


CONTENTS

PAGE ] Eg‘

\\} PAGE';]ES‘

THE SOUTH AFRIGAN GOUNGIL

for the

QUANTITY SURVEYING PROFESSION

Established in terms of the Quantity Surveying Profession Act 2000 (Act No 49 of 2000)




THE SOUTH AFRIGAN GOUNGIL

for the
QUANTITY SIIIWEYtIHIi PROFESSION

Established in terms of the Quantity Surveying Profession Act 2000 (Act No 49 of 2000)

GENERAL
INFORMATION

GENERAL
INFORMATION

LIST OF
ABBREVIATIONS

FOREWORD BY
THE PRESIDENT

ACTING REGISTRAR'S
OVERVIEW

STATEMENT OF RESPONSIBILITY
AND CONFIRMATION OF ACCURACY

STRATEGIC
OVERVIEW

LEGISLATIVE AND
OTHER MANDATES

ORGANISATIONAL
STRUCTURE

Ol



Dl

GENERAL INFORMATION

A -

COUNTRY OF INCORPORATION AND DOMICILE

South Africa

NATURE OF BUSINESS AND PRINCIPAL ACTIVITIES

To provide for the establishment of a juristic person to be known as the South African Council
for the Quantity Surveying Profession; to provide for the registration of professionals, candidates
and specified categories in the quantity surveying profession; to provide for the regulation of the
relationship between the South African Council for the Quantity Surveying Profession and the
Council for the Built Environment, and to provide for matters connected therewith.

REGISTRATION DETAILS AND NUMBERS

Established in terms of the Quantity Surveying Profession Act 2000 (Act No. 49 of 2000)
VAT Registration Number — 4730120633

ACTING SACQSP REGISTRAR

Ms Onwaba Tselane

BUSINESS ADDRESS/REGISTERED OFFICE

Office C, 22 Mac Mac Road,
Waterfall Office Park, Vorna Valley, Midrand 1686

POSTAL ADDRESS

P O Box 654, Halfway House 1685
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A I

CONTACT NUMBERS

Telephone: +27 11 054 8300
Fax: +27 11 054 8349

E-MAIL ADDRESS

admin@sacgsp.co.za

WEBSITE ADDRESS

WWW.Sacqsp.org.za

AUDITORS

Khothi Accountants & Auditors

Chartered Accountants (SA)

Registered Auditors

Building 6, Sunninghill Office Park, 4 Peltier Drive, Sunninghill 2052
PO Box 1883, Gallo Manor 2052

BANKERS

Standard Bank — Midrand
Shop 25 Midrand City Shopping Centre, Old Pretoria Road, Halfway House, Midrand
PO Box 851, Halfway House 1685




ABBREVIATIONS AND ACRONYMS

A -

ABBREVIATIONS/ACRONYMS USED IN THIS REPORT

The ACT The Quantity Surveying Profession Act (Act 49 of 2000)

APP Annual Performance Plan

ARC Audit and Risk Committee

ASAQS The Association of South African Quantity Surveyors
BE Built Environment

BEP Built Environment Professions

BEPC Built Environment Professional Council

CanQS Candidate Quantity Surveyor

CBEP Council of Built Environment Professions

CcC Competition Commission

CETA Construction Education and Training Authority
CHE Council of Higher Education

CPD Continuing Professional Development

DPWI Department of Public Works and Infrastructure
ECSA Engineering Council of South Africa

EDMS Electronic Document Management System
EPWP Extended Public Works Programme

ESR Education, Standards and Research

EXCO Executive Committee

FINCOM Finance Committee

HR Human Resource
HRC Human Resource Committee
HRD Human Resource Development

continued overleaf. ..




ABBREVIATIONS AND ACRONYMS

CONTINUED

IDoW

KPI

MoU

NDP
NQF

PDls
PSM

RPL
RICS

SAQA
SGB

SIPS
SACAP
SACLAP
SACPCMP
SACPVP
SACQSP

UNISA

VA

Identification of Work
Key Performance Indicator
Memorandum of Understanding

National Development Plan
National Qualification Framework

Previously Disadvantaged Individuals
Professional Skills Modules

Recognition of Prior Learning
Royal Institute of Chartered Surveyors

South African Qualification Authority

Standard Generating Bodies

Strategic Integrated Projects

South African Council for the Architectural Profession

South African Council for the Landscape Architectural Profession

South African Council for the Project and Construction Management Professions
South African Council for the Property Valuers Profession

South African Council for the Quantity Surveying Profession

University of South Africa

Voluntary Association




FOREWORD BY THE PRESIDENT

Creetings to you.

| am delighted to present the SACQSP annual report for the period
ending March 2022. This report provides you with an overview of
the Council's achievements and the challenges we faced during the
period under review. The global devastation caused by COVID-19
cannot be over-emphasised. Our thoughts and prayers remain with
those who have lost loved ones during this time.

The COVID pandemic certainly disrupted the very nature of how
we live, work and connect with those around us and with the wider
world. As we move forward, we see glimmers of how society is finding
opportunities to not just recover, but also to transform and become
more agile.

THE FIFTH TERM COUNCIL 2018 - 2022

Let me start by acknowledging my fellow SACQSP Council Members
for their commitment and dedication since we began this journey in
2018. As the outgoing Council, we are confident that the new Council
for the period 2022 to 2026 will take our profession to greater heights.

REGISTRATION

The registration department has successfully managed to increase
their numbers on an annual basis. According to the statutory register,
the registration of both candidates and professional quantity surveyors
has grown during the fifth term.

Our statistics from 202 1-2022 reflect a considerable increase of new
registrations for the financial year ending 2022.

There were 4719 registered professionals on the SACQSP register at
the end of 2021/2022 financial year.

We have also undertaken several campaigns nationwide at universities
and professional offices to explain the route to registration and
encouraging compliance with the Quantity Surveying Act of 2000.

The registration department conducted two APC workshops virtually
for both APC paper and interview assessments. We received positive
response from the attendees and have successfully increased
the number of new APC assessors for both APC interviews and
assessments.

continued overleaf...



FOREWORD BY THE PRESIDENT
CONTINUED

CODE OF CONDUCT

The Disciplinary department successfully achieved the sitting of the SACQSP Disciplinary Tribunal after
an absence of over ten years. The tribunal successfully heard and ruled on eight matters in the reporting
period. Very crucial lessons were learnt from the initial sittings and the department will continue to apply
these lessons in future to ensure a seamless and efficient tribunal process from the point of inception,
when a complaint is lodged up until the conclusion of a matter at a disciplinary tribunal hearing. We are
grateful to the investigative committee and the members of the disciplinary tribunal for their dedication
and service to the profession.

ACCREDITATION VISITS

During the past financial year, the SACQSP successfully undertook all accreditation visits as per the APP.
The commitment levels of the accreditation panels involved is greatly appreciated. The Council expresses
its gratitude to the panels for making the time and sharing their expertise to assess the quality of quantity
surveying education.

RESEARCH CONFERENCE

For the first time, the 2021 SACQSP international research conference was held virtually. The conference
was hosted by the Nelson Mandela University (NMU) in conjunction with the SACQSP and the theme
was “The Quantity Surveying Profession: No more business as usual”. The research conference was able
to bring together both leading academics and researchers who exchanged and shared experiences and
research results on quantity surveying topics and themes. These also included discussions on the most
recent innovations, trends as well as challenges and solutions adopted in the fields of quantity surveying.
The conference was a success and a milestone to be proud of as we look forward to the upcoming
research conference.

UNQUALIFIED AUDIT

We are again proud to have received an unqualified audit where there were no material findings of non-
compliance in terms of legislative requirements. This indicates the Council's commitment to corporate
governance and accountability.

PROFESSIONAL FEES GUIDELINE AND IDoW

We have embarked on a process of trying to finalize the new Fees Guideline and the Identification of Work.
This is a challenging and time consuming task which is ongoing with the Competitions Commission and
facilitated by the Council for the Built Environment (CBE).

In closing, | wish to acknowledge and thank the Council staff, often under very trying and stressful
circumstances. Their hard work and commitment to support our profession is greatly appreciated.

| trust that you will all stay safe, stay healthy and stay positive.

Best wishes and take care,

P, bt

Dr Deen Letchmiah
SACQSP PRESIDENT




ACTING REGISTRAR'S OVERVIEW

It is an honour for me to have the opportunity to report back to the
profession and stakeholders on the work we have carried out in the
financial year of 2021/2022.

During the 2021/2022 financial year, SACQSP received revenue
of R12 920 525. Our revenue is steadily growing and we thank all
registered persons for their annual subscriptions. The Council received
an unqualified audit report from the auditors, this a testament of our
commitment to clean governance.

As we bid farewell to our 5th Term Council, | thank them for their
unwavering and splendid efforts in leading and supporting SACQSP.
| also extend my sincere gratitude to the President for his passion and
commitment to the quantity surveying profession.

Registration has increased, which shows a positive move towards
growing the quantity surveying profession. Our statistics from 2021-
2022 reflect a considerable increase in new registrations for the
financial year ending 2022.

All registered persons are required to comply with the Code of Conduct.
We sadly note that the majority of breaches to the code of conduct have
been Candidate Quantity Surveyors illegally undertaking Professional
Quantity Surveying roles in projects. This behaviour will not be
tolerated, as such; we have referred these matters to Tribunals. This
disciplinary process plays a crucial role in maintaining the integrity and
professionalism of the profession and protecting the public interest.

In conclusion, we extend our sincere gratitude to the Minister of Public
Works; the Council for the Built Environment; Voluntary Associations
and Registered Persons.

Thank you to the President and Council members for their guidance and
support. A special thank you to the Council staff for their contribution
towards the delivery of SACQSP’s mandate.

Ms Onwaba Tselane
ACTING REGISTRAR




STATEMENT OF RESPONSIBILITY AND
CONFIRMATION OF ACCURACY

To the best of my knowledge and belief, I confirm the following:

All information and amounts disclosed in the annual report are consistent with the annual financial
statements audited by Khothi Accountants & Auditors, External Auditors.

The annual report is complete, accurate and is free of material omissions.

The annual report has been prepared in all material instances in accordance with the annual report
guidelines as contemplated in the King IV report.

The Annual Financial Statements (Section 05) have been prepared in accordance with international
financial reporting standards.

The Council is responsible for the preparation of the Annual Financial Statements and for the judgements
made in this information.

The Council is responsible for establishing and implementing a system of internal control designed to
provide reasonable assurance as to the integrity and reliability of the performance information, the human
resource information and the Annual Financial Statements.

The External Auditors are engaged to express an independent opinion on the Annual Financial Statements.

In our opinion, the Annual Report fairly reflects the operations, the performance information, the human
resources information and the financial affairs of the South African Council of the Quantity Surveying
Profession (SACQSP) for the financial year ended March 2022.

Yours faithfully

P, AGbtnocd

Acting SACQSP Registrar SACQSP President
Ms Onwaba Tselane Dr Deen Letchmiah




VISION
MISSON
VALUES

To ensure that the
Council fuffils its mandate in
developing and maintaining
standards, in the achievement
of excellence and integrity in
the enhancement of the status
of the Quantity Surveying
Profession, and the protection
of the public within an
evolving environment

To facilitate world class
professional practice in
Quantity Surveying that
is in the forefront of the
development
of the built
environment

INTEGRITY
Honesty and ethical behaviour

EXCELLENCE
Highest standards, quality of service, and
enforcement of best practice

PROFESSIONALISM
Commitment to quality service, social responsibility and
accountability

INNOVATION

Development and maintenance of best practice, adapting
to and initiating change and being leaders in the field in
adapting to technology changes

RESPECT
Demonstrate respect through responsiveness, fairness,
respect for other professionals and transparency.

TRANSFORMATION
Changing how we do business for efficient

and effective service delivery for all
stakeholders



LEGISLATIVE AND OTHER MANDATES

A I

CONSTITUTIONAL MANDATE

Section 22 of the Constitution of the Republic of South Africa (Act No. 108 of 1996) provides
that “every citizen has a right to choose their trade, occupation and profession freely”. This
section gives the basis for the existence of The South African Council for the Quantity Surveying
Profession (SACQSP) through Act No. 49 of 2000.

LEGISLATIVE REVISIONS

No legislative revisions have been made to date; however the Department of Public Works
and Infrastructure has solicited comments and inputs on policy and proposed amendments to
the statutory regulatory framework of the six (6) Councils of the Built Environment Professions
(CBEPs) from the industry.

LEGISLATIVE MANDATE

The Council's statutory mandate is described throughout the text of Act 49/2000, detailed in
the following Sections:

* Accreditation of programmes offered by educational institutions, leading to the awarding of
Quantity surveying qualifications (Section 13)

« Legislation [Sections 14 (general), 15 (financial), 16 (reporting), 17 (appointment of com-
mittees) and 36 (rules)]

+ Registration of persons (Sections 11, 18, 19, 20, 21, 22, 23, 24 and 37)
+ Recognition of voluntary associations (Sections 14.(d) and 25)

« |dentification of work to be performed by persons registered in terms of Act 49/2000
(Section 26)

+ Discipline (Sections 27, 28, 29, 30, 31, 32, 33 and 41) fees (Section 34)

+ The execution of this mandate is evident in the operation of the Registrar's office, output of
the Council, unprecedented increase of Candidates from Black communities resident in all
nine Provinces, and high volume of productivity of its various working Committees:

«  Executive
«  Finance and Resources
«  Education, Standards & Research (with sub-committees)

«  Registration Committee, with SACQSP-appointed Assessors of Professional Competence
and members of Interview Panels

+  Investigation/Disciplinary

+  Professional Fees




ORGANISATIONAL STRUCTURE
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ORGANISATIONAL STRUCTURE
CONTINUED

Unless otherwise stated the 2018 — 2022 Council was appointed for a four year period com-
mencing 28 January 2018. The official election of the office bearers was held at the inaugural
Council meeting held on 18 April 2018 at the Premier Hotel in Midrand.

PRESIDENT DR D LETCHMIAH
VICE-PRESIDENT MS O TSELANE

MEMBERS DR L MATSHIDZE
MR P KOTZE
MR V NGWENYA
MR G MEYER
MR M MEIRING

MR N BALOYI
MR Q MBATHA
MS N QINA

MS P DIFETO

MS L NCALANE

MS V MJANDANA
PROF N HARINARAIN
MS N MONGANE

RESIGNED MEMBERS  MS E HEFER
MS M MOSING




Back row (left to right)
Ms E Hefer, Ms L Ncalane, Mr N Baloyi, Mr M Meiring, Dr L Matshidze, Prof N Harinarain, Ms V Mjandana, Mr V Ngwenya.

Front row (left to right)
Ms N Qina, Mr Q Mbatha, Ms P More (Registrar), Dr D Letchmiah (President), Ms O Tselane (Vice President),
Mr G Meyer, Ms P Difeto.

Absent
Mr P Kotze, Ms N Mongane.

Resignation
Ms E Hefer, Ms M Mosing.




FINANCE MANAGER REGISTRATION MANAGER EDUCATION OFFICER




ORGANISATIONAL STRUCTURE
CONTINUED

The staff members in the SACQSP's office responsible for management, administration and execution
of the Council's day-to-day operations and implementation of SACQSP Policies relative to its statutory,

mandated roles and functions, are:

ACTING REGISTRAR

BLACK FEMALE

MS ONWABA TSELANE

DISCIPLINARY OFFICER

BLACK FEMALE

MS SAKHILE NKOSI

REGISTRATION MANAGER

WHITE FEMALE

MS LESLEY BERGSTROM

EDUCATION OFFICER BLACK MALE MR OSCAR NKOSI
FINANCE ASSISTANT BLACK MALE MR HIGHLANDS MHAKO
REGISTRATION ASSISTANT BLACK FEMALE MS ITUMELENG MOKOENA

INVOICE CLERK

BLACK FEMALE

MS GUGULETHU MAHLANGU

CAPTURE CLERK

BLACK FEMALE

MS MIRRIAM CHONGO

FINANCE ADMINISTRATOR

BLACK MALE

MR PRINCE MATHIKGE

DEBTORS CLERK

BLACK FEMALE

MS MARGARET MASHELE

RECEPTIONIST

BLACK FEMALE

MS BOITUMELO KOLA

HOUSEKEEPING

BLACK FEMALE

MS LANGELIHLE MNTAMBO




Back row (left to right)
Mr Highlands Mhako,; Ms Sakhile Nkosi; Ms Margaret Mashele; Ms Langelihle Mntambo, Ms Gugulethu Mahlangu;,

Mr Oscar Nkosi.

Front row (left to right)
Ms Boitumelo Kola; Ms Mirriam Chongo,; Ms Onwaba Tselane; Ms ltumeleng Mokoena,; Mr Prince Mathikge.
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SITUATIONAL ANALYSIS AND
PERFORMANCE INFORMATION

The various Council appointed Committees each deal with the specific matters under its jurisdiction. The
activities and performance of each Committee is covered under the Committee reports on the following

pages:

31  INSTITUTIONAL HEAD OF DEPARTMENT COMMITTEE

33  REGISTRATION COMMITTEE

36  EXECUTIVE COMMITTEE

38 FINANCE AND RESOURCES COMMITTEE

40 FEES COMMITTEE

41  INVESTIGATION COMMITTEE

44  EDUCATION / STANDARDS / RESEARCH COMMITTEE
47 EDUCATION SUB-COMMITTEE

48 STANDARDS SUB-COMMITTEE
49  RESEARCH SUB-COMMITTEE

50 CPD SUB-COMMITTEE

60 HUMAN RESOURCES COMMITTEE
62  IDENTIFICATION OF WORK COMMITTEE
63  PUBLICITY COMMITTEE




.

REVENUE COLLECTION

The Council derives its revenue mainly from Annual registration fees, which amounted to R10 332 851.00
for the year ending 31 March 2022 (an increase in collection from R9 920 874.00 in the previous year).

Revenue is also derived from APC Interviews, Accreditation, PSM Modules, PSM Exams and penalties which
amounted to R1 971 370.00 for the current year.

The specific breakdown is available in the financial section of this report on pages 83 to 101.




The interest received for the year ending 31 March 2022 was R667 402.00 (which is a increase from
R665 126.00 received in the previous year).

The information is available in the financial section of this report on pages 83 to 101.
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S 2

SACQSP PURPOSE AND FUNCTION

STATUTORY POWERS OF COUNCIL IN TERMS OF THE ACT

ADMINISTRATIVE POWERS OF THE COUNCIL

The Council may:

a. determine the remuneration and allowances payable to its members or the members of any committee of the
Council after consultation with the CBE;

b. arrange for the payment of pension and other benefits to any staff of the Council or the registrar and to his or her
dependants on the termination of the service of that staff member or the registrar;

c. determine where its head office must be situated:;

d. determine the manner in which meetings of the Council or any committee of the Council must be convened, the
procedure and quorum at such meetings and the manner in which the minutes of such meetings must be kept;
and

e. print, circulate, sell and administer the publication of, and generally take any steps necessary to publish, any publi-
cation relating to the quantity surveying profession and related matters.

POWERS OF COUNCIL WITH REGARD TO REGISTRATION

The Council may, subject to this Act:
a. consider and decide on any application for registration;
b. prescribe the period of validity of the registration of a registered person;
c. keep a register of registered persons and decide on:
i. the form of certificates and the register to be kept;
ii. the maintenance of the register or issuing of certificates; and
iii. the reviewing of the register and the manner in which alterations thereto may be effected.

POWERS OF COUNCIL WITH REGARD TO FEES AND CHARGES

The Council may, with regard to fees and charges, which are payable to the Council, determine:

o

application fees;

registration fees;

annual fees, or portion thereof, in respect of a part of a year;
the date on which any fee or charge is payable;

® a0

the fees, or portion thereof, payable in respect of any examination referred to in section 19, conducted by or on
behalf of the Council;

any charge payable for the purposes of the education fund referred to in section 15(5);

—

g fees payable for a service referred to in section 14;

continued overleaf. ..




il

SACQSP PURPOSE AND FUNCTION
CONTINUED

h. the fees payable for an appeal in terms of section 24(1); or
.. any other fee or charge it considers necessary.

The Council may grant exemption from payment of application fees, registration fees, annual fees, charges, or a por-
tion thereof referred to sub section 1.

POWERS OF COUNCIL WITH REGARD TO EDUCATION IN QUANTITY SURVEYING

The Council may:

a. subject to sections 5 and 7 of the Higher Education Act, 1997 (Act No. 101 of 1997), conduct accreditation visits
to any educational institution which has a department, school or faculty of quantity surveying, but must conduct at
least one such visit during its term of office. If the Council does not conduct an accreditation visit within that term
of office, it must notify the Minister accordingly and provide him or her with reasons for the failure to do so;

b. either conditionally or unconditionally grant, refuse or withdraw accreditation with regard to all educational institu-
tions and its educational programmes with regard to quantity surveying;

c. consult with the Council on Higher Education established in terms of the Higher Education Act, 1997, regarding
matters relevant to education in quantity surveying;
d. consult with the South African Qualifications Authority established by the South African Qualifications Authority

Act, 1995 (Act No. 58 of 1995), or any body established by it and the voluntary associations, to determine com-
petency standards for the purpose of registration;

e. establish mechanisms for registered persons to gain recognition of their qualifications and professional status in
other countries;

f. liaise with the relevant National Standards Body established in terms of Chapter 3 of the regulations under the
South African Qualifications Authority Act, 1995, with a view to the establishment of a standards generating body
in terms of those regulations;

g. recognise or withdraw the recognition of any examination contemplated in section 19;

h. enter into an agreement with any person or body of persons, within or outside the Republic, with regard to the
recognition of any examination or qualification for the purposes of this Act;

i. give advice or render assistance to any educational institution, voluntary association or examining body with
regard to educational facilities for and the training and education of registered persons and prospective registered
persons;

j. conduct any examination for the purposes of section 19; and

k. determine, after consultation with the voluntary associations and registered persons, conditions relating to and the
nature and extent of continuing education and training.

continued overleaf...
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SACQSP PURPOSE AND FUNCTION
CONTINUED

GENERAL POWERS OF COUNCIL

The Council may, in addition to other powers in this Act:

a. acquire, hire, maintain, let, sell or otherwise dispose of movable or immovable property for the effective perfor-
mance and exercise of its functions, duties or powers;

b. decide upon the manner in which contracts must be entered into on behalf of the Council;

c. perform any service within its competence if it is requested by any person or body of persons, including the State;

d. determine, subject to section 25, the requirements with which a voluntary association must comply to qualify for
recognition by the Council;

e. advise the Minister, any other Minister or the CBE on any matter relating to the quantity surveying profession;
f. encourage and itself undertake research into matters relating to the quantity surveying profession;

g. take any steps it considers necessary for the protection of the public in their dealings with registered persons, for
the maintenance of the integrity, and the enhancement of the status of the quantity surveying profession;

h. take any steps it considers necessary for the improvement of the standards of services rendered by registered
persons; and

i. take any measures it considers necessary for the proper performance and exercise of its functions, duties or
powers or to achieve the objectives of this Act.
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CORPORATE GOVERNANCE REPORT

INTRODUCTION

The SACQSP consists of a non-executive Council which serves as the organisation’s accounting authority. The account-
ing authority reports to the CBE / Minister of Public Works, as the Executive Authority.

THE COMPOSITION OF THE COUNCIL

In terms of the SACQSP Act, 2000 (Act 49 of 2000), the Council consists of 17 members appointed by the Minister
of Public Works. The term of office of the Council members is four years and they are eligible for reappointment for
a single additional term.
The Council must be made up of the following members, taking into account, among other things, the principles of
transparency and representivity:
a. nine registered persons, excluding candidates of whom at least three must actively practise in the quantity
surveying profession —
(i) who must be nominated by the voluntary associations and any registered person; and
(i) who must represent the categories of registered persons contemplated in section 18, in the prescribed manner;
b. two professionals, who are professors or lecturers in quantity surveying at an accredited educational institution
nominated by the educational institutions, voluntary associations or registered persons;
c. three professionals in the service of the State nominated by any state owned enterprise, of whom at least one
must be nominated by the department; and
d. three members of the public nominated through an open process of public participation.
A maximum of a third of the members of the South African Council for Quantity Surveyors, established in terms of
the Quantity Surveyors' Act, 1970 (Act No. 36 of 1970), who are nominated by that Council bearing in mind the
composition of the Council determined in subsection (1), remain in office for the first term of the Council.

FUNCTIONS OF THE COUNCIL

The Council has powers to perform a variety of functions, such as:

+ Setting and auditing of academic standards for purposes of registration through a process of accreditation of
quantity surveying programmes at universities and universities of technology

+ Setting and auditing of professional development standards through the provision of guidelines which set out
post-qualification requirements for registration in the categories of registration

+  Prescribing requirements for Continuing Professional Development and determining the period within which
registered persons must apply for renewal of their registrations

+  Prescribing a Code of Conduct and Codes of Practice, and enforcing such conduct through an Investigating
Committee and a Disciplinary Tribunal

+ Identification of work of a quantity surveying nature that should be reserved for registered persons by the CBE,
after consultation with the Competition Board

+ Advising the CBE and Minister of Public Works on matters relating to the quantity surveying profession and
cognate matters

+ Recognition of professional associations

+ Publication of a guideline tariff of fees for consulting work, in consultation with government, the profession and
industry

continued overleaf. ..
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CORPORATE GOVERNANCE REPORT
CONTINUED

COMMITTEES

The Council appoints an Executive Committee (EXCO) that has defined powers to act between Council meetings.
The Chairpersons of eight High Impact committees serve on the Executive Committee, while the Vice-Chairpersons
of these High Impact committees serve as alternate EXCO members. The Council is given the authority to appoint
committees to advise it on any matters under its jurisdiction. The Council appointed the following committees to
support the SACQSP mandate: Finance Committee (FINCOM); Education, Standards and Research Committee (ESR);
Registration Committee (REGCOM), Fees Committee (FEECOM), Investigation Committee (IC), Human Resources
Committee (HRC), SACQSP Annual Research Conference Local Organising Committee (LOC) and Continuous
Development Programmes Committee (CPD). Two additional committees were appointed during the current year:
Audit Committee (AUDCOM) and Publicity Committee (PUBCOM).

EXECUTIVE COMMITTEE (EXCO)

The Council appoints an Executive Committee (EXCO) that has defined powers to act between Council
meetings. The Chairpersons of eight High Impact committees serve on the Executive Committee, while the
Vice-Chairpersons of these High Impact committees serve as alternate EXCO members. The Council is given
the authority to appoint committees to advise it on any matters under its jurisdiction.

FINANCE COMMITTEE

This committee comprises of seven members of the Council. The purpose of the committee is to review
the SACQSP's investment, budgets, and finances, thereafter make the necessary recommendations for the
Council's approval.

EDUCATION, STANDARD AND RESEARCH COMMITTEE

This committee comprises five members of the Council. The purpose of the committee is to monitor the
research, standards and policy functions, as well as skills development within the BE.

REGISTRATION COMMITTEE

This Committee oversees the registration work of SACQSP in as far as the following are concerned: Consider
and make recommendations to the Council on minimum criteria and procedures for the registration or
provisional registration of Quantity Surveyors. It also considers and makes recommendations to the Council
on any application for registration or provisional registration and recommends the period of validity of the
registration of an educator to the Council.

HUMAN RESOURCES COMMITTEE

This committee comprises of five members of the Council and the Registrar. The committee established
performance appraisal methodology commencing with the Registrar and expanding it to all staff going forward.
Finally the committee was tasked with reviewing annual salary adjustment in line with industry norms and
within pre-set budgetary allowances.

continued overleaf...
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CORPORATE GOVERNANCE REPORT
CONTINUED

ANNUAL RESEARCH CONFERENCE LOCAL ORGANISING COMMITTEE

There are various key roles for this Committee. The Chairperson is appointed by Council. Its purpose is often
responsible for selecting the Annual Research conference location. The SACQSP Annual Conference LOC
has to ensure that a well-balanced, high-quality program is organized and presented at the conference. The
Committee handles the Call for Papers through the selection and review of every paper. It also assists in the
scheduling of session rooms and helping with local arrangements for the program.

CPD COMMITTEE

The Committee promotes, develop and maintain the image of the SACQSP. It advises the Council on matters
relating to the education and training of Quantity Surveyors. It is tasked with research and development of a
professional development policy and must promote in-service training of all Quantity Surveyors. It may also
recommend and develop resource materials to initiate and run training programmes, workshops, seminars and
short programmes that are designed to enhance the profession.

FEES COMMITTEE

As per Section 34(2) of Act 49 of 2000

The Council must annually after consultation with the voluntary association representatives of service providers
and clients in the public and private sector, determine guideline professional fees and publish those fees in
the government Gazette.

INVESTIGATION COMMITTEE

When complaints of improper conduct are lodged against registered persons, or incidents regarding QS
related activities that may indicate improper conduct by registered persons are investigated. The Investigation
Committee of the SACQSP manages these investigations. The main function of the Investigation Committee is
to obtain evidence to determine whether a registered person may be charged. This Committee mainly deals
with investigating of complaints and subsequent action against the registered person involved is focused on
the enhancement of public safety, safeguarding the image of the profession and maintaining professional
standards.

IDENTIFICATION OF WORK COMMITTEE

As per Section 26 of Act 49 of 2000

The Committee is appointed to identify the type of quantity surveying work which may be performed by
persons registered in any of the categories referred to in section 18 including work which may fall within the
scope of any other profession regulated by the professions’ Acts referred to in the Built Environment Act, 2000.

COUNCIL MEMBER REMUNERATION

As per the Council Nominations rules gazetted 12th July 2013, the service as a member of the SACQSP is a voluntary
contribution of valuable time and wisdom to the Quantity Surveying Profession of the South African society.

Council Members are reimbursed for using their vehicles to attend meetings and for disbursements only. No
honorarium was paid out during 2021/2022.
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MEETING ATTENDANCE (CO-OPTED MEMBERS): 1 APRIL 2021 - 31 MARCH 2022
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COMMITTEE REPORTS

INSTITUTIONAL HEAD OF DEPARTMENT COMMITTEE

Refer to the Quantity Surveying Programme Accreditation section in the MEMBERSHIP
ESR Committee report on page 44 for information regarding the activities

that took place during the year 2021/2022. CAPE PENINSULA UNIVERSITY

OF TECHNOLOGY

CPUT
TERMS OF REFERENCE
CENTRAL UNIVERSITY OF

1. Assist with the review of the professional skills modules TEC(':"U'\_II_OLOGY

DURBAN UNIVERSITY OF
3. Host the QS research conferences TECHNOLOGY
DUT

. L MANGOSUTHU UNIVERSITY
5. Promote learning within QS students and employers OF TECHNOLOGY

MUT

NELSON MANDELA UNIVERSITY
continued overleaf... NMU

TSHWANE UNIVERSITY OF
TECHNOLOGY
TUT

UNIVERSITY OF CAPE TOWN
ucr

UNIVERSITY OF THE FREE STATE
UFS

2. Encourage research work within the industry

4. Promote Research Masters degrees

6. Ensure quality education

UNIVERSITY OF
JOHANNESBURG
uJ

UNIVERSITY OF
KWAZULU NATAL
UKZN

UNIVERSITY OF PRETORIA
V]

UNIVERSITY OF THE
WITWATERSRAND
WITS

WALTER SISULU UNIVERSITY
Wsu




COMMITTEE REPORTS
CONTINUED

INSTITUTIONAL HEAD OF DEPARTMENT COMMITTEE

MEETINGS
DATE IN ATTENDANCE UNIVERSITY ~ APOLOGIES ~ NON ATTENDANCE
15 June 2021 PROF F EMUZE cut

MR N ANSARY TUT

PROF B ZULCH up

MR R CUMBERLEGE NMU

MR W DRAAI NMU

PROF R NDIHOKUBWAYO Wsu
MR S DWYILI Wwsu

MS T STRINGER CPUT

PROF K KAJIMO-SHAKANTU  UFS

PROF A AIYETAN DUT
DR S RAMABODU uJ
PROF S LARYEA WITS

MS K LE JEUNE UcT




COMMITTEE REPORTS
CONTINUED

REGISTRATION COMMITTEE

We have now reached the end of our term as the fifth South African Council
for the Quantity Surveying Profession (SACQSP) Council (2018-2022).
Over the past years, we have enjoyed a pleasant and fruitful working
relationship with fellow committee members. Our committee’s mandate
within the council is that of developing guidelines and policies for those
seeking registration with the council.

In our last reporting period, there were debates on additional categories
and routes towards professional registration. We can report that the council
is currently busy with procurement processes for service providers who will
assist with this process. We are anticipating receiving the final report during
the year 2022/23. As of the end of 2019, the Royal Institution of Chartered
Surveyors (RICS) reciprocal agreement has been in doubt. However, we
can now report that a revised agreement was signed during the last quarter
of 2021/22.

The COVID-19 pandemic had an impact on how the Assessment of
Professional Competencies (APC) were conducted during the reporting
period. This resulted in some challenges. The committee received reports
of the unbecoming behaviour of some of our candidates wherein they
recorded APC meetings and shared this content among themselves. The
Committee frowns upon such behaviour and will discourage anyone who
has engaged in these activities. Candidates are made aware that this
conduct is in contravention of the council's Code of Conduct. Those who
are found to have violated the Code of Conduct will face sanction.

Council is faced with an increasing number of registered persons who
are not compliant with Continuous Professional Development (CPD) and
payment of fees. Registrants are responsible for keeping their CPD up-to-
date and for paying their annual fees, so as to avoid being struck off. There
has been a request from senior citizens conducting limited professional
work to receive a rebate on annual fees and CPD. In our last reporting,
the registration policy was under review, however, we can report that this
process is now complete. The policy has been reviewed and updated; it
is currently going through a stakeholder's consultative process and will be
approved by the council during 2022/23.

COVID-19 had an impact on the economy and it arrived at a time when
the economy was already not in stellar shape. The impact is visible across
the country, including cancellation or delay of infrastructure projects and
job losses. Those who exit the profession or migrate elsewhere sometimes
leave us with a registered person who is yet to pay fees. There is also an

continued overleaf. ..

MEMBERSHIP

DR L MATSHIDZE
Chairperson

MS V MJANDANA
Council Member

MR V NGWENYA
Council Member

MS L NCALANE
Council Member

MR P KOTZE
Council Member

MR I MOSS
Co-opted Member

PROF H CRUYWAGEN
Co-opted Member

MS P MORE
Ex Officio

MS L BERGSTROM
Ex Officio




COMMITTEE REPORTS
CONTINUED

REGISTRATION COMMITTEE

increase in resignations and strikes. While Quantity Surveyors face many
challenges, we are resilient individuals who will emerge stronger and
victorious in the end.

Finally, | would like to take this opportunity to appreciate the resilience,
strength and fortitude of my fellow committee members, the president
of the council, the council, the registrar, the registration manager, and her
supporting staff, during 2021/22.

TERMS OF REFERENCE

1.

Develop Registration policy for the control for the Registration of PrQS

2.

Determine competency / logbook standards

3.

Establish mechanism for professionals to gain recognition in other
countries

Publish a list of accredited programmes

Develop Routes for Registration

Develop and prescribe RPL

Develop an APC interview policy (Oral)

Ensure inclusion of new tier in registration policy

4
5
6
7.
8
9

Review registration guidelines

10.

Promulgate the Registration Policy

1.

Assessment of non-standard qualifications of applicants for registration

12.

Formulate an APC interview guidelines

13.

Compile an APC submission and oral assessor training manual

14.

Constitute and train Assessors for APC submission assessments

15.

Establish a National body of accredited APC assessors

16.

Annual review of APC methodology

17.

Conclude RICS Mutual Recognition of Professional Competence

18.

Initiate International contacts with other bodies

19.

Establish Registration appeals committee

continued overleaf. ..




COMMITTEE REPORTS
CONTINUED

REGISTRATION COMMITTEE

MEETINGS

DATE IN ATTENDANCE APOLOGIES NON ATTENDANCE
28 July 2021 DR L MATSHIDZE

MR P KOTZE

MR V NGWENYA

MS V MJANDANA

MR | MOSS

PROF H CRUYWAGEN

MS L NGCOBO

28 October 2021 DR L MATSHIDZE MR I MOSS

MS L NGCOBO PROF H CRUYWAGEN

MR P KOTZE
MS V MJANDANA

MR V NGWENYA

19 January 2022 DR L MATSHIDZE PROF H CRUYWAGEN
MS L NGCOBO

MS V MJANDANA

MR P KOTZE

MR V NGWENYA
MR I MOSS




COMMITTEE REPORTS
CONTINUED

EXECUTIVE COMMITTEE

Refer to individual appointed portfolio committee reports for information
regarding the activities that took place during the year 2021/2022.

TERMS OF REFERENCE

MEMBERSHIP

DR D LETCHMIAH
Chairperson

1.

To give support to the administration and the daily activities of the
Council by approving recommendations that need urgent attention

MS O TSELANE
Council Member

MR N BALOYI
2. To ensure that Council resolutions are carried out Council Member
3. To consider any matter delegated to it by the Council in terms of any MR Q MBATHA
law and statutes of the Country and accordingly advise the Council Council Member
4. To monitor implementation of Council Policies MR G MEYER
: — Council Member
5. Recommend enhancement and improvement of the objectives and
values of the Council and ensure the value system is established DR L MATSHIDZE
and appropriately communicated Council Member
6. Ensure that corporate values are preserved MS P DIFETO
Council Member
7. Develop recommendations for the strategic planning
PROF N HARINARAIN
8. To report at all Council Meetings on the activities of the Council Council Member
9. Review and approve remuneration policies and practices in general, MS P MORE
including incentive schemes for staff Ex Officio
10. Consider and approve recommendations from the Finance MS L LE GRANGE
Committee regarding acquisition and capital expenditure Ex Officio

continued overleaf...




COMMITTEE REPORTS
CONTINUED

EXECUTIVE COMMITTEE

MEETINGS

DATE IN ATTENDANCE APOLOGIES NON ATTENDANCE
18 August 2021 DR D LETCHMIAH MR Q MBATHA

MS O TSELANE

DR L MATSHIDZE

MR G MEYER
PROF N HARINARAIN
MS P DIFETO

MR N BALOYI
4 November 2021 MR Q MBATHA DR D LETCHMIAH
MS O TSELANE PROF N HARINARAIN

DR L MATSHIDZE

MR G MEYER
MS P DIFETO
MR N BALOYI

24 February 2022 DR D LETCHMIAH MR G MEYER
MR Q MBATHA
MS O TSELANE

DR L MATSHIDZE

PROF N HARINARAIN
MR N BALOYI
MS P DIFETO




COMMITTEE REPORTS
CONTINUED

FINANCE & RESOURCES COMMITTEE

Refer to the Council Report in the Financials, Section 5 of this Annual MEMBERSHIP
Report on pages 85 and 86.
MR G MEYER
Chairperson
TERMS OF REFERENCE ¢
MR Q MBATHA
1. Develop policy for the control for the financial affairs of the Council Council Member
2. Ensure reliability and integrity of financial and operations information DR D LETCHMIAH
and safeguarding of Council assets Council Member
3. Ensure and manage management accounts MS N QINA

Council Member

MS O TSELANE
5. Ensure identification, collection, recording and safeguarding of all Council Member
revenue for the Council

4. Prepare and recommend annual budgets

MS P MORE

6. Appoint external auditors on an annual basis Ex Officio
7. Evaluate performance of external auditor with regard to compliance MS L LE GRANGE

with its mandate as approved by the Committee Ex Officio

8. Review effectiveness of internal controls systems

9. Review significant matters emanating from the audit function and
adequacy of corrective action taken in response thereto

10. Consider and review expenditure exceeding R500 000

11. Review interim and annual financial statements

continued overleaf...




COMMITTEE REPORTS
CONTINUED

FINANCE & RESOURCES COMMITTEE

MEETINGS
DATE IN ATTENDANCE APOLOGIES NON ATTENDANCE
18 August 2021 MR G MEYER DR D LETCHMIAH
MS N QINA MR Q MBATHA
MS O TSELANE
4 November 2021 MR G MEYER
MR Q MBATHA
MS N QINA
MS O TSELANE

DR D LETCHMIAH

24 February 2022

MR G MEYER

DR D LETCHMIAH

MR Q MBATHA

MS N QINA

MS O TSELANE




COMMITTEE REPORTS
CONTINUED

FEES COMMITTEE

TERMS OF REFERENCE MEMBERSHIP

1. Develop and determine guideline professional fees MR Q MBATHA

: : . : Chairperson
2. Ensure review and gazetting of professional fees on an annual basis
. . MS O TSELANE
3. Develop and recommend the type of work to be identified for the CenElk e
professions and the specified categories
_ _ MR N BALOYI

4. Develop the required competencies per category Coundil Member

5. Develop Scope of Service per category DR D LETCHMIAH

6. Propose fees for registration / annual fee Coumal Wby

. . MS N MONGANE
7. Conduct Roadshows aimed at marketing the category o V[ ——
MS P MORE
Ex Officio
MEETINGS
DATE IN ATTENDANCE APOLOGIES NON ATTENDANCE
10 November 2021 MR Q MBATHA DR D LETCHMIAH
MR N BALOYI MS O TSELANE
MS N MONGANE

3 February 2022 MR Q MBATHA MS O TSELANE

DR D LETCHMIAH

MR N BALOYI
MS N MONGANE




COMMITTEE REPORTS
CONTINUED

INVESTIGATION COMMITTEE

The official term of this Investigative Committee has come to an end, with
it, many tangible achievements have been recorded in terms of the goals
that the Committee had set out to accomplish, at least for the past period.
Whilst it had officially ended, it was necessary for the Committee to extend
its term, in its current composition, until engagement with the Ministry of
Public Works had reached some finality. This was to ensure that details of
the new Council had been pronounced and a formal handover process is
in place for continuity on matters that still require finalising.

Among the many things that occupied the term of office for this Committee
were some recurring matters that continue to take centre stage. These
relate to transgression/s in our candidate’s conduct. Two prominent
transgressions notable from the period under review have been; firstly
candidates that purport to be practising as professionally registered Quantity
Surveyors, running ghost offices across the country and the second being
the malpractice/s encountered during the writing of the PSM examinations.
These two transgressions were found to represent the most hideous conduct
by our candidates. It is deemed to be unethical and morally unacceptable
conduct from members who are meant to uphold an unashamedly ethical
professional position, to practise quite the opposite of what has been
trusted to this profession. The committee through the resurgence of its
disciplinary tribunal, has started to address this by sanctioning many of
these matters. This is an act that we envisage will finally correct some of
this repulsive and perpetual behaviour. This is evident from the 8 matters
that sat during the period 2021/22, which have all been resolved.

The incoming committee will have a strengthened work method which will
continue with the support of council, to periodically:

« Refine the professional conduct handbook for the registered persons,
+ Update the Investigative Committee Charter,

+ Align the terms of reference together with the Disciplinary Tribunal,

+ Enforce compliance to the Act and Code of Conduct including all the
set rules and procedures for disciplinary matters whilst maintaining
a transparent appeals process for registered persons.

LESSONS LEARNED

As part of the improvements that the incoming committee will seek
to implement in its work, is the compliance with section 28 of the Act,
wherein the Council is obliged to send an Investigation report to the alleged
transgressor and the tribunal. Previously the Investigative Committee relied

continued overleaf...

MEMBERSHIP

MR Q MBATHA
Chairperson
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Council Member
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MS N QINA
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MS S NKOSI
Ex Officio




COMMITTEE REPORTS
CONTINUED

INVESTIGATION COMMITTEE

on minutes of meetings where resolutions were taken to send the particular
matter to the tribunal for hearing, such resolutions were deemed adequate
submissions, where the committee had not involved an expert for further
investigations. The Investigative Committee is therefore going to correct
this process by developing an Investigative Report template for all matters
that are referred directly to tribunal by the Investigative Committee.

DISCIPLINARY TRIBUNAL APPEALS

Matters currently pending finality are as follows: 2 matters were sent to the
SACQSP Council for appeal, the Council resolved to uphold the decisions
and sanctions imposed by the disciplinary tribunal.

TERMS OF REFERENCE

1. To develop rules and procedures for disciplinary matters

2. To develop, recommend and maintain a code of conduct for
registered persons

3. To ensure alignment of code of conduct with the CBE Framework
and the Act

. Constitute and oversee the activities of the investigating committee

. Develop and recommend a tribunal framework

. Constitute and oversee the activities of the Tribunal Committee

Enforce compliance to the Act

. Enforce compliance to the Code of Professional Conduct

O | 0| |0 | 0| b

. To develop, recommend and maintain an appeals process for
registered persons

continued overleaf. ..




COMMITTEE REPORTS
CONTINUED

INVESTIGATION COMMITTEE

MEETINGS
DATE IN ATTENDANCE APOLOGIES NON ATTENDANCE
11 August 2021 MR Q MBATHA MS N QINA
MR G MEYER
MR P KOTZE
MS N QINA
MR H BOTHA
21 October 2021 MR G MEYER MR Q MBATHA
MS N QINA MR P KOTZE
MR H BOTHA
8 February 2022 MR G MEYER MR Q MBATHA
MS N QINA MR P KOTZE

MR H BOTHA




COMMITTEE REPORTS
CONTINUED

EDUCATION/STANDARDS/RESEARCH COMMITTEE

The mandate of the Education, Standards and Research Committee is
three fold, namely, to conduct the professional skills modules, research
conferences and accredit the relevant programmes at higher education
institutions in South Africa.

PROFESSIONAL SKILLS MODULES

The Council started offering 12 new PSMs in 2021 to candidates
registering for the first time. The old 18 PSMs will be phased out at
the end of 2022. Pre-examination workshops are being conducted for
all PSM modules to assist the Candidates in preparation for the PSM
examinations. The examinations for the Professional Skills Module are
now conducted online.

RESEARCH CONFERENCES

Another purpose of the committee is to monitor the research, standards and
policy functions, as well as skills development within the Built Environment.
The Council successfully held its first virtual conference on 10 November
2021. The virtual conference themed: “No More Business as Usual” was
well received by the quantity surveying community.

QUANTITY SURVEYING PROGRAMME ACCREDITATION

The final mandate of the ESR committee, is to accredit quantity surveying
programmes across the country. The purpose of accreditation is to evaluate
and subsequently, maintain the quality and standard of quantity surveying
programmes offered at public South African higher education providers.
The SACQSP successfully fulfilled its scheduled timetable of accreditation
visits to higher education providers in 2021.

continued overleaf...
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Chairperson
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MR I MOSS
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MS P MORE
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MR O NKOSI
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COMMITTEE REPORTS
CONTINUED

EDUCATION/STANDARDS/RESEARCH COMMITTEE

TERMS OF REFERENCE

1. Critical review of current unit standards

2. Establish guidelines for programme accreditation

W

Determine conditions for conditional accreditation, refusal and
withdrawal of accreditation

Conduct one accreditation visit per Council Term

Enter into Collaboration Agreements / MOU with CHE and CBE

Determine competency standards

Publish a list of recognised RSA accredited programmes

@ Njo| o

Enter into an agreement with any person or body of persons to
recognise any qualification and examination for purposes of
registration (RICS)

9. To update the educational framework and policies on a continual
basis as a way of managing the accreditation needs and general
quality of programmes leading to qualifications that would be
eligible for registration in designated Council categories

10. To recommend to Council accreditation, re-accreditation or refusal /
withdrawal of accreditation for programmes

11. To liaise with SAQA in the development and revision of unit
standards for different qualification levels in the registration
categories of the Council

continued overleaf...
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EDUCATION/STANDARDS/RESEARCH COMMITTEE

MEETINGS

DATE IN ATTENDANCE APOLOGIES NON ATTENDANCE

28 July 2021 PROF N HARINARAIN MS O TSELANE
PROF G CRAFFORD

MR R CUMBERLEGE
MS N MONGANE
MR K TRUSLER

MR I MOSS

28 October 2021 PROF N HARINARAIN MR | MOSS

MS O TSELANE

MS N MONGANE
MR K TRUSLER

PROF G CRAFFORD
MR R CUMBERLEGE

10 February 2022 PROF N HARINARAIN MS O TSELANE

MS N MONGANE
PROF G CRAFFORD

MR K TRUSLER
MR I MOSS
MR R CUMBERLEGE




COMMITTEE REPORTS
CONTINUED

EDUCATION/STANDARDS/RESEARCH COMMITTEE

A

TERMS OF REFERENCE

Professional Skills Module Programme

1. Compile educational material for the 18 Skills Modules

2. Establish internal delivery mechanisms for delivery of the Skills
Modules

3. Established accredited external service providers to train Candidates in
the Skills Modules

4. Establish rules for examination of Skills Modules

5. Conduct examinations of Skills Modules

MEETINGS

No meetings took place during the year under review




COMMITTEE REPORTS
CONTINUED

EDUCATION/STANDARDS/RESEARCH COMMITTEE

N E——

TERMS OF REFERENCE

(Standards Commiittee to liaise with Education Committee)

1. Implementation of Education Policy

2. Implementation of Policy relating to Council Examinations, including:
« Nomination of Examiners and Moderators

+ Review of Examiners’ reports prior to marks being finalised and
published
* Receive and review appeals from Candidates

3. Implementation of Accreditation Policy including:
« Proposal of Accreditation visits in each 5-year cycle
+ Nomination of Review Panels
« Oversight of assessment by Service Providers
« Consideration of reports submitted by Review Panels
+ Recommendations to Council — Accreditation of Service Providers
« Receive and review appeals from Service Providers

MEETINGS

No meetings took place during the year under review




COMMITTEE REPORTS
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EDUCATION/STANDARDS/RESEARCH COMMITTEE

.

After a one year forced break due to the COVID-19 pandemic, the Council
successfully held its first virtual research conference on 10 November
2021. The virtual conference themed: “No More Business as Usual” was
well received by the quantity surveying community.

TERMS OF REFERENCE

1. Undertake or encourage research work in Quantity Surveying - Annual
Research conferences

2. Promote Research Masters degrees

3. Promote learning within employers

MEETINGS

No meetings took place during the year under review




COMMITTEE REPORTS
CONTINUED

EDUCATION/STANDARDS/RESEARCH COMMITTEE

1. Develop and recommend policies and procedures manual to be
prescribed for CPD

Oversee the implementation of CPD
Validate the ASAQS CPD accreditation policy and methodology

Work closely with CPD Service providers

AR R I

To validate courses being offered for CPD in the context of their aims
and learning outcomes

6. To undertake in-depth assessments for purposes of ensuring that
proposed CPD courses meet the needs for professional
development, educational needs and are aligned in all respects to
the Council's CPD Policy Framework

7. To advise Council on matters pertaining to the validation process
and to undertake any other duties relating to CPD activities that may
be required from time to time

8. Review CPD compliance annually

9. Review CPD compliance within the 5-year cycle

No meetings took place during the year under review

continued overleaf. ..
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EDUCATION/STANDARDS/RESEARCH COMMITTEE

The ASAQS accredits both courses and events for periods ranging from a few hours to 3 years. The courses and
events listed below are currently valid. Once the validation period of a course or event has expired, it will be removed
from this list, unless renewed.

The courses and events listed below, have been accredited in accordance with the requirements of the SACQSP CPD
accreditation policy, and are intentionally selected in order to best serve the Continuing Professional Development of
Quantity Surveyors. If you attend these courses you will earn the CPD hours advertised.

The list below does not necessarily include CPD courses and events arranged directly by an ASAQS Chapter. In each
case, you will need to contact the respective Chapter directly to confirm the accreditation status of these CPD courses
or events.

If you have completed a course which does not appear on the list below, and you wish to claim CPD hours, you may
submit your attendance certificate, programme, and details of the course material to EduTech, acting on behalf of the
SACQSP CPD Committee for a decision on the suitability of the course material for accreditation, and the number of
CPD hours to be allocated.

Construction Estimating Alusani Skills & 2 days 13 20/04/05
Training Network® CAT 1
(Pty) Ltd
Practical Application of the JBCC 6.1 2014 CPD Africa 2 days 14
Contract CAT 1 20/07/20
Financial Feasibility Studies ASAQS 1 day 6 20/07/31
CAT 1
Selection & Management of Procurement ASAQS 1 day 6 20/07/31
Strategies CAT 1
Progressing from Candidate to PrQS ASAQS 1 day 6 20/07/31
CAT 1

continued overleaf...
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CONTINUED

EDUCATION/STANDARDS/RESEARCH COMMITTEE

Life Cycle Costing and The Quantity Surveyor
BIM for Quantity Surveyors
Managing Aecom Projects (Map)

Comprehensive Project Management
Programme (CPMP) For Built Environment
Practitioners

Basic Lamp and Light Fitting Selection
Construction Management Online Short
Course

Property Codes Webinar

Negotiation Skills Masterclass Programme
Contract Construction Management
FIDIC 1999

GCC 2015

JBCC 6.1

NEC 4

The Role of the Common Data Environment
in Construction Projects

continued overleaf...

Dr Hoffie Cruywagen
ACE Solutions
Aecom

Enterprizes University of
Pretoria (Pty) Ltd

Radiant Group
University of Cape
Town

SAPOA

SAPOA

VISEX

VISEX

VISEX

VISEX

VISEX

Agile Business
Technology (Pty) Ltd

1/, day
1/, day
2 days

4 days

1/, day
8 weeks
3 hours
2 days
2 days

1 day

1 day

1 day

1 day

1 hour

CAT 1

CAT 1

14
CAT 2

25
CAT 1

35
CAT 1
25
CAT 1
CAT 1

10
CAT 1

14
CAT 1
CAT 1
CAT 1
CAT 1

CAT 1

CAT 1

20/07/31

20/08/21

20/10/31

20/10/31

20/11/30

21/02/20

21/02/27

21/02/27

21/02/28

21/02/28

21/02/28

21/02/28

21/02/28

21/02/28




COMMITTEE REPORTS

CONTINUED

EDUCATION/STANDARDS/RESEARCH COMMITTEE

Managing Health and Safety — Ergonomics

Create, Educate, Innovate & Design
Presentations

Understanding Landscape Costing and
Estimates

1 Day Solar Energy — Advanced

2 Day Solar Energy — Advanced

Solar Energy — Advanced (Digital)

JBCC Suite of Contracts — Edition 6.1

New Engineering Contract

How to Manage Claims Under the JBCC
Suite

Claims and Disputes Arising Under NEC, FIDIC,
GCC & JBCC Contracts

Contract Comparisons Overview: JBCC 6.1,
GCC 2015, FIDIC 2017, NEC 4

Leadership in the 21st Century

Negotiation Excellence

continued overleaf...

ACHASM

Rigi Foam

Cottontree Landscapes

Blackdot Energy

Blackdot Energy

Blackdot Energy

Alusani Skills &
Training Network®

(Pty) Ltd

Alusani Skills &
Training Network®
(Pty) Ltd

Alusani Skills &
Training Network®

(Pty) Ltd
CPD Africa

VISEX

Brough Leadership
Institute (Pty) Ltd

Brough Leadership
Institute (Pty) Ltd

1 hour
1 day
1 hour
1 day
2 days
2 days

2 days

2 days

1 day

2 days
1 day

1 day

1 day

CAT 1
CAT 1
CAT 1
CAT 1

14
CAT 1

14
CAT 1

13
CAT 1

13
CAT 1

6.5
CAT 1

12
CAT 1

CAT 1

CAT 1

CAT 1

21/02/28

21/03/04

21/03/09

21/04/19

21/04/19

21/04/19

21/04/30

21/04/30

21/04/30

21/04/30

21/04/30

21/04/30

21/04/30




COMMITTEE REPORTS

CONTINUED

EDUCATION/STANDARDS/RESEARCH COMMITTEE

Developing your Emotional Intelligence as
A Leader

Implementation of A Quality Management
System

Construction Economics for Quantity
Surveyors

Property Development Programme

FIDIC

Mastering JBCC 6.1, GCC 2015, NEC 3
& FIDIC 1999

Construction Contract Law

C201 — Construction Estimating and
Valuations

C202 — Construction Planning and
Programming

C203 — Project Valuations and Cost Reporting
Understanding Metal Roofing Systems
Advanced Coated Steel Technology for

Roofing and Allied Applications

JBCC Principal Building Agreement 6.2
And Nominated/Selected Subcontract
Agreement 6.2

continued overleaf...

Brough Leadership
Institute (Pty) Ltd

Dennis Stewart

Bureau for Economic
Research

SAPOA

Alusani Skills &
Training Network®

(Pty) Ltd

Chris Roos &
Associates (Pty) Ltd

Alusani Skills &
Training Network®

(Pty) Ltd

Construction Computer

Software (CCS)

Construction Computer

Software (CCS)

Construction Computer

Software (CCS)

Safintra South Africa
(Pty) Ltd

Safal Steel (Pty) Ltd

The Joint Building
Contracts Committee

1 day
1/, day
1/, day
2 weeks

2 days

3 days

2 days

2 days
2 days
2 days
2 hours
1 hour

1 day

CAT 1

CAT 1

3.5
CAT 1

17
CAT 1

13
CAT 1

18
CAT 1

13
CAT 1

14
CAT 1

14
CAT 1

14

CAT 1

CAT 1

CAT 1

CAT 1

21/04/30

21/04/30

21/04/30

21/04/30

21/05/30

21/05/31

21/05/31

21/07/31

21/07/31

21/07/31

21/09/12

21/09/30

21/09/30




COMMITTEE REPORTS

CONTINUED

EDUCATION/STANDARDS/RESEARCH COMMITTEE

Life Cycle Costing & Value Management

M201 — Candy Estimating & Budgeting
for Mining

M202 — Candy Planning & Programming
for Mining

M203 — Candy Budget & Cost Control
for Mining

M301 — Candy Earned Value & Forecasting
for Mining

Financial Modelling for Real Estate
Development

Dispute Resolution
C102 — Principles of Planning
C104 — Principles of Estimating

JBCC 6.1 Including JBCC 6.2 Amendments
Seminar

Basic Fluid Dynamics and Pipe Sizing

Project Management with Microsoft Project
(2 Days)

The NEC Contract

Managing Engineering and Construction
Contracts

continued overleaf...

Dr Hoffie Cruywagen

CCS Mining & Industrial
(CCSM)

CCS Mining & Industrial
(CCsMI)

CCS Mining & Industrial
(CCSMmI)

CCS Mining & Industrial
(CCsMmI)

Perception Advisory
(Pty) Ltd

MJM Consulting

Construction Computer
Software (CCS)

Construction Computer
Software (CCS)

Chris Roos & Associates
Pty Ltd

LIXIL Africa

Classic Seminars

Classic Seminars

Classic Seminars

1/, day
2 days
2 days
3 days
2 days
2 days
1 day
1 day
1 day
1 day
3 hours
2 days
2 days

2 days

CAT 1

14
CAT 1

14
CAT 1

21
CAT 1

14
CAT 1

14

CAT 1

CAT 1

CAT 1

CAT 1

CAT 1

CAT 1

14
CAT 1

14
CAT 1

14
CAT 1

21/09/30

21/10/11

21/10/11

21/10/11

21/10/11

21/10/31

21/10/31

22/01/31

22/01/31

22/01/31

22/01/31

22/01/31

22/01/31

22/01/31




COMMITTEE REPORTS

CONTINUED

EDUCATION/STANDARDS/RESEARCH COMMITTEE

Earned Value Management

Project Management with Microsoft Project
(3 Days)

Advanced Microsoft Project

Project Management Foundations

Public Private Partnerships

Business Case for Lean Design & Construction
— The Lean Starter Kit

Green Building — Costs and Trends
Advanced Excel

JBCC, FIDIC, NEC, GCC

Difference Between JBCC 6.1 & 6.2
Acoustic Ceiling and Drywall Solutions
Diploma in Adjudication in The South African
Construction Industry

Structural Science

Building Your Reputation and Business
Opportunities Through Social Media

tBlended Learning Programme

continued overleaf. ..

Classic Seminars
Classic Seminars
Classic Seminars
Classic Seminars

Tony Parker

Lean Built Environment

— Afrika

Danie Hoffman

Perception Advisory
(Pty) Ltd

VISEX
VISEX
Ceiling & Partition

Warehouse

The Royal Institute of
Chartered Surveyors

Pro Roof Steel and
Tube

At That Point (Pty) Ltd

1 day

3 days

3 days

3 days

1/, day

1 day

1/, day

1 day

3 days

1/, day

2 hours

10
monthst

1/, day

1/, day

7
CAT 1

20
CAT 1

20
CAT 1

20
CAT 1

35
CAT 1
CAT 1
35
CAT 1
CAT 1

21
CAT 1

3.5
CAT 1
CAT 1

25
CAT 1

3.5
CAT 1

3.5
CAT 1

22/01/31

22/01/31

22/01/31

22/01/31

22/02/28

22/02/28

22/02/28

22/02/28

22/02/28

22/02/28

22/03/30

22/03/31

22/03/31

22/04/30




COMMITTEE REPORTS

CONTINUED

EDUCATION/STANDARDS/RESEARCH COMMITTEE

Economic Viability Studies and Reinstatement
Valuations

Costing of Specialty Architectural Features
Practical Project Management and Microsoft
Project (1)

Practical Project Management and Microsoft
Project (2)

Practical Project Management and Microsoft
Project (3)

Metal Roofing Installed

Safety Balustrades in The Building Industry
Introduction to The Infrastructure Delivery
Management System (IDMS)

5D BIM for Quantity Surveyors

How to optimize your CPD

Construction & Engineering Risk & Project
Management

Time Management

Marketing Your Consultancy

Universal Access

continued overleaf. ..

Deen Letchmiah and
Martin Smith

LEAF Structures

CSM Consulting
Services

CSM Consulting
Services

CSM Consulting
Services

Safintra South Africa
(Pty) Ltd

Boom Barriers

Peter Brook

ACE Solutions CC

ASAQS

CPD Management &
Consulting

Brough Leadership
Institute (Pty) Ltd

Brough Leadership
Institute (Pty) Ltd

Dormakaba

1 day

1 hour

1 day

1 day

1 day

2 hours

1 hour

1 day

2 hours

1 hour

3 days

6 hours

6 hours

1.5 hours

7
CAT 1

CAT 1

CAT 1

CAT 1

CAT 1

CAT 1

CAT 1

CAT 1

CAT 1

CAT 1

18

CAT 1

CAT 1

CAT 1

CAT 1

22/04/30

22/05/31

22/06/30

22/06/30

22/06/30

22/06/30

22/08/31

22/10/30

23/01/31

23/01/31

23/02/11

23/02/28

23/02/28

23/12/31




COMMITTEE REPORTS
CONTINUED

EDUCATION/STANDARDS/RESEARCH COMMITTEE

Induna Training Services NEC3 Engineering and | 2 days 14 23/06/29
Construction Contract CAT 1

Induna Training Services JBCC Principal Building | 2 days 14 23/06/29
Agreement 6.2 2018 CAT 1

StonCor Africa Structural Steelwork 1 hour 1 23/07/14
Fireproofing Systems CAT 1
and Cost

Alusani Construction Estimating | 2 days 13 23/08/21

CAT 1

Construction Management Online University of 8 weeks 20 24/02/04

Short Course Cape Town CAT 1

Construction & Engineering Risk & Project Chumasande Training 3 days 15 24/03/15

Management Course CAT 1

Principles of Insurance Calov Consultants 3 hours 3 24/03/24
(Pty) Ltd CAT 1

Bonds and guarantees — Role and relevance Calov Consultants 1 day 6 24/03/24

to the construction industry (Pty) Ltd CAT 1

The successful completion of a quarterly ASAQS/BER f . f

survey questionnaire Partnership

TFor the duration of the partnership

*1/, CPD hour per questionnaire up to a maximum of 1 CPD hour per quarter. An additional 1 CPD hour will be granted for
completing at least one questionnaire each quarter during a calendar year

All courses are Category 1
except 1 in Category 2

continued overleaf...




COMMITTEE REPORTS
CONTINUED

EDUCATION/STANDARDS/RESEARCH COMMITTEE

Online Comparing Construction Contracts Induna Training 2 days 14 20/05/16
Services CAT 2

FIDIC Module 1 Online: A Practical Approach Induna Training 2 days 14 20/10/31

to FIDIC Contracts Services CAT 2

All courses are Category 2




COMMITTEE REPORTS
CONTINUED

HUMAN RESOURCES COMMITTEE

Human Resource Portfolio has a primary responsibility for managing, assisting MEMBERSHIP
and dealing with all employee related matters including such functions

as policy administration, recruitment process, benefits administration, MS P DIFETO
employment and labour laws, new employee orientation, training and

_ _ Chairperson
development, labour relations, personnel records retention, wage and salary
administration, and employee assistance program. The Human Resource MR Q MBATHA
Committee works closely with the Human Resource Administration to Coundil Member
support and respond to its needs. HR handles a variety of work products and MR G MEYER
creates and processes several different documents. Council Member
An on-going task is processing employee appraisals. The process does not DR D LETCHMIAH
end until the completed appraisal is returned and administratively processed. Council Member
As part of the performance appraisal process, the job descriptions are MR V NGWENYA
reviewed by supervisors and revised as needed. Counal Member
The services of a recruitment consulting firm were procured for sourcing MS P MORE
potential qualified and competent individuals for vacant positions within the Ex Officio

Council Administrative Office and other personnel related matters. The firm
was ratified by Council before the end of the reporting financial year. The
appointment was long overdue to enable efficiency within the Council office.

MS L LE GRANGE
Ex Officio

Training and Development is determined through performance appraisals
with motivation by the Line Managers. Capacity issues also define the
necessary skills required by the Council to fulfil its mandate. The Training
and Development Policy are in place to guide the process to be followed to
initiate necessary personnel developments. The primary focus of the Human
Resource initiatives is to position the SACQSP to be able to attract, develop
and retain the best talent. This will be achieved by creating an enabling
organisational culture that encourages accountability, reliability, speed,
customer focus, results driven and leadership excellence. The Council's
employees are critical for the SACQSP to deliver an excellent customer
experience and achieve sustainable business growth.

The Committee ensured the development and review of Human Resources
Policies and Procedures. Further, it ensured that competitive remuneration
and reward strategies are in place to facilitate the recruitment, motivation
and retention of high performing employees. In line with the governance
processes, the Human Resources Committee recommended recruitment of
managerial staff members to the Council for approval.

For the reporting year, the Committee received reports on the implementation
of the Human Resources Policies and Procedure eg. appointments of staff,
promotions, planned training and including plans for replacements for vacant
positions. Further, the Committee reviewed various policies pertaining to
human resources ie., proposals for employees benefits eg. incentive scheme
and funeral cover.

continued overleaf. ..




COMMITTEE REPORTS
CONTINUED

HUMAN RESOURCES COMMITTEE

The Human Resources Committee knows that without the support and
assistance of the Registrar and the administration staff, the HR Committee
would not be able to successfully carry out its duties. Their support and
assistance are highly appreciated.

TERMS OF REFERENCE

1. Review the Employment Manual

2. Update of letters of employment

3. Review all KPA's

4. Establish a bonus incentive scheme

5. Establish performance management agreements

6. Review staff performance
7. Investigate employee benefit schemes
8. Benchmarking by staff ratio and salary of staff
9. Recruitment and appointment
MEETINGS
DATE IN ATTENDANCE APOLOGIES NON ATTENDANCE
11 August 2021 MS P DIFETO DR D LETCHMIAH
MR Q MBATHA
MR G MEYER
MR V NGWENYA
2 November 2021 MS P DIFETO DR D LETCHMIAH
MR Q MBATHA MRV NGWENYA
MR G MEYER
9 February 2022 MS P DIFETO DR D LETCHMIAH
MR Q MBATHA MRV NGWENYA

MR G MEYER




COMMITTEE REPORTS
CONTINUED

IDENTIFICATION OF WORK COMMITTEE

TERMS OF REFERENCE MEMBERSHIP
1. Identify the type of quantity surveying work to be performed by MS | PIETERSE
registered referred to in section 18 of the Act 49 of 2000 -
Chairperson
2. Ensure review and gazetting of the IDoW MR N BALOVI
3. Develop scope of service per category Council Member
4. Develop registration criteria per category MR M MEIRING

Council Member

MS N MONGANE
Council Member

MS N QINA
Council Member

5. Conduct road shows aimed at promoting the identified scope of
work for the registered categories

MS O TSELANE
Council Member

MS P MORE
Ex Officio

MEETINGS

DATE IN ATTENDANCE APOLOGIES

3 February 2022 MS I PIETERSE MS O TSELANE
MR N BALOYI
MR M MEIRING
MS N QINA

MS N MONGANE




COMMITTEE REPORTS
CONTINUED

PUBLICITY COMMITTEE

As the promotions and publicity committee’s term comes to an end, |
am proud of the committee’s accomplishments, having processed many
critical changes that will considerably transform the industry. These include
policy positions aimed at improving access for qualified quantity surveyors
who are currently not recognised by council; improving throughput for
candidates to become professionals; and making their route to registration
seamless and affordable.

One must however be quick to state that transformation is not easy and
requires courage. A large part of the committee’s work was to transform
council processes, systems and structures. Change on its own is challenging,
but even worse when it involves transformation of complete systems with
many years of tradition. Tradition sometimes trumps logic. The existing
structures and systems are a liability but are kept in place because it is
easier to maintain than to change them.

In addition to transformation, the committee developed a promotions and
publicity policy that will guide the future stakeholder relations of council
in order to enhance collaborations with various industry stakeholders and
academic institutions for the betterment of the profession.

One wishes the next committee chairperson the courage necessary to
continue the implementation of the work started; of creating an enabling
environment for the progression of young students and candidates aspiring
to be professionals.

MEDIUM TO LONG TERM GOALS OF THE COMMITTEE / COUNCIL
The committee is working on a candidacy support programme aimed at
increasing throughput from registration as candidate to registration as a
professional quantity surveyor. Included in this programme is the review
of the fee structure and other perceived barriers to candidate progress.
The programme will enable equitable access for all into the professional
quantity surveyor registration category.

Another focus area would be the development of a new quantity surveying
category that would enable the use of competent persons in pricing
government tenders. The industry is faced with a huge challenge of entities
that price work below costs leading to unfinished projects and poor service
delivery.

continued overleaf...

MEMBERSHIP

MR N BALOYI
Chairperson

MR Q MBATHA
Council Member

MS L NCALANE
Council Member

MS N MONGANE
Council Member

MS P MORE
Ex Officio




COMMITTEE REPORTS
CONTINUED

PUBLICITY COMMITTEE

ACKNOWLEDGEMENTS / APPRECIATION

The committee would like to acknowledge the support of other Council
committees and Council, who are responsible for the implementation of
various initiatives proposed by the committee.

CONCLUSION

We remain grateful as a committee for being part of the transformation
journey and remain committed to treating it with the urgency it deserves.

MEETINGS
DATE IN ATTENDANCE APOLOGIES NON ATTENDANCE
14 July 2021 MR N BALOYI MS L NGCOBO
MR Q MBATHA
MS N MONGANE
13 October 2021 MR N BALOYI MR Q MBATHA

MS N MONGANE
MS L NGCOBO




THE COUNCIL

COUNCIL MEETINGS 2021/2022

DATE

IN ATTENDANCE

APOLOGIES

NON ATTENDANCE

15 September 2021

DR L MATSHIDZE

DR D LETCHMIAH

PROF N HARINARAIN MS N QINA
MR Q MBATHA MR G MEYER
MR V NGWENYA MR N BALOYI

MS V MJANDANA

MS N MONGANE

MR P KOTZE

MS P DIFETO

MS L NGCOBO

MR M MEIRING

MS O TSELANE

25 November 2021

MS O TSELANE

DR D LETCHMIAH

PROF N HARINARAIN

MR G MEYER

MR Q MBATHA

MS N QINA

MR V NGWENYA

MS V MJANDANA

MS N MONGANE

MR P KOTZE

MS P DIFETO

MS L NGCOBO

MR M MEIRING

DR L MATSHIDZE

MR N BALOYI

continued overleaf...




THE COUNCIL
CONTINUED

COUNCIL MEETINGS 2021/2022

DATE IN ATTENDANCE APOLOGIES NON ATTENDANCE
24 March 2022 DR D LETCHMIAH MR Q MBATHA

MS O TSELANE MR P KOTZE

PROF N HARINARAIN DR L MATSHIDZE

MS N QINA

MR V NGWENYA
MS V MJANDANA

MS N MONGANE
MR N BALOYI
MS P DIFETO

MS L NGCOBO

MR M MEIRING
MR G MEYER




CODE OF CONDUCT

All the SACQSP's Policies and Codes continue to be:

« regularly reviewed and updated in consultation with professional and public roleplayers and stakeholders,
including the State,

« fully operational in practice and

« exposed to Public scrutiny and comment via publication on the SACQSP website (www.sacgsp.org.za):

CODE OF PROFESSIONAL CONDUCT
RECOGNITION OF VOLUNTARY ASSOCIATIONS
TARIFF OF PROFESSIONAL FEES

TIME CHARGES
ACCREDITATION POLICY
REGISTRATION / ASSESSMENT OF PROFESSIONAL COMPETENCE POLICY

ROUTES TO REGISTRATION

T O | m|OlNn|wm|>

EXAMINATIONS POLICY
CONTINUING PROFESSIONAL DEVELOPMENT POLICY

J IDENTIFICATION OF WORK TO BE PERFORMED BY PERSONS REGISTERED IN TERMS OF ACT 49
OF 2000

In October each year, the SACQSP Tariff of Professional Fees and Time Charges are presented to the full Council for
consideration and approval prior to publication in the Government Gazette and effective on Tst January of the
following year.

continued overleaf. ..




CODE OF CONDUCT
CONTINUED

CODE OF CONDUCT FOR COUNCIL AND COMMITTEE MEMBERS

The Investigative Portfolio has successfully adjusted to all the challenges presented by the Covid-19 pandemic.
Although it was difficult we have been able to navigate around all the difficulties that we faced and managed to
achieve some monumental milestones.

The milestones achieved have been the successful sittings of the SACQSP Disciplinary Tribunal Hearings, we have
managed to prosecute 5 matters and 2 are currently on appeal. We are confident that we will be able to clear the
significant backlog we have accumulated as we continue to work tirelessly and serve the profession with the necessary
efficiency, professionalism and dedication.

In the previous year we have received 14 complaints 8 matters have been referred to the Disciplinary Tribunal.
2 matters have been closed.

NUMBER OF COMPLAINTS | DATE RECEIVED SECTION CONTRAVENED
1. 8 25/05/2021 Candidates accused of cheating on PSM 8
examination.
2.1 08/05/2021 3.4 must order their conduct so as to uphold the
dignity, standing and reputation of the
profession;

3.7 must provide work or services of a quality,
scope, and to a level, which are
commensurate with accepted standards and
practices in the profession;

3.2 20/07/2021 3.2 must discharge their duties to their
respective employers or clients effectively
and competently;

3.3 must discharge their duties to their
respective employers or clients with integrity,
fidelity and honesty;

4.1 10/12/2021 3.6 must ensure that where work is carried out
on behalf of a registered Professional
Quantity Surveyor by an employee or by
anyone else acting under a registered
Professional Quantity Surveyor's direction or
control, such registered person shall be
responsible for ensuring that the person is
competent to perform the task, and if
necessary, is adequately supervised;

3.7 must provide work or services of a quality,
scope, and to a level, which are
commensurate with accepted standards and
practices in the profession;

continued overleaf. ..
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CODE OF CONDUCT
CONTINUED

NUMBER OF COMPLAINTS | DATE RECEIVED SECTION CONTRAVENED

5.1 19/01/2022 3.2 must discharge their duties to their
respective employers or clients effectively
and competently;

3.3 must discharge their duties to their
respective employers or clients with integrity,
fidelity and honesty;

6. 1 17/03/2022 3.4 must order their conduct so as to uphold the
dignity, standing and reputation of the
profession;

3.5 may not undertake or offer to undertake
professional work for which their education,
training and experience have not rendered
them competent to perform.

continued overleaf...
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CODE OF CONDUCT
CONTINUED

INVESTIGATION/DISCIPLINARY FLOW CHART

The Act is quite clear and very strict with contraventions, and if any one feels in any way aggrieved or finds the
behaviour of a registered person in contravention of Act 49 of 2000 of the Quantity Surveying Profession, then
Council implores you to contact Ms. Sakhile Nkosi via e-mail on disciplinary@sacgsp.co.za

N VM

SACQSP

FLOW

Matter to be sent back
to Council for resolution
and confirmation of
closure

COMPLAINTS — Disciplinary Officer and registered

*

If either party feels
findings of the
Disciplinary Tribunal
are unsatisfactory they
will then appeal
according to Section
33 of the Quantity
Surveying Profession
Act, such appeal must
be lodged within 30
days after verdict by the
Disciplinary Tribunal has
been delivered

Verdict / Sanction
delivered by
Disciplinary Tribunal

*

Disciplinary Tribunal
will hear both sides
and make a decision
at the hearing in
accordance with
Section 31 of the Act

Once response is received,
investigating committee
investigates the complaint.
This process take up to 30 days

/

Investigating committee may request Matter to be sent back to Council
for an assessor to provide an expert for resolution and confirmation of
opinion. Once charges are instituted closure
both parties are notified and
a charge sheet is sent to the
alleged transgressor

Complaint acknowledged by

member is notified of allegations
and is given 21 days to respond

Matter is then reviewed by Disciplinary
Committee, the committee then
makes recommendations on
whether Council should institute
disciplinary action

Matter is then sent to the Disciplinary Tribunal for hearing.
The alleged transgressor has the option of admitting guilt.
If that is done an admission of guilt is issued and the
sanction imposed by the Disciplinary Tribunal and the
matter is then concluded at this point Section 29 (4)(b)

If the alleged The alleged transgressor
transgressor pleads will either be cautioned/
iccinli not guilty reprimanded, issued a
D?;Lpl:::‘:lry the matter will proceed fine or suspended from
Hearing to a Disciplinary practice for 12 months
Tribunal hearing or be de-registered

based on the severity of
the charge




FURTHERING EDUCATION:
2021 RESEARCH CONFERENCE REPORT

VIRTUAL — 10 NOVEMBER 2021

After a one year forced break due to the COVID-19 pandemic, the Council successfully held its first virtual research
conference on 10 November 2021. The virtual conference themed: “No More Business as Usual” was well received
by the quantity surveying community.

continued overleaf...




2021 RESEARCH CONFERENCE REPORT
CONTINUED

VIRTUAL — 10 NOVEMBER 2021

OUR SPONSORS

The Association
of South African
Quantity Surveyors '

NELS®N MANDELA

UNIVERSITY




THE SOUTH AFRIGAN GOUNGIL

for the
QUANTITY SURVEYING PROFESSION

Established in terms of the Quantity Surveying Profession Act 2000 (Act No 49 of 2000)

HUMAN RESOURCE
MANAGEMENT

HR REPORT
OVERVIEW

HR OVERSIGHT
STATISTICS
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HUMAN RESOURCE
REPORT OVERVIEW

Ideally the role of the Human Resource Management is to find the best way to increase productivity of the organisation
through its employees. But, with the ever-changing corporate ways of doing business, the core principles of Human
Resource remains the same.

GOALS

COMMITMENT
+ Ensure that the staffing levels corresponds to Council's needs

COMPETENCE
+ Sustain employee competence by providing training opportunities
+ Enlighten new employees about the Council's vision and mission

RECRUITMENT
+ Identifying gaps within Council and finding the suitable candidates to fill the positions

EMPLOYEE ORIENTATION
+ Provide old and new employee with adequate information regarding Council's targets, rules, policies and activities

EMPLOYEE DEVELOPMENT
+ Align the employee skills with Council's needs and improve career opportunities




HUMAN RESOURCE
OVERSIGHT STATISTICS

TRAINING COST

PROGRAMME/ PERSONNEL | TRAINING TRAINING No. OF AVERAGE
ACTIVITY/OBJECTIVE | EXPENDITURE | EXPENDITURE | EXPENDITURE EMPLOYEES | TRAINING
AS % OF TRAINED | COST PER
PERSONNEL COSTS EMPLOYEE
SENIOR & MIDDLE .
SENIOR & MID! 0 31 185,00 36,76 % | 31 185,00
MIDDLE
MANAGEMENT 0 0 0 0 0
SKILLED
BASIC TRAINING 0 0 0 0 0
INTERMEDIATE
TRAINING 0 16 856,41 19,87 % 2 8 42820
SEMI-SKILLED 0 36 795,00 43,37 % 2 18 39750
PROFESSIONAL 0 0 0 0 0
TOTAL 0 84 836,41 100 % 5

MANCOSA — BACHELOR OF BUSINESS ADMINISTRATION

Ethics and Conflict (Business Management 3)

Organisational Diversity (Business Management 3B)

Financial Planning and Control

Global Business and Strategy

Operational management for Sustainability (Business Administration 3D)

Project management (Business Administration 3C)

Business Environment and Ethics Strategic Management (Business Management 3D)

MANCOSA — HIGHER CERTIFICATE — ACCOUNTING

Management Principles

Introduction to Financial management

Financial Accounting Practices

Introduction to Business Law

Basic Economics and Finance

continued overleaf...




HUMAN RESOURCE
OVERSIGHT STATISTICS conTtinueD

DAMELIN — PROFESSIONAL SECRETARIAL COURSE

Communication

Management 1

Computyping
Office Practice 1

Introduction to PCs using Windows 7

UNISA — BACHELOR OF LAWS

Historical Foundation of South African Law

Social Dimensions of Justice

Medical Law

Introduction to Research Methodology for Law and Criminal Justice

Law of Sale and Lease

SHORT — COURSES
ACCOUNTS PAYABLE

The Importance of Accounts Payable

Accounting essentials for Accounts Payable

Accounts Payable processes and best practices

Key Topics in Accounts Payable Management

The behaviour side of managing Accounts Payable department

Accounts Payable department as a real business partner

Using Microsoft Excel in managing Accounts Payable

continued overleaf...
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HUMAN RESOURCE
OVERSIGHT STATISTICS conTtinueD

PERSONNEL COST BY SALARY BAND

LEVEL PERSONNEL % OF PERSONNEL | No. OF AVERAGE PERSONNEL
EXPENDITURE EXP. TO TOTAL EMPLOYEES | COST PER EMPLOYEE
PERSONNEL COST
SENIOR MANAGEMENT 1792 070,01 31,25 % 1 1792 070,01
MIDDLE MANAGEMENT 313 669,13 5,47 % 1 313 669,13
PROFESSIONAL - - 0 -
SKILLED 2 277 363,57 39,71 % 6 379 560,60
SEMI-SKILLED 1233 864,45 21,51 % 7 176 266,35
UNSKILLED 118 113,84 2,06 % 1 118 113,84
TOTAL 5 735 081,00 100 % 16 -

continued overleaf...
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HUMAN RESOURCE
OVERSIGHT STATISTICS conTtinueD

EMPLOYMENT AND VACANCIES

PROGRAMME/ 2021/2022 2021/2022 2021/2022 2021/2022 % VACANCIES
ACTIVITY/OBJECTIVE No. OF No. OF No. OF No. OF
EMPLOYEES EMPLOYEES VACANCIES VACANCIES

SENIOR MANAGEMENT 1 1 0 0

MIDDLE MANAGEMENT 1 1

PROFESSIONAL

SKILLED
SEMI-SKILLED
UNSKILLED 1 1

N | o | O

0
6
7

| O |lO0O|O|O|O
ool o|lOo|O|O|O

0
0
0
0
0
0

TOTAL 16 16

EMPLOYMENT CHANGES

SALARY BAND EMPLOYMENT AT | APPOINTMENTS TERMINATIONS EMPLOYMENT
BEGINNING OF AT END OF THE
PERIOD PERIOD

SENIOR MANAGEMENT 1

0
MIDDLE MANAGEMENT 1 0 1
PROFESSIONAL 0

o
N[ o oo | O

0
SKILLED 5 1 1
SEMI-SKILLED 6 0
UNSKILLED 1 0 0 1
3

TOTAL 14 2

continued overleaf. ..
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HUMAN RESOURCE ‘
OVERSIGHT STATISTICS conTtinueD

REASON FOR LEAVING

REASON NUMBER | 9% OF TOTAL
No. OF STAFF LEAVING

DEATH 0 0

RESIGNATION 2 66,67 %

DISMISSAL 1 33,33 %

RETIREMENT 0 0

ILL HEALTH 0 0

EXPIRY OF CONTRACT 0 0

OTHER 0 0

TOTAL 3 100 %

LABOUR RELATIONS: MISCONDUCT AND DISCIPLINARY ACTION

NATURE OF DISCIPLINARY ACTION NUMBER

VERBAL WARNING 0

WRITTEN WARNING 0

FINAL WARNING 0

DISMISSAL 1

continued overleaf...
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HUMAN RESOURCE
OVERSIGHT STATISTICS conTtinueD

EQUITY TARGETS AND EMPLOYMENT EQUITY STATUS

LEVELS MALE
AFRICAN COLOURED INDIAN WHITE
CURRENT | TARGET | CURRENT | TARGET |CURRENT | TARGET | CURRENT | TARGET
SENIOR MANAGEMENT 0 0 0 0 0 0 0 0
MIDDLE MANAGEMENT 0 0 0 0 0 0 0 0
PROFESSIONAL 0 0 0 0 0 0 0 0
SKILLED 3 0 0 0 0 0 0 0
SEMI-SKILLED 1 0 0 0 0 0 0 0
UNSKILLED 0 0 0 0 0 0 0 0
TOTAL 4 0 0 0 0 0 0 0
LEVELS FEMALE
AFRICAN COLOURED INDIAN WHITE
CURRENT | TARGET | CURRENT | TARGET |CURRENT | TARGET | CURRENT | TARGET

SENIOR MANAGEMENT 1 0 0 0 0 0 0 0
MIDDLE MANAGEMENT 0 0 0 0 0 0 1 0
PROFESSIONAL 0 0 0 0 0 0 0 0
SKILLED 1 0 0 0 0 0 1 0
SEMI-SKILLED 6 0 0 0 0 0 0 0
UNSKILLED 1 0 0 0 0 0 0 0
TOTAL 9 0 0 0 0 0 2 0

continued overleaf...




V2
HUMAN RESOURCE ‘
OVERSIGHT STATISTICS conTtinueD

EQUITY TARGETS AND EMPLOYMENT EQUITY STATUS continued

LEVELS DISABLED STAFF
AFRICAN COLOURED INDIAN WHITE
CURRENT | TARGET | CURRENT | TARGET |CURRENT | TARGET | CURRENT | TARGET

SENIOR MANAGEMENT 0 0 0 0 0 0 0 0
MIDDLE MANAGEMENT 0 0 0 0 0 0 0 0
PROFESSIONAL 0 0 0 0 0 0 0 0
SKILLED 0 0 0 0 0 0 0 0
SEMI-SKILLED 0 0 0 0 0 0 0 0
UNSKILLED 0 0 0 0 0 0 0 0
TOTAL 0 0 0 0 0 0 0 0




THE SOUTH l!fllt!l:AN GOUNGIL
QUANTITY SURVEYING PROFESSION

Established in terms of the Quantity Surveying Profession Act 2000 (Act No 49 of 2000)

The reports and statements set out
on pages 83 to 98 comprise the
annual financial statements
presented to the Council




INDEPENDENT AUDITOR'S REPORT

FOR THE YEAR ENDED 31 MARCH 2022

To the Members of Council of the South African Council for The Quantity Surveying Profession
(Est. under The Quantity Surveying Professional Act 49 of 2000)

Report on the Financial Statements

We have audited the accompanying financial statements of The South African Council for the Quantity
Surveying Profession (Est. under The Quantity Surveying Professional Act 49 of 2000), which comprise
the Statement of Financial Position as at March 31, 2022, and the Statement of Financial Performance,
Statement of Changes in Equity and Statement of Cash Flows for the year then ended, and a summary of
significant accounting policies and other explanatory information.

Management’s Responsibility for the Financial Statements

Management is responsible for the preparation and fair presentation of these financial statements in
accordance with International Financial Reporting Standards, and for such internal control as management
determines is necessary to enable the preparation of financial statements that are free from material
misstatement, whether due to fraud or error.

Auditor’s Responsibility

Our responsibility is to express an opinion on these financial statements based on our audit. We conducted
our audit in accordance with International Standards on Auditing (ISA). Those standards require that we
comply with ethical requirements and plan and perform the audit to obtain reasonable assurance about
whether the financial statements are free from material misstatement.

An audit involves performing procedures to obtain audit evidence about the amounts and disclosures
in the financial statements. The procedures selected depend on the auditor's judgment, including the
assessment of the risks of material misstatement of the financial statements, whether due to fraud or
error. In making those risk assessments, the auditor considers internal control relevant to the entity's
preparation and fair presentation of the financial statements in order to design audit procedures that are
appropriate in the circumstances, but not for the purpose of expressing an opinion on the effectiveness
of the entity’s internal control. An audit also includes evaluating the appropriateness of accounting policies
used and the reasonableness of accounting estimates made by management, as well as evaluating the
overall presentation of the financial statements.

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for
our opinion.

Basis for Opinion

We conducted our audit in accordance with International Standards on Auditing (ISAs). Our responsibilities
under those standards are further described in the Auditor's Responsibilities for the Audit of the Financial
Statements section of our report. We are independent of the Company in accordance with the ethical
requirements that are relevant to our audit of the financial statements, and we have fulfilled our other
ethical responsibilities in accordance with these requirements. We believe that the audit evidence we have
obtained is sufficient and appropriate to provide a basis for our opinion.

continued overleaf. ..




INDEPENDENT AUDITOR'S REPORT
CONTINUED

FOR THE YEAR ENDED 31 MARCH 2022

Opinion

We have audited the financial statements of The South African Council for The Quantity Surveying Profession
(Est. under The Quantity Surveying Professional Act 49 of 2000), which comprise the Statement of
Financial Position as at March 31, 2022, and the Statement of Financial Performance and Comprehensive
income, Statement of Changes in Equity and Statement of Cash Flows for the year then ended, and notes
to the financial statements, including a summary of significant accounting policies.

In our opinion, the financial statements present fairly, in all material respects, the financial position of
The South African Council for The Quantity Surveying Profession (Est. under The Quantity Surveying
Professional Act 49 of 2000) as at March 31, 2022, and their Financial Performance and Cash Flows for
the year then ended in accordance with International Financial Reporting Standards (IFRS).

Report on Other Legal and Regulatory Requirements

As part of our audit of the annual financial statements for the year ended 31 March 2022, we have read
the Members of Council’s report for the purpose of identifying whether there are material inconsistencies
between that report and the audited financial annual financial statements. The Members of Council’s
report is the responsibility of the Members of Council. Based on reading the report we have not identified
material inconsistencies between it and the audited annual financial statements.

Per: Ronny Lubisi CA(SA)(RA)

Khothi Accountants and Auditors (902817)
Unit 32 Sunninghill Office Park

Peltier Drive

Sunninghill

24 April 2023




COUNCILS" REPORT

FOR THE YEAR ENDED 31 MARCH 2022

The Council has the pleasure in submitting their report on the annual financial statements of The
South African Council for The Quantity Surveying Profession (Est. under The Quantity Surveying
Professional Act 49 of 2000) and its associates for the year ended 31 March 2022.

The annual financial statements have been prepared in accordance with International Financial
Reporting Standard for Small and Medium-sized Entities and the requirements of the Companies Act
of South Africa. The accounting policies have been applied consistently compared to the prior year.

Full details of the financial position, results of operations and cash flows of the company are set out
in these annual financial statements.

The members in office at the date of this report are as follows:

DR D LETCHMIAH (President) MR QN MBATHA
MRS OKV TSELANE (Vice-President) MS N QINA

DR LB MATSHIDZE MRS PM DIFETO
MR PD KOTZE MRS NL NCALANE
MR VH NGWENYA MS VB MJANDANA
MR GH MEYER DR N HARINARAIN
MR MA MEIRING MRS NP MONGANE
MR VN BALOYI

There have been no changes to the members for the period under review

continued overleaf. ..




COUNCILS' REPORT
CONTINUED

FOR THE YEAR ENDED 31 MARCH 2022

Khothi Accountants and Auditors continued in office as auditors for the company for 2022.

At the AGM, the Council will be requested to reappoint Khothi Accountants and Auditors as the
independent external auditors of the company and to confirm Khothamani Vilakazi as the designated
lead audit partner for the 2023 financial year.

The annual financial statements set out on page 87, which have been prepared on the going concern
basis, were approved by the Council on 15 August 2022, and were signed on its behalf by:

Approval of annual financial statements

@, ety

Dr D Letchmiah
President

15 August 2022




STATEMENT OF

FINANCIAL POSITION

AS AT 31 MARCH 2022

Figures in Rand

Non-Current Assets
Property, plant and equipment

Current Assets
Trade and other receivables
Cash and cash equivalents

Equity
Retained income

Liabilities

Current Liabilities

Trade and other payables
Provisions

Note(s)

2022

395413

2 805 558
13 422 594

16 228 152
16 623 565

13 054 196

3 347 868
221 501

3 569 369
16 623 565

2021

360 006

1 139 589
14 173 291

15 312 880
15 672 886

12 443 746

2 860 742
368 398

3229 140
15 672 886




STATEMENT OF
COMPREHENSIVE INCOME

FOR THE YEAR ENDED 31 MARCH 2022

2022 2021

Figures in Rand Note(s)
Revenue 7 12 920 525 11251 096
Other income 8 459 038 53 041
Operating expenses (13 436 515) (10 966 165)
(56 952) 337 972
Investment revenue 11 667 402 665 126
610 450 1 003 098

Other comprehensive income - -

610 450 1 003 098




STATEMENT OF
CHANGES IN EQUITY

FOR THE YEAR ENDED 31 MARCH 2022

Figures in Rand

Profit for the year
Other comprehensive income
Total comprehensive income for the year

Surplus for the year
Other comprehensive income
Total comprehensive income for the year

Retained
income

11 440 648

1 003 098

1 003 098

12 443 746

610 450

610 450

13 054 196

Total equity

11 440 648

1 003 098

1 003 098

12 443 746

610 450

610 450

13 054 196




STATEMENT OF
CASH FLOWS

FOR THE YEAR ENDED 31 MARCH 2022

Figures in Rand Note(s)

Cash (used in) generated from operations 13
Interest income

Purchase of property, plant and equipment 2
Sale of property, plant and equipment 2

Cash at the beginning of the year

2022

(1175 072)
667 402

(507 670)

(243 028)
1

(243 027)

(750 697)
14 173 291

13 422 594

2021

555 528
665 126

1 220 654

(81 737)

(81 737)

1 138 917
13034 374

14 173 291




ACCOUNTING POLICIES

FOR THE YEAR ENDED 31 MARCH 2022

The annual financial statements have been prepared on a going concern basis in accordance
with the International Financial Reporting Standard for Small and Medium-sized Entities, and
the Companies Act of South Africa. The annual financial statements have been prepared on the
historical cost basis, except for biological assets at fair value less point of sale costs, and incorporate
the principal accounting policies set out below. They are presented in South African Rands.

These accounting policies are consistent with the previous period.

Property, plant and equipment are tangible assets which the company holds for its own use or
for rental to others and which are expected to be used for more than one period.

Property, plant and equipment is initially measured at cost.

Cost includes costs incurred initially to acquire or construct an item of property, plant and
equipment and costs incurred subsequently to add to, replace part of, or service it. If a replacement
cost is recognised in the carrying amount of an item of property, plant and equipment, the
carrying amount of the replaced part is derecognised.

Expenditure incurred subsequently for major services, additions to or replacements of parts of
property, plant and equipment are capitalised if it is probable that future economic benefits
associated with the expenditure will flow to the company and the cost can be measured
reliably. Day to day servicing costs are included in profit or loss in the period in which they are
incurred.

Property, plant and equipment is subsequently stated at cost less accumulated depreciation
and any accumulated impairment losses, except for land which is stated at cost less any
accumulated impairment losses.

Depreciation of an asset commences when the asset is available for use as intended by
management. Depreciation is charged to write off the asset's carrying amount over its estimated
useful life to its estimated residual value, using a method that best reflects the pattern in which
the asset's economic benefits are consumed by the company.

The useful lives of items of property, plant and equipment have been assessed as follows:

DEPRECIATION METHOD AVERAGE USEFUL LIFE
Furniture and fixtures Straight line 5 years
Office equipment Straight line 5 years
IT equipment Straight line 3 years

continued overleaf. ..




ACCOUNTING POLICIES
CONTINUED

FOR THE YEAR ENDED 31 MARCH 2022

When indicators are present that the useful lives and residual values of items of property, plant
and equipment have changed since the most recent annual reporting date, they are reassessed.
Any changes are accounted for prospectively as a change in accounting estimate.

Impairment tests are performed on property, plant and equipment when there is an indicator
that they may be impaired. When the carrying amount of an item of property, plant and
equipment is assessed to be higher than the estimated recoverable amount, an impairment
loss is recognised immediately in profit or loss to bring the carrying amount in line with the
recoverable amount.

An item of property, plant and equipment is derecognised upon disposal or when no future
economic benefits are expected from its continued use or disposal. Any gain or loss arising from
the derecognition of an item of property, plant and equipment, determined as the difference
between the net disposal proceeds, if any, and the carrying amount of the item, is included in

profit or loss when the item is derecognised.

Initial measurement

Financial instruments are initially measured at the transaction price (including transaction costs
except in the initial measurement of financial assets and liabilities that are measured at fair value
through profit or loss) unless the arrangement constitutes, in effect, a financing transaction in
which case it is measured at the present value of the future payments discounted at a market
rate of interest for a similar debt instrument.

Financial instruments at amortised cost

These include loans, trade receivables and trade payables. Those debt instruments which meet
the criteria in section 11.8(b) of the standard, are subsequently measured at amortised cost
using the effective interest method. Debt instruments which are classified as current assets
or current liabilities are measured at the undiscounted amount of the cash expected to be
received or paid, unless the arrangement effectively constitutes a financing transaction.

At each reporting date, the carrying amounts of assets held in this category are reviewed to
determine whether there is any objective evidence of impairment. If there is objective evidence,
the recoverable amount is estimated and compared with the carrying amount. If the estimated
recoverable amount is lower, the carrying amount is reduced to its estimated recoverable
amount, and an impairment loss is recognised immediately in profit or loss.

continued overleaf...




ACCOUNTING POLICIES
CONTINUED

FOR THE YEAR ENDED 31 MARCH 2022

The company assesses at each reporting date whether there is any indication that property,
plant and equipment or Trade Debtors may be impaired.

If there is any such indication, the recoverable amount of any affected asset (or group of related
assets) is estimated and compared with its carrying amount. If the estimated recoverable
amount is lower, the carrying amount is reduced to its estimated recoverable amount, and an
impairment loss is recognised immediately in profit or loss.

If an impairment loss subsequently reverses, the carrying amount of the asset (or group of
related assets) is increased to the revised estimate of its recoverable amount, but not in excess
of the amount that would have been determined had no impairment loss been recognised for
the asset (or group of assets) in prior years. A reversal of impairment is recognised immediately
in profit or loss.

Short-term employee benefits

The cost of short-term employee benefits, (those payable within 12 months after the service is
rendered, such as leave pay and sick leave, bonuses, and non-monetary benefits such as medical
care), are recognised in the period in which the service is rendered and are not discounted.

Provisions are recognised when the company has an obligation at the reporting date as a result
of a past event; it is probable that the company will be required to transfer economic benefits
in settlement; and the amount of the obligation can be estimated reliably.

Provisions are measured at the present value of the amount expected to be required to settle
the obligation using a pre-tax rate that reflects current market assessments of the time value of
money and the risks specific to the obligation. The increase in the provision due to the passage
of time is recognised as interest expense.

Provisions are not recognised for future operating losses.

Revenue is recognised to the extent that the company has transferred the significant risks and
rewards of ownership of goods to the buyer, or has rendered services under an agreement
provided the amount of revenue can be measured reliably and it is probable that economic
benefits associated with the transaction will flow to the company. Revenue is measured at the
fair value of the consideration received or receivable, excluding sales taxes and discounts.

Interest is recognised, in profit or loss, using the effective interest rate method.

continued overleaf...




NOTES TO THE ANNUAL
FINANCIAL STATEMENTS

FOR THE YEAR ENDED 31 MARCH 2022

2022 2021
Cost or Accumulated  Carrying Cost or Accumulated — Carrying
Figures in Rand revaluation  depreciation value  revaluation depreciation value

Furniture and fixtures 305946 (176 037) 129 909 431747 (315 343) 116 404
Office equipment 127 213 (81 033) 46180 519955 (433808) 86 147
IT equipment 556 430 (337 106) 219 324 594 603 (437 148) 157 455

989589 (594 176) 395413 1546 305 (1 186299) 360 006

2022
Opening Additions  Disposals  Depreciation  Closing
Figures in Rand balance balance
Furniture and fixtures 116 404 92670 (46 550) (32 615) 129909
Office equipment 86 147 - (15863) (24 104) 46180
IT equipment 157 455 150 358 (379) (88 110) 219324

360 006 243028 (62792) (144 829) 395 413

2021
Opening Additions  Disposals Depreciation  Closing
Figures in Rand balance balance
Furniture and fixtures 160 565 - — (44 161) 116404
Office equipment 110 881 - - (24 734) 86 147
IT equipment 157315 81737 (3 849) (77 748) 157 455

428761 81737 (3849) (146 643) 360 006

continued overleaf. ..




NOTES TO THE ANNUAL

FINANCIAL STATEMENTS CONTINUED

FOR THE YEAR ENDED 31 MARCH 2022

Figures in Rand

Trade receivables
Prepayments
Deposits

Figures in Rand

Cash and cash equivalents consist of:

Bank balances
Investec investment
Call deposit

Figures in Rand

Trade payables

Amounts received in advance
VAT

Unknown deposits

continued overleaf...

2022

2 502 221
63 596
239 741

2 805 558

2022

569 663
12 499 181
353 750

13 422 594

2022

297 560
1813 352
733 963
502 993

3 347 868

2021

969 493

170 096

1 139 589

2021

786 765
13 037 758
348 768

14 173 291

2021

447 186
1 390 323
642 316
380 917

2 860 742




NOTES TO THE ANNUAL
FINANCIAL STATEMENTS CONTINUED

FOR THE YEAR ENDED 31 MARCH 2022

Figures in Rand

Provision for leave pay
Provision for Audit fees

Figures in Rand

Provision for leave pay
Provision for Audit fees

Figures in Rand

Revenue

continued overleaf. ..

Opening  Additions Utilised Reversed Total
balance during the  during the
year year
269 498 - (110 353) (42 478) 116 667
98 900 5934 - - 104 834
368 398 5934 (110353) (42 478) 221 501
Opening  Additions Total
balance
- 269 498 269 498
- 98 900 98 900
- 368 398 368 398
2022 2021

12 920 525

11 251 096




NOTES TO THE ANNUAL
FINANCIAL STATEMENTS CONTINUED

FOR THE YEAR ENDED 31 MARCH 2022

Figures in Rand 2022 2021
Sundry Income - 999
Bad debts recovered 10 908 52 042
Bad debts Impairment reversal 448 130 -

459 038 53 041
Figures in Rand 2022 2021

Employee costs
Basic 5 692 603 5262 722

The following items are included within depreciation, amortisation and impairments:

Figures in Rand 2022 2021

Depreciation
Property, plant and equipment 144 830 146 643

continued overleaf...




NOTES TO THE ANNUAL

FINANCIAL STATEMENTS CONTINUED

FOR THE YEAR ENDED 31 MARCH 2022

Figures in Rand

Interest revenue
Bank

Figures in Rand

Fees

Figures in Rand

Profit before taxation

Depreciation and amortisation
Loss on sale of assets

Interest received

Movements in provisions
Other non-cash items

Trade and other receivables
Trade and other payables

2022

667 402

2022

118 798

2022

610 450

144 830

62 791
(667 402)

(146 897)
M

(1 665 969)
487 126

(1175 072)

2021

665 126

2021

202 298

2021

1 003 098

146 643

3 849
(665 126)

242 082

(523 748)
348 730

555 528




DETAILED INCOME STATEMENT

FOR THE YEAR ENDED 31 MARCH 2022

Figures in Rand Note(s) 2022 2021
Revenue 12 920 525 11 251 096
Sundry Income - 999
Bad Debts Recovered 10 908 52 042
Bad Debts Impairment Reversal 448 130 =
459 038 53 041
13 436 515 (10 966 165)
(56 952) 337 972

Investment income 11 667 402 665 126
610 450 1 003 098

continued overleaf...




DETAILED INCOME STATEMENT

CONTINUED

FOR THE YEAR ENDED 31 MARCH 2022

Figures in Rand

Advertising

Auditor's remuneration
Bad debts

Bank charges

Software and Licences

Depreciation, amortisation and impairments

Employee costs

Accreditation of tertiary institutions
Website & Email

APC/PSM Examination

Bad Debts Written Off

ESR Committee

Conferences

APC Interview Fees

General Office Expenses

Office parking

Staff — labour Consultancy / Verification
Fines and penalties

Insurance

Staff Gifts

Office rental

Electricity, Rates and Water
Meeting Expenses

Council for the Built Environment: Levies
Postage

Printing and Copier Rentals
Profit/Loss on assets written-off
Legal Fees (Excluding Tribunal)
Legal Fees (Tribunal project)

continued overleaf. ..

2022

(173 894)
(118 798)
(139 163)
(95 228)
(222 171)
(144 830)
(5 692 603)
(91 040)
(252 505)
(207 303)
(185 310)
(95 652)
(388 107)
(550 115)
(34 381)
(59 118)
(703 358)
(44 255)
(49 408)
(1012 277)
(371 909)
(158 485)
(140 217)
(14 346)
(134 227)
(62 791)
(75 000)

(1 070 810)

2021

(121 500)
(202 298)
(660 543)
(74 989)
(122 630)
(146 643)
(5262 722)
(50 223)
(196 437)
(433 645)
(138 808)
(86 957)
(10 675)
(401 862)
(22 095)
(63 044)
(182 643)
(39 584)
(7 000)

(1 137 193)
(375 682)

(27 306)
(121 406)
(3 849)
(528 331)




DETAILED INCOME STATEMENT

CONTINUED

FOR THE YEAR ENDED 31 MARCH 2022

Figures in Rand

Repairs and maintenance
Maintenance — Computer Equipment

Student Gifts
Security

Office Back-Up
CETA Project
Stationery

Telephone and fax

Training
Privy Seal
Travel — local

Note(s)

2023

(422 147)
(50 474)
(3 852)
(22 516)
(232 631)
(192 177)
(21 062)
(25 672)
(88 836)
(90 380)
(3 467)

(13 436 515)

2022

(64 958)

(21 637)
(191 206)
(54 652)
(22 688)
(39 433)
(60 222)
(92 843)
(461)

(10 966 165)
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STATEMENT OF RESPONSIBILITY AND
CONFIRMATION OF ACCURACY

The Council is required by the Companies Act of South Africa, to maintain adequate accounting records
and are responsible for the content and integrity of the annual financial statements and related financial
information included in this report. It is their responsibility to ensure that the annual financial statements
fairly present the state of affairs of the company as at the end of the financial year and the results of its
operations and cash flows for the period then ended, in conformity with International Financial Reporting
Standard for Small and Medium-sized Entities. The external auditors are engaged to express an independent
opinion on the annual financial statements.

The annual financial statements are prepared in accordance with International Financial Reporting Standard
for Small and Medium-sized Entities and are based upon appropriate accounting policies consistently
applied and supported by reasonable and prudent judgements and estimates.

The Councils acknowledge that they are ultimately responsible for the system of internal financial
control established by the company and place considerable importance on maintaining a strong control
environment. To enable the Council to meet these responsibilities, the Council sets standards for internal
control aimed at reducing the risk of error or loss in a cost effective manner. The standards include the
proper delegation of responsibilities within a clearly defined framework, effective accounting procedures
and adequate segregation of duties to ensure an acceptable level of risk. These controls are monitored
throughout the company and all employees are required to maintain the highest ethical standards in
ensuring the company’s business is conducted in a manner that in all reasonable circumstances is above
reproach. The focus of risk management in the company is on identifying, assessing, managing and
monitoring all known forms of risk across the company. While operating risk cannot be fully eliminated,
the company endeavours to minimise it by ensuring that appropriate infrastructure, controls, systems and
ethical behaviour are applied and managed within predetermined procedures and constraints.

The Council is of the opinion, based on the information and explanations given by management, that the
system of internal control provides reasonable assurance that the financial records may be relied on for
the preparation of the annual financial statements. However, any system of internal financial control can
provide only reasonable, and not absolute, assurance against material misstatement or loss.

The Council have reviewed the company's cash flow forecast for the year to 31 March 2023 and, in the
light of this review and the current financial position, they are satisfied that the company has or has access
to adequate resources to continue in operational existence for the foreseeable future.

The external auditors are responsible for independently auditing and reporting on the company’s annual
financial statements. The annual financial statements have been examined by the company's external
auditors and their report is presented on pages 83 and 84.

The annual financial statements set out on pages 87 to 98, which have been prepared on the going
concem basis, were approved by the Council on 15 August 2022 and were signed on its behalf by:

Approval of annual financial statements

@7, btcl

Dr D Letchmiah
President
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DE-REGISTERED
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RE-REGISTERED
PERSONS
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DE-REGISTERED PERSONS

APRIL 2021 TO MARCH 2022

APRIL 2021

REG. NO. | SURNAME INITIALS QS REASON FOR LEAVING | DATE
[T7934 MAHED T CANDIDATE QS LEAVING PROFESSION 01/04/2021
1877 MARAIS ER PrQS LEAVING PROFESSION 02/04/2021
5706 HAUMANN EJ PrQS EMIGRATING 05/04/2021
[T7734 SMITH S CANDIDATE QS EMIGRATING 05/04/2021
1111 KEEVY [C PrQS RETIRED 06/04/2021
1411 LIEBENBERG ClJ PrQSs RETIRED 08/04/2021
IT6212 MBATHA PC CANDIDATE QS EMIGRATING 12/04/2021
[T7533 HOOSEN RM CANDIDATE QS LEAVING PROFESSION 22/04/2021
2838 CUNNINGHAM |G PrQS LEAVING PROFESSION 26/04/2021
T5142 GREBE A CANDIDATE QS LEAVING PROFESSION 28/04/2021
5823 PENSO M F PrQSs EMIGRATING 29/04/2021
1444 SPARKS DR PrQSs RETIRED 29/04/2021
5533 PILLAY AG PrQs EMIGRATING 30/04/2021
6116 VALAYDON K PrQS EMIGRATING 30/04/2021
6686 ROELEVELD PD PrQS LEAVING PROFESSION 30/04/2021
MAY 2021

REG. NO. | SURNAME INITIALS (ON) REASON FOR LEAVING | DATE

224 VERMEULEN CA PrQs RETIRED 06/05/2021
P1464 VAN DER MERWE J PrQS RETIRED 12/05/2021
5453 LOS 0 PrQS EMIGRATING 20/05/2021
[T7974 SANTHCOOMAR S CANDIDATE QS LEAVING PROFESSION 20/05/2021
6910 CHOTHIA T PrQSs EMIGRATING 24/05/2021
4006 FOX SA PrQS EMIGRATING 24/05/2021

continued overleaf...




DE-REGISTERED PERSONS
CONTINUED

APRIL 2021 TO MARCH 2022

JUNE 2021

REG. NO. | SURNAME INITIALS QS REASON FOR LEAVING | DATE

1029 HAMLYN WRB PrQSs RETIRED 04/06/2021
5950 JACOBS M1 PrQS EMIGRATING 04/06/2021
IT7861 MAGILL KJ CANDIDATE QS LEAVING PROFESSION 15/06/2021
[T7084 GELDENHUYS R CANDIDATE QS LEAVING PROFESSION 15/06/2021
1454 DE WET C PrQS RETIRED 22/06/2021
JULY 2021

REG. NO. | SURNAME INITIALS QS REASON FOR LEAVING | DATE

6205 CHAN WL PrQS LEAVING PROFESSION 01/07/2021
1958 DE VILLIERS JF PrQS RETIRED 02/07/2021
4313 JOOSTE L PrQS EMIGRATING 05/07/2021
2473 LEE LUEN LEN T PrQS EMIGRATING 05/07/2021
1736 DOCRAT MSO PrQS RETIRED 05/07/2021
[T7865 BULBULIA RA CANDIDATE QS LEAVING PROFESSION 07/07/2021
[T7411 KOTZENBURG WA CANDIDATE QS LEAVING PROFESSION 08/07/2021
[T6850 JORDAAN EC CANDIDATE QS LEAVING PROFESSION 09/07/2021
[T7019 SCHOLTZ D X CANDIDATE QS LEAVING PROFESSION 09/07/2021
[T7506 SCHOEMAN N CANDIDATE QS LEAVING PROFESSION 09/07/2021
[T6166 MARX JG CANDIDATE QS LEAVING PROFESSION 13/07/2021
[T7884 BELL RG CANDIDATE QS LEAVING PROFESSION 14/07/2021
[T4871 MAHOMED I CANDIDATE QS UNEMPLOYED 20/07/2021
1508 ROUX PH CANDIDATE QS RETIRED 22/07/2021
4910 DU PREEZ M PrQs LEAVING PROFESSION 23/07/2021
837 LE ROUX GK PrQS RETIRED 30/07/2021

continued overleaf. ..




DE-REGISTERED PERSONS
CONTINUED

APRIL 2021 TO MARCH 2022

AUGUST 2021

REG. NO. | SURNAME INITIALS QS REASON FOR LEAVING | DATE

5057 DE CANHA FL PrQS LEAVING PROFESSION 03/08/2021
IT6747 STEVENS AE CANDIDATE QS RETIRED 16/08/2021
[T5092 VOSSER JG CANDIDATE QS EMIGRATING 19/08/2021
855 BENNETT DA PrQS RETIRED 19/08/2021
1517 TWINE AS PrQS EMIGRATING 27/08/2021
SEPTEMBER 2021

REG. NO. | SURNAME INITIALS QS REASON FOR LEAVING | DATE
[T3555 REDDY V CANDIDATE QS LEAVING PROFESSION 02/09/2021
6040 WADVALLA M PrQs FEES 16/09/2021
[T3744 NELL D CANDIDATE QS LEAVING PROFESSION 21/09/2021
4798 SCHOLTZ M PrQS EMIGRATING 24/09/2021
6852 ERWEE JIM PrQs EMIGRATING 29/09/2021
OCTOBER 2021

REG. NO. | SURNAME INITIALS QS REASON FOR LEAVING | DATE
[T5799 GRIEBENOUW HE CANDIDATE QS LEAVING PROFESSION 01/10/2021
T6434 MAKHOBA BN CANDIDATE QS LEAVING PROFESSION 13/10/2021
[T6985 MABASO SP CANDIDATE QS LEAVING PROFESSION 19/10/2021
[T7381 DURR L CANDIDATE QS LEAVING PROFESSION 20/10/2021
[T7357 JORDAAN E CANDIDATE QS LEAVING PROFESSION 21/10/2021
[T7742 SOUTHON AL CANDIDATE QS LEAVING PROFESSION 27/10/2021
T8199 VENTER LF CANDIDATE QS EMIGRATING 27/10/2021
3597 VAN WYK R PrQs EMIGRATING 28/10/2021
6614 VAN STADEN J PrQs EMIGRATING 29/10/2021

continued overleaf...




DE-REGISTERED PERSONS

CONTINUED

APRIL 2021 TO MARCH 2022

NOVEMBER 2021

REG. NO. | SURNAME INITIALS QS REASON FOR LEAVING | DATE
[T5581 GWADISO TF CANDIDATE QS LEAVING PROFESSION 03/11/2021
[T7371 OLIVER Y CANDIDATE QS LEAVING PROFESSION 23/11/2021
6692 CROSLEY JS CANDIDATE QS EMIGRATING 24/11/2021
DECEMBER 2021

REG. NO. | SURNAME INITIALS QS REASON FOR LEAVING | DATE

1556 WITTUHN PD PrQS LEAVING PROFESSION 07/12/2021
6513 BUX N PrQs EMIGRATING 13/12/2021
1244 BASSON GJ PrQs RETIRED 16/12/2021
JANUARY 2022

REG. NO. | SURNAME INITIALS QS REASON FOR LEAVING | DATE
[T7782 DU PLESSIS C CANDIDATE QS LEAVING PROFESSION 10/01/2022
[T7581 BRINK MM CANDIDATE QS LEAVING PROFESSION 11/01/2022
[T7782 DE CLERCQ HJ CANDIDATE QS LEAVING PROFESSION 14/01/2022
[T7581 TULLENKEN LJ PrQs RETIRED 25/01/2022
[T7782 DU RAND R PrQs LEAVING PROFESSION 27/01/2022
[T7581 ROSSOUW DJ CANDIDATE QS LEAVING PROFESSION 28/01/2022

continued overleaf. ..




DE-REGISTERED PERSONS

CONTINUED

APRIL 2021 TO MARCH 2022

FEBRUARY 2022

REG. NO. | SURNAME INITIALS QS REASON FOR LEAVING | DATE

1538 BUTLER DJ PrQs LEAVING PROFESSION 07/02/2022
7373 WOLMARANS C PrQS EMIGRATING 10/02/2022
T6021 MYBURGH EJ CANDIDATE QS LEAVING PROFESSION 10/02/2022
7404 JORDAAN M PrQs LEAVING PROFESSION 11/02/2022
6418 WEBER JW PrQs LEAVING PROFESSION 22/02/2022
6214 HUMAN JJ PrQS EMIGRATING 23/02/2022
1905 WHITFIELD BJ PrQs RETIRED 25/02/2022
MARCH 2022

REG. NO. | SURNAME INITIALS QS REASON FOR LEAVING | DATE

5967 GOUWS HS PrQS EMIGRATING 01/03/2022
3028 MEADOWCROFT P PrQSs RETIRED 01/03/2022
3751 DU PLESSIS LJ PrQs EMIGRATING 01/03/2022
1285 STEENKAMP JD PrQS RETIRED 01/03/2022
1892 KIME RJ PrQs RETIRED 01/03/2022
[T7302 HENDRIKS M CANDIDATE QS EMIGRATING 02/03/2022
1651 KLOPPER ZW PrQs RETIRED 03/03/2022
2700 VAN ROOYEN R PrQs EMIGRATING 03/03/2022
2884 ODENDAAL JC PrQS EMIGRATING 22/03/2022
4514 MTHIMKULU T PrQs EMIGRATING 22/03/2022
[T4396 MADONSELA TN CANDIDATE QS LEAVING PROFESSION 24/03/2022
2185 STREET AM PrQS EMIGRATING 24/03/2022
T2669 HONG SA CANDIDATE QS LEAVING PROFESSION 25/03/2022
12847 BOTHA JH CANDIDATE QS LEAVING PROFESSION 28/03/2022
T7731 DULLAY \Y CANDIDATE QS FEES 31/03/2022

continued overleaf...




DE-REGISTERED CANDIDATES AND PrQS’s BY REASON — APRIL 2021 TO MARCH 2022
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APRIL 2021 TO MARCH 2022

DE-REGISTERED CANDIDATES AND PrQS’s BY SEX — APRIL 2021 TO MARCH 2022
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APRIL 2021 TO MARCH 2022

NUMBER OF DE-REGISTERED PERSONS COMPARED TO REGISTERED PERSONS
— AS AT MARCH 2022
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TOTAL REGISTERED 2212 TOTAL REGISTERED 2507 TOTAL REGISTERED 4719

DE-REGISTERED 41 DE-REGISTERED 54 DE-REGISTERED 95




APRIL 2021 TO MARCH 2022

RE-REGISTERED PERSONS

APRIL 2021

REG. NO. | SURNAME INITIALS Qs REASON DATE
T5627 HOY!I M CANDIDATE QS RE-REGISTERED 19/04/2021
[T7060 STEYN PS CANDIDATE QS RE-REGISTERED 20/04/2021
T7863 TALJAART KJ CANDIDATE QS RE-REGISTERED 20/04/2021
4806 CASSIM VA PrQS RE-REGISTERED 21/04/2021
2597 MAHEYA DK PrQSs RE-REGISTERED 28/04/2021
MAY 2021

REG. NO. | SURNAME INITIALS QS REASON DATE
[T7491 DLAMINI LN CANDIDATE QS RE-REGISTERED 10/05/2021
[T7053 SELOLO N H CANDIDATE QS RE-REGISTERED 12/05/2021
2203 VISSER CE PrQS RE-REGISTERED 18/05/2021
[T7609 FAKU VA CANDIDATE QS RE-REGISTERED 19/05/2021
[T7039 NORTJE R CANDIDATE QS RE-REGISTERED 19/05/2021
[T5439 BRUWER WFJ CANDIDATE QS RE-REGISTERED 20/05/2021
T6283 MABUEA B CANDIDATE QS RE-REGISTERED 20/05/2021
[Te816 MATHIBE M CANDIDATE QS RE-REGISTERED 21/05/2021
[T4802 WHEELWRIGHT W CANDIDATE QS RE-REGISTERED 25/05/2021

continued overleaf...




RE-REGISTERED PERSONS
CONTINUED

APRIL 2021 TO MARCH 2022

JUNE 2021

REG. NO. | SURNAME INITIALS (ON) REASON DATE
T6334 NIEUWENHUIS GlJ CANDIDATE QS RE-REGISTERED 09/06/2021
[T7490 NDUDULA S CANDIDATE QS RE-REGISTERED 09/06/2021
3520 MYBURGH PA PrQS RE-REGISTERED 10/06/2021
[T5043 READ SE CANDIDATE QS RE-REGISTERED 15/06/2021
[T6886 SEABI M CANDIDATE QS RE-REGISTERED 15/06/2021
[T5831 VALOY! PM CANDIDATE QS RE-REGISTERED 21/06/2021
[T5660 KRUGER Gw CANDIDATE QS RE-REGISTERED 22/06/2021
[T6650 NTOMBELA B CANDIDATE QS RE-REGISTERED 25/06/2021
2045 VINCENT GlJ PrQS RE-REGISTERED 26/06/2021
[T5811 ALBERTYN GB CANDIDATE QS RE-REGISTERED 30/06/2021
JULY 2021

REG. NO. | SURNAME INITIALS QS REASON DATE
T7314 MABASA VA CANDIDATE QS RE-REGISTERED 08/07/2021
T6281 MABINYA PL CANDIDATE QS RE-REGISTERED 12/07/2021
[T5518 MABUNDA TT CANDIDATE QS RE-REGISTERED 16/07/2021

continued overleaf...




RE-REGISTERED PERSONS

CONTINUED

APRIL 2021 TO MARCH 2022

AUGUST 2021

REG. NO. | SURNAME INITIALS Qs REASON DATE

5674 MACLEOD C PrQs RE-REGISTERED 02/08/2021
[T5311 ROBBERTSE PlJ CANDIDATE QS RE-REGISTERED 03/08/2021
[T5499 LEFOKA PH CANDIDATE QS RE-REGISTERED 06/08/2021
[T7983 MBILI DJ CANDIDATE QS RE-REGISTERED 11/08/2021
T6586 GOPALAN Y CANDIDATE QS RE-REGISTERED 17/08/2021
[T7089 MUKARAZI R CANDIDATE QS RE-REGISTERED 17/08/2021
1856 BOTHMA PlJ PrQs RE-REGISTERED 22/08/2021
T7612 JACOBS W CANDIDATE QS RE-REGISTERED 25/08/2021
[T6703 TLOU K CANDIDATE QS RE-REGISTERED 31/08/2021
SEPTEMBER 2021

REG. NO. | SURNAME INITIALS QS REASON DATE
[T7874 KUTEKWATEKWA NT CANDIDATE QS RE-REGISTERED 01/09/2021
[(RRR KEEVY I C PrQs RE-REGISTERED 07/09/2021
3402 MOKATE FAM PrQs RE-REGISTERED 07/09/2021
[T5886 ERASMUS CF CANDIDATE QS RE-REGISTERED 08/09/2021
[T7259 NQHAE K CANDIDATE QS RE-REGISTERED 15/09/2021
[T5539 JIKEKA P CANDIDATE QS RE-REGISTERED 15/09/2021
[T3078 MANAKA MJ CANDIDATE QS RE-REGISTERED 20/09/2021
2950 PUTTER M D PrQs RE-REGISTERED 20/09/2021
[T6878 MASHWAMA N X CANDIDATE QS RE-REGISTERED 22/09/2021
[T6736 MOREMI KJ CANDIDATE QS RE-REGISTERED 30/09/2021

continued overleaf...




RE-REGISTERED PERSONS
CONTINUED

APRIL 2021 TO MARCH 2022

OCTOBER 2021

REG. NO. | SURNAME INITIALS Qs REASON DATE

3856 MAZWI A PrQs RE-REGISTERED 06/10/2021
5823 PENSO M F PrQs RE-REGISTERED 12/10/2021
1972 BARTSCH AH PrQs RE-REGISTERED 15/10/2021
[T2596 HELBERG Al CANDIDATE QS RE-REGISTERED 20/10/2021
[T5973 MADUNA S CANDIDATE QS RE-REGISTERED 22/10/2021
3446 MOENG MS PrQs RE-REGISTERED 26/10/2021
[T7297 SEAGENG oP CANDIDATE QS RE-REGISTERED 26/10/2021
NOVEMBER 2021

REG. NO. | SURNAME INITIALS Qs REASON DATE
T5147 SIBIYA N Z CANDIDATE QS RE-REGISTERED 04/11/2021
1806 JANSEN V RENSBURG WP PrQs RE-REGISTERED 12/11/2021
[T4494 YENANA L CANDIDATE QS RE-REGISTERED 12/11/2021
[T5224 BUTHELEZI NS CANDIDATE QS RE-REGISTERED 18/11/2021
[T5766 NGWENYA MT CANDIDATE QS RE-REGISTERED 26/11/2021
DECEMBER 2021

REG. NO. | SURNAME INITIALS QS REASON DATE

4556 NABORN M PrQs RE-REGISTERED 02/12/2021
[T4588 SHONDLANI TA CANDIDATE QS RE-REGISTERED 09/12/2021
[T5862 MOHANOE G CANDIDATE QS RE-REGISTERED 27/12/2021

continued overleaf. ..




RE-REGISTERED PERSONS

CONTINUED

APRIL 2021 TO MARCH 2022

JANUARY 2022

REG. NO. | SURNAME INITIALS Qs REASON DATE
IT6799 ALICK C CANDIDATE QS RE-REGISTERED 06/01/2022
2822 SCHUTTE AP PrQs RE-REGISTERED 09/01/2022
2365 TIEFENTHALER CaG PrQs RE-REGISTERED 10/01/2022
FEBRUARY 2022

REG. NO. | SURNAME INITIALS QS REASON DATE
[T5502 MALEBYE Ol CANDIDATE QS RE-REGISTERED 02/02/2022
T6497 SAMBO M B CANDIDATE QS RE-REGISTERED 09/02/2022
[T7651 SIGODI L CANDIDATE QS RE-REGISTERED 11/02/2022
[T3489 CHAUKE RF CANDIDATE QS RE-REGISTERED 26/02/2022
MARCH 2022

REG. NO. | SURNAME INITIALS Qs REASON DATE
[T6709 VAN RENSBURG TD CANDIDATE QS RE-REGISTERED 07/03/2022
[T3738 SMAWO VA CANDIDATE QS RE-REGISTERED 08/03/2022
[T7593 LESHABANE M CANDIDATE QS RE-REGISTERED 08/03/2022
[T3579 NGCOBOZI K CANDIDATE QS RE-REGISTERED 11/03/2022

continued overleaf. ..




RE-REGISTERED CANDIDATES AND PrQS'’s BY RACE — APRIL 2021 TO MARCH 2022
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RE-REGISTERED CANDIDATES AND PrQS’s BY AGE — APRIL 2021 TO MARCH 2022
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APRIL 2021 TO MARCH 2022

NUMBER OF RE-REGISTERED PERSONS COMPARED TO REGISTERED PERSONS -
AS AT MARCH 2022
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ROUTES TO REGISTRATION

FOR CANDIDATE QUANTITY SURVEYORS

ACADEMIC ROUTE
Entry Qualifying SACQSP Accredited | SACQSP Accredited Non-Accredited International
Programme Quantity Surveying | Cognate Degrees + QS Degrees Agreements
Degrees
Route Code 1A 1B 2A 2B 3A iB 4
NQF Credit 480 360 480 360 480 360 480 equivalent
SAQA/NQF Exit Level Level 8 Level 7 Level 8 Level 7 Level 8 Level 7 ——
equivalent
PoMs il D Programme 0 Programme 2 NeV\ng]’jM 2
dependant dependant

ependan ependan New PSM 7
Minimum duration of
PrQS supervision 3 years 4 years 4 years 5 years 4 years 5 years N/A
Maximurm candidate 10 years 10 years 10 years 10 years 10 years 10 years N/A
registration period
Comp_ulspry Interim 1 off 1 off 1 off 2 off 1 off 2 off N/A
Submission
gg{)nngil;lssig;y Finl Yes Yes Yes Yes Yes Yes N/A
QS Diary Yes Yes Yes Yes Yes Yes N/A

3 years 4 years 4 years 5 years 4 years 5 years

General Report Yes
Detailed Resume Yes
Project Specific Report Yes Yes Yes Yes Yes Yes Yes
APC Interview Yes Yes Yes Yes Yes Yes Yes
Experience in South
Africa* 1 year

PSM = Professional Skills Module
Notes to above

*This period may include secondment, external appointed PrQS supervision whilst working under a PrQS in a construction environment.
Minimum of 12 months in RSA.

*+ Limited to BSc Construction Management and BSc Property Studies from (UP) and (UCT).
A minimum of 50% of proven duration under PrQS supervision may be backdated.




ROUTES TO REGISTRATION

FOR RPL CANDIDATES

RECOGNISED PRIOR LEARNING

Entry Qualifying Matric OR N4 Non-QS Tertiary National Diploma
Diploma and Degree in Building

Route Code 5 6 7
NQF Credit 120 240/ 360/ 480 240
SAQA/NQF Exit Level Level 4 +5 Level 6 - 8 Level 6
Professional D D D
Skills Modules*
Minimgm duration undgr PrQs 15 years* 10 years* 5 years*
supervision before application*
Additional duration under PrQS : . 3
supervision with diaries and logbook years years years
Minimum candidate registration 5 vears 5 vears 5 vears
period ye ye y
Compulsory Interim Submission 1 off 1 off 1 off
General Report - current Yes Yes Yes
Detailed Resume Yes Yes Yes

10 years 10 years 5 years
Project Specific Report Yes Yes Yes
APC Interview Yes Yes Yes

Notes to above

*This period may include secondment, external appointed PrQS supervision whilst working under a PrQS in a construction company.

Minimum of 12 months in South Africa.

#This period of RPL requires to be proven upon application.




THE SOUTH QHIHIFAII GOUNGIL
QUANTITY SURVEYING PROFESSION

Established in terms of the Quantity Surveying Profession Act 2000 (Act No 49 of 2000)

CANDIDATES
BY RACE/AGE/GENDER

PrQS’s
BY RACE/AGE/GENDER

CANDIDATES & PrQS's
BY REGION

SUMMARY
STATISTICS

CANDIDATES & PrQS's
WITH DISABILITIES
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CANDIDATES
BY RACE/AGE/GENDER

ég(E)UPS GENDER AFRICAN WHITE INDIAN COLOURED TOTAL
20-25 M 35 51 15 6 107
65 26 9 4 104
26-29 M 164 112 33 15 324
F 174 29 11 7 221
30-34 M 225 115 40 21 401
F 220 20 19 16 275
35-39 M 161 60 26 13 260
F 126 11 7 4 148
40-44 M 91 31 11 8 141
F 58 8 0 1 67
45-49 M 40 9 6 3 58
F 19 3 1 2 25
50-54 M 11 9 8 3 31
F 4 3 2 1 10
55-59 M 8 13 5 3 29
F 0 2 0 0 2
60-64 M 2 3 0 1 6
F 0 0 0 0 0
65+ M 0 2 0 1 3
F 0 0 0 0 0
TOTAL 1403 507 193 109 2212




CANDIDATES
BY RACE/AGE/GENDER conminuED

AS AT 31 MARCH 2022

CANDIDATES BY RACE AND AGE - AS AT MARCH 2022
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TOTAL NUMBER OF FEMALE CANDIDATES — 852 B FEMALE




PrQS's

BY RACE/AGE/GENDER

éckgups GENDER AFRICAN WHITE INDIAN COLOURED TOTAL
20-25 M 0 0 0 0 0
1 0 1 0 2
26-29 M 15 47 6 1 69
F 17 19 2 1 39
30-34 M 66 194 47 12 319
F 63 59 27 8 157
35-39 M 91 160 40 7 298
F 70 63 9 1 143
40-44 M 94 123 18 10 245
F 46 23 9 2 80
45-49 M 68 88 25 7 188
F 26 38 3 1 68
50-54 M 37 110 26 5 178
F 3 36 4 0 43
55-59 M 29 118 10 5 162
F 4 21 2 0 27
60-64 M 20 116 8 1 145
F 2 7 0 0 9
65+ M 17 290 10 3 320
F 2 13 0 0 15
TOTAL 67 1525 247 64 2507




PrQS’s
BY RACE/AGE/GENDER conminuED

AS AT 31 MARCH 2022

PrQS’s BY RACE AND AGE — AS AT MARCH 2022
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CANDIDATES & PrQS's
BY REGION

AS AT 31 MARCH 2022

CANDIDATES PrQS’s TOTAL IN REGION
EASTERN CAPE M 131 161
F 83 34
WESTERN CAPE M 244 351
F 94 75
T 538 CYI e
NORTHERN CAPE M 17 13
F 5 4
FREE STATE M 45 81
F 35 18
GAUTENG M 556 838
F 386 331
KWAZULU-NATAL M 207 250
F 118 61
LIMPOPO ] 68 49
F 45 14
NORTH WEST M 19 36
F 25 8
MPUMALANGA M 40 43
F 43 20
OTHER (OUTSIDE ] 33 102
RSA BORDERS) F 18 18
T 51 120
TOTAL 2212 2507 479




CANDIDATES & PrQS's
BY REGION conTinuED

AS AT 31 MARCH 2022

PrQS’s AND CANDIDATES BY REGION — AS AT MARCH 2022
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AS AT 31 MARCH 2022

CHANGE IN NUMBER OF CANDIDATES AND PrQS's — 2018 TO 2022
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NUMBER OF CANDIDATES AND PrQS'’s BY RACE — AS AT MARCH 2022
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SUMMARY STATISTICS
CONTINUED

AS AT 31 MARCH 2022

NUMBER OF CANDIDATES AND PrQS'’s BY GENDER — AS AT MARCH 2022

2000 TOTAL NUMBER OF CANDIDATES - 2212
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CANDIDATES PrQS's

STATUS OF CANDIDATES AND PrQS’s — AS AT 31 MARCH 2022

STATUS CANDIDATES PrQS’s
TOTAL AS AT 31 MARCH 2021 2045 2409
Resigned -39 -56
Deceased 0 -6
Struck CPD 0 0
Unsuspended 0 0
Struck Non-payment 0 0
IT's to PrQS Upgrades -138 138
New Registrations 288 0
Unreconciled 1 2
Re-Registrations 55 20
TOTAL AS AT 31 MARCH 2022 2212 2507




CANDIDATES & PrQS's
WITH DISABILITIES

AS AT 31 MARCH 2022

NUMBER OF DISABLED CANDIDATES AND PrQS's — AS AT MARCH 2022

Qs GENDER AGE RACE TYPE OF DISABILITY

PrQS MALE 31 WHITE COMMUNICATION (talk/listen)
CANDIDATE QS | MALE 41 COLOURED DISABLED but unspecified
CANDIDATE QS | FEMALE 30 AFRICAN DISABLED but unspecified

PrQS MALE 30 AFRICAN DISABLED but unspecified
CANDIDATE QS | MALE 25 WHITE HEARING (even with a hearing aid)
CANDIDATE QS | MALE 29 ASIAN HEARING (even with a hearing aid)
PrQS MALE 54 WHITE HEARING (even with a hearing aid)
PrQS MALE 43 WHITE HEARING (even with a hearing aid)
PrQS MALE 64 WHITE HEARING (even with a hearing aid)
PrQS MALE 33 WHITE INTELLECTUAL (Learn etc)

PrQS MALE 30 WHITE INTELLECTUAL (Learn etc)
CANDIDATE QS | MALE 24 WHITE MULTIPLE

PrQS MALE 78 WHITE PHYSICAL (move/stand etc)
CANDIDATE QS | FEMALE 37 AFRICAN PHYSICAL (move/stand etc)

PrQS MALE 72 WHITE PHYSICAL (move/stand etc)
CANDIDATE QS | FEMALE 29 AFRICAN SIGHT (even with glasses)

PrQS MALE 63 WHITE SIGHT (even with glasses)

PrQS MALE 59 WHITE SIGHT (even with glasses)
CANDIDATE QS | FEMALE 26 AFRICAN SIGHT (even with glasses)

PrQS MALE 71 WHITE SIGHT (even with glasses)
CANDIDATE QS | FEMALE 29 AFRICAN SIGHT (even with glasses)

PrQs MALE 36 WHITE SIGHT (even with glasses)

PrQS MALE 57 WHITE SIGHT (even with glasses)
CANDIDATE QS | FEMALE 26 AFRICAN SIGHT (even with glasses)

continued overleaf...




CANDIDATES & PrQS's
WITH DISABILITIES conminuED

AS AT 31 MARCH 2022

NUMBER OF DISABLED CANDIDATES AND PrQS’s — AS AT MARCH 2022 (continued)

Qs GENDER AGE RACE TYPE OF DISABILITY

CANDIDATE QS | FEMALE 23 AFRICAN SIGHT (even with glasses)
CANDIDATE QS | MALE 24 WHITE SIGHT (even with glasses)
PrQS FEMALE 55 WHITE SIGHT (even with glasses)
PrQS MALE 80 WHITE SIGHT (even with glasses)
PrQS MALE 37 WHITE SIGHT (even with glasses)
CANDIDATE QS | MALE 34 AFRICAN SIGHT (even with glasses)
CANDIDATE QS | FEMALE 25 COLOURED SIGHT (even with glasses)
PrQS MALE 71 WHITE SIGHT (even with glasses)
PrQs MALE 50 ASIAN SIGHT (even with glasses)
PrQS FEMALE 29 AFRICAN SIGHT (even with glasses)
CANDIDATE QS | FEMALE 28 AFRICAN SIGHT (even with glasses)
CANDIDATE QS | FEMALE 25 AFRICAN SIGHT (even with glasses)
CANDIDATE QS | FEMALE 25 AFRICAN SIGHT (even with glasses)
CANDIDATE QS | FEMALE 33 AFRICAN SIGHT (even with glasses)
PrQS MALE 74 WHITE SIGHT (even with glasses)
PrQs MALE 41 ASIAN SIGHT (even with glasses)
CANDIDATE QS | MALE 29 AFRICAN SIGHT (even with glasses)
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SUCCESSFUL INTERVIEWS

1 APRIL 2021 — 31 MARCH 2022

1st SEMESTER 2021

Monday, 3 May 2021 — Panel 1 (Engineering)

APPROVED CANDIDATE

REG. NO. SURNAME, INITIALS

[T5353 VAN DER WALT OF

ASSESSORS

MR MA BALOYI
Chairperson

MRS E VAN ZYL

MR CM MAMABOLO

MRS E NYAHUYE
Observer

Monday, 3 May 2021 - Panel 2 (Engineering)

APPROVED CANDIDATE

REG. NO. SURNAME, INITIALS

IT6284 MATABOGE LO

ASSESSORS

MR PD BOWKER
Chairperson

MR AJ DUNN

MR JN DONKOR

MR V PILLAY
Observer

continued overleaf...




SUCCESSFUL INTERVIEWS
CONTINUED

1 APRIL 2021 — 31 MARCH 2022

Tuesday, 4 May 2021 - Panel 1 (Engineering)

APPROVED CANDIDATES ASSESSORS
REG. NO. SURNAME, INITIALS MR PD BOWKER
T7045 VENTER NA Chairperson
MR MA BALOVYI
MS Y WOODHEAD
MRS DM BONGA
Observer
Tuesday, 4 May 2021 — Panel 2 (Engineering)
APPROVED CANDIDATES ASSESSORS
REG. NO. SURNAME, INITIALS MR AJ DUNN
IT7896 MACHIPI MV I
17141 STEYN W HRABIOIOR

MRS E VAN ZYL

continued overleaf. ..




SUCCESSFUL INTERVIEWS
CONTINUED

1 APRIL 2021 — 31 MARCH 2022

Wednesday, 5 May 2021 - Panel 1 (Building)

APPROVED CANDIDATES ASSESSORS
REG.NO.  SURNAME, INITIALS MRS K NIENABER
T5984 THWALA MP Chairperson

MS KME MOGODI

MR J SMIT
MR RE POTSANE
Observer
Wednesday, 5 May 2021 — Panel 2 (Building)
APPROVED CANDIDATES ASSESSORS
REG.NO.  SURNAME, INITIALS PROF PC BOTHA
76959 LETSOALO MAS Shiglipetson
6710 PONDWANA SY MRS DMJ DAKA-MUCHENGWA
MR RC KELLY
Thursday, 6 May 2021 (Building)
APPROVED CANDIDATES ASSESSORS
REG.NO.  SURNAME, INITIALS MR DJA KOTZE
T5046 MUDAU R Chairperson
16673 PAINTER QW MR DN NDLOVU
T6400 STRYDOM BW MR DW)J SCHMIDT

continued overleaf...




SUCCESSFUL INTERVIEWS
CONTINUED

1 APRIL 2021 — 31 MARCH 2022

Monday, 10 May 2021 — Panel 1 (Building)

APPROVED CANDIDATES ASSESSORS
REG.NO.  SURNAME, INITIALS MRS K NIENABER
17072 BROWN J Chairperson

MRS DMJ DAKA-MUCHENGWA

MR BKK AFODOFE

Monday, 10 May 2021 — Panel 2 (Building)

APPROVED CANDIDATES ASSESSORS

REG.NO.  SURNAME, INITIALS MR MLJ BOTHA

17227 BONELWA S Chairperson
MR KV NZO

Tuesday, 11 May 2021 - Panel 1 (Building)

APPROVED CANDIDATES ASSESSORS
REG. NO. SURNAME, INITIALS MR BBJ SENEKAL
75262 BOOYENS M Chairperson
T6561 MATUNDA L MR C RAMIEE

MS KME MOGODI

continued overleaf. ..




SUCCESSFUL INTERVIEWS
CONTINUED

1 APRIL 2021 — 31 MARCH 2022

Wednesday, 12 May 2021 — Panel 2 (Building)

APPROVED CANDIDATES ASSESSORS
REG.NO.  SURNAME, INITIALS MR RC KELLY
T5467 PEYPER GG Chairperson

MR DWJ SCHMIDT

MR GM MEYER
Thursday, 13 May 2021 — Panel 1 (Building)
APPROVED CANDIDATES ASSESSORS
REG.NO.  SURNAME, INITIALS MR DJA KOTZE
T6394 MUPANGWA TC Chairperson
T6882 VAN WYK A o UL s

MR DN NDLOVU

Thursday, 13 May 2021 — Panel 2 (Building)

APPROVED CANDIDATES ASSESSORS

REG.NO.  SURNAME, INITIALS MR HC RUDHAM

T6645 MASHABA SW Chairperson

- VEVER MRS DMJ DAKA-MUCHENGWA
MR RC KELLY

continued overleaf. ..




SUCCESSFUL INTERVIEWS
CONTINUED

1 APRIL 2021 — 31 MARCH 2022

Monday, 17 May 2021 — Panel 1 (Building)

APPROVED CANDIDATES ASSESSORS

REG.NO.  SURNAME, INITIALS MR EF WORTMANN

17040 STEENKAMP J Chairperson
MR FZA PULANA
MR KV NZO

Monday, 17 May 2021 — Panel 2 (Building)

APPROVED CANDIDATES ASSESSORS
REG.NO.  SURNAME, INITIALS PROF PC BOTHA
6280 LANDMAN BVZ SlailpEt ot
16588 BASSON C R & RALEL
17366 BEKKER A MR BKK AFODOFE

Tuesday, 18 May 2021 - Panel 1 (Building)

APPROVED CANDIDATES ASSESSORS
REG.NO.  SURNAME, INITIALS MR EF WORTMANN
16129 GRANT A Chairperson
17027 BLIGNAUT AJ MR BBJ SENEKAL

PROF PC BOTHA

continued overleaf...




SUCCESSFUL INTERVIEWS
CONTINUED

1 APRIL 2021 — 31 MARCH 2022

Tuesday, 18 May 2021 - Panel 2 (Building)

APPROVED CANDIDATES ASSESSORS
REG. NO. SURNAME, INITIALS MRS K NIENABER
IT6678 MOSALAESI T Chairperson
17333 YIPHA N MR GM MEYER

MR MLJ BOTHA

Wednesday, 19 May 2021 - Panel 1 (Building)

APPROVED CANDIDATES ASSESSORS
REG.NO.  SURNAME, INITIALS PROF PC BOTHA
15617 MUPETI T SIELTEE
T6328 MAMOTTE GA MR GM MEYER
T6990 THEBE K MR BKK AFODOFE

Wednesday, 19 May 2021 - Panel 2 (Building)

APPROVED CANDIDATES ASSESSORS
REG. NO. SURNAME, INITIALS MR GT CHAANE
T6880 LEEUW K SisiReson

DR MS RAMABODU

MR KV NZO

continued overleaf. ..




SUCCESSFUL INTERVIEWS

CONTINUED

1 APRIL 2021 — 31 MARCH 2022

Thursday, 20 May 2021 — Panel 1 (Building)

APPROVED CANDIDATES

REG. NO. SURNAME, INITIALS
[T7123 BENKENSTEIN LM
[T7164 VILJIOEN CA

[T7404 JORDAAN M

ASSESSORS

MR HC RUDHAM
Chairperson

PROF PC BOTHA

MRS CL MAKGOBA
Observer

MISS R RAMADUPE

Observer
Thursday, 20 May 2021 - Panel 2 (Building)
APPROVED CANDIDATES ASSESSORS
REG.NO.  SURNAME, INITIALS MR DJA KOTZE
17399 HASSIM S Chairperson

MS F PECK

MR DN NDLOVU

MR F BENY
Observer

continued overleaf. ..




SUCCESSFUL INTERVIEWS
CONTINUED

1 APRIL 2021 — 31 MARCH 2022

Monday, 24 May 2021- Panel 2 (Building)

APPROVED CANDIDATES ASSESSORS
REG. NO. SURNAMIE, INITIALS MS F PECK
IT7373 WOLMARANS C Chairperson

T6545 KLAAS Y R P L LA

MR HB VAN DER KOLF

Tuesday, 25 May 2021 - Panel 1 (Building)

APPROVED CANDIDATES ASSESSORS
REG.NO.  SURNAME, INITIALS MR BBJ SENEKAL
T6428 CONSTANT Q Chairperson
16285 MOOLA M MR DWJ SCRMIDT
T6071 BHYAT R MS KME MOGODI

Tuesday, 25 May 2021 - Panel 2 (Building)

APPROVED CANDIDATES ASSESSORS

REG.NO.  SURNAME, INITIALS MR RC KELLY

T6839 EBRAHIM Z Chairperson
MR C RAMJEE

MR MLJ BOTHA

continued overleaf. ..




SUCCESSFUL INTERVIEWS
CONTINUED

1 APRIL 2021 — 31 MARCH 2022

Wednesday, 26 May 2021 — Panel 1 (Building)

APPROVED CANDIDATES ASSESSORS
REG.NO.  SURNAME, INITIALS MR RC KELLY
15614 VADIA | Chairperson
16120 MOODLEY Y MR BKK AFODOFE

MR R WOODWARD

Wednesday, 26 May 2021 — Panel 2 (Building)

APPROVED CANDIDATES ASSESSORS
REG.NO.  SURNAME, INITIALS MRS K NIENABER
77101 ISMAIL FMM Shipeison
17215 NAIDU S MR GM MEYER

MRS DMJ DAKA-MUCHENGWA

Thursday, 27 May 2021 - Panel 1 (Building)

APPROVED CANDIDATES ASSESSORS
REG. NO. SURNAME, INITIALS MR HC RUDHAM
IT6988 DOUMAN D Chairperson
IT6383 APPLEGATE V MS F PECK

MR KAL TRUSLER

MRS DM BONGA
Observer

continued overleaf. ..




SUCCESSFUL INTERVIEWS
CONTINUED

1 APRIL 2021 — 31 MARCH 2022

Thursday, 27 May 2021 - Panel 2 (Building)

APPROVED CANDIDATES ASSESSORS
REG.NO.  SURNAME, INITIALS MR DJA KOTZE
IT6529 MOGOTSI SS Chairperson

MR DWJ SCHMIDT

Friday, 28 May 2021 (Building)

APPROVED CANDIDATES ASSESSORS
REG. NO. SURNAME, INITIALS MR RC KELLY
IT6948 MCDONALD JK Chairperson
IT5370 MAVHUNGIRE JT MR R WOODWARD

Monday, 31 May 2021 (Building)

APPROVED CANDIDATES ASSESSORS
REG. NO. SURNAME, INITIALS MR JN DONKOR
IT7020 ILUNGA B Chairperson
17468 MOKALE KM MR S BANJWA

MRS E VAN ZYL

continued overleaf. ..




SUCCESSFUL INTERVIEWS
CONTINUED

1 APRIL 2021 — 31 MARCH 2022

Monday, 21 June 2021 - Panel 1 (RICS)

APPROVED CANDIDATES ASSESSORS
REG.NO.  SURNAME, INITIALS MR HC RUDHAM
T5705 MUKUVARI B Sholperson
T5940 MUDAVANHU T MR SELoEMEAL
5277 BEUKEN HJG MRS K NIENABER
78220 KUGWA RM

Monday, 21 June 2021 - Panel 2 (RICS)

APPROVED CANDIDATES ASSESSORS
REG.NO.  SURNAME, INITIALS MS F PECK

T8082 MADIRI PA Chairperson
T8354 MTSWENI MT RS RT
T4410 MPHIKE T MR RC KELLY

Tuesday, 22 June 2021 - Panel 1 (RICS)

APPROVED CANDIDATES ASSESSORS
REG.NO.  SURNAME, INITIALS MR PD BOWKER
18150 MTHOMBENI AB EhaliReiiog
74802 WHEELWRIGHT W i £ 2L
15524 BRUWER P MR KV NZO

continued overleaf. ..




SUCCESSFUL INTERVIEWS
CONTINUED

1 APRIL 2021 — 31 MARCH 2022

Tuesday, 22 June 2021 - Panel 2 (RICS)

APPROVED CANDIDATES ASSESSORS
REG.NO.  SURNAME, INITIALS MR RC KELLY

13457 POTGIETER BG Chairperson
T5034 MARWANE OT e
IT8355 MAKONI S PROF JHH CRUYWAGEN
T6334 NIEUWENHUIS JG

Wednesday, 23 June 2021 - Panel 1 (RICS)

APPROVED CANDIDATES ASSESSORS
REG.NO.  SURNAME, INITIALS MR HC RUDHAM
IT5852 MENOE MS Chairperson
17039 NORDE R MR C RAMJEE
IT5439 BRUWER WF MS Y WOODHEAD

Wednesday, 23 June 2021 - Panel 2 (RICS)

APPROVED CANDIDATES ASSESSORS
REG.NO.  SURNAME, INITIALS MS F PECK
78353 LE RICHE A Chairperson
T4686 BRAGGAZI P RN SELL
18350 CHAKONDWA HW MR FZA PULANA

continued overleaf. ..




SUCCESSFUL INTERVIEWS
CONTINUED

1 APRIL 2021 — 31 MARCH 2022

Friday, 25 June 2021 — Panel 1 (SPECIAL INTERVIEWS)

APPROVED CANDIDATES ASSESSORS
REG.NO.  SURNAME, INITIALS MR RC KELLY
T4125 FATAAR R SLCHTZEED
76702 EDWARDS AK iR D DL

MISS R RAMADUPE

Friday, 25 June 2021 - Panel 2 (SPECIAL INTERVIEWS)

APPROVED CANDIDATES ASSESSORS
REG.NO.  SURNAME, INITIALS MRS K NIENABER
16348 BAVU M SR
[T3573 MMBARA M MR SC JONKER
16255 PHAYANE MM MRS E VAN ZYL

Friday, 25 June 2021 - Panel 3 (SPECIAL INTERVIEWS)

APPROVED CANDIDATES ASSESSORS
REG.NO.  SURNAME, INITIALS MS Y WOODHEAD
T6957 SIBANDA D Chairperson
17962 SAMBO BD MR IDORNER

MRS E VAN ZYL

continued overleaf...




SUCCESSFUL INTERVIEWS
CONTINUED

1 APRIL 2021 — 31 MARCH 2022

2nd SEMESTER 2021

Monday, 4 October 2021 — Panel 1 (Engineering)

APPROVED CANDIDATES ASSESSORS
REG.NO.  SURNAME, INITIALS MR PD BOWKER
IT7288 DALAL S Chairperson

MRS E VAN ZYL

MRV PILLAY
Monday, 4 October 2021 — Panel 2 (Engineering)
APPROVED CANDIDATES ASSESSORS
REG. NO. SURNAME, INITIALS MS' Y WOODHEAD
[T7165 KNOBEL L Chairperson
6377 MASHILE IT MR AJDUNN
MR A BALOYI

continued overleaf. ..




SUCCESSFUL INTERVIEWS
CONTINUED

1 APRIL 2021 — 31 MARCH 2022

Tuesday, 5 October 2021 — Panel 2 (Engineering)

APPROVED CANDIDATES ASSESSORS
REG.NO.  SURNAME, INITIALS MR PD BOWKER
T5258 LIEBENBERG CR Chairperson
MR V PILLAY
MR A BALOI

Wednesday, 6 October 2021 (Building)

APPROVED CANDIDATES ASSESSORS

REG.NO.  SURNAME, INITIALS MR RC KELLY

76150 NDZANDZEKA YY Chairperson

— ROBBERTSE CE MRS DMJ DAKA-MUCHENGWA

MRS E VAN ZYL

Thursday, 7 October 2021 - Panel 1 (Building)

APPROVED CANDIDATES ASSESSORS
REG.NO.  SURNAME, INITIALS MRS K NIENABER
T6240 BISSET A Chairperson
T4253 DINGANE S MR C RAMJEE

MR EF WORTMANN

continued overleaf. ..




SUCCESSFUL INTERVIEWS
CONTINUED

1 APRIL 2021 — 31 MARCH 2022

Thursday, 7 October 2021 - Panel 2 (Building)

APPROVED CANDIDATES ASSESSORS
REG. NO. SURNAME, INITIALS MR RC KELLY
IT7552 GROOM KA Chairperson
[T7511 RAMDAV T LR
17647 GREWAR JW MR EF WORTMANN

Monday, 11 October 2021 - Panel 1 (Building)

APPROVED CANDIDATES ASSESSORS
REG. NO. SURNAME, INITIALS MR JN DONKOR
IT7105 FERREIRA A Chairperson
IT6869 CALITZH MRS E VAN YL
IT6823 CHANDA C MR S BANJWA

Tuesday, 12 October 2021 - Panel 2 (Building)

APPROVED CANDIDATES ASSESSORS
REG.NO.  SURNAME, INITIALS MRS DMJ DAKA-MUCHENGWA
T7477 MNGUNI MH Chairperson

T8017 BOTMA RS MR JO VAN NIEKERK

MR R WOODWARD

continued overleaf...




SUCCESSFUL INTERVIEWS
CONTINUED

1 APRIL 2021 — 31 MARCH 2022

Wednesday, 13 October 2021 (Building)

APPROVED CANDIDATES ASSESSORS
REG.NO.  SURNAME, INITIALS MR J SMIT
17406 MLALAZI BN Chairperson
17703 BOTHA B IR Y PULLAY
MR S BANJWA
MRS N ALLI
Observer

Thursday, 14 October 2021 — Panel 1 (Building)

APPROVED CANDIDATES ASSESSORS

REG. NO. SURNAME, INITIALS MR DJA KOTZE
17982 QWABE L Chairperson
IT5811 ALBERTYN GB MR JO VAN NIEKERK

MR EF WORTMANN

Thursday, 14 October 2021 — Panel 2 (Building)

APPROVED CANDIDATES ASSESSORS

REG.NO.  SURNAME, INITIALS MR RC KELLY

T6086 MVUBU O Chairperson
MR BKK AFODOFE

MISS RR RAMEDUPE

continued overleaf...




SUCCESSFUL INTERVIEWS
CONTINUED

1 APRIL 2021 — 31 MARCH 2022

Monday, 18 October 2021 — Panel 1 (Building)

APPROVED CANDIDATES ASSESSORS

REG. NO. SURNAME, INITIALS MR JN DONKOR
Chairperson

[T3657 BOOYSENS ZF

MRS E VAN ZYL

MR JO VAN NIEKERK

Monday, 18 October 2021 - Panel 2 (Building)

APPROVED CANDIDATES ASSESSORS
REG.NO.  SURNAME, INITIALS MRS DMJ DAKA-MUCHENGWA
77031 FOURIE AC Chairperson
MR BKK AFODOFE
MR C RAMJEE
Tuesday, 19 October 2021 - Panel 1 (Building)
APPROVED CANDIDATES ASSESSORS
REG.NO.  SURNAME, INITIALS MRS K NIENABER

IT7403 MARE M Chairperson

MR DWJ SCHMIDT

MR KAL TRUSLER

continued overleaf...




SUCCESSFUL INTERVIEWS
CONTINUED

1 APRIL 2021 — 31 MARCH 2022

Tuesday, 19 October 2021 - Panel 2 (Building)

APPROVED CANDIDATES ASSESSORS

REG.NO.  SURNAME, INITIALS MR GT CHAANE

17493 KHUMALO NW Chairperson

— COURIE A MRS DMJ DAKA-MUCHENGWA
MR RC KELLY

Wednesday, 20 October 2021 (Building)

APPROVED CANDIDATES ASSESSORS
REG.NO.  SURNAME, INITIALS PROF JHH CRUYWAGEN
77250 RAMBUWANI P S LS EE
17379 COETZER ) bl Shll)

T7029 LOURENS W MR SC JONKER

Thursday, 21 October 2021 — Panel 2 (Building)

APPROVED CANDIDATES ASSESSORS
REG.NO.  SURNAME, INITIALS MR RC KELLY
7127 NCUBE B Chairperson
T7521 KAKEMBO KC MR BKK AFODOFE
MR EF WORTMANN

continued overleaf. ..




SUCCESSFUL INTERVIEWS
CONTINUED

1 APRIL 2021 — 31 MARCH 2022

Monday, 25 October 2021 - Panel 1 (Building)

APPROVED CANDIDATES ASSESSORS
REG.NO.  SURNAME, INITIALS MR HB VAN DER KOLF
77351 SAMBU N Shaliperon
T4443 HOSANA WM MRS E VAN ZvL

MR V PILLAY

Monday, 25 October 2021 - Panel 2 (Building)

APPROVED CANDIDATES ASSESSORS

REG.NO.  SURNAME, INITIALS MRS DMJ DAKA-MUCHENGWA
4425 VAN DER MERWE SA S

IT5647 MODISANE HL MR GM MEYER

17146 BANSILALL N MR BKK AFODOFE

Tuesday, 26 October 2021 - Panel 1 (Building)

APPROVED CANDIDATES ASSESSORS

REG. NO. SURNAME, INITIALS MRS K NIENABER
Chairperson

[T7068 MARAMBANA NV

MR GM MEYER

MR HB VAN DER KOLF

MRS DM BONGA
Observer

continued overleaf. ..




SUCCESSFUL INTERVIEWS
CONTINUED

1 APRIL 2021 — 31 MARCH 2022

Tuesday, 26 October 2021 — Panel 2 (Building)

APPROVED CANDIDATES ASSESSORS
REG.NO.  SURNAME, INITIALS MR RC KELLY
T7038 MASHOA MM Chairperson

[T7517 NDLOVU MS MR EF WORTMANN

MR RE POTSANE

Wednesday, 27 October 2021 — Panel 1 (Building)

APPROVED CANDIDATES ASSESSORS
REG. NO. SURNAME, INITIALS MR DWI SCHMIDT
IT6890 VAN DER WALT NE Chairperson
15630 VAN DEVENTER E MRS El PIETERSE

MR HB VAN DER KOLF

MRS DM BONGA

Observer
Wednesday, 27 October 2021 — Panel 2 (Building)
APPROVED CANDIDATES ASSESSORS
REG. NO. SURNAME, INITIALS MRS K NIENABER
IT4319 MPAKATHI N Chalrperson
IT6007 VUTULA OV WHENNC OB
IT6712 BRINK M MR EF WORTMANN

continued overleaf...




SUCCESSFUL INTERVIEWS
CONTINUED

1 APRIL 2021 — 31 MARCH 2022

Monday, 8 November 2021 — Panel 2 (Building)

APPROVED CANDIDATES ASSESSORS
REG.NO.  SURNAME, INITIALS MRS El PIETERSE
T5874 KHAN Z Chairperson
T7355 VILJOEN SA MRV PILLAY

MR GM MEYER

Tuesday, 9 November 2021 — Panel 1 (Building)

APPROVED CANDIDATES ASSESSORS

REG.NO.  SURNAME, INITIALS MRS K NIENABER

16501 TORRES MAF Chairperson

— KRAN L MRS DMJ DAKA-MUCHENGWA

MR RE POTSANE

Tuesday, 9 November 2021 — Panel 2 (Building)

APPROVED CANDIDATES ASSESSORS

REG.NO.  SURNAME, INITIALS MR RC KELLY

T5900 SMIT L Chairperson
MRV PILLAY

MR JO VAN NIEKERK

continued overleaf. ..




SUCCESSFUL INTERVIEWS
CONTINUED

1 APRIL 2021 — 31 MARCH 2022

Thursday, 11 November 2021 — Panel 1 (Building)

APPROVED CANDIDATES ASSESSORS

REG.NO.  SURNAME, INITIALS MR DJA KOTZE

17102 FERREIRA RJ Chairperson
MR RC KELLY

MRS EI PIETERSE

Thursday, 11 November 2021 — Panel 2 (Building)

APPROVED CANDIDATES ASSESSORS

REG.NO.  SURNAME, INITIALS MR GT CHAANE

17354 BLOEMHOFF R Chairperson

T6757 JENSEN JPP S AR R
MS F PECK

Tuesday, 16 November 2021 — Panel 1 (Building)

APPROVED CANDIDATES ASSESSORS

REG.NO.  SURNAME, INITIALS MR RC KELLY

76724 NTULI SL Chairperson

— MADUMANE L MRS DMJ DAKA-MUCHENGWA

continued overleaf...




SUCCESSFUL INTERVIEWS
CONTINUED

1 APRIL 2021 — 31 MARCH 2022

Tuesday, 16 November 2021 — Panel 2 (Building)

APPROVED CANDIDATES ASSESSORS
REG.NO.  SURNAME, INITIALS MR EF WORTMANN
17376 CASSIM FA Chairperson
17070 KESSY A MR BKK AFODOFE

MISS R RAMADUPE

Tuesday, 16 November 2021 - Panel 2 (Engineering)

APPROVED CANDIDATES ASSESSORS
REG.NO.  SURNAME, INITIALS MR JN DONKOR
75994 NOBONGOZA P s

MR EF WORTMANN

Thursday, 18 November 2021 (Building)

APPROVED CANDIDATES ASSESSORS
REG.NO.  SURNAME, INITIALS MRS K NIENABER
17336 DLAMINI N I

MISS R RAMADUPE

MR EF WORTMANN

continued overleaf...




1st SEMESTER - STATISTICS

SUCCESSFUL APPLICANTS — AS AT MARCH 2022

14
13
12

—_ .
o —

GAUTENG
NORTHERN CAPE
WESTERN CAPE
EASTERN CAPE
NORTH WEST
LIMPOPO

FREE STATE
MPUMULANGA
KWAZULU NATAL
OTHER

O = NN W OO N 0 ©

WHITE AFRICAN COLOURED

continued overleaf...
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UNSUCCESSFUL APPLICANTS - AS AT MARCH 2022

9
Il GAUTENG

8 I NORTHERN CAPE
I WESTERN CAPE
I EASTERN CAPE

7 I NORTH WEST
Il LIMPOPO

6 B FREE STATE
Il MPUMULANGA

5 M KWAZULU NATAL
I OTHER

4

3

2

| ] I I

0

MALE | FEMALE MALE FEMALE MALE FEMALE ‘ MALE | FEMALE ‘
WHITE AFRICAN COLOURED ASIAN

continued overleaf...




2nd SEMESTER - STATISTICS

SUCCESSFUL APPLICANTS — AS AT MARCH 2022

GAUTENG
NORTHERN CAPE
WESTERN CAPE
EASTERN CAPE
NORTH WEST
LIMPOPO

FREE STATE
MPUMULANGA
KWAZULU NATAL
OTHER

MALE FEMALE MALE FEMALE MALE FEMALE ‘
WHITE AFRICAN COLOURED

continued overleaf...
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UNSUCCESSFUL APPLICANTS - AS AT MARCH 2022

7
B GAUTENG
Bl NORTHERN CAPE
6 B WESTERN CAPE
Il EASTERN CAPE
Bl NORTH WEST
5 B LIMPOPO
B FREE STATE
B VPUMULANGA
4 B KWAZULU NATAL
B OTHER
3
2
MALE FEMALE MALE FEMALE ‘ MALE FEMALE MALE FEMALE ‘
WHITE AFRICAN COLOURED ASIAN




THE SOUTH IQHIJ]I:MI GOUNGIL
QUANTITY SURVEYING PROFESSION

Established in terms of the Quantity Surveying Profession Act 2000 (Act No 49 of 2000)
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CANDIDATE QS: REGISTRATIONS

APRIL 2021

REG. NO. SURNAME, NAME REG. NO. SURNAME, NAME
IT8098  NONKWELO, KHOLEKA VERONICA IT8284  DLADLA, MUSAWENKOSI THULANI
IT8271  MADI, REMBULUWANI IT8285  NYAMAYAUTA, TALENT BEAUTY
IT8272  MFEKA, PHUMZILE GLORIOUS IT8286 ~ LABUSCHAGNE, HARVEY
IT8273  MOJAPELO, LINDIWE IT8287 VAN DER MERWE, WILLEM JACOBUS
IT8274  MSIYA, ZAMATSELE IT8288  MOODLEY, DINESHAN
IT8275  JANTIIES, WASHIELA IT8289 VAN ZYL, CHRISTIAAN FRANCOIS
IT8276 ~ CHAUKE, ADMATHA HLAYISEKILE UNATHI IT8290  NDZHUKULA, JAMELA
18277 DU PLESSIS, CHRISTO DE JAGER [T8291 LOUW, DYLAN
IT8278  GWALA, JUNIOR BONGANI IT8292  SHOZI, SIPHAMANDLA
IT8279  MBEKA, SIBUSISO IT8293  HAWU, QHAMA
[T8280 MACANDA, NANGAMSO UNITY [T8294 SOTOMELA, ESETHU
IT8281  MOSS, NICOLE IT8295  TESTA, SHAUN DOUGLAS
[T8282 MOODLEY, MIKHAIL IT8296 MANCONTYWA, MIHALI GIFT
IT8283  PHIRI, JACQUELINE LERATO IT8297  MADONSELA, NIKIWE PRETTY
CANDIDATE STATISTICS — APRIL 2021
4 B GAUTENG
B WESTERN CAPE
3 B NORTH WEST
B FREE STATE
2 B KWAZULU NATAL
B OTHER
1
0 MALE FEMALE MALE FEMALE MALE FEMALE MALE FEMALE
WHITE AFRICAN COLOURED ASIAN
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CANDIDATE QS: REGISTRATIONS

CONTINUED

MAY 2021

REG. NO. SURNAME, NAME REG. NO. SURNAME, NAME

IT8301 HOOK, PETER BAREND [T8312 BVUTE, LIONEL KUDZANAI

T8302 LUNGA, PRUDENCE T8313 KGOADI, MOKGADI

IT8303 YONA, VUSI IRVIN T8314 AUGUST, SONGEZO

T8304 SEELOCHUN, YACHNA [T8315 MAGAMANA, RISUA VALENTINO

IT8305 MUTHELO, UDZANI GLEN T8317 SIBIYA, ZAMA FORTUNATE

IT8306 MARAIS, ANDRE IT8318 MASHAVA, HLAYISELA

T8307 SONGO, MAWADE [T8319 SEABI, MALETSEPE LOUISA

IT8308 MANYANGA, SITHEMBILE AMANDA IT8320 GROBLER, LINE

IT8309 VERWEY, JANITA IT8321 SANKER, MAHESH

T8310 NGWARI, TATENDA PRECIOUS IT8322 OMAR, SAYED UWAIS

IT8311 BOTES, JAEN ALBERT

CANDIDATE STATISTICS — MAY 2021

4 B GAUTENG
B WESTERN CAPE

ks B NORTH WEST
B FREE STATE

2 B KWAZULU NATAL
B OTHER

]

| \I| ||

MALE FEMALE MALE FEMALE MALE FEMALE MALE FEMALE
WHITE AFRICAN COLOURED ASIAN
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CANDIDATE QS: REGISTRATIONS
CONTINUED

JUNE 2021

REG. NO. SURNAME, NAME REG. NO. SURNAME, NAME

IT8316 MYEZA, BAVELILE IT8338 USUMBU, SALUMU CEDRICK
IT8323 MAWUSI, KWAKHANYA IT8339 FINGER, ASEGO GAEHUMELWE
IT8324  TILESE, NELISWA IT8340 DU PLESSIS, PHILLIP JOHAN
IT8325 QUMBA, MTHETHELELI IT8341 MAMATHUBA, MALALO TUMELO
IT8326 TEMBE, VUSUMUZI VINCENT [T8342 MACHAYA, ASCENCIO TAFIRE
[T8327 MUZAMBA, ALLEN IT8343 RUSWA, EDWARD MUNASHE
IT8328 MAGOELE, KAGISO [T8344 NETSHIDANE, NENDY

IT8329 NCUBE, AMABEL ANELE IT8345 OKYNE, BERNICE

IT8330 MALULEKE, MASHUDU MAUDE IT8346 FIGLAN, MBASAKAZI

IT8331 MASITE, CALVIN [T8347 SHABANGU, BENETT

IT8332 HLUNGWANE, HLAHLA IT8348 COGLE, TANYA

IT8333 MATHABELA, KARABO BEN [T8349 TSHIRUNDU, MBAVHALELO AUGUSTINE
IT8334 MHINI, SOMILA IT8350 CHAKONDWA, HEINRICH
IT8335 MADLALA, SISEKELO NTANDOYENKOSI IT8351 DIRE, KABELO

IT8336 THOVOGI, NDAMULELO [T8352 KENT, MICHE LEEZA

[T8337 NNGIDI, ANANDI ASHLEY IT8353 LE RICHE, ANNELL

CANDIDATE STATISTICS — JUNE 2021

4 B GAUTENG
B WESTERN CAPE
3 Bl NORTH WEST
B FREE STATE
2 B KWAZULU NATAL
B OTHER
| | I
0]
MALE FEMALE MALE FEMALE MALE FEMALE MALE FEMALE
WHITE AFRICAN COLOURED ASIAN
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CANDIDATE QS: REGISTRATIONS
CONTINUED

JULY 2021

REG. NO. SURNAME, NAME REG. NO. SURNAME, NAME

IT8356 SEBOAMADI, AYANDA ZAMA IT8368 NKUMBESI, APHINDILE
[T8357 KALEKA, GHISLAIN KANKONDE IT8369 MABENA, SANDILE KENNETH
IT8358 SELELA, THUTO [T8370 NTULI, ZINE SIMUNYE
IT8359 HLONGWA, HLENGIWE PROMISE [T8371 JILI, PUMEZA ZIMASA

[T8360 MATA, NOLUTANDO [T8372 PRINSLOO, TARIEN

IT8361 PIEK, MARIA ELIZABETH IT8373 SITHOLE, RURAMAI

IT8362 VOSLOO, JAUN-ROUX T8374 MTHETHWA, SIZOLWENKOSI NDODA
IT8363 KULATI, MIHLALI LUTHO IT8375 NDLOVU, LEBU

IT8364 MHLANGA, AYANDA CHARMAINE IT8376 MINNIE, DERICK O'TOOLE
IT8365 MTHIMKHULU, THEMBENE IT8377 HARRIS, DALE MATTHE
IT8366 NTULI, NOKUPHILA IT8378 MRWEBI, SANELISIWE

IT8367 MUNAKA, TADIOUS

CANDIDATE STATISTICS - JULY 2021

5 B GAUTENG
B WESTERN CAPE
4 I NORTH WEST
3 B FREE STATE
B KWAZULU NATAL
Bl OTHER
2
| J
0
MALE FEI\/IALE MALE FEMALE MALE FEMALE MALE FEMALE
WHITE AFRICAN COLOURED ASIAN
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CANDIDATE QS: REGISTRATIONS
CONTINUED

AUGUST 2021

REG. NO. SURNAME, NAME REG. NO. SURNAME, NAME

IT8379 VAN WYK, ANDREA NICOLE IT8395 SHABANGU, NTUTHUKO SICELO
IT8380 GQABAZA, VUYISA ANATHI IT8396 NGODWANE, ZONKE SINOVUYO
IT8381 SIKHAKHANE, PHILISIWE THABISILE IT8397 ZAZO, LESEGO

[T8382 TSHABALALA, TUMELO CHRIS IT8398 HALL, JASON

IT8383 GWENA, KUDAKWASHE IT8399 CENGIMBO, INDIPHILE

T8384 MAVUSO, YONELA T8400 CELE, LONDIWE

IT8385 GEQEZA, ANNITA IT8401 FUTSHANE, SIBULELE

IT8386 LETSHABO, KABELO VINCENT IT8402 SHAIKH, SIHAAR ARUK

IT8387 MASHILE, TSHEGOFATSO DASIREE IT8403 MUVHANGO, DZIVHLUWANI COLLINS
[T8388 BOTHA, MICHAEL BARRY T8404 DESCHAMPS, JEAN-PIERRE
IT8389 MONYEKI, THLALEFO IT8405 MAKONDO, TLHARAENE HOPE
[T8390 PANDAY, ARIANA IT8406 ISMAIL, AMEER

[T8391 MKHIZE, MZWANDILE IT8407 NCUBE, THEMBELIHLE

IT8392 VAN DALEN, JEAN-MARIE IT8408 BREDELL, HEINRICH CHRISTIAAN
[T8393 SMITH, ALEX KEITH IT8409 MACHIMBIRA, GODSWAY

IT8394  AKOODIE, MOHAMMED

CANDIDATE STATISTICS — AUGUST 2021

GAUTENG

WESTERN CAPE

NORTH WEST

4 FREE STATE
3 KWAZULU NATAL
OTHER
2
0]
MALE FEMALE MALE FEMALE MALE \ FEMALE ‘ MALE FEMALE
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CANDIDATE QS: REGISTRATIONS
CONTINUED

SEPTEMBER 2021

REG. NO. SURNAME, NAME REG. NO. SURNAME, NAME

[T8410 PRETORIUS, ERIK GERHARDUS [T8417 MUSAKANDA, KURAIMUNASHE
[T8411 MODISANE, SHARRON IT8418 DICK, AADAM

[T8412 SIPHAMLA, NANDIPHA IT8419  ABDURAHMAN, FAHAD

IT8413 MATSIO, SIZWE SECHABA T8420  BASI, NTOMBIZODUMO VUYISILE
T8414 ZULU, LONDIWE PRETTY T8421 BESTIC, OLIVIA AMY

[T8415 WILLIAMS, CHARDONAE SCHERAZADE IT8422  MAKWARELA, TONDANI

IT8416 MATI, BOIPELO

CANDIDATE STATISTICS — SEPTEMBER 2021

2
] ‘ ‘
0

GAUTENG

WESTERN CAPE

NORTH WEST

FREE STATE

KWAZULU NATAL
OTHER

MALE FEMALE MALE FEMALE MALE FEMALE MALE FEMALE
WHITE AFRICAN COLOURED ASIAN
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CANDIDATE QS: REGISTRATIONS

CONTINUED

OCTOBER 2021

REG. NO. SURNAME, NAME

REG. NO. SURNAME, NAME

[T8423 SEKATI, MOLEMO KOPANO

[T8424 GOBODO, WONGA

[T8425 MOSIA, SELLOANE JUDITH

[T8426 SIKO, SONWABILE

T8427 AHMEAD, YUSUF

[T8428 KOEGELENBERG, GERT FRANS HENDRIK

[T8429 MAZONDE, CHIPO

[T8430 SNYMAN, CHRISTEL

[T8431 SURAIJBALI, JIVESH

[T8432 MORUMUDI, MANOK RESHOKETSWE

IT8433 MONGWE, NZALAMA BRADLEY

CANDIDATE STATISTICS — OCTOBER 2021

[T8434 NGAVI, ALLEN JERRY

IT8435 MPOBOLE, THABISO

IT8436 MOENG, OMOLEMO THABANG
[T8437 MTSHENGU, LWANDILE

IT8438 KRUGER, SUSAN MIA

IT8439 MADI, THANDEKA

[T8440 MANDIZVIDZA, AARON

[T8441 MKHWANAZI, NTANDOYENKOSI
[T8442 MANDHLAZI, CHRIS NTSAKO
[T8443 MIA, MUHAMMAD AHMED
[T8444 TLAKA, THOMAS

N WD U O N

o L1

GAUTENG

WESTERN CAPE

NORTH WEST

FREE STATE

KWAZULU NATAL
OTHER

MALE FEMALE
WHITE

AFRICAN
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CANDIDATE QS: REGISTRATIONS
CONTINUED

NOVEMBER 2021

REG. NO. SURNAME, NAME REG. NO. SURNAME, NAME

[T8445 LANGA, SIBUSISO [T8457 DE NEEF, JUSTIN LEENDERT

IT8446  OGUNBAYO, BABATUNDE FATAI IT8458 CHIMONE, YVETE

IT8447 VAN NIEKERK, RUAN [T8459 VUMANE, MONICA

IT8448  DYOMFANA, ZUKISWA BABALWA [T8460 TSOBO, MZOZUKO KENNETH
[T8449 HOLMES, DANIEL ANTHONY [T8461 ZWENI, BAWINILE

T8450  SEPADILE, TUMO [T8462 VAN DER VYVER, RUAN FRANCOIS
[T8451 GILCHRIST, CAMERON REECE IT8463 MKHWANANZI, HLONIPHILE NOMBUSO
[T8452 MALULEKE, NTSHUXEKO [T8464 ZULU, NKOSEPHAYO NOZIBUSISO
IT8453 BOOYENS, MARNUS IT8465 MAMBANIJE, VIMBAINASHE KALINA
[T8454 ENSLIN, QUINN [T8466 MULAUDZI, PFARELO

[T8455 BEVERIDGE, CASEY T8467 GOVENDER, SITASHNI

IT8456 MABUBULA, CONAD

CANDIDATE STATISTICS — NOVEMBER 2021

4 B GAUTENG
B WESTERN CAPE
3 B NORTH WEST
B FREE STATE
2 Bl KWAZULU NATAL
Il OTHER
1
0
MALE FEMALE MALE FEMALE MALE FEMALE MALE FEMALE
WHITE AFRICAN COLOURED ASIAN
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CANDIDATE QS: REGISTRATIONS
CONTINUED

DECEMBER 2021

REG. NO. SURNAME, NAME REG. NO. SURNAME, NAME

IT8468 AUCAMP, EDRICH LOURENS IT8472 HLATSHWAYO, NKOSAZANA NOMHLANGA
IT8469 MALINGA, NQOBILE SUCCESS IT8473 RAMARUMO, THEMBULUWO

IT8470 ELLIS, JASON IT8474 NGONYAMA, NONHLANHLA

[T8471 MBATHA, PHUMLANI ALBAN

CANDIDATE STATISTICS — DECEMBER 2021

GAUTENG

WESTERN CAPE

NORTH WEST

FREE STATE

KWAZULU NATAL
OTHER

MALE FEMALE MALE T FEMALE MALE ‘ FEMALE MALE ‘ FEMALE

WHITE AFRICAN COLOURED ASIAN
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CANDIDATE QS: REGISTRATIONS
CONTINUED

JANUARY 2022

REG. NO. SURNAME, NAME REG. NO. SURNAME, NAME

IT8475 HLABANE, TETELO IT8489 NKETIA, FRITZ JUNIOR

IT8476 TJIAVARA, MUESEE IT8490  SCHMIDT, CLAUS JURGEN

T8477 MBAMBISA, MAWANDE [T8491 TSHIKANE, MUHLURI CLINFORD
[T8478 BANDA, RUTH RUTENDO [T8492 MASALA, THIVHILAHELI ANTONIOUS
[T8479 GOVENDER, DERUSHEN IT8493 MADONDO, LANGELIHLE

[T8480 MAPHAKELA, RAMAELA EMELIA IT8494  NYAMBI, NJULULEKO DOUGLAS
IT8481 VISSER, STEPHANUS JOHANNES [T8495 KHARATSI, BERNICE RAKGADI
IT8482 PRETORIUS, MICHAEL IT8496  SWANEPOEL, JOHANNES CHRISTOFFEL
IT8483 TENTHANI, DELROY MATTHEW IT8497 DU PLESSIS, JANINE

T8484 AMOAH, MICHAEL KWAME TAWIA IT8498  GCABA, THANDAZANI MNQOBI
[T8485 JOGIAT, FAHEEM NAZIR IT8499 MANYAKA, THIKHO DEON

IT8486 DU PLESSIS, GARETH MALCOLM IT8500 NDLOVU, MANDISA

[T8487 SHABALALA, DERICK [T8501 GILA, ASAVELA

IT8488 NXUMALO, SANDILE [T8502 KGATLA, AOBAKWE BOITSHOKO

CANDIDATE STATISTICS - JANUARY 2022

8 B GAUTENG

7 B WESTERN CAPE

6 B NORTH WEST

5 B FREE STATE

4 B KWAZULU NATAL
B OTHER

3

2

L 1) 1 |
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AFRICAN COLOURED
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CANDIDATE QS: REGISTRATIONS

CONTINUED

FEBRUARY 2022

REG. NO. SURNAME, NAME

IT8503 LANGA, BONGMUSA

REG. NO. SURNAME, NAME

IT8504 LOUW, MIA

IT8505  WOEST, RICARDO

IT8506 FOURIE, DANIEL JACOBUS

IT8507 BOSCH, DANIEL CHRISTOPHER

IT8508 EDWARDS, BANDILE PHATHIZWE

IT8509 MACINGWANE, MSEKELI

[T8510 DALIP, AKEEL

[T8511 TRUTER, MARTHINUS MELCK

[T8512 SEWEDI, TUMELO

IT8513 LESEILANE, MMADIKGOLE PORTIA

T8514 RADEBE, SINENHLANHLA NQOBILE

IT8515 MUDALY, JODACH

[T8516 CHANGA, MARSHAL

IT8517 MAWELELE, KENNILWORTH

IT8518 SIGANUNU, FHULUFHELO

IT8519 MHLOLO, GRACE

IT8520 BADAT, YUNUS

continued overleaf...

IT8521 JAMES, MATTHEW

[T8522 CHIKOCH]I, MELISSA TINATSEI
IT8523 MTHOMBENI, JORDAN DUMEHLEZI
IT8524 MTHEMBU, THANDO MBALI
[T8525 RENCS, PETER-JOHN

IT8526 KUUN, JUNET

[T8527 SIBIYA, THANDANANI

[T8528 MKHIZE, NONHLANHLA MENDY
[T8529 OSMAN, MISBAAH KHAN
IT8530  SCHMULIAN, RUAN

IT8531 LYNCH, NICHOLAS CONWAY
IT8532 VAN JAARSVELD, HARRIET
IT8533 DONDOLO, SKHUMBUZO
IT8534  TEKWANE, SIBONGILE GRACE
IT8535 MAIFALA, LETHABO MATHUKHU
IT8536 MAKGALA, RATHIBEDI JACONIA
IT8537 DADABHAY, UZAIR

IT8538 MABASO, MZIWANDILE




CANDIDATE STATISTICS — FEBRUARY 2022

GAUTENG
NORTHERN CAPE
WESTERN CAPE
EASTERN CAPE
NORTH WEST
LIMPOPO
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MPUMULANGA
KWAZULU NATAL
OTHER
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CANDIDATE QS: REGISTRATIONS
CONTINUED

MARCH 2022

REG. NO. SURNAME, NAME REG. NO. SURNAME, NAME

IT8539 MAKGAMATHA, PHUTI BRINE [T8550 ISAACS, ADEEB

IT8540 MSHUNQANE, MALUSI IT8551 INGRAM, RENALDO
[T8541 BORERWE, ARTWELL IT8552 RAMPAT, ASHIK

[T8542 MNIKI, PAMELA IT8553 REDDY, THUMESHEN
[T8543 LUBBINGE, RUAN IT8554 LAMBLE, NICOLE

[T8544 MHLABA, RAYMOND NHLANHLA IT8555 LUNIKA, VUYISA

IT8545 DUNGELO, LIHLE IT8556 JANSE VAN RENSBURG, JEANDRI
IT8546 NTULI, SANELE IT8557 NAIDOO, THAMESHNEE
[T8547 MNCUBE, SIBONGILE IT8558 HARTMAN, ERIK HENDRIK
IT8548 CELE, SINDISIWE PRETTY IT8559 SIBANDA, NESISA

IT8549 NYEMBE, BANINILE THEMBI REGINA IT8560 NOMNGANGA, ANATHI

CANDIDATE STATISTICS — MARCH 2022

5 B GAUTENG
B WESTERN CAPE
4 Bl NORTH WEST
2 B FREE STATE
Bl KWAZULU NATAL
B OTHER
2
| I I I
0]
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WHITE AFRICAN COLOURED ASIAN




THE SOUTH IQHIJ]I:MI GOUNGIL
QUANTITY SURVEYING PROFESSION

Established in terms of the Quantity Surveying Profession Act 2000 (Act No 49 of 2000)

PSM STATISTICS

180



PSM STATISTICS

1 APRIL 2021 — 31 MARCH 2022

PASSED FAILED TOTAL
PSM 01 38 46 84
PSM 02 13 22 35
PSM 03 24 4 28
PSM 04 29 19 48
PSM 05 10 42 52
PSM 06 21 12 33
PSM 07 11 17 28
PSM 08 8 16 24
PSM 09 41 7 48
PSM 10 24 20 44
PSM 11 45 8 51
PSM 12 48 37 85
PSM 13 46 24 70
PSM 14 34 10 44
PSM 15 24 25 49
PSM 16 23 21 44
PSM 17 15 27 42
PSM 18 17 23 40
TOTALS 469 380 849

continued overleaf. ..




PSM STATISTICS
CONTINUED

1 APRIL 2021 — 31 MARCH 2022

PASSED FAILED TOTAL
NEW PSM 01 13 21 34
NEW PSM 02 11 26 37
NEW PSM 03 10 31 41
NEW PSM 04 22 19 41
NEW PSM 05 13 26 39
NEW PSM 06 31 17 48
NEW PSM 07 23 10 33
NEW PSM 08 15 19 34
NEW PSM 09 35 9 44
NEW PSM 10 22 15 37
NEW PSM 11 10 39 49
NEW PSM 12 9 6 15
TOTALS 214 238 452

continued overleaf. ..




1 APRIL 2021 — 31 MARCH 2022

NUMBER OF CANDIDATES WRITTEN - PSM 01-18

100

PSM
Il PASSED B FAILED H TOTAL

NUMBER OF CANDIDATES WRITTEN — NEW PSM 01-12

100

NEW PSM
B PASSED B FAILED H TOTAL




1 APRIL 2021 — 31 MARCH 2022

PERCENTAGE OF CANDIDATES — PASSED/FAILED - PSM 01-18
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THE SOUTH IQHIJ]I:MI GOUNGIL
QUANTITY SURVEYING PROFESSION

Established in terms of the Quantity Surveying Profession Act 2000 (Act No 49 of 2000)

2015
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GUIDELINE TIME CHARGE
FOR THE PRIVATE SECTOR

The South African Council for the Quantity Surveying Profession (SACQSP) has approved the
following guideline hourly time charge rates per clause 7.1 of the Guideline Tariff of Professional
Fees for professional quantity surveying services with effect from 1 September 2015.

Registered Professional Principals':

not exceeding 5 years experience? R 850.00

exceeding 5 years and not exceeding 10 years experience? R 1 700.00

exceeding 10 years experience? R 2 400.00

specialist work® (minimum 10 years experience?) R 3 000.00

The time charge for other personnel is 17c per R100 of gross annual remuneration, applicable at
the time the service is rendered

The above charges exclude any disbursements as prescribed in clause 8.0 of the Guideline Tariff
of Professional Fees

All' hourly rates exclude VAT as prescribed in clause 1.2 of the Guideline Tariff of Professional Fees

1 “Principal’, for this purpose, is a person who acts as a partner, a sole proprietor, a director or a member who, jointly or severally
with other partners, co-directors or co-members, bears the risks of the business, or a person who takes responsibility for
projects and related liabilities of such practice and where such person'’s level of expertise and relevant experience is commensurate
with such position

2 “Experience”, for this purpose, commences from the date of being awarded professional quantity surveyor (PrQS) registration
status by the SACQSP

3 "Specialist work”, other than expert witness, mediator, arbitrator or umpire, for this purpose, is work of a specialist nature
performed by a quantity surveyor who has more than 10 years experience as a PrQS as well as specialist knowledge and
expertise in the construction industry

Patience More
REGISTRAR

Approved — Tst September 2015




SACQSP FEES

1 APRIL 2021 — 31 MARCH 2022

ANNUAL / REGISTRATION FEES FOR 2021 / 2022

DESCRIPTION excl VAT | TOTAL INTERNATIONAL incl VAT TOTAL
PROFESSIONAL QS FEES 2 625.00 3018.75
PROFESSIONAL QS CBE LEVIES 42.00 48.30
PRIVY SEAL FEE 15.00 2 682.00 17.25 3 084.30
CANDIDATE QS FEES 1672.00 1922.80
CANDIDATE QS CBE LEVIES 21.00 24.15
PRIVY SEAL FEE 15.00 1 708.00 17.25 1 964.20

REGISTRATION FEES

DESCRIPTION excl VAT incl VAT
ENROLMENT FEE (NON-REFUNDABLE) 550.00 632.50
RPL ENROLMENT FEE 1 650.00 1 89750
APPEAL FEES 5 000.00 5 750.00
RICS ENROLMENT FEE 1 650.00 1 89750

ASSESSMENT FEES

DESCRIPTION excl VAT incl VAT
COUNCIL APC INTERVIEW 3 768.00 4 333.20
PSM — ENROLMENT PER MODULE 330.00 379.50
PSM — EXAMINATIONS PER MODULE 220.00 253.00

continued overleaf...

NOTE:
The fees set out in this section for 2021/2022 were approved and adopted by the SACQSP Council.




PENALTIES FOR LATE FEE PAYMENT (after 31 July)

Qs nil VAT
PROFESSIONAL QS 1 000.00
CANDIDATE QS 500.00
PENALTIES FOR BACK-DATING

CANDIDATE QS PERIOD excl VAT
CANDIDATE QS (2007/2008) 969.00
CANDIDATE QS (2008/2009) 1 045.00
CANDIDATE QS (2009/2010) 1121.00
CANDIDATE QS (2010/2011) 1231.00
CANDIDATE QS (2011/2012) 1 376.00
CANDIDATE QS (2012/2013) 1 376.00
CANDIDATE QS (2013/2014) 1 300.00
CANDIDATE QS (2014/2015) 1 300.00
CANDIDATE QS (2015/2016) 1 407.07
CANDIDATE QS (2016/2017) 1 520.23
CANDIDATE QS (2017/2018) 1 520.23
CANDIDATE QS (2018/2019) 152023
CANDIDATE QS (2019/2020) 1 520.23
CANDIDATE QS (2020/2021) 1 672.00
CANDIDATE QS (2021/2022) 1 672.00

continued overleaf. ..




SACQSP FEES
CONTINUED

1 APRIL 2021 — 31 MARCH 2022

ARREARS FEES ON RE-REGISTRATION — PROFESSIONAL QS

PROFESSIONAL QS PERIOD incl VAT* excl VAT
PROFESSIONAL QS (2004/2005) 969.00 850.00
PROFESSIONAL QS (2005/2006) 1 055.00 925.00
PROFESSIONAL QS (2006/2007) 1 425.00 1 250.00
PROFESSIONAL QS (2007/2008) 1 516.00 1 330.00
PROFESSIONAL QS (2008/2009) 1 637.00 1 436.00
PROFESSIONAL QS (2009/2010) 1 752.00 1 537.00
PROFESSIONAL QS (2010/2011) 1 927.00 1 694.00
PROFESSIONAL QS (2011/2012) + TRIBUNAL FEE 2 152.00 1 864.00
PROFESSIONAL QS (2012/2013) 2 152.00 1 199.00
PROFESSIONAL QS (2013/2014) 2 289.00 2 008.00
PROFESSIONAL QS (2014/2015) 2 289.00 2 008.00
PROFESSIONAL QS (2015/2016) 251212 2 208.88
PROFESSIONAL QS (2016/2017) 2 720.12 2 386.07
PROFESSIONAL QS (2017/2018) 2720.12 2 386.07
PROFESSIONAL QS (2018/2019) 2720.12 2 386.07
PROFESSIONAL QS (2019/2020) 2 720.12 2 386.07
PROFESSIONAL QS (2020/2021) 3018.75 2 625.00
PROFESSIONAL QS (2021/2022) 3018.75 2 625.00

*excludes CBE levy

continued overleaf. ..




SACQSP FEES
CONTINUED

1 APRIL 2021 — 31 MARCH 2022

ARREARS FEES ON RE-REGISTRATION — CANDIDATE QS

CANDIDATE QS PERIOD incl VAT |  excl VAT
CANDIDATE QS (2004/2005) 661.00 580.00
CANDIDATE QS (2005/2006) 695.00 610.00
CANDIDATE QS (2006/2007) 912.00 800.00
CANDIDATE QS (2007/2008) 969.00 850.00
CANDIDATE QS (2008/2009) 1 045.00 918.00
CANDIDATE QS (2009/2010) 1121.00 983.00
CANDIDATE QS (2010/2011) 1231.00 | 1084.00
CANDIDATE QS (2011/2012) + TRIBUNAL FEE 137600 | 1199.00
CANDIDATE QS (2012/2013) 137600 | 1199.00
CANDIDATE QS (2013/2014) 145800 | 1279.00
CANDIDATE QS (2014/2015) 145800 | 1279.00
CANDIDATE QS (2015/2016) 160406 | 140707
CANDIDATE QS (2016/2017) 1733.06 | 152023
CANDIDATE QS (2017/2018) 173306 | 152023
CANDIDATE QS (2018/2019) 173306 | 152023
CANDIDATE QS (2019/2020) 173306 | 152023
CANDIDATE QS (2020/2021) 192280 | 1672.00
CANDIDATE QS (2021/2022) 192280 | 1672.00
OTHER

DESCRIPTION excl VAT | incl VAT
DUPLICATE CERTIFICATE 484.38 557.04

NOTE:
1. No increase of fees over the previous year's annual fees
2. Registration Cancellation (Resigned) only effective on receipt of registration certificate

3. Re-registration — as per the Act refer to Section 22(3) of the Act, applies therefore, where the person in default
has failed to pay their fees and their registration is cancelled as per section 20(a)(iii) of the Act and they are

provided with a notice of cancellation

continued overleaf. ..




SACQSP FEES
CONTINUED

1 APRIL 2021 — 31 MARCH 2022

PENALTIES ON FEES-IN-ARREARS:

(i) Invoices for annual registration fees — due by 31st May are (initially) dispatched annually during the first

week of April (Electronically only) plus are available on-line

(i) Section 20 of Act 49/2000 allows for a 60-day period of grace after 31st May for remittance of registration

fees, expiring on 31st July

(i) The penalty for late or non-payment of registration fees applies automatically with effect from 1st August and

invoiced as a separate item

(iv) Fees and penalty liability is the responsibility of the registered individual at all times
— Employer fee payments is a private matter between individual and employer

ASSESSMENT OF PROFESSIONAL COMPETENCE

DESCRIPTION

excl VAT

APC — Paper submission assessment fees — interim / final (per candidate)

476.00

APC — Interview panel member fees (per candidate)

444.00

PSM — Setting final exam (per exam)

508.00

PSM — Invigilating exams (per exam session) Back to rate per hour — R370

1 480.00

PSM — Marking of final examination papers (per paper)

106.00

PSM — Moderating of examination paper (per paper)

53.00

CPD — Author copyright waiver fee (per CPD hour) (once off)

508.00

CPD — Author compilation of assessment MCQ (per CPD hour)

106.00

continued overleaf...




SACQSP FEES
CONTINUED

1 APRIL 2021 — 31 MARCH 2022

PROGRAMME ACCREDITATION

ASSESSOR FEES excl VAT
Institution Annual Submission Assessment — Paper Assessment 1 587.00
(irrespective of number or types of programmes)

Institution Accreditation — Paper Assessment (Threshold Report) 1 587.00
Programme Accreditation — (Curriculum Cross-Mapping Review) - per programme 1 587.00
Programme Accreditation — (Consolidation of Paper Review) - per programme 529.00
Programme Accreditation — Panel Visit (Chairman) - per day 5290.00
Programme Accreditation — Panel Visit - per day 2 645.00
Programme Accreditation — (Consolidation of Paper + Site Review) - per programme 529.00
PROGRAMME PROVIDER CHARGES excl VAT
Institution Accreditation — Paper Assessment 3 174.00
Programme Accreditation — Paper Assessment — per programme 2 645.00
Programme Accreditation — (Curriculum Cross-Mapping Review) - per programme 3 703.00
Programme Accreditation — (Curriculum Cross-Mapping Review) - per programme  re-inspection 3 703.00

(paper)

Programme Accreditation — Panel Visit 33 000.00













THE SOUTH QHItLI}AN GOUNGIL
QUANTITY SURVEYING PROFESSION

Established in terms of the Quantity Surveying Profession Act 2000 (Act No 49 of 2000)





