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COUNTRY OF INCORPORATION AND DOMICILE

South Africa

NATURE OF BUSINESS AND PRINCIPAL ACTIVITIES

To provide for the establishment of a juristic person to be known as the South African Council
for the Quantity Surveying Profession; to provide for the registration of professionals, candidates
and specified categories in the quantity surveying profession; to provide for the regulation of the
relationship between the South African Council for the Quantity Surveying Profession and the
Council for the Built Environment, and to provide for matters connected therewith.

REGISTRATION DETAILS AND NUMBERS

Established in terms of the Quantity Surveying Profession Act 2000 (Act No. 49 of 2000)
VAT Registration Number — 4730120633

SACQSP REGISTRAR

Ms P More

BUSINESS ADDRESS/REGISTERED OFFICE

Unit C27, Block C, Lone Creek, Corner Mac-Mac Road & Howick Close
Waterfall Park, Bekker Road, Vorna Valley Ext 21, Midrand 1682

POSTAL ADDRESS

P O Box 654, Halfway House 1685




CONTACT NUMBERS

Telephone: +27 11 054 8300
Fax: +27 11 054 8349

E-MAIL ADDRESS

admin@sacgsp.co.za

WEBSITE ADDRESS

WWW.Sacqsp.org.za

AUDITORS

Khothi Accountants & Auditors

Chartered Accountants (SA)

Registered Auditors

Building 6, Sunninghill Office Park, 4 Peltier Drive, Sunninghill 2052
PO Box 1883, Gallo Manor 2052

BANKERS

Standard Bank — Midrand
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ESR
EXCO

FINCOM

HR

HRC
HRD

The Quantity Surveying Profession Act (Act 49 of 2000)
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The Association of South African Quantity Surveyors

Built Environment
Built Environment Professions
Built Environment Professional Council

Candidate Quantity Surveyor
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FOREWORD BY THE PRESIDENT

A

It is my pleasure, as President of the South African Council for
the Quantity Surveying Profession (SACQSP), to provide a broad
overview on Council's performance for the 2020/2021 financial
year in this Annual Report. The Council and its Administration
have continued with its mandate to guide the Quantity Surveying
profession and endeavour to ensure that the public is protected
against poor service and unscrupulous behaviour by its members.

At the outset, we must recognize the devastating impact that the
Covid-19 pandemic is having on our lives and livelihood. This has
continued from March 2020 when President Ramaphosa declared a
national state of disaster. Of recent, almost a year and a half later, the
country was placed on adjusted level 4 lockdown, which subsequently
has been changed to adjusted level 3. Like most industry sectors, the
workings of our Council were also significantly affected. As and when
it became necessary, office staff had to work remotely from home and
almost all Council meetings continue to be held on a virtual platform.

Notwithstanding the challenging circumstances, we have achieved
noteworthy success in executing our legislated mandate and
meeting our responsibilities through the collective efforts of various
structures of our Council including the administrative section. In
this regard, Council has continued its good working relationships
with the Council for the Built Environment (CBE), the Association
of South African Quantity Surveyors (ASAQS) and all other relevant
stakeholders in protecting the interests of our profession and the public.

Council continues to work closely with all Higher Education Institutions
offering quantity surveying qualifications in order to ensure that
graduates entering the profession have the required educational
competences to effectively practise and contribute as a qualified
professional. This is particularly significant when one considers that
quantity surveyors continue to be listed as a scarce skill in our country.
Despite this, the University of KwaZulu Natal (UKZN) has decided not
to continue with the quantity surveying and related degree offering.

| would like to take this opportunity to acknowledge all the registered
quantity surveyors for complying with the requirements regarding their
Continuing Professional Development (i.e. being CPD compliant),

continued overleaf...
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FOREWORD BY THE PRESIDENT
CONTINUED

despite the difficult economic environment we find ourselves in. CPD is a legislated requirement to keep up
to date with the current trends and knowledge in our profession. In this regard, education and training will
continue to be of great importance to our Council, and indeed for the long-term sustainability of the quantity
surveying profession.

The Council through its Education, Standards and Research Committee will soon be releasing the revised
Professional Skills Modules (PSM). The previous eighteen modules have been reviewed and consolidated
into twelve new modules. This should enable a quicker transition for most of the candidate quantity surveyors
to achieve their professional registration while still maintaining the required standard and qualification levels
of our profession.

The fees committee are hard at work to publish the new Guideline Tariff of Professional fees. This is being
done in consultation with the CBE and the Competition Commission (CC) to address the contentious matters
regarding the publication of previous guideline tariffs. The last one, which was published in August 2015, is
expected to be substantially revised and re-formatted to address the needs of the public and the profession.
A similar engagement is taking place with the CBE and the CC regarding the Identification of Work (IDoW)

policy.

To address the high levels of corruption in the country, disciplinary matters within our profession will remain
a primary focus of the Council. The current reports of corrupt and fraudulent behaviour by professionals
across the board cannot continue unabated. Council is presently engaging with the Auditor-General's office
to find ways to better identify corrupt practices on infrastructure projects. It is important that matters of any
unethical behaviour be brought to the attention of Council as soon as possible and are addressed as quickly
and expediently as possible.

The 2021 Research Conference is planned to be held virtually and will be hosted by the Nelson Mandela
University (NMU) later this year. The theme “No more business as usual” is a clear indicator that our
profession cannot continue based on past triumphs and traditional thinking. The need for change and
innovation to adapt and respond to the current realities is now imperative. The SACQSP, together with our
related stakeholders, will endeavour to ensure that the quantity surveying profession remains relevant and
continues to be a key member of the professional team in building a better and sustainable South Africa.

Council is still awaiting feedback regarding the submission it made last year on the Draft Public Procurement
Bill (DPPB) that was released by National Treasury. Furthermore, the quantity surveying profession, via the
CBE, is a stakeholder in the Infrastructure Anti-Corruption Forum established this year by the Minister of

continued overleaf...
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Public Works and Infrastructure together with the Special Investigating Unit. The purpose of this is to bolster
government's work in preventing and acting against corruption in the implementation of the infrastructure
investment plan. Hopefully, the quantity surveying profession will be identified as a key role-player in assisting
this Forum with its work.

On behalf of Council, the Registrar and the staff of the Council office, | extend my gratitude to the CBE for
their continued support of the SACQSP. Finally, to the current Council members, the Registrar and Staff,
| would like to thank you all for your dedication and service to the Quantity Surveying profession at large.
As a collective, we hope to build on our past successes and take our profession to new heights.

Finally, take care and stay safe in all your endeavours during this time of uncertainty due to the impact and
devastation of the Covid-19 pandemic.

QY. btircl

Dr Deen Letchmiah
SACQSP PRESIDENT




REGISTRAR'S OVERVIEW
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The year 2020/2021 challenged everything we knew about our work
and our lives. And yet, from the experience of a global pandemic, to the
economic uncertainty and political disturbance, 2020 also served as
a year of rebirth and reinvention. This annual report details highlights,
milestones, failures and lessons learned in supporting and achieving
people-centred fairness for the profession we serve.

The annual report details the progress made with changes to the
Council's mandate that came with the pandemic. This work included
adopting new methodology in offering service for our core functions
without losing focus on the profession and the need to function with
less abnormalities. It was challenging, but yet exciting, to see how the
community welcomed the new normal. Timelines were not met while
procuring crucial services to continue fulfilling our mandate.

It is imperative that as a public entity the Council must be transparent
and accountable on how registration fees, remitted annually, are
utilised for Council's mandate. Therefore, it is an honour to report to
our stakeholders, the public and our executive authority who entrust
the Council with this responsibility. The Council revenue increased by
14% from the prior year and the operating expenses decreased by
5%. Detailed information is reported in the financial audit report.

The Council's responsibility is to register professionals, candidates and
specified categories of the quantity surveying profession; to provide
for the regulations of the relationship between the Council and the
CBE; and to provide for matters connected therewith. The Council
has thirteen concurrent mandates embedded in the Act, and the role
of the administration office, with the guidance of the Registrar is to
implement the five year strategic plan resolved by the Council. In order
to strengthen performance information reporting in the annual reports,
the Council needed to propose certain revisions to the strategy.
The revisions focused on, amongst others; the drive to promote
transformation within the quantity surveying profession, which can be
addressed through our policies i.e. Identification of Work, Fee Guideline
and the Registration Policy etc.

REGISTRATION AND EDUCATION
We recorded 100% registration retention rate despite challenges
faced by the industry during the pandemic. Compliance has been

S
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REGISTRAR'S OVERVIEW
CONTINUED

remarkable. Acknowledging the constraints experienced, the Council resolved on a payment extension of
the annual registration fees. Furthermore, to ensure that the profession is able to tender for projects to
sustain their practice; the Council also extended the submission due date for annual continuous professional
competence (CPD). Both resolutions made it possible for many practices to stay in business, which meant
less retrenchments. Understanding the challenges that came with the pandemic, registration fees remained
unchanged for the new financial year. This good deed would have not been possible without the help of the
Council for the Built Environment which offered to exempt the annual levies for the year under review.

Unfortunately, with all the positive accomplishments; we need to acknowledge the negatives brought by the
pandemic. Newly qualified students struggled to secure employment, which translated to low registration
applications. Those already registered as candidates fell behind with their logbooks due to lockdown and our
targeted professional registration rate was negatively affected.

Out of 2045 registered candidates recorded for the year, 1232 are Africans of which 581 are female. It is
evident from the these numbers that we should be able to meet our transformation targets. We need to put
in place, necessary interventions to ensure professional registration within the prescribed minimum period.
With programmes like CETA assisting with issues of mentorship and finances, it will be possible to register a
significant number of professionals in the next term of office.

After the review of the Professional Skills Modules offered as supplementary training for candidates registered
under route 1B, we hope to see better results in the near future. The January 2021 intake have been enrolled
under the new modules and by year 2023 all candidates will be doing twelve instead of eighteen Professional
Skills Modules. The throughput rate is being monitored to evaluate the pass rate. Since we converted to online
exams, there have been a number of cheating and plagiarism incidents. Those highlighted by the examiners
for plagiarising have been penalised and if the act continues they might find themselves suspended for
contravening the Code of Conduct. The Council takes such behaviour very seriously and it will not be
tolerated from anyone registered with the Council.

Teaching and learning, as well as assessments were a challenging factor for all the accredited institutions.
The Council extended its hand by providing a safe space for institutions to explore better ways to comply
with accreditation requirements without compromising the education standard. We are sad to report that the
University of Kwa-Zulu Natal's quantity surveying program has shutdown. This came after years of trying to
keep the department open.

| am happy to report that after a long time the Council has now resolved on a retired category of registration.
Quantity surveying is one profession where a person can continue to work even in to their late years.
They hold invaluable experience and in most instances have been recruited mainly to mentor upcoming
professionals. This category allows then to continue to mentor while they keep up with only a portion of their
CPD requirements. Judging from the comments received after publication, it was evident that this initiative
was welcomed.

continued overleaf. ..
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GOVERNANCE AND OTHER MATTERS

Currently the Council does not have an Audit and Risk Committee, but necessary internal control systems
have been put in place to provide assurance in achieving the Council's objectives, these ensure that operations
are effective and efficient with a healthy financial performance. The oversight on operations and Council
business activities is achieved through a quarterly reporting audited which is verified by the Council of Built
Environment; ensuring uniformity throughout the six built environment Councils. During the year under
review, the Council appointed an Office Review Committee who are tasked with reviewing the operational
strategic risks and implementing risk mitigation strategies, aimed at improving operational structures.

The Council is committed to investigating and reporting on all reported cases of contravention of the Code of
Conduct, which are dependent on the outcome of the preliminary investigations. The Policy document was
reviewed and published for comments from the profession and the stakeholders. The intent is to strengthen
the Council's powers in both regulating the profession and protecting the public.

In addition, the Voluntary Associations Recognition Guidelines were reviewed to promote inclusion,
competition and opportunities for non-recognised voluntary associations who did not meet the minimum
requirement for recognition in the past.

HUMAN RESOURCES

The dynamics of HR changes will have a mounting impact on many aspects of employment and HR practices.
These changes include different generations working together, the nature of family and parental roles. The
Council has a few long serving employees that will be able to retire in the next 2-5 years, so succession
planning will be crucial to ensure that we continue to serve the profession without interruption to our services.
Training and development is a committed program for staff development, it is based on the goal of creating
opportunities for employee’s growth, which will benefit both the Council and its employees.

OUTLOOK ON FUTURE PLANS

The Council finds itself under severe constraints to meet all of its planned objectives, resulting from a
delayed ICT upgrade, which has been moved to the new financial year. Strengthening relationships with
our stakeholders and recognising the goal of being at the forefront in the built environment is of utmost
importance. Through well coordinated stakeholder engagement, the Council will be able to realise its
transformation interventions.

With gratitude, | would like to acknowledge the Council for providing guidance throughout the year under
review and the profession for entrusting us with your dues. Lastly, to the SACQSP administrative staff for
your continuous support and dedication. Through good and bad we continue to serve and give of ourselves
for the good of the quantity surveying profession. | appreciate each and everyone that had a hand in all the
milestones achieved.

Patience More
REGISTRAR
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STATEMENT OF RESPONSIBILITY AND
CONFIRMATION OF ACCURACY

-

To the best of my knowledge and belief, | confirm the following:

All information and amounts disclosed in the annual report are consistent with the annual financial
statements audited by Khothi Accountants & Auditors, External Auditors.

The annual report is complete, accurate and is free of material omissions.

The annual report has been prepared in all material instances in accordance with the annual report
guidelines as contemplated in the King IV report.

The Annual Financial Statements (Section 05) have been prepared in accordance with international
financial reporting standards.

The Council is responsible for the preparation of the Annual Financial Statements and for the judgements
made in this information.

The Council is responsible for establishing and implementing a system of internal control designed to
provide reasonable assurance as to the integrity and reliability of the performance information, the human
resource information and the Annual Financial Statements.

The External Auditors are engaged to express an independent opinion on the Annual Financial Statements.

In our opinion, the Annual Report fairly reflects the operations, the performance information, the human
resources information and the financial affairs of the South African Council of the Quantity Surveying
Profession (SACQSP) for the financial year ended March 2021.

Yours faithfully

QY. bt el

SACQSP Registrar SACQSP President
Ms Patience More Dr Deen Letchmiah




VISION
MISSON
VALUES

To ensure that the
Council fuffils its mandate in
developing and maintaining
standards, in the achievement
of excellence and integrity in
the enhancement of the status
of the Quantity Surveying
Profession, and the protection
of the public within an
evolving environment

To facilitate world class
professional practice in
Quantity Surveying that
is in the forefront of the
development
of the built
environment

INTEGRITY
Honesty and ethical behaviour

EXCELLENCE

Highest standards, quality of service, and

enforcement of best practice

PROFESSIONALISM

Commitment to quality service, social responsibility and
accountability

INNOVATION

Development and maintenance of best practice, adapting
to and initiating change and being leaders in the field in
adapting to technology changes

RESPECT
Demonstrate respect through responsiveness, fairness,
respect for other professionals and transparency.

TRANSFORMATION
Changing how we do business for efficient

and effective service delivery for all
stakeholders
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LEGISLATIVE AND OTHER MANDATES

CONSTITUTIONAL MANDATE

Section 22 of the Constitution of the Republic of South Africa (Act No. 108 of 1996) provides
that “every citizen has a right to choose their trade, occupation and profession freely”. This
section gives the basis for the existence of The South African Council for the Quantity Surveying
Profession (SACQSP) through Act No. 49 of 2000.

LEGISLATIVE REVISIONS

No legislative revisions have been made to date; however the Department of Public Works
and Infrastructure has solicited comments and inputs on policy and proposed amendments to
the statutory regulatory framework of the six (6) Councils of the Built Environment Professions
(CBEPs) from the industry.

LEGISLATIVE MANDATE

The Council's statutory mandate is described throughout the text of Act 49/2000, detailed in
the following Sections:

* Accreditation of programmes offered by educational institutions, leading to the awarding of
Quantity surveying qualifications (Section 13)

+ Legislation [Sections 14 (general), 15 (financial), 16 (reporting), 17 (appointment of com-
mittees) and 36 (rules)]

* Registration of persons (Sections 11, 18, 19, 20, 21, 22, 23, 24 and 37)
+ Recognition of voluntary associations (Sections 14.(d) and 25)

« |dentification of work to be performed by persons registered in terms of Act 49/2000
(Section 26)

« Discipline (Sections 27, 28, 29, 30, 31, 32, 33 and 41) fees (Section 34)

+ The execution of this mandate is evident in the operation of the Registrar's office, output of
the Council, unprecedented increase of Candidates from Black communities resident in all
nine Provinces, and high volume of productivity of its various working Committees:

«  Executive
«  Finance and Resources
«  Education, Standards & Research (with sub-committees)

«  Registration Committee, with SACQSP-appointed Assessors of Professional Competence
and members of Interview Panels

+  Investigation/Disciplinary

»  Professional Fees
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COUNCIL MEMBERS 2018 — 2022

Unless otherwise stated the 2018 — 2022 Council was appointed for a four year period com-
mencing 28 January 2018. The official election of the office bearers was held at the inaugural
Council meeting held on 18 April 2018 at the Premier Hotel in Midrand.

PRESIDENT DR D LETCHMIAH
VICE-PRESIDENT ~ MS O TSELANE

MEMBERS DR L MATSHIDZE
MR P KOTZE

MR V NGWENYA
MR G MEYER
MR M MEIRING

MR N BALOYI
MR Q MBATHA
MS N QINA
MS P DIFETO
MS L NCALANE

MS V MJANDANA

PROF N HARINARAIN
MS N MONGANE
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ORGANISATIONAL STRUCTURE
CONTINUED

Back row (left to right)
Ms E Hefer, Ms L Ncalane, Mr N Baloyi, Mr M Meiring, Dr L Matshidze, Prof N Harinarain, Ms V Mjandana, Mr V Ngwenya.

Front row (left to right)

Ms N Qina, Mr Q Mbatha, Ms P More (Registrar), Dr D Letchmiah (President), Ms O Tselane (Vice President),
Mr G Meyer, Ms P Difeto.

Absent
Mr P Kotze, Ms N Mongane.

Resignation
Ms E Hefer, Ms M Mosing.
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REGISTRAR

REGISTRATION MANAGER

VACANT

HOUSEKEEPING

DATA MANAGER/PSM COORDINATOR CAPTURE CLERK




STAFF MEMBERS

The staff members in the SACQSP's office responsible for management, administration and execution
of the Council's day-to-day operations and implementation of SACQSP Policies relative to its statutory,

mandated roles and functions, are:

REGISTRAR BLACK FEMALE MS PATIENCE MORE
DISCIPLINARY OFFICER BLACK FEMALE MS SAKHILE NKOSI
FINANCE MANAGER WHITE FEMALE MS LISA LE GRANGE
FINANCE ASSISTANT BLACK MALE MR HIGHLANDS MHAKO

REGISTRATION MANAGER

WHITE FEMALE

MS LESLEY BERGSTROM

REGISTRATION ASSISTANT BLACK FEMALE MS ITUMELENG MOKOENA
ACCOUNTS ASSISTANT BLACK MALE MR MATHIKGE PRINCE
PA LIAISON OFFICER BLACK MALE MR OSCAR NKOSI

INVOICE CLERK

BLACK FEMALE

MS GUGULETHU MAHLANGU

CPD ADMINISTRATOR

BLACK FEMALE

MS REBECCA MOHLABANE

REGISTRATION CAPTURE CLERK BLACK FEMALE MS MIRRIAM CHONGO
DATA MANAGER/PSM COORDINATOR BLACK MALE MR ITUMELENG NOGAGA
RECEPTIONIST BLACK FEMALE MS BOITUMELO KOLA
HOUSEKEEPING BLACK FEMALE MS LANGELIHLE MNTAMBO
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ORGANISATIONAL STRUCTURE
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Back row (left to right)
Ms Boitumelo Kola; Ms Lisa Le Grange; Ms Sakhile Nkosi; Ms Lesley Bergstrém, Mr ltumeleng Nogaga; Mr Oscar Nkosi;
Mr Highlands Mhako, Ms Alvina Mohideen*; Ms Glynnis Le Grange 1; Ms Langelihle Mntambo.

Front row (left to right)
Ms Gugulethu Mahlangu; Ms ltumeleng Mokoena,; Ms Patience More; Ms Rebecca Mohlabane; Ms Mirriam Chongo.

* Resigned on 20 June 2019
T Retired on 30 September 2019
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The various Council appointed Committees each deal with the specific matters under its jurisdiction. The
activities and performance of each Committee is covered under the Committee reports on the following

pages:
34  INSTITUTIONAL HEAD OF DEPARTMENT COMMITTEE
35 REGISTRATION COMMITTEE
38 EXECUTIVE COMMITTEE
40 FINANCE AND RESOURCES COMMITTEE
42  FEES COMMITTEE
43 INVESTIGATION COMMITTEE
45 EDUCATION / STANDARDS / RESEARCH COMMITTEE
48 EDUCATION SUB-COMMITTEE
49  STANDARDS SUB-COMMITTEE
50 RESEARCH SUB-COMMITTEE
51 CPD SUB-COMMITTEE
61 HUMAN RESOURCES COMMITTEE
63  IDENTIFICATION OF WORK COMMITTEE

64

PUBLICITY COMMITTEE




The Council derives its revenue mainly from Annual registration fees, which amounted to R9 920 874.00
for the year ending 31 March 2021 (an increase in collection from R9 272 695.00 in the previous year).

Revenue is also derived from APC Interviews, Accreditation, PSM Modules, PSM Exams and penalties which
amounted to R1 156 894.00 for the current year.

The specific breakdown is available in the financial section of this report on page 97.




The interest received for the year ending 31 March 2021 was R665 126.00 (which is a decrease from
R987 304.00 received in the previous year).

The information is available in the financial section of this report on pages 82 to 103.
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SACQSP PURPOSE AND FUNCTION

STATUTORY POWERS OF COUNCIL IN TERMS OF THE ACT

ADMINISTRATIVE POWERS OF THE COUNCIL

The Council may:

a.

determine the remuneration and allowances payable to its members or the members of any committee of the
Council after consultation with the CBE;

arrange for the payment of pension and other benefits to any staff of the Council or the registrar and to his or her
dependants on the termination of the service of that staff member or the registrar;

determine where its head office must be situated;

. determine the manner in which meetings of the Council or any committee of the Council must be convened, the

procedure and quorum at such meetings and the manner in which the minutes of such meetings must be kept;
and

print, circulate, sell and administer the publication of, and generally take any steps necessary to publish, any publi-
cation relating to the quantity surveying profession and related matters.

POWERS OF COUNCIL WITH REGARD TO REGISTRATION

The Council may, subject to this Act:

a.
b.
C

consider and decide on any application for registration;

prescribe the period of validity of the registration of a registered person;

keep a register of registered persons and decide on:

i. the form of certificates and the register to be kept;

ii. the maintenance of the register or issuing of certificates; and

iii. the reviewing of the register and the manner in which alterations thereto may be effected.

POWERS OF COUNCIL WITH REGARD TO FEES AND CHARGES

The Council may, with regard to fees and charges, which are payable to the Council, determine:

o

® a0

application fees;

registration fees;

annual fees, or portion thereof, in respect of a part of a year;
the date on which any fee or charge is payable;

the fees, or portion thereof, payable in respect of any examination referred to in section 19, conducted by or on
behalf of the Council;

any charge payable for the purposes of the education fund referred to in section 15(5);
fees payable for a service referred to in section 14;

continued overleaf...
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SACQSP PURPOSE AND FUNCTION
CONTINUED

h. the fees payable for an appeal in terms of section 24(1); or
.. any other fee or charge it considers necessary.

The Council may grant exemption from payment of application fees, registration fees, annual fees, charges, or a por-
tion thereof referred to sub section 1.

POWERS OF COUNCIL WITH REGARD TO EDUCATION IN QUANTITY SURVEYING

The Council may:

a. subject to sections 5 and 7 of the Higher Education Act, 1997 (Act No. 101 of 1997), conduct accreditation visits
to any educational institution which has a department, school or faculty of quantity surveying, but must conduct at
least one such visit during its term of office. If the Council does not conduct an accreditation visit within that term
of office, it must notify the Minister accordingly and provide him or her with reasons for the failure to do so;

b. either conditionally or unconditionally grant, refuse or withdraw accreditation with regard to all educational institu-
tions and its educational programmes with regard to quantity surveying;

c. consult with the Council on Higher Education established in terms of the Higher Education Act, 1997, regarding
matters relevant to education in quantity surveying;
d. consult with the South African Qualifications Authority established by the South African Qualifications Authority

Act, 1995 (Act No. 58 of 1995), or any body established by it and the voluntary associations, to determine com-
petency standards for the purpose of registration;

e. establish mechanisms for registered persons to gain recognition of their qualifications and professional status in
other countries;

f. liaise with the relevant National Standards Body established in terms of Chapter 3 of the regulations under the
South African Qualifications Authority Act, 1995, with a view to the establishment of a standards generating body
in terms of those regulations;

g. recognise or withdraw the recognition of any examination contemplated in section 19;

h. enter into an agreement with any person or body of persons, within or outside the Republic, with regard to the
recognition of any examination or qualification for the purposes of this Act;

i. give advice or render assistance to any educational institution, voluntary association or examining body with
regard to educational facilities for and the training and education of registered persons and prospective registered
persons;

j. conduct any examination for the purposes of section 19; and

k. determine, after consultation with the voluntary associations and registered persons, conditions relating to and the
nature and extent of continuing education and training.

continued overleaf...




GENERAL POWERS OF COUNCIL

The Council may, in addition to other powers in this Act:

a.

acquire, hire, maintain, let, sell or otherwise dispose of movable or immovable property for the effective perfor-
mance and exercise of its functions, duties or powers;

decide upon the manner in which contracts must be entered into on behalf of the Council;

perform any service within its competence if it is requested by any person or body of persons, including the State;

determine, subject to section 25, the requirements with which a voluntary association must comply to qualify for
recognition by the Council;

advise the Minister, any other Minister or the CBE on any matter relating to the quantity surveying profession;
encourage and itself undertake research into matters relating to the quantity surveying profession;

take any steps it considers necessary for the protection of the public in their dealings with registered persons, for
the maintenance of the integrity, and the enhancement of the status of the quantity surveying profession;

take any steps it considers necessary for the improvement of the standards of services rendered by registered
persons; and

take any measures it considers necessary for the proper performance and exercise of its functions, duties or
powers or to achieve the objectives of this Act.
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CORPORATE GOVERNANCE REPORT

INTRODUCTION

The SACQSP consists of a non-executive Council which serves as the organisation’s accounting authority. The account-
ing authority reports to the CBE / Minister of Public Works, as the Executive Authority.

THE COMPOSITION OF THE COUNCIL

In terms of the SACQSP Act, 2000 (Act 49 of 2000), the Council consists of 17 members appointed by the Minister
of Public Works. The term of office of the Council members is four years and they are eligible for reappointment for
a single additional term.
The Council must be made up of the following members, taking into account, among other things, the principles of
transparency and representivity:
a. nine registered persons, excluding candidates of whom at least three must actively practise in the quantity
surveying profession —
(i) who must be nominated by the voluntary associations and any registered person; and
(i) who must represent the categories of registered persons contemplated in section 18, in the prescribed manner;
b. two professionals, who are professors or lecturers in quantity surveying at an accredited educational institution
nominated by the educational institutions, voluntary associations or registered persons;
c. three professionals in the service of the State nominated by any state owned enterprise, of whom at least one
must be nominated by the department; and
d. three members of the public nominated through an open process of public participation.
A maximum of a third of the members of the South African Council for Quantity Surveyors, established in terms of
the Quantity Surveyors' Act, 1970 (Act No. 36 of 1970), who are nominated by that Council bearing in mind the
composition of the Council determined in subsection (1), remain in office for the first term of the Council.

FUNCTIONS OF THE COUNCIL

The Council has powers to perform a variety of functions, such as:

+ Setting and auditing of academic standards for purposes of registration through a process of accreditation of
quantity surveying programmes at universities and universities of technology

+ Setting and auditing of professional development standards through the provision of guidelines which set out
post-qualification requirements for registration in the categories of registration

+ Prescribing requirements for Continuing Professional Development and determining the period within which
registered persons must apply for renewal of their registrations

+  Prescribing a Code of Conduct and Codes of Practice, and enforcing such conduct through an Investigating
Committee and a Disciplinary Tribunal

+ Identification of work of a quantity surveying nature that should be reserved for registered persons by the CBE,
after consultation with the Competition Board

+ Advising the CBE and Minister of Public Works on matters relating to the quantity surveying profession and
cognate matters

+ Recognition of professional associations

+ Publication of a guideline tariff of fees for consulting work, in consultation with government, the profession and
industry

continued overleaf. ..
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CORPORATE GOVERNANCE REPORT
CONTINUED

COMMITTEES

The Council appoints an Executive Committee (EXCO) that has defined powers to act between Council meetings.
The Chairpersons of eight High Impact committees serve on the Executive Committee, while the Vice-Chairpersons
of these High Impact committees serve as alternate EXCO members. The Council is given the authority to appoint
committees to advise it on any matters under its jurisdiction. The Council appointed the following committees to
support the SACQSP mandate: Finance Committee (FINCOM); Education, Standards and Research Committee (ESR);
Registration Committee (REGCOM), Fees Committee (FEECOM), Investigation Committee (IC), Human Resources
Committee (HRC), SACQSP Annual Research Conference Local Organising Committee (LOC) and Continuous
Development Programmes Committee (CPD). Two additional committees were appointed during the current year:
Audit Committee (AUDCOM) and Publicity Committee (PUBCOM).

EXECUTIVE COMMITTEE (EXCO)

The Council appoints an Executive Committee (EXCO) that has defined powers to act between Council
meetings. The Chairpersons of eight High Impact committees serve on the Executive Committee, while the
Vice-Chairpersons of these High Impact committees serve as alternate EXCO members. The Council is given
the authority to appoint committees to advise it on any matters under its jurisdiction.

FINANCE COMMITTEE

This committee comprises of seven members of the Council. The purpose of the committee is to review
the SACQSP's investment, budgets, and finances, thereafter make the necessary recommendations for the
Council's approval.

EDUCATION, STANDARD AND RESEARCH COMMITTEE

This committee comprises five members of the Council. The purpose of the committee is to monitor the
research, standards and policy functions, as well as skills development within the BE.

REGISTRATION COMMITTEE

This Committee oversees the registration work of SACQSP in as far as the following are concerned: Consider
and make recommendations to the Council on minimum criteria and procedures for the registration or
provisional registration of Quantity Surveyors. It also considers and makes recommendations to the Council
on any application for registration or provisional registration and recommends the period of validity of the
registration of an educator to the Council.

HUMAN RESOURCES COMMITTEE

This committee comprises of five members of the Council and the Registrar. The committee established
performance appraisal methodology commencing with the Registrar and expanding it to all staff going forward.
Finally the committee was tasked with reviewing annual salary adjustment in line with industry norms and
within pre-set budgetary allowances.

continued overleaf...
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CORPORATE GOVERNANCE REPORT
CONTINUED

ANNUAL RESEARCH CONFERENCE LOCAL ORGANISING COMMITTEE

There are various key roles for this Committee. The Chairperson is appointed by Council. Its purpose is often
responsible for selecting the Annual Research conference location. The SACQSP Annual Conference LOC
has to ensure that a well-balanced, high-quality program is organized and presented at the conference. The
Committee handles the Call for Papers through the selection and review of every paper. It also assists in the
scheduling of session rooms and helping with local arrangements for the program.

CPD COMMITTEE

The Committee promotes, develop and maintain the image of the SACQSP. It advises the Council on matters
relating to the education and training of Quantity Surveyors. It is tasked with research and development of a
professional development policy and must promote in-service training of all Quantity Surveyors. It may also
recommend and develop resource materials to initiate and run training programmes, workshops, seminars and
short programmes that are designed to enhance the profession.

FEES COMMITTEE

As per Section 34(2) of Act 49 of 2000

The Council must annually after consultation with the voluntary association representatives of service providers
and clients in the public and private sector, determine guideline professional fees and publish those fees in
the government Gazette.

INVESTIGATION COMMITTEE

When complaints of improper conduct are lodged against registered persons, or incidents regarding QS
related activities that may indicate improper conduct by registered persons are investigated. The Investigation
Committee of the SACQSP manages these investigations. The main function of the Investigation Committee is
to obtain evidence to determine whether a registered person may be charged. This Committee mainly deals
with investigating of complaints and subsequent action against the registered person involved is focused on
the enhancement of public safety, safeguarding the image of the profession and maintaining professional
standards.

IDENTIFICATION OF WORK COMMITTEE

As per Section 26 of Act 49 of 2000

The Committee is appointed to identify the type of quantity surveying work which may be performed by
persons registered in any of the categories referred to in section 18 including work which may fall within the
scope of any other profession regulated by the professions’ Acts referred to in the Built Environment Act, 2000.

COUNCIL MEMBER REMUNERATION

As per the Council Nominations rules gazetted 12th July 2013, the service as a member of the SACQSP is a voluntary
contribution of valuable time and wisdom to the Quantity Surveying Profession of the South African society.

Council Members are reimbursed for using their vehicles to attend meetings and for disbursements only. No
honorarium was paid out during 2020/2021.
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MEMBER ATTENDANCE PERCENTAGE

93 %
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COMMITTEE REPORTS

INSTITUTIONAL HEAD OF DEPARTMENT COMMITTEE

Refer to the Quantity Surveying Programme Accreditation section in the MEMBERSHIP
ESR Committee report on page 45 for information regarding the activities

that took place during the year 2020/2021. CAPE PENINSULA UNIVERSITY

OF TECHNOLOGY

CPUT
TERMS OF REFERENCE
CENTRAL UNIVERSITY OF

1. Assist with the review of the professional skills modules TEC(':"U'\_II_OLOGY

DURBAN UNIVERSITY OF
3. Host the QS research conferences TECHNOLOGY
DUT

. L MANGOSUTHU UNIVERSITY
5. Promote learning within QS students and employers OF TECHNOLOGY

MUT

NELSON MANDELA UNIVERSITY
NMU

2. Encourage research work within the industry

4. Promote Research Masters degrees

6. Ensure quality education

MEETINGS TSHWANE UNIVERSITY OF

TECHNOLOGY
No meetings took place during the year under review TUT

UNIVERSITY OF CAPE TOWN
ucr

UNIVERSITY OF THE FREE STATE
UFS

UNIVERSITY OF
JOHANNESBURG
uJ

UNIVERSITY OF
KWAZULU NATAL
UKZN

UNIVERSITY OF PRETORIA
V]

UNIVERSITY OF THE
WITWATERSRAND
WITS

WALTER SISULU UNIVERSITY
Wsu




COMMITTEE REPORTS
CONTINUED

REGISTRATION COMMITTEE

We are now approaching the final year of the fifth South African Council
for the Quantity Surveying Profession (SACQSP) Council (2018-2022).
Over the past few years we have enjoyed a good working relationship as
a committee. The Registration Committee’s mandate, within the Council is
that of developing guidelines for those seeking to register with the SACQSP.

In our last reporting period, there were debates on additional categories
and routes towards professional registration. We can now report that the
committee has been given the green light to develop terms of reference
(ToR) to guide a panel of experts who will assist in this matter. We are
anticipating receiving the final report during the year 2021. We will invite
several stakeholders and then proceed with public comment.

There have been questions about our international reciprocal agreement
with the Royal Institution of Chartered Surveyors (RICS). We can report
that this agreement expired in 2019 and we are yet to finalise a new one,
therefore no agreement is currently in place.

The COVID-19 pandemic had an impact on how APC interviews were
conducted during the current reporting period, therefore they were not
without their challenges. The committee received reports regarding the
unbecoming behaviour of some of our candidates during their interviews.
Reports included incidents of candidates recording APC meetings and
sharing this content among themselves. The Committee desists this kind of
behaviour and will discourage all who have been engaged in it. Candidates
have been made aware that this conduct is foreign and is in contravention
of the Code of Conduct. Those who are found to have violated the Code of
Conduct will face the relevant sanctions.

Council is now faced with a higher number of registered persons who are
non-compliant with CPD and payment of fees. It is the responsibility of
registered persons to keep their CPD up-to-date and to pay their annual
fees, to avoid been struck. There have also been requests from senior
citizens, conducting limited professional work, to receive a rebate on their
annual fees and CPD obligations.

On our last reporting, the registration policy was under review and we can
now safely say that this process is complete. The policy has been reviewed
and updated and is currently being edited by a legal professional. The final
version will be approved by the Council during 2021/22.

During the year, COVID-19 has increased hardship in the economy, which
was not in great shape prior to the pandemic. The impact of the global
outbreak is visible throughout the country, resulting in cancellations or delay
of infrastructure projects and loss of employment. Those who exit the

continued overleaf...

MEMBERSHIP

DR L MATSHIDZE
Chairperson

MS V MJANDANA
Council Member

MR V NGWENYA
Council Member

MS L NCALANE
Council Member

MR P KOTZE
Council Member

MR I MOSS
Co-opted Member

PROF H CRUYWAGEN
Co-opted Member

MS P MORE
Ex Officio

MS L BERGSTROM
Ex Officio




REGISTRATION COMMITTEE

profession or migrate elsewhere, leave us with a registered person who
is yet to pay fees, exacerbated by an increase in struck persons and
resignations. Despite the challenges faced by Quantity Surveyors, they are
resilient people who will, in the end, emerge strong and victorious.

Finally, I would like to take this opportunity to appreciate the resilience,
strength and fortitude of my fellow Committee Members, the President of
the Council, the Council, the Registrar, the Registration Manager and her
supporting staff, during 2020/21.

TERMS OF REFERENCE

1.

Develop Registration policy for the control for the Registration of PrQS

2.

Determine competency / logbook standards

3.

Establish mechanism for professionals to gain recognition in other
countries

Publish a list of accredited programmes

Develop Routes for Registration

Develop and prescribe RPL

Develop an APC interview policy (Oral)

Ensure inclusion of new tier in registration policy

4
5
6
7.
8
9

Review registration guidelines

10.

Promulgate the Registration Policy

1.

Assessment of non-standard qualifications of applicants for registration

12.

Formulate an APC interview guidelines

13.

Compile an APC submission and oral assessor training manual

14.

Constitute and train Assessors for APC submission assessments

15.

Establish a National body of accredited APC assessors

16.

Annual review of APC methodology

17.

Conclude RICS Mutual Recognition of Professional Competence

18.

Initiate International contacts with other bodies

19.

Establish Registration appeals committee

continued overleaf...




MEETINGS

REGISTRATION COMMITTEE

DATE

IN ATTENDANCE

APOLOGIES NON ATTENDANCE

29 July 2020

DR L MATSHIDZE

MS L NCALANE

MR P KOTZE

MR V NGWENYA

MS V MJANDANA

MR | MOSS

PROF H CRUYWAGEN

29 October 2020

DR L MATSHIDZE

MR I MOSS

MS L NCALANE

MR P KOTZE

MR V NGWENYA

MS V MJANDANA

PROF H CRUYWAGEN

3 February 2021

DR L MATSHIDZE

MR I MOSS

MS L NCALANE

PROF H CRUYWAGEN

MR P KOTZE

MR V NGWENYA

MS V MJANDANA




COMMITTEE REPORTS
CONTINUED

EXECUTIVE COMMITTEE

Refer to individual appointed portfolio committee reports for information
regarding the activities that took place during the year 2020/2021.

TERMS OF REFERENCE

MEMBERSHIP

DR D LETCHMIAH
Chairperson

1.

To give support to the administration and the daily activities of the
Council by approving recommendations that need urgent attention

MS O TSELANE
Council Member

MR N BALOYI
2. To ensure that Council resolutions are carried out Council Member
3. To consider any matter delegated to it by the Council in terms of any MR Q MBATHA
law and statutes of the Country and accordingly advise the Council Council Member
4. To monitor implementation of Council Policies MR G MEYER
Council Member
5. Recommend enhancement and improvement of the objectives and
values of the Council and ensure the value system is established DR L MATSHIDZE
and appropriately communicated Council Member
6. Ensure that corporate values are preserved MS P D”:ETO
Council Member
7. Develop recommendations for the strategic planning
PROF N HARINARAIN
8. To report at all Council Meetings on the activities of the Council Council Member
9. Review and approve remuneration policies and practices in general, MS P MORE
including incentive schemes for staff Ex Officio
10. Consider and approve recommendations from the Finance MS L LE GRANGE
Committee regarding acquisition and capital expenditure Ex Officio

continued overleaf. ..




EXECUTIVE COMMITTEE

MEETINGS

DATE IN ATTENDANCE APOLOGIES NON ATTENDANCE

2 November 2020 DR D LETCHMIAH
MR Q MBATHA

MS O TSELANE
DR L MATSHIDZE

MR G MEYER

PROF N HARINARAIN

MS P DIFETO

MR N BALOYI

3 March 2021 DR D LETCHMIAH

MR Q MBATHA
MS O TSELANE
DR L MATSHIDZE
MR G MEYER

PROF N HARINARAIN
MS P DIFETO
MR N BALOYI




Refer to the Council Report in the Financials, Section 5 of this Annual
Report on page 85.

TERMS OF REFERENCE

FINANCE & RESOURCES COMMITTEE

MEMBERSHIP

MR G MEYER
Chairperson

1.

Develop policy for the control for the financial affairs of the Council

MR Q MBATHA
Council Member

2.

Ensure reliability and integrity of financial and operations information
and safeguarding of Council assets

DR D LETCHMIAH
Council Member

Ensure and manage management accounts

Prepare and recommend annual budgets

MS N QINA
Council Member

Ensure identification, collection, recording and safeguarding of all
revenue for the Council

MS O TSELANE
Council Member

MS P MORE

6. Appoint external auditors on an annual basis Ex Officio
7. Evaluate performance of external auditor with regard to compliance MS L LE GRANGE

with its mandate as approved by the Committee Ex Officio

Review effectiveness of internal controls systems

Review significant matters emanating from the audit function and
adequacy of corrective action taken in response thereto

10. Consider and review expenditure exceeding R500 000

11. Review interim and annual financial statements

continued overleaf...




FINANCE & RESOURCES COMMITTEE

MEETINGS

DATE

IN ATTENDANCE APOLOGIES

NON ATTENDANCE

9 September 2020

MR G MEYER

DR D LETCHMIAH

MR Q MBATHA

MS N QINA

MS O TSELANE

3 March 2021

MR G MEYER

DR D LETCHMIAH

MR Q MBATHA

MS N QINA

MS O TSELANE




FEES COMMITTEE

TERMS OF REFERENCE MEMBERSHIP
1. Develop and determine guideline professional fees MR Q MBATHA
: : : . Chairperson
2. Ensure review and gazetting of professional fees on an annual basis
o MS O TSELANE
3. Develop and recommend the type of work to be identified for the CeTEl e
professions and the specified categories
_ _ MR N BALOYI
4. Develop the required competencies per category Council Member
5. Develop Scope of Service per category DR D LETCHMIAH
6. Propose fees for registration / annual fee Sl b
. . MS N MONGANE
7. Conduct Roadshows aimed at marketing the category Council Member
MS P MORE
Ex Officio
MEETINGS
DATE IN ATTENDANCE APOLOGIES NON ATTENDANCE
13 August 2020 MR Q MBATHA MS N MONGANE

DR D LETCHMIAH
MS O TSELANE

MR N BALOYI




COMMITTEE REPORTS
CONTINUED

INVESTIGATION COMMITTEE

The year 2020 started off with the promising prospect of enthusiasm and
hope. Our ailing economy had begun to show recovery and was starting
to offer most industries a fighting chance. This was soon met with an
unexpected COVID-19 pandemic, a global phenomenon that took us by
surprise, threatening everything we had known and forcing our country into
an abrupt national lockdown. It became apparent, during the year, that every
sector and/or industry was adversely affected by this pandemic. The effects
were also heavily felt in social circles, causing exceptional frustration and
stress, not to mention the loss of life.

The built environment was not spared the effects of the pandemic, with a
recorded massive loss of employment, reductions in salaries and many lost
opportunities. The impact was huge and will remain with us for decades to
come. It is probably accurate to expect that our industry is never going to be
the same again. A lot has changed and will continue to change over time.

This pandemic presented us with a challenging working environment,
exacerbated by the constantly changing lockdown levels. As a result most
of the intended activities of the Investigation Committee were constrained.
Despite the challenges we were able to achieve some pertinent goals, owing
to the collaborative efforts of the Registrar and the Executive Committee
of the Council. A notable achievement is that we managed to review and
amend the Code of Professional Conduct.

In the year under review, we received 6 (six) complaints, 5 (five) of
which were referred to the Disciplinary Tribunal with 1 (one) matter being
withdrawn due to the passing away of the complainant.

Due to the prevailing pandemic we were unable to hold any Disciplinary
Tribunal hearings, however we will work tirelessly to ensure that hearings are
held as soon as possible in the future.

The Investigation Committee remains committed to maintaining the
esteem and nobility of our profession, in which much is owed to the selfless
intentions of our members and the Council at large.

continued overleaf. ..
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MR Q MBATHA
Chairperson

MR G MEYER
Council Member

MR P KOTZE
Council Member

MS N QINA
Council Member

ADV H BOTHA
Co-opted Member

MS P MORE
Ex Officio

MS S NKOSI
Ex Officio




INVESTIGATION COMMITTEE

TERMS OF REFERENCE

1. To develop rules and procedures for disciplinary matters

2. To develop, recommend and maintain a code of conduct for

registered persons

3. To ensure alignment of code of conduct with the CBE Framework

and the Act
4. Constitute and oversee the activities of the investigating committee
5. Develop and recommend a tribunal framework
6. Constitute and oversee the activities of the Tribunal Committee
7. Enforce compliance to the Act
8. Enforce compliance to the Code of Professional Conduct
9. To develop, recommend and maintain an appeals process for
registered persons
MEETINGS
DATE IN ATTENDANCE APOLOGIES NON ATTENDANCE
28 October 2020 MR Q MBATHA MS N QINA
MR G MEYER
MR P KOTZE
ADV H BOTHA
3 November 2020 MR Q MBATHA
MR G MEYER
MR P KOTZE
MS N QINA
ADV H BOTHA
10 February 2021 MR Q MBATHA MR P KOTZE
MR G MEYER MS N QINA

ADV H BOTHA




COMMITTEE REPORTS
CONTINUED

SYZ

EDUCATION/STANDARDS/RESEARCH COMMITTEE

The mandate of the Education, Standards and Research Committee is
three fold, namely, to conduct the Professional Skills Modules, research
conferences and accredit the relevant programmes at higher education
institutions in South Africa.

PROFESSIONAL SKILLS MODULES

Part of the mandate of the ESR Committee is to ensure that the 18
Professional Skills Modules (PSMs) are reviewed, updated and remain
relevant. With this in mind the Council resolved that the 18 modules
should be reduced and merged into just 12 modules. The offering of the
12 new PSMs commenced in 2021 to candidates registering for the first
time. The old 18 PSMs are currently being phased out and the last offering
will be in 2022. Pre-examination workshops are being conducted for all
30 PSMs (18 old + 12 new) to assist candidates in preparation for the
PSM examinations. The examiners and moderators are currently appointed
as the facilitators for the workshops which are held online via Zoom. Due
to the global COVID-19 pandemic and lockdown restrictions, the Council
invested in an digital learning management system, so that all examinations
can be conducted online.

RESEARCH CONFERENCES

Another purpose of the Committee is to monitor the research, standards and
policy functions, as well as skills development within the Built Environment.
Due to the COVID-19 pandemic the Council had to postpone the 12th
Annual SACQSP Research Conference which was originally meant to be
held in 2020. It has been rescheduled to take place in the second half of
2021.

QUANTITY SURVEYING PROGRAMME ACCREDITATION

The final mandate of the ESR committee, is to accredit quantity surveying
programmes across the country. The purpose of accreditation is to evaluate
and thereby maintain the quality and standard of quantity surveying
programmes offered at public South African higher education providers.
All accreditation visits scheduled for 2020 were postponed to 2021 due
to the prevailing pandemic. Accreditation visits for 2021 will be held both
virtually and face to face.

continued overleaf...
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PROF N HARINARAIN
Chairperson

MS O TSELANE
Council Member

MS N MONGANE
Council Member

MR R CUMBERLEGE
Co-opted Member

DR G CRAFFORD
Co-opted Member

MR [ MOSS
Co-opted Member

MR K TRUSLER
Co-opted Member

MS P MORE
Ex Officio

MR | NOGAGA
PSM Facilitator

IN ATTENDANCE

MR O NKOSI

Programme Accreditation and
Stakeholder Liaison Officer




EDUCATION/STANDARDS/RESEARCH COMMITTEE

TERMS OF REFERENCE

1. Critical review of current unit standards

2. Establish guidelines for programme accreditation

W

Determine conditions for conditional accreditation, refusal and
withdrawal of accreditation

Conduct one accreditation visit per Council Term

Enter into Collaboration Agreements / MOU with CHE and CBE

Determine competency standards

Publish a list of recognised RSA accredited programmes

@ ~N|o|lu| s

Enter into an agreement with any person or body of persons to
recognise any qualification and examination for purposes of
registration (RICS)

9. To update the educational framework and policies on a continual
basis as a way of managing the accreditation needs and general
quality of programmes leading to qualifications that would be
eligible for registration in designated Council categories

10. To recommend to Council accreditation, re-accreditation or refusal /
withdrawal of accreditation for programmes

11. To liaise with SAQA in the development and revision of unit
standards for different qualification levels in the registration
categories of the Council

continued overleaf. ..




SV

EDUCATION/STANDARDS/RESEARCH COMMITTEE

MEETINGS
DATE IN ATTENDANCE APOLOGIES NON ATTENDANCE
3 August 2020 PROF N HARINARAIN MS O TSELANE

MS N MONGANE MR | MOSS

MR K TRUSLER

MR G CRAFFORD

MR R CUMBERLEGE

29 October 2020 PROF N HARINARAIN
MS O TSELANE
MS N MONGANE

MR K TRUSLER

MR I MOSS

MR G CRAFFORD
MR R CUMBERLEGE

3 February 2021 PROF N HARINARAIN

MS O TSELANE

MS N MONGANE
MR K TRUSLER

MR I MOSS

MR G CRAFFORD
MR R CUMBERLEGE
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EDUCATION/STANDARDS/RESEARCH COMMITTEE

EDUCATION SUB-COMMITTEE

TERMS OF REFERENCE

Professional Skills Module Programme

1. Compile educational material for the 18 Skills Modules

2. Establish internal delivery mechanisms for delivery of the Skills
Modules

3. Established accredited external service providers to train Candidates in
the Skills Modules

4. Establish rules for examination of Skills Modules

5. Conduct examinations of Skills Modules

MEETINGS

No meetings took place during the year under review
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EDUCATION/STANDARDS/RESEARCH COMMITTEE

STANDARDS SUB-COMMITTEE

TERMS OF REFERENCE

(Standards Committee to liaise with Education Committee)

1. Implementation of Education Policy

2. Implementation of Policy relating to Council Examinations, including:
+ Nomination of Examiners and Moderators

+ Review of Examiners’ reports prior to marks being finalised and
published
* Receive and review appeals from Candidates

3. Implementation of Accreditation Policy including:
« Proposal of Accreditation visits in each 5-year cycle
+ Nomination of Review Panels
+ Oversight of assessment by Service Providers
« Consideration of reports submitted by Review Panels
+ Recommendations to Council — Accreditation of Service Providers
« Receive and review appeals from Service Providers

MEETINGS

No meetings took place during the year under review
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EDUCATION/STANDARDS/RESEARCH COMMITTEE

RESEARCH SUB-COMMITTEE

Due to the restrictions in place around the COVID-19 pandemic, it was not
possible to proceed with the planned 12th SACQSP International Research
Conference during 2020. Plans are in place to hold the conference virtually
in the second half of 2021.

TERMS OF REFERENCE

1. Undertake or encourage research work in Quantity Surveying - Annual
Research conferences

2. Promote Research Masters degrees

3. Promote learning within employers

MEETINGS

No meetings took place during the year under review




EDUCATION/STANDARDS/RESEARCH COMMITTEE

CPD SUB-COMMITTEE

TERMS OF REFERENCE

1.

Develop and recommend policies and procedures manual to be

prescribed for CPD

2. Oversee the implementation of CPD

3. Validate the ASAQS CPD accreditation policy and methodology

4. Work closely with CPD Service providers

5. To validate courses being offered for CPD in the context of their aims
and learning outcomes

6. To undertake in-depth assessments for purposes of ensuring that
proposed CPD courses meet the needs for professional
development, educational needs and are aligned in all respects to
the Council's CPD Policy Framework

7. To advise Council on matters pertaining to the validation process
and to undertake any other duties relating to CPD activities that may
be required from time to time

8. Review CPD compliance annually

9. Review CPD compliance within the 5-year cycle

MEETINGS

No meetings took place during the year under review




EDUCATION/STANDARDS/RESEARCH COMMITTEE

CPD SUB-COMMITTEE

ASAQS ACCREDITED CPD COURSES & EVENTS

The ASAQS accredits both courses and events for periods ranging from a few hours to 3 years. The courses and
events listed below are currently valid. Once the validation period of a course or event has expired, it will be removed
from this list, unless renewed.

The courses and events listed below, have been accredited in accordance with the requirements of the SACQSP CPD
accreditation policy, and are intentionally selected in order to best serve the Continuing Professional Development of
Quantity Surveyors. If you attend these courses you will earn the CPD hours advertised.

The list below does not necessarily include CPD courses and events arranged directly by an ASAQS Chapter. In each
case, you will need to contact the respective Chapter directly to confirm the accreditation status of these CPD courses
or events.

If you have completed a course which does not appear on the list below, and you wish to claim CPD hours, you may
submit your attendance certificate, programme, and details of the course material to EduTech, acting on behalf of the
SACQSP CPD Committee for a decision on the suitability of the course material for accreditation, and the number of
CPD hours to be allocated.

ASAQS ACCREDITED CPD COURSES

COURSE TITLE COURSE COURSE CPD HRS | EXPIRY
PROVIDER DURATION DATE
Construction Estimating Alusani Skills & 2 days 13 20/04/05
Training Network® CAT 1
(Pty) Ltd
Practical Application of the JBCC 6.1 2014 CPD Africa 2 days 14
Contract CAT 1 20/07/20
Financial Feasibility Studies ASAQS 1 day 6 20/07/31
CAT 1
Selection & Management of Procurement ASAQS 1 day 6 20/07/31
Strategies CAT 1
Progressing from Candidate to PrQS ASAQS 1 day 6 20/07/31
CAT 1

continued overleaf...




EDUCATION/STANDARDS/RESEARCH COMMITTEE

CPD SUB-COMMITTEE

ASAQS ACCREDITED CPD COURSES continued

COURSE TITLE COURSE COURSE CPD HRS | EXPIRY
PROVIDER DURATION DATE

Life Cycle Costing and The Quantity Surveyor Dr Hoffie Cruywagen 1/, day 4 20/07/31
CAT 1

BIM for Quantity Surveyors ACE Solutions 1/, day 4 20/08/21
CAT 1

Managing Aecom Projects (Map) Aecom 2 days 14 20/10/31
CAT 2

Comprehensive Project Management Enterprizes University of | 4 days 25 20/10/31

Programme (CPMP) For Built Environment Pretoria (Pty) Ltd CAT 1

Practitioners

Basic Lamp and Light Fitting Selection Radiant Group 1/, day 3.5 20/11/30
CAT 1

Construction Management Online Short University of Cape 8 weeks 25 21/02/20

Course Town CAT 1

Property Codes Webinar SAPOA 3 hours 3 21/02/27
CAT 1

Negotiation Skills Masterclass Programme SAPOA 2 days 10 21/02/27
CAT 1

Contract Construction Management VISEX 2 days 14 21/02/28
CAT 1

FIDIC 1999 VISEX 1 day 7 21/02/28
CAT 1

GCC 2015 VISEX 1 day 7 21/02/28
CAT 1

JBCC 6.1 VISEX 1 day 7 21/02/28
CAT 1

NEC 4 VISEX 1 day 7 21/02/28
CAT 1

The Role of the Common Data Environment Agile Business 1 hour 1 21/02/28

in Construction Projects Technology (Pty) Ltd CAT 1

continued overleaf...




EDUCATION/STANDARDS/RESEARCH COMMITTEE

CPD SUB-COMMITTEE

ASAQS ACCREDITED CPD COURSES continued

COURSE TITLE COURSE COURSE | CPD HRS | EXPIRY
PROVIDER DURATION DATE
Managing Health and Safety — Ergonomics ACHASM 1 hour 1 21/02/28
CAT 1
Create, Educate, Innovate & Design Rigi Foam 1 day 5 21/03/04
Presentations CAT 1
Understanding Landscape Costing and Cottontree Landscapes | 1 hour 1 21/03/09
Estimates CAT 1
1 Day Solar Energy — Advanced Blackdot Energy 1 day 7 21/04/19
CAT 1
2 Day Solar Energy — Advanced Blackdot Energy 2 days 14 21/04/19
CAT 1
Solar Energy — Advanced (Digital) Blackdot Energy 2 days 14 21/04/19
CAT 1
JBCC Suite of Contracts — Edition 6.1 Alusani Skills & 2 days 13 21/04/30
Training Network® CAT 1
(Pty) Ltd
New Engineering Contract Alusani Skills & 2 days 13 21/04/30
Training Network® CAT 1
(Pty) Ltd
How to Manage Claims Under the JBCC Alusani Skills & 1 day 6.5 21/04/30
Suite Training Network® CAT 1
(Pty) Ltd
Claims and Disputes Arising Under NEC, FIDIC, | CPD Africa 2 days 12 21/04/30
GCC & JBCC Contracts CAT 1
Contract Comparisons Overview: JBCC 6.1, VISEX 1 day 6 21/04/30
GCC 2015, FIDIC 2017, NEC 4 CAT 1
Leadership in the 21st Century Brough Leadership 1 day 7 21/04/30
Institute (Pty) Ltd CAT 1
Negotiation Excellence Brough Leadership 1 day 7 21/04/30
Institute (Pty) Ltd CAT 1

continued overleaf. ..




EDUCATION/STANDARDS/RESEARCH COMMITTEE

CPD SUB-COMMITTEE

ASAQS ACCREDITED CPD COURSES continued

COURSE TITLE COURSE COURSE | CPD HRS | EXPIRY
PROVIDER DURATION DATE

Developing your Emotional Intelligence as Brough Leadership 1 day 7 21/04/30

A Leader Institute (Pty) Ltd CAT 1

Implementation of A Quality Management Dennis Stewart 1/, day 3 21/04/30

System CAT 1

Construction Economics for Quantity Bureau for Economic 1/, day 35 21/04/30

Surveyors Research CAT 1

Property Development Programme SAPOA 2 weeks 17 21/04/30

CAT 1

FIDIC Alusani Skills & 2 days 13 21/05/30
Training Network® CAT 1
(Pty) Ltd

Mastering JBCC 6.1, GCC 2015, NEC 3 Chris Roos & 3 days 18 21/05/31

& FIDIC 1999 Associates (Pty) Ltd CAT 1

Construction Contract Law Alusani Skills & 2 days 13 21/05/31
Training Network® CAT 1
(Pty) Ltd

C201 — Construction Estimating and Construction Computer | 2 days 14 21/07/31

Valuations Software (CCS) CAT 1

C202 — Construction Planning and Construction Computer | 2 days 14 21/07/31

Programming Software (CCS) CAT 1

C203 — Project Valuations and Cost Reporting | Construction Computer | 2 days 14 21/07/31
Software (CCS) CAT 1

Understanding Metal Roofing Systems Safintra South Africa 2 hours 2 21/09/12
(Pty) Ltd CAT 1

Advanced Coated Steel Technology for Safal Steel (Pty) Ltd 1 hour 1 21/09/30

Roofing and Allied Applications CAT 1

JBCC Principal Building Agreement 6.2 The Joint Building 1 day 7 21/09/30

And Nominated/Selected Subcontract Contracts Committee CAT 1

Agreement 6.2

continued overleaf. ..




EDUCATION/STANDARDS/RESEARCH COMMITTEE

CPD SUB-COMMITTEE

ASAQS ACCREDITED CPD COURSES continued

COURSE TITLE COURSE COURSE | CPD HRS | EXPIRY
PROVIDER DURATION DATE
Life Cycle Costing & Value Management Dr Hoffie Cruywagen 1/, day 4 21/09/30
CAT 1
M201 — Candy Estimating & Budgeting CCS Mining & Industrial | 2 days 14 21/10/11
for Mining (Ccsmy CAT 1
M202 — Candy Planning & Programming CCS Mining & Industrial | 2 days 14 21/10/11
for Mining (CCSMI) CAT 1
M203 — Candy Budget & Cost Control CCS Mining & Industrial | 3 days 21 21/10/11
for Mining (CCsMI) CAT 1
M301 — Candy Earned Value & Forecasting CCS Mining & Industrial | 2 days 14 21/10/11
for Mining (CCsMI) CAT 1
Financial Modelling for Real Estate Perception Advisory 2 days 14 21/10/31
Development (Pty) Ltd CAT 1
Dispute Resolution MJM Consulting 1 day 7 21/10/31
CAT 1
C102 — Principles of Planning Construction Computer | 1 day 7 22/01/31
Software (CCS) CAT 1
C104 — Principles of Estimating Construction Computer | 1 day 7 22/01/31
Software (CCS) CAT 1
JBCC 6.1 Including JBCC 6.2 Amendments Chris Roos & Associates | | day 7 22/01/31
Seminar Pty Ltd CAT 1
Basic Fluid Dynamics and Pipe Sizing LIXIL Africa 3 hours 3 22/01/31
CAT 1
Project Management with Microsoft Project Classic Seminars 2 days 14 22/01/31
(2 Days) CAT 1
The NEC Contract Classic Seminars 2 days 14 22/01/31
CAT 1
Managing Engineering and Construction Classic Seminars 2 days 14 22/01/31
Contracts CAT 1

continued overleaf. ..




EDUCATION/STANDARDS/RESEARCH COMMITTEE

CPD SUB-COMMITTEE

ASAQS ACCREDITED CPD COURSES continued

COURSE TITLE COURSE COURSE CPD HRS | EXPIRY
PROVIDER DURATION DATE
Earned Value Management Classic Seminars 1 day 7 22/01/31
CAT 1
Project Management with Microsoft Project Classic Seminars 3 days 20 22/01/31
(3 Days) CAT 1
Advanced Microsoft Project Classic Seminars 3 days 20 22/01/31
CAT 1
Project Management Foundations Classic Seminars 3 days 20 22/01/31
CAT 1
Public Private Partnerships Tony Parker 1/, day 3.5 22/02/28
CAT 1
Business Case for Lean Design & Construction | Lean Built Environment | 1 day 7 22/02/28
— The Lean Starter Kit — Afrika CAT 1
Green Building — Costs and Trends Danie Hoffman 1/, day 35 22/02/28
CAT 1
Advanced Excel Perception Advisory 1 day 7 22/02/28
(Pty) Ltd CAT 1
JBCC, FIDIC, NEC, GCC VISEX 3 days 21 22/02/28
CAT 1
Difference Between JBCC 6.1 & 6.2 VISEX 1/, day 35 22/02/28
CAT 1
Acoustic Ceiling and Drywall Solutions Ceiling & Partition 2 hours 2 22/03/30
Warehouse CAT 1
Diploma in Adjudication in The South African The Royal Institute of 10 25 22/03/31
Construction Industry Chartered Surveyors monthst CAT 1
Structural Science Pro Roof Steel and 1/, day 35 22/03/31
Tube CAT 1
Building Your Reputation and Business At That Point (Pty) Ltd 1/, day 35 22/04/30
Opportunities Through Social Media CAT 1

tBlended Learning Programme

continued overleaf. ..




EDUCATION/STANDARDS/RESEARCH COMMITTEE

CPD SUB-COMMITTEE

ASAQS ACCREDITED CPD COURSES continued

COURSE TITLE COURSE COURSE CPD HRS | EXPIRY
PROVIDER DURATION DATE
Economic Viability Studies and Reinstatement Deen Letchmiah and 1 day 7 22/04/30
Valuations Martin Smith CAT 1
Costing of Specialty Architectural Features LEAF Structures 1 hour 1 22/05/31
CAT 1
Practical Project Management and Microsoft CSM Consulting 1 day 7 22/06/30
Project (1) Services CAT 1
Practical Project Management and Microsoft CSM Consulting 1 day 7 22/06/30
Project (2) Services CAT 1
Practical Project Management and Microsoft CSM Consulting 1 day 7 22/06/30
Project (3) Services CAT 1
Metal Roofing Installed Safintra South Africa 2 hours 2 22/06/30
(Pty) Ltd CAT 1
Safety Balustrades in The Building Industry Boom Barriers 1 hour 1 22/08/31
CAT 1
Introduction to The Infrastructure Delivery Peter Brook 1 day 7 22/10/30
Management System (IDMS) CAT 1
5D BIM for Quantity Surveyors ACE Solutions CC 2 hours 2 23/01/31
CAT 1
How to optimize your CPD ASAQS 1 hour 1 23/01/31
CAT 1
Construction & Engineering Risk & Project CPD Management & 3 days 18 23/02/11
Management Consulting CAT 1
Time Management Brough Leadership 6 hours 6 23/02/28
Institute (Pty) Ltd CAT 1
Marketing Your Consultancy Brough Leadership 6 hours 6 23/02/28
Institute (Pty) Ltd CAT 1
Universal Access Dormakaba 1.5 hours 1.5 23/12/31
CAT 1

continued overleaf. ..




EDUCATION/STANDARDS/RESEARCH COMMITTEE

CPD SUB-COMMITTEE

ASAQS ACCREDITED CPD COURSES continued

COURSE TITLE COURSE COURSE | CPD HRS | EXPIRY
PROVIDER DURATION DATE

Induna Training Services NEC3 Engineering and | 2 days 14 23/06/29
Construction Contract CAT 1

Induna Training Services JBCC Principal Building | 2 days 14 23/06/29
Agreement 6.2 2018 CAT 1

StonCor Africa Structural Steelwork 1 hour 1 23/07/14
Fireproofing Systems CAT 1
and Cost

Alusani Construction Estimating | 2 days 13 23/08/21

CAT 1

Construction Management Online University of 8 weeks 20 24/02/04

Short Course Cape Town CAT 1

Construction & Engineering Risk & Project Chumasande Training 3 days 15 24/03/15

Management Course CAT 1

Principles of Insurance Calov Consultants 3 hours 3 24/03/24
(Pty) Ltd CAT 1

Bonds and guarantees — Role and relevance Calov Consultants 1 day 6 24/03/24

to the construction industry (Pty) Ltd CAT 1

The successful completion of a quarterly
survey questionnaire

ASAQS/BER
Partnership

TFor the duration of the partnership

*1/, CPD hour per questionnaire up to a maximum of 1 CPD hour per quarter. An additional 1 CPD hour will be granted for
completing at least one questionnaire each quarter during a calendar year

TOTAL NUMBER OF COURSES

96

continued overleaf. ..

CPD HOURS: All courses are Category 1
except 1 in Category 2




EDUCATION/STANDARDS/RESEARCH COMMITTEE

CPD SUB-COMMITTEE

ASAQS ACCREDITED CPD ONLINE COURSES

COURSE TITLE COURSE COURSE CPD HRS | EXPIRY
PROVIDER DURATION DATE

Online Comparing Construction Contracts Induna Training 2 days 14 20/05/16
Services CAT 2

FIDIC Module 1 Online: A Practical Approach Induna Training 2 days 14 20/10/31

to FIDIC Contracts Services CAT 2

CPD HOURS: All courses are Category 2

TOTAL NUMBER OF COURSES 2




COMMITTEE REPORTS
CONTINUED

HUMAN RESOURCES COMMITTEE

Human Resource Portfolio has a primary responsibility for managing, assisting MEMBERSHIP
and dealing with all employee related matters including such functions

as policy administration, recruitment process, benefits administration, MS P DIFETO
employment and labour laws, new employee orientation, training and Chairperson
development, labour relations, personnel records retention, wage and salary
administration, and employee assistance program. The Human Resource
Committee works closely with the Human Resource Administration to

MR Q MBATHA
Council Member

support and respond to its needs. HR handles a variety of work products and MR G MEYER
creates and processes several different documents. Council Member
An on-going task is processing employee appraisals. The process does not DR D LETCHMIAH
end until the completed appraisal is returned and administratively processed. Council Member
As part of the performance appraisal process, the job descriptions are MR V NGWENYA
reviewed by supervisors and revised as needed. Council Member
The services of a recruitment consulting firm were procured for sourcing MS P MORE
potential qualified and competent individuals for vacant positions within the Ex Officio
Council Administrative Office and other personnel related matters. The firm

MS L LE GRANGE
was ratified by Council before the end of the reporting financial year. The Ex Officio

appointment was long overdue to enable efficiency within the Council office.

Training and Development is determined through performance appraisals
with motivation by the Line Managers. Capacity issues also define the
necessary skills required by the Council to fulfil its mandate. The Training
and Development Policy is in place to guide the process to be followed to
initiate necessary personnel developments. The primary focus of the Human
Resource initiatives is to position the SACQSP to be able to attract, develop
and retain the best talent. This will be achieved by creating an enabling
organisational culture that encourages accountability, reliability, speed,
customer focus, results driven and leadership excellence. The Council's
employees are critical for the SACQSP to deliver an excellent customer
experience and achieve sustainable business growth.

The Committee ensured the development and review of Human Resources
Policies and Procedures. Further, it ensured that competitive remuneration
and reward strategies are in place to facilitate the recruitment, motivation
and retention of high performing employees. In line with the governance
processes, the Human Resources Committee recommended recruitment of
managerial staff members to the Council for approval.

For the reporting year, the Committee received reports on the implementation
of the Human Resources Policies and Procedure e.g. appointments of
staff, planned training, resignations and retirements including plans for

continued overleaf. ..




HUMAN RESOURCES COMMITTEE

replacements. Further, the Committee reviewed various policies pertaining
to human resources i.e., proposals for employees benefits e.g. incentive
scheme and funeral cover.

The Human Resources Committee knows that without the support and
assistance of the Registrar and the administration staff, the HR Committee
would not be able to successfully carry out its duties. Their support and
assistance are highly appreciated.

TERMS OF REFERENCE

1. Review the Employment Manual

. Update of letters of employment

. Review all KPA's

NN

. Establish a bonus incentive scheme

w

. Establish performance management agreements

. Review staff performance

Investigate employee benefit schemes

. Benchmarking by staff ratio and salary of staff

O | 0 | N[O

. Recruitment and appointment

MEETINGS

DATE IN ATTENDANCE APOLOGIES NON ATTENDANCE

21 October 2020 MS P DIFETO DR D LETCHMIAH
MR Q MBATHA
MR G MEYER
MR V NGWENYA

10 February 2021 MS P DIFETO MR V NGWENYA

DR D LETCHMIAH
MR Q MBATHA
MR G MEYER




TERMS OF REFERENCE

1. Identify the type of quantity surveying work to be performed by
registered referred to in section 18 of the Act 49 of 2000

. Ensure review and gazetting of the IDoW

. Develop scope of service per category

2
3
4. Develop registration criteria per category
5

. Conduct road shows aimed at promoting the identified scope of
work for the registered categories

IDENTIFICATION OF WORK COMMITTEE

MEMBERSHIP

MS | PIETERSE
Chairperson

MR N BALOYI
Council Member

MR M MEIRING
Council Member

MS N MONGANE
Council Member

MS N QINA
Council Member

MS O TSELANE
Council Member

MS P MORE
Ex Officio

MEETINGS
DATE IN ATTENDANCE APOLOGIES
18 May 2020 MS I PIETERSE MS N QINA

MR N BALOYI

MS O TSELANE

MR M MEIRING

MS N MONGANE

5 August 2020

MS 1 PIETERSE

MR M MEIRING

MR N BALOYI

MS O TSELANE

MS N QINA

MS N MONGANE




COMMITTEE REPORTS
CONTINUED

PUBLICITY COMMITTEE

INTRODUCTION

The promotions and publicity committee has two primary functions; The first
is the promotion of transformation within Council to ensure the creation of
an enabling environment for increasing the pace of transformation within
Council structures and the registered professional quantity surveyor category.
The second is the promotion and publicity of the role of the profession in
serving the public good and protecting public interests.

HIGH LEVEL OVERVIEW OF THE PERFORMANCE OF COMMITTEE

In the past year, the committee managed to document and add to the
Council's agenda, strategic issues that limited the pace of transformation.
The issues included among others:

+ The high failure rate of candidates with diplomas and B-Tech qualifications
who must go through Professional Skills Module (Route 1B) to qualify for
the final assessment for professional competence. Over 70% of these
candidates are black for historical reasons.

 The review of the costs associated with Route 1B as these may be
prohibitive for some candidates.

+ Shortening the route to registration for experienced candidates without
honours degrees.

* Fast tracking the establishment of a new category to accommodate the
many people who have received quantity surveying training but do not
practice in the consulting environment.

The committee has begun the process of formalising a transformation policy
and strategy to guide Council and its structures in responding to the above
as well as other transformation issues.

STRATEGIC RELATIONSHIPS

The committee has initiated conversations which are ongoing, with the office
of the Auditor General to explore collaboration on strengthening the audit
performance of construction projects in the public sector. Council sees the
profession as central in contributing to improved project performance and
increasing accountability for government entities using unregistered persons
for professional work. The initiative will contribute to the promotion and use
of quantity surveyors in all spheres of government.

CHALLENGES FACED BY THE COMMITTEE / COUNCIL

Transformation remains very slow and requires an integrated and concerted
effort by all committees of Council to enable adequate shifts and sustained
momentum to achieve the desired impact.

continued overleaf. ..

MEMBERSHIP

MR N BALOYI
Chairperson

MR Q MBATHA
Council Member

MS L NCALANE
Council Member

MS N MONGANE
Council Member

MS P MORE
Ex Officio




COMMITTEE REPORTS
CONTINUED

PUBLICITY COMMITTEE

MEDIUM TO LONG TERM GOALS OF THE COMMITTEE / COUNCIL
The committee is working on a candidacy support programme aimed at
increasing throughput from registration as candidate to registration as a
professional quantity surveyor. Included in this programme is the review of
the fee structure and other perceived barriers to candidate progress. The
programme will enable equitable access for all into the professional quantity
surveyor registration category.

Another focus area would be the development of a new quantity surveying
category that would enable the use of competent persons in pricing
government tenders. The industry is faced with a huge challenge of entities
that price work below costs leading to unfinished projects and poor service
delivery.

ACKNOWLEDGEMENTS / APPRECIATION

The committee would like to acknowledge the support of other Council
committees and Council, who are responsible for the implementation of
various initiatives proposed by the committee.

CONCLUSION
We remain grateful as a committee for being part of the transformation
journey and remain committed to treating it with the urgency it deserves.

MEETINGS

DATE IN ATTENDANCE APOLOGIES NON ATTENDANCE

14 October 2020 MR N BALOYI
MR Q MBATHA
MS N MONGANE
MS L NCALANE

24 February 2021 MR N BALOYI MR Q MBATHA
MS N MONGANE
MS L NCALANE




COUNCIL MEETINGS 2020/2021

DATE IN ATTENDANCE APOLOGIES NON ATTENDANCE

29 September 2020 DR D LETCHMIAH
MS O TSELANE
MR N BALOYI
MR P KOTZE
MR Q MBATHA
MR G MEYER
MS L NCALANE
MR V NGWENYA
MS N QINA
DR L MATSHIDZE
MS P DIFETO
MR M MEIRING
MS V MJANDANA
MS N MONGANE
PROF N HARINARAIN

continued overleaf. ..




COUNCIL MEETINGS 2020/2021

DATE IN ATTENDANCE APOLOGIES NON ATTENDANCE

26 November 2020 DR D LETCHMIAH MS N QINA

MS O TSELANE
MR N BALOYI
MR P KOTZE

MR Q MBATHA
MR G MEYER

MS L NCALANE
MR V NGWENYA
DR L MATSHIDZE
MS P DIFETO

MR M MEIRING
MS V MJANDANA

MS N MONGANE
PROF N HARINARAIN

continued overleaf. ..




COUNCIL MEETINGS 2020/2021

DATE IN ATTENDANCE APOLOGIES NON ATTENDANCE

24 March 2021 DR D LETCHMIAH
MS O TSELANE
MR N BALOYI
MR P KOTZE
MR Q MBATHA
MR G MEYER
MS L NCALANE

MR V NGWENYA

MS N QINA

DR L MATSHIDZE

MS P DIFETO

MR M MEIRING

MS V MJANDANA
MS N MONGANE
PROF N HARINARAIN




All the SACQSP's Policies and Codes continue to be:

« regularly reviewed and updated in consultation with professional and public roleplayers and stakeholders,
including the State,

« fully operational in practice and

« exposed to Public scrutiny and comment via publication on the SACQSP website (www.sacgsp.org.za):

CODE OF PROFESSIONAL CONDUCT

RECOGNITION OF VOLUNTARY ASSOCIATIONS

TARIFF OF PROFESSIONAL FEES

TIME CHARGES

ACCREDITATION POLICY

REGISTRATION / ASSESSMENT OF PROFESSIONAL COMPETENCE POLICY
ROUTES TO REGISTRATION

T O | m|OlNn|wm|>

EXAMINATIONS POLICY
CONTINUING PROFESSIONAL DEVELOPMENT POLICY

J IDENTIFICATION OF WORK TO BE PERFORMED BY PERSONS REGISTERED IN TERMS OF ACT 49
OF 2000

In October each year, the SACQSP Tariff of Professional Fees and Time Charges are presented to the full Council for
consideration and approval prior to publication in the Government Gazette and effective on 1st January of the
following year.

continued overleaf...
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CODE OF CONDUCT
CONTINUED

CODE OF CONDUCT FOR COUNCIL AND COMMITTEE MEMBERS

The Investigative Portfolio has had a challenging 2020/2021 period with dealing with and adjusting to the COVID-19
pandemic, we have had to completely readjust plans we had set in place and ensure that we continue to work
hard and provide the best possible service in very trying times. We were looking forward to having a promising and
effective year ahead which included having disciplinary tribunal sittings in attempt to clear all the complaints backlog.
Alternative and safe procedures are in the process of being implemented in order to ensure that the backlog we have
is cleared efficiently.

The milestones achieved have been the successful review and amendment of the Code of Professional Conduct.

In the previous year we have received 6 complaints 5 matters have been referred to the Disciplinary Tribunal 1 matter
has been withdrawn owing to the passing away of the complainant.

NUMBER DATE RECEIVED SECTION CONTRAVENED

1 2020/04/18 3.11 may not knowingly attempt to supplant
another registered Professional Quantity
Surveyor in a particular appointment after
the client has employed the other registered
Professional Quantity Surveyor;

2 2020/05/18 3.13 may not knowingly misrepresent, or
knowingly permit misrepresentation of, their
own academic or professional qualifications
or those of any other person involved with
quantity surveying work, nor knowingly
exaggerate their own degree of responsibility
for quantity surveying work or that of any
other person involved in it;

3 2020/05/18 3.2 must discharge their duties to their
respective employers or clients effectively
and competently;

3.3 must discharge their duties to their
respective employers or clients with integrity,
fidelity and honesty;

4 2020/10/24 3.4 Must order their conduct so as to uphold the
dignity, standing and reputation of the
Profession.

5 2020/11/15 3.10 may not, whether practicing their profession

or otherwise, injure the professional
reputation or business of any other
registered person;

continued overleaf. ..
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CODE OF CONDUCT
CONTINUED

INVESTIGATION/DISCIPLINARY FLOW CHART

The Act is quite clear and very strict with contraventions, and if any one feels in any way aggrieved or finds the
behaviour of a registered person in contravention of Act 49 of 2000 of the Quantity Surveying Profession, then
Council implores you to contact Ms. Sakhile Nkosi via e-mail on disciplinary@sacgsp.co.za

N M

SACQSP

COMPLAINTS =
FLOW

Once response is received,
investigating committee
investigates the complaint.
This process take up to 30 days

Complaint acknowledged by
Disciplinary Officer and registered
member is notified of allegations

and is given 21 days to respond

Matter to be sent back
to Council for resolution
and confirmation of
closure

*

If either party feels
findings of the
Disciplinary Tribunal
are unsatisfactory they
will then appeal
according to Section
33 of the Quantity
Surveying Profession
Act, such appeal must
be lodged within 30
days after verdict by the
Disciplinary Tribunal has
been delivered

Verdict / Sanction
delivered by
Disciplinary Tribunal

/

Matter to be sent back to Council
for resolution and confirmation of
closure

Investigating committee may request
for an assessor to provide an expert
opinion. Once charges are instituted
both parties are notified and
a charge sheet is sent to the
alleged transgressor

Matter is then reviewed by Disciplinary
Committee, the committee then
makes recommendations on
whether Council should institute
disciplinary action

Matter is then sent to the Disciplinary Tribunal for hearing.
The alleged transgressor has the option of admitting guilt.
If that is done an admission of guilt is issued and the
sanction imposed by the Disciplinary Tribunal and the
matter is then concluded at this point Section 29 (4)(b)

*

Disciplinary Tribunal
will hear both sides
and make a decision
at the hearing in
accordance with
Section 31 of the Act

If the alleged The alleged transgressor
transgressor pleads will either be cautioned/
Disciplinary not guilty reprimanded, issued a
Tribunal the matter will proceed fine or suspended from
Hearing to a Disciplinary practice for 12 months
Tribunal hearin or be de-registere
ibunal hearing be de-registered

based on the severity of
the charge
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STUZ

HUMAN RESOURCE
REPORT OVERVIEW

Ideally the role of the Human Resource Management is to find the best way to increase productivity of the organisation
through its employees. But, with the ever-changing corporate ways of doing business, the core principles of Human
Resource remains the same.

GOALS

COMMITMENT
+ Ensure that the staffing levels corresponds to Council's needs

COMPETENCE
+ Sustain employee competence by providing training opportunities
+ Enlighten new employees about the Council's vision and mission

RECRUITMENT
+ Identifying gaps within Council and finding the suitable candidates to fill the positions

EMPLOYEE ORIENTATION
+ Provide old and new employee with adequate information regarding Council's targets, rules, policies and activities

EMPLOYEE DEVELOPMENT
+ Align the employee skills with Council's needs and improve career opportunities




HUMAN RESOURCE
OVERSIGHT STATISTICS

STUZ

TRAINING COST

PROGRAMME/ PERSONNEL TRAINING TRAINING No. OF AVERAGE
ACTIVITY/OBIJECTIVE | EXPENDITURE | EXPENDITURE | EXPENDITURE EMPLOYEES | TRAINING
AS % OF TRAINED COST PER
PERSONNEL COSTS EMPLOYEE
SENIOR & MIDDLE 0
MANAGEMENT 0 26 255,00 44 % 1 26 255,00
MIDDLE
MANAGEMENT 0 0 0 0 0
SKILLED
BASIC TRAINING 0] 0 0 0 0
INTERMEDIATE
TRAINING 0 33 967,16 56 % 2 16 984,00
SEMI-SKILLED 0 0 0 0 0
PROFESSIONAL 0 0 0 0 0
TOTAL 0 60 222,16 100 % 3

MANCOSA — BACHELOR OF PUBLIC ADMINISTRATION HONOURS

Planning and policy analysis in the Public Sector

Theory and Science of Public Administration

UNISA-LLB

International Law

Law of Contract

Civil Procedure

Law of Evidence

Law of Succession

Family Law

Enrichment Liability & Estoppel

continued overleaf...




STUZ

HUMAN RESOURCE
OVERSIGHT STATISTICS conTtinuED

MANCOSA — BACHELOR OF BUSINESS ADMINISTRATION

Introduction to Business Management

Economics 1A

End User Computing

Business Mathematics

Introduction to Functional areas of Management

Economics 1B

Business Communication

Financial Reporting & Analysis

Organisational Leadership

Fundamentals of Human Resource Management

Management Accounting

Business & Society

Entrepreneurship & Small Businesses

Marketing

Information Systems

Business Statistics

Ethics & Conflict

Organisational Diversity

Financial Planning & Control

Global Business & Strategy

Project Management

Operational Management for Sustainability

Business Environment & Ethics

Strategic Management Practices

continued overleaf. ..




HUMAN RESOURCE
OVERSIGHT STATISTICS conTtinuED

STUZ

PERSONNEL COST BY SALARY BAND

LEVEL PERSONNEL % OF PERSONNEL | No. OF AVERAGE PERSONNEL
EXPENDITURE EXP. TO TOTAL EMPLOYEES | COST PER EMPLOYEE
PERSONNEL COST

SENIOR MANAGEMENT 1 080 484,34 21.44 % 1 1 080 484,34
MIDDLE MANAGEMENT 760 031,35 15.08 % 1 760 031,35
PROFESSIONAL - - 0 -
SKILLED 2 076 884,42 41.21 % 5 415 376,88
SEMI-SKILLED 1 009 498,23 20.03 % 6 168 249,71
UNSKILLED 113 135,88 2.24% 1 113 135,88
TOTAL 5 040 034,22 100 % 14

continued overleaf...




HUMAN RESOURCE
OVERSIGHT STATISTICS conTtinuED

STUZ

EMPLOYMENT AND VACANCIES

PROGRAMME/
ACTIVITY/OBJECTIVE

2020/2021
No. OF
EMPLOYEES

2020/2021
No. OF
EMPLOYEES

2020/2021
No. OF
VACANCIES

2020/2021
No. OF
VACANCIES

% VACANCIES

SENIOR MANAGEMENT

1

1

0

0

MIDDLE MANAGEMENT

1

1

PROFESSIONAL

SKILLED

SEMI-SKILLED

0
5
6

0
5
6

UNSKILLED

1

1

TOTAL

14

14

0
0
3
0
0
3

0
0
3
0
0
3

ool o|lOo|O|O|O

EMPLOYMENT CHANGES

SALARY BAND

EMPLOYMENT AT
BEGINNING OF
PERIOD

APPOINTMENTS

TERMINATIONS

EMPLOYMENT
AT END OF THE
PERIOD

SENIOR MANAGEMENT

1

MIDDLE MANAGEMENT

1

PROFESSIONAL

SKILLED

SEMI-SKILLED

o | 0| O

0
5
6

UNSKILLED

1

TOTAL

14

(- NeolNeolNoNNoNNolNe

ool O0O|O|O|O|O

14

continued overleaf. ..




STUZ

HUMAN RESOURCE
OVERSIGHT STATISTICS conTtinuED

REASON FOR LEAVING

REASON NUMBER | % OF TOTAL
No. OF STAFF LEAVING

DEATH
RESIGNATION
DISMISSAL
RETIREMENT

0

ILL HEALTH

0
0
0
0
0

EXPIRY OF CONTRACT

OTHER 0

oo |loo|jlo|j]o|lO|O| O

TOTAL 0 %

LABOUR RELATIONS: MISCONDUCT AND DISCIPLINARY ACTION

NATURE OF DISCIPLINARY ACTION NUMBER
VERBAL WARNING 0
WRITTEN WARNING 1
FINAL WARNING 0
DISMISSAL 0

continued overleaf...




SYZ

HUMAN RESOURCE
OVERSIGHT STATISTICS conTtinuED

EQUITY TARGETS AND EMPLOYMENT EQUITY STATUS

LEVELS MALE
AFRICAN COLOURED INDIAN WHITE
CURRENT | TARGET | CURRENT | TARGET |CURRENT | TARGET | CURRENT | TARGET
SENIOR MANAGEMENT 0 0 0 0 0 0 0 0
MIDDLE MANAGEMENT 0 0 0 0 0 0 0 0
PROFESSIONAL 0 0 0 0 0 0 0 0
SKILLED 3 0 0 0 0 0 0 0
SEMI-SKILLED 1 0 0 0 0 0 0 0
UNSKILLED 0 0 0 0 0 0 0 0
TOTAL 4 0 0 0 0 0 0 0
LEVELS FEMALE
AFRICAN COLOURED INDIAN WHITE
CURRENT | TARGET | CURRENT | TARGET |CURRENT | TARGET | CURRENT | TARGET

SENIOR MANAGEMENT 1 0 0 0 0 0 0 0
MIDDLE MANAGEMENT 0 0 0 0 0 0 1 0
PROFESSIONAL 0 0 0 0 0 0 0 0
SKILLED 1 0 0 0] 0 0 1 0
SEMI-SKILLED 5 0 0 0 0 0 0 0
UNSKILLED 1 0 0 0 0 0 0 0
TOTAL 8 0 0 0 0 0 2 0

continued overleaf...




STUZ

HUMAN RESOURCE
OVERSIGHT STATISTICS conTtinuED

EQUITY TARGETS AND EMPLOYMENT EQUITY STATUS continued

LEVELS DISABLED STAFF

AFRICAN COLOURED INDIAN WHITE

CURRENT | TARGET | CURRENT | TARGET |CURRENT | TARGET | CURRENT | TARGET
SENIOR MANAGEMENT 0 0 0 0 0 0 0 0

MIDDLE MANAGEMENT

PROFESSIONAL
SKILLED
SEMI-SKILLED
UNSKILLED
TOTAL

0 0
0 0
0 0
0 0
0 0
0 0

| O |O|O|O| O
| o |O|O|O| O
| o |Oo|O|O| O
| OO O|O| O
| OOl O|O| O

0
0
0
0
0
0




THE SOUTH l‘fllt!l:llll GOUNGIL
QUANTITY SURVEYING PROFESSION

Established in terms of the Quantity Surveying Profession Act 2000 (Act No 49 of 2000)

The reports and statements set out
on pages 82 to 100 comprise the
annual financial statements
presented to the Council




AUDITOR'S REPORT

FOR THE YEAR ENDED 31 MARCH 2021

To the Council Members of The South African Council for the Quantity Surveying Profession
Report on the Audit of the Annual Financial Statements

Opinion

We have audited the annual financial statements of THE SOUTH AFRICAN COUNCIL FOR THE QUANTITY
SURVEYING PROFESSION established in terms of the Quantity Surveying Profession Act 2000 (Act No. 49
of 2000) (the company) set out on pages 86 to 100, which comprise the statement of financial position as
at 31 March, 2021, statement of comprehensive income, statement of changes in equity and statement of
cash flows for the year then ended, and the notes to the annual financial statements, including a summary
of significant accounting policies.

In our opinion, the annual financial statements present fairly, in all material respects, the financial position
of THE SOUTH AFRICAN COUNCIL FOR THE QUANTITY SURVEYING PROFESSION established in terms
of the Quantity Surveying Profession Act 2000 (Act No. 49 of 2000) as at 31 March, 2021, and its
financial performance and cash flows for the year then ended in accordance with the International Financial
Reporting Standard for Small and Medium-sized Entities and the requirements of the Quantity Surveying
Profession Act 2000 (Act No. 49 of 2000).

Basis for opinion

We conducted our audit in accordance with International Standards on Auditing. Our responsibilities under
those standards are further described in the Auditor's Responsibilities for the Audit of the Annual Financial
Statements section of our report. We are independent of the Council in accordance with the sections 290
and 291 of the Independent Regulatory Board for Auditors’ Code of Professional Conduct for Registered
Auditors (Revised January 2018), parts 1 and 3 of the Independent Regulatory Board for Auditors’ Code
of Professional Conduct for Registered Auditors (Revised November 2018) (together with the IRBA Codes)
and other independence requirements applicable to performing audits of annual financial statements
in South Africa. We have fulfilled our other ethical responsibilities, as applicable, in accordance with the
IRBA Codes and in accordance with other ethical requirements applicable to performing audits in South
Africa. The IRBA Codes are consistent with the corresponding sections of the International Ethics Standards
Board for Accountants’ Code of Ethics for Professional Accountants and the International Ethics Standards
Board for Accountants' International Code of Ethics for Professional Accountants (including International
Independence Standards) respectively. We believe that the audit evidence we have obtained is sufficient
and appropriate to provide a basis for our opinion.

continued overleaf. ..




AUDITOR'S REPORT
CONTINUED

FOR THE YEAR ENDED 31 MARCH 2021

Other information

The Council are responsible for the other information. The other information comprises the information
included in the document titled “THE SOUTH AFRICAN COUNCIL FOR THE QUANTITY SURVEYING
PROFESSION established in terms of the Quantity Surveying Profession Act 2000 (Act No. 49 of 2000)
annual financial statements for the year ended 31 March, 2021", which includes the Council's Report as
required by the Companies Act of South Africa and the supplementary information as set out on pages 101
to 103. The other information does not include the annual financial statements and our auditor’s report
thereon.

Our opinion on the annual financial statements does not cover the other information and we do not
express an audit opinion or any form of assurance conclusion thereon.

In connection with our audit of the annual financial statements, our responsibility is to read the other
information and, in doing so, consider whether the other information is materially inconsistent with the
annual financial statements or our knowledge obtained in the audit, or otherwise appears to be materially
misstated. If, based on the work we have performed, we conclude that there is a material misstatement of
this other information, we are required to report that fact. We have nothing to report in this regard.

Responsibilities of the Council for the Annual Financial Statements

The Council are responsible for the preparation and fair presentation of the annual financial statements in
accordance with the International Financial Reporting Standard for Small and Medium-sized Entities and the
requirements of the Quantity Surveying Profession Act 2000 (Act No. 49 of 2000), and for such internal
control as the Council determine is necessary to enable the preparation of annual financial statements that
are free from material misstatement, whether due to fraud or error.

In preparing the annual financial statements, the Council are responsible for assessing the entity’s ability to
continue as a going concern, disclosing, as applicable, matters related to going concern and using the going
concern basis of accounting unless the Council either intend to liquidate the entity or to cease operations,
or have no realistic alternative but to do so.

Auditor’s responsibilities for the audit of the Annual Financial Statements

Our objectives are to obtain reasonable assurance about whether the annual financial statements as a
whole are free from material misstatement, whether due to fraud or error, and to issue an auditor’s report
that includes our opinion. Reasonable assurance is a high level of assurance, but is not a guarantee that
an audit conducted in accordance with International Standards on Auditing will always detect a material
misstatement when it exists. Misstatements can arise from fraud or error and are considered material if,
individually or in the aggregate, they could reasonably be expected to influence the economic decisions of
users taken on the basis of these annual financial statements.

As part of an audit in accordance with International Standards on Auditing, we exercise professional
judgement and maintain professional scepticism throughout the audit. We also:

continued overleaf. ..




AUDITOR'S REPORT
CONTINUED

FOR THE YEAR ENDED 31 MARCH 2021

« Identify and assess the risks of material misstatement of the annual financial statements, whether due to
fraud or error, design and perform audit procedures responsive to those risks, and obtain audit evidence
that is sufficient and appropriate to provide a basis for our opinion. The risk of not detecting a material
misstatement resulting from fraud is higher than for one resulting from error, as fraud may involve
collusion, forgery, intentional omissions, misrepresentations, or the override of internal control.

« Obtain an understanding of internal control relevant to the audit in order to design audit procedures
that are appropriate in the circumstances, but not for the purpose of expressing an opinion on the
effectiveness of the entity’s internal control.

+ Evaluate the appropriateness of accounting policies used and the reasonableness of accounting
estimates and related disclosures made by the Council.

+ Conclude on the appropriateness of the Council's use of the going concern basis of accounting and
based on the audit evidence obtained, whether a material uncertainty exists related to events or
conditions that may cast significant doubt on the entity's ability to continue as a going concern. If we
conclude that a material uncertainty exists, we are required to draw attention in our Council’'s Report
to the related disclosures in the annual financial statements or, if such disclosures are inadequate, to
modify our opinion. Our conclusions are based on the audit evidence obtained up to the date of our
Council's Report. However, future events or conditions may cause the entity to cease to continue as a
going concern.

+ Evaluate the overall presentation, structure and content of the annual financial statements, including
the disclosures, and whether the annual financial statements represent the underlying transactions and
events in a manner that achieves fair presentation.

We communicate with the Council regarding, among other matters, the planned scope and timing of the
audit and significant audit findings, including any significant deficiencies in internal control that we identify
during our audit.

Khothi Accountants & Auditors
Khothamani Vilakazi

Director

Chartered Accountants (SA)
Registered Auditors

18 August 2021
Sunninghill




COUNCILS REPORT

FOR THE YEAR ENDED 31 MARCH 2021

The Council have pleasure in submitting their report on the annual financial statements of THE
SOUTH AFRICAN COUNCIL FOR THE QUANTITY SURVEYING PROFESSION established in terms of
the Quantity Surveying Profession Act 2000 (Act No. 49 of 2000) and its associates for the year
ended 31 March, 2021.

The annual financial statements have been prepared in accordance with International Financial
Reporting Standard for Small and Medium-sized Entities and the requirements of the Companies Act
of South Africa. The accounting policies have been applied consistently compared to the prior year.

Full details of the financial position, results of operations and cash flows of the entity are set out in
these annual financial statements.

Khothi Accountants & Auditors continued in office as auditors for the entity for 2021.

At the AGM, the Council will be requested to reappoint Khothi Accountants & Auditors as the
independent external auditors of the entity and to confirm Khothamani Vilakazi as the designated
lead audit partner for the 2022 financial year.

The annual financial statements set out on page 86, which have been prepared on the going
concern basis, were approved by the Council on 18 August, 2021, and were signed on its behalf by:

Approval of annual financial statements

@7, Gt

Dr D Letchmiah
President

18 August 2021




STATEMENT OF

FINANCIAL POSITION

AS AT 31 MARCH 2021

Figures in Rand

Non-Current Assets
Property, plant and equipment

Current Assets
Trade and other receivables
Cash and cash equivalents

Equity
Retained income

Liabilities

Current Liabilities

Trade and other payables
Provisions

Note(s)

N

2021

360 006

1 139 589
14 173 291

15 312 880
15 672 886

12 443 746

2 860 742
368 398

3 229 140
15 672 886

2020

428 761

287 162
13 034 374

13 321 536
13 750 297

11 440 648

2 309 649

2 309 649
13 750 297




STATEMENT OF
COMPREHENSIVE INCOME

FOR THE YEAR ENDED 31 MARCH 2021

2021 2020
Figures in Rand Note(s)
Revenue 7 11269 079 12 978 350
Other income 8 35 058 368 945
Operating expenses (10 966 165) (12 427 377)
337 972 919 918

Investment revenue 665 126 987 304

1 003 098 1 907 222
Other comprehensive income - -

1 003 098 1907 222




STATEMENT OF
CHANGES IN EQUITY

FOR THE YEAR ENDED 31 MARCH 2021

Figures in Rand

Profit for the year
Other comprehensive income
Total comprehensive income for the year

Profit for the year
Other comprehensive income
Total comprehensive income for the year

Retained
income

9 533 426

1 907 222

1 907 222

11 440 648

1 003 098

1 003 098

12 443 746

Total equity

9 533 426

1 907 222

1 907 222

11 440 648

1 003 098

1 003 098

12 443 746




STATEMENT OF
CASH FLOWS

FOR THE YEAR ENDED 31 MARCH 2021

Figures in Rand

Cash generated from operations
Interest income

Purchases of property, plant and equipment

Cash at the beginning of the year

Note(s)

2021

555 528
665 126

1 220 654

(81 737)

1138 917
13 034 374

14 173 291

2020

1217 981
987 304

2 205 285

(49 651)

2 155 634
10 878 740

13 034 374




ACCOUNTING POLICIES

FOR THE YEAR ENDED 31 MARCH 2021

The annual financial statements have been prepared on a going concern basis in accordance
with the International Financial Reporting Standard for Small and Medium-sized Entities, and the
Quantity Surveying Profession Act 2000 (Act No. 49 of 2000). The annual financial statements
have been prepared on the historical cost basis, except for biological assets at fair value less point
of sale costs, and incorporate the principal accounting policies set out below. They are presented
in South African Rands.

These accounting policies are consistent with the previous period.

Critical judgements in applying accounting policies
Management did not make critical judgements in the application of accounting policies,

apart from those involving estimations, which would significantly affect the annual financial
statements.

Property, plant and equipment are tangible assets which the entity holds for its own use or for
rental to others and which are expected to be used for more than one period.

Property, plant and equipment is initially measured at cost.

Cost includes costs incurred initially to acquire or construct an item of property, plant and
equipment and costs incurred subsequently to add to, replace part of, or service it. If a replacement
cost is recognised in the carrying amount of an item of property, plant and equipment, the
carrying amount of the replaced part is derecognised.

Expenditure incurred subsequently for major services, additions to or replacements of parts of
property, plant and equipment are capitalised if it is probable that future economic benefits
associated with the expenditure will flow to the entity and the cost can be measured reliably.
Day to day servicing costs are included in surplus or deficit in the period in which they are
incurred.

Property, plant and equipment is subsequently stated at cost less accumulated depreciation
and any accumulated impairment losses, except for land which is stated at cost less any
accumulated impairment losses.

Depreciation of an asset commences when the asset is available for use as intended by
management. Depreciation is charged to write off the asset's carrying amount over its estimated
useful life to its estimated residual value, using a method that best reflects the pattern in which
the asset's economic benefits are consumed by the entity.

continued overleaf. ..




ACCOUNTING POLICIES
CONTINUED

FOR THE YEAR ENDED 31 MARCH 2021

The useful lives of items of property, plant and equipment have been assessed as follows:

AVERAGE USEFUL LIFE

Furniture and fixtures 5 years
Office equipment 5 years
IT equipment 3 years

When indicators are present that the useful lives and residual values of items of property, plant
and equipment have changed since the most recent annual reporting date, they are reassessed.
Any changes are accounted for prospectively as a change in accounting estimate.

Impairment tests are performed on property, plant and equipment when there is an indicator
that they may be impaired. When the carrying amount of an item of property, plant and
equipment is assessed to be higher than the estimated recoverable amount, an impairment
loss is recognised immediately in surplus or deficit to bring the carrying amount in line with the
recoverable amount.

An item of property, plant and equipment is derecognised upon disposal or when no future
economic benefits are expected from its continued use or disposal. Any gain or loss arising from
the derecognition of an item of property, plant and equipment, determined as the difference
between the net disposal proceeds, if any, and the carrying amount of the item, is included in
surplus or deficit when the item is derecognised.

Initial measurement

Financial instruments are initially measured at the transaction price (including transaction costs
except in the initial measurement of financial assets and liabilities that are measured at fair value
through surplus or deficit) unless the arrangement constitutes, in effect, a financing transaction
in which case it is measured at the present value of the future payments discounted at a market
rate of interest for a similar debt instrument.

continued overleaf...




ACCOUNTING POLICIES
CONTINUED

FOR THE YEAR ENDED 31 MARCH 2021

A lease is classified as a finance lease if it transfers substantially all the risks and rewards
incidental to ownership to the lessee. All other leases are operating leases.

Operating leases — lessee

Operating lease payments are recognised as an expense on a straight-line basis over the lease
term unless:

« another systematic basis is representative of the time pattern of the benefit from the leased
asset, even if the payments are not on that basis, or

« the payments are structured to increase in line with expected general inflation (based on
published indexes or statistics) to compensate for the lessor's expected inflationary cost
Increases.

Any contingent rents are expensed in the period they are incurred.

The Council assesses at each reporting date whether there is any indication that property, plant
and equipment may be impaired.

If there is any such indication, the recoverable amount of any affected asset (or group of related
assets) is estimated and compared with its carrying amount. If the estimated recoverable
amount is lower, the carrying amount is reduced to its estimated recoverable amount, and an
impairment loss is recognised immediately in surplus or deficit.

If an impairment loss subsequently reverses, the carrying amount of the asset (or group of
related assets) is increased to the revised estimate of its recoverable amount, but not in excess
of the amount that would have been determined had no impairment loss been recognised for
the asset (or group of assets) in prior years. A reversal of impairment is recognised immediately
in surplus or deficit.

Short-term employee benefits

The cost of short-term employee benefits, (those payable within 12 months after the service is
rendered, such as leave pay and sick leave, bonuses, and non-monetary benefits such as medical
care), are recognised in the period in which the service is rendered and are not discounted.

continued overleaf. ..




ACCOUNTING POLICIES
CONTINUED

FOR THE YEAR ENDED 31 MARCH 2021

Provisions are recognised when the Council has an obligation at the reporting date as a result
of a past event; it is probable that the Council will be required to transfer economic benefits in
settlement; and the amount of the obligation can be estimated reliably.

Provisions are measured at the present value of the amount expected to be required to settle
the obligation using a pre-tax rate that reflects current market assessments of the time value of
money and the risks specific to the obligation. The increase in the provision due to the passage
of time is recognised as interest expense.

Provisions are not recognised for future operating losses.

Revenue is measured at the fair value of the consideration received or receivable, excluding
sales taxes and discounts.

Interest is recognised, in surplus or deficit, using the effective interest rate method.




NOTES TO THE ANNUAL
FINANCIAL STATEMENTS

FOR THE YEAR ENDED 31 MARCH 2021

2021 2020
Cost or Accumulated  Carrying Cost or Accumulated — Carrying
Figures in Rand revaluation  depreciation value  revaluation depreciation value

Furniture and fixtures 431747 (315 343) 116 404 440289 (279 724) 160 565
Office equipment 519955 (433808) 86 147 519955 (409 074) 110 881
IT equipment 594 603 (437 148) 157 455 569 815 (412 500) 157 315

1546 305 (1186299) 360006 1530059 (1101298) 428 761

2021
Opening Additions  Disposals Depreciation  Closing
Figures in Rand balance balance
Furniture and fixtures 160 565 - - (44 161) 116 404
Office equipment 110 881 - - (24734) 86147
IT equipment 157 315 81737 (3 849) (77 748) 157 455

428761 81737 (3849) (146 643) 360 006

2020
Opening Additions  Disposals  Depreciation ~ Closing
Figures in Rand balance balance
Furniture and fixtures 212 631 - - (52 066) 160 565
Office equipment 194 722 - - (83841) 110 881
IT equipment 217100 49651 (9246) (100 190) 157 315

624453 49651 (9246) (236 097) 428 761

continued overleaf...




NOTES TO THE ANNUAL
FINANCIAL STATEMENTS CONTINUED

FOR THE YEAR ENDED 31 MARCH 2021

Figures in Rand 2021 2020
Trade receivables 969 493 117 066
Deposits 170 096 170 096

1 139 589 287 162

The credit quality of trade and other receivables that are neither past nor due
nor impaired can be assessed by reference to historical repayment trends of the
individual debtors and is assessed as high.

The maximum exposure to credit risk at the reporting date is the fair value of
each class receivable mentioned above.

Fair value approximates carrying value due to the short term nature thereof.

Figures in Rand 2021 2020

Cash and cash equivalents consist of:

Bank balances 786 765 855 807

Short-term deposits 348 768 343 924

Other cash and cash equivalents 13 037 758 11 834 643
14 173 291 13 034 374

continued overleaf...




NOTES TO THE ANNUAL

FINANCIAL STATEMENTS CONTINUED

FOR THE YEAR ENDED 31 MARCH 2021

Figures in Rand

Trade payables

Amounts received in advance
VAT

Accruals

Accrued leave pay

The trade and other payables are interest free and unsecured. The Council has
not defaulted on any of the trade and other payables during the year.

Fair value approximates carrying value.

Figures in Rand

Leave provision
Provision of Audit fees

continued overleaf...

2021 2020

380917 -

1 390 323 1146 152

642 316 600 899

447 186 436 282

= 126 316

2 860 742 2 309 649

Opening Additions Total
Balance

- 269 498 269 498

- 98 900 98 900

- 368 398 368 398




NOTES TO THE ANNUAL
FINANCIAL STATEMENTS CONTINUED

FOR THE YEAR ENDED 31 MARCH 2021

Figures in Rand 2021 2020
Registration fees 9 920874 9272 695
Penalties — PrQS - 189 000
PSM Modules 405 900 560 910
QSC Conference - 808 935
APC Interviews 354 192 1179 384
Enrolment 185 983 190 300
Certificates 5328 3813
Accreditation 112 342 209 888
PSM Exams 284 460 401 425
Penalties — CandidateQS - 162 000
11 269 079 12 978 350

Figures in Rand 2021 2020
Sundry income 999 365 154
Bad debts recovered 34 059 3791
35 058 368 945

continued overleaf...




NOTES TO THE ANNUAL

FINANCIAL STATEMENTS CONTINUED

FOR THE YEAR ENDED 31 MARCH 2021

Figures in Rand

Profit before taxation

Depreciation and amortisation
Loss on sale of assets

Interest received

Movements in provisions

Trade and other receivables
Trade and other payables

continued overleaf...

2021

1 003 098

146 643

3 849
(665 126)
368 398

(852 427)
551 093

555 528

2020

1 907 222

236 097
9246
(987 304)

(266 153)
318 873

1217 981




NOTES TO THE ANNUAL

FINANCIAL STATEMENTS CONTINUED

FOR THE YEAR ENDED 31 MARCH 2021

Figures in Rand

— within one year
— in second to fifth year inclusive

Operating lease payments represent rentals payable

by the Council for certain of its office properties.

Leases are negotiated for an average term of seven
years and rentals are fixed for an average of three years.
No contingent rent is payable.

— within one year
—in second year
— in third year and fourth year inclusive

continued overleaf. ..

2021

1 293 869
252 458

1 546 327

104 834
111 124
242 650

458 608

2020

539 106
534 872

1 073 978




NOTES TO THE ANNUAL

FINANCIAL STATEMENTS CONTINUED

FOR THE YEAR ENDED 31 MARCH 2021

Figures in Rand

Trade and other receivables
Cash and cash equivalents

Trade and other payables

2021

1 139 589
14 173 291

15 312 880

828 103

2020

459 982
13 034 374

13 494 356

436 282




DETAILED INCOME STATEMENT

FOR THE YEAR ENDED 31 MARCH 2021

Figures in Rand

Registration fees
Penalties — PrQS

PSM Modules

QSC Conference fees
Accreditation

APC Interviews

PSM Exams

Penalties — CandidateQS
Enrolments
Certificates/Postage

Sundry income
Bad debts recovered

Investment income

continued overleaf. ..

Note(s)

2021

9 920 874

405 900
112 342
354 192
284 460
185 983

5328

11 269 079

999
34 059

35 058

(10 966 165)
337 972
665 126

1 003 098

2020

9272 695
189 000
560 910
808 935
209 888

1179 384
401 425
162 000
190 300

3813

12 978 350

365 154
3791

368 945

(12 427 377)
919 918
987 304

1 907 222




DETAILED INCOME STATEMENT

CONTINUED

FOR THE YEAR ENDED 31 MARCH 2021

Figures in Rand

APC interview fees

APC/PSM examination
Accreditation of tertiary institutions
Audit Fees

Bad debts written off

Bank charges

Conferences

Council for the Environment: Levies
Depreciation

ESR Committee

Electricity, rates & water

Employee costs

Fines and penalties

General office expenses
Government Gazette adverts/press adverts
Insurance

Lease rentals on operating lease
Legal Fees (excluding tribunal)
Meeting expenses

Office installation and maintenance
Office parking

Offsite back up

PSM workshops (project)

Postage

Printing and stationery

Privyseal (project)

Promotions

Provision for bad debts

Security

Software and licences

continued overleaf...

Note(s)

2021

(401 862)
(433 645)
(50 223)
(202 298)
(138 808)
(74 989)
(10 675)
(146 643)
(141 609)
(375 682)
(5262 722)
(22 095)
(121 500)
(39 584)
(1 137 193)
(528 331)
(64 958)
(63 044)
(191 206)
(27 306)
(121 406)
(92 843)
(660 543)
(21 637)
(122 630)

2020

(713 882)
(506 265)
(160 103)
(109 569)
(339 756)
(119 298)
(806 980)
(140 742)
(236 097)
(109 688)
(375 940)
(5 434 184)
(62 353)
(22 392)
(158 269)
(56 600)
(1027 611)
(125 720)
(400 020)
(5 987)
(58 475)
(190 740)
(874)

(32 238)
(75 923)
(65 505)
(41 023)
(172 820)
(19 768)
(106 783)




DETAILED INCOME STATEMENT
CONTINUED

FOR THE YEAR ENDED 31 MARCH 2021

Figures in Rand Note(s) 2021 2020
Staff — Labour consultancy/verification (182 643) (84 383)
Staff — Travelling costs (461) (3 520)
Staff gifts (Makro vouchers) (7 000) (101 701)
Staff training (60 222) (81 017)
Stationery (22 688) (45 182)
Student gifts (project) - (199 317)
Surplus and deficit on sale of assets (3 849) (9 246)
Telephone and fax (39 433) (32 618)
Website & email (196 437) (194 788)

(10 966 165)

(12 427 377)
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SN2

STATEMENT OF RESPONSIBILITY AND
CONFIRMATION OF ACCURACY

The Council is required by the Quantity Surveying Profession Act 2000 (Act No. 49 of 2000), to maintain
adequate accounting records and is responsible for the content and integrity of the annual financial
statements and related financial information included in this report. It is their responsibility to ensure
that the annual financial statements fairly present the state of affairs of the Council as at the end of the
financial year and the results of its operations and cash flows for the period then ended, in conformity with
International Financial Reporting Standard for Small and Medium-sized Entities. The external auditors are
engaged to express an independent opinion on the annual financial statements.

The annual financial statements are prepared in accordance with International Financial Reporting Standard
for Small and Medium-sized Entities and are based upon appropriate accounting policies consistently
applied and supported by reasonable and prudent judgements and estimates.

The Council members acknowledge that they are ultimately responsible for the system of internal financial
control established by the Council and place considerable importance on maintaining a strong control
environment. To enable the Council to meet these responsibilities, the Council sets standards for internal
control aimed at reducing the risk of error or loss in a cost effective manner. The standards include the
proper delegation of responsibilities within a clearly defined framework, effective accounting procedures
and adequate segregation of duties to ensure an acceptable level of risk. These controls are monitored
throughout the Council and all employees are required to maintain the highest ethical standards in ensuring
the Council's business is conducted in a manner that in all reasonable circumstances is above reproach. The
focus of risk management in the Council is on identifying, assessing, managing and monitoring all known
forms of risk across the Council. While operating risk cannot be fully eliminated, the Council endeavours to
minimise it by ensuring that appropriate infrastructure, controls, systems and ethical behaviour are applied
and managed within predetermined procedures and constraints.

The Council is of the opinion, based on the information and explanations given by management, that the
system of internal control provides reasonable assurance that the financial records may be relied on for
the preparation of the annual financial statements. However, any system of internal financial control can
provide only reasonable, and not absolute, assurance against material misstatement or loss.

The members have reviewed the Council's cash flow forecast for the year to 31 March 2022 and, in the
light of this review and the current financial position, they are satisfied that the Council has or has access
to adequate resources to continue in operational existence for the foreseeable future.

The external auditors are responsible for independently auditing and reporting on the entity's annual
financial statements. The annual financial statements have been examined by the entity's external auditors
and their report is presented on pages 82 to 84.

The annual financial statements set out on pages 86 to 100, which have been prepared on the going
concem basis, were approved by the Council on 18 August 2021 and were signed on its behalf by:

Approval of annual financial statements

QY AGbtcl

Dr D Letchmiah
President




THE SOUTH AFRIGAN GOUNGIL

for the
QUANTITY SURVEYING PROFESSION
Established in terms of the Quantity Surveying Profession Act 2000 (Act No 49 o

f 2000)

REGISTERED AND
STERED PERSONS

DE-REGISTERED
PERSONS

RE-REGISTERED
PERSONS

107



APRIL 2020 TO MARCH 2021

APRIL 2020

REG. NO. | SURNAME INITIALS Qs REASON FOR LEAVING | DATE

5674 MACLEOD C PrQS LEAVING PROFESSION 01/04/2020
6072 DYER RW PrQS LEAVING PROFESSION 01/04/2020
4058 STEUBER J PrQS LEAVING PROFESSION 01/04/2020
1188 BOTHA IR PrQS RETIRED 01/04/2020
[T6490 LEGODI D CANDIDATE QS LEAVING PROFESSION 03/04/2020
759 HARRIS GO PrQS RETIRED 03/04/2020
5517 VAN EMMENIS SA PrQS LEAVING PROFESSION 03/04/2020
[T7594 PRINS L CANDIDATE QS LEAVING PROFESSION 06/04/2020
1075 HEPBURN EM PrQS RETIRED 14/04/2020
6045 AMAIDAS K PrQS EMIGRATING 14/04/2020
[T5772 ROSSOUW F CANDIDATE QS LEAVING PROFESSION 22/04/2020
[Te811 POSTHUMUS P CANDIDATE QS EMIGRATING 28/04/2020
MAY 2020

REG. NO. | SURNAME INITIALS (ON) REASON FOR LEAVING | DATE

1893 NEEP cp PrQs RETIRED 08/05/2020
1694 KOEN ClJ PrQs LEAVING PROFESSION 16/05/2020

continued overleaf...




APRIL 2020 TO MARCH 2021

JUNE 2020

REG. NO. | SURNAME INITIALS QS REASON FOR LEAVING | DATE

4683 CYROLIES MA PrQSs EMIGRATING 01/06/2020
855 BENNETT DA PrQS RETIRED 02/06/2020
IT7857 LLOYD TE CANDIDATE QS EMIGRATING 03/06/2020
IT7150 MARQUES R CANDIDATE QS LEAVING PROFESSION 03/06/2020
[T5703 JAKWE KD CANDIDATE QS LEAVING PROFESSION 03/06/2020
[T7815 GUBEVU SP CANDIDATE QS FEES 04/06/2020
2601 VAN RENSBURG A PrQS EMIGRATING 04/06/2020
IT7881 STRUMPHER E CANDIDATE QS LEAVING PROFESSION 08/06/2020
1806 JANSEN VAN RENSBURG | W P PrQS RETIRED 10/06/2020
IT5439 BRUWER WFJ CANDIDATE QS LEAVING PROFESSION 15/06/2020
979 VAN DER HOVEN N C PrQS FEES 15/06/2020
5839 FREESE N PrQS EMIGRATING 15/06/2020
5669 FREESE RL PrQS EMIGRATING 15/06/2020
IT4802 WHEELWRIGHT W CANDIDATE QS LEAVING PROFESSION 23/06/2020
JULY 2020

REG. NO. | SURNAME INITIALS QS REASON FOR LEAVING | DATE

5267 OLIVIER Al PrQS EMIGRATING 03/07/2020

continued overleaf...




APRIL 2020 TO MARCH 2021

AUGUST 2020

REG. NO. | SURNAME INITIALS (ON) REASON FOR LEAVING | DATE

T6981 PHIRI Al CANDIDATE QS LEAVING PROFESSION 05/08/2020
5121 SPARROW JC PrQs EMIGRATING 06/08/2020
1693 HOWARD I W PrQs RETIRED 11/08/2020
[T6631 NXUMALO N CANDIDATE QS LEAVING PROFESSION 25/08/2020
1290 SMALLWOOD NH PrQS RETIRED 25/08/2020
1135 BOULLE LM PrQs RETIRED 25/08/2020
2125 BREDENKAMP ME PrQs LEAVING PROFESSION 26/08/2020
6544 KITSHOFF S PrQS EMIGRATING 26/08/2020
1031 DOMAN M PrQS RETIRED 28/09/2020
SEPTEMBER 2020

REG. NO. | SURNAME INITIALS QS REASON FOR LEAVING | DATE
[T7039 NORTJE R CANDIDATE QS EMIGRATING 03/09/2020
[T4538 SWART CclJ CANDIDATE QS LEAVING PROFESSION 07/09/2020
6455 VAN ROOYEN HC PrQs LEAVING PROFESSION 15/09/2020
[T7792 VOIGTS RF CANDIDATE QS LEAVING PROFESSION 16/09/2020
[T6527 POTGIETER C CANDIDATE QS EMIGRATING 21/09/2020
1543 KOEN M PrQs LEAVING PROFESSION 23/09/2020
OCTOBER 2020

REG. NO. | SURNAME INITIALS QS REASON FOR LEAVING | DATE
T6808 EARL PA CANDIDATE QS LEAVING PROFESSION 23/10/2020

continued overleaf...




APRIL 2020 TO MARCH 2021

NOVEMBER 2020

REG. NO. | SURNAME INITIALS QS REASON FOR LEAVING | DATE

977 PEEL KJ PrQs LEAVING PROFESSION 04/11/2020
895 HEYNS PH PrQs RETIRED 24/11/2020
JANUARY 2021

REG. NO. | SURNAME INITIALS (O REASON FOR LEAVING | DATE

3563 MACKENZIE CM PrQs EMIGRATING 07/01/2021
634 COTTERELL GA PrQs RETIRED 15/01/2021
[T7407 TEELUCKDHARI R CANDIDATE QS LEAVING PROFESSION 15/01/2021
4508 GABRIEL SC PrQs EMIGRATING 15/01/2021
5221 STEVENS BA PrQs EMIGRATING 20/01/2021
[T6558 MAGAXA BL CANDIDATE QS LEAVING PROFESSION 26/01/2021
FEBRUARY 2021

REG. NO. | SURNAME INITIALS QS REASON FOR LEAVING | DATE
T6846 MMETI GL CANDIDATE QS LEAVING PROFESSION 02/02/2021
2934 HATTINGH AP CANDIDATE QS EMIGRATING 23/02/2021
[T8008 PRETORIUS BP CANDIDATE QS LEAVING PROFESSION 23/02/2021
P2381 BUTTRICK D PrQs EMIGRATING 24/02/2021
1909 AUCAMP JC PrQs RETIRED 28/02/2021

continued overleaf...




APRIL 2020 TO MARCH 2021

MARCH 2021

REG. NO. | SURNAME INITIALS QS REASON FOR LEAVING | DATE

1331 PASLEY G PrQs RETIRED 03/03/2021
[T6791 TALJAARD J CANDIDATE QS LEAVING PROFESSION 18/03/2021
[T7983 MBILI DJ CANDIDATE QS JOB LOSS 26/03/2021
5414 SCHNITTER JJ PrQs EMIGRATING 29/03/2021
6147 FOURIE F PrQs LEAVING PROFESSION 29/03/2021
4563 ROCKE RS PrQs LEAVING PROFESSION 29/03/2021
1596 VAN DER WATT SD PrQs RETIRED 30/03/2021
1116 BRAND HJ PrQs RETIRED 30/03/2021
7497 SKINNER RT PrQs EMIGRATING 30/03/2021
2010 BAYLEY GE PrQs LEAVING PROFESSION 30/03/2021
1672 HEIBERG JC PrQs RETIRED 30/03/2021
1670 DE KLERK Al PrQs RETIRED 31/03/2021
4310 HASKINGS RJ PrQs EMIGRATING 31/03/2021




APRIL 2020 TO MARCH 2021

DE-REGISTERED CANDIDATES AND PrQS’s BY REASON — APRIL 2020 TO MARCH 2021
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APRIL 2020 TO MARCH 2021

DE-REGISTERED CANDIDATES AND PrQS’s BY SEX — APRIL 2020 TO MARCH 2021
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APRIL 2020 TO MARCH 2021

NUMBER OF DE-REGISTERED PERSONS COMPARED TO REGISTERED PERSONS
— AS AT MARCH 2021
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APRIL 2020 TO MARCH 2021

APRIL 2020

REG. NO. | SURNAME INITIALS QS REASON DATE

2073 JOHNSON GP PrQs RE-REGISTERED 02/04/2020
2128 MOOLMAN DCJ PrQs RE-REGISTERED 20/04/2020
[T4128 NKOSI SS CANDIDATE QS RE-REGISTERED 21/04/2020
[T7065 KUSCHKE OH CANDIDATE QS RE-REGISTERED 26/04/2020
[T5083 MAGEZA MJ CANDIDATE QS RE-REGISTERED 26/04/2020
4829 DLEPU ZS PrQs RE-REGISTERED 28/04/2020
[T7531 MWIDYA GM CANDIDATE QS RE-REGISTERED 30/04/2020
MAY 2020

REG. NO. | SURNAME INITIALS QS REASON DATE
[T7577 MTSWENI D CANDIDATE QS RE-REGISTERED 04/05/2020
[T6832 MBOKODO SA CANDIDATE QS RE-REGISTERED 13/05/2020
[T5452 NKOMO 0 CANDIDATE QS RE-REGISTERED 13/05/2020
[T6903 PHATHWA MM CANDIDATE QS RE-REGISTERED 14/05/2020
[T6590 MPOFU SM CANDIDATE QS RE-REGISTERED 22/05/2020
[T6996 DIKO S CANDIDATE QS RE-REGISTERED 26/05/2020

continued overleaf...




APRIL 2020 TO MARCH 2021

JUNE 2020

REG. NO. | SURNAME INITIALS Qs REASON DATE
[T7682 MAGAGULA M A CANDIDATE QS RE-REGISTERED 01/06/2020
IT5981 JONCK M CANDIDATE QS RE-REGISTERED 03/06/2020
1203 STANDER HJM PrQs RE-REGISTERED 04/06/2020
IT6548 NDLOVU NT CANDIDATE QS RE-REGISTERED 05/06/2020
T5168 M'KHOMAZI X CANDIDATE QS RE-REGISTERED 15/06/2020
IT7383 SEEDAT A CANDIDATE QS RE-REGISTERED 23/06/2020
3418 BWOWE ZR PrQs RE-REGISTERED 24/06/2020
IT6245 DANIEL A CANDIDATE QS RE-REGISTERED 25/06/2020
IT7170 NTHITE KO CANDIDATE QS RE-REGISTERED 29/06/2020
IT7388 HUNLUN T CANDIDATE QS RE-REGISTERED 30/06/2020
IT4621 GUMEDE FM CANDIDATE QS RE-REGISTERED 30/06/2020
JULY 2020

REG. NO. | SURNAME INITIALS Qs REASON DATE

[T5941 KONYA S CANDIDATE QS RE-REGISTERED 01/07/2020
4010 ELIANU CA PrQs RE-REGISTERED 01/07/2020
[T6907 TSEREMA K CANDIDATE QS RE-REGISTERED 02/07/2020
[T3387 SAYED MA CANDIDATE QS RE-REGISTERED 02/07/2020
[T7455 MATHISA K CANDIDATE QS RE-REGISTERED 02/07/2020
T6122 MINTOOR J CANDIDATE QS RE-REGISTERED 02/07/2020
[T4327 NKOTSWE KB CANDIDATE QS RE-REGISTERED 02/07/2020
2601 VAN RENSBURG AB PrQs RE-REGISTERED 03/07/2020
[T7246 MNCWANGO N CANDIDATE QS RE-REGISTERED 05/07/2020

continued overleaf...




JULY 2020 CONTINUED

APRIL 2020 TO MARCH 2021

REG. NO. | SURNAME INITIALS QS REASON DATE

T6666 NOMBOMBO S CANDIDATE QS RE-REGISTERED 06/07/2020
1748 VEITCH RM PrQS RE-REGISTERED 06/07/2020
3586 PUTSOA R PrQS RE-REGISTERED 06/07/2020
IT6805 ZWANE S CANDIDATE QS RE-REGISTERED 08/07/2020
2199 RAUBENHEIMER MTW PrQSs RE-REGISTERED 08/07/2020
[T7483 APHANE M CANDIDATE QS RE-REGISTERED 09/07/2020
IT3510 MAVASA TT CANDIDATE QS RE-REGISTERED 09/07/2020
3554 GOLIFI AM PrQS RE-REGISTERED 13/07/2020
T4680 STOFILE S CANDIDATE QS RE-REGISTERED 14/07/2020
[T3581 NKATINI M A CANDIDATE QS RE-REGISTERED 15/07/2020
[T7829 MNGXEKEZA VA CANDIDATE QS RE-REGISTERED 15/07/2020
3284 KABELI M H PrQS RE-REGISTERED 17/07/2020
4779 TSITA R PrQS RE-REGISTERED 20/07/2020
2927 LETHOLA T PrQs RE-REGISTERED 20/07/2020
T5134 MAPANZULE L CANDIDATE QS RE-REGISTERED 22/07/2020
IT5910 MPHAHLELE MJ CANDIDATE QS RE-REGISTERED 23/07/2020
IT4330 KGANYAGO RJ CANDIDATE QS RE-REGISTERED 23/07/2020
IT6361 SELATOLE PT CANDIDATE QS RE-REGISTERED 27/07/2020
IT4863 MOODLEY T CANDIDATE QS RE-REGISTERED 28/07/2020
5108 JUMBA S PrQS RE-REGISTERED 29/07/2020

continued overleaf. ..




APRIL 2020 TO MARCH 2021

AUGUST 2020

REG. NO. | SURNAME INITIALS Qs REASON DATE

4445 TSEISI M C PrQs RE-REGISTERED 06/08/2020
[T6286 MPHAHLELE L CANDIDATE QS RE-REGISTERED 06/08/2020
[T4783 LAIDLAW J CANDIDATE QS RE-REGISTERED 07/08/2020
T6136 MASEKO N CANDIDATE QS RE-REGISTERED 08/08/2020
[T7274 MALIEHE CANDIDATE QS RE-REGISTERED 11/08/2020
[T7797 MAQUNGO BC CANDIDATE QS RE-REGISTERED 11/08/2020
[T7487 MBATHA YS CANDIDATE QS RE-REGISTERED 11/08/2020
4891 SHUNMUGAM X PrQs RE-REGISTERED 17/08/2020
[T7116 CHIVASA J CANDIDATE QS RE-REGISTERED 18/08/2020
[T5716 ROSSOUW JS CANDIDATE QS RE-REGISTERED 22/08/2020
[T7587 MOLAHLOE TK CANDIDATE QS RE-REGISTERED 25/08/2020
[T5180 JANTIIES WG CANDIDATE QS RE-REGISTERED 25/08/2020
[T5562 MAVUNDLA T CANDIDATE QS RE-REGISTERED 27/08/2020
16821 MVELASE NN CANDIDATE QS RE-REGISTERED 31/08/2020
SEPTEMBER 2020

REG. NO. | SURNAME INITIALS QS REASON DATE
T6518 MOKHELE K CANDIDATE QS RE-REGISTERED 03/09/2020
2634 KAMANGA HB CANDIDATE QS RE-REGISTERED 10/09/2020
4758 HAYES HJ PrQs RE-REGISTERED 16/09/2020
2008 VOSLOO W PrQs RE-REGISTERED 18/09/2020
3004 VILAKAZI M PrQs RE-REGISTERED 18/09/2020
[T4557 MATHENJWA N G CANDIDATE QS RE-REGISTERED 18/09/2020
5150 VAN RHYN W PrQs RE-REGISTERED 28/09/2020
[T5220 MORE M P CANDIDATE QS RE-REGISTERED 28/09/2020

continued overleaf...




APRIL 2020 TO MARCH 2021

OCTOBER 2020

REG. NO. | SURNAME INITIALS QS REASON DATE

3160 MPHATI MJ PrQs RE-REGISTERED 01/10/2020
T6103 IMASIKU T CANDIDATE QS RE-REGISTERED 05/10/2020
[T7941 RAMOKGOPA MC CANDIDATE QS RE-REGISTERED 06/10/2020
[T6258 SITHOLE SG CANDIDATE QS RE-REGISTERED 06/10/2020
[T6653 BUYEYE Y CANDIDATE QS RE-REGISTERED 06/10/2020
[T6743 SIBANYONI SL CANDIDATE QS RE-REGISTERED 08/10/2020
[T7585 ZANTSI A CANDIDATE QS RE-REGISTERED 13/10/2020
[T5799 GRIEBENOUW HE CANDIDATE QS RE-REGISTERED 14/10/2020
[T7219 CHILOANE KT CANDIDATE QS RE-REGISTERED 15/10/2020
NOVEMBER 2020

REG. NO. | SURNAME INITIALS QS REASON DATE
[T5421 NOTSHWELEKA ST CANDIDATE QS RE-REGISTERED 05/11/2020
2842 PHOLAFUDI N L PrQs RE-REGISTERED 06/11/2020
1917 HATLEY A PrQs RE-REGISTERED 09/11/2020
[T6404 BACKHOUSE CP CANDIDATE QS RE-REGISTERED 09/11/2020
2311 JESSOP CA PrQs RE-REGISTERED 23/11/2020

continued overleaf...




APRIL 2020 TO MARCH 2021

JANUARY 2021

REG. NO. | SURNAME INITIALS QS REASON DATE
[T6284 MATABOGE LO CANDIDATE QS RE-REGISTERED 06/01/2021
[T5484 LUKHELE | CANDIDATE QS RE-REGISTERED 07/01/2021
[T6152 NJUMBA C CANDIDATE QS RE-REGISTERED 11/01/2021
1789 SENYOLO MT PrQs RE-REGISTERED 11/01/2021
[T5926 LETSIE M CANDIDATE QS RE-REGISTERED 12/01/2021
[T3975 LUSENGA E CANDIDATE QS RE-REGISTERED 15/01/2021
3945 NEL DL PrQs RE-REGISTERED 15/01/2021
2175 SCIOCATTI EA PrQs RE-REGISTERED 22/01/2021
FEBRUARY 2021

REG. NO. | SURNAME INITIALS Qs REASON DATE

5327 MOYO TT PrQs RE-REGISTERED 03/02/2021
T7177 PARBHOO A CANDIDATE QS RE-REGISTERED 08/02/2021
[T3651 SEOKETSA CG CANDIDATE QS RE-REGISTERED 11/02/2021
[T6984 MACHABA HV CANDIDATE QS RE-REGISTERED 12/02/2021
[T3904 MANSFIELD 1D CANDIDATE QS RE-REGISTERED 15/02/2021
[T5788 MOQOSA H CANDIDATE QS RE-REGISTERED 17/02/2021
[T6463 MAMABOLO TD CANDIDATE QS RE-REGISTERED 18/02/2021
T6454 VAN AARDE HS CANDIDATE QS RE-REGISTERED 24/02/2021
1410 PIENAAR EJ PrQs RE-REGISTERED 25/02/2021

continued overleaf...




APRIL 2020 TO MARCH 2021

MARCH 2021

REG. NO. | SURNAME INITIALS QS REASON DATE
T6699 TERBLANCHE J CANDIDATE QS RE-REGISTERED 01/03/2021
4544 BIYONGO N PrQs RE-REGISTERED 04/03/2021
1338 NORVAL L PrQs RE-REGISTERED 10/03/2021
[T7412 NQULUNCA G CANDIDATE QS RE-REGISTERED 23/03/2021
[T4355 HLOPHE MR CANDIDATE QS RE-REGISTERED 31/03/2021




APRIL 2020 TO MARCH 2021

RE-REGISTERED CANDIDATES AND PrQS'’s BY RACE — APRIL 2020 TO MARCH 2021
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APRIL 2020 TO MARCH 2021

RE-REGISTERED CANDIDATES AND PrQS'’s BY AGE — APRIL 2020 TO MARCH 2021
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APRIL 2020 TO MARCH 2021

NUMBER OF RE-REGISTERED PERSONS COMPARED TO REGISTERED PERSONS -
AS AT MARCH 2021
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THE SOUTH AFRIGAN GOUNGIL

for the

QUANTITY SURVEYING PROFESSION

Established in terms of the Quantity Surveying Profession Act 2000 (Act No 49 of 2000)

TO REGISTRATION

CANDIDATE
QUANTITY
SURVEYORS

RPL CANDIDATES

126



ROUTES TO REGISTRATION
FOR CANDIDATE QUANTITY SURVEYORS

ACADEMIC ROUTE

Entry Qualifying SACQSP Accredited | SACQSP Accredited Non-Accredited International
Programme Quantity Surveying Cognate Degrees * QS Degrees Agreements
Degrees
Route Code 1A 1B 2A 2B 3A 3B 4
NQF Credit 480 360 480 360 480 360 480 equivalent
SAQA/NQF Exit Level Level 8 Level 7 Level 8 Level 7 Level 8 Level 7 Le_vel g
equivalent

PSMs* if commenced : Programme Programme

prior to 2021 N L dependant L dependant 1 New Pj’Vl 2

an

if commenced Ni o Programme 0 Programme 2 New PSM 7

from 2021 ' dependant dependant
Minimun duration of 3 years 4 years 4 years 5 years 4 years 5 years N/A
PrQS supervision* y y y y y y
I\/la>_<imu_m cand_idate 10 years 10 years 10 years 10 years 10 years 10 years N/A
registration period™**
Compulsory Interim 1 off 1 off 1 off 2 off 1 off 2 off N/A
Submission
Compulsory Final Yes Yes Yes Yes Yes Yes N/A
Submission
QS Diary Yes Yes Yes Yes Yes Yes N/A

3 years 4 years 4 years 5 years 4 years 5 years

General Report Yes
Detailed Resume Yes
Project Specific Report Yes Yes Yes Yes Yes Yes Yes
APC Interview Yes Yes Yes Yes Yes Yes Yes
Experience in South
Africa** 1 year

PSM = Professional Skills Module
Notes to above

*If registered before 2013, the candidate has 3 years to complete the specified list of PSM's allocated per their official letter of registration.

**This period may include secondment, external appointed PrQS supervision whilst working under a PrQS in a construction environment.
Minimum of 12 months in RSA.

***This period commences from date of initial registration. Candidates registered before 2007 will be given 5 years to complete their PrQS
registration process.

*+ Limited to BSc Construction Management and BSc Property Studies from (UP) and (UCT).
Minimum of 50% of proven duration under PrQS supervision may be backdated.




ROUTES TO REGISTRATION

FOR RPL CANDIDATES

RECOGNISED PRIOR LEARNING

Entry Qualifying Matric OR N4 Non-QS Tertiary National Diploma
Diploma and Degree in Building

Route Code 5 6 7
NQF Credit 120 240/ 360/ 480 240
SAQA/NQF Exit Level Level 4 +5 Level 6 -8 Level 6
Professional if commenced 18 18 18
Skills Modules* prior to 2021

if commenced

from 2021 2 2 2
I\/IinimL_Jr_n duration undgr P_rQS 15 years* 10 years* 5 years*
supervision before application*
Additional duration under PrQS 3 - 3
supervision with diaries and logbook years years years
Minimum candidate registration 5 vear 5 vear =
period years years y
Compulsory Interim Submission 1 off 1 off 1 off
General Report - current Yes Yes Yes
Detailed Resume Yes Yes Yes

10 years 10 years 5 years

Project Specific Report Yes Yes Yes
APC Interview Yes Yes Yes

Notes to above

*This period may include secondment, external appointed PrQS supervision whilst working under a PrQS in a construction company.
Minimum of 12 months in South Africa.

*#This period of RPL requires to be proven upon application.




THE SOUTH AFRIGAN GOUNGIL

for the
QUANTITY SURVEYING PROFESSION

Established in terms of the Quantity Surveying Profession Act 2000 (Act No 49 of 2000)

STATISTICS

CANDIDATES
BY RACE/AGE/GENDER

PrQS’s
BY RACE/AGE/GENDER

CANDIDATES & PrQS's
BY REGION

SUMMARY
STATISTICS

136

CANDIDATES & PrQS's ‘
WITH DISABILITIES 138

129



CANDIDATES
BY RACE/AGE/GENDER

éggUPS GENDER AFRICAN WHITE INDIAN COLOURED TOTAL
20-25 M 37 68 13 5 123
66 32 11 7 116
26-29 M 163 103 36 17 319
F 157 28 10 4 199
30-34 M 198 113 4] 22 374
F 185 24 20 18 247
35-39 M 133 63 22 16 234
F 112 7 4 2 125
40-44 M 74 23 10 6 113
F 44 7 1 1 53
45-49 M 31 9 8 3 51
F 14 4 2 1 21
50-54 M 7 9 7 2 25
F 3 1 1 1 6
55-59 M 7 14 4 4 29
F 0 2 0 0 2
60-64 M 1 4 0 0 5
F 0 0 0 0 0
65+ M 0 2 0 1 3
F 0 0 0 0 0
TOTAL 1232 513 190 110 2045




AS AT 31 MARCH 2021

CANDIDATES BY RACE AND AGE — AS AT MARCH 2021
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TOTAL NUMBER OF MALE CANDIDATES - 1276 B VALE
TOTAL NUMBER OF FEMALE CANDIDATES - 769 B FEMALE




PrQS's

BY RACE/AGE/GENDER

éggups GENDER AFRICAN WHITE INDIAN COLOURED TOTAL
20-25 M 0 0 0 0 0
0 0 0 0 0
26-29 M 15 49 10 3 77
F 22 16 7 2 47
30-34 M 57 205 46 1 319
F 63 67 24 5 159
35-39 M 85 135 34 5 259
F 54 52 7 0 113
40-44 M 89 124 16 8 237
F 43 27 10 2 82
45-49 M 53 103 31 7 194
F 19 41 2 1 63
50-54 M 38 103 21 6 168
F 2 32 3 0 37
55-59 M 21 117 8 3 149
F 3 18 2 0 23
60-64 M 19 139 9 2 169
F 2 7 0 0 9
65+ M 16 261 11 2 290
F 2 12 0 0 14
TOTAL 603 1508 24 57 2409




AS AT 31 MARCH 2021

PrQS’s BY RACE AND AGE — AS AT MARCH 2021

300

250

200

150

100

50

20-25 26-29 30-34 35-39 40-44 45-49 50-54 55-59 60-64 65+

e AFRICAN e \WHITE e |NDIAN @ COLOURED

PrQS’s BY RACE AND GENDER — AS AT MARCH 2021
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TOTAL NUMBER OF MALE PrQS's — 1862 B VALE
TOTAL NUMBER OF FEMALE PrQS's — 547 B FEMALE




e
CANDIDATES & PrQS's
| BY REGION

.

CANDIDATES PrQS’s TOTAL IN REGION
EASTERN CAPE M 125 156
F 75 3]
WESTERN CAPE M 233 346
F 91 68
NORTHERN CAPE M 16 11
F 5 3
FREE STATE M 47 72
F 35 16
T 82 88 170
GAUTENG M 508 812
F 351 317
KWAZULU-NATAL M 206 237
F 100 60
LIMPOPO M 60 48
F 4] 11
NORTH WEST M 18 35
F 20 7
MPUMALANGA M 36 43
F 37 20
OTHER (OUTSIDE M 27 102
RSA BORDERS) F 14 14
TOTAL 2045 2409 4454




AS AT 31 MARCH 2021

PrQS’s AND CANDIDATES BY REGION — AS AT MARCH 2021
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AS AT 31 MARCH 2021

CHANGE IN NUMBER OF CANDIDATES AND PrQS's — 2017 TO 2021
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NUMBER OF CANDIDATES AND PrQS'’s BY RACE — AS AT MARCH 2021
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AS AT 31 MARCH 2021

NUMBER OF CANDIDATES AND PrQS’s BY GENDER — AS AT MARCH 2021
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STATUS OF CANDIDATES AND PrQS'’s — AS AT 31 MARCH 2021

STATUS CANDIDATES PrQS’s
TOTAL AS AT 31 MARCH 2020 2294 1836
Resigned -47 24
Deceased 2 0
Struck CPD 0 0
Unsuspended 0 0
Struck Non-payment 0 0
IT's to PrQS Upgrades 126 -126
New Registrations 0 279
Unreconciled 5 2
Re-Registrations 33 78
TOTAL AS AT 31 MARCH 2021 2409 2045




AS AT 31 MARCH 2021

NUMBER OF DISABLED CANDIDATES AND PrQS’s — AS AT MARCH 2021

Qs GENDER AGE RACE TYPE OF DISABILITY

PrQS MALE 31 WHITE Communication (talk/listen)
CANDIDATE QS | MALE 41 COLOURED Disabled but unspecified
CANDIDATE QS | FEMALE 30 AFRICAN Disabled but unspecified

PrQs MALE 30 AFRICAN Disabled but unspecified
CANDIDATE QS | MALE 25 WHITE HEARING (even with a hearing aid)
CANDIDATE QS | MALE 29 ASIAN HEARING (even with a hearing aid)
PrQs MALE 54 WHITE HEARING (even with a hearing aid)
PrQs MALE 43 WHITE HEARING (even with a hearing aid)
PrQS MALE 64 WHITE HEARING (even with a hearing aid)
PrQs MALE 33 WHITE INTELLECTUAL (Learn etc)

PrQs MALE 30 WHITE INTELLECTUAL (Learn etc)
CANDIDATE QS | MALE 24 WHITE MULTIPLE

PrQs MALE 78 WHITE PHYSICAL (move/stand etc)
CANDIDATE QS | FEMALE 37 AFRICAN PHYSICAL (move/stand etc)

PrQs MALE 72 WHITE PHYSICAL (move/stand etc)
CANDIDATE QS | FEMALE 29 AFRICAN SIGHT (even with glasses)

PrQs MALE 63 WHITE SIGHT (even with glasses)

PrQS MALE 59 WHITE SIGHT (even with glasses)
CANDIDATE QS | FEMALE 26 AFRICAN SIGHT (even with glasses)

PrQS MALE 71 WHITE SIGHT (even with glasses)
CANDIDATE QS | FEMALE 29 AFRICAN SIGHT (even with glasses)

PrQs MALE 36 WHITE SIGHT (even with glasses)

PrQS MALE 57 WHITE SIGHT (even with glasses)
CANDIDATE QS | FEMALE 26 AFRICAN SIGHT (even with glasses)

continued overleaf...




AS AT 31 MARCH 2021

NUMBER OF DISABLED CANDIDATES AND PrQS'’s — AS AT MARCH 2021 (continued)

Qs GENDER AGE RACE TYPE OF DISABILITY

CANDIDATE QS | FEMALE 23 AFRICAN SIGHT (even with glasses)
CANDIDATE QS | MALE 24 WHITE SIGHT (even with glasses)
PrQS FEMALE 55 WHITE SIGHT (even with glasses)
PrQSs MALE 80 WHITE SIGHT (even with glasses)
PrQs MALE 37 WHITE SIGHT (even with glasses)
CANDIDATE QS | MALE 34 AFRICAN SIGHT (even with glasses)
CANDIDATE QS | FEMALE 25 COLOURED SIGHT (even with glasses)
PrQs MALE 71 WHITE SIGHT (even with glasses)
PrQS MALE 50 ASIAN SIGHT (even with glasses)
PrQSs FEMALE 29 AFRICAN SIGHT (even with glasses)
CANDIDATE QS | FEMALE 28 AFRICAN SIGHT (even with glasses)
CANDIDATE QS | FEMALE 25 AFRICAN SIGHT (even with glasses)
CANDIDATE QS | FEMALE 25 AFRICAN SIGHT (even with glasses)
CANDIDATE QS | FEMALE 33 AFRICAN SIGHT (even with glasses)
PrQs MALE 74 WHITE SIGHT (even with glasses)
PrQS MALE 41 ASIAN SIGHT (even with glasses)
CANDIDATE QS | MALE 29 AFRICAN SIGHT (even with glasses)
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1st SEMESTER 2020

Thursday, 14 May 2020

APPROVED CANDIDATE

ASSESSORS

REG.NO.  SURNAME, INITIALS PROF H CRUYWAGEN
T6642 SPARKS J Chairperson
MS Y WOODHEAD
MR K TRUSLER
Monday, 18 May 2020
APPROVED CANDIDATE ASSESSORS
REG.NO.  SURNAME, INITIALS MR G CHAANE
17599 RIDGARD JR Chairperson

MS K NIENABER

MR E WORTMANN

continued overleaf...




Tuesday, 19 May 2020

APPROVED CANDIDATES ASSESSORS
REG.NO.  SURNAME, INITIALS MR G CHAANE
IT5639 VAN DER WESTHUIZEN J Chairperson
T5545 PHEHLANE TR MR E WORTMANN
MR B AFODOFE
MR C RAMJEE
Observer
Wednesday, 20 May 2020 - Panel 1
APPROVED CANDIDATES ASSESSORS
REG.NO.  SURNAME, INITIALS MR H RUDHAM
T6491 NGWENYAMA SM Chairperson
16735 MHLAULI P PROZP 2Ol
16756 VENTER M MR K TRUSLER
Wednesday, 20 May 2020 — Panel 2
APPROVED CANDIDATES ASSESSORS
REG.NO.  SURNAME, INITIALS MR E WORTMANN
T6926 MABODI M Chairperson
T7001 VISSER NA MR MO
T7002 SEARLE DR MR S MUNIAN

continued overleaf...




Thursday, 21 May 2020 - Panel 1

APPROVED CANDIDATES ASSESSORS

REG. NO. SURNAME, INITIALS MS K NIENABER

T7030 KOTZE GD Chairperson

17142 NIETELER NO MR 8 AFODOFE

17046 HUANG LY MR K TRUSLER
Thursday, 21 May 2020 - Panel 2

APPROVED CANDIDATES ASSESSORS

REG.NO.  SURNAME, INITIALS MR E WORTMANN
5177 MAHATANYA T Chairperson
MR J DONKOR
MR H RUDHAM
Friday, 22 May 2020 - Panel 1
APPROVED CANDIDATES ASSESSORS
REG.NO.  SURNAME, INITIALS MR E WORTMANN
17184 VAN NIEKERK W Chairperson
75800 MAAKE MZ MRISMIT
15826 O’MAKER RM MRS E PIETERSE

continued overleaf. ..




Friday, 22 May 2020 - Panel 2

APPROVED CANDIDATES ASSESSORS

REG.NO.  SURNAME, INITIALS MR D KOTZE

5911 MADONSELA L Chairperson

T5998 XANI TW MR J DONKOR

IT6030 MHLONGO KT MR S MUNIAN
Monday, 25 May 2020

APPROVED CANDIDATES ASSESSORS

REG.NO.  SURNAME, INITIALS MS K NIENABER
IT6109 NCHABELENG ML Chairperson
T5970 CLOETE CL FRLE F L
MRS A DAVID
Tuesday, 26 May 2020 - Panel 1
APPROVED CANDIDATES ASSESSORS
REG.NO.  SURNAME, INITIALS MR G CHAANE
T6403 XABA LLA Chairperson
MR R KELLY
MR B AFODOFE

continued overleaf. ..




Tuesday, 26 May 2020 - Panel 2

APPROVED CANDIDATES ASSESSORS
REG.NO.  SURNAME, INITIALS MR H RUDHAM
16503 MNCWANGO AM Chairperson
T6528 MATODZI R MR B SENEKAL
MR K CHETTY
Wednesday, 27 May 2020 — Panel 1
APPROVED CANDIDATES ASSESSORS

REG. NO. SURNAME, INITIALS PROF J CRUYWAGEN
16619 CHAANE O AR
T6625 MPOFU S MR M BOTHA
T6691 VAN DER SCHIJFF L MR J DONKOR
Wednesday, 27 May 2020 — Panel 2
APPROVED CANDIDATES ASSESSORS
REG. NO. SURNAME, INITIALS MR G CHAANE
16733 ROODE NJ Sl
T6772 VAN DER SANDT N MR E WORTMANN

PROF P BOTHA

continued overleaf...




Thursday, 28 May 2020 — Panel 1

APPROVED CANDIDATES

REG. NO. SURNAME, INITIALS
IT6838 GROBBELAAR M
IT6854 THAKORDAS KP
IT6865 MULLER JH

ASSESSORS

MR D KOTZE
Chairperson

MR B AFODOFE

MRS E PIETERSE

Thursday, 28 May 2020 - Panel 2

APPROVED CANDIDATES

ASSESSORS

REG.NO.  SURNAME, INITIALS MS K NIENABER
16910 CHOTHIA T Chairperson
MR D NDLOVU
MR R KELLY
Frlday, 29 May 2020 — Panel 1
APPROVED CANDIDATES ASSESSORS
REG.NO.  SURNAME, INITIALS MR H RUDHAM
T6954 NIEUWOUDT H Chairperson
T6997 VUKELA RN R Sill
MR D NDLOVU

continued overleaf...




Friday, 29 May 2020 - Panel 2

APPROVED CANDIDATES

REG. NO. SURNAME, INITIALS
[T7003 ALEXANDER AM
IT7015 COETZEE C

IT7049 BRUMMER S

ASSESSORS

MR E WORTMANN
Chairperson

MR S MUNIAN

PROF P BOTHA

Monday, 1 June 2020

APPROVED CANDIDATES ASSESSORS
REG.NO.  SURNAME, INITIALS MS Y WOODHEAD
T5042 MAPHARI TC Chairperson
T5676 ERASMUS JA o W U
IT5880 XABA BN MR J DONKOR
Tuesday, 2 June 2020 - Panel 1
APPROVED CANDIDATES ASSESSORS
REG.NO.  SURNAME, INITIALS MR P BOWKER
IT6620 DAVY RS Chairperson
16514 JELE L R S PO DL
MS M KOOR

continued overleaf. ..




Tuesday, 2 June 2020 - Panel 2

APPROVED CANDIDATES

REG. NO. SURNAME, INITIALS
T7181 DE LANGE JC
IT7429 VAN EEDEN C
IT5618 NTSOKOTHA A

ASSESSORS

MS'Y WOODHEAD
Chairperson

MRS A DAVID

MRS E VAN ZYL

Wednesday, 3 June 2020

APPROVED CANDIDATES

ASSESSORS

MR E WORTMANN
Chairperson

MRS A DAVID

REG. NO. SURNAME, INITIALS
[T7056 LE ROUX C

[T7079 CHETTY S

[T7081 MYBURGH EL

PROF P BOTHA

Thursday, 4 June 2020

APPROVED CANDIDATES

ASSESSORS

PROF H CRUYWAGEN
Chairperson

PROF P BOTHA

REG. NO. SURNAME, INITIALS
[T7293 PASIWE L

[T5437 MOTHWA GN

[T7071 SHAIKHNAG M

MR B SENEKAL

continued overleaf. ..




Friday, 5 June 2020 - Panel 1

APPROVED CANDIDATES ASSESSORS

REG.NO.  SURNAME, INITIALS MR E WORTMANN

T7345 KRETZMANN LC Chairperson

17353 VAN EYSSEN ML e LAl

T6409 GEZAE MR C RAMJEE
Friday, 5 June 2020 - Panel 2

APPROVED CANDIDATES ASSESSORS

REG.NO.  SURNAME, INITIALS MS K NIENABER
T6670 VAN DER MERWE D Chairperson
75909 MAGWAZA LAK L BB
MR M BOTHA
Monday, 8 June 2020 — Panel 1
APPROVED CANDIDATES ASSESSORS
REG.NO.  SURNAME, INITIALS MR J DONKOR
T4303 NDUNGANE Z Chairperson
16105 LAMBART A ks £ el oL
MR D KOTZE

continued overleaf. ..




Monday, 8 June 2020 - Panel 2

APPROVED CANDIDATES

REG. NO. SURNAME, INITIALS
[T5704 BALAN
IT7008 THATCHER J

ASSESSORS

MR E WORTMANN
Chairperson

MS K MOGODI

PROF P BOTHA

Tuesday, 9 June 2020 — Panel 1

APPROVED CANDIDATES ASSESSORS
REG.NO.  SURNAME, INITIALS MR P BOWKER
IT6069 VAN RYNEVELD D Chairperson
MRS A DAVID
MR M BALOYI
Tuesday, 9 June 2020 - Panel 2
APPROVED CANDIDATES ASSESSORS
REG.NO.  SURNAME, INITIALS MR H RUDHAM
IT5691 DE KOCK IN Chairperson
15919 NGCINGWANA F Ul o BHORTL i
T7194 MUGABE C MS K MOGODI

continued overleaf. ..




2nd SEMESTER 2020

Thursday, 1 October 2020

APPROVED CANDIDATES

REG. NO. SURNAME, INITIALS

IT5908 RAMOLOTO KO

ASSESSORS

MR P BOWKER
Chairperson

MRS E VAN ZYL

MR A DUNN
MR T MOYO
Observer
Friday, 2 October 2020 - Panel 1
APPROVED CANDIDATES ASSESSORS

REG. NO. SURNAME, INITIALS

[T5410 KOM A

MRS L CARROLL
Chairperson

MR C MAMABOLO

MS Y WOODHEAD

continued overleaf...




Friday, 2 October 2020 - Panel 2

APPROVED CANDIDATES ASSESSORS
REG.NO.  SURNAME, INITIALS MR P BOWKER
T7616 ROOZA Q Chairperson
T4002 ZUMA NS il L DUINALR
MR M BALOYI
Monday, 5 October 2020 - Panel 1
APPROVED CANDIDATES ASSESSORS
REG.NO.  SURNAME, INITIALS MR P BOWKER
T6340 RANDEREE Z Chairperson
15769 NOGANTA A i 2 Al L
16919 SWART APS MR A DUNN
Monday, 5 October 2020 - Panel 2
APPROVED CANDIDATES ASSESSORS
REG.NO.  SURNAME, INITIALS MR M BALOYI
T6785 REYNEKE D Chairperson
MR C MAMABOLO
MRS A DAVID

continued overleaf. ..




Tuesday, 6 October 2020 — Panel 1

APPROVED CANDIDATES ASSESSORS
REG.NO.  SURNAME, INITIALS MS K NIENABER
T7385 VISAGIE P Chairperson
MR R KELLY
MR E WORTMANN
MRS D DAKA-MUCHENGWA
Observer
Tuesday, 6 October 2020 — Panel 2
APPROVED CANDIDATES ASSESSORS
REG.NO.  SURNAME, INITIALS MR J DONKOR
IT5638 RAVIEE RKH Chairperson
MR B SENEKAL
MR F PULANA

continued overleaf. ..




Wednesday, 7 October 2020 — Panel 1

APPROVED CANDIDATES ASSESSORS
REG.NO.  SURNAME, INITIALS MR E WORTMANN
17202 GOVENDER A Chairperson
T5718 SCHERRER A Ul b BOT LS
MR J DONKOR
MR D LETCHMIAH
Observer
Wednesday, 7 October 2020 — Panel 2
APPROVED CANDIDATES ASSESSORS
REG.NO.  SURNAME, INITIALS MR J SMIT
T16989 CHANDI IN Chairperson
16379 PUPUMA AN S BB
T6423 BARNARD R MR S BANJWA

continued overleaf...




Thursday, 8 October 2020 - Panel 1

APPROVED CANDIDATES

REG. NO. SURNAME, INITIALS
[T6426 JOOSTE JP
IT3976 MOTE TL

ASSESSORS

MR D KOTZE
Chairperson

MR D SCHMIDT

PROF J CRUYWAGEN

MRS D DAKA-MUCHENGWA
Observer

Thursday, 8 October 2020 - Panel 2

APPROVED CANDIDATES

ASSESSORS

REG.NO.  SURNAME, INITIALS MS K NIENABER
16874 VAN DEN HEEVER CJ Ehalipson
17523 DE KOCK J PROF P BOTHA
MR Z LI
Friday, 9 October 2020 - Panel 1
APPROVED CANDIDATES ASSESSORS
REG.NO.  SURNAME, INITIALS MR E WORTMANN
T7464 DE FREITAS MA Chairperson
17139 MOOLLA R MRZU
17024 LE ROUX JP MS K MOGODI

continued overleaf...




Friday, 9 October 2020 - Panel 2

APPROVED CANDIDATES ASSESSORS
REG. NO. SURNAME, INITIALS MS F PECK
16238 SITHOLE SM I
IT6028 MATHEBULA KM MRS E PIETERSE
16302 SOMBA L MR D SCHMIDT
Monday, 12 October 2020 - Panel 1
APPROVED CANDIDATES ASSESSORS
REG. NO. SURNAME, INITIALS MR R KELLY
T6983 COETZEE JH S
T6748 LE GRANGE J MR JDONKOR
Monday, 12 October 2020 - Panel 2
APPROVED CANDIDATES ASSESSORS
REG. NO. SURNAME, INITIALS MR | MOSS
17055 TEMPEL HA Chairperson
7010 PELZER Z MRS F MALATA

MR D SCHMIDT

continued overleaf...




Tuesday, 13 October 2020 - Panel 1

APPROVED CANDIDATES ASSESSORS
REG.NO.  SURNAME, INITIALS MR B SENEKAL
T7447 VAN AS ER Chairperson
17140 MABALA K MR R WOODWARD
17231 VAN DER SCHYFF WP MR B AFODOFE
MRS D DAKA-MUCHENGWA
Observer
Tuesday, 13 October 2020 - Panel 2
APPROVED CANDIDATES ASSESSORS
REG.NO.  SURNAME, INITIALS MR E WORTMANN
6274 DLUDLA SM Chairperson
MR K NZO
MS K MOGODI
Wednesday, 14 October 2020
APPROVED CANDIDATES ASSESSORS
REG.NO.  SURNAME, INITIALS MR E WORTMANN
5812 RANDELL MW Chairperson
6717 SIGONYELA UF IS [ Wil i
IT7028 VAN ROOYEN DW PROF P BOTHA

continued overleaf. ..




Thursday, 15 October 2020 — Panel 1

APPROVED CANDIDATES

REG. NO. SURNAME, INITIALS

[T7208 MAYET Z

ASSESSORS

MR D KOTZE
Chairperson

MR M BOTHA

MRS D DAKA-MUCHENGWA

Thursday, 15 October 2020 - Panel 2

APPROVED CANDIDATES ASSESSORS
REG.NO.  SURNAME, INITIALS MR | MOSS
T7465 STOOP GIW Chairperson
MR K NZO
MR B AFODOFE
Friday, 16 October 2020 - Panel 1
APPROVED CANDIDATES ASSESSORS
REG.NO.  SURNAME, INITIALS MR E WORTMANN
T6186 VAN DER MERWE IR

MR R KELLY

MRS E PIETERSE

continued overleaf...




Friday, 16 October 2020 — Panel 2

APPROVED CANDIDATES

ASSESSORS

REG.NO.  SURNAME, INITIALS MS K NIENABER
T6228 KONDILE B Chelperson
16289 NZIMA M CHUF BT
MR S BANJWA
Monday, 19 October 2020 - Panel 1
APPROVED CANDIDATES ASSESSORS
REG.NO.  SURNAME, INITIALS MR E WORTMANN
Te814 KOSI BB Chairperson
16750 KHAN MI W L ELLY
MR F PULANA
Monday, 19 October 2020 - Panel 2
APPROVED CANDIDATES ASSESSORS
REG.NO.  SURNAME, INITIALS MR G CHAANE
IT7009 ROOS S Chairperson

MRS F MABATA

MR S BANJWA

continued overleaf. ..




Tuesday, 20 October 2020

APPROVED CANDIDATES ASSESSORS

REG. NO. SURNAME, INITIALS MR R KELLY

76591 MSEBENZI TM I
MR E WORTMANN
MR J DONKOR

Friday, 23 October 2020

APPROVED CANDIDATES ASSESSORS

REG. NO. SURNAME, INITIALS MR H RUDHAM

T6121 SHIPALANA M I

MR K NZO

MRS E PIETERSE

Monday, 26 October 2020 - Panel 1

APPROVED CANDIDATES

ASSESSORS

MR G CHAANE
Chairperson

REG. NO. SURNAME, INITIALS
T6374 STRYDOM J
[T7836 JEFFREY T

MR M BOTHA

MR E WORTMANN

continued overleaf. ..




Monday, 26 October 2020 - Panel 2

APPROVED CANDIDATES ASSESSORS
REG.NO.  SURNAME, INITIALS MS K NIENABER
17332 SILAWULE NP Chelperson
MR R KELLY
MS K MOGODI
Tuesday, 27 October 2020 - Panel 1
APPROVED CANDIDATES ASSESSORS
REG.NO.  SURNAME, INITIALS MR G CHAANE
T4073 NAIDOO D Chairperson
T6406 CASHR MR R WOODWARD
IT3006 MADIBA JV MR C RAMJEE
Tuesday, 27 October 2020 - Panel 2
APPROVED CANDIDATES ASSESSORS
REG.NO.  SURNAME, INITIALS MS F PECK
T4909 MOSALAGAE AKN Chairperson
R MAGIDA S PROF J CRUYWAGEN
17125 KRITZINGER IM MR H NTENE

continued overleaf...




Wednesday, 28 October 2020

APPROVED CANDIDATES

ASSESSORS

MR H RUDHAM
Chairperson

REG. NO. SURNAME, INITIALS
[T6977 JOJOA
[T6769 BUDAZA A

MR E WORTMANN

continued overleaf...




1 APRIL 2020 — 31 MARCH 2021

1st SEMESTER - STATISTICS

SUCCESSFUL APPLICANTS - AS AT MARCH 2021

25
B GAUTENG
B NORTHERN CAPE
B WESTERN CAPE
20 B EASTERN CAPE
B NORTH WEST
H LIMPOPO
B FREE STATE
15 B MPUMULANGA
B KWAZULU NATAL
B OTHER
10
| I
0 J I |
MALE FEMALE MALE FEMALE MALE ‘ FEMALE MALE FEMALE
WHITE AFRICAN COLOURED ASIAN

continued overleaf...




UNSUCCESSFUL APPLICANTS - AS AT MARCH 2021

GAUTENG
NORTHERN CAPE
WESTERN CAPE
EASTERN CAPE
NORTH WEST
LIMPOPO

FREE STATE
MPUMULANGA
KWAZULU NATAL
OTHER

MALE FEMALE
WHITE

continued overleaf...
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2nd SEMESTER - STATISTICS

SUCCESSFUL APPLICANTS - AS AT MARCH 2021

o

9
8
7
6
5
4
3
2
1

GAUTENG
NORTHERN CAPE
WESTERN CAPE
EASTERN CAPE
NORTH WEST
LIMPOPO

FREE STATE
MPUMULANGA
KWAZULU NATAL
OTHER

MALE FEMALE MALE FEMALE ‘ MALE FEMALE
WHITE AFRICAN COLOURED

continued overleaf...
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1 APRIL 2020 — 31 MARCH 2021

UNSUCCESSFUL APPLICANTS - AS AT MARCH 2021

GAUTENG
NORTHERN CAPE
WESTERN CAPE
EASTERN CAPE
NORTH WEST
LIMPOPO

FREE STATE
MPUMULANGA
KWAZULU NATAL
OTHER

FEMALE FEMALE ‘ MALE | FEMALE ‘ MALE | FEMALE ‘
WHITE AFRICAN COLOURED ASIAN




THE SOUTH AFRIGAN GOUNGIL

for the
QUANTITY SURVEYING PROFESSION

Established in terms of the Quantity Surveying Profession Act 2000 (Act No 49 of 2000)

NEW CANDIDATE
REGISTRATIONS

2020/2021
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APRIL 2020

REG. NO. SURNAME, NAME REG. NO. SURNAME, NAME

[T7992 MAILA, IPELENG IT8O05 MATHENJWA, NTOKOZO STHEMBISO
[T7993 MOGASHOA, BOITUMELO RAESETSA IT8006 MSIBI, THAPELO PRAISEGOD

[T7994 NDEBELE, DERRICK NKOKHELO IT8007 HAMILTON, TRISTAN

[T7995 JORDAAN, CHANDELINE SIMIRI PHINETTE IT8008 PRETORIUS, BAREND PETRUS
IT7996 DALPAT, BINAICA IT8009 MAXHAKANA, SIBUSISO

[T7997 HILLS, HANNO LUDOLF IT8010 DE KLERK, ALEXANDER

[T7998 MOTLATLE, NTHABISENG IT8011 MOSE, ORATILE

[T7999 SKOSAN, JULIAN JUSTIN IT8012 LUKAN, ROBERT ANDREW

[T8O00 MUNSAMY, DANIEL IT8013 SACOOR, MUHAMMAD HAAROON
IT80O01 MAIWASHE, MPHO TERRENCE IT8014 MPHAHLELE, MOKGANYETJI FRENGY
[T8002 VAN DER MERWE, TIAAN IT8015 BROWN, MICHAEL

IT8003 TERBLANCHE, JUAN FRANCOIS IT8016 LAMPRECHT, TERTIUS ALBERTUS

[T8004 MAKWAKWA, NOBUHLE KIND

CANDIDATE STATISTICS — APRIL 2020

5 Il GAUTENG
Bl NORTHERN CAPE
Il WESTERN CAPE
4 Il EASTERN CAPE
Il NORTH WEST
H LIMPOPO
z B FREE STATE
H MPUMULANGA
Il KWAZULU NATAL
Il OTHER
2
0
MALE | FEMALE ‘ MALE FEMALE ‘ MALE | FEMALE ‘ MALE FEMALE
WHITE AFRICAN COLOURED ASIAN




MAY 2020

REG. NO. SURNAME, NAME REG. NO. SURNAME, NAME

T8017 BOTMA, ROBYN SHARON T8022 ROGERS, PAPAROUZKIA
T8018 VAN WYK, JUSTIN CHARL IT8023 LEBOKO, KITSO

IT8019 MOTAUNG, NTHABISENG CAROLINE IT8024 MOLAMODI, JULIUS KABELO
IT8020 MOSIKILI, MAHLAMOLA VITALIES IT8025 MHLANGA, DESTINYU

IT8021 MADUMA, ZELDAH MAKGETHWA

CANDIDATE STATISTICS — MAY 2020

GAUTENG
NORTHERN CAPE
WESTERN CAPE
EASTERN CAPE
NORTH WEST
LIMPOPO

FREE STATE
MPUMULANGA
KWAZULU NATAL
OTHER

;Jl L1

MALE FEMALE MALE FEMALE MALE ‘ FEMALE MALE ‘ FEMALE
WHITE AFRICAN COLOURED ASIAN




JUNE 2020

REG. NO. SURNAME, NAME REG. NO. SURNAME, NAME

IT8026 ~ ANDREWS, IMAAN IT8038 TAONA, MONYANE KARABO
IT8027 MNCUBE, KWANELE IT8039 MUGADZA, BOTHWELL

IT8028 MUSKETT, FRASER JAMES IT8040 PHOHLO, BONGEKA BONGEKA
IT8029 MCMASTER, MCKAYLA IT8041 PILLAY, JHAVAN SIGAMONEY
IT8030 BEKISIFO, SIYAVUYA [T8042 JACOBS, THAABIT

IT8031 NAIDOO, DHIRENDRA DEENADAYA IT8043 VENTER, JAN LOUIS

[T8032 MAHLALEMPINI, CYNTHIA CYNDI [T8044 DLAMINI, SIFUNDO

IT8033 MCHUNU, XOLANI [T8045 BASSA, UMAR

IT8034 PIENAAR, NICOLAAS [T8046 TYALI, SIBAMBANGAZIBINI NOBLE
IT8035 PIENAAR, MARTHINUS NICOLAAS [T8047 NTLHOKI, TSEPO LAURENT
IT8036 MAUBANE, RAMOKONE DELINA [T8048 MOTUMI, LEHLOHONOLO SYLVESTER

[T8037 RAOLANE, BALESENG VICTORIA

CANDIDATE STATISTICS - JUNE 2020

GAUTENG
NORTHERN CAPE
WESTERN CAPE
EASTERN CAPE
NORTH WEST
LIMPOPO

FREE STATE
MPUMULANGA
KWAZULU NATAL
OTHER
1 |
0

MALE FEMALE MALE FEMALE MALE ‘ FEMALE MALE ‘ FEMALE
WHITE AFRICAN COLOURED ASIAN




JULY 2020

REG. NO. SURNAME, NAME

REG. NO. SURNAME, NAME

[T8049 TSHIVHASE, MAEMU

[T8050 FLEURS, LOUDON

IT8051 MOGOANENG, MARIA

[T8052 BOTES, JOHANNES JACOBUS

[T8053 MPATANE, ZINTLE

[T8054 MCINTYRE, MATTHEW DAVID

[T8055 MYENI, SANELISIWE

[T8056 MABILISA, NOLWAZI PEARL

T8O57  TAJE, THATO STEPHEN

[T8058 WEAICH, MALCOLM ROY

[T8059 SCHOEMAN, JOUBERT

[T8060 ROUX, CHARNE

[T8061 TRUTER, LAURETTE LAUREN

IT8062  ZITUTA, AGCOBILE

[T8063 BRANDERS, HENDRIK JACOBUS

[T8064 PARUSNATH, JOEL MESHACK

[T8065 NKUHLU, LWETU

IT8066 MOGANEDI, LOUISA THATO

[T8067 BAATJIE, BONIWE BONAVENTURE
[T8068 KHUMALO, LINDANI PRINCE
[T8069 ACRES, ANDREW WILLIAM

[T8070 STEYN, WIEHAN

[T8071 CAMPHER, JACO-BER

[T8072 PRENTIS, VAUGHN BRADLEY
IT8073 MASHABA, KHOTHATSO MICHELLE
[T8074 ERASMUS, ALBERTUS BERNARDUS
[T8075 HUME, SETH

IT8076 LETSIE, MOKHOTHATSI NTHABELENG
[T8077 GROBBELAAR, JEAE-MARIE

[T8078 NDONYANA, AYABLELA AYANDA
[T8079 LUKHELE, NONSI KELELO LUCIA
[T8080 MEYER, JANIKE

[T8081 MOIJAPELO, ELIZABETH MABOTHE
[T8082 MADIRI, PRIVILEGE ADMIRE

continued overleaf...




JULY 2020 continued

CANDIDATE STATISTICS — JULY 2020

N B U O N

GAUTENG
NORTHERN CAPE
WESTERN CAPE
EASTERN CAPE
NORTH WEST
LIMPOPO

FREE STATE
MPUMULANGA
KWAZULU NATAL
OTHER

MALE FEMALE
WHITE

FEMALE MALE ‘ FEMALE
AFRICAN COLOURED

‘ MALE

| FEMALE ‘
ASIAN




AUGUST 2020

REG. NO. SURNAME, NAME

IT8100 JAKO, VUYO

IT8101 MALOMANE, RENEILOE

T8102 NOTHNAGEL, PIERRE

IT8103 RAMOOLLA, LEBOHANG HERRIET

T8104 MQAYI, BUHLE

IT8105 GUZANA, SIBABALWE

IT8106 MTHOMBENI, SIPHO VINCENT

18107 BEUKES, QUINTIN JOHN

IT8108 SEGELAAR, ELIZME

IT8109 MAGUBANE, PATRICK THULANI

IT8110 MTIMDE, OYENA

T8111 PAPANA, HLUMELO

T8112 MUKWEVHO, DIVHANI AUBREY

T8113 MASONDO, KHAYALETHU MLUNGISI

T8114 HLOMA, ZIKHONA

REG. NO. SURNAME, NAME

IT8083 STOMAN, ANRICH

T8084 PRINSLOO, LEONORE

IT8085 MASEKO, MICHELLE AYANDA
IT8086 SWART, FILIP LUTHER NAUDE
IT8088 MASHABA, NYIKO

IT8089 VAN TUBBERGH, CHANTEL
IT8090 NONDABULA, ZANDILE
IT8091 MOHAPI, RETHABILE

[T8092 NDIWENI, NDOMISIO

IT8093 TONGO, BONKE

[T8094 NTSANWISI, XICHAVO

IT8095 MOLOTO, TSHIMOLOGO TSEBENG
IT8096 STELZER, BYRON CARL
[T8097 SATAR, RIYAADH

IT8098 MOHLEN, WIEHANN

IT8099 CHAANE, DIPUO PATRICIA

CANDIDATE STATISTICS — AUGUST 2020

MALE FEMALE MALE

WHITE AFRICAN

GAUTENG
NORTHERN CAPE
WESTERN CAPE
EASTERN CAPE
NORTH WEST
LIMPOPO

FREE STATE
MPUMULANGA
KWAZULU NATAL
OTHER

FEMALE ‘ MALE | FEMALE ‘ MALE | FEMALE
COLOURED ASIAN




SEPTEMBER 2020

REG. NO. SURNAME, NAME REG. NO. SURNAME, NAME
78115  SMIT, EDUAN IT8131 VAN DER MERWE, JOHANNES LODEWIKUS
IT8116  DE KLERK, MATTHEW KYLE IT8132  SWARTBOOI, KHANYA
T8117 DU PLESSIS, DIETER IT8133  NGEMA, NOMVUYO YOLANDA
IT8118  KAZADI, DANNY KAYEMBE IT8134  TSEKE, EVIDENCE MASUPJE
IT8119  CHAUKE, BOITSHOKO IT8135  VILJOEN, MARISSA
8120  MSONGELWA, MPHUMZI IT8136  MATOTI, UNATHI
8121  TUTSHANA, WENDY IT8137  BOTHA, JOHANNES JURIE STEPHANUS
IT8122  DLAMINI, SPELELE LUCIA IT8138  SHRIVES, ANDREA FRANCES
IT8123  MBETE, CHUMANI NDODOMZI IT8139  GEZA, ONGEZIWE
18124  SEKHWACHA, DIMPHO MELINDA IT8140  NKALANGA, HEZEKIEL
IT8125  BWAMBU, PATRICK KIPENGELE IT8141  NAIDOO, MELINEE
78126  NAIDOO, ASHAVAN IT8142  WILKINSON, MARIQUE HARRIET
IT8127  MASHILOANE, CHARMAINE CHARITY IT8143  SCHREUDER, JAN LOURENS
78128  MABELEBELE, KHUTJO RASEBOPA 78144  WALLS, SHEMONDALAY
78129  MNTAMBO, SIBUSISO PATRICK IT8145  MTHEMBU, XOLANI
IT8130  SEKHUSHULE, KGOMOTSO
CANDIDATE STATISTICS — SEPTEMBER 2020
8 Il GAUTENG
Il NORTHERN CAPE
7 B WESTERN CAPE
Il EASTERN CAPE
6 B NORTH WEST
H LIMPOPO
5 Il FREE STATE
Il MPUMULANGA
4 Il KWAZULU NATAL
Hl OTHER
3
2
]Jl ] ]
0
MALE | FEMALE MALE FEMALE MALE | FEMALE ‘ MALE | FEMALE
WHITE AFRICAN COLOURED ASIAN




OCTOBER 2020

REG. NO. SURNAME, NAME REG. NO. SURNAME, NAME

[T8146 MUNGWADZI, KILLIAN IT8155 PIMENTA, AYRTON MICHAEL

T8147 MBOKODI, AZOLA IT8156 NTSHWANTI, NOBUZWE

[T8148 GUMEDE, KHOMOTSO IT8157 DE BRUIN, ELIZMA

IT8149 MAGWAZA, LUSITO IT8158 AKINDE, OLUWADOLAPO OLUWABUKOLA
[T8150 MTHOMBENI, ANDRIES BUTSO IT8159 NGOBENI, WISANI

[T8151 LOMBAARD, WILLEM PETRUS [T8160 VAN NIEKERK, LEEJAY JOHN

IT8152 VAN SCHALKWYK, HUGO IT8161  KIKA, SINOVUYO

[T8153 VAN DEVENTER, REUBEN IT8162 MTIKI, NANGAMSO

[T8154 KAUSIYO, KNOWLEDGE

CANDIDATE STATISTICS — OCTOBER 2020

GAUTENG
NORTHERN CAPE
WESTERN CAPE
EASTERN CAPE
NORTH WEST
LIMPOPO

FREE STATE
MPUMULANGA
KWAZULU NATAL
OTHER

] | | I
0

MALE ‘ FEMALE MALE FEMALE MALE ‘ FEMALE MALE ‘ FEMALE
WHITE AFRICAN COLOURED ASIAN




NOVEMBER 2020

REG. NO. SURNAME, NAME

REG. NO. SURNAME, NAME

[T8163 STYGER, ANE

[T8177 STRAUSS, CONRAD RICHARDT

[T8164 MVINJELWA, ONKE LUNGA

IT8165 NONYONGO, KHAKA MNANDISI

IT8178 KHANYI, NKOSIPHILE LINDIWE

IT8166 MASUTHA, MPHO

[T8179 NTSHANGASE, NOXOLO

IT8167 MOOLMAN, JURIE HUMAN GELDENHUYS

IT8180 DIBAKOANE, OTLETSELONA PERLIA

IT8168 DIBILWANE, ITUMELENG

[T8181 MHAMBI, ASAVELA

IT8169 NALA, FEZILE BULEKA LOVEDORADO

IT8182 ABRAHAMS, JADE MONROU

[T8170 MAKARINGE, MZIKAZI

IT8183 KADZIKANO, KEVIN

T8171 VAN SCHALKWYK, WAYNE PRESTON

[T8184 VENTER, CHRISTIE

[T8172 ZENGENI, ALEX

IT8185 DLAMINI, MPHIWE

IT8173 WOCO, OFENTSE MXOLISI

IT8186 SCRITCH, XHANTI CHRISTOPHER

T8174 TRUTER, SAMANTHA

[T8187 BODLANI, ZIZO

[T8175 RAVELE, ROFHIWA

IT8188 MABOTE, MUNYARADZI ROMEO

[T8176 NTOMBINI, SISEKO SONWABILE

IT8189 YORKE-HART, AMY

CANDIDATE STATISTICS — NOVEMBER 2020

6 B GAUTENG
B NORTHERN CAPE
B WESTERN CAPE
5 B EASTERN CAPE
B NORTH WEST
4 Bl LIMPOPO
B FREE STATE
B VPUMULANGA
3 Bl KWAZULU NATAL
B OTHER
2
| | I |J
0
MALE FEMALE MALE FEMALE MALE FEMALE MALE FEMALE
WHITE AFRICAN COLOURED ASIAN




DECEMBER 2020

REG. NO. SURNAME, NAME REG. NO. SURNAME, NAME

IT8190 NEMUSHUNGWA, LUTENDO IT8196 MATHE, PALESA EMILY

[T8191 TETTEH, JOSSIAH IT8197 NKADIMENG, JUNIOR MOKGOHLOE
IT8192 HENRIQUES, SAMUEL JOSE T8198 VAN ASWEGEN, REINO HENDRIK
IT8193 MDUDUZI, NTOMBELA T8199 VENTER, LOUIS FRANCOIS

IT8194 MAKWELA, KELEGOGILE MERIAM [T8200 HOGANA, KHWEZI TSHEPO ZATSHOBA
IT8195 ZULU, THABILE PRUDENCE [T8201 NTISE, MODIEHI

CANDIDATE STATISTICS — DECEMBER 2020

2
0 |

MALE FEMALE MALE FEMALE MALE ‘ FEMALE MALE ‘ FEMALE

GAUTENG
NORTHERN CAPE
WESTERN CAPE
EASTERN CAPE
NORTH WEST
LIMPOPO

FREE STATE
MPUMULANGA
KWAZULU NATAL
OTHER

WHITE AFRICAN COLOURED ASIAN




JANUARY 2021

REG. NO. SURNAME, NAME REG. NO. SURNAME, NAME

[T8202 MOODLEY, LYNELLE IT8209  RAVELE, MUFHULAWA

IT8203  MAHARAJ, SUDHIR IT8210  MAPUNGANE, RUFARO PRAISE
IT8204  MABATHOANA, MAMASUPHA IT8211 PUZI, MBASA

IT8205 LEDWABA, NEO DON IT8212 BRUHNS, GERHARD GUNTER
IT8206  SALIE, FAATIMAH [T8213 MAKHUBELE, MONA

IT8207 KATELO, ZENANDE IT8214  SMIT, CARMIE

IT8208 VAN DER WALT, REECHELLE

GAUTENG
NORTHERN CAPE
WESTERN CAPE
EASTERN CAPE
NORTH WEST
LIMPOPO

FREE STATE
MPUMULANGA
KWAZULU NATAL
OTHER

OIIIHHJ |

CANDIDATE STATISTICS — JANUARY 2021

MALE ‘ FEMALE MALE FEMALE MALE FEMALE MALE FEMALE
WHITE AFRICAN COLOURED ASIAN




FEBRUARY 2021

REG. NO. SURNAME, NAME

[T8215 MEY, HERMAN

REG. NO. SURNAME, NAME

IT8216 MYATAZA, LYDIA NOSISA

IT8217 JAMA, MASIXOLE

[T8218 KRUGER, RUBEN JOHN

IT8219 XHAKAZA, SNETHEMBA RICHARD

IT8220  KUGWA, ROBERT MUNYARADZI

[T8221 DIPPENAAR, JOHANNES LODEWIKUS

IT8222 VAN WYK, ILANE LANCHE

IT8223 TSWAI, BRIDGET MODIEGI

[T8224 KHANGALE, TSHINAKAHO

[T8225 LIEBENBERG, GERHARD JOHANNES

IT8226 HENDRICKSE, BRENTON BRADLEY

IT8227 VAN ZYL, PIETER WYNAND

[T8228 MUNANGATI, TAPIWA

[T8229 KOORTS, CORNEIS RALL

IT8230 NTEBE, SIYANDA MALETA

IT8231 SEEDAT, MUHAMMAD AHMED

continued overleaf. ..

IT8232 VAN SCHALKWYK, SUZANE
IT8233 KGOMO, TLO CAROLINE

IT8234  NDEVU, YAMKELE

[T8235 NTAMO, LIYABONA

IT8236 VAN WYK, WILLEM

T8237  CHERRY, TRENTIN DEVILLIRS JACQUES
IT8238 NAIDOO, DESHAN

IT8239 LOONAT, ZUHAYR

IT8240  REMBRIDGE, SHAYLIN

[T8241 REDDY, DAVESHAM

IT8242  MOTHA, MBALI VANESSA

IT8243  MAVHANDU, MOHAMMED
IT8244  NDOUVHADA, FHATUWANI BRIAN
[T8245 NTENE, THATOHATSI

IT8246  MABINA, KOMANG THERESO
[T8247 MTSHWELO, ZWELIBUYILE

IT8248  XUMA, ANATHI




FEBRUARY 2021 continued

CANDIDATE STATISTICS — FEBRUARY 2021

7 Il GAUTENG
Il NORTHERN CAPE
6 Il WESTERN CAPE
Il EASTERN CAPE
Il NORTH WEST
5 H LIMPOPO
Il FREE STATE
4 B MPUMULANGA
Il KWAZULU NATAL
3 B OTHER
2
| | | 1
0
MALE | FEMALE ‘ MALE FEMALE ‘ MALE | FEMALE ‘ MALE FEMALE
WHITE AFRICAN COLOURED ASIAN




MARCH 2021

REG. NO. SURNAME, NAME

REG. NO. SURNAME, NAME

[T8249 MPYANA, KGOTHATSO [T8260 DUNNETT, CHAD

[T8250 DUIKER, ABRAHAM LEBOGANG [T8261 SCHONKEN, LUKE MARK

[T8251 RABAPANE, TEBOGO GRATITUDE [T8262 SENTI, THOLOANA SIMPHIWE

[T8252 MAPHALALA, NOSIPHO GUGULETHU [T8263 THOMAS, TEVIN QUINN-LEE

T8253 NDZWANE, UNATHI [T8264 LOSABE, MANINI ALICE

[T8254 GOTO, ERNEST [T8265 MAKALIMA, UNATHI

[T8255 MPHUTLANE, MATSELISO [T8266 VAN ROOYEN, ANINE

[T8256 MTHOMBENI, VUSUMUZI NKOSINATHI [T8267 PHAKOA, KABELO

[T8257 MABUNDA, HLULANI SUCCESS [T8268 BOTHMA, GERNE

[T8258 SABELO, MAFIKA [T8269 NELWAMNDO, ZEPHANIA THILIVHALI

[T8259 SHEIK, ANEES [T6270 NOVEVE, NQABAKAZI

CANDIDATE STATISTICS — MARCH 2021

4 B GAUTENG
B NORTHERN CAPE
B WESTERN CAPE
Il EASTERN CAPE

3 B NORTH WEST
Bl LIMPOPO
B FREE STATE
B VPUMULANGA

2 B KWAZULU NATAL
B OTHER

1

0

MALE FEMALE MALE FEMALE MALE FEMALE MALE FEMALE
WHITE AFRICAN COLOURED ASIAN




THE SOUTH AFRIGAN GOUNGIL

for the
QUANTITY SURVEYING PROFESSION

Established in terms of the Quantity Surveying Profession Act 2000 (Act No 49 of 2000)

PSM STATISTICS

PSM STATISTICS
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PSM STATISTICS

PASSED FAILED TOTAL
PSM 01 44 43 87
PSM 02 60 17 77
PSM 03 MAY 48 8 56
PSM 03 NOVEMBER 27 16 43
PSM 04 45 5 50
PSM 05 10 39 49
PSM 06 36 2 38
PSM 07 55 29 84
PSM 08 26 18 44
PSM 09 36 13 49
PSM 10 MAY 46 0 46
PSM 10 NOVEMBER 13 5 18
PSM 11 37 22 59
PSM 12 14 53 67
PSM 13 6 48 54
PSM 14 36 9 45
PSM 15 34 36 70
PSM 16 30 25 55
PSM 17 22 22 44
PSM 18 27 7 34
TOTALS 652 417 1069

continued overleaf...




NUMBER OF CANDIDATES WRITTEN
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GUIDELINE
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D

GUIDELINE TIME CHARGE
FOR THE PRIVATE SECTOR

The South African Council for the Quantity Surveying Profession (SACQSP) has approved the
following guideline hourly time charge rates per clause 7.1 of the Guideline Tariff of Professional
Fees for professional quantity surveying services with effect from 1 September 2015.

Registered Professional Principals':

not exceeding 5 years experience? R 850.00

exceeding 5 years and not exceeding 10 years experience? R 1 700.00

exceeding 10 years experience? R 2 400.00

specialist work® (minimum 10 years experience?) R 3 000.00

The time charge for other personnel is 17c per R100 of gross annual remuneration, applicable at
the time the service is rendered

The above charges exclude any disbursements as prescribed in clause 8.0 of the Guideline Tariff
of Professional Fees

All hourly rates exclude VAT as prescribed in clause 1.2 of the Guideline Tariff of Professional Fees

1 “Principal’, for this purpose, is a person who acts as a partner, a sole proprietor, a director or a member who, jointly or severally
with other partners, co-directors or co-members, bears the risks of the business, or a person who takes responsibility for
projects and related liabilities of such practice and where such person'’s level of expertise and relevant experience is commensurate
with such position

2 “Experience”, for this purpose, commences from the date of being awarded professional quantity surveyor (PrQS) registration
status by the SACQSP

3 "Specialist work”, other than expert witness, mediator, arbitrator or umpire, for this purpose, is work of a specialist nature
performed by a quantity surveyor who has more than 10 years experience as a PrQS as well as specialist knowledge and
expertise in the construction industry

Patience More
REGISTRAR

Approved — 1st September 2015




ANNUAL / REGISTRATION FEES FOR 2020 / 2021

DESCRIPTION excl VAT | TOTAL INTERNATIONAL | incl VAT TOTAL
PROFESSIONAL QS FEES 2 625.00 3018.75
PROFESSIONAL QS CBE LEVIES 42.00 48.30

PRIVY SEAL FEE 15.00 2 682.00 1725 | 308430
CANDIDATE QS FEES 1 672.00 1 922.80

CANDIDATE QS CBE LEVIES 21.00 24.15

PRIVY SEAL FEE 15.00 1 708.00 1725 | 196420
REGISTRATION FEES

DESCRIPTION excl VAT | incl VAT
ENROLMENT FEE (NON-REFUNDABLE) 550.00 632.50
RPL ENROLMENT FEE 5000.00 | 5 750.00
APPEAL FEES 5000.00 | 5 750.00
RICS ENROLMENT FEE 165000 | 189750
ASSESSMENT FEES

DESCRIPTION excl VAT | incl VAT
COUNCIL APC INTERVIEW 376800 | 4 333.20
PSM — ENROLMENT PER MODULE 330.00 379.50
PSM — EXAMINATIONS PER MODULE 220.00 253.00

continued overleaf. ..

NOTE:
The fees set out in this section for 2020/2021 were approved and adopted by the SACQSP Council.




PENALTIES FOR LATE FEE PAYMENT (after 30 April)

Qs nil VAT
PROFESSIONAL QS 1 000.00
CANDIDATE QS 500.00
PENALTIES FOR BACK-DATING

CANDIDATE QS PERIOD excl VAT
CANDIDATE QS (2007/2008) 969.00
CANDIDATE QS (2008/2009) 1 045.00
CANDIDATE QS (2009/2010) 1121.00
CANDIDATE QS (2010/2011) 1231.00
CANDIDATE QS (2011/2012) 1 376.00
CANDIDATE QS (2012/2013) 1 376.00
CANDIDATE QS (2013/2014) 1 300.00
CANDIDATE QS (2014/2015) 1 300.00
CANDIDATE QS (2015/2016) 1 407.07
CANDIDATE QS (2016/2017) 1 520.23
CANDIDATE QS (2017/2018) 1 520.23
CANDIDATE QS (2018/2019) 152023
CANDIDATE QS (2019/2020) 152023

continued overleaf...




ARREARS FEES ON RE-REGISTRATION — PROFESSIONAL QS

PROFESSIONAL QS PERIOD incl VAT* excl VAT
PROFESSIONAL QS (2004/2005) 969.00 850.00
PROFESSIONAL QS (2005/2006) 1 055.00 925.00
PROFESSIONAL QS (2006/2007) 1425.00 1 250.00
PROFESSIONAL QS (2007/2008) 1 516.00 1 330.00
PROFESSIONAL QS (2008/2009) 1 637.00 1 436.00
PROFESSIONAL QS (2009/2010) 1752.00 1 537.00
PROFESSIONAL QS (2010/2011) 1 927.00 1 694.00
PROFESSIONAL QS (2011/2012) + TRIBUNAL FEE 2 152.00 1 864.00
PROFESSIONAL QS (2012/2013) 2 152.00 1 199.00
PROFESSIONAL QS (2013/2014) 2 289.00 2 008.00
PROFESSIONAL QS (2014/2015) 2 289.00 2 008.00
PROFESSIONAL QS (2015/2016) 2512.12 2 208.88
PROFESSIONAL QS (2016/2017) 2 720.12 2 386.07
PROFESSIONAL QS (2017/2018) 2 720.12 2 386.07
PROFESSIONAL QS (2018/2019) 2 720.12 2 386.07
PROFESSIONAL QS (2019/2020) 2 720.12 2 386.07

continued overleaf. ..

*excludes CBE levy




ARREARS FEES ON RE-REGISTRATION — CANDIDATE QS

CANDIDATE QS PERIOD incl VAT excl VAT
CANDIDATE QS (2004/2005) 661.00 580.00
CANDIDATE QS (2005/2006) 695.00 610.00
CANDIDATE QS (2006/2007) 912.00 800.00
CANDIDATE QS (2007/2008) 969.00 850.00
CANDIDATE QS (2008/2009) 1 045.00 918.00
CANDIDATE QS (2009/2010) 1121.00 983.00
CANDIDATE QS (2010/2011) 1231.00 1 084.00
CANDIDATE QS (2011/2012) + TRIBUNAL FEE 1 376.00 1 199.00
CANDIDATE QS (2012/2013) 1 376.00 1 199.00
CANDIDATE QS (2013/2014) 1 458.00 1279.00
CANDIDATE QS (2014/2015) 1 458.00 1 279.00
CANDIDATE QS (2015/2016) 1 604.06 1 407.07
CANDIDATE QS (2016/2017) 1733.06 1 520.23
CANDIDATE QS (2017/2018) 1733.06 1 520.23
CANDIDATE QS (2018/2019) 1 733.06 1520.23
CANDIDATE QS (2019/2020) 1733.06 1 520.23
OTHER

DESCRIPTION excl VAT incl VAT
DUPLICATE CERTIFICATE 484.38 557.04

NOTE:
1. No increase of fees over the previous year's annual fees
2. Registration Cancellation (Resigned) only effective on receipt of registration certificate

3. Re-registration — as per the Act refer to Section 22(3) of the Act, applies therefore, where the person in default
has failed to pay their fees and their registration is cancelled as per section 20(a)(iii) of the Act and they are

provided with a notice of cancellation

continued overleaf...




PENALTIES ON FEES-IN-ARREARS:

(i) Invoices for annual registration fees — due by 31st May 2020 are (initially) dispatched annually during the first

week of April (Electronically only) plus are available on-line

(i) Section 20 of Act 49/2000 allows for a 60-day period of grace after 31st May for remittance of registration

fees, expiring on 31st July

(i) The penalty for late or non-payment of registration fees applies automatically with effect from 1st August and

invoiced as a separate item

(iv) Fees and penalty liability is the responsibility of the registered individual at all times
— Employer fee payments is a private matter between individual and employer

ASSESSMENT OF PROFESSIONAL COMPETENCE

DESCRIPTION excl VAT
APC — Paper submission assessment fees — interim / final (per candidate) 476.00
APC — Interview panel member fees (per candidate) 444,00
PSM — Setting final exam (per exam) 508.00
PSM — Invigilating exams (per exam session) Back to rate per hour — R370 1 480.00
PSM — Marking of final examination papers (per paper) 106.00
PSM — Moderating of examination paper (per paper) 53.00
CPD — Author copyright waiver fee (per CPD hour) (once off) 508.00
CPD — Author compilation of assessment MCQ (per CPD hour) 106.00

continued overleaf...




PROGRAMME ACCREDITATION

ASSESSOR FEES excl VAT
Institution Annual Submission Assessment — Paper Assessment 1 587.00
(irrespective of number or types of programmes)

Institution Accreditation — Paper Assessment 1 587.00
Programme Accreditation — (Curriculum Cross-Mapping Review) - per programme 1 587.00
Programme Accreditation — (Consolidation of Paper Review) - per programme 529.00
Programme Accreditation — Panel Visit (Chairman) - per day 5290.00
Programme Accreditation — Panel Visit - per day 2 645.00
Programme Accreditation — (Consolidation of Paper + Site Review) - per programme 529.00
PROGRAMME PROVIDER CHARGES excl VAT
Institution Accreditation — Paper Assessment 3 174.00
Programme Accreditation — Paper Assessment — per programme 2 645.00
Programme Accreditation — (Curriculum Cross-Mapping Review) - per programme 3703.00
Programme Accreditation — (Curriculum Cross-Mapping Review) - per programme  re-inspection 3 703.00

(paper)

Programme Accreditation — Panel Visit 33 000.00
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