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LIST OF ACRONYMS

4IR Fourth Industrial Revolution

5IR Fifth Industrial Revolution

AA 

AB Alternative Banking

ARC Audit and Risk Committee

AFS Annual Financial Statements

AGSA Auditor-General of South Africa

APP Annual Performance Plan

APR Annual Performance Report

ATR Annual Training Report

BANKSETA 

BASA Banking Association South Africa

BBBEE 

CBDA 

CBO 

CEO 

CETC 

CFI Cooperative Financial Institution

CFO 

DBSA Development Bank South Africa

DDM District Development Model

DHET Department of Higher Education and Training

EA 

EDP Executive Development Programme

EEP 

EEP 

ERRP 

EXCO Executive Committee

FAISA 

FSC Financial Services Code

FSCA 

GDP Gross Domestic Product

GRAP 

GSC 

HEI Higher Education Institution

HR Human Resources

HRMS 

HWSETA 

ICT 

ISA International Standards on Auditing

IT 

LGSETA Local Government SETA

MBA Master of Business Administration

MIS 

MoA Memorandum of Agreement

MANCO Management Committee

MoU Memorandum of Understanding

NDP National Development Plan

NFSAS National Skills Financial Aid Scheme

NEET 

NGOs Non-Governmental Organisations

NQF 

NSA 

NSDP National Skills Development Plan

NT 

OD Organisational Development

PFMA Public Finance Management Act

PIVOTAL Professional, Vocational, Technical and Academic 
Learning

PwD 

QCTO 

RMC Risk Management Committee

RPL Recognition of Prior Learning

SALGA South African Local Government Association

SAQA 

SARB South African Reserve Bank

SARS South African Revenue Service

SASBO 

SCM 

SDF Skills Development Facilitator

SETA 

SLA Service Level Agreement

SME Small and Medium Enterprises

SOE 

SP Strategic Plan

SSP Sector Skills Plan

TETA 

TVET Technical and Vocational Education and Training

UoT 

WBL 

WIL

WSP
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ABOUT THIS REPORT

Reporting Period

Annual Financial Statements for the 2023/24 Financial Year
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the implementation of skills development projects and 

Our strategic focus included implementing programmes 

landscape from a technological and digitalisation perspective 

 

of its performance targets, contributing to skills development 

STRATEGIC RELATIONSHIPS

The plan aimed to strengthen stakeholder relations 

areas, through participating in the district development 
model, investing in Technical Vocational Education 

programmes and funding through local and district 

and training a total of 1 200 learners to become 

CHAIRPERSON’S 

The SETA achieved 80.30% of its 
performance targets, contribu�ng 
to Skills development within the 
sector and responding to the needs 
of bene�ciaries

Ms Nosipho ‘Mia’ Makhanya
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small business and cooperative development, rural 

GOVERNANCE AND OVERSIGHT

hand in hand to respond to the governance challenges 

seeks to improve administrative processes, programmes 

demonstrates management’s effort in implementing the 

ACKNOWLEDGMENTS AND 
APPRECIATION

the continued assistance of the Department of Higher 

and appreciation also goes to the members of the Board 

Ms Nosipho ‘Mia’ Makhanya
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GENERAL FINANCIAL REVIEW 

The overall performance for the period remained at levels 

grant improved to R883 million from R792 million in 

SPENDING TRENDS 

the sector’s levies to the National Skills Fund and the 

• 

• 

• 

CHIEF EXECUTIVE 
 

The project intends to increase the 
foo�rint of BANKSETA across the 
country.

Mr Eubert Mashabane 
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to spend above our annual income, thus reducing the 

CAPACITY CONSTRAINTS AND 
CHALLENGES 

compensating measures such as sourcing an external 

NEW OR PROPOSED KEY ACTIVITIES 

REQUEST FOR RETENTION OF 
SURPLUS FUNDS

remaining funds to be expensed in the future due to 
the long-term nature of some of the skills development 

SUPPLY CHAIN MANAGEMENT/
DISCRETIONARY GRANT 
DISBURSEMENTS

• 
of the stakeholder

• 

• 
learners 

All of the above cases are undergoing assessment and 
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AUDIT REPORT MATTERS IN THE 
PREVIOUS YEARS AND ACTION PLANS

controls for the processing of performance information 

Statement and Annual Performance Report areas and 

AGSA increased the scope of their audit of the Annual 

FUTURE OUTLOOK

project commitments against the current reserves to 

non-performing project contracts dating back to previous 

and support the Government’s District Development 

 

ECONOMIC VIABILITY 

continue its operations until 2030 and the banking sector 

ACKNOWLEDGEMENT AND 
APPRECIATION

the Auditor-General of South Africa for their continued 

commitment and dedication to the mission and vision of 

Mr Eubert Mashabane 
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STATEMENT OF RESPONSIBILITY AND CONFIRMATION OF ACCURACY OF THE 
ANNUAL REPORT

                                                
 

Mr Eubert Mashabane     Ms Nosipho ‘Mia’ Makhanya
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STRATEGIC OVERVIEW

Vision

To be recognised as a centre of excellence and innovation 
for human resource development in the banking and 

Mission

To support transformation and people development and, 
through partnerships, enable stakeholders to advance 
the national and global position of the broader banking 

Our Corporate Values

• 
• 
• 

• 
• 
• 

• 

Legislative and Other Mandates

mandates:

Constitutional Mandate

Constitution of the Republic of South Africa, 1996 (Act 

• 
• 

• 
• 

• Rendering an accountable, transparent, and 

Legislative Mandates

• 
1999)

• Regulations published in the Government Gazette, 

3(12) to send uncommitted surpluses to NSF) and 

• 

• 
1999)

• 
• Promotion of Access to Information Act, 2000 (Act 

the National Skills Development Plan (NSDP) goals, the 
Strategic Integrated Projects, the National Development 
Plan, Government’s 9-point plan and the State of the Nation 

and the Financial Services Code, are also important 
strategies impacting skills planning for the banking 

sector have been the Financial Sector Code (FSC) and 

interventions and is aimed at achieving a skilled and 

and experience, to enable effective participation in the 
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OUR MANDATE

• 

• 

• 
• 
• 
• 
• 
• Improving the level of skills in the South African 

• Providing skills development support for 

• 

• 

• 

• 

• 

• Supporting the implementation of applicable national 

• 

• 
• Allocating grants in the prescribed manner to 

Our Guiding Principles

• 

• 

• 
• 
• Maintain status as a preferred human resources 

development partner in the banking and alternative 

Strategic Focus Areas

implemented:

• 
• 
• 
• 
• 

Institutional Policies and Strategies over the 
Ten Year Planning Period (2020-2030)

• 
• 
• 
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Sector Skills Plan Focus Areas

Development Act as outlined in its Constitution include 

• 

• 

- allocating grants in the prescribed manner to 

• 

- assisting in the conclusion of learning

• Disburse the skills development levies in the banking 
and alternative banking sector in terms of the Act 

• 

• Report to the Director-General on the implementation 
of its sector skills plan and its income and 

• 

• 

• Facilitate the involvement of the relevant government 

- address the learning needs of the most vulnerable 

• 

• 

purposes of the Act, being:
- to develop the skills of the South African

- to increase the levels of investment in
education and training in the labour market

• 

• 

• 

• 

• 
• 

• To assist:

• 

• 
public monies received from levies collected from 

• Report to the Minister through the Director- General 
of the Department on matters related to the 

Annual Performance Plan (APP) Focus
Areas

are:
• Administration
• Skills Planning
• Learning Programmes
• 

and targets in response to the achievement of goals 

the sector skills needs as outlined in the sector skills plan 
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ORGANISATIONAL STRUCTURE

EXECUTIVE MANAGEMENT

Ms Beaula Dziruni 

Ms Christine Jonck
General Manager: Operations

Vacant Title
General Manager: Corporate Services

Mr Eubert Mashabane 
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ORGANISATIONAL STRUCTURE

Departmental Management

Mr Brian Dhliwayo
Project Manager

Mr Rapula Sathekge

Management

Mr Similo Dlamini

Learning and Bursaries

Ms Tendai Sithole
Manage: Finance

Vacant 
Manager: Marketing and Communications

Dr Tsietsi Raleting

Mr Rashaad Shamsoodeen
Head: Internal Audit

Mr Vuyani Ntanjana

Ms Elelwani Netshituni
Regional Manager: Limpopo 

& Mpumalanga

Manager: Youth Development

Ms Candice Perumalsami Ms Dimpho Phungwayo 
 

Mr Marvelous Mokome
Manager: Risk & Compliance

Mr Shaun Starr
Manager: Alternative Banking

Ms Madeleine Pelzer
Skills Development Manager

Dr Lefaso Motsoeneng
 Manager Human Resources

Ms Nobuzwe Mangcu
Regional Manager: Eastern 
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OVERVIEW OF THE PUBLIC ENTITY’S PERFORMANCE

AUDITOR’S REPORT: PREDETERMINED OBJECTIVES

Refer to page 97 of the Report for the Auditor-General’s Report, published as Part F: Financial Information

Service Delivery Environment

BANKING SERVICES

Central Bank

Banks Registered 
with SARB

ALTERNATIVE BANKING SERVICES

Government Financial Intermediaries

Finance Companies including
Micro-lenders

Co-operative Banks and
Co-operative Financial Institutions

Fintech Companies

Stokvels

Organisational Environment 

• 

• 

• 

• 

Key Policy Developments and Legislative Changes
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PROGRESS TOWARDS ACHIEVEMENT OF INSTITUTIONAL IMPACTS AND OUTCOMES

Outcome Outcome Indicator Outcome 
Indicator 
Baseline 

5-Year Target Progress Towards the Target

effective SETA 

and good corporate 
governance 
principles

Evaluation reports 

achievement of 
Strategic Plans

Strategic Plan 
for 2015/16- 
2019/2022
Annual 
Performance Plan 
for 2019/2022
Annual Report for 
2019/2020

Production of 

and annual plans, 

reports and annual 
performance reports

annual strategic plan for 2020-

performance reports and annual 

An audit opinion on Clean audit 
outcome 

management 

management 
(AOP)

Clean audit outcome For the 2020/2021 and the 

audit outcome for 2023/2024 is 

A credible sector 
skill planning 
mechanism that 

skills priorities to 
meet the labour 
market demands 
for the banking and 
alternative banking 
sector

grants

grants

Number of research 

papers put on the 

N/A 30
papers are made available on 

development interventions are in 

papers had been produced and 

Approved SSP, SP and 
APP

SP, APP and 

DHET

Development of 

and APP that meets 

as alignment of 
skills development 
programmes to the 

SPP

development programmes to the 

Linking education Number of learners 
completing the 
programme 

636 Number of enrolments: 
5 300
Number of 
completions: 3180

number of enrolments totalled 5973 

have not been met

Increase access 

directed 
programmes

Number of MoUs 

TVET and HEI

49 49

and HEIs
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Outcome Outcome Indicator Outcome 
Indicator 
Baseline 

5-Year Target Progress Towards the Target

Support career 
development 
services

Number of career 

conducted

27 135

practitioners attending

Improving the 
level of skills in 
the banking and 
alternative banking 

completing the 
programme 

2023 10115

disabilities have not been met

Skills development 
support for 
entrepreneurship 
and cooperative 
development

Number of 
institutions trained

186 930

not been met

increase the 
production of 
occupations in high 
demand

Number of learners 
completing the 
programme 

1116 5580 After the end of the fourth 

5986 learners completed 

disabilities have not been met
Support For Sector 
and Government 
Strategies

Number of 

supported 

N/A 6152 1499

Occupation based 

registered through 
QCTO are 
available to the 
sector

Number of 
submissions 
to QCTO for 
Occupational 

Programmes

2 10 Six (6) occupational 

submitted for registration
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INSTITUTIONAL PROGRAMME PERFORMANCE INFORMATION 

Programme 1: Administration

2.1 Purpose of Programme 1:
The administrative function provides leadership, strategic management, and administrative support to all activities of the 

The programme’s sub-programmes and their purposes are:

Strategic Management

Purpose Strategic and Annual Performance Plans and co-ordinate monitoring of the implementation 

Optimal Human Resource Capacity

Purpose 

The purpose of the sub-programme is to recruit, develop and retain the right people, in the 

Communication and Brand Awareness

Purpose 

ICT Support

Purpose 

Financial Management Supply Chain and Reporting

Purpose 

Organisational Compliance, Internal Audit and Risk Management

Purpose The purpose of the sub-programme is periodic risk assessment and audits in compliance 

Monitoring and Evaluation of Learning Programmes

Purpose 

This sub-programme aims to evaluate effectiveness and impact of outcomes of the 

 

interventions (to measure impact and inform decision making regarding skills development 
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LINKING PERFORMANCE WITH BUDGETS

2023/24 2022/23
Programme/activity/
objective

Budget Actual 
Expenditure

(Over)/Under 
Expenditure

Budget Actual 
Expenditure

(Over)/Under 
Expenditure

R’000 R’000 R’000 R’000 R’000 R’000
Admin 134 794  103 263  31 531  114 043 980 830  15 213

2.2 Programme 2: Skills Planning

Purpose of Programme 2:

To ensure that appropriate and relevant research and benchmarking studies are conducted to provide input into the development 

The programme consists of the following three sub-programmes:

Submission and approval of Workplace Skills Plans/Annual Training Reports

Purpose 

Research and Benchmarking

Purpose The development of a research agenda and ensuring that all research including benchmark studies 

Annual Sector Skills Plan Developed and Approved by DHET

Purpose • 
• 
• 

Outcomes, Outputs, Output Indicators, Targets and Actual Achievements

Key outputs are:

• 

• 

• 
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LINKING PERFORMANCE WITH BUDGETS

2023/24 2022/23
Programme/
Activity/Objective

Budget Actual 
Expenditure

(Over)/Under 
Expenditure

Budget Actual 
Expenditure

(Over)/Under 
Expenditure

R’000 R’000 R’000 R’000 R’000 R’000

Grants
 254 384  257 952 (3 568)  217 228  228 570 (11 342) 

2.3 Programme 3: Learning Programmes 

PURPOSE OF PROGRAMME 3: 

The programme consists of the following 18 sub-programmes:

Name of the Programme Purpose of the Programme

Grade 12 Learners
The purpose of this programme is to assist grade 12 learners to improve pass 

The purpose of this programme is to assist TVET College learners to access 

Technical Vocational Education and Training Institutions (TVETs) as per the 

The purpose of this programme is to fund demand-driven skills development 

annual targets

The purpose of this programme is to fund demand-driven skills through 

Services

Programme

The purpose of this programme is to support small enterprises and Cooperative 
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Name of the Programme Purpose of the Programme

Programme

The purpose of the programme is to provide skills support to participants in 

Programme: Development 
Finance

The purpose of this programme is to provide training to participants on a 

Bursaries

Programme 3 Contributes Towards the Following Institutional Outcomes:

• 
• 
• 
• 
• 

Outcomes, Outputs, Output Indicators, Targets and Actual Achievement

 

.
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LINKING PERFORMANCE WITH BUDGETS

2023/24 2022/23
Programme/Activity/
Objective

Budget Actual 
Expenditure

(Over)/
Under 

Expenditure

Budget Actual 
Expenditure

Restated

(Over)/
Under 

Expenditure
R’000 R’000 R’000 R’000 R’000 R’000

 1 200 000  885 195 314 805 840 318     791 861  48 457

STRATEGY TO OVERCOME AREAS OF UNDER PERFORMANCE

2.4 Programme 4: Quality Assurance 

Purpose of Programme 4:

The programme consists of the following two sub-programmes:

Purpose 

Purpose 

Outcomes, Outputs, Output Indicators, Targets and Actual Achievements

Key outputs are:

• 

• 

BANKSETA  Annual Report | 2023/2448
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Programme Sub 
Programme

Outcome Output Output 
Indicator

Comment

Programme 1: 
Administration Management, 

and Reporting

SETA that complies 

and good corporate 
governance principles

budget allocated 
at developing grant budget 

allocated at 
developing 

to ensure the usefulness of the report in 

processed, and reported in the annual 

Programme 2: 
Skills Planning Sector Skills 

Plan developed 

DHET

A credible Sector Skills 
Planning mechanism 

skills priorities to meet 
the labour market 
demands for the 
Banking and Alternative 

SSP SSP, approved 

submitted 

compliance due 
date

In the APP (MTEF Period) the annual 

Programme 
3: Learning 
Programmes

Development 
Initiatives for 
Grade 12 
Learners

Support career 
development services

Recruitment 
of learners for 
enrolment

learners enrolled 
in the programme

Programme 
3: Learning 
Programmes

Development 
Project

Skills development 
support for rural areas rural development 

project
of Rural 
Development 
Projects initiated

The achievement of 22 in 2021/2022 and 
15 in 2022/2023 refers to number of rural 

LINKING PERFORMANCE WITH BUDGETS

2023/24 2022/23
Programme/Activity/
Objective

Budget Actual 
Expenditure

(Over)/
Under 

Expenditure

Budget Actual 
Expenditure

(Over)/
Under 

Expenditure
R’000 R’000 R’000 R’000 R’000 R’000

Budget contribution to 
QCTO

 6 224 6 224    -  5 826 5 826       - 

STRATEGY TO OVERCOME AREAS OF UNDER PERFORMANCE

2.5 Revenue Collection 

Revenue from Non-Exchange Income 

Revenue from Exchange 

Revenue from Non-Exchange Income 

PERFORMANCE INFORMATION: NOTES ON INDICATORS
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2023/24 2022/23
Sources of Revenue Budget Actual 

Income
Over/

(Under)
Budget Actual 

Income
Over/

(Under) 
R’000 R’000 R’000 R’000 R’000 R’000

Revenue from non 
-exchange transactions

 1 060 770  1 095 819  35 049  868 914   944 793  75 879 

Revenue from exchange 
Transactions

    80 120    98 592  18 472   50 756    75 759   25 003

Total  1 140 890 1 194 411 53 521  919 670  1 020 552  100 882

2.6 Capital Investment 

2023/24 2022/23
Infrastructure Projects Budget Actual 

Expenditure
(Over)/
Under 

Expenditure

Budget Actual 
Expenditure

(Over)/
Under 

Expenditure
R’000 R’000 R’000 R’000 R’000 R’000

 1 420   1 149    271  1 197     343    854

Intangible assets  2 190   2 189      1  2 848   1 966    522

Total  3 610   3 338    272  4 045   2 309  1 376 

PERFORMANCE HIGHLIGHTS

Programme 1: Administration

TRACKING AND TRACING AND IMPACT ASSESSMENT STUDIES

• Internships
• PhD Bursaries
• 
• 
• 
• Universities Bursaries

• 
• 
• 
• 
• 

• ICT Funding Programme
• Reskilling Programme
• Entrepreneurship Programme (SME and CFI Support)
• 
• 

The tracking and tracer studies for the Internship and PhD have been completed and reports are available at 
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Programme 2: Skills Planning

BANKSETA to improve its marketing to high school learners, increase its 
community engagements, funding, and scholarship, and provide 
banking career guidance.

MARKETING

EDUCATIONAL
PROGRAMMES

CAPACITY 
BUILDING

RELATIONSHIP 
WITH UNIVERSITIES

INDUSTRY LINKAGE 
DEVELOPMENT

BANKSETA to increase its programme on banking skills development 
and diversification of existing bank staff against the threat of 4IR and 
digital banking.

BANKSETA to do more in training and equipping graduates with relevant 
skills to prepare them for the world of work within the banking and 
financial sectors. The pilot study data indicated what managers felt 
towards BANKSETA.

BANKSETA should rebuild partnerships with higher institutions for 
training, leveraging their expertise and research outputs to identify 
banking industry skills gaps.

BANKSETA to fund custom FinTech courses covering machine 
learning, coding, analysis, robotics and soft skills for broad banking 
understanding, not just IT.
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Programme 3: Learning Programmes

The purpose remains to implement various interventions 
through agreements among the Sector Education and 

Entrepreneurship Programme, aimed at fostering small 

Development Plan to boost rural economies and reduce 

Development Finance elevates middle management to 

INSTITUTIONAL OUTCOMES

OVERVIEW OF ORGANISATIONAL 
PERFORMANCE

The organisation provided skills development support 

Institutions (DFIs), delivering targeted programs to meet 

political changes, could impact future performance, but 

measures included the successful implementation of 

ensuring effective project execution and stakeholder 

through Skills Development Initiatives for Grade 12 

Math and Science, resulting in higher graduation rates 

The programme focusing on IT skills, provided Grade 12 

regions such as Limpopo, this project addressed the 
local demand for skilled graduates in the banking and 

Overall, these initiatives improved pass rates, provided 
essential resources, and inspired higher education and 
career aspirations among rural learners, transforming 

targeted educational programs and IT skills initiatives 
have bolstered academic performance and career 

collaboration and improved regional engagement boosts 
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CHALLENGES IMPACTING PLANNING

SUCCESS FACTORS
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SUCCESS STORIES: BANKSETA 
TRANSFORMING LIVES
EMPOWERING PEOPLE WITH DISABILITIES: BANKSETA’S ADVANCED INFORMATION 
AND COMMUNICATION TECHNOLOGY (ICT) SKILLS PROGRAMME 

marginalised communities, the Banking Sector Education 

programme has provided training opportunities for 350 

across provinces such as Gauteng, Limpopo, Free State, 

and its skills development partner Village Technologies 
ensured that all aspiring learners, regardless of their 

essential skills for the Fourth Industrial Revolution 
(4IR), focusing on areas such as programming and 

in high demand, opening doors to diverse career 

In addition to technical skills, the programme also provided 

entrepreneurial spirit, encouraging participants to explore 

provision of laptops to all learners for the duration of 

individual lives but also contributing to the broader goal 
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impressive completion rates and attendance averages 

the best-performing provinces, achieving attendance 

remarkable achievement underscores the effectiveness 
of the programme in engaging and retaining participants, 

providing inclusive learning opportunities, focusing on 4IR 

harnessing the talents and potential of all individuals, 

accomplishments of the participants but also underscored 
the importance of such initiatives in driving inclusive 

expanding and sustaining programmes like the Advanced 

ongoing support to programme graduates, ensuring 

HOW BANKSETA SHAPED TIYISELANI HLONGWANE’S FUTURE FOR THE BETTER

begins in 2016 at Ekurhuleni Technical and Vocational 

foundational education set the stage for an exciting 

undertake an 18-month in-service training programme 

media buzz and recommendations from friends and 

to a permanent role as a Data Administrator, marking a 

exhibitions in schools and rural areas could make a 

Looking to the future, she is committed to further 

studies at Ekurhuleni TVET College to her role as a Data 
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BANKSETA AND UNIVEN BRIDGE ACADEMIC GAP AT PHASWANE SECONDARY 
SCHOOL

The SFFP provided essential assistance in Mathematics, 
Science, and Accounting for our Grade 12 students, 

approach resulted in consistent positive performance, 

accomplishment, marking the highest success rate in 

and Agriculture streams, the need for educational 

UNIVEN’s commitment to addressing underperformance 

technological capabilities and sustaining educational 

instrumental in motivating and redirecting the Grade 
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 TEBELLO KHANYA: THE GREEN REVOLUTION OF BONOLO SCENTS
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ASHTON WILLIAMS’ JOURNEY FROM BEING BANKSETA BURSARY HOLDER TO A 
SOFTWARE DEVELOPER

has been instrumental in his academic and personal 

achieve better academic results, including getting more 

Looking ahead, Ashton aspires to become a senior 

emphasises that the application process is simple and 

He encourages students not to let fear of rejection 
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Career Guidance Initiatives

The purpose of our career guidance initiatives is to 

Strategic Partnerships

schools across districts, targeting Life Orientation (LO)
teachers responsible for guiding students in career 

Program Objectives

learners, regardless of geographic location, are exposed 

Key Outputs

making for educators and learners through targeted 

Programme 4: Quality Assurance

through the accreditation of skills development 

The programme supports the development of relevant 

maintain high standards, contributing to the overall 

assessor and moderator registrations, developing 

providers, and conducting external moderation to 

expirations and tight deadlines for enrolment, 

processes and enhancing coordination to speed up 

Registration Process and Improvements
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Internal Developments in Quality Assurance
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BANKSETA AT A GLANCE

Outcome: Linking Education and the Workplace (Unemployed)

Gender 
Breakdown

638

1 520

Female Male

Gender
Breakdown

1375
2154

Female Male

Race
Breakdown

127
1

0

2030

African Coloured Indian White

Race
Breakdown

3 137

49
79

264

African Coloured Indian White

72,0%

52,0%

70,0%
80,70% 80,30%

0

20

40

60

80

100

2019/20 2020/21 2021/22 2022/23 2023/24

Annual Performance over past 5 years

Identify and Increase Occupation in High Demand

BANKSETA  Annual Report | 2023/2462



63Enabling Transforma�on through Skills Development



PA
R

T 
C

G
O

VE
R

N
A

N
C

E



Enabling Transforma�on through Skills Development



INTRODUCTION 

precepts of the Public Finance Management Act (PFMA) 

Parliament, the Executive and the Boards of the public 

Portfolio Committees 

The Standing Committee on Public Accounts (SCOPA) 

The Portfolio Committee exercises oversight over the 

Executive Authority 

executive and non-executive directors is appointed and 

THE ACCOUNTING AUTHORITY: THE 
BOARD

Introduction
The roles and functions of the Board are articulated in the 
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Ms Nosipho ‘Mia’ Makhanya 
Chairperson

Mr Protas Langalakhe Mhlongo 

Ms Lebogang Shabangu 
Organised Labour

Mr Phumudzo Siphuma

Adv Philip Landman
Organised Labour

Ms Mmathema Matle

Prof. Mamohau Sekgaphane 

Ms Vanessa Hattingh 
Organised Labour

Ms Myenthree Moodley

Ms Leonie van Pletzen 

BOARD MEMBERS 
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GOVERNANCE STRUCTURE

Board

BANKSETA 
Executives 

• Executive Committee
• Audit and Risk Committee
• Finance and Remuneration Committee
• Governance and Strategy Committee
• Risk Management Committee
• ICT Steering Committee
• Policy Review Committee

• Chief Executive Officer
• Chief Financial Officer
• General Manager: Operations 
• General Manager: Corporate Services
• Company Secretary

• Internal and External Auditor

BOARD CHARTER

Skills Development Plan targets, strategic plan objectives, duties, responsibilities and Code of Conduct articulated in the 
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BOARD COMPOSITION

Name Designation 
(in Terms of 
the Public 
Entity Board 
Structure)

Date 
Appointed

Date 
Resigned

Area of 
Expertise

Other 
Committees 
or Task Teams 
(e.g: Audit 
Committee / 
Ministerial Task 
Team)

No. of 
Board 
Meetings 
Attended, 
Including 
Special 
Meetings

Ms Nosipho  Independent 
Chairperson

01 April 20201 N/A • Chartered 
Accountant (CA-
SA)

• Bachelor of 
Business Science 
in Management 
Studies in the 

(Honours)
• Post Graduate 

Diploma in 
Accounting

• 

• Finance
• Accounting

Executive 
Committee

9/9

Mr Langalakhe 
Mhlongo 

Member 

Organisation

01 April 2020 N/A • Marketing 
Diploma

• Post Grad Dipl 
Advance Labour 

• Nat Dipl 
Paralegal Studies

• 
Development

Finance and 
Remuneration 
Committee

Committee

9/9

Sekgaphane
Member 

Organisation

01 April 2020 N/A • PhD in 
Management of 

Innovation

• 
Development

• Academic
• Finance

Governance 

Committee

Committee

9/9

Mr Moses 
Lekota

Member 
-Organised 
Labour

01 April 20202 N/A • Masters in 
Business 
Administration

• Advanced 
Diploma in Public 
Admin

• Diploma in 
Business 
Management

• Trade Union 
Leadership

• Banking and 
Business 
Management

Executive 
Committee

Committee

1/9

Ms Vanessa 
Hattingh

Member 
-Organised 
Labour

01 April 2020 N/A • 

• Public Relations 

• Trade Union 
Leadership

Finance and 
Remuneration 
Committee

9/9

Mr Brigate Member 
-Organised 
Labour

01 April 20203 N/A • Bachelor of 
Commerce

• Finance Audit and Risk 
Committee

2/9

Ms Lebogang 
Shabangu 
(Selepe)

Member 
-Organised 
Labour

01 April 20204 N/A • 
Financial 
Management

• 

• Finance 

• Trade Union 
Leadership

Executive 
Committee

9/9

Adv Philip 
Landman

Member 
-Organised 
Labour

01 April 2020 N/A • LLB • Legal
• Trade Union 

Leadership

Governance 

Committee

Committee

9/9

Mr David 
Cedras

Member 
-Organised 
Labour

01 April 20205 N/A • 
in Marketing 
Management

• Trade Union 
Leadership

Finance and 
Remuneration 
Committee

Committee

2/9

1

2  
3

4

5  
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BOARD COMMITTEES

independent representatives:

• Audit and Risk Committee 
• Finance and Remuneration Committee
• Executive Committee
• 

Committee No. of 
Meetings 
Held

No. of 
Members

Name of Members

Executive Committee 15 5
Ms Mmathema Matle 
Mr Moses Lekota
Ms Lebogang Selepe
Adv Philip Landman6

Vacant

Audit and Risk Committee 9 6 Dr Prittish Dala
Ms Thembelihle Mbatha

Ms Vanessa Hattingh7

Mr Phumudzo Siphuma
Mr Tom Tshitangano8

9 

Finance and Remuneration 
Committee

8 5 Mr David Cedras 
Ms Vanessa Hattingh

Mr Langalakhe Mhlongo
Vacant

Committee
6 3

Ms Leonie van Pletzen
Adv Phillip Landman

BOARD AND COMMITTEE MEMBER REMUNERATION

6

7

8

9
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BOARD MEMBER REMUNERATION (INCLUDING FEES FOR TRAINING, SPECIAL 
BOARD MEETINGS, ANNUAL GENERAL MEETING AND ROUND-ROBIN APPROVALS)

• Board members are remunerated for meeting preparation and attendance, including special meetings for Board and 

• 
joint committee meetings, SETA graduations, management meetings and stakeholder engagements

Name Quarterly 
Meetings R’000 

Special 
Meetings

 R’000

Ad-hoc 
Activities/
Meetings

Total R’000

117 128 232 477

Mr Langalakhe Mhlongo 91 126 79 296

Dr Mamohau Sekgaphane 96 69 74 239

Mr Moses Lekota 18 23 0 41

Ms Vanessa Hattingh 109 100 55 264

22 9 - 31

Ms Lebogang Shabangu (Selepe) 88 93 44 225

Adv Philip Landman 115 113 48 276

Mr David Cedras 29 20 - 49

Mr Phumudzo Siphuma 71 66 18 155

62 57 39 158

Ms Mmathema Matle 92 132 55 279

Ms Leonie van Pletzen 86 28 11 125

Vacant - - - -

Vacant - - - -

Dr Prittish Dala (Audit and Risk 
Committee Chairperson)

79 63 68 210

Ms Thembelihle Mbatha (Audit and Risk 
Committee member)

36 15 15 66

Committee member and Chairperson of 
Risk Management Committee) 

73 30 19 122

Mr Tom Tshitangano (Audit and Risk 
Committee member and Chairperson 

2023) Steering Committee)

- - - -

(Audit and Risk Committee member and 
Chairperson of ICT Steering Committee 

41 29 41 111

Total: 1 225 1 101 798 3 124
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RISK MANAGEMENT

The Board approved the Risk Management Policies, 

on the effective implementation of its risk management 

and/or factors that present opportunities to enhance 

A Risk Management Committee has been established, 

Management Committee, Management and Risk and 
Compliance Unit, is committed to the optimal management 
of risk to achieve the SETA’s vision, mission, objectives, 

implement risk management aligned to the principles of 

• Risk Assessments to Determine the Effectiveness of 

and Emerging Risks 

determine the effectiveness of its risk management 

resulted in the revised strategic and operational 

Management Committee, Audit and Risk Committee 

• Risk Management and Mitigation 
The Board established a Risk Management 

The Committee reported to the board via the Audit 

Risk and Compliance attends meetings and provides 

measures are in place in order to achieve effective 

• 

Management

to the Risk Management Committee and Audit and 

to assist the Board to oversee the effectiveness of the 

the Risk management Implementation Plan, provides 

• Progress in the Management of Risks and its 

Performance

has adopted a standard approach to enterprise 
risk management to ensure that all risks that could 
affect its strategic outcomes, people, reputation, 

assessed and maintained at an acceptable level to 

oversight and to communicate the Board’s risk-taking 

INTERNAL CONTROL UNIT

to discuss and deliberate on matters, such as policies, 
strategies and operational documents and processes, 

Resolutions from the Board and Committees are 
tabled at MANCO to ensure effective communication, 

responsibilities to all assurance providers, to improve the 

governance matters, including ICT policies, strategies and 
plans are processed through the ICT Steering Committee, 
and resolutions from Board and the Audit and Risk 
Committee related to ICT are tabled at this committee to 

INTERNAL AUDIT AND AUDIT 
COMMITTEES

disciplined approach to evaluate and improve the 
effectiveness of risk management, control and governance 

BANKSETA  Annual Report | 2023/2472



Key Activities and Objectives of the Internal 
Audit

disciplined approach to evaluating and/or improving 
the effectiveness of risk management, internal control 

Standards for the Professional Practice of Internal 

Summary of Audit Work Done

assurance in terms of governance, risk management 
and control as per the approved risk-based audit plan 
and reported progress to the Audit and Risk Committee 

Internal Audit coverage for 2023/24 (aligned to the Rolling 
Three-Year Strategic Internal Audit Plan and outcomes of 

• 
• Annual Performance Report 
• Commitments (Final) 
• Risk and Compliance Management
• Performance Information Q1, Q2, Q3 and Q4 
• 
• Performance Bonus 
• 
• Commitments (interim) 
• 
• 
• Annual Performance Plan and Strategic Plan (APP 

and SP)
• 

Management) 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 

Key Activities and Objectives of the Audit 
Committee

control, risk management, corporate governance, IT 
governance, performance information, the audit process 
and the organisation’s process for monitoring compliance 
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Attendance of Audit Committee Meetings by Audit Committee Members

 

Name  of 
Member 

Date 
Appointed 

Date Resigned/ 
End of Term 

No. of 
Meetings 
Attended 

Dr. Prittish Dala 
(Chairperson - External 
Independent Member) Science (Computer Science) Honours 

(Cum Laude), Bachelor of Information 

Governance of Enterprise Information 

01 Dec 2020 N/A 9/9

Ms. Thembelihle 
Mbatha 
(External Independent 
Member) 

Master of Business Leadership 
(MBL), Chartered Accountant (SA), B 

01 Dec 2020 N/A 5/9

Ms. Michelle Pillay 
(External Independent 
Member) 

Chartered Accountant (SA), Bachelor 
of Commerce, Honours in Accounting 

01 Dec 2020 N/A 6/9

Mr. Tom Tshitangano 
(External Independent 
Member)

MCom Development Finance 
Degree, Post Graduate Diploma 
in Business Administration, BSc 

Computer Science, National Diploma 

01 Aug 2022 0/9

Mr Ashley Latchu
(External Independent 
Member)

Masters in Computing Science
Honours in Computing Science
Bachelors Degree in Computing
MCSE MCSD MCDBA MCSA

14 June 2023 N/A 5/9

Mr. Brigate Nyakane 

Member: Organised 
Labour) 

25 Jun 2020 N/A 1/9

Mr. Phumudzo 
Siphuma 

Member: Organised 

Chartered Accountant (SA), B Compt, 25 Jun 2020 N/A 9/9

Organised Labour)

N/A 7/9

Compliance with Law and Regulations

Board and Committee meetings, to ensure that Board members are kept abreast of legislative developments and that 
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FRAUD AND CORRUPTION

corruption, and unethical behaviour and has no tolerance 

Fraud Prevention Plan aims at preventing instances of 

panel of forensic service providers to investigate reported 

corruption, and unethical conduct through continuous 

MINIMISING CONFLICT OF INTEREST

business tabled at a meeting, the Board or staff member 

CODE OF CONDUCT

Constitution:

 

in good faith, giving full effect to the obligations 

Must protect and promote the reputation of the 

To ensure the proper execution of its mandate and 

ensure that the staff of the SETA and members of 

governance –

formulated purpose statements, objectives, 

mechanisms, proper management, control and 

observing and promoting high standards of 

duties, independence from vested interests 

transparent and accessible rules, processes and 

accurate provision of information to a higher 

Participation in the development and 

and other affected groups in the formulation of 
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Contravention of the Code of Conduct is treated 

applicable to its business and is committed to high 

to address sector strategic objectives and national 
strategic objectives and skills development legislation 
(Standard Constitution of SETA Regulations and Skills 

Health, Safety and Environmental Issues

contributed to curbing the spread of contagious diseases 

departments via the OHS Committee and there is 

tracked and that South African Public Entities should 

Company Secretary

guidance as to their duties, responsibilities and assists 
in the proper induction, orientation, ongoing training, 
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AUDIT AND RISK COMMITTEE REPORT

The Audit and Risk Committee (ARC) is pleased to present 

Audit and Risk Committee Responsibility

responsibilities arising from Sections 51(1) (a) (ii), 76 (4) 
(d) and 77 of the Public Finance Management Act (PFMA) 

ARC has adopted an ARC Charter and has regulated 

Effectiveness of Internal Control
Internal Audit continues to provide assurance in terms 
of control, governance, and risk management as per 

of the approved risk-based audit plan based on the audit 

• 
• Annual Performance Plan and Strategic Plan 

• 
• 
• 
• 
• 
• 
• 
• 
• 

• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 

controls (governance, risk management and control) 

The ARC in executing its oversight responsibilities in 
relation to governance, risk management and control 

concern that should be addressed:

• 
• 
• 
• Materialised fraud risks given the number of 

• 

Internal Audit and the Auditor-General South Africa 

• 
• 

In-Year Management and Monthly/Quarterly 
Reports

management, human resource management, legal and 

 

Evaluation of Financial Statements and 
Annual Performance Report

The ARC has:
• 

due consideration of the independent assurance 

• 

• 

• 

• 

• 
and management’s explanation for the accounting 

• 

• 

• 
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• 
• 

• 
and

• 

Auditor-General of South Africa (AGSA) Report

 

Dr. Prittish Dala

Date: 8 August 2024
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INTRODUCTION 

for permanent has increased from 64 to 93, including 14 

Employee Wellness

 

Learning and Development

This includes professional development opportunities, 

Employee Relations

recognised trade union through their representatives 

resolution on several labour matters and conclusion of the 

Policy Development

Developing effective policies involves a structured 

the Board: 

HIGHLIGHT ACHIEVEMENTS

Employment Equity
 

achievements that the Commissioner has approved the 

HRIS

the HRIS has enhanced our performance and become 

includes, but is not limited to:
• 

processes
• Performance Management process improved
• 
• Mobile app for leave applications
• 

Employee Satisfaction Survey

satisfaction, leading to a more engaged and productive 

SETA Partnership

Training Authorities (SETAs) are crucial for enhancing 

collaborations help to pool resources, share expertise, 

This collaboration has resulted in the development of the 
Collective Bargaining Forum and creating a shared drive 
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Future HR Plans /Goals

Achievable, Relevant, Time-bound) goals, HR 

Talent Acquisition and Retention:

Employee Development and Training:

 

Diversity, Equity and Inclusion (DEI):

 Goal: Increase the representation of underrepresented 

Employee Wellness and Well-being:

Performance Management:

 Goal: Revamp the performance management 

Performance Management

internal stakeholders, performance standards, conducting 
evaluations, and implementing performance improvement 
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HUMAN RESOURCES OVERSIGHT STATISTICS

PERSONNEL COST BY SALARY BAND

Occupational Level Personnel 
Expenditure 

(R000’s)

% of personnel 
Exp. to Total 
Personnel

No. of 
Employees

Average 
Personnel Cost 
Per Employee

(R000’s)
Senior Management 6 170 11 3 2 057

18 614 33 17 1 095

Skilled 24 179 43 35 691

Semi-skilled 2 475 4 8 309

Unskilled 426 1 2 213

Fixed term Contracts 3 954 7 11 359

Total 55 818 100 76 787
9 381

87

Settlement 434

Total Personnel Expenditure for the 
year

65 720

PERFORMANCE REWARDS 

Occupational Level No. of Employees Performance Award 
(R000’s)

% of the Performance 
Rewards to Total 
Personnel Cost

Senior management 3 1 705

Professionals 17 4 210

Skilled 33 4 020

Semi skilled 7 348

Unskilled 2 59

Total 62 10 342 23

 2022/23 2023/24 

TRAINING EXPENDITURE

Human 
Resource 
Training and 
Development 
Budget

Personnel 
Expenditure 

Cost 
(R000’s)

Training 
Expenditure 

Cost
(R000’s)

Training 
Expenditure as 
a Percentage of 
Personnel Cost

(R000’s)

No. of Trained 
Employees

(R000’s)

Average 
Training Cost 
Per Employee

(R000’s)

65 720 520 64 8
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2023/24

2 027

4 940

4 981

371

63

12 382

32.9

26.5

20.6

15.0

14.8

22.2

A bonus overprovision of R 3 001 000 from 2022/23 year reduced the performance
bonus expenses to R 9 381 000 in 2023/24.



REASONS FOR STAFF LEAVING

Reason Number % of the Total No. of 
Staff Leaving 

Death 0

Resignation 2

Dismissal 1

Retirement 0

Ill Health 1

0

Other 0

Total 4 100%

EMPLOYMENT EQUITY

Male Female Foreign 
Nationals

Occupational Level AM CM IM WM AF CF IF WF M F Total %EE
Senior management 1 0 0 0 0 0 0 1 0 1 3 33.33%
Professionals 7 1 1 0 5 1 0 1 1 0 17 88.24%
Skilled 18 0 1 0 14 0 0 1 0 1 35 94.29%
Semi skilled 3 0 0 0 5 0 0 0 0 0 8 100.00%
Unskilled 0 0 0 0 2 0 0 0 0 0 2 100.00%
Total Permanent 29 1 2 0 26 1 0 3 1 2 65 90.77%
Temporary 
Employees

1 0 0 0 10 0 0 0 0 0 11

Total Permanent 30 1 2 0 36 1 0 3 1 2 76

LABOUR RELATIONS: MISCONDUCT AND DISCIPLINARY ACTION

Nature of Disciplinary Action Numbers
1

1

0

Dismissal 1

EMPLOYMENT AND VACANCIES

Occupational Level Appointments Terminations Vacancies
Senior management 0 0 1

Professionals 1 1 1

Skilled 3 4 1

Semi skilled 1 0 0

Unskilled 0 0 0

Total 5 5 3
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1. IRREGULAR EXPENDITURE

Irregular expenditure means expenditure, other than unauthorised expenditure, incurred in contravention of, or not in 

• 
• 
• 

a. Reconciliation of Irregular Expenditure

Description 2023/24 2022/23
R000’s R000’s

 Opening balance 20 183  23 939

-   1 576

         (781) -
 Less: Irregular expenditure condoned -  (1 417)

 Less: Irregular expenditure not condoned and removed      -  (3 915)   

 Less, Irregular expenditure recoverable     -     -

    -     -

Closing balance 19 402 20 183

b. Reconciling Notes

Description  2023/24 2022/23
 R000s R000’s

  - -

  -                     -                

  -  1 576

Total   -  1 576
 

c. Current Year Irregular Expenditure

Detail of Irregular Expenditure 2023/24 2022/23
 R000’s R000’s

    - 1 246

Expenditure incurred outside SCM legislation     - 330

Total Expenditure    -     1 576
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d. Details of Current and Previous Year Irregular Expenditure (Under Assessment, 
Determination, and Investigation)

Description 2023/24  2022/23

 R000s R000’s
      -        -

     -                       -                

     -  1 576

Total      -  1 576

e. Details of Current and Previous Year Irregular Expenditure Condoned

Description  2023/24  2022/23
 R000s R000’s

  -     1 417

Total   -     1 417

                                                                         

f. Details of Current and Previous Year Irregular Expenditure

Description  2023/24  2022/23
 R000s R000’s

781 -

Total 781 -

g. Details of Current and Previous Year Irregular Expenditure Removed - (Not Condoned)

Description  2023/24  2022/23
 R000s R000’s

Irregular expenditure      - 3 915

Total      - 3 915

h. Details of Current and Previous Year Irregular Expenditure Derecognised

Description  2023/24  2022/23
 R000s R000’s

     - -

781 -

Total 781 -

i. Details of Current and Previous Year Irregular Expenditure Written Off (Irrecoverable)

j. Additional Disclosure Relating to Inter-Institutional Arrangements
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(1 417)

(781)
(781)

(781)
(781)

(3 915)
(3 915)



Description  2023/24 2022/23
 R000s R000’s

       - 1 246

Total        - 1 246

k. Details of Non-Compliance Cases Where an Institution is Involved in an Inter-institutional 

Arrangement (Where Such Institution Is Responsible for the Non-Compliance)

l. Details of Current and Previous Year Disciplinary or Criminal Steps Taken as a Result of 
Irregular Expenditure

Disciplinary steps taken

2.  FRUITLESS AND WASTEFUL EXPENDITURE
          

a. Reconciliation of Fruitless and Wasteful Expenditure

Description 2023/24 2022/23
R000’s R000’s

 Opening balance     25     -

    1 895        25

     -         -

     -          -

Closing balance 1 920     25

b. Reconciling Notes

Description  2023/24  2022/23
 R000s R000’s

- -

2022/23
                                 

-
                 -

     1 895 25

Total 1 895 25
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c. Details of Current and Previous Year Fruitless and Wasteful Expenditure (Under 
Assessment, Determination and Investigation) 

Description  2023/24  2022/23
 R000s R000’s

- -

-                        -                

1 895 25

Total 1 895 25

Refer to note 3 for detail

d.  Details of Current and Previous Year Fruitless and Wasteful Expenditure Recovered.

e. Details of Current and Previous Year Fruitless and Wasteful Expenditure Not Recovered 
and Written Off

f. Details of Current and Previous Year Disciplinary Or Criminal Steps Taken As A Result Of 
Fruitless and Wasteful Expenditure

3. DETAILS OF CURRENT AND PREVIOUS YEAR MATERIAL LOSSES THROUGH 
CRIMINAL CONDUCT

Description  2023/24  2022/23
 R000s R000’s

Theft 21 -

Other material losses 1 874  25                

Less: recovered - -

- -

Total 1 895 25
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4. INFORMATION ON LATE AND / OR NON-PAYMENT OF SUPPLIERS 
      

         

        2023/24 2022/23
Description Number of 

Invoices
Consolidated 

Value

R’000s 

Number of 
Invoices 

Consolidated 
Value 

R’000s
Valid invoices received 3 889 1 031 854  2 747 791 865

3 874 1 022 373  2 633 789 227

period
15 9 481    114   2 638

   -   -     - -

period (unpaid and in dispute)
  -   -     - -

5. SUPPLY CHAIN MANAGEMENT

a. Procurement by Other Means:

Project Description Name of Supplier

Type of 
Procurement by 

Other Means
Contract Number

Value of 
Contract 

R’000
JS BEE Solution Single Source 104

Chain Management
Single Source 200

Organizational Development process Phulo Consulting Single Source 273

South African Institute of Business 
Administrators (SAIBA) membership

SAIBA Single Source 53

Telephone Costs Dataproof 
Communications 

Single Source 7

IODSA Single Source 39

Risk Management Membership IRMSA Single Source
58

South African Chartered Accountant
Membership

SAICA Sole Source
8

auditors

Institute of Internal 
Auditors South
Africa (IIA-SA)

Sole Source 9
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b. Contract Variations and Expansions Above 15% of Original Contract Value

Project 
Description

Name of 
Supplier

Contract 

type 
(Expansion 
or Variation)

Contract 
Number

Original 
Contract 

Value
R000’s

Value of 
Previous 
Contract 

Expansion/s 
or 

Variation/s (if 
Applicable)

R000s

Value of 
Current 
Contract 

Expansion or 
Variation

R000s

received no 

this and expanded 
the existing 

tender is re-issued)

Breitech Expansion BS/2020/
CON401

5 353 803 470

Legal Services 
( HR Matters) 
(a matter from 
2020 is ongoing 
due to appeals 

expended 
the contract 
of the legal 
representative 

Ndou Expansion BS/2019/
CON577

500 339 110
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BANKING SECTOR EDUCATION AND TRAINING AUTHORITY
ANNUAL  FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 MARCH 2024

STATEMENT OF FINANCIAL RESPONSIBILITY       
       
To the best of my knowledge and belief, we con�rm the following:       
 
The Accounting Authority is responsible for the preparation of the Annual Financial Statements and for the judgements 
made in this information.        
        
All information and amounts disclosed in the Annual Report are consistent with the Annual Financial Statements audited 
by the Auditor-General of South Africa;        
        
The Annual Report is complete, accurate and is free from any material omissions and errors.    
    
        
The Annual Report has been prepared in accordance with the guidelines on Annual Reports as issued by the National 
Treasury.        
        
The Annual Financial Statements (Part D) have been prepared in accordance with the required GRAP accounting standards 
applicable to the BANKSETA.           
     

   

       
Mr Eubert Mashabane    Ms Mia Makhanya    
Chief Executive O�cer   Board Chairperson    
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REPORT OF THE AUDITOR-GENERAL TO PARLIAMENT ON THE BANKING SECTOR 
EDUCATION AND TRAINING AUTHORITY

Opinion

Basis for opinion

International code of ethics for professional accountants (including International Independence Standards) (IESBA 

Emphasis of matter
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Report on the audit of the annual performance report

programmes presented in the annual performance report.

Programme Page 
Numbers

Purpose

Programme 2: Skills Planning 33 - 34 To ensure that appropriate and relevant research and 
benchmarking studies are conducted to provide input into 

Plan and the Strategic Plan for the banking and alternate 

labour market demands

Programme 3: Learning Programmes 35 - 47

and skills development service providers to deliver 
appropriate interventions to support the provision of 

adapt to changes in the labour market and measure and 

I evaluated the reported performance information for the selected programmes against the criteria developed from the 

report is prepared using these criteria, it provides useful and reliable information and insights to users on the public 
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• 
the achievement of its planned objectives

• 
functions and planned objectives are included

• 

• 

• the indicators and targets reported on in the annual performance report are the same as those committed to in the 
approved initial or revised planning documents

• the reported performance information is presented in the annual performance report in the prescribed manner and is 

• 
underachievement of targets

Other matter

Achievement of planned targets

The annual performance report includes information on reported achievements against planned targets and provides 

Programme 2: Skills planning

Targets achieved: 75%
Budget spent 101%

Key Indicator not Achieved Planned Target Reported Achievement 
416 315
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Programme 3: Learning programmes

Targets achieved: 71%
Budget spent: 74%

Key Indicator Not Achieved Planned Target Reported Achievement 

learnership programmes
210 196

Learnerships 
1416 1348

learnerships and internships
1461 897

2020 1237

1212 145

occupations in high demand:(Urban and Rural)
20 12

Bursaries (Continuing) and Enrolled skills programmes

4558 2655

programmes, granted bursaries completed their studies 
and completed skills programmes

1690 1140

360 149

30 6

18 0

100 0

Material misstatements

Report on compliance with legislation
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BANKING SECTOR EDUCATION AND TRAINING AUTHORITY
ANNUAL  FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 MARCH 2024

Other information in the annual report

Other reports

Pretoria
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ANNEXURE TO THE AUDITOR’S REPORT

• 
• 

Auditor-general’s responsibility for the audit

Professional judgement and professional scepticism

Financial statements

• 

• 

• obtain an understanding of internal control relevant to the audit in order to design audit procedures that are appropriate 

• evaluate the appropriateness of accounting policies used and the reasonableness of accounting estimates and 

• 

• 

Communication with those charged with governance
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COMPLIANCE WITH LEGISLATION – SELECTED LEGISLATIVE REQUIREMENTS

The selected legislative requirements are as follows:
Legislation Sections or regulations

Public Finance Management Act 1 of 1999

of 2000
Section 18(1)

Regulations, 2004

Paragraph 1

202/21
Paragraph 2

2016/17
Paragraph 6

2021/22

2020/21

2021/22

Practice Note 11 of 2008/9 

Practice Note 5 of 2009/10

Practice Note 7 of 2009/10

of 2000

Preferential Procurement Regulations, 2022

Preferential Procurement Regulations, 2017  
 

Prevention and Combating of Corrupt Activities Act 
12 of 2004

Section 34(1)
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BANKING SECTOR EDUCATION AND TRAINING AUTHORITY
ANNUAL  FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 MARCH 2024

STATEMENT OF FINANCIAL POSITION FOR THE YEAR ENDED 31 MARCH 2024

 2023/24 2022/23

Notes R’000 R’000
Restated

ASSETS

Non-current assets

1        2 606        2 498 

Intangible assets 2        2 076        1 878 

Total non-current assets        4 682        4 376 

Current assets

Receivables from non-exchange transactions 3           31          601 

Receivables from exchange transactions 4       11 515        9 588 

5      1042 573      1 126 578 

Total current assets   1 054 119      1 136 767 

Total assets  1 058 801      1 141 143 

LIABILITIES

Current liabilities

6 179 454 138 885*

7 7 213 9 615

Provisions 8 14 480  85 400*

Total liabilities 201 147   233 900*

NET ASSETS 857 654 907 243*

NET ASSETS AND LIABILITIES

Funds and reserves

Administration reserve 4 682 4 376

260 137

852 712 902 730*

TOTAL FUNDS RESERVES 857 654 907 243*
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BANKING SECTOR EDUCATION AND TRAINING AUTHORITY
ANNUAL  FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 MARCH 2024

STATEMENT OF FINANCIAL PERFORMANCE FOR THE YEAR ENDED 31 MARCH 2024

2023/24 2022/23

Notes R’000 R’000

Restated

REVENUE 

10      1 094 007       936 256 

exchange transactions 11        1 812        8 537 

Total revenue from non-exchange transactions      1 095 819       944 793 

Investment revenue from exchange transactions 12       98 297        75 638 

Other revenue from exchange transactions 13          295          121 

Total revenue from exchange transactions       98 592        75 759 

  

Total revenue      1 194 411      1 020 552 

EXPENSES

14      (257 952)      (228 570) 

14      (882 785)      (791 861)*

Administration expenses 15      (103 263)       (98 830) 

Total expenses     (1 244 000)  (1 119 261)*

NET (DEFICIT) FOR THE PERIOD 16      (49 589)     (98 709)*
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BANKING SECTOR EDUCATION AND TRAINING AUTHORITY
ANNUAL  FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 MARCH 2024

STATEMENT OF CHANGES IN NET ASSETS FOR THE YEAR ENDED 31 MARCH 2024

Notes
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Total

R’000 R’000 R’000 R’000 R’000

Balance at 31 March 2022 3 451 111 1 002 390            - 1 005 952*

  

Summary movement - Year 
ended 31 March 2023   

- -             - (98 709) (98 709)*

Allocation of unappropriated 
surplus -restated 24 175 5 454 (128 338) 98 709  - 

Excess reserves transferred to (23 250) (5 428)  28 678  -   - 

BALANCE AT 31 MARCH 2023 
RESTATED 4 376 137 902 730       -   907 243 *

  

Summary movement - Year 
ended 31 March 2024   

- -  -  (49 589)  (49 589) 

Allocation of unappropriated 9 36 188 7 139  (92 916)  49 589   - 

Excess reserves transferred to 9 (35 882) (7 016) 42 898     -    - 

  

BALANCE AT 31 MARCH 2024 25 4 682 260 852 712    - 857 654
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BANKING SECTOR EDUCATION AND TRAINING AUTHORITY
ANNUAL  FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 MARCH 2024

CASH FLOW STATEMENT FOR THE YEAR ENDED 31 MARCH 2024
2023/24 2022/23

Notes R’000 R’000

CASH FLOWS FROM OPERATING ACTIVITIES

Operating activities

transactions (Including interest and penalties) 1 061 960 944 919 

         135           84 

Cash paid to stakeholders and suppliers (1 172 898) (1 035 592) 

     (68 425) (62 357) 

Cash (utilised in)/ generated from operations 16 (179 228) (152 946) 

Investment revenue from exchange transactions received   99 068   68 504 

     (80 160) (84 442) 

CASH FLOW FROM INVESTING ACTIVITIES

       ( 951)       (1 178) 

Purchase of intangible assets 2       (3 149)        ( 460) 

     255           82 

      (3 845)       (1 556) 

Net (decrease)/ increase in cash and cash equivalents      (84 006) (85 998) 

5 1 126 578  1 212 576 

Cash and cash equivalents at the end of the period 5  1 042 573 1 126 578 
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BANKING SECTOR EDUCATION AND TRAINING AUTHORITY
ANNUAL  FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 MARCH 2024

STATEMENT OF COMPARISON OF BUDGET AND ACTUAL AMOUNTS FOR THE 
YEAR ENDED 31 MARCH 2024

Notes
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R’000 R’000 R’000 R’000 R’000

REVENUE    

Skills development 

exchange transactions 947 000 113 770 1 060 770  1 094 007 (33 237)

penalties and interest 
from non - exchange 
transactions             - - - 1 812 (1 812)

Investment revenue from 
exchange transactions 46 380 33 620 80 000 98 297 (18 297)

Other revenue from 
exchange transactions          120 - 120          295 (175)

             

Total Revenue 993 500 147 390 1 140 890 1 194 411 (53 521)

  

EXPENSES   

 (234 384) (20 000) (317 215)  (257 384) 3 568

expenses (684 822) (515 178) (1 200 000)  (882 785) (317 215)

Administration expenses (124 294) (345 178) (134 794) (103 263) (31 531)

   

Total Expenses  (1 043 500) (545 678) (1 589 178)  (1 244 000) (398 699)

  
NET (DEFICIT)/SURPLUS 
FOR THE PERIOD  (50 000) (398 288)  (448 288) (49 589) (398 699)
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1. Basis of preparation        
       

          

      
2. Going concern
       

       
3.      

 

          
3.1 Receivables from exchange transactions      

       
3.2 Receivables from non-exchange transactions      

         

       
3.3 Payables from exchange transactions      

         
3.4 Payables from non-exchange transactions      

         
3.5 Fair value estimation      
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ACCOUNTING POLICIES



3.6 Impairment testing      

 
       

       

       
3.7 Provisions      
Management raised provisions determined on estimates based on the information available at the date of issue of the 

       

          
3.8 Useful lives and residual value of property and equipment and intangible assets   

           
3.9 Discounting       

           

         
4. Currency 
       
4.1 Functional Currency       

            
4.2 Foreign currency      
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5. Revenue recognition        
       
5.1  Revenue from non-exchange transactions
     

          

  
5.1.1 Levy income        

the Department of Higher Education and Training (DHET), income from the National Skills Fund, and grants from the 

  

            

       

       

            
 
Exempt registered member companies of the SETA       

       

     
Levy income is recognised on the accrual basis.        
       

9 of 1999) as amended
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ACCOUNTING POLICIES



5. Revenue recognition (continued)
  
5.1.2 Adjustments to levy, penalties and interest income previously recognised.    

   

     
       

    

       

     

            
5.1   Revenue from non-exchange transactions       
5.1.3 Levy Interest and penalties        
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5. Revenue recognition (continued)

5.2   Revenue from exchange transactions       
       

       
5.2.1  Investment revenue from exchange transactions  
       
Investment revenue from exchange transactions is accrued on a time proportion basis, taking into account the principal 

           
6. Expenditure        
       

          
6.1  Mandatory/Employer grants        
       

       
6.1.1 Retrospective adjustments by SARS       
       

       
6.2 Discretionary grants       
       

     
6.1.2 Discretionary project expenditure       
       

           

        

• 
• 
• 
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ACCOUNTING POLICIES



6. Expenditure (continued)
 
6.3 Administration expenditure      
       

        

       
7. Property and equipment       
       

 

           

  
• 
• 
 

       

       

  

     

 
• 
• 
• 
• Other movable assets  4 to 10 Years     
• Leasehold improvements over the lease term      
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7. Property and equipment (continued)

7.1 Impairment of Assets       
       

   

       

           

 

       

 

       

       

      

       
8.  Intangible assets       
       

      

    

• 

• 
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8.  Intangible assets (continued) 

    

          
8.1 Impairment of Intangible Assets       
       

         

   

        

     

        

       

 

       

       

     

       
9. Leasing        
       

        

   

         
10. Provisions       
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10.  Provisions (continued)

       

       

       
11. 
       

          

• 
• 

• 

  

           

            
       

• 
• 

      

• 
• 
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12. Grants and projects       
       

Discretionary projects        

12. Grants and projects
   

          
13. Financial instruments        
       

          
13.1  Financial assets        
       

Class 

• 
• Receivables from exchange transactions

Category
      
• Financial asset measured at amortised cost  
• Financial asset measured at amortised cost     
       

       

        
Cash and cash equivalents        

        
Loans and receivables          

       
Effective interest method       
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13. Financial instruments (continued)

   

        
Fair value considerations        

Offsetting       

       
13.2  Financial liabilities        

 

       
Class 
       
• 

Category

• 

 

13.3  Derecognition       
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14. Segment reporting        
       

 

and in assessing its performance, and      

       

       

       

          
15. Reserves        
       

 
• Administration reserve        
• 
• 
• Unappropriated surplus        
       

Act, for the purpose of:       

2023/24
%

2022/23
%

Administration costs of the SETA 10,5 10,5
20,0 20,0
49,5 49,5
80,0 80,0

Contribution to the National Skills Fund 20,0 20,0
100,0 100,0
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15. Reserves (continued) 
      

       

       

        

      

       

       

       

      
16. Commitments
       

 

• 
• 

       

         

       
17.  Related parties       
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17.  Related parties (continued)
   

       

       

18.       
        

 

     
• 
• 

19.  Irregular and fruitless and wasteful expenditure        
     

Irregular expenditure means expenditure, other than unauthorised expenditure, incurred in contravention of, or not in 

 
• The PFMA,        
• 
• 

       

       

recognises:       
• 

• 
  

• 
• 
• 
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19.  Irregular and fruitless and wasteful expenditure  (continued)

       

      

       

           
20. 
       

           
21.  Taxation 
       
No provision has been made for taxation, as the SETA has applied and received an income tax exempt status from SARS, 

 
22.  Events after the reporting date 
      

            
• 

and       
• those that are indicative of conditions that arose after the reporting date (non-adjusting events after the reporting 
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1. PROPERTY AND EQUIPMENT 

Cost  Accumulated 
depreciation 

Closing carrying 
amount 

Year ended 31 March 2024 R’000  R’000 R’000

        4 724       (3 405)        1 319 

        2 096       (1 552)          544 

        1 671       (1 565)           106 

Other movable assets          243         (18)          225

Leasehold improvements          656        (244)          412 

Balance at end of period         9 390       (6 784)        2 606

        9 390       (6 784)        2 606 

Year ended 31 March 2023

        4 145       (2 904)        1 241 

        2 073       (1 564)          509 

        1 663       (1 469)          194 

Other movable assets           77          (3)           74 

Leasehold improvements          656        (176)          480 

Balance at end of period         8 614       (6 116)        2 498 

        8 614       (6 116)        2 498 
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Movement summary 2022/23- Year Ended 31 March 2023
Carrying 

Amount 31 
March 2022

Additions Disposals Depreciation
Carrying 

amount      31 
March 2023

R’000 R’000 R’000 R’000 R’000

1 499 221  (47)  (432)  1 241 

574 45   -  (110)  509 

218 -  - (24)   194 

Other movable assets - 77  -  (3) 74 

Leasehold improvements 548 -   -  (68)  480 

Balance at end of period 2 839 343     ( 47)        (637)  2 498 

BANKSETA has incurred no repairs and maintenance costs on these assets    
     

   

     

          

 

       

 
1.1  Change in Useful lives         

    

     

     
1. PROPERTY AND EQUIPMENT (CONTINUED)

Movement summary 2023/24- Year Ended 31 March 2024
Carrying 

Amount 31 
March 2023

Additions Disposals Depreciation
Carrying 

amount      31 
March 2024

R’000 R’000 R’000 R’000 R’000

1 241 813   (56)    (679)  1 319 

509 163  (31)     (97) 544

194 8   -  (96)   106 

Other movable assets 74 165   -   (14) 225

Leasehold improvements 480 -      -  (68)     412 

Balance at end of period 2 498 1 149 (87)       (954) 2 606

BANKSETA  Annual Report | 2023/24126

         BANKING SECTOR EDUCATION AND TRAINING AUTHORITY
ANNUAL FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 MARCH 2024

NOTES TO THE ANNUAL FINANCIAL STATEMENTS



2. INTANGIBLE ASSETS

Cost
 Accumulated 
amortisation 

Closing 
carrying 
amount 

R’000  R’000 R’000

Year ended 31 March 2023

2 189        (113) 2 076

Balance at end of period 2 189        (113) 2 076

2 189        (113) 2 076

Year ended 31 March 2023

        2 362        (484) 1 878

Balance at end of period         2 362        (484)  1 878 

        2 362        (484)  1 878 

Movement summary 2023/24- Year Ended 31 March 2024
Carrying 

amount      31 
March 2023 Additional Disposals Amortisation

Carrying 
amount      31 
March 2024

R’000 R’000 R’000 R’000 R’000

1 878 2 189 -       (1 991) 2 076
 
        

Movement summary 2022/23- Year Ended 31 March 2023
Carrying 

amount      31 
March 2023 Additional Disposals Amortisation

Carrying 
amount      31 
March 2024

R’000 R’000 R’000 R’000 R’000

612 1 966 -       (700) 1 878
    

The amortisation expense has been included in the line item ‘depreciation/amortisation’ in note 15, administration 
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3. RECEIVABLES FROM NON-EXCHANGE TRANSACTIONS  
 

Notes 2023/24 2022/23
 R’000  R’000 

 31  601 

Receivables from non-exchange transactions  31  601 

The receivables from non-exchange transactions are not 

3.1  Employer receivable

Notes 2023/24 2022/23
 R’000  R’000 

 514  1 120 

 (483)  (519) 

Net effect of SARS retrospective adjustments on 
affected employers     31  601 

R512 000 employer receivables (2022/23 : R1 120 000) was recognised as a receivable relating to the overpayment to 
employers in earlier periods, and is based on the amount of such grant over payments, 
Of the R512 000 employer receivables amount, R483 000 is impaired and R29 000 is not impaired

receivable  

 (519)  (534) 

Change In estimate  -  - 

Change In estimate  -  - 

Recovered/reversed  36  15 

receivable    (483)  (519) 
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4. RECEIVABLES FROM EXCHANGE TRANSACTIONS
  

2023/24 2022/23
 R’000  R’000 

  

Deposits  3 715  389 

 38  91 

Interest receivables  6 505  7 276 

Net other receivables  37  650 

Other receivables  45  658 

 ( 8)  ( 8) 

 10 295  8 406 

Prepaid expenses  1 220  1 182 

 1 220  1 182 

 11 515  9 588 

  

Opening balance : Impairment of other receivables  (8) -

Addition - (8)

(8) (8)

5. CASH AND CASH EQUIVALENTS

2023/24 2022/23
 R’000  R’000 

Cash at bank and on hand       18 449        67 212 

  Cash at bank       18 445        67 211 

  Cash on hand           4            1 

Short term investments/instruments      1 024 123      1 059 366 

     1 042 573      1 126 578 
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6. PAYABLES FROM NON-EXCHANGE TRANSACTIONS

2023/24 2022/23

 R’000  R’000 
Restated

      18 767        18 348 

          12           32 

160 675 120 505*

179 454 138 885*

7. PAYABLES FROM EXCHANGE TRANSACTIONS

2023/24 2022/23

 R’000  R’000 

         337          314 

6 876        9 301 

       2 059        4 719 

  Other accrued expenses 1 890        1 777 

  Leave accrual        2 927        2 805 

7 213        9 615 

8. PROVISIONS
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 R’000  R’000  R’000  R’000  R’000  R’000 

2023/24 Year ended 31 
March 2024 

 1 544  -  -  -  (89)  1 455 

Provision for incentive 
bonus** 

 12 500  -  (3 000)  12 382  (9 009)  12 873 

excess of allocation per 
 33 770  -  -  -  (33 770)  - 

grant expenditure **** 
 

 37 586  -  -  152  (37 586)  152 

Total as at 31 March 2024  85 400  -  (3 000)  12 534  (80 454)  14 480 
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8. PROVISIONS (CONTINUED)

O
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to
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 R’000  R’000  R’000  R’000  R’000  R’000 

2022/23 Year ended 31 
March 2023 (restated) 

 1 418  -  -  126  -  1 544 

Provision for incentive 
bonus** 

 9 311  -  1 739  12 500  (11 050)  12 500 

excess of allocation per 
 33 770  -  -  -  -  33 770 

grant expenditure **** 
 

 56 901  (43 224)  -  23 908  -  37 586*

Total as at 31 March 2024  101 400  (43 224)  1 739  36 534  (11 050)  85 400 
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9. ALLOCATION OF NET SURPLUS/(DEFICT) FOR THE PERIOD TO RESERVES:

Administration 
reserve

Employer 
grants 
reserve

Discretionary 
reserve

 

Total per 
Statement 

of Financial 
performance 

2023/24

Administration 
reserve 
2023/24

Mandatory 
skills grant                                                                                                                                            

                                                                     
2023/24

Total 
discretionary           

2023/24

Total per 
Statement 

of Financial 
Performance              

2022/23
R’000 R’000 R’000 R’000 R’000

Restated

from non-exchange transactions
   

265 091 - 265 091  234 024 

689 760 - - 689 760 579 348 

139 156 139 156 -            - 122 884 

and interest income from non-
exchange transactions

1 812 - - 1 812 8 537 

Skills development levy: 
income from non-exchange 
transactions

1 095 819 139 156 265 091 691 572 944 793 

   

Investment revenue from 
exchange transactions

98 297 - - 98 342 75 638 

Other revenue from exchange 
transactions

295 295 -            - 121 

Total revenue 1 194 411 139 451 265 091 789 914 1 020 552 

  

Administration expenses (103 263) (103 263) -            - (98 830) 

(257 952) - (257 964) (228 570) 

(882 785) -       882 785) (791 861) 

Total expenses (1 244 000) (103 263) (257 964) (882 785) (1 119 261) 

   

Statement of Financial 
Performance allocated

(49 589) 36 188 7 127      (92 916) (98 709) 
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10. KILLS DEVELOPMENT LEVY INCOME FROM NON-EXCHANGE TRANSACTIONS

Notes 2023/24 2022/23

R’000 R’000

  

  

      139 156       122 884 

 Levies received from SARS       139 156       122 884 

  

      265 091       234 024 

Levies received from SARS       265 091       234 024 

  

  InterSETA transfers in            -            - 

  Levies accrued            -            - 

  

      689 760       579 348 

 Levies received from SARS       655 991       579 348 

      33 770            - 

  

Total levies income      1094 007       936 256 
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10. KILLS DEVELOPMENT LEVY INCOME FROM NON-EXCHANGE TRANSACTIONS (CONTINUED)

10.1. Adjustments to levy revenue

Notes 2023/24 2022/23

R’000 R’000

Net levies received: administration

Levies received       139 144       124 389 

          12       (1 505) 

Net levies received: administration           10       139 156       122 884 

Levies received       265 069       236 347 

          22       (2 323) 

          10       265 091       234 024 

655 935 586 392

          55 (7 044)

      33 770           -  

10       689 760       579 348 

11. SKILLS DEVELOPMENT LEVY PENALTY AND INTEREST INCOME FROM NON-EXCHANGE TRANSACTIONS
 

Notes 2023/24 2022/23
R’000 R’000

       1 812        8 537 

       1 812        8 537 
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12. INVESTMENT REVENUE FROM EXCHANGE TRANSACTION

Notes 2023/24 2022/23
R’000 R’000

Interest Revenue  

 91 792  68 362 

  Receivable  6 505  7 276 

 98 297  75 638 

12.1. Cash�ow from interest revenue

 91 792  68 362 

 7 276  142 

 99 068  68 504 

13. OTHER REVENUE

Notes 2023/24 2022/23
R’000 R’000

Other revenue comprises:

  Other Income

         135           84 

         160           37 

         295          121 

14. EMPLOYER GRANT AND DISCRETIONARY GRANT EXPENSES

Notes 2023/24 2022/23

R’000 R’000

Disbursed       257 368       229 980 

   Provisions and accruals         584       (1 410) 

257 952       228 570 

882 785 791 861

1 140 737 1 020 431

grants to stakeholders and higher education institutions, bursaries, stipends and training
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15. ADMINISTRATION EXPENSES

Note 2023/24 2022/23

  R’000  R’000 

  Advertising, marketing and promotions, communication        1 040        1 720 

        ( 36)          (7) 

Audit Fees        4 978        4 501 

External Audit Fees        3 116        3 064 

Internal audit fees        1 862        1 437 

Catering at stakeholder meetings           67           70 

275          349 

65 720        65 135 

  Depreciation/Amortisation 2 945        1 337 

Depreciation 1 954          637 

Amortisation 2 1 991          700 

  Legal fees          383          292 

  Maintenance, repairs and running costs - other 215          127 

Foreign Exchange Loss           71            - 

4 080        4 075 

   Buildings 3 964        3 965 

         116          110 

       6 224        5 826 

  and committees
       3 124        3 924 

Board Development Fees           85          151 

Research costs 78            - 

 Service provider fees 8 264        5 018 

  Staff training and development          849          866 

  Travel and subsistence        1 136          617 

  Other 3 765        4 829 

Other administration expenses 2 705        3 481 

         259          194 

Telephone costs          455          823 

         346          331 

103 263        98 830 
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15. ADMINISTRATION EXPENSES (CONTINUED)

15.1. Cost of employment
Note 2023/24 2022/23

  R’000  R’000 

57 456        57 415 

  Basic salaries       45 057        41 008 

9 381        14 239 

         162          241 

         751          610 

  Leave expense        1 671        1 317 

         434            - 

Social contributions        8 264        7 720 

  Medical aid contributions        1 672        1 589 

       5 165        4 849 

  Risk cover contributions          641          526 

  Skills Development Levies          550          533 

          87           79 

  UIF          149          144 

65 720        65 135 

Administration expenses 15 65 720        65 135 

          71           67 
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16. RECONCILIATION OF NET CASH FLOW FROM OPERATING ACTIVITIES TO NET (DEFICIT)

Note 2023/24 2022/23

  R’000  R’000 

     (49 589)      (98 709) *

Adjusted for non-cash items:

  Depreciation/amortisation 2 945        1 337 

        ( 36)          ( 7) 

      (6 505)       (7 276) 

       ( 160)         ( 37) 

 Interest received      (99 068)       (68 504) 

  (Increase)/decrease in receivables from non-exchange transactions          570        ( 991) 

  (Increase)/decrease in receivables from exchange transactions        4 578          116 

(31 963)        21 125 *

 Cash ( utilised in) / generated from operations      (179 228)      (152 946) 
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17.  CONTIGENCIES       
       
17.1     Retention of surplus funds       
       

    

Note 2023/24 2022/23

R’000 R’000

Restated

 Cash and cash equivalents at the end of the year  1042 573  1126 578 

 Add: receivables 11 546  10 189 

 Less: current liabilities  (201 147)  (233 900)*

 Total surplus per current legislation 852 972 902 867*

 

         

Note 2023/24 2022/23

R’000 R’000

 Total surplus per current legislation 852 972 902 867*

 18  (577 463)  (829 288)*

 Uncommitted surplus 275 509 73 579*

 Total surplus per current legislation  

      

       

        
17.2   First time employer registrations        
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R260 000

1 042 573 1 126 578



17. CONTIGENCIES (CONTINUED)       

17.3   Contingent liability 
       
17.3.1 Contingent liability in regards to mandatory grant percentage      
 

        

      

  

   
The Skills Branch of DHET has established that there have been no further developments in relation to the BUSA case in 
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17. CONTIGENCIES (CONTINUED)  

17.3.2 Contingent liability in regards to employee claims       
 

     

   

  

 

         
17.4   Contingent Commitments        

 

      
18. COMMITMENTS        
         
18.1   Discretionary reserve        
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18. Commitments (continued)

* Prior year �gures are restated as disclosed in note 29   

Project Name  Project 
number 

Opening 
Balance 31 
March 2022

New 
Commitments 

Approved 
2022/23 Year

Adjustments 
for Increases 

to Existing 
Contracts 

2022/23 Year

Charged to 
statement 
of �nancial 

performance 
2022/23 Year

Write Backs 
and Other 

adjustments 
2022/23 Year

Closing 
Balance 

31 March 
2023 as 

previously 
disclosed

 Cumulative 
Restatement 

Opening 
Balance 31 
March 2023 

Restated

New 
Commitments 

Approved 
2023/24 Year

Adjustments 
for Increases 

to Existing 
Contracts 
2023/24 

Year

Charged to 
statement 
of �nancial 

performance 
2023/24 Year

 Write Backs 
and Other 

adjustments 
2023/24 Year 

Closing 
Balance 31 
March 2024

R'000 R'000 R'000 R'000 R’000 R’000 R'000 R'000 R'000 R'000 R'000  R'000 R'000

MARKETING

Career 
Development 
Teachers  740 or 760  -   1 221  -   (586) - 635  -   635 -  (597)  (38)  - 

Total Marketing 
Programmes -  -   1 221  -   (586) - 635  -   635  -   -   (597)  (38)  -  

PROGRAMME: 
RESEARCH

Research and 
Benchmarking- 
Research Chairs 
Funding  644  1 060  -  -  (195) - 865  -  865 - - - -  865 

Gender Based 
Violence Partnership  688  -   3 948  -   (1 376) - 2 572  -   2 572 - -  (1 078) -  1 494 

Research and 
Benchmarking 2022 
- 23  0701  -   4 276  -   (1 597)** - 2 926  (247)   2 679 ** - - (2 133) (29)  517 

Doctoral and Post-
Doctoral Funding 
Window 2022  07420  -   1 479  -   (927) - 552  -   552 - -  (665) 113  - 

Impact Assessment 
and Tracer Studies 
Services  0748  -   -   -   - - -  -   -  3 583 -  (623) -  2 960 

Total Research 
Programmes -  1 060  9 703  -  (4 095) - 6 915 (247)  6 668  3 583  -  (4 499)  (84)  5 836 
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(1 350)

(3 848)



Project Name  Project 
number 

Opening 
Balance 31 
March 2022

New 
Commitments 

Approved 
2022/23 Year

Adjustments 
for Increases 

to Existing 
Contracts 

2022/23 Year

Charged to 
statement 
of �nancial 

performance 
2022/23 Year

Write Backs 
and Other 

adjustments 
2022/23 Year

Closing 
Balance 

31 March 
2023 as 

previously 
disclosed

 Cumulative 
Restatement 

Opening 
Balance 31 
March 2023 

Restated

New 
Commitments 

Approved 
2023/24 Year

Adjustments 
for Increases 

to Existing 
Contracts 
2023/24 

Year

Charged to 
statement 
of �nancial 

performance 
2023/24 Year

 Write Backs 
and Other 

adjustments 
2023/24 Year 

Closing 
Balance 31 
March 2024

R'000 R'000 R'000 R'000 R’000 R’000 R'000 R'000 R'000 R'000 R'000  R'000 R'000

MARKETING

Career 
Development 
Teachers  740 or 760  -   1 221  -   (586) - 635  -   635 -  (597)  (38)  - 

Total Marketing 
Programmes -  -   1 221  -   (586) - 635  -   635  -   -   (597)  (38)  -  

PROGRAMME: 
RESEARCH

Research and 
Benchmarking- 
Research Chairs 
Funding  644  1 060  -  -  (195) - 865  -  865 - - - -  865 

Gender Based 
Violence Partnership  688  -   3 948  -   (1 376) - 2 572  -   2 572 - -  (1 078) -  1 494 

Research and 
Benchmarking 2022 
- 23  0701  -   4 276  -   (1 597)** - 2 926  (247)   2 679 ** - - (2 133) (29)  517 

Doctoral and Post-
Doctoral Funding 
Window 2022  07420  -   1 479  -   (927) - 552  -   552 - -  (665) 113  - 

Impact Assessment 
and Tracer Studies 
Services  0748  -   -   -   - - -  -   -  3 583 -  (623) -  2 960 

Total Research 
Programmes -  1 060  9 703  -  (4 095) - 6 915 (247)  6 668  3 583  -  (4 499)  (84)  5 836 
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18. Commitments (continued)

* Prior year �gures are restated as disclosed in note 29   

Project Name  Project 
number 

Opening 
Balance 

31 March 
2022

New 
Commitments 

Approved 
2022/23 Year

Increases 
to Existing 
Contracts 
2022/23

Charged to 
statement 
of �nancial 

performance 
2022/23 Year

Write Backs 
and Other 

adjustments 
2022/23 Year

Closing 
Balance 31 
March 2023 

as previously 
disclosed

 Cumulative 
Restatement 

Opening 
Balance 

31 March 
2023 

Restated

New 
Commitments 

Approved 
2023/24 Year

Adjustments 
for Increases 

to Existing 
Contracts 
2023/24 

Year

Charged to 
statement 
of �nancial 

performance 
2023/24 Year

 Write Backs 
and Other 

adjustments 
2023/24 Year 

Closing 
Balance 31 
March 2024

R'000 R'000 R'000 R’000 R’000 R’000 R’000 R'000 R'000 R'000 R'000  R'000 R'000

PROGRAMME: 
SKILLS 
DEVELOPMENT 

Internship  656  14 700  -  -  (12 985)  (1 715)  - - -  -  -  -  - - 

PIVOTAL Grant 

2019  663  377  -  -  (377)  - -  -  -  -  -  -  - 

PIVOTAL: Grant 
 668  124 357  966  -  (45 293)  (39 285)  40 745  (24 479)  16 266*  294  -  (314)  (16 246) -

FUNDING 

21  684  1 638  -  -  (475)  (1 163)  - -  - -  - - -  - 

PIVOTAL Grant 

686  40 839  7 746  -  (15 881)  (10 037)  22 667  (9 989)  12 678*  53  -  (952)  (11 779) - 

Maths & 
Science Support 
Programme 
2021/22 703  7 533  -   -   (7 392)  (141)  - -  -  -  -  -  -  - 

Leadership 
Development 
Programme 706  18 400  -   -   (9 200)  -  9 200  791  9 991*  -  -  (4 676)  -   5 315 

PIVOTAL Grant 

2021 707  76 870  2 600  -   (19 693)  (3 549)  56 228  (38 499)  17 729* -  -  (4 064)  (13 665)  - 

PIVOTAL Grant 

0707  -   5 405  -   (2 114)  -  3 291 -  3 291*  1 763  -  -  (3 085)  1 969 

Reskilling Funding 
708  -   208  -   (77)  (131)  - -  -  -  -  - 

IT Skills Funding 
709  1 459  -   -   ( 520)  (705)  234  ( 98)  136*  -  -  -  (136)  - 

Skills for Future: 
Scholars 2021/22 721  9 450  -   -   (7 755)  (1 695)  - -  -  -  -  -  -  - 

Doctoral and 
Post-Doctoral 

722  816  -   -   (816)  - - - -  -  -  -  - -

PIVOTAL 

2022/2023 727  -   1 108  -   (665)  -  443 -  443  -  -  -  (443)  - 

Subtotal Skills 
Development -  296 439  18 033  -   (122 866)  (58 798)  132 808  (72 274)  60 534*  2 110  -   (10 006)  (45 354)  7 284 
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Project Name  Project 
number 

Opening 
Balance 

31 March 
2022

New 
Commitments 

Approved 
2022/23 Year

Increases 
to Existing 
Contracts 
2022/23

Charged to 
statement 
of �nancial 

performance 
2022/23 Year

Write Backs 
and Other 

adjustments 
2022/23 Year

Closing 
Balance 31 

March 2023 
as previously 

disclosed

 Cumulative 
Restatement 

Opening 
Balance 

31 March 
2023 

Restated

New 
Commitments 

Approved 
2023/24 Year

Adjustments 
for Increases 

to Existing 
Contracts 
2023/24 

Year

Charged to 
statement 
of �nancial 

performance 
2023/24 Year

 Write Backs 
and Other 

adjustments 
2023/24 Year 

Closing 
Balance 31 
March 2024

R'000 R'000 R'000 R’000 R’000 R’000 R’000 R'000 R'000 R'000 R'000  R'000 R'000

PROGRAMME: 
SKILLS 
DEVELOPMENT 

Internship  656  14 700  -  -  (12 985)  (1 715)  - - -  -  -  -  - - 

PIVOTAL Grant 

2019  663  377  -  -  (377)  - -  -  -  -  -  -  - 

PIVOTAL: Grant 
 668  124 357  966  -  (45 293)  (39 285)  40 745  (24 479)  16 266*  294  -  (314)  (16 246) -

FUNDING 

21  684  1 638  -  -  (475)  (1 163)  - -  - -  - - -  - 

PIVOTAL Grant 

686  40 839  7 746  -  (15 881)  (10 037)  22 667  (9 989)  12 678*  53  -  (952)  (11 779) - 

Maths & 
Science Support 
Programme 
2021/22 703  7 533  -   -   (7 392)  (141)  - -  -  -  -  -  -  - 

Leadership 
Development 
Programme 706  18 400  -   -   (9 200)  -  9 200  791  9 991*  -  -  (4 676)  -   5 315 

PIVOTAL Grant 

2021 707  76 870  2 600  -   (19 693)  (3 549)  56 228  (38 499)  17 729* -  -  (4 064)  (13 665)  - 

PIVOTAL Grant 

0707  -   5 405  -   (2 114)  -  3 291 -  3 291*  1 763  -  -  (3 085)  1 969 

Reskilling Funding 
708  -   208  -   (77)  (131)  - -  -  -  -  - 

IT Skills Funding 
709  1 459  -   -   ( 520)  (705)  234  ( 98)  136*  -  -  -  (136)  - 

Skills for Future: 
Scholars 2021/22 721  9 450  -   -   (7 755)  (1 695)  - -  -  -  -  -  -  - 

Doctoral and 
Post-Doctoral 

722  816  -   -   (816)  - - - -  -  -  -  - -

PIVOTAL 

2022/2023 727  -   1 108  -   (665)  -  443 -  443  -  -  -  (443)  - 

Subtotal Skills 
Development -  296 439  18 033  -   (122 866)  (58 798)  132 808  (72 274)  60 534*  2 110  -   (10 006)  (45 354)  7 284 
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18. Commitments (continued)

* Prior year �gures are restated as disclosed in note 29   

Project Name  Project 
number 

Opening 
Balance 

31 March 
2022

New 
Commitments 

Approved 
2022/23 Year

Increases 
to Existing 
Contracts 
2022/23

Charged to 
statement 
of �nancial 

performance 
2022/23 Year

Write Backs 
and Other 

adjustments 
2022/23 Year

Closing 
Balance 31 
March 2023 

as previously 
disclosed

 Cumulative 
Restatement 

Opening 
Balance 

31 March 
2023 

Restated

New 
Commitments 

Approved 
2023/24 Year

Adjustments 
for Increases 

to Existing 
Contracts 
2023/24 

Year

Charged to 
statement 
of �nancial 

performance 
2023/24 Year

 Write Backs 
and Other 

adjustments 
2023/24 Year 

Closing 
Balance 31 
March 2024

R'000 R'000 R'000 R’000 R’000 R’000 R’000 R'000 R'000 R'000 R'000  R'000 R'000

PROGRAMME: 
SKILLS 
DEVELOPMENT 
(CONTINUED)
Online Short 
Courses 

2022/2023 730  -   9 056  -   (2 212)  (6 342)  502 -  502  -  -  -  (502)  - 

IT Skills Funding 
731  -   6 512  -   (4 397)  (1 728)  387  (28)  359*  -  -  (199)  (160)  - 

Reskilling Funding 
732  -   17 960  -   (7 317)  (9)  10 634  (4 981)  5 653*  22 559 -  (11 972)  (4 641)  11 599 

Doctoral and 
Post-Doctoral 

2023 0742  -   178  -   -  -  178 -  178  -  -  -  (178)  - 

Skills for Future: 
Scholars 2022-23 733  -   9 450  -   (7 425)  -  2 025  -  2 025  -  -  (1 964)  (61)  - 

PIVOTAL Grant 

2020/21 Youth 690  9 389  2 800  -  (4 949)  (2 040)  5 200  (1 240)  3 960*  -  -  (720)  (3 240) -

PIVOTAL Grant 

0744  -   68 525  -   (2 984)  -  65 541  (15 778)  49 763  56 073  -  (39 667)  (40 093)  26 076 

Online Short 
Courses Funding 

0752  -   -   -   -  -  -  -  -  8 970  -  (2 700) -  6 270 

PIVOTAL Grant 

2023/24 0757  -   -   -   -   -   - -  -  178 213  -  (47 306)  (13 536)  117 371 

PIVOTAL Grant 

699  -  2 000  -  (600)  -  1 400  -  1 400  -  -  -  (1 064)  336 

Reskilling Funding 
 0758  -   -  -  -  -  -  -  -  12 100  -  (4 137)  -   7 963 

IT Skills Funding 
 0759  -   -  -  -  -  - -  -  8 933  -  (2 734)  (2 059)  4 140 

Doctoral and 
Post-Doctoral 

 0764  -   -  -  -  -  - -  -  2 436  -  (1 488)  -  948 

Total Skills 
Development -  305 828  134 514  -  (152 750)  (68 917)  218 675  (94 301)  124 374  291 394  -  (122 893)  (110 888)  181 987 
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Project Name  Project 
number 

Opening 
Balance 

31 March 
2022

New 
Commitments 

Approved 
2022/23 Year

Increases 
to Existing 
Contracts 
2022/23

Charged to 
statement 
of �nancial 

performance 
2022/23 Year

Write Backs 
and Other 

adjustments 
2022/23 Year

Closing 
Balance 31 

March 2023 
as previously 

disclosed

 Cumulative 
Restatement 

Opening 
Balance 

31 March 
2023 

Restated

New 
Commitments 

Approved 
2023/24 Year

Adjustments 
for Increases 

to Existing 
Contracts 
2023/24 

Year

Charged to 
statement 
of �nancial 

performance 
2023/24 Year

 Write Backs 
and Other 

adjustments 
2023/24 Year 

Closing 
Balance 31 
March 2024

R'000 R'000 R'000 R’000 R’000 R’000 R’000 R'000 R'000 R'000 R'000  R'000 R'000

PROGRAMME: 
SKILLS 
DEVELOPMENT 
(CONTINUED)
Online Short 
Courses 

2022/2023 730  -   9 056  -   (2 212)  (6 342)  502 -  502  -  -  -  (502)  - 

IT Skills Funding 
731  -   6 512  -   (4 397)  (1 728)  387  (28)  359*  -  -  (199)  (160)  - 

Reskilling Funding 
732  -   17 960  -   (7 317)  (9)  10 634  (4 981)  5 653*  22 559 -  (11 972)  (4 641)  11 599 

Doctoral and 
Post-Doctoral 

2023 0742  -   178  -   -  -  178 -  178  -  -  -  (178)  - 

Skills for Future: 
Scholars 2022-23 733  -   9 450  -   (7 425)  -  2 025  -  2 025  -  -  (1 964)  (61)  - 

PIVOTAL Grant 

2020/21 Youth 690  9 389  2 800  -  (4 949)  (2 040)  5 200  (1 240)  3 960*  -  -  (720)  (3 240) -

PIVOTAL Grant 

0744  -   68 525  -   (2 984)  -  65 541  (15 778)  49 763  56 073  -  (39 667)  (40 093)  26 076 

Online Short 
Courses Funding 

0752  -   -   -   -  -  -  -  -  8 970  -  (2 700) -  6 270 

PIVOTAL Grant 

2023/24 0757  -   -   -   -   -   - -  -  178 213  -  (47 306)  (13 536)  117 371 

PIVOTAL Grant 

699  -  2 000  -  (600)  -  1 400  -  1 400  -  -  -  (1 064)  336 

Reskilling Funding 
 0758  -   -  -  -  -  -  -  -  12 100  -  (4 137)  -   7 963 

IT Skills Funding 
 0759  -   -  -  -  -  - -  -  8 933  -  (2 734)  (2 059)  4 140 

Doctoral and 
Post-Doctoral 

 0764  -   -  -  -  -  - -  -  2 436  -  (1 488)  -  948 

Total Skills 
Development -  305 828  134 514  -  (152 750)  (68 917)  218 675  (94 301)  124 374  291 394  -  (122 893)  (110 888)  181 987 
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18. Commitments (continued)

* Prior year �gures are restated as disclosed in note 29   

Project Name  Project 
number 

Opening 
Balance 

31 March 
2022

New 
Commitments 

Approved 
2022/23 Year

Increases 
to Existing 
Contracts 

2022/23 Year

Charged to 
statement 
of �nancial 

performance 
2022/23 Year

Write Backs 
and Other 

adjustments 
2022/23 

Year

Closing 
Balance 

31 March 
2023 as 

previously 
disclosed

 Cumulative 
Restatement

 Opening 
Balance 

31 March 
2023 

Restated

New 
Commitments 

Approved 
2023/24 Year

Adjustments 
for Increases 

to Existing 
Contracts 

2023/24 Year

Charged to 
statement 
of �nancial 

performance 
2023/24 Year

 Write Backs 
and Other 

adjustments 
2023/24 Year

 Closing 
Balance 31 
March 2024

R'000 R'000 R'000 R’000 R’000 R’000 R’000 R'000 R'000 R'000 R'000 R'000  R'000 

PROGRAMME: 
YOUTH

Higher Education 
 595  1 697  -  -  ( 98)  (1 599)  - -  -  -  -  - -  - 

Funding 2016/17  597  1 190  -  -  -  (1 190) - -  - -  -  -  -  - 

 695  19 078  -  -  (14 966)  (4 112)  - -  -  -  -  -  -  - 

 697  71 706  -  -  (38 884)  32 822  (31)  32 791*  -  -  (26 821)  (5 970)  - 

Higher Education 

2021/22  698  54 983  -  -  (46 211)  (8 387)  385  (385)  -  -  -  -  -  - 

PIVOTAL Grant 

2021  0699  17 344  -  -  (11 786)  (1 057)  4 501  (1 447)  3 054*  240  -  (1 968)  (1 326)  - 

Letsema and  702 and 
0726  21 277  12 889  -  (24 586)  (1 690)  7 890  -  7 890  -  -  (4 930)  (2 960)  - 

NFSAS  718  1 918  -  -  (1 918)  -  - -  -  -  - - -  - 

Presidential Youth 
Programme TVET 
Placement  0723  29 474  -  -  (19 844)  ( 10)  9 620  -  9 620  -  16 680  (16 315)  (9 985)  - 

Digital 
Transformation 
Lecturer 
Development  724  16 914  -  -  (8 714)  (8 200)  - -  -  -  -  - -  - 

Subtotal Youth 
Development -  235 581  12 889  -  (167 007)  (26 245)  55 218  (1 863)  53 355*  240  16 680  (50 034)  (20 241)  - 
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Project Name  Project 
number 

Opening 
Balance 

31 March 
2022

New 
Commitments 

Approved 
2022/23 Year

Increases 
to Existing 
Contracts 

2022/23 Year

Charged to 
statement 
of �nancial 

performance 
2022/23 Year

Write Backs 
and Other 

adjustments 
2022/23 

Year

Closing 
Balance 

31 March 
2023 as 

previously 
disclosed

 Cumulative 
Restatement

 Opening 
Balance 

31 March 
2023 

Restated

New 
Commitments 

Approved 
2023/24 Year

Adjustments 
for Increases 

to Existing 
Contracts 

2023/24 Year

Charged to 
statement 
of �nancial 

performance 
2023/24 Year

 Write Backs 
and Other 

adjustments 
2023/24 Year

 Closing 
Balance 31 
March 2024

R'000 R'000 R'000 R’000 R’000 R’000 R’000 R'000 R'000 R'000 R'000 R'000  R'000 

PROGRAMME: 
YOUTH

Higher Education 
 595  1 697  -  -  ( 98)  (1 599)  - -  -  -  -  - -  - 

Funding 2016/17  597  1 190  -  -  -  (1 190) - -  - -  -  -  -  - 

 695  19 078  -  -  (14 966)  (4 112)  - -  -  -  -  -  -  - 

 697  71 706  -  -  (38 884)  32 822  (31)  32 791*  -  -  (26 821)  (5 970)  - 

Higher Education 

2021/22  698  54 983  -  -  (46 211)  (8 387)  385  (385)  -  -  -  -  -  - 

PIVOTAL Grant 

2021  0699  17 344  -  -  (11 786)  (1 057)  4 501  (1 447)  3 054*  240  -  (1 968)  (1 326)  - 

Letsema and  702 and 
0726  21 277  12 889  -  (24 586)  (1 690)  7 890  -  7 890  -  -  (4 930)  (2 960)  - 

NFSAS  718  1 918  -  -  (1 918)  -  - -  -  -  - - -  - 

Presidential Youth 
Programme TVET 
Placement  0723  29 474  -  -  (19 844)  ( 10)  9 620  -  9 620  -  16 680  (16 315)  (9 985)  - 

Digital 
Transformation 
Lecturer 
Development  724  16 914  -  -  (8 714)  (8 200)  - -  -  -  -  - -  - 

Subtotal Youth 
Development -  235 581  12 889  -  (167 007)  (26 245)  55 218  (1 863)  53 355*  240  16 680  (50 034)  (20 241)  - 
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18. Commitments (continued)

* Prior year �gures are restated as disclosed in note 29

Project Name  Project 
number 

Opening 
Balance 

31 March 
2022

New 
Commitments 

Approved 
2022/23 Year

Increases 
to Existing 
Contracts 

2022/23 Year

Charged to 
statement 
of �nancial 

performance 
2022/23 Year

Write Backs 
and Other 

adjustments 
2022/23 

Year

Closing 
Balance 

31 March 
2023 as 

previously 
disclosed

 Cumulative 
Restatement

 Opening 
Balance 

31 March 
2023 

Restated

New 
Commitments 

Approved 
2023/24 Year

Adjustments 
for Increases 

to Existing 
Contracts 

2023/24 Year

Charged to 
statement 
of �nancial 

performance 
2023/24 Year

 Write Backs 
and Other 

adjustments 
2023/24 Year

 Closing 
Balance 31 
March 2024

R'000 R'000 R'000 R’000 R’000 R’000 R’000 R'000 R'000 R'000 R'000 R'000  R'000 

PROGRAMME: 
YOUTH 
(CONTINUED)
Internship Funding 

 0725  255 029  26 446  216 671  (211 286)  -  286 860 -  286 860  -  15 249  (195 917)  (1 815)  104 377 

PIVOTAL 

2022/2023  0727  -   65 976 -  (36 955)  (5 766)  23 255  1 042  24 297*  516  -  (14 292)  (8 572)  1 949 

TVET Funding 

 734  -   29 636  38 115  (34 348)  2 142  35 545  (1 367)  34 178*  -  -  (26 712)  ( 220)  7 246 

 735  -   18 731  -  (7 306)  -  11 425 -  11 425  -  -  (6 650)  (4 775)  - 

Maths & 
Science Support 
Programme 
2022/23  736  -   15 000  4 600  (9 800)  -  9 800  -  9 800  -  -  (9 542)  ( 258)  - 

Higher Education 
Institution (HEI) 

2022-23  0741  -   79 307  -  (60 595)  (16 846)  1 866  (113)  1 753  -  -  (1 434)  (319)  - 

ICT Skills 
Programme  0745  -   26 445  -  (2 500)  -  23 945  (1 259)  22 686*  -  -  (17 817)  (4 869)  - 

 0749  -   -  -  -  -  - -  -  49 659 -  (4 850) -  44 809 

PIVOTAL Grant 

0750  -   -   -   -  -  -  -  -  66 499  70 869  (70 186)  (2 700)  64 482 

Skills 
Development 
Initiatives for Gr 12 

 0751  -   -  -  -  -  -  -  -  15 934  -  (10 754)  (645)  4 535 

TVET Funding 
 0753  -   -  -  -  -  - -  -  79 380  -  (39 690)  (1 204)  38 486 

 0754  -   -  -  -  -  - -  -  31 739  -  (14 482)  -   17 257 

Higher Education 

2023/24  0755  -   -  -  -  -  -  -  -  73 080  3 722  (73 099)  (3 703)  - 

Higher Education 
Funding Window  0767  -   -  -  -  -  - -  -  7 264  -  -  -  7 264 

Total Youth -  490 610  274 430  259 386  (529 797)  (46 715)  447 914  (3 560)  444 354*  324 311  106 520  (535 459)  (49 321)  290 405 
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Project Name  Project 
number 

Opening 
Balance 

31 March 
2022

New 
Commitments 

Approved 
2022/23 Year

Increases 
to Existing 
Contracts 

2022/23 Year

Charged to 
statement 
of �nancial 

performance 
2022/23 Year

Write Backs 
and Other 

adjustments 
2022/23 

Year

Closing 
Balance 

31 March 
2023 as 

previously 
disclosed

 Cumulative 
Restatement

 Opening 
Balance 

31 March 
2023 

Restated

New 
Commitments 

Approved 
2023/24 Year

Adjustments 
for Increases 

to Existing 
Contracts 

2023/24 Year

Charged to 
statement 
of �nancial 

performance 
2023/24 Year

 Write Backs 
and Other 

adjustments 
2023/24 Year

 Closing 
Balance 31 
March 2024

R'000 R'000 R'000 R’000 R’000 R’000 R’000 R'000 R'000 R'000 R'000 R'000  R'000 

PROGRAMME: 
YOUTH 
(CONTINUED)
Internship Funding 

 0725  255 029  26 446  216 671  (211 286)  -  286 860 -  286 860  -  15 249  (195 917)  (1 815)  104 377 

PIVOTAL 

2022/2023  0727  -   65 976 -  (36 955)  (5 766)  23 255  1 042  24 297*  516  -  (14 292)  (8 572)  1 949 

TVET Funding 

 734  -   29 636  38 115  (34 348)  2 142  35 545  (1 367)  34 178*  -  -  (26 712)  ( 220)  7 246 

 735  -   18 731  -  (7 306)  -  11 425 -  11 425  -  -  (6 650)  (4 775)  - 

Maths & 
Science Support 
Programme 
2022/23  736  -   15 000  4 600  (9 800)  -  9 800  -  9 800  -  -  (9 542)  ( 258)  - 

Higher Education 
Institution (HEI) 

2022-23  0741  -   79 307  -  (60 595)  (16 846)  1 866  (113)  1 753  -  -  (1 434)  (319)  - 

ICT Skills 
Programme  0745  -   26 445  -  (2 500)  -  23 945  (1 259)  22 686*  -  -  (17 817)  (4 869)  - 

 0749  -   -  -  -  -  - -  -  49 659 -  (4 850) -  44 809 

PIVOTAL Grant 

0750  -   -   -   -  -  -  -  -  66 499  70 869  (70 186)  (2 700)  64 482 

Skills 
Development 
Initiatives for Gr 12 

 0751  -   -  -  -  -  -  -  -  15 934  -  (10 754)  (645)  4 535 

TVET Funding 
 0753  -   -  -  -  -  - -  -  79 380  -  (39 690)  (1 204)  38 486 

 0754  -   -  -  -  -  - -  -  31 739  -  (14 482)  -   17 257 

Higher Education 

2023/24  0755  -   -  -  -  -  -  -  -  73 080  3 722  (73 099)  (3 703)  - 

Higher Education 
Funding Window  0767  -   -  -  -  -  - -  -  7 264  -  -  -  7 264 

Total Youth -  490 610  274 430  259 386  (529 797)  (46 715)  447 914  (3 560)  444 354*  324 311  106 520  (535 459)  (49 321)  290 405 
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18. Commitments (continued)

Project Name  Project 
number 

Opening 
Balance 

31 March 
2022

New 
Commitments 

Approved 
2022/23 Year

Increases 
to Existing 
Contracts 

2022/23 Year

Charged to 
statement 
of �nancial 

performance 
2022/23 Year

Write Backs 
and Other 

adjustments 
2022/23 Year

Closing 
Balance 

31 March 
2023 as 

previously 
disclosed

 Cumulative 
Restatement

 Opening 
Balance 

31 March 
2023 

Restated

New 
Commitments 

Approved 
2023/24 Year

Adjustments 
for Increases 

to Existing 
Contracts 

2023/24 Year

Charged to 
statement 
of �nancial 

performance 
2023/24 Year

 Write Backs 
and Other 

adjustments 
2023/24 

Year

 Closing 
Balance 

31 March 
2024

R'000 R'000 R'000 R’000 R’000 R’000 R’000 R'000 R’000 R'000 R'000 R'000  R'000 

PROGRAMME: 
INCLUSIVE 
BANKING/SMEs

 677  51  -  -  (20)  (31) - - -  -  -  -  -  - 

2021/22  710  2 250 -  -  (1 910)  (340)  - -  -  -  -  -  -  - 

Entrepreneurship 

2021/22  711  14 204  4 978  -  (14 342)  (233)  4 607  -  4 607 -  -  (4 162)  (445)  - 

Rural Development 
support  713  8 000  8 000  -  (8 000)  -  8 000  -  8 000 -  -  (8 000)  -  - 

IEDP Development 
Finance  714  2 328  -  -  (2 328)  -  - -  -  -  -  -  -  - 

CFI Support- 
Gauteng Department 
of Economic 
Development  717  3 250  -  -  -  (3 250)  - -  -  -  -  -  -  - 

SME CFI Funding 
 737  -  4 719 -  -  -  4 719  (3 114)  1 605  28 -  (1 448)  (178)  7 

Economic 
Reconstruction and 

 738  -  -  -  -  -  - -  -  41 246  -  (16 562)  -  24 684 

Entrepreneurship 
 746  -  39 264  -  (7 103)  -  32 161  -  32 161  - -  (28 628)  (3 533)  - 

SME-CFI Funding 
 760  -  -  -  -  -  -  -  -  2 614  -  (7)  -  2 607 

Entrepreneurship 
 761  -  -  -  -  -  -  -  -  26 605  -  -  -  26 605 

IEDP in 
DevelopmentFinance  763  -  -  -  -  -  - -  -  16 370  -  (3 954)  -  12 416 

Total Inclusive 
Banking/SME 
Programmes -  30 083  56 961  -  (33 703)  (3 854)  49 487  (3 114)  46 373  86 863  -  (62 761)  (4 156)  66 320 
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Project Name  Project 
number 

Opening 
Balance 

31 March 
2022

New 
Commitments 

Approved 
2022/23 Year

Increases 
to Existing 
Contracts 

2022/23 Year

Charged to 
statement 
of �nancial 

performance 
2022/23 Year

Write Backs 
and Other 

adjustments 
2022/23 Year

Closing 
Balance 

31 March 
2023 as 

previously 
disclosed

 Cumulative 
Restatement

 Opening 
Balance 

31 March 
2023 

Restated

New 
Commitments 

Approved 
2023/24 Year

Adjustments 
for Increases 

to Existing 
Contracts 

2023/24 Year

Charged to 
statement 
of �nancial 

performance 
2023/24 Year

 Write Backs 
and Other 

adjustments 
2023/24 

Year

 Closing 
Balance 

31 March 
2024

R'000 R'000 R'000 R’000 R’000 R’000 R’000 R'000 R’000 R'000 R'000 R'000  R'000 

PROGRAMME: 
INCLUSIVE 
BANKING/SMEs

 677  51  -  -  (20)  (31) - - -  -  -  -  -  - 

2021/22  710  2 250 -  -  (1 910)  (340)  - -  -  -  -  -  -  - 

Entrepreneurship 

2021/22  711  14 204  4 978  -  (14 342)  (233)  4 607  -  4 607 -  -  (4 162)  (445)  - 

Rural Development 
support  713  8 000  8 000  -  (8 000)  -  8 000  -  8 000 -  -  (8 000)  -  - 

IEDP Development 
Finance  714  2 328  -  -  (2 328)  -  - -  -  -  -  -  -  - 

CFI Support- 
Gauteng Department 
of Economic 
Development  717  3 250  -  -  -  (3 250)  - -  -  -  -  -  -  - 

SME CFI Funding 
 737  -  4 719 -  -  -  4 719  (3 114)  1 605  28 -  (1 448)  (178)  7 

Economic 
Reconstruction and 

 738  -  -  -  -  -  - -  -  41 246  -  (16 562)  -  24 684 

Entrepreneurship 
 746  -  39 264  -  (7 103)  -  32 161  -  32 161  - -  (28 628)  (3 533)  - 

SME-CFI Funding 
 760  -  -  -  -  -  -  -  -  2 614  -  (7)  -  2 607 

Entrepreneurship 
 761  -  -  -  -  -  -  -  -  26 605  -  -  -  26 605 

IEDP in 
DevelopmentFinance  763  -  -  -  -  -  - -  -  16 370  -  (3 954)  -  12 416 

Total Inclusive 
Banking/SME 
Programmes -  30 083  56 961  -  (33 703)  (3 854)  49 487  (3 114)  46 373  86 863  -  (62 761)  (4 156)  66 320 
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Project Name  Project 
number 

Opening 
Balance 

31 March 
2022

New 
Commitments 

Approved 
2022/23 Year

Increases 
to Existing 
Contracts 

2022/23 Year

Charged to 
statement 
of �nancial 

performance 
2022/23 Year

Write Backs 
and Other 

adjustments
2022/23 Year

Closing 
Balance 

31 March 
2023 as 

previously 
disclosed

 Cumulative 
Restatement

 Opening 
Balance 

31 March 
2023 

Restated

New 
Commitments 

Approved 
2023/24 Year

Adjustments 
for Increases 

to Existing 
Contracts 

2023/24 Year

Charged to 
statement 
of �nancial 

performance 
2023/24 Year

 Write Backs 
and Other 

adjustments 
2023/24 Year

 Closing 
Balance 

31 March 
2024

R'000 R'000 R'000 R’000 R’000 R’000 R'000 R’000 R'000 R'000 R'000  R'000 

 PROGRAMME: 
STRATEGIC 
PROJECTS 
 Indlela/National 
Artisan Development  729  11 271  -   -   -   -   11 271  -  11 271  -   -   -   -   11 271 

 Universities South 
Africa (USAF)  729  94 500  -   -   (25 264)  -   69 236  -  69 236  -   -   (57 097)  (12 139)  - 

 Partnerships  729  135 703  -   -   (37 248)  -   98 455  4 112  102 567  -   -   (93 619)  (7 198)  1 750 

 729  11 400  -   -   -   (11 400)  -  -  -  -   -   -  -  - 

 DEDAD Partnership  729  -   19 689  -   ( 687)  -   19 002  -  19 002  -   -   (2 541)  (1 374)  15 087 

 INDLELA/NAD - 
 729  -   5 000  -   ( 193)  -   4 807  -  4 807  -   -   -  -   4 807 

 Total Strategic 
projects -  252 874  24 689  -  (63 392)  (11 400)  202 771  4 112  206 883  -   -   (153 257)  (20 711)  32 915 
 Total Commitments -  1 080 456  501 518  259 386  (784 076)  (130 886)  926 398  (97 110)  829 288  706 151  106 520  (879 465)  (185 030)  577 463 

18. Commitments (continued)
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Project Name  Project 
number 

Opening 
Balance 

31 March 
2022

New 
Commitments 

Approved 
2022/23 Year

Increases 
to Existing 
Contracts 

2022/23 Year

Charged to 
statement 
of �nancial 

performance 
2022/23 Year

Write Backs 
and Other 

adjustments
2022/23 Year

Closing 
Balance 

31 March 
2023 as 

previously 
disclosed

 Cumulative 
Restatement

 Opening 
Balance 

31 March 
2023 

Restated

New 
Commitments 

Approved 
2023/24 Year

Adjustments 
for Increases 

to Existing 
Contracts 

2023/24 Year

Charged to 
statement 
of �nancial 

performance 
2023/24 Year

 Write Backs 
and Other 

adjustments 
2023/24 Year

 Closing 
Balance 

31 March 
2024

R'000 R'000 R'000 R’000 R’000 R’000 R'000 R’000 R'000 R'000 R'000  R'000 

 PROGRAMME: 
STRATEGIC 
PROJECTS 
 Indlela/National 
Artisan Development  729  11 271  -   -   -   -   11 271  -  11 271  -   -   -   -   11 271 

 Universities South 
Africa (USAF)  729  94 500  -   -   (25 264)  -   69 236  -  69 236  -   -   (57 097)  (12 139)  - 

 Partnerships  729  135 703  -   -   (37 248)  -   98 455  4 112  102 567  -   -   (93 619)  (7 198)  1 750 

 729  11 400  -   -   -   (11 400)  -  -  -  -   -   -  -  - 

 DEDAD Partnership  729  -   19 689  -   ( 687)  -   19 002  -  19 002  -   -   (2 541)  (1 374)  15 087 

 INDLELA/NAD - 
 729  -   5 000  -   ( 193)  -   4 807  -  4 807  -   -   -  -   4 807 

 Total Strategic 
projects -  252 874  24 689  -  (63 392)  (11 400)  202 771  4 112  206 883  -   -   (153 257)  (20 711)  32 915 
 Total Commitments -  1 080 456  501 518  259 386  (784 076)  (130 886)  926 398  (97 110)  829 288  706 151  106 520  (879 465)  (185 030)  577 463 
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18. COMMITMENTS (CONTINUED)

Note 2023/24 2022/23

 R’000 R’000

disclosed above) 879 465 784 076

- 5 307

Restated expenditure

Split into 879 465 789 383

848 076  766 440*

31 389  22 943 

31 389  22 943 

3 320  2 478*

34 709 25 421

848 076 766 440*

14 882 785 791 861*

18.2. Other Commitments 
       Capital Expenditure

Note 2023/24 2022/23
 R’000 R’000

Intangible Assets  1 602  3 012 

Total  1 602  3 012 

 1 602  1 506 

 -  1 506 

Total  1 602  3 012 

During the 2022/23 year, BANKSETA entered into a contract ending in March 2026 to purchase ICT licences and ICT services, 
The ICT licences are classi�ed as intangible assets. The outstanding commitment to purchase these intangible assets 
amounts to R1 607 000 (USD85 000)       
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18.3. Operating Leases    
Total of future minimum lease payments under non-cancellable leases: 
   

Note 2023/24 2022/23
R’000 R’000

 4 275  4 104 

 4 680  8 934 

 1 812  1 182 

 10 137  14 220 

The BANKSETA entered into operating leases in 2020 for its head o�ce in Centurion, Gauteng and two regional o�ces, one 
being in Polokwane and the other in East London. The two regional o�ce leases are until the current BANKSETA licence 
expires in March 2030. The head o�ce lease expires in 30 April 2030, but has an early termination option which BANKSETA 
can exercise e�ective from 31 May 2025 at no penalty. Therefore the minimum lease payments after May 2025 are not 
included in the amounts disclosed. The Head o�ce lease also has a renewal option.     
  
The annual escalations in all the o�ce lease agreements are 6%.      
 
The BANKSETA also participated in a transversal contract sunder National Treasury for printers.    
   
One contract for 5 printers ends in April 2024.       
The send contract for one printer ends in August 2026.       
There is no escalation in these contracts.       

19. MATERIAL LOSSES THROUGH CRIMINAL CONDUCT, IRREGULAR, FRUITLESS AND WASTEFUL 
EXPENDITURE

 
The BANKSETA has incurred the following losses due to criminal conduct.      
     

Note 2023/24 2022/23
R’000 R’000

1 895 25
   
During 2023/24 �nancial year, laptops were stolen from BANKSETA’s premises with a net book value of R21 000
The BANKSETA paid grants worth R1 125 000 where the learners were not employees of the stakeholders as per the 
application. In addition, 2 learners used the IDs of deceased persons.
The BANKSETA further su�ered loss due to criminal conduct from stakeholders where
- 183 laptops worth R457 000 were not accounted for after completion of training, and
- claimed for more months of practical training then was delivered to the learners. The amount of the loss was R292 000.

19.1  Irregular Expenditure and Fruitless and wasteful expenditure 
 

Note 2023/24 2022/23

R’000 R’000

Irregular expenditure  -  1 576 

1 895  25 

Closing Balance 1 895  1 601 

The details of fruitless expenditure are shown under losses due to criminal conduct above.
The presentation of both current year and prior year amounts has been aligned with the National Treasury Instruction no 
4 of 2023/23.
The opening balances and other informations are shown in the PFMA Compliance section of the annual report.
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19  MATERIAL LOSSES THROUGH CRIMINAL CONDUCT, IRREGULAR, FRUITLESS AND WASTEFUL   
        EXPENDITURE (CONTINUED)
      
Opening Balances       
The presentation of both current year and prior year amounts has been aligned with the National Treasury   
     
 Instruction no 4 of 2022/23 .       
The opening balances and other information are shown in the PFMA Compliance section of the annual report.  
           
20. FINANCIAL INSTRUMENTS       
        
In the course of the SETA operations it is exposed to interest rate, credit, liquidity, market risk and currency risk. The SETA 
has developed a comprehensive risk strategy in terms of Treasury Regulation 28.1 in order to monitor and control these 
risks. The risk management process relating to each of these risks is discussed under the headings below.

20.1.   Interest rate risk        
The SETA manages its interest rate risk by e�ectively investing SETA surplus cash in term or call deposits with di�erent 
�nancial institutions according to the SETA’s investment policy.       
       
The SETA’s exposure to interest rate risk and the e�ective interest rates on �nancial assets at Statement of Financial Position 
date as well as carrying amounts for each category of �nancial instruments are as follows:    
   

At amortised cost

Interest bearing Non-interest 
bearing            TOTAL                                 

Amount       
R'000

 Effective 
interest rate 

Amount       
R'000 R'000

31 March 2024
 Assets 

 1 042 569  4  1 042 573 

Other accounts receivable  -   -   10 295  10 295

 1 042 569 8,71% 10 299  1 052 868

Liabilities
 -   -  167 888 167 888

 -   -  167 888 167 888

Year End - 31 March 2023

 Assets 

 1126 577  1  1126 578 

Other accounts receivable  -  -   8 406  8 406 

 1 126 577 6,12%  8 407  1 134 984 

 Liabilities 

 -  -  130 120 130 120*

 -   -  130 120 130 120

*Prior year �gures are restated as disclosed in note 29
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20. FINANCIAL INSTRUMENTS (CONTINUED)

20.2.  Liquidity risk        
         
Liquidity risk is the risk that the entity could experience di�culties in meeting its commitments to creditors as �nancial 
liabilities fall due for payment.        
         
The BANKSETA is exposed to liquidity risks as it has outstanding obligations to make payments to levy-paying employers and 
training providers for training that has been completed and also payments to trade creditors for goods delivered and services 
rendered.        
         
The SETA manages liquidity risk through proper management of working capital, capital expenditure and review of cash�ows 
against budgeted cash�ows as detailed in the �nance policies. Adequate reserves and liquid resources are also maintained. 
    
20.3   Fair values        
         
The SETA’s �nancial instruments consist mainly of cash and cash equivalents, receivables from exchange and non-exchange 
transactions and payables from exchange and non-exchange transactions. No �nancial instruments were carried at an 
amount in excess of its fair value. The following methods and assumptions are used to determine the fair value of each class 
of �nancial instrument: 

20.4   
     
The ageing of receivables from exchange transactions        
 

2023/24 Gross                       
R'000

 Impairment   
R'000 

Gross                       
R'000

 Impairment   
R'000 

Not past due 10 295  -  8 406  - 

 -  -  -  - 

 -  -  -  - 

 -  -  -  - 

 8  (8)  8  (8) 

Total receivables 10 303  (8)  8 414  (8) 

The ageing of cash and cash equivalents:

2022/23 Gross                       
R'000

 Impairment   
R'000 

Gross                       
R'000

 Impairment   
R'000 

Not past due 1 042 573  -  1 126 578  - 

 -  -  -  - 

 -  -  -  - 

 -  -  -  - 

 -  -  -  - 

Total cash and cash equivalents  1 042 573  -  1 126 578  - 
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20. FINANCIAL INSTRUMENTS (CONTINUED)

Carrying 
Amount

 Contractual 
Cash Flows 

6 months 
or less

6 - 12 
months 1 - 2 years More than 

2 years
R'000 R'000 R'000 R'000 R'000 R'000

2023/24

from exchange transactions  (7 213)  (7 213)  (7 213)  -  -  - 

from non -exchange 
transactions (160 675) (160 675) (160 675)  -  -  - 

2022/23-

from exchange transactions  (9 615)  (9 615)  (9 615)  -  -  - 

from non -exchange 
transactions (120 505) (120 505) (120 505)  -  - 

20.5   Credit Risk        
         

         

         
20.6   Exposure to credit risk        
         

         
20.7   Credit quality        
         

 

       

     
Receivables from non-exchange companies arise from reversals from SARS on SDL received and in most cases is 
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20. FINANCIAL INSTRUMENTS (CONTINUED)

Note 2023/24 2022/23

R’000 R’000

 1 042 573  1 126 578 

Receivables from exchange transactions 10 295  8 406 

1 052 868  1 134 984 

     
Cash and cash equivalents       

 
Receivables       

   
Payables       

        
20.8   Market risk       
        

 

   

      

   

        
20.9   Currency risk       
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21. ACCOUNTING PRONOUNCEMENTS       
        
21.1  Standards and Interpretations Effective and Newly Adopted in the Current Year    

   

Description Statement No.

Amendments to Presentation of Financial Statements GRAP 1

Employee bene�ts GRAP 25

The E�ect of Past Decisions on Materiality IGRAP21 

Service Concession Arrangements Where a Grantor controls a Signi�cant Residual Interest 
in an Assets

IGRAP 17

           
        
21.2  Standards and interpretations issued But Not Yet Effective      

 

Description Statement No. E�ective date, 
commencing on or after 

Amendments to Presentation of Financial Statements 
(Revised)

GRAP 1 1 April 2024

Heritage Assets (Revised) GRAP 103 No e�ective date set

Financial Statements (Revised GRAP 104 1 April 2025

Control
GRAP 105 1 April 2024

Control
GRAP 106 1 April 2024

Mergers GRAP 107 1 April 2024

Improvement to Standards of GRAP Amendments 1 April 2024

Foreign Currency Transactions and Advance Consideration IGRAP22 No e�ective date set
      
         

        
GRAP 1 : Amendments to Presentation of Financial Statements      
The amendments to this standard expands reporting of going concern assertions and expanded disclosure on the material 

GRAP 103 : Heritage Assets (Revised)        
The objective of this Standard is to prescribe the accounting treatment for heritage assets and related disclosure 
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21. ACCOUNTING PRONOUNCEMENTS (CONTINUED)      
 

21.2  Standards and interpretations issued But Not Yet Effective (continued)
 
GRAP 104 : Financial Instruments (Revised)        

• 
•  

 

• 
• 
• 

GRAP 105 : Transfer of Functions Between Entities Under Common Control

 

      

    

  

    

       
GRAP 106 : Transfer of Functions Between Entities Not Under Common Control 

  

      

    

          
GRAP 107 : Mergers

 

 
Improvement to Standards of GRAP
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ACCOUNTING PRONOUNCEMENTS (CONTINUED)
       
21.2  Standards and interpretations issued But Not Yet Effective (continued) 
 

             
  
22. RELATED PARTY TRANSACTIONS        
         
Transactions with entities under common control       
 

       

 

          
22.1   INTERSETA Balances and transactions       

 

 

      

     

2023/24 2022/23

Type of 
entity

Nature of 
transaction

Amount 
of the 

transaction

Amount 
receivable/ 
(payable)

Commitment 
Value At year 

end

Amount 
of the 

transaction

Amount 
receivable/ 

payable

Commitment 
Value At year 

end

R'000 R'000 R'000 R'000 R'000 R'000

Transport 
SETA 

Partnership 
in a Training 
Program

 -  (8 750)  1 750  31 500 

Total  -  (8 750)  1 750  -  -  31 500 

           
22.2   QCTO       
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22. RELATED PARTY TRANSACTIONS (CONTINUED)
      

       

       

Note 2023/24 2022/23
Type of 
entity

Nature of transaction  Amount 
Transferred 
During the 

Year 

Amount 
receivable/  
(payable)

 Amount 
Transferred 
During the 

Year 

Amount 
receivable/  
(payable)

R'000 R'000 R'000 R'000

QCTO QCTO operational costs 15  6 224 - 5826 -
         
        
22.3   Public Universities and Universities of Technology (UoTs)      

  

    
• 
• 
• 
• 
• 

         
22.4   Technical and Vocational Colleges (TVETs)        

 

 

 
• 
• 
• 

     

  
22.5   NSFAS        
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22. RELATED PARTY TRANSACTIONS (CONTINUED)

22.6   Indlela/National Artisan Development       
 

      

    

        

2023/24 2022/23
31 March 

2024
31 March 

2023
Type of Entity Nature of 

Transaction 
 Net 

(Payable)/
Receivable 
at year end 

 Commitment 
Value At year 

end 

 Net 
(Payable)/
Receivable 
at year end 

 Commitment 
Value At year 

end 

R'000 R'000 R'000 R'000
Indlela National Artisan 
Development Strategic Projects  -  16 079  -  16 079 

TVETs Learning Programmes  (11 495) 47 697  (2 016)  68 367 

TVETs Skills Programmes  10 349  ( 168)  3 658 

Universities and 
Bursaries  ( 36) 13 510  (4 356)  2 951 

Universities and 
Learning Programmes  (10 888)  16 495  (1 076) 11 425 

Universities and 
Skills Programmes  ( 318)  15 341  -  2 194 

Universities and Research 
Programmes  -  1 382  - 439 

Universities Lecturer Pevelopment  -  -  -  

Subtotal related parties 
balances and transaction 
for Project Programmes  (22 737) 120 853  (7 616) 107 113 

        
22.7   
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23. REMUNERATION OF ACCOUNTING AUTHORITY MEMBERS AND COMMITTEE MEMBERS   
       

   

   

         
23.1   Remuneration of Members of the Accounting Authority and Committee members  

Meeting and 
Preparation 

fees

Ad hoc 
Meetings

2023/24 2022/23

R'000 R'000 R'000 R'000

N Makhanya (Chairperson)  245  232  4767 422

M Lekota  41  -  41 229

D Cedras  49  -  49 323

L Selepe  181  44  225 190

M Moodley  119  39  158  184 

M Matle  224  55  279  242 

N Sekgaphane  165  74  239  341 

V Hattingh  209  55  264  207 

L Mhlongo  217  79  296  281 

L van Pletzen  114  11  125  203 

P Landman  228  48  276  260 

P Siphuma  137  18  155  199 

B Nyakane  31  -  31  239 

Aggregate remuneration Accounting Authority 
members  1 960  655  2 615  3 320 

23.2   Remuneration of Committee members

Meeting and 
Preparation 

fees

Ad hoc 
Meetings

2023/24        
Total

2022/23        
Total

R'000 R'000  R'000  R'000 

Remuneration of Independent committee 
members

P Dala - Chairperson  142 68  210  249 

T Mbatha  51 15  66  93 

M Pillay  103  19  122  157 

T. Tshingano (resigned 11 May 2023)  -   -   -  104 

A Latchu (appointed e�ective 25 July 2023)  70 41  111  - 

Aggregate remuneration independent ARC 
committee members

 366 143 509 603

Aggregate remuneration of all members of the 
Accounting Authority and its Sub-committees

 2 326  798  3 124  3 923 

Number of persons  17  17 
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23. REMUNERATION OF ACCOUNTING AUTHORITY MEMBERS AND COMMITTEE MEMBERS (CONTINUED) 
  

23.3   REMUNERATION OF MEMBERS OF MANAGEMENT

Remuneration of Management
The senior management group consists of the SETA’s Chief Executive O�cer, the Chief Financial O�cer 
and the following General Managers: General Manager: Operations and General Manager: Corporate 
Services. The aggregate remuneration of members of the senior management group and the number of 
managers receiving remuneration within this category are:
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2023/24 2023/24 2023/24 2023/24 2023/24 2022/23

R’000 R'000 R'000 R'000 R'000 R’000

CEO 1 856  235  209 786 3 089 2 957 

CFO 1 545  191  112 619 2 467 2 326

GM Operations 1 519  187  141 619 2 466 2 266

GM Corporate Services ** -  -  -  -  - -

Total 4 920  613  462 2 027 8 022 7 549

    

25   NOTES TO THE STATEMENT OF CHANGES IN NET ASSETS      
        

The administration grant reserve carries accumulated reserves allocated to administration expenditure in future 
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26   GOING CONCERN        
         

        

            
26.1   BUSA matter in respect of mandatory grant percentage      

  

        
26.2   Surplus retention and approval        
 

         

         
26.3   Combined effect        

         
27   EVENTS AFTER REPORTING DATE
        

28   NOTES TO STATEMENT OF COMPARISION OF BUDGET AND ACTUAL AMOUNTS    
  

28.1   Budget and Adjustments to budget       
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28   NOTES TO STATEMENT OF COMPARISION OF BUDGET AND ACTUAL AMOUNTS (CONTINUED)  
  

      

 

       

 

 
28.2   Skills Development Levy: Income from non-exchange transactions     

   

     
28.3   Skills Development Levy: penalties and interest from non-exchange transactions   

     

      
28.4   Investment Revenue from exchange transactions       

 

        
28.5   Employer grant        

        
28.6   Project and discretionary grant expenditure        
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28   NOTES TO STATEMENT OF COMPARISION OF BUDGET AND ACTUAL AMOUNTS (CONTINUED)

28.6  Project and discretionary grant expenditure  (continued)
  

        

    
28.7   Administration expenses        

    

   

Expenses  Variance to Budget  Explanation 

- Employment costs 12% below budget Budget was increased by R4 million in July 2023 to allow 
more sta� per the new organogram to be recruited. 
Several contractors are still also to be recruited. 
There are some positions currently being advertised.

- Board Fees 27% above budget

 

- Communications and 
Marketing Costs

45% below budget Some of the activities planned were postponed and a number 
of procurement exercises were unsuccessful due to no 
qualifying bids.    

Consultation costs 45% below budget This was budgeted for the completion of the OD study which 
cost less than expected at R274 095 and for ICT. No ICT 
consultancy work was required this year. 

Outsourced services 56% below budget There was a signi�cant increase in service provider fees as the 
BANKSETA began a number of projects to improve the ICT 
security and increase its ICT capabilities. The BANKSETA was 
unable to procure ser vice providers for all ICT projects planned 
due to challenges in obtaining suitable qualifying bids. Some 
projects like SharePoint, website revamp and maintenance and 
SharePoint upgrade were only started late during the year and 
therefore did not spend the full budget.  

 Advertising 76% below budget BANKSETA limited its advertising spend
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29   PRIOR YEAR ERRORS          
 

R'000

The following errors were discovered in reporting in the comparative year 2022/23 and in years 
prior to the comparative year.     

Adjustment 1 :Understatement of discretionary grant expenditure in prior year amounting to 62 208

Adjustment 2 :Overstatement of commitments in prior year - 2022/23   34 902

29.1   Adjustment No 1 : Understatement of Discretionary grant Expenditure 

2022/23

R'000

Understatement of DG Expenditure In Financial Years Before 2022/23 Comparative Year  
BANKSETA experienced challenges in the e�ectiveness of its project monitoring functions which 
negatively impacted on its ability to determine training progress and obtain, collate and record 
performance information. The BANKSETA therefore did not collect information of training and 
skills development done at workplaces and other training sites in the 2019/20 to 2021/22 �nancial 
years. 
      
In the current year, 2023/24 BANKSETA followed up on the outstanding contracts resulting in 
performance information being received that training was conducted for which BANKSETA was 
had committed to pay for with discretionary grants.      
 
BANKSETA was legally obliged to settle these claims amounting to R56 961 000 from �nancial 
years prior to the comparative year of 2022/23 shown.      
 
The BANKSETA understated is discretionary grant expenditure and de�cit and over stated 
its reserves BANKSETA retrospectively corrected for this discretionary grant expenditure as 
BANKSETA would have been aware of it in those years had its project monitoring been e�ective. 
       56 901 

The net effect is a decrease in reserves up to 31 March 2022, and increase in the expenditure and 

As previously 
disclosed

31 march 2022

Adjustment 31 march 2022
Restated

R’000 R'000 R'000

The e�ect of reserves as at 31 March 2022 at the start of the 
comparative years shown in these �nancial statements  
   

   

Funds and reserves
 1 059 291  (56 901)  1 002 390

TOTAL FUNDS AND RESERVES  1 062 853  (56 901)  1 005 952 
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29   PRIOR YEAR ERRORS (CONTINUED)

29.1.2   Understatement of DG Expenditure in Comparative Year 2022/23   

2022/23

R'000

Prior year �gure for De�cit and Discretionary expenditure were under stated by net amount of 
R5 307 000 as the BANKSETA failed to account for valid billings received from stakeholders. 5 307

       
The errors also included under statement of non-exchange payables by R15 065 000 due to  
     
• payables raised when the underlying performance information indicating that the training 

and skills development work had been rendered, had not been received, or
• amounts excluded where performance information and billings were received and veri�ed, 

or
• amounts included which should not been recognised as accruals and instead recognised as 

provisions due to uncertainty on the amounts or timing of payment as the veri�cation of the 
performance information was not yet completed.     

The net e�ect was over statement of the accrual by R5 307 000     
        
This error also included under statement of provision for discretionary grant expenditure by 
R37 586 due to:       
• amounts not being recorded for provisions for evidence received indicating that training and 

skills        
• development work ad occurred for which BANKSETA would be liable to pay discretionary 

grants, or       
• amounts that were uncertain in amount or timing of payment were incorrectly classi�ed as 

discretionary        
• payables when they should have been classi�ed as provisions due to uncertainty in regards 

to amounts claimed or uncertainty in timing of payment.     
  

Net E�ect of Restatement over all years      
 

R'000

Decrease in reserves in prior years due to understatement of de�cit and DG expenditure

56 901

 5 307 

Net decrease in reserves as at 31 March 2022 62 208
   

 

2022/23
As previously 

disclosed

Adjustment 2022/23
Restated

R’000 R'000 R'000

Project grants payable - Discretionary  95 883  24 622  120 505 

Provision  47 814  37 586  85 400 

 (786 554)  (5 307)  (791 861) 
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29   PRIOR YEAR ERRORS (CONTINUED)

The following �gures in the notes and statements have been restated as follows    

2022/23
As previously 

disclosed

Restatement 2022/23 
Restated

R’000 R'000 R'000

In the Statement of Financial Position 

LIABILITIES

Current liabilities

Payables from non-exchange transactions  114 263  24 622  138 885 

Provisions  47 814  37 586  85 400 

Total liabilities  171 692  62 208  233 900 

NET ASSETS  969 451  (62 208)  907 243 

NET ASSETS AND LIABILITIES  969 451  (62 208)  907 243 

Funds and reserves

Discretionary reserve  964 938  (62 208)  902 730 

TOTAL FUNDS AND RESERVES  969 451  (62 208)  907 243 

Statement of Financial Performance and Statement of Changes in Net Assets 
 

The following �gures in the notes and statements have been restated as follows

2022/23
As previously 

disclosed

Restatement 2022/23 
Restated

R’000 R'000 R'000

EXPENSES

Discretionary grant expenses  (786 554)  (5 307)  (791 861) 

Total expenses  (1113 954)  (5 307)  (1119 261) 

NET (DEFICIT) FOR THE PERIOD  (93 402)  (5 307)  (98 709) 

Allocation of unappropriated surplus -discretionary 
reserve  (123 031)  (5 307)  (128 338) 
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29   PRIOR YEAR ERRORS (CONTINUED)

Note 6 - Payables from Non-Exchange 
Transactions

2022/23
As previously 

disclosed

Restatement 2022/23 
Restated

R’000 R'000 R'000

Project grants payable - Discretionary  95 883  24 622  120 505 

Total Payables from Non-Exchange Transactions
 114 263  24 622  138 885 

Note 8 : Provisions

The following analysis was added

 Opening 
balance 

Reclassi�ed 
to Accruals

Over/under 
provision

Addition Paid/
reversed 

Closing 
balance 

Provision for discretionary 
grant expenditure  56 901  (43 224)  -  23 908  -  37 586 

2022/23
As previously 

disclosed

Restatement 2022/23 
Restated

R’000 R'000 R'000

The following �gures have been restated as follows

Total provisions  47 814  37 586  85 400 

Note 14 - Employer Grants and Discretionary Grants Expenses    

2022/23
As previously 

disclosed

Restatement 2022/23 
Restated

R’000 R'000 R'000

The following �gures have been restated:  

Total employer grant and discretionary grant 
expenses   1 015 124  5 307  1 020 431 

Reconciliation of Net Cash�ow From Operating Activities to Net De�cit

2022/23
As previously 

disclosed

Restatement 2022/23 
Restated

R’000 R'000 R'000

The following �gures have been restated:

Net (de�cit) as per Statement of Financial 
Performance   (93 402)  (5 307)  (98 709) 
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29   PRIOR YEAR ERRORS (CONTINUED)

2022/23
As previously 

disclosed

Restatement 2022/23 
Restated

R’000 R'000 R'000

(Increase)/decrease in receivables from non-
exchange transactions    

 15 818  5 307  21 125 

Cash ( utilised in) / generated from operations  (152 946)  -  (152 946) 

Note 17 : Contingencies 

Note 17.1: Retention of surplus funds 

2022/23
As previously 

disclosed

Restatement 2022/23 
Restated

R’000 R'000 R'000

 Total surplus per current legislation   965 075  (62 208)  902 867 

 (926 398)  97 110  (829 288) 

 Uncommitted surplus   38 677  34 902  73 579 

Reconciliation of Project Expenditure 
 

commitments table disclosed in commitments 
 784 076  5 307  784 076 

Split into

 761 133  5 307  766 440 

 22 943  -  22 943 

 22 943  -  22 943 

 2 478  -  2 478 

  25 421  -  25 421 

 761 133  5 307  766 440 

Discretionary Grant Total project 
expenditure  786 554  5 307  791 861 
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29   PRIOR YEAR ERRORS (CONTINUED)

ix. The following �gures have been restated:
Note 20: Financial Instruments 

2022/23
As previously 

disclosed

Restatement 2022/23 
Restated

R’000 R'000 R'000

transactions    95 883  24 622  120 505 

 105 498  24 622  130 120 

29.2   Adjustment 2 :Overstatement of commitments in prior years   

The BANKSETA failed to close o� projects that completed in prior years where there was 
underspending of the commitments for discretionary grants.    
  
The stakeholders had submitted project close out reports which BANKSETA had accepted 
indicating that all training to be done, was completed and the project closed.   
   
The BANKSETA instead extended the contract periods.     
 
The errors were detected in 2023/24 year on review on non-moving contracts.   
   
The BANKSETA has therefore adjusted the amounts that were written o� on these contracts in 
2023/24 to the the correct years the amounts should have ben written o� in.     
  
In addition the BANKSETA corrected contracts shown as starting in 2023/24 instead of 2022/23 for 
R760 000 and a re-statement of contract for R108 000    
The opening balance on commitments has therefore been restated as follows:

2022/23

R'000

 926 398 

Impact of adjustment 2 : overstatement of commitments due to contract balances not being 
written o� in the year the project close out report was submitted    (62 208)

Adjustment for commitments recorded in incorrect year   760

Adjustment of contract restatement  108

Restated opening balance for commitments  829 288 
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