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1.1 PUBLIC ENTITY’S GENERAL INFORMATION 

REGISTERED NAME:         Mine Health and Safety Council

PHYSICAL ADDRESS:        145 Western Service Road      

       B7 Maple Place      
       Woodmead       
       Gauteng       
       South Africa

POSTAL ADDRESS:      Private Bag X11      
       Wendywood       
       2144

TELEPHONE NUMBER/S:     +27 11 070 4200      
       +27 11 656 1797

EMAIL ADDRESS:      communication@mhsc.org.za

WEBSITE ADDRESS:     www.mhsc.org.za

EXTERNAL AUDITORS:     Auditor-General of South Africa    
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1.2 LIST OF ABBREVIATIONS/ACRONYMS

4IR Fourth Industrial Revolution

AGSA Auditor-General South Africa

AIDS

ARC Audit and Risk Committee

B-BBEE Broad-based Black Economic Empowerment

CCMA Commission for Conciliation, Mediation and Arbitration

CEO

CFO 

CGS Council for Geoscience

COE Centre of Excellence

CROO 

CSIR

CTAC

CTF Culture Transformation Framework

DMRE 

GRAP 

HCT HIV Counselling and Testing

HIV 

HR Human Resources

HRRAC 

ICT 

MHSA 

MHSC 

MITHAC 

MOHAC

MOSAC 

MQA 

MRAC

NOSA

OHIMS

OHS 

PDTC

PFMA 

PPE Personal Protective Equipment

PPPFA

RCMC Risk and Compliance Management Committee

RDTC Research Determination Technical Committee

RODTC Research Outcome Dissemination Technical Committee

RTF Regional Tripartite Forum

SAMTRAC

SIMRAC 

TB Tuberculosis

TMM

UP 

WIM Women in Mining

WIMAC 



4 | Annual Report 2021/22

1.3 TERMS AND DEFINITIONS 

CHIEF INSPECTOR OF MINES 

COUNCIL

HAZARD 

HEALTH

HEALTH HAZARD

MINES

MINISTER 

OCCUPATIONAL HEALTH

OCCUPATIONAL HYGIENE means the anticipation, recognition, evaluation and control of conditions at a mine 

OCCUPATIONAL MEDICINE

RESEARCH THRUST AREAS

RISK

 means organisational outcomes that are critical to the achievement of the Mine 
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1.4 FOREWORD BY THE CHAIRPERSON 

continued to implement its mandate through the prioritisation of research projects, stakeholder management 

focusing on occupational and medical surveillance for Noise and

2. 

Statutory bodies

The MHSC reviewed regulations dealing with competencies of legal appointments in the South 

Mr David Msiza

Chairperson of Mine Health and 
Safety Council
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In collaboration with the South African National AIDS Council, the MHSC hosted World HIV/AIDS/TB 

On governance issues, the Council made a resolution to ensure that all governance structures are constituted 

_________________
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1.5 CHIEF EXECUTIVE OFFICER’S OVERVIEW 

Based on the initiatives of the 2021/22 Annual Performance Plan, the MHSC achieved an overall performance 

to the organisation not meeting its targets are as follows:

• 

• 

• 

• 

• 

• 
focusing on occupational and medical surveillance for Noise and

• 

Mr David Mamphitha
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communication, participation and the dissemination of OHS best practices, the Culture Transformation 

• 

• 

• Dissemination of information in the form of presentations, guidelines, research books, pamphlets, 

• Participation in health workshops - occupational diseases, airborne pollutants and wellness research 

• Participation and engagements in MRAC workshops on new guidelines in the MHSA law book and

• 
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Statutory bodies

• 

• Reviewed regulations dealing with competencies of legal appointments in the SAMI in partnership with 

the MQA and

• 

Strategic partners 

• 

• Provided seed funding for a self-contained self-rescuer breathing simulator, and a 1 000-ton 

• 

• Provided seed funding for a camera to silence machines to reduce noise-induced hearing loss in 

• 
and

• 

Stakeholders 

• The MHSC continued to provide strategic and technical expertise to the Department of Mineral 

• 
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assist the MHSC to better fund its operational activities and research programmes, with the aim of getting 

the transfer of land from the Department of Public Works and Infrastructure to the MHSC was not supported 

The MHSC has made considerable strides in the implementation of the Social and Ethics Committee through 

commitment, oversight and guidance, the Honourable Minister, Gwede Samson Mantashe, as well as the 

_________________

Mr David Mamphitha
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1.6 STATEMENT OF RESPONSIBILITY AND CONFIRMATION OF ACCURACY FOR THE 
ANNUAL REPORT

• 

• 

• The annual report has been prepared in accordance with the guidelines on the annual report as issued 

• 

• 

• 

• 

• 

___________________

Name: Mr David Mamphitha

___________________ 

Chairperson of the Council
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1.7 STRATEGIC OVERVIEW

1.7.1 Vision statement

1.7.2 Mission

1.7.3 Values

The MHSC prides itself in subscribing to a set of shared values that inform and guide the interaction 

Caring

Integrity

Respect

Accountability

1.7.4 Goals 

The MHSC is pursuing the following goals, and all its strategic objectives will be linked to the 
achievement of these goals: 

(a) 

(b) 

1.7.5 Slogan 
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LEGISLATIVE AND OTHER MANDATES

that the MHSC must do the following:

• 

• Coordinate the activities of its committees, receive reports from the committees and liaise with the 

• 

• 

• 

• 



14 | Annual Report 2021/22

1.
9 

O
R

G
A

N
IS

A
T

IO
N

A
L 

S
T

R
U

C
T

U
R

E

C
o

un
ci

l

S
IM

R
A

C

M
O

H
A

C
A

R
C

C
T

A
C

S
E

C
H

R
R

A
C

M
IT

H
A

C
M

R
A

C
W

IM
A

C
M

O
S

A
C

F
ig

ur
e 

1:
M

H
S

C
 s

tr
uc

tu
re

A
C

H
C

O
M

r 
V

 T
le

an
e

C
G

O
M

s 
P

 M
va

na
C

FO
M

r 
D

 D
la

m
in

i

A
C

R
O

O

C
E

O
M

R
 D

 M
A

M
P

H
IT

A



 Annual Report 2021/22 | 15
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2.1 

conclusion on the performance against predetermined objectives is included in the report to management, 

Refer to page 70 of the Auditor’s Report, published as Part E: Financial Information.

2.2 SERVICE DELIVERY ENVIRONMENT

practice for management of Self-Contained Self-Rescuers in mines: Incident reporting and investigation 

Prevention of fall of ground

Through the Centre for Education and Training of Mineworkers, the MHSC is facilitating the training of 

the design of regional pillars in platinum reefs, gold reefs and other ore/minerals

Prevention of transport accidents

Prevention of noise-induced hearing loss

In collaboration Acoustic Laboratories at UP, the MHSC is developing a camera to assist the SAMI to 

do the following:

o 
o 
o 
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Prevention of occupational lung diseases as well as TB and HIV/AIDS

The MHSC is disseminating the following documents within the regional tripartite structures:

o 
o 

o 

A guideline was developed for minimum standards for the protection of communities against ground 

The use of advanced technology

Women in Mining

A Gender-based violence framework guideline document for the SAMI to assist with gender-based 

Occupational Health and Safety Summit 
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2.3 ORGANISATIONAL ENVIRONMENT 

2.4 KEY POLICY DEVELOPMENTS AND LEGISLATIVE CHANGES

Promulgation of regulations and measures to protect the health of workers, including occupational and 
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promulgated:   

2.5 

WEIGHT TARGET ACTUAL STATUS

CP01 - Provide advice to the Minister on health and 

safety matters in the South African Mining Industry and 15% 85% 22%
Not 

Achieved

CP02 – Promote a culture of health and safety in the SAMI 

through engagement, communication, participation and 
15% 100% 59%

Partially 

Achieved

10% 100% 44%
Not 

Achieved

that will support the achievement of a highly skilled, 
10% 100% 58%

Partially 

Achieved

IP01 - To improve MHSC compliance and implementation of 
5% 100% 72%

Partially 

Achieved

IP02 - Ensure MHSC information is adequately managed and 
10% 100% 88% Achieved

implementation MHSC core systems Integration and 5% 100% 33%
Not 

Achieved

IP04 - Leverage on the fourth industrial revolution (4IR) for 
5% 85% 0%

Not 

Achieved

15% 70% 81% Achieved

10% 75% 20%
Not 

Achieved
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If the performance is greater 

then it is considered
Achieved

If the performance is

the planned target, then it is 

Achieved

If the performance is less

target, then it is considered
Not Achieved

Figure 4:  Legend for performance rating

SOUTH AFRICAN MINING INDUSTRY AND COMMUNITIES AFFECTED BY MINING

DEFINITION: DEVELOP INTERVENTIONS THAT WILL ADDRESS CURRENT AND EMERGING OHS RISKS AND ADVICE 
THE MINISTER THROUGH ADVISORY NOTES AND ENGAGEMENTS

Primary measure:

Percentage of achievement 

of initiatives

Target for the 

year:

85%

Actual:

22%

Variance:

(63%)

Percentage of target 

achieved:

44%

Status:

Not Achieved

Initiative 1: Develop a legislative programme for minister’s approval

Initiative 2: Implement the approved legislative programme

The Mining Regulations Advisory Committee (MRAC) developed the following two of the four legislative advisory notes, 
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SOUTH AFRICAN MINING INDUSTRY AND COMMUNITIES AFFECTED BY MINING

DEFINITION: DEVELOP INTERVENTIONS THAT WILL ADDRESS CURRENT AND EMERGING OHS RISKS AND ADVICE 
THE MINISTER THROUGH ADVISORY NOTES AND ENGAGEMENTS

Initiative 4: Implement the approved research programme

programme:

to Monitor all Organs Adverse Health Outcomes?

Initiative 5: Review the state of health and safety performance in the SAMI and advice the minister on relevant 

The MHSC’s Safety in Mines Research Advisory Committee (SIMRAC) has developed an advisory report on the review 

Initiative 7: Review interaction programme for Minister and Stakeholders’ Principals

The MHSC’s Mining Occupational Health Advisory Committee (MOHAC) developed an advisory note on the development 

There was a delay in the development of the advisory note due to capacity constraints, which led to delays in approvals 

focusing on occupational and medical surveillance for noise;

Advisory note on the review of the Guideline for the compilation of a mandatory code of practice for management 

of Self-Contained Self-Rescuers in mines and
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DEFINITION: SHARE AND FACILITATE IMPLEMENTATION OF OHS BEST PRACTICES IN THE SAMI THROUGH 

Primary measure:

Percentage of achievement of 

initiatives 

Target for the year:

100%

Actual:

59%

Variance:

41%

Percentage of target 

achieved:

59%

Status:

Partially 

Achieved

The Research Outcomes Dissemination Technical Committee updated the dissemination repository, and the legal and 

In support of this strategic objective, the MHSC implemented the following additional initiatives in 2021/22 

of information in the form of presentations, guidelines, research books, pamphlets, videos and other 

Participation and engagements in MRAC workshops on new guidelines in the MHSA law book and
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STAKEHOLDERS ON MATTERS RELATING TO OHS.

MATTERS.

Primary measure:

Percentage of achievement of 

initiatives 

Target for the 

year:

100%

Actual:

44%

Variance:

(56%)

Percentage of target 

achieved:

44%

Status:

Not Achieved

Statutory bodies

Reviewed regulations dealing with the competencies of legal appointments in the SAMI in partnership 

with the MQA and

Strategic partners 

Provided seed funding for a self-contained self-rescuer breathing simulator, and a 1 000-ton 

Provided seed funding for a camera to silence machines to reduce noise-induced hearing loss in 

Services
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Stakeholders

The MHSC continued to provide strategic and technical expertise to the DMRE for the achievement of 

ADVISORY COMMITTEES AND COUNCIL.
DEFINITION: IMPLEMENTATION OF BEST HUMAN CAPITAL PRACTICES UTILISING THE HUMAN CAPITAL 

STRATEGY.

Percentage of 
achievement of 

initiatives 

Actual: Variance: Percentage of 
target achieved:                 

Status: 

Achieved

Initiative 1: 

CORPORATE GOVERNANCE 

PRACTICES AND PROGRAMMES WITHIN MHSC.

Primary measure: 
Percentage of 

achievement of 
initiatives 

Target for the year:
100%

ACTUAL:           
72%

Variance:       
28%

Percentage 
of target 
achieved:

72%

Status:                        
Partially                    

Achieved

Initiative 2: Implement approved recommendations of the King 4 Gap Analysis

Initiative 4: Implement the Social and Ethics Implementation Plan
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DEFINITION: CREATE A MINING OHS KNOWLEDGE HUB AND IMPLEMENTATION OF CENTRE OF EXCELLENCE 

Primary measure: Percentage 

of achievement of initiatives 

Target for 

the year:              

100%

ACTUAL:  

88%

Variance: 

(12%)

Percentage 

of target 

achieved:   

88%

Status:            

Achieved

Initiative 2: Implement information, knowledge and records management programme

Eighteen (18) initiatives were implemented out of the total of twenty-four (24) initiatives planned for the year 

IMPLEMENTATION MHSC CORE SYSTEMS INTEGRATION AND AUTOMATION.

DEFINITION:PROVIDE ICT INFRASTRUCTURE AND IMPLEMENT CORE MHSC SYSTEM INTEGRATION AND 
AUTOMATION.

Primary measure: 

Percentage of 

achievement of 

initiatives 

Target for the 

year:

100%

Actual:            

33%

Variance:

(67%)

Percentage of target 

achieved:

33%

Status:               

Not Achieved

IMPROVEMENT OF OHS IN THE SAMI.

DEFINITION: CONTINUOUS MONITORING OF THE IMPACT OF THE 4IR RELATED DEVELOPMENTS FOR 
IMPROVEMENT OF OHS IN THE SAMI.

Primary measure: 

Percentage of 

achievement of 

initiatives 

Target for the 

year:

85%

Actual:                

0%

Variance:

100%

Percentage of target 

achieved:

0%

Status:         

Not Achieved 

support of the 4IR:

o Missing person’s locator and

o 
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DEFINITION: DIVERSIFY REVENUE SOURCES TO ENSURE FINANCIAL SUSTAINABILITY OF MHSC.

Primary measure: 

Proportion of income 

collected

Target for the year: 70% Actual: 81% Percentage of target 

achieved: >100%

Status:

 Achieved

AND CONTRACT MANAGEMENT. 

Primary measure:

Percentage of initiatives 

implemented

Target for the year:

75%

Actual:

20%

Variance:

(55%)

percentage of target 

achieved:

20%

Status:

Not Achieved

 

The contract management policy and strategy was not implemented due to a lack of dedicated resources for contract 
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2.6 LINKING PERFORMANCE WITH BUDGETS 

STRATEGIC 

2021/2022 2020/2021
BUDGET ACTUAL               

EXPENDITURE EXPENDITURE
BUDGET ACTUAL          

EXPENDITURE EXPENDITURE

R (0’00) R (0’00) R (0’00) R (0’00) R (0’00) R (0’00)

CP01 34 783 22 951 11 832 58 196 37 627 20 569

CP02 16 329 12 451 3 878 51 779 30 562 21 217

CP03  5 617 9 297 (3 680) - - -

IP01 7 419 12 251 (4 832) - - -

IP02 15 039 5 548 9 491 - - -

LG01 1 325 9 328 (8 003) - - -

FP01 5 147 -   5 147 - - -

FP02  2 783 7 242 (4 459) 30 541 33 924 (3 383) 

Total 88 442 79 068

 (89.4% of 

budget) 

9 374 140 516 102 113 38 403 
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2.7 STRATEGY TO OVERCOME AREAS OF UNDER PERFORMANCE

NO. CHALLENGES IDENTIFIED REMEDIAL ACTION PLAN

vacancy rate (particularly for 

The Framework will focus on recruitment, retaining, training and 

Strategic plan includes strategic 

Low productivity of employees 

working from home due to 

with initiatives in the Annual 

Implementation of consequence A process to ensure that discipline is inculcated into the culture of 

the organisation has commenced through engagements at various 

The consistent application of discipline and consequence 

Delayed completion of research 

and legislative initiatives to make 

an impact and eliminate fatalities 

and diseases due to procurement 
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1. PART C: GOVERNANCE

2. 

3. 

PART C:  
GOVERNANCE
PART C:  
GOVERNANCE

PART C:  

GOVERNANCE
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3.1 INTRODUCTION

3.2 PORTFOLIO COMMITTEES 

organisational performance: 

MHSC has also developed a training plan with a focus on irregular expenditure at management level for all 

3.3 EXECUTIVE AUTHORITY

The DMRE has shown tremendous support to the MHSC through the State representatives in the 
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3.4 THE ACCOUNTING AUTHORITY / BOARD 

3.4.1 

Submit proposal changes to legislation and other initiatives to the Minister in respect of mine 

o 
practice to 

o 
o 

accordance with 

the principles set out in 

o 

functions: 

o 

o 

In managing and directing the affairs of the organisation, the PFMA affords the Council the 
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3.4.2 Board Charter
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3.5 

The ARC is constituted to review internal control, governance, and risk management within the MHSC in 

MEMBER NAME PER 
STAKEHOLDER GROUPING

TOTAL NUMBER 
OF SCHEDULED 

OF SPECIAL 

TOTAL 
NUMBER OF 
MEETINGS 
ATTENDED

COMMENTS ON MEMBERSHIP AND 
ATTENDANCE

6 6

8 7 Attended 7 out of 8 meetings for the 

12 8

Chairperson from 20 August 

2021until resignation 12 

10 8

Chairperson from 18 January 

2022 until resignation 4 

2 2

STATE

12 10

ORGANISED LABOUR

1 0 No Meetings attended, only required to 

attend 1 until replaced May 2021

10 5 Appointed 1 June 2021

12 7

12 11

12 7 Alternate attended on 23 and 25 August 

2021 special ARC meetings

EMPLOYERS

12 11

12 11
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3.6 
MEMBERSHIP AND ATTENDANCE

The HRRAC advises the MHSC on human resources matters in general, including the remuneration of 

MEMBER NAME 
PER STAKEHOLDER 

GROUPING

TOTAL NUMBER OF 
SCHEDULED MEETINGS 

TOTAL 
NUMBER OF 
MEETINGS 
ATTENDED

COMMENTS ON MEMBERSHIP AND 
ATTENDANCE

INDEPENDENT MEMBERS (NO ALTERNATE FOR INDEPENDENT MEMBERS)

14 14

13 13

appointed July 2021

14 2

STATE

14 5 Alternate - never attended meetings

14 0 Alternate - never attended meetings 

ORGANISED LABOUR

14 7

14 6

14 3

14 1

EMPLOYERS

July 2020 

3.7 
AND ATTENDANCE 

The SIMRAC is responsible for advising the MHSC on research programmes needed to improve OHS in the 
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MEMBER NAME PER 
STAKEHOLDER GROUPING

TOTAL NUMBER OF 
SCHEDULED MEETINGS TOTAL MEETINGS 

ATTENDED

COMMENTS ON 
MEMBERSHIP AND 

ATTENDANCE

STATE

5 5

5 5

5 5

5 0 Alternate attended meetings 

not attended

5 0 Alternate attended meetings 

not attended

ORGANISED LABOUR

5 5

5 0 Alternate attended meetings 

not attended

5 4 Alternate attended meetings 

not attended

5 2 Alternate attended meetings 

not attended

EMPLOYERS

5 5

5 4 Alternate attended meetings 

not attended

5 1 Alternate attended meetings 

not attended

5 5
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ATTENDANCE

MEMBER NAME 
PER STAKEHOLDER 

GROUPING

TOTAL NUMBER OF SCHEDULED TOTAL 
MEETINGS 
ATTENDED

COMMENTS ON 
MEMBERSHIP AND 

ATTENDANCE

STATE

(Chairperson)

6 6

(Convenor)

6 4 Alternate attended meetings 

not attended

6 4 Alternate attended meetings 

not attended

6 3 Alternate attended meetings 

not attended

6 4 Alternate attended meetings 

not attended

ORGANISED LABOUR

6 5 Alternate attended meetings 

not attended

6 2 Alternate attended meetings 

not attended

6 5 Alternate attended meetings 

not attended

6 0 Alternate attended meetings 

not attended

EMPLOYERS

6 5 Alternate attended meetings 

not attended

(Convenor)

6 5 Alternate attended meetings 

not attended

6 2 Alternate attended meetings 

not attended
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3.9 
ATTENDANCE

The MRAC advises the MHSC on reviewing, developing or amending legislation that impacts OHS in the 

MEMBER NAME 
PER STAKEHOLDER 

GROUPING

TOTAL NUMBER OF 
SCHEDULED MEETINGS 

TOTAL 
MEETINGS 
ATTENDED

COMMENTS ON MEMBERSHIP AND 
ATTENDANCE

STATE

(Chairperson)

 3 3

3 3

3 2

3 2

3 0 No alternate attended the meetings not attended 

ORGANISED LABOUR

(Convenor)

3 2

3 1 No alternate attended the meetings not attended 

3 3

3 2 No alternate attended the meetings not attended 

3 1 No alternate attended the meetings not attended 

EMPLOYERS

3 3

3 1

3 3

3 1
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3.10 
AND ATTENDANCE

MOHAC advises Council on occupational health policies, standards and research with a view to improving 

MEMBER NAME PER 
STAKEHOLDER GROUP-
ING

TOTAL NUMBER OF 
SCHEDULED MEETINGS 

TOTAL 
MEETINGS 
ATTENDED

COMMENTS ON MEMBERSHIP AND 
ATTENDANCE

STATE

10 7 Alternate attended meetings not attended

10 9 Alternate attended meetings not attended

10 5 Alternate attended meetings not attended

10 3 Alternate attended meetings not attended

10 4 Alternate attended meetings not attended

10 4

ORGANISED LABOUR

10 2 Alternate did not attend

10 4 Alternate attended meetings not attended

10 7 Alternate attended meetings not attended

10 5 Alternate attended meetings not attended

10 8 Alternate attended meetings not attended

EMPLOYERS

10 2 Alternate attended meetings not attended   

Resigned as an employer representative at 

the end of June 2021

10 3 Appointed as employer representative to 

replace Mr Mongoma

10 5 Alternate attended meetings not attended

10 8 Alternate attended meetings not attended

10 0 Alternate attended meetings not attended

10 2 Alternate attended meetings not attended
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3.11 
MEMBERSHIP AND ATTENDANCE

MITHAC advises Council on TB and HIV/AIDS-related policies and regulations with a view of improving the 

MEMBER NAME PER 
STAKEHOLDER GROUP-
ING

TOTAL NUMBER OF 
SCHEDULED MEETINGS 

TOTAL 
MEETINGS 
ATTENDED

COMMENTS ON MEMBERSHIP AND 
ATTENDANCE

STATE

8 4 Alternate attended meetings not attended

8 3 Alternate attended meetings not attended

8 5 Alternate attended meetings not attended

8 5 Alternate attended meetings not attended

8 0 Alternate attended meetings not attended

ORGANISED LABOUR

8 4 Alternate attended meetings not attended

8 0 Alternate attended meetings not attended

8 1 Alternate attended meetings not attended

8 5 Alternate attended meetings not attended

8 4 Alternate attended meetings not attended

EMPLOYERS

8 7 Alternate attended meetings not attended

8 4 Alternate attended meetings not attended

8 6 Alternate attended meetings not attended

8 0 Alternate attended meetings not attended

3.12 
ATTENDANCE 

women in the mining sector, and contributes to the programme of research work to the CoE on an annual 
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MEMBER NAME 
PER STAKEHOLDER 

GROUPING

TOTAL NUMBER OF 
SCHEDULED MEETINGS 

TOTAL 
MEETINGS 
ATTENDED

COMMENTS ON MEMBERSHIP AND 
ATTENDANCE

STATE

(Chairperson)

7 7

(Convenor)

7 7

7 5 Alternate attended meetings not attended

7 5 Alternate attended meetings not attended

7 1 Alternate attended meetings not attended

ORGANISED LABOUR

Pienaar

7 4 Alternate attended meetings not attended

7 4 Alternate attended meetings not attended

7 1 Alternate attended meetings not attended

EMPLOYERS

7 4 Alternate attended meetings not attended

7 1 Alternate attended meetings not attended

7 3 Alternate attended meetings not attended

3.13 
AND ATTENDANCE 

below:
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MEMBER NAME 
PER STAKEHOLDER 

GROUPING

TOTAL NUMBER OF 
SCHEDULED MEETINGS 

TOTAL 
MEETINGS 
ATTENDED

COMMENTS ON MEMBERSHIP AND 
ATTENDANCE

STATE

(Chairperson)

3 3

(Convenor)

3 1

3 0 Appointed in May 2021 and has not attended 

any meetings

3 3 Alternate attended meetings not attended

3 2

ORGANISED LABOUR

3 1 No alternate attended the meetings not 

3 0 Appointed in May 2021 and has not attended 

any meetings

3 2

3 1

Ms Naledi Tsipane 3 2

EMPLOYERS

3 3

3 3

3 1

3 2

3.14 

The duties, responsibilities and deliberations of the SEC do not reduce the individual and collective 

table below:

MEMBER NAME 
PER STAKEHOLDER 

GROUPING

TOTAL NUMBER OF 
SCHEDULED MEETINGS 

TOTAL NUMBER 
OF MEETINGS 

ATTENDED

COMMENTS ON 
MEMBERSHIP AND 

ATTENDANCE

3 3

3 3

1 0

2021 
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3.15 REMUNERATION OF BOARD MEMBERS

NAME REMUNERATION OTHER ALLOWANCE OTHER DISBURSEMENTS TOTAL

-

- -

-

-

Total R38 710.29

3.16 RISK MANAGEMENT

and comprises the executive management and the Governance Unit, as well as the Risk and Compliance 

3.17 INTERNAL AUDIT 

Internal Financial Controls and

COMPLIANCE WITH LAWS AND REGULATIONS
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3.19 FRAUD AND CORRUPTION  

3.20 MINIMISING CONFLICT OF INTEREST

3.21 CODE OF CONDUCT 

3.22 
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3.23 SOCIAL RESPONSIBILITY

The SEC became operational during November 2021 and is in the process of establishing a framework for the 
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3.24 AUDIT AND RISK COMMITTEE REPORT 

Audit Committee also reports that it has adopted appropriate formal terms of reference as its ARC terms of 

reference, has regulated its affairs in compliance with this charter and has discharged all its responsibilities 

Composition of the ARC

The effectiveness of internal control

to the ARC in accordance with the International Professional Practices Framework and no areas of non-

The quality of management and quarterly reports 

Internal audit

Audit of predetermined objectives and



52 | Annual Report 2021/22

statements was on the following: 

Write-offs and the reversal thereof and

The Auditor-General of South Africa’s report

On behalf of the Audit and Risk Committee:
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3.25 B-BBEE COMPLIANCE PERFORMANCE INFORMATION 

The following table should be completed in accordance with compliance to the broad-based black economic 

Criteria Response

Yes / No

Discussion

(a) 

the issuing of licences, concessions 

or other authorisations in respect of 

economic activity in terms of any law? 

N/A

Developing and implementing a 

preferential procurement policy? 
Yes

developed and implemented in line with the preferential 

is implemented in line with the MHSC’s Supply Chain 

(c) 

sale of state-owned enterprises? 
N/A

(d) Developing criteria for entering 

partnerships with the private sector? 
N/A

(e) Determining criteria for the awarding 

of incentives, grants and investment 

schemes in support of B-BBEE? 

N/A
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1. PART D: HUMAN RESOURCE MANAGEMENT

2. 
3. 

PART D:  
HUMAN 
RESOURCE 
MANAGEMENT

PART C:  
GOVERNANCE

PART D:  

HUMAN RESOURCE 

MANAGEMENT
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4. INTRODUCTION  

4.1 

4.2 HUMAN CAPITAL PRIORITIES FOR THE YEAR UNDER REVIEW AND THE IMPACT OF 
THESE PRIORITIES 

The period under review involved a focus on ensuring best human capital management practices that will 

4.3 WORKFORCE PLANNING FRAMEWORK AND KEY STRATEGIES TO ATTRACT AND 
RECRUIT A SKILLED AND CAPABLE WORKFORCE 
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4.4 EMPLOYEE PERFORMANCE MANAGEMENT FRAMEWORK 

the departure point of cascading the Annual Performance Plan to the entire workforce, which is implemented 

 

4.5 EMPLOYEE WELLNESS PROGRAMMES  

4.6 POLICY DEVELOPMENT 

4.7 HIGHLIGHT ACHIEVEMENTS 

and to continue considering the MHSC to be a great place to work:

CHALLENGES FACED BY THE PUBLIC ENTITY 
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4.9 FUTURE HR PLANS AND GOALS 

within the MHSC, with the aim of ensuring that the right people with the right skills are in the right roles at the 

5. HUMAN RESOURCES OVERSIGHT STATISTICS 

5.1 PERSONNEL COST BY BUSINESS UNIT

Personnel costs per business unit refers to the remuneration costs of personnel compared to the expenditure 

Corporate Services and Research Operations, due to vacancies and limited procurement actions due to 

BUSINESS 
UNITS

TOTAL 
EXPENDITURE 

FOR THE ENTITY 

PERSONNEL
EXPENDITURE

PERSONNEL 
EXPENDITURE AS 
A PERCENTAGE 

OF TOTAL 
EXPENDITURE

NUMBER OF 
EMPLOYEES

AVERAGE 
PERSONNEL 
COST PER 
EMPLOYEE

27 187 1 308 5% 2 654

Security 1 117 1 082 97% 2 541

Governance Risk 

and Compliance

7 545 4 614 61% 5 923

Corporate 

Services

11 502 8 167 71% 13 628 

Finance 21 140 15 115 72% 15 1 008

Information and 

Communication 

Technology

5 390 3 857 72% 5 771 

Research 

Operations

26 627 16 209 61% 23 705

Total 100 507 50 352 50% 65 775
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5.2 PERSONNEL COST BY SALARY BAND 

framework, top management refers to business unit heads of departments or business units, while professional 

LEVELS PERSONNEL PERCENTAGE 
OF PERSONNEL 

EXPENDITURE TO 
TOTAL PERSONNEL 

COST

NUMBER OF 
EMPLOYEES

AVERAGE PERSONNEL 
COST PER EMPLOYEE 

Top management  5 854 12% 4 1 463  

 22 565 45% 20 1 128  

Skilled   11 205  22% 15  747 

Semi-skilled  9 801 19% 19  516 

Unskilled  928 2% 7  133 

Total  50 352 100% 65  775

5.3 PERFORMANCE REWARDS 

LEVELS PERFORMANCE 
REWARDS           

PERSONNEL 
EXPENDITURE  

PERCENTAGE OF 
PERFORMANCE REWARDS TO 

TOTAL PERSONNEL COST

Top management 0 5 854 0%

0 22 565 0%

Skilled  613 11 205 5%

Semi-skilled 591 9 801 6%

Unskilled 76 928 8%

Total 1 281 50 352 3%

Training costs  

skills for the long-term success of the MHSC
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BUSINESS UNITS PERSONNEL 
EXPENDITURE 

TRAINING 
EXPENDITURE 

TRAINING       
EXPENDITURE 

AS A 
PERCENTAGE 

OFPERSONNEL 
COSTS

NUMBER OF 
EMPLOYEES 

TRAINED

AVERAGE 
TRAINING COST 
PER EMPLOYEE 

1 308 0 0% 0 0

Security 1 082 9 1% 2 4

Governance Risk and 

Compliance

4 614 94 2% 2 47

Corporate Services 8 167 110 1% 3 37

Finance 15 115 112 1% 10 11

Information and 

Communication 

Technology

3 857 56 1% 4 14

Research 16 209 102 1% 9 11

Total  50 352 483 30 124

5.4 PERSONNEL COST BY SALARY BAND 

LEVELS PERSONNEL PERCENTAGE 
OF PERSONNEL 

EXPENDITURE TO 
TOTAL PERSONNEL 

COST

NUMBER OF 
EMPLOYEES

AVERAGE PERSONNEL 
COST PER EMPLOYEE 

Top management 4

20

Skilled  15

Semi-skilled 19

Unskilled 7

Total  50 352 081.31 100% 65  3 987 018.14
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5.5 EMPLOYMENT AND VACANCIES 

The table below depicts the number of approved positions as per the approved structure versus the vacant 

BUSINESS UNITS
2020/21 NUMBER 
OF EMPLOYEES

2021/22

APPROVED 
POSTS

NUMBER OF 
EMPLOYEES

VACANCIES
PERCENTAGE OF 

VACANCIES

2 3 1 2 67%

Security 2 2 1 1 50%

Governance Risk and 

Compliance

5 3 3 0 -

Corporate Services 11 13 12 1 8%

Finance 14 17 14 3 18%

Information and 

Communication 

Technology

4 4 3 1 25%

Research Operations 15 20 16 4 20%

Total 53 62 50 12

LEVELS

2020/21

NUMBER OF 
EMPLOYEES

2021/22
APPROVED 

POSTS
NUMBER OF 
EMPLOYEES

VACANCIES PERCENTAGE 
OF VACANCIES

Top management 4 5 2 3 60%

15 17 13 4 24%

Skilled  14 15 14 1 7%

Semi-skilled 16 21 17 4 19%

Unskilled 4 4 4 0 -

Total 53 62 50 12
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5.6 EMPLOYMENT CHANGES 

SALARY BAND EMPLOYMENT AT THE 
BEGINNING OF THE PERIOD 

APPOINTMENTS  TERMINATIONS  EMPLOYMENT AT 
THE END OF THE 

PERIOD 

Top management 4 1 3 2 

15 3 5 13 

Skilled  14 0 0 14 

Semi-skilled 16 2 1 17

Unskilled 4  0  0 4

Total 53 6 9 50

 

5.7 REASONS FOR STAFF LEAVING  

REASON NUMBER PERCENTAGE OF TOTAL NUMBER OF STAFF 
LEAVING

Death -

Resignation 6 67%

Dismissal -

Retirement -

Ill health -

3 33%

Other -  

Total 9 100%

LABOUR RELATIONS: MISCONDUCT AND DISCIPLINARY ACTION 

Going forward, a review of the process revealed the need to appoint internal legal expertise and ensure better 
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NATURE OF DISCIPLINARY ACTION NUMBER

0

0

Final written warning 3

Dismissal 0

5.9 EQUITY TARGET AND EMPLOYMENT EQUITY STATUS  

LEVELS MALE TOTAL

AFRICAN COLOURED INDIAN WHITE 

CURRENT  TARGET CURRENT  TARGET CURRENT  TARGET CURRENT  TARGET 

Top 

management 

1 0 0 0 0 0 0 0 1

Professional 6 0 1 0 0 0 0 0 7

Skilled  6 0 0 0 0 0 0 0 6

Semi-skilled 3 0 0 0 0 0 0 0 3

Unskilled 1 0 0 0 0 0 0 0 1

Total 17 0 1 0 0 0 0 0 18

LEVELS

 

 

FEMALE TOTAL 
AFRICAN COLOURED INDIAN WHITE 

CURRENT TARGET CURRENT TARGET CURRENT TARGET CURRENT TARGET 

Top 

management 

1  0 0 0 0 0  0 0 1

Professional 4 0 0 0 0  0 0 0 4

Skilled  9  0 0 0  1  0 0 0 9

Semi-skilled 13  0 0 0  1  0 0 0 13

Unskilled  3  0  0 0 0  0  0  0 3

Total 30  0  0 0  2  0 0  0 32
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LEVELS DISABLED STAFF

MALE FEMALE 

CURRENT TARGET CURRENT TARGET

Top management 0 0 0  0

Senior management 0 0  0  0

0 0  0  0

Skilled   0 0  0  0

Semi-skilled 1 0  0 0 

Unskilled  0 0  0  0

Total  1 0  0  0
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PART C:  
GOVERNANCE

PART E:  

FINANCIAL

INFORMATION
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Report of the Auditor-General to Parliament on the Mine Health and Safety 
Council

REPORT ON THE AUDIT OF THE FINANCIAL STATEMENTS

Opinion

-

-

Basis for opinion

Emphasis of matter
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to continue as a going concern, disclosing, as applicable, matters relating to going concern and using the 
going concern basis of accounting unless the appropriate governance structure either intends to liquidate the 

REPORT ON THE AUDIT OF THE ANNUAL PERFORMANCE REPORT

Introduction and scope

PAGES IN THE ANNUAL 
PERFORMANCE REPORT

CP01 - Provide advice to the Minister on health and safety matters in 19 – 26
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further procedures to determine whether the indicators and related targets were measurable and relevant, 
-

• CP01 - Provide advice to the Minister on health and safety matters in the South African Mining Industry and 

Other matter

Achievement of planned targets

Adjustment of material misstatements

misstatements were on the reported performance information of CP01 – Provide advice to the Minister on 
-

REPORT ON THE AUDIT OF COMPLIANCE WITH LEGISLATION

Introduction and scope
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Expenditure Management

Revenue Management

OTHER INFORMATION

programme presented in the annual performance report, or our knowledge obtained in the audit, or otherwise 

 If based on the work we have performed, we conclude that there is a material misstatement in the other 

INTERNAL CONTROL DEFICIENCIES

legislation included in this report



 Annual Report

Pretoria
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As part of an audit in accordance with the ISAs, I exercise professional judgement and maintain pro-

Financial statements

report, I also:

• 

-

• obtain an understanding of internal control relevant to the audit in order to design audit procedures that 
are appropriate in the circumstances, but not for the purpose of expressing an opinion on the effectiveness 

• evaluate the appropriateness of accounting policies used and the reasonableness of accounting esti-

• 

as a going concern
• 

events in a manner that achieves fair presentation

Communication with those charged with governance

requirements regarding independence, and to communicate with them all relationships and other matters 
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Statement of Financial Position as at 31 March 2022 

2022
R

2021
R

Assets

Current Assets
Inventories 7 99,171 185,413

8 9,308,157 10,773,783

9 15,258,867 10,879,943

Cash and cash equivalents 10 99,771,305 108,338,613

124,437,500 130,177,752

Non-Current Assets
Property, plant and equipment 3 5,186,571 4,384,279

4 337,269 810,700

5,523,840 5,194,979

Total Assets 129,961,340 135,372,731

Liabilities

Current Liabilities
11 87,954 16,034

13 8,490,784 9,070,716

Provisions 12 3,986,152 3,737,527

Bank overdraft 10 7,873 -

12,572,763 12,824,277

Non-Current Liabilities
11 235,967 -

6 296,000 228,000

5,497,306 5,879,536

6,029,273 6,107,536

Total Liabilities 18,602,036 18,931,813

Net Assets 111,359,304 116,440,918
Accumulated surplus 111,359,304 116,440,918

Total Net net Assets 111,359,304 116,440,918

Annual Financial Statements for the year ended 31 March 2022



Annual Report 2021/22

Statement of Financial Performance for the year ended 31 March 2022 
 

2022
R

2021
R

Revenue
Revenue from exchange transactions

5,441 -
Revenue from non-exchange transactions

Interest received
Transfer revenue

State funding 344,000

Other income
Recoveries -

Total revenue from non-exchange transactions 100,754,924 90,585,050

Total revenue 14 100,760,365 90,585,050
Expenditure

15
Depreciation and amortisation
Finance costs
Lease rentals on operating lease
Debt Impairment
Loss on disposal of assets -
Operating Expensesexpenses
Research and development

Total expenditure (105,841,979) (102,113,139)

(5,081,614) (11,528,089)

Annual Financial Statements for the year ended 31 March 2022
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Statement of Changes in Net Assets for the year ended 31 March 2022   
                                                                                   

ACCUMULATED 
SURPLUS / 

DEFICIT

TOTAL NET 
ASSETS

-20,238,048      -20,238,048

Prior-Period error 6,313,333         6,313,333
127,969,007 127,969,007

(11,528,089) (11,528,089)

Restated Balance balance at 01 April 2021 28 116,440,918 116,440,918
Changes in net assets

(5,081,614) (5,081,614)

Balance at 31 March 2022 111,359,304 111,359,304

Annual Financial Statements for the year ended 31 March 2022
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Cash Flow Statement for the year ended 31 March 2022

2022
R

2021
R

Receipts
Grants 4,581,000 344,000

Interest income 3,001,506 3,777,285

Receipts from Mine mine Levieslevies 87,858,398 72,673,049

Other Incomeincome    553,197 -

95,994,101 76,794,334

Payments
Employee costs (50,411,841) (52,269,738)

Suppliers (51,640,872) (42,415,470)

Finance costs (12,041) (32,000)

(102,064,754) (94,717,208)

17 (6,070,653) (17,922,874)

Purchase of property, plant and equipment 3 (2,201,166) (1,999,652)

Proceeds from sale of property, plant and equipment 3 33,008 -

4 (292,957) -

(2,461,115) (1,999,652)

Finance lease payments (43,413) (317,554)

Net increase/(decrease) in cash and cash equivalents (8,575,181) (20,240,080)
108,338,613 128,578,693

Cash and cash equivalents at the end of the year 10 99,763,432 108,338,613

Annual Financial Statements for the year ended 31 March 2022
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Statement of Comparison of Budget and Actual Amounts

BUDGET ON CASH BASIS

APPROVED 
BUDGET

FINAL BUDGET ACTUAL 
AMOUNTS

ON 
COMPARABLE 

BASIS

DIFFERENCE 
BETWEEN 

FINAL BUDGET 
AND ACTUAL

NOTE

Statement of Financial Performance

Revenue

Revenue from non-exchange transactions

Taxation revenue
Mine Levy Income 98,212,711 - 98,212,711 97,458,375 (754,336) 25

- -  - (5,228,134) (5,228,134)

Interest from Investments 6,609,340 - 6,609,340 3,001,506 (3,607,834) 25

Transfer revenue
State funding 4,581,000 - 4,581,000 4,581,000 -
Other income - -  - 908,150 908,150

1,834,799 - 1,834,799 - (1,834,799) 25

Recoveries - -  - 34,027 34,027

Total revenue from non- 
exchange transactions

111,237,850 - 111,237,850 100,754,924 (10,482,926)

Expenditure
Employee Costs (62,072,005) - (62,072,005) (50,352,081) 11,719,924 25

Depreciation and amortisation (7,176,867) - (7,176,867) (2,137,693) 5,039,174 25

(3,727,625) - (3,727,625) (6,626,851) (2,899,226) 25

Dissemination (824,298) - (824,298) (3,239,711) (2,415,413)

Finance costs - -  - (44,041) (44,041)
Lease rentals on operating lease (3,040,000) - 3,040,000) (3,012,065) 27,935 25

- -  - (2,876,933)  2,876,933
Legal Feesfees (4,895,896) - (4,895,896) (25,662,625) (20,766,729) 25

Audit fees (3,143,296) - (3,143,296) (3,204,186) (60,890)

Research and development (20,471,453) - (20,471,453) (7,513,286) 12,958,167
RTF Costscosts (2,937,500) - (2,937,500) - 2,937,500

(800,000) - (800,000) (463,353) 336,647
(1,119,400) - (1,119,400) - 1,119,400

Corporate Governance (1,029,510) - (1,029,510) (709,154) 320,356 25

(111,237,850) - (111,237,850) (105,841,979) (5,395,871)

- -  - (5,087,055)    5,087,055)

assets
-  - 5,441 5,441

- -  - (5,081,614) (5,081,614)

Actual Amount on 
Comparable- Basis as 
presented in the budget and  
actual Comparative

-  - (5,081,614) (5,081,614)

Annual Financial Statements for the year ended 31 March 2022
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1. Presentation of Annual Financial  Statements

1.1 Presentation currency

1.2 Going Going-concern assumption

1.3 

Provisions

The present value of the post-retirement obligation depends on a number of factors that are determined on an 

Accounting Policies
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1.4 

goods or services, rental to others, or for administrative purposes, and are expected to be used during more than 

• 
• 

The initial estimate of the costs of dismantling and removing the item and restoring the site on which it is located is 

and where the obligation arises as a result of acquiring the asset or using it for purposes other than the production 

Accounting Policies
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ITEM DEPRECIATION METHOD AVERAGE USEFUL LIFE

Straight-line 10 years

Motor vehicles Straight-line 5 years

Computer equipment Straight-line 5-- 10 years

Leasehold improvements Straight-line Remainder of lease period

Research equipment Straight-line Duration of the contract

and estimated useful life

Leased assets Straight-line The shorter of the lease

period or the useful life of

the asset

1.5 

• 

• 

A binding arrangement describes an arrangement that confers similar rights and obligations on the parties to it as 

Accounting Policies
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An intangible asset is recognised when:
• 

• 

when:
• 
• 
• 
• 
• 

• 

Amortisation is provided to write down the intangible assets, on a straight-line basis, to their residual values as 
follows:

ITEM DEPRECIATION METHOD AVERAGE USEFUL LIFE

Licenses and software Straight-line 1-- 8 years

Intangible assets are derecognised:

1.6 Financial instruments

• 
• 
• a contractual right to:

Accounting Policies
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 »
 »

• 
• 

Initial recognition

• 
• 
• 

1.7 

Accounting Policies
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Tax

1.9 Leases

Finance leases -- lessee

Operating leases -- lessee

1.10 Inventories

• 
• 

Accounting Policies
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The cost of inventories comprises of all costs of purchase, costs of conversion and other costs incurred in bringing 

1.11 

• 
• 

• 
• 

for the absences is due to be settled within twelve 12 months after the end of the reporting period in which the 

• 

• 

Actuarial assumptions

Financial assumptions are based on market expectations, at the reporting date, for the period over which the 

Accounting Policies
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• 
• 

Assumptions about medical costs take account of estimated future changes in the cost of medical services, 

1.12 Provisions and contingencies

Provisions are recognised when:

The amount of a provision is the best estimate of the expenditure expected to be required to settle the present 

Accounting Policies
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1.13 Revenue from exchange transactions

Measurement

Revenue is measured at the fair value of the consideration received or receivable, net of trade discounts and 

Rendering of services

• 
• 

• 
• 

1.14 Revenue from non-exchange transactions

Accounting Policies
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Recognition

Measurement

equivalent to the amount of the asset measured at its fair value as at the date of acquisition, unless it is also 

estimate of the amount required to settle the obligation at the reporting date, and the amount of the increase in net 

1.15 Fruitless and wasteful expenditure

Fruitless expenditure means expenditure which that was made in vain and would have been avoided had reasonable 

All expenditure relating to fruitless and wasteful expenditure is recognised as an expense in the statement Statement 

1.16 Irregular expenditure

Accounting Policies
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and no person is liable in law, the expenditure related thereto must remain against the relevant programme/ or 

1.17 Budget information

the budgeted amounts for the reporting period have been included in the Statement of comparison Comparison of 

The Statement of comparative Comparative and actual Actual information Information has been included in the 

Related parties

Accounting Policies
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occurs within normal supplier and/or client/recipient relationships on terms and conditions no more or less 

information about the nature of the transactions and the related outstanding balances, to enable users of the 

1.19 Events after the reporting date

Events after the reporting date are those events, both favourable and unfavourable, that occur between the reporting 

• 

• 

1.20 

1.21 

Except for immaterial transactions like gains and losses on the de-recognition of assets, the MHSC presents 

Accounting Policies
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2. New standards and interpretations

2.1 Standards and interpretations effective and adopted in the current year

STANDARD/INTERPRETATION: EFFECTIVE DATE:
YEARS BEGINNING 

ON OR AFTER

EXPECTED IMPACT:

• GRAP 104 (amended): Financial Instruments

• No impact

• GRAP 110 (as amended 2016):Living and Non-living Resources 1 April 2021

• Guideline: Accounting for Arrangements Undertaken in terms 
of the National Housing Programme

1 April 2021 No impact

• Directive 7 (revised): The Application of Deemed Cost 1 April 2021

• GRAP 32: Service Concession Arrangements: Grantor 1 April 2021

• 
Entities That Apply IFRS® Standards

1 April 2021

• 1 April 2021

2.2 

STANDARD/INTERPRETATION: EFFECTIVE DATE:
YEARS BEGINNING 

ON OR AFTER

EXPECTED IMPACT:

• 
Sites

• 

• 
Asset, Minimum Funding Requirements and 
their Interaction

• Guideline: Guideline on the Application of 
Materiality to Financial Statements

• GRAP 104 (as revised): Financial Instruments 1 April 2025

• 
Materiality

1 April 2025

• GRAP 2020: Improvements to the Standards of 
GRAP 2020  

1 April 2025

• GRAP 1 (amended): Presentation of Financial 
Statements

1 April 2025

Notes to the Annual Financial Statements 
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3. 

2022 2021

COST /      
VALUATION

ACCUMULATED 
DEPRECIATION 

AND                   
ACCUMULATED 

IMPAIRMENT

CARRYING 
VALUE

COST /    
VALUATION

ACCUMULATED 
DEPRECIATION 

AND 
ACCUMULATED 

IMPAIRMENT

CARRYING 
VALUE

R R R R R R

1,943,178 (1,341,935) 601,243 1,943,178 (1,194,014) 749,164

Motor vehicles 1,663,360 (1,093,552) 569,808 1,663,360 (847,752) 815,608

1,616,403 (1,411,451) 204,952 1,611,003 (1,198,212) 412,790

IT equipment 5,229,004 (3,592,842) 1,636,162 5,217,452 (3,092,601) 2,124,851

Leasehold 
improvements

4,892,997 (4,792,121) 100,876 4,892,997 (4,628,075) 264,922

Research equipment 6,651,202 (4,889,939) 1,761,263 4,856,000 (4,851,386) 4,614

equipment
351,300 (39,033) 312,267 110,964 (98,634) 12,330

Total 22,347,444 (17,160,873) 5,186,571 20,294,954 (15,910,674) 4,384,279

OPENING 
BALANCE

ADDITIONS DISPOSALS DEPRECIATION TOTAL

R R R R R

749,164 - - (147,921) 601,243

Motor vehicles 815,608 - - (245,800) 569,808

412,791 5,400 - (213,239) 204,952

IT equipment 2,124,851 49,264 (27,567) (510,386) 1,636,162

Leasehold improvements 264,922 - - (164,046) 100,876

Research equipment 4,614 1,795,202 - (38,553) 1,761,263

12,329 351,300 - (51,362) 312,267

4,384,279 2,201,166 (27,567) (1,371,307) 5,186,571

OPENING 
BALANCE

ADDITIONS DISPOSALS DEPRECIATION TOTAL

R R R R R

905,538 - (415) (155,959) 749,164

Motor vehicles 1,129,277 - - (313,669) 815,608

659,513 4,396 (344) (250,774) 412,791

IT equipment 1,375,537 1,995,255 (590,515) (655,426) 2,124,851

Leasehold improvements 752,660 - - (487,738) 264,922

Research equipment 138,416 - - (133,802) 4,614

272,418 - - (260,089) 12,329

5,233,359 1,999,651 (591,274) (2,257,456) 4,384,279

Notes to the Annual Financial Statements 
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4. 

2022 2021
COST /     

 VALUATION
ACCUMULATED 
DEPRECIATION 

AND                   
ACCUMULATED 

IMPAIRMENT

CARRYING 
VALUE

COST /           
VALUATION

ACCUMULATED 
DEPRECIATION 

AND 
ACCUMULATED 

IMPAIRMENT

CARRYING 
VALUE

R R R R R R

Licenses 692,884 (355,615) 337,269 3,459,681 (2,648,981) 810,700

RECONCILIATION OF INTANGIBLE ASSETS - 2022

OPENING BALANCE ADDITIONS AMORTISATION TOTAL

R R R R

Licenses 810,700 292,957 (766,388) 337,269

RECONCILIATION OF INTANGIBLE ASSETS - 2021

OPENING BALANCE AMORTISATION TOTAL

R R R

Licenses 2,665,427 (1,854,727) 810,700

5. 

Notes to the Annual Financial Statements 
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6. 

2022 2021
R R

DEFINE BENEFIT PLAN  

THE AMOUNTS RECOGNISED IN THE STATEMENT OF FINANCIAL POSITION ARE AS FOLLOWS

Carrying value

(296,000) (228,000)

228,000 559,000

68,000 (331,000)

296,000 228,000

Current service cost 10,000 10,000

Interest cost 32,000 32,000

Actuarial (gains) losses 26,000 (373,000)

68,000 (331,000)

Calculation of actuarial gains and losses

26,000 (373,000)

Key assumptions used

Assumptions used at the reporting date:

Discount rates used

1 1

percentage point change in assumed healthcare cost trend rates would have the following effects:

EFFECT ON 
DEFINED 
BENEFIT 

OBLIGATION

EFFECT 
ON THE 

AGGREGATE 
OF THE 

SERVICE COST 
AND INTEREST 

COST

Discount rate +1%

Discount rate -1%

Amounts for the current and previous four years are as follows:

2022 2021 2020 2019 2018

R R R R R

296,000 228,000 559,000 742,000 720,000

Notes to the Annual Financial Statements 
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7. Inventories

2022 2021

R R

Consumable stores 99,171 185,413

2022 2021

R R

Deposits 805,886 805,886

549,738 453,073

336,893 360,279

7,615,640 9,154,545

9,308,157   10,773,783

9. 

2022 2021

R R

Levies 33,612,739 28,209,203

Allowance for impairment (18,353,872) (17,329,260)

15,258,867 10,879,943

Other receivables from non-exchange transactions, which are less than three months past due, are not considered to be 

The ageing of amounts past due but not impaired is as follows:

 

2022 2021

R R

RECONCILIATION OF PROVISION FOR IMPAIRMENT OF STATUTORY RECEIVABLES

(17,329,260) (11,901,614)

Provision for impairment     (1,024,612) (5,427,646)
R -

(18,353,872) (17,329,260)

Notes to the Annual Financial Statements 
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10. Cash and cash equivalents

2022 2021

R R

Cash and cash equivalents consist of:

Cash on hand 2,000 2,000

1,712,160 355,432

Short-term deposits (FNB and SARB) 28,057,145 37,981,181

Call deposits (SARB) 70,000,000 70,000,000

99,771,305 108,338,613
Current assets 99,771,305 108,338,613

(7,873) -

99,763,432 108,338,613

2022 2021

R R

Credit rating

Ba2 99,771,305 108,338,613

11. 

2022 2021

R R

Minimum lease payments due

- within one year 87,954 16,034

235,967 -

Present value of minimum lease payments 323,921 16,034
Present value of minimum lease payments due

- within one year 87,954 16,034

235,967 -

323,921 16,034

235,967 -

87,954 16,034

323,921 16,034

Notes to the Annual Financial Statements 
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12. Provisions

RECONCILIATION OF PROVISIONS - 2022 OPENING 
BALANCE

ADDITIONS UTILISED 
DURING

THE YEAR

TOTAL

R R R R

Provision for performance bonus 3,737,527 1,529,149 (1,280,524) 3,986,152

RECONCILIATION OF PROVISIONS - 2021 OPENING 
BALANCE

ADDITIONS UTILISED 
DURING

THE YEAR

TOTAL

R R R R

Provision for performance bonus 3,934,859 2,838,071 (3,035,403) 3,737,527

deviation is a result of a quorum for the Moderation Committee not being met for both the Management Committee and 

13. 

2022 2021

R R

2,922,007 3,078,149

Payments received in advance - levies 3,424,861 989,073

Payroll creditors (6,093) 10,681

Accrued leave pay 1,467,218 2,655,627

Accruals 682,791 2,337,186

8,490,784 9,070,716

Notes to the Annual Financial Statements 
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14. Revenue

2022 2021

R R

5,441 -

92,230,241 85,989,626

Interest received 3,001,506 3,777,285

State funding 4,581,000 344,000

Other income 908,150 474,139

Recoveries 34,027 -

100,760,365 90,585,050

The amount included in revenue arising from exchanges of goods or 
services is as follows:

5,441 -

2022 2021

R R
THE AMOUNT INCLUDED IN REVENUE ARISING FROM NON-EXCHANGE TRANSACTIONS IS AS FOLLOWS:

92,230,241 85,989,626

Interest received 3,001,506 3,777,285

Transfer revenue                                                                                                                    
State funding

               
4,581,000

               
344,000

Other Income 908,150 474,139

Recoveries 34,027 -

100,754,924 90,585,050

15. Employee-related costs

2022 2021

R R

Basic 43,958,340 43,671,184

Bonus 1,529,149 2,713,201

Unemployment Insurance Fund 125,226 109,906

41,055 16,500

Service Development Levy 444,763 283,442

Leave pay provision charge (548,392) 904,632

36,000 10,000

3,387,777 3,290,131

Cell-phone allowance 512,877 831,192

Group life cover 865,286 778,586

50,352,081 52,608,774

Notes to the Annual Financial Statements 
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16. Finance costs

2022 2021

R R

Finance leases 12,041 11,932

32,000 32,000

44,041 43,932

17. Cash used in operations

2022 2021

R R

(5,081,614) (11,528,091)

Depreciation and amortisation 2,137,693 4,112,185

(5,441) 591,275

Finance costs - Finance leases 12,041 11,932

1,363,872 5,427,646

Movements in operating lease assets and accruals  (229,239)

68,000 (331,000)

Movements in provisions 248,625 (197,332)

Changes in working capital:                                                                                       
Inventories

                    
86,242

                 
(5,764)

1,465,626 66,823

(5,403,536) (13,383,394)

(579,931) (2,675,556)

(382,230) 217,641

(6,070,653) (17,922,874)

Commitments

19. Contingencies

Retention of surplus funds

Notes to the Annual Financial Statements 
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20. Related parties

Relationships       

 Mr D Dlamini       

 Ms P Mvana      

2022 2021

R R

RELATED-PARTY BALANCES

Amounts included in trade receivable (trade Payable) regarding related parties
498,494 154,589

Vedanta Resources Ltd 149,891 218,460

Seriti Resources Ltd (43,384) 150,017

South African National Roads Agency Ltd - 8,388

Related-party transactions

Revenue (received from) related parties

(8,033,372) (7,664,591)

Vedanta Resources Ltd (443,344) (328,694)

Seriti Resources Ltd (611,951) (708,705)
 

Notes to the Annual Financial Statements 
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REMUNERATION OF MANAGEMENT 

MANAGEMENT CLASS: EXECUTIVE MANAGEMENT

2022

NAME EMOLUMENTS GROUP LIFE AND 
BONUSES

TOTAL

R R R

334,960 4,920 339,880

576,725 - 576,725

2,325,418 29,332 2,354,750

1,658,131 40,490 1,698,621

1,419,585 34,503 1,454,088

707,038 6,501 713,539

42,867 - 42,867

471,393 - 471,393

900,906 - 900,906

211,431 - 211,431

8,648,454 115,746 8,764,200

2021

NAME EMOLUMENTS GROUP LIFE AND 
BONUSES

TOTAL

R R R

2,641,823 56,230 2,698,053

2,254,391 - 2,254,391

231,233 - 231,233

1,604,604 180,928 1,785,532

32,222 - 32,222

1,374,364 29,606 1,403,970

1,206,830 - 1,206,830

21,866 - 21,866

665,448 - 665,448

240,087 - 240,087

442,682 - 442,682

172,730 - 172,730

10,888,280 266,764 11,155,044

Notes to the Annual Financial Statements 
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HUMAN RESOURCES ADVISORY COMMITTEE 

2022

FEES FOR 
SERVICES AS A 

MEMBER

TRAVEL 
ALLOWANCE

DATA 
ALLOWANCE

TOTAL

R R R R

117,600 955 3,300 121,855

13,794 - 1,100 14,894

28,503 - 2,200 30,703

21,606 - 2,200 23,806

181,503 955 8,800 191,258

2021

FEES FOR 
SERVICES AS A 

MEMBER

TRAVEL CLAIMS DATA        
ALLOWANCE

TOTAL

R R R R

380,968 967 4,400 386,335

79,326 1,524 3,600 84,450

78,271 770 3,600 82,641

538,565 3,261 11,600 553,426

AUDIT AND RISK  COMMITTEE

2022

FEES FOR 
SERVICES AS A 

MEMBER

DATA 
ALLOWANCE

TOTAL

R R R

43,448 - 43,448

71,896 4,400 76,296

68,438 3,300 71,738

40,263 - 40,263

224,045 7,700 231,745

Notes to the Annual Financial Statements 



104 | Annual Report 2021/22

2021

FEES FOR 
SERVICES AS A 

MEMBER

DATA 
ALLOWANCE

TOTAL

R R R

282,228 3,300 285,528

113,774 3,300 117,074

62,856 3,300 66,156

116,546 1,100 117,646

575,404 11,000 586,404

21. 

risk through an ongoing review of future commitments and credit facilities.

Notes to the Annual Financial Statements 
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AT 31 MARCH 2022

LESS THAN 
ONE YEAR

BETWEEN 
ONE AND 

TWO YEARS

BETWEEN 
TWO 

AND FIVE 
YEARS

OVER FIVE 
YEARS

TOTAL

R R R R R

5,065,924 - - - 5,065,924

87,954 235,967 - - 323,921

- - - 5,497,306 5,497,306

5,153,878 235,967 - 5,497,306 10,887,151

AT 31 MARCH 2021

LESS THAN ONE 
YEAR

BETWEEN 
ONE AND 

TWO YEARS

BETWEEN 
TWO 

AND FIVE 
YEARS

OVER FIVE 
YEARS

TOTAL

R R R R R

8,081,643 - - - 8,081,643

16,034 - - - 16,034

- - - 5,879,536 5,879,536

8,097,677 - - 5,879,536 13,977,213

2022 2021

R R

Financial instrument

1,692,516 1,619,237

Cash and cash equivalents 99,771,305 108,338,613

Notes to the Annual Financial Statements 
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22. Going concern

23. Events after the reporting date

24. Irregular expenditure

2022 2021

R R

63,139,488 57,259,551

63,139,488 57,259,551

2,693,055 4,397,937

1,482,000

Closing balance 65,832,543 63,139,488

Current year

2022 2021

R R

Non-compliance with Supply Chain Management Regulations 942,133 1,649,304

Non-compliance with Treasury Instructions - 3,117,607

Non-compliance with supply chain management processes 1,750,922 1,113,026

2,693,055 5,879,937

Notes to the Annual Financial Statements 
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25. Budget differences

25.1 

25.2 

25.3 

25.4 

25.5 

25.6 

25.7 

25.9 

25.10 

25.11 

25.12 Debt impairment: The MHSC has reduced the provision of bad debts due to improved collections on 

26. Operating expenses

2022 2021

R R

Other rentals 978,210 891,483

2,369,462 1,825,847

Legal fees 25,662,625 6,460,919

5,648,642 7,114,716

Corporate governance 709,154 1,441,462

Dissemination (promotional items, advertising, events, RTF) 3,239,711 4,540,938

Internal audit fees 834,724 891,335

39,442,528 23,166,700

Notes to the Annual Financial Statements 
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27. External audit fees

2022 2021

R R

2,369,462  1,825,847

Prior-period error note

Statement of Financial Position                                                             31 March 2021                             

The effect on the individual line items was as follows:

PREVIOUSLY 
STATED  

31 MARCH 2021

            ERROR RESTATED 
BALANCE  

31 MARCH 2021

R R R

 
(pre-payments)

2,841,212 6,313,333 9,154,545

Accumulated surplus -110,127,585 -6,313,333 -116,440,918

(107,286,373) - (107,286,373)

Notes to the Annual Financial Statements 
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