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PUBLIC ENTITY’S 
GENERAL INFORMATION

REGISTERED NAME:       National Arts Council of South Africa (NAC)

REGISTRATION NUMBER:  1989/001413/08
  
OFFICE ADDRESS:      66 Margaret Mcingana Street 
    Newtown 
    Johannesburg 
    2113

POSTAL ADDRESS:    PO Box 500 
    Newtown 
    2113
                                     
TELEPHONE NUMBER:    (011) 838 1383

FAX NUMBER:    (011) 838 6363

EMAIL ADDRESS:    info@nac.org.za

WEBSITE ADDRESS:   www.nac.org.za
   
EXTERNAL AUDITORS:   The Auditor-General of South Africa (AGSA)
    61 Central Street 
    Johannesburg
 
BANKERS:    ABSA Bank
    15 Alice Lane 
    Sandton 
    2196

BOARD SECRETARY:  Ms Mary-Anne Makgoka 

LIST OF ABBREVIATIONS/
ACRONYMS

AO	 	 Accounting	Officer
AA  Accounting Authority
ADO	 	 Arts	Development	Officer
AFS  Annual Financial Statements
AGSA  Auditor-General of South Africa
APP  Annual Performance Plan
ARC  Audit and Risk Committee
BASA  Business Arts South Africa
B-BBEE  Broad-Based Black Economic Empowerment
CBO  Community Based Organisation
CEO	 	 Chief	Executive	Officer
CFO	 	 Chief	Financial	Officer
CFLAC  China Federation of Literary and Art Circle
CSI  Corporate Social Investment
DAC  Department of Arts and Culture
GMS  Grant Management System
HR  Human Resources
IT  Information Technology
KING III  King Report on Corporate Governance in South Africa
MEC  Member of Executive Council
MinMEC Meeting of Minister and MECs
MTEF  Medium Term Expenditure Framework
NAC  National Arts Council 
NGO  Non-Governmental Organisation
NPO	 	 Non-Profit	Organisation
PACCs  Provincial Arts and Culture Councils 
PFMA  Public Finance Management Act
SMME  Small, Medium and Micro Enterprises
SCM  Supply Chain Management
TAU  Technical Assistance Unit, a division of the National Treasury
TR     Treasury Regulations
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3.1 Overview

M y	first	year	as	the	Chairperson	of the National Arts Council 
(NAC) together with new 
Council members has been 

both challenging and exciting. I would 
like to acknowledge the previous Council 
for strides made and for maintaining 
strong underlying business performance 
coupled with the attainment of many 
of the goals set for the NAC. They have 
given the new Council a solid foundation 
to build on. 

Looking back on the period under review, 
I am reminded of how dynamic we are 
as an organisation. The appointment of a 
new Council brings with it the inevitable 
challenge of ensuring continuity. Not only 
that, it is extremely important to ensure 
that the values of the organisation are 
transposed from the previous Council - 
which has become intimately familiar 
with the values, challenges and inner 
workings of the organisation -  to the 
new Council, eager to take ownership, 
overhaul processes, sweep out cobwebs 
and breathe in new life.  

The transition to a new Council can 
potentially be disruptive. However, 
when the new Council of the NAC was 
appointed late 2015, continuity was 
ensured as I was fortunate enough to 
have served as Deputy Chairperson to 
the previous Chairperson, Mrs Matlhodi 
Angelina Makwetla. In addition, as per 
the NAC Act, two other members of 
the previous Council formed part of the 
new Council to ensure that there was no 
loss of institutional knowledge, no gulf in 
experience and that business carried on 

as usual, but with renewed vigour and 
excitement.

We were fortunate that the transition 
was smooth enough. Within two weeks 
of its appointment, the incoming Council 
managed to draft the 2016/17 Annual 
Performance Plan (APP) for comment. 
This is where continuity and experience 
helped tremendously. However, we still 
faced some challenges because we were 
so close to the end of both the calendar 
and	 financial	 years,	 and	 funding	 cycles	
for businesses were coming to an end.

This	sense	of	continuity	was	also	reflected	
in the organisation’s top management 
structure,	 which	 the	 NAC	 solidified	 in	
the	 previous	 financial	 year.	 The	 past	
few years signalled frequent change, 
which	 reflected	 poorly	 on	 the	 NAC’s	
audit outcomes and performance. But 
the recent advances have ushered in 
a new era of high performance and 
accountability that distinguishes the NAC 
from its peer organisations.

The current Council is acutely aware 
of the responsibility of enabling the arts 
in South Africa and regionally, as well 
as upholding the noble ethos that lie at 
the core of the NAC. We do not plan on 
retaining the status quo but will ensure 
that we move the organisation forward. I 
believe that an organisation is like a heavy 
and stubborn elephant, that needs to be 
moved, and that each member needs to 
choose a spot and start pushing. When 
we push together, we’ll be surprised how 
much power and ability we have and 
how much we can accomplish.

FOREWORD 
BY CHAIRPERSON

Mr Mohau Mphomela 
National Arts Council Chairperson

3.
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3.2 NAC Objectives

3.3 Rethinking The Funding Model

The NAC’s 2015/16 APP outlined the NAC’s objectives, targets and measures. It was designed 
to make a substantive contribution towards the following important goals:

• Fulfilling the mandate of the NAC;
• Contributing to transformation in the arts and to social cohesion in our country;
• Implementing an effective funding model that supports the NAC, allowing it to 

deliver on its mandate;
• Advocating the benefits of the arts to create partnerships and unlock new 

resources; and
• Creating programmes in support of focused areas of work including women, youth 

and people with disabilities.

When	 the	 new	 Council	 took	 office,	 we	
recognised the imperative to rethink our 
funding model. The NAC is mandated to 
promote and develop the arts, but instead 
of building a new generation of artists from 
the grass-roots level, we were in a situation 
where some established arts organisations 
had been receiving funding for as long as 
15 years.

Rectifying the funding split to make it 
more egalitarian caused a fair deal of 
disgruntlement which was mitigated when 
we explained that the NAC is mandated 
to be an arts development agency and, 
as such, has a duty to dispense funding 
to emerging arts institutions and artists. We 
also explained that we weren’t casting 
established organisations out in the cold, 
but looking to partner with them to create 
meaningful change across the sector.

We came up with a “funding pyramid” that 
allocated 50% of grant disbursements to 
emerging artists, 30% to intermediate artists, 
and 20% to established artists. The decision 
was met with great acceptance from new 
beneficiaries.	

But the challenge that lies ahead for us is 
getting established arts organisations, those 
to whom 20% of the purse is allocated, to 
recognise their role in the system. These 
are people who have survived for years 
on grants, and know the application 
procedures and qualifying criteria 
extremely well. We envision their role 
primarily as mentors for less established 

artists who struggle to meet the funding 
criteria. We are also working with other 
funding institutions, such as the National 
Lottery,	to	prevent	established	beneficiaries	
who know their way around the system from 
“double-dipping” and laying claim to funds 
that should rightfully go towards emerging 
practitioners. This is all part of our efforts 
to encouraging meaningful and lasting 
change in the sector.

This all falls within the ambit of redress and 
transformation, which continues to be the 
mantra of the Council, and the reworked 
funding model supports this. Most often 
than not, artists aren’t business people, and 
very	 few	 of	 them	 are	 financially	 inclined.	
How do we get our artists to see themselves 
as entrepreneurs? 

The Mzansi Golden Economy, a job-
creation initiative of the Department of 
Arts and Culture (DAC), recognises the 
arts as South Africa’s “new gold”, with 
the potential to create thousands of jobs 
and accelerate economic growth, but its 
practical application remains a challenge. 
The NAC recognises its role to take up the 
mantle to ensure the realisation of a national 
economy in which the arts are integral.

A woman who sells her crafts on the side of 
the road in Mpumalanga is naturally going 
to	 have	 difficulty	 accessing	 markets.	 Her	
artworks may be beautiful, but does she 
have a regular supply of customers? Is she 
aware of the market value of her art? There 
is a great deal of work that needs to go into 

providing our artists with the business skills they 
need to thrive, and we will continue to utilise 
a portion of our surplus funding to incentivise 
established arts practitioners to empower 
emerging artists by transferring these vital 

skills. As the Mzansi Golden Economy rightly 
recognises, the arts, if approached as a 
business, have the potential to stimulate 
South Africa’s economy. 

3.4 Financial Position

The Funding Model

There are checks and balances in place 
for the NAC to effectively disburse funding, 
which	 is	paid	 in	 tranches.	For	beneficiaries	
to access their second or third tranches, 
they are required to submit progress reports, 
receipts, invoices, and sometimes tax 
clearance	certificates.	But	because	of	 the	
lack	of	good	financial	practice	among	our	
beneficiaries,	 many	 of	 them	 do	 not	 have	
their paperwork in order and cannot access 
their funds timeously.

As such, surplus funding remains one of 
our greatest challenges, although we 
are beginning to disburse funding far 
more effectively through relaxing certain 
requirements so that they are less onerous 
for	 beneficiaries.	 As	 a	 matter	 of	 utmost	

strategic importance, the NAC has 
placed much emphasis on enhancing its 
governance systems, improving its internal 
controls	 and	 raising	 the	 bar	 in	 financial	
management.

Such utilisation of surplus funding eases 
the concerns of National Treasury, which 
interprets any surplus at the end of the 
financial	 year	 as	 a	 failure	 on	 the	 part	 of	
the	 Council	 to	 fulfil	 its	 mandate.	 The	 real	
tragedy,	however,	 is	 that	 the	beneficiaries	
who have trouble accessing their funding 
because they don’t meet the requirements 
are mostly previously disadvantaged. 
We are putting mechanisms in place, such 
as the appointment of a project manager 
to disburse surplus funding, to remedy the 

Established artists 
and organisation 
(Shorter term funding)

Intermediate or mid-career artists 
and organisations (medium 
-term multi-year funding)

Emerging artists & 
organisations (medium 
-term multi-year funding)

20% 

30% 

50% 
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To create meaningful and sustainable 
change, the Council recognises its vital role 
in arts development. Shifting the perception 
of the Council from a grant making entity 
to an arts-development institution is among 
our top priorities. 

Funding on its own can go only so far 
in securing the future we want for art 
practitioners and the arts in South Africa. 
We are prepared to roll up our sleeves and 
ensure funding is used to develop the sector 
in the best ways possible. We will invest in 
our most valuable commodity – the people 
of South Africa.

The NAC is in the process of developing 
a core of competent staff who are highly 
specialised in the disciplines supported by 
the NAC (visual arts, crafts, dramatic arts, 
dance, literature, music and multidiscipline) 
in	 the	 form	 of	 Arts	 Development	 Officers	
(ADOs), employed full time by the NAC, as 
well as panel members who perform duties 
on a part-time basis. This ensures a high 
degree of professionalism and expertise 
focused on the nuances, complexities and 
realities of each specialist discipline. 

ADOs	are	encouraged	to	 look	specifically	
for projects in traditionally neglected and 
previously disadvantaged provinces that 
have the potential to breathe life back into 
those areas through the arts. This is a core 
competency within the NAC that should 
be preserved and enhanced over time.

But  the integral business of arts development 
is often stymied by the huge administrative 
burden. ADOs have to wade through 
massive reams of paperwork related to 
funding applications and status reports. This 
is a major reason the Council’s ADOs have 
historically underperformed. 

They have become administrators instead 
of	development	officers,	but	we	are	looking	
for ways to change the organisation’s 
culture and release the ADOs to go out into 
the	 field	 and	perform	 their	 core	 function,	
which will necessitate the appointment of 
additional administrative staff to pick up the 
load. As I’ve mentioned, the organisation is 
an elephant that needs to be moved, and 
for too long, our ADOs haven’t had the 
resources to push from the correct place.

challenge without necessarily holding the 
beneficiaries’	hands	through	the	process.

The clean audit the NAC received from the 
Auditor-General of South Africa (AGSA) 
for	 the	 current	 and	 previous	 financial	
year, speaks to the progress made by 
the organisation. The NAC is not a one-
man band; a culture of accountability 
needs to be established throughout the 
organisation. It’s a message I’ve impressed 
on the Council as well – that there can be 
no clean audit without their compliance 
and adherence to policies, as even one 
missing	 receipt	 can	 result	 in	 a	 qualified	
audit. But all the work done by every single 
member of the organisation has led to 
the positive audit outcome for the period 
under review.  

The National Arts Council Act (Act No. 56 
of 1997) makes provision for a maximum 
of 25% of the NAC’s funding to be used 

to cover both operational and capital 
expenditure, subject to approval by 
the Minister of Arts and Culture of any 
expenditure in excess of this amount. The 
70%-30% funding split temporarily granted 
to the NAC by Department of Arts and 
Culture (DAC) Ministry in 2014/15 – that 
70% of our allocation goes towards grant 
funding and 30% towards operational 
and capital expenditure – will go a long 
way towards securing the initiatives we 
are working so hard to implement. We are 
appealing to the Ministry to make this split 
permanent, as the additional 5% in our 
allocation will enable key personnel to 
focus on our core mission of developing 
the arts, and will free up resources, both 
in	terms	of	finances	and	time,	to	dedicate	
to backlogged administration and human 
resource challenges. Nevertheless, we are 
not focusing on constraints. We continue 
to do what we set out to.

A major reason for the administrative backlog 
we face is that our Grant Management 
System (GMS) is still paper-based. I’ve heard 
it said in the organisation that a single funding 
application is revisited up to as many as 90 
times during a funding cycle. This creates an 
onerous administrative burden, as well as a 
potential	 fire	 hazard	 and	 an	 unnecessary	
use	of	space,	as	all	of	these	files	need	to	be	
archived and stored somewhere.

We recently put out a call for service providers 
to tender to digitise our funding application 
process. This is central to freeing our staff to 
pursue their core functions effectively and 
thereby	 fulfil	 the	 Council’s	 mandate.	 It	 will	

also make the application process easier 
for	potential	beneficiaries,	who	will	be	able	
to submit their applications and supporting 
documents online. It will save costs and time 
for everyone involved.

Council members and management are 
given tablets to conduct their work, but 
many people in the organisation are still 
pushing paper. Moving the GMS online will 
streamline the entire process, but digitising 
our archives might take more time. Process 
reengineering can’t happen in a day. 
Elephants are heavy and stubborn, and 
cannot be moved quickly or easily, but we 
will move this elephant together.

The NAC is in the process of developing 
a core of competent staff who are highly 
specialised in the disciplines.
“

“

Just as artists struggle to perceive themselves 
as effective micro-enterprises, we don’t 
have a clear picture of who our artists are. 
Estimates indicate that we have as many as 
300 000 artists in the country, but where are 
they? What forms of art do they practise? 

The National Arts Festival in Grahamstown, 
for instance, has a main festival and a fringe 
festival. We know the established artists 
participating in the main festival, but those on 
the fringe are less familiar to us. When do they 
graduate into the mainstream? How are they 

3.5 Developing The Arts, Not Just Funding It

3.6 Digitising Applications

3.7 Revenue Streams For The Future

It is not only our ADOs who feel the need 
to heed the call to develop the sector at 
grass-roots	level.	Our	Chief	Executive	Officer,	
Ms Rosemary Mangope, often insists on 
accompanying	ADOs	on	field	trips,	and	has	
such a wealth of experience and insight to 
plough back and grow the sector.

Such a hands-on approach is core to our 
envisaged role in the sector, and very 
much part of our mandate, but our Human 
Resources (HR) and information technology 
(IT) policies are central in making this 
commitment a reality and ensuring its 
success by releasing key personnel from 

administration so that they can undertake 
the good work they are so desperate to do.
Good performers don’t simply grow on trees, 
they need to be cultivated. This applies both 
to the arts practitioners we hope to develop 
from artists into cultural entrepreneurs, and 
to the staff within the organisation. We 
will entrench a high performance culture, 
where consistently good performers are 
appropriately rewarded. We will expect 
status reports to make sure everything is in 
order. I like to say, people respect what you 
inspect. This will move us towards a culture of 
accountability.
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The Council’s strong business performance 
and the attainment of many of its goals 
provides a strong foundation from which 
to begin on our new trajectory. The current 
financial	 year	 will	 mark	 a	 new	 chapter	 for	
the organisation to build on its strengths and 
achievements. 

As we gain a better understanding of the 
financial	 opportunities	 and	 constraints	 that	
affect our strategic aspirations, we will gain 
a	firmer	grasp	on	our	strategy	in	the	years	to	
come to ensure the council evolves to cater 
to the needs of its stakeholders and continue 
to deliver on its full mandate. 

Our enhanced Five-Year Strategic Plan 
speaks to the imperative of repositioning 
the Council as an expert arts-development 
body, and we look forward to leveraging 
our funding to create opportunities for 
emerging artists in South Africa. The goal has 
always been to make arts and culture more 
available to all South Africans, especially 
those who have been unfairly marginalised, 
while showcasing just how vibrant the local 
art scene is.

Our strategy will also look for ways to create 
greater social cohesion in South Africa in 
line with outcome 14 of government’s 2014-

The NAC is in the process of developing 
a core of competent staff who are highly 
specialised in the disciplines.“ “

Mr Mohau Mphomela 
National Arts Council

2019 medium term strategic framework. We will 
rethink the value we add to the lives of artists, 
arts practitioners, youth and communities; 
and anticipate how changes in the policy 
environment might affect them. We will 
develop internal and regional relationships, 
and foster cooperative agreements that 
benefit	 the	 sector.	 We	 will	 work	 smarter,	 and	
maintain our visibility locally and internationally 
through interventions in various projects and 
programmes. 

We look forward to hosting the 19th ASSITEJ 
(International Association of Theatre for 
Children and Young People) World Congress 
and Performing Arts Festival for Children and 
Young People in Cape Town in May 2017, the 
first	ASSITEJ	world	congress	to	be	held	in	Africa	
since its inception in 1965. 

We also look forward to putting the cooperation 
agreement between the NAC and the China 
Federation of Literary and Art Circles (CFLAC) 
into practice to promote literary and art 
exchanges between South Africa and China to 
enhance mutual understanding, and deepen 
working relationships in the form of international 
and cross-cultural performances, exhibitions, 

festivals, competitions, expositions, lectures, 
publications and information exchange. 

Naturally, we cannot do this alone. Our 
project to position the arts as a driver of 
the country’s economy is ambitious, but it is 
eminently achievable and very necessary. 
Moving towards this goal, we will encourage 
greater investment in the arts from a variety 
of sources, including strategic partnerships 
with international arts organisations to deliver 
projects and programmes that will leave a 
lasting legacy. 

We	will	invest	in	the	financial	literacy	of	our	arts	
practitioners to become the DAC’s agency of 
choice, and in the next four years, when the 
new White Paper on Arts, Culture and Heritage 
is drafted, the arts organisation of choice in 
South Africa.

I look forward with great anticipation to the 
changes and challenges to come as the NAC 
moves towards and begins to thrive in its new, 
reinvigorated role at the forefront of the arts 
in South Africa. Together, we will move this 
elephant.

encouraged to do so? These are all pertinent 
questions we don’t yet know the answers to. 

Other sectors, such as construction, are 
regulated. Service providers in construction 
that are registered with entities such as the 
National Home Builders Registration Council 
have more credibility, as well as a support 
structure for their businesses.

For this, they have to pay a nominal fee, 
which creates a new revenue stream to 
be ploughed back into the sector and 
eases the administrative burden of the 
governing council. If 300 000 South African 
art practitioners were each asked to register 
with the NAC for just R100, for example, it 
would	 scale	well,	and	 fulfil	 the	objective	of	
unlocking new resources. 

Such an endeavour would allow us to 
understand our country’s art in a holistic, 
nuanced way through registration data, and 

in doing so, allow us to support and foster art 
with a greater awareness. It would also allow 
us, in line with the DAC’s Mzansi Golden 
Economy, to put into practice government’s 
imperative of optimising the economic 
benefits	of	the	arts.	

A registry of artists would enable us to invest in 
the arts while developing and administering 
it more ably. By knowing who our artists are, 
we would also avoid the embarrassment 
of any future “Ras Dumisani”, maybe even 
“Thamsanqa Jantjie” incidents on the global 
stage. 

I am a business person. I see business 
opportunities everywhere. In government, we 
might be constrained by our allocation, but 
there is ample scope to be entrepreneurial. 
One sure way we can get artists to see 
themselves as cultural entrepreneurs is 
through leading by example. 

3.8 The Council Moving Forward
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CHIEF EXECUTIVE  
OFFICER’S OVERVIEW

While the National Arts Council 
(NAC) has made great strides 
over the past year in terms 
of tightening its internal 

operations and processes, disbursing 
more	 grants	 to	 deserving	 beneficiaries	
and strengthening strategic partnerships 
both locally and abroad, one of its 
greatest realisations during the period 
under review was that the organisation 
exists as part of an intricate ecosystem in 
the arts, culture and heritage landscape.

Practically applying this realisation 
has been at the core of the NAC’s 
operations and continues to be its 
focal	 point	 into	 the	 new	 financial	
year and beyond. We simply cannot 
operate in this day and age thinking of 
ourselves as a stand-alone entity while 
the arts and culture sector develops 
into an interrelated and intersectional 
economy. Part of this lesson entailed 
adapting and striving to become 
and remain relevant as a holistic, 
national grant making entity of choice, 
in	 terms	 of	 fulfilling	 our	 mandate	
through key developmental and  
sustainability imperatives.

Our steadfast focus for the period 
under review was on articulating the 
value of arts and culture as a key driver 
of transformation and redress; and 
mainstreaming the arts in the economy 

locally, regionally and internationally. As 
a national agency, the NAC has noticed 
challenges when linking the activities 
of local and provincial government 
arts agencies with the activities on a 
national level. This is because, as we’ve 
come to notice, provincial agencies 
find	 themselves	 in	 barely	 functioning	
states owing to a lack of resources and  
ailing infrastructure. 

This has impacted on the NAC’s ability 
to carry out its work in certain provinces 
in terms of identifying potential 
beneficiaries	 and	 educating	 them	 on	
how they could go about receiving 
support.

Nevertheless, going forward, the NAC 
plans to take a more hands-on approach, 
where	 its	 Arts	 Development	 Officers	
(ADOs) and executive management 
will be more engaged at local and 
provincial levels, especially in what 
have been considered “disadvantaged 
provinces”, namely, Limpopo, North 
West, Free State, Mpumalanga, Eastern 
Cape and Northern Cape. This is to 
identify the extent of redress necessary 
towards capacitating these local and 
provincial bodies and, in turn, assisting 
those	potential	beneficiaries	who	might	
have been neglected owing to their 
under capacity.

Nevertheless, going forward, the NAC plans 
to take a more hands-on approach.“ “

Mrs Rosemary Mangope
Chief	Executive	Officer

4.
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4.2 Outputs And Outcomes

The NAC’s 2015/16 APP was aligned 
with the enhanced Five-Year Strategic 
Plan, which maps out the organisation’s 
transitional	 path	 towards	 fulfilling	 its	
mandate. This transition became strongly 
evident	 in	 the	 previous	 financial	 year,	
when	 the	 NAC	 received	 its	 first	 clean	
audit from the AGSA since inception in 
1997. Following this, over the period under 
review, the NAC achieved 90% of the 
targets set out in the 2015/16 APP, and 
received a consecutive clean audit.

Receiving a clean audit marks the 
endpoint of a more or less successful 
financial	 year	 and	much	work	 goes	 into	
achieving this result, from the bottom 
up, in any organisation. In this regard, 
targets are set to fully capture the various 
roles that members of the NAC staff are 
required to perform, in accordance with 
the goals set out in the strategic plan 
and emphasised in the APP. Broadly, 
in	 the	 previous	 financial	 year,	 the	 NAC	
aimed	 to	 define	 the	 elements	 that	 are	
key towards facilitating the transitional 
process. These included, among other 
things, a shift in the perspective of the 
NAC being primarily a standalone, insular 
agency towards being more holistic in 
its approach to all stakeholders; revising 
its funding model from being heavily 
dependent on government allocations 
towards accessing funding linkages and 
partnerships within the broader arts and 
culture sector; and moving towards a 
smoother administrative process whereby 
a digitised, automated system would 
replace the archaic, manual paper-
based system in place.

Over the period under review, the NAC 
moved towards strengthening these 
identified	 transitional	 elements	 by	 firstly	

driving holism as an approach both within 
the organisation as well as externally in 
terms of educating stakeholders – whether 
beneficiaries,	partners	or	 those	operating	
in the broader sector –  as to what its full 
mandate entails. Leading on from this, 
in 2015/16, the NAC made a concerted 
effort to identify strategic partnerships 
with existing entities with a proven track 
record in the sector. One such project 
saw the NAC partnering with Business and 
Arts South Africa (BASA) in an education 
programme that assists artists towards 
becoming entrepreneurs.

Another key strategic partnership, and 
certainly one of the highlights of 2015/16, 
was the signing of a cooperation 
agreement between the NAC and 
CFLAC in July 2015. CFLAC comprises 
13 associations of writers and artists 
across China, 43 federations of literary 
and art circles in the Chinese provinces, 
autonomous regions and municipalities 
directly under the central government of 
China, and those in state-level industrial 
sectors. The purpose of this agreement is 
to promote exchanges between South 
Africa and China in the literary and art 
fields,	 enhance	 mutual	 understanding,	
and deepen the relationship of both 
parties. Most importantly, this agreement 
will increase the scale and reach of the 
South African arts sector and holds promise 
in opening markets for South African artists 
and cultural workers to gain access to.

In terms of moving towards digitising 
administrative systems, over the period 
under review, the NAC replaced or 
upgraded critical IT infrastructure such as 
printers, laptops and telephone systems, 
as well as made improvements on its 
GMS with a view to completely overhaul 

the NAC achieved 90% of the targets set 
out in the 2015/16 APP, and received a 
consecutive clean audit.

“
“

the GMS in 2016/17, which would include 
the migration of historical data to the new 
system.

The functionality of the GMS impacts 
greatly on the work of the ADOs, who 
are considered the “engine room” of 
the organisation but are often limited in 
their	 fieldwork	 due	 to	 being	 desk-bound	
by manual administrative tasks. These 
tedious, paper-based administrative tasks 
would be considerably eradicated once 
a fully functioning, automated GMS is 
implemented.

In driving the realisation of its full mandate, 
which includes the responsibility of 
developing South Africa’s creative industry, 
during the period under review, the NAC 
made tremendous strides towards investing 
in people as the most valuable resource in 
the developmental process. 

This took place both internally, with the 
appointment of key personnel to guide the 
NAC’s trajectory and the introduction of an 
innovative human resources management 

index; as well as externally through 
engaging in programmes and projects 
that sought to transform, educate, uplift 
and empower individuals to reach their 
maximum potential.

During the period under review, we 
looked at the NAC’s current capacity and 
performed a SWOT (strengths, weaknesses, 
opportunities and threats) assessment of 
the organisation as a whole to determine 
its asset base and attempt to work those 
assets up to their strengths. This entailed 
strengthening the human resources function 
by solidifying the HR strategy in terms of the 
Predictive Index, which was introduced in 
2015/16. 

The index is a software programme that 
assesses staff and determines whether they 
are	 fit	 to	perform	optimally	 in	 their	current	
roles, and if not, shifting their functions to 
accommodate their skills. This capacity-
building initiative continues to contribute 
towards the NAC’s internal development 
and the empowerment of its people.

4.3 Flagship Projects

Leading on from the Flagship Project initiative 
introduced	in	the	previous	financial	year,	 in	
2015/16, the NAC continued supporting 13 
Flagship	 Projects	 in	 five	 provinces,	 namely,	
Eastern Cape, Gauteng, Western Cape, 
Northern Cape and Free State. These projects 
cover all seven arts disciplines the NAC 
focuses on – music, dance, theatre, craft, 
visual arts, multidisciplinary and literature.

Two of these projects, Ifa Lethu Foundation 
and	Lefika	La	Phodiso	Art	 Therapy	Centre,	
both based in Gauteng, highlight the 
NAC’s	 promotion,	 in	 fulfilling	 its	 mandate,	
of interdisciplinary cooperation as well 
as disciplinary agility in the arts in a drive 
towards holism and social cohesion.

Launched in 2005, Ifa Lethu is committed to 
the development and economic growth of 

the creative sector nationally, and manages 
the largest heritage repatriation and youth 
creative entrepreneurial development 
efforts in the country. All crafters and 
emerging	artists	who	benefit	from	Ifa	Lethu’s	
three-phase training programmes, which 
include business skills training, are drawn 
from rural communities. 

The foundation has been funded to develop 
a network of three creative production units 
in rural areas in Limpopo, Northern Cape 
and Free State, offering practical assistance 
to enter creative industries through the 
development of export-quality products 
and design.

The	 groundbreaking	 Lefika	 La	 Phodiso	
project	 is	 Africa’s	 first	 psychoanalytically	
informed community art counselling training 
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The NAC received an allocation of R96 
089 000 for the period under review, 
representing a 4.4% (R4 224 000) increase 
from	the	previous	financial	year.	

We	 are	 acutely	 aware	 of	 the	 financial	
and economic challenges faced not 
only on a national level but on a global 
level, where funding for the arts usually 
takes a backseat when governments are 
faced with funding challenges in the more 
“essential” services such as healthcare 
and basic education. It is for this reason 
the NAC has been in the process of 
identifying, in some cases maintaining, 
and promoting cross-disciplinary work, 
where the arts meet at the intersection 
of education, commerce and broader 
socioeconomic development.

In 2015/16, the NAC disbursed 74% (R70 
732 248) of its total budget allocation 
towards grant funding in all nine provinces 
including individuals and institutions. 

This funding was split across all seven 
disciplines (visual arts, literature, dance, 
theatre, music, craft and multidiscipline), 
with the bulk of direct disbursements going 
to	youth,	women	and	beneficiaries	in	rural	
areas and underdeveloped provinces, 
thereby leading to the achievement of 
targets set for transformation and redress.
At	 the	 core	 of	 the	 NAC’s	 financial	
management imperative is the 

maximisation of funding and resources. 
In	 essence,	 to	 work	 efficiently	 with	 what	
we have in order to effectively achieve 
our	 goals	 and	 targets	 towards	 fulfilling	
our mandate. Consideration must also be 
given to a potential shift in the sector’s 
broader policy environment, with the 
NAC’s governing department, the 
Department of Arts and Culture, being 
in the process of revising the 1996 White 
Paper on Arts, Culture and Heritage, 
which could have a profound impact on 
the NAC and its operations.

In recognising and pre-empting this, the 
NAC has adopted a “lean” approach 
to	 financial	 management.	 Internal	
cost-cutting measures were carried out 
during the period under review, and the 
manner in which grants were disbursed 
to	 beneficiaries	 was	 tightened	 through	
a more rigorous application and grant 
approval process, and adopting a 
proactive way of sourcing applications. 

Since	 the	 previous	 financial	 year,	 the	
NAC has been in the process of revising 
its funding model in consultation with the 
Council and critical stakeholders across 
the country. The “triangular” funding 
model adopted in 2015/16 sees a 50-30-
20 split, where, broadly, 50% of funding 
is earmarked for emerging artists, 30% 
for intermediate arts organisations, and 
the remaining 20% for established artists 

the NAC has, over the period under review, placed a 
strong emphasis on education and social cohesion.“ “

who are, in turn, required to give back to 
those in the lower funding tiers by means of 
mentorship and training programmes. The 
NAC has also moved towards a preference 
for approving multiyear grants as opposed 
to single tranches or once-off grants.

The NAC is looking into introducing a new 
programme within its funding strategy to 
include strategic relationships, especially 
in terms of Flagship Projects, to promote 
the aforementioned cross-disciplinary and 
intersectional approach to the arts, and 

the manner in which funding is secured 
and disbursed. 

It is important that we understand it is no 
longer relevant to stick to core disciplines 
in a world where broadly networked 
individuals and organisations display 
disciplinary agility and are, in turn, able to 
collaborate	and	find	new,	 innovative	and	
sustainable opportunities. 

centre. Its mission is to build the capacity for 
empathy by training groups of community 
art counsellors dedicated to psychosocial 
transformation through the creative arts. 
The project’s vision is to provide safe spaces 
in which creativity and containment 
nourish emotional development and build  
healthy relationships. 

The centre was awarded funding for 
a series of training resource books and 
accompanying activities, showcasing 
previously disadvantaged South African 
artists and renowned arts activists. The 
project	also	aims	to	disseminate	the	Lefika	
model of training and practice.

As these projects illustrate, the NAC has, 
over the period under review, placed a 
strong emphasis on education and social 
cohesion. Looking ahead, the NAC aims 
to further this vision towards creating 
a more mainstreamed arts, culture 
and heritage sector that is accessible, 
relevant and developmental in terms 
of contributing to broader economic 
growth and creating sustainable jobs, 
especially within the framework of 
the Department of Arts and Culture’s 
Mzansi Golden Economy strategy to  
create employment.  

4.4 Financial Review
4.5 Critical Challenges

A major challenge still faced by the NAC is the 
accumulation of surplus funds owing to non-
disbursements. 

This is a complex challenge, given that the 
NAC	 often	 finds	 itself	 in	 a	 situation	 where	
beneficiaries	 are	 awarded	 funding	 but	 are	
unable to claim in full due to administrative 
requirements not being in order by the time 
they need to claim subsequent tranches; or 
them being unable to supply information that 
is stipulated in the disbursement criteria.

 In addition, the delayed appointment of the 
new Council for the next four-year term caused 
a backlog in disbursements for the fourth 
quarter of 2015/16. However, we will accelerate 
the pace in making these disbursements in the 
first	quarter	of	2016/17.	

To appropriately respond to the on-going 
challenge of surplus funds in order to manage 
the NAC’s budget more effectively, in the 

new	 financial	 year	 and	 beyond,	 we	 will	 be	
working hard to release funding bottlenecks by 
managing staff appropriately. This is within the 
framework of more streamlined administrative 
processes in terms of automation and 
digitisation, which in turn would free up ADOs to 
perform	their	tasks	by	working	with	beneficiaries	
on the ground.             

Another on-going challenge faced by the NAC 
is measuring the impact of grant disbursement. 
This is largely due to integration between the 
spheres of government either lagging or being 
non-existent,	 making	 it	 extremely	 difficult	 for	
a national agency to oversee and measure 
impacts. 

However, with our on-going strategic focus on 
improving processes and upgrading critical 
infrastructure, more stringent, integrated 
and effective monitoring and evaluation is 
envisioned over the medium term.
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The NAC continued to make strides in terms 
of cultural engagements, both locally and 
internationally, during the period under 
review. 

In addition to participating in the prestigious 
Canadian Stage, the NAC also hosted the 
Creative Industries Symposium in partnership 
with Tshwane University of Technology and 
the University of Queensland. 

One of the key speakers at the symposium 
was Ruth Bridgstock, an educator and 
researcher of education for the 21st 
century. Her work centres on graduate 
capabilities, creative career development, 
entrepreneurship, innovation, learning and 
professional development. This positioned 
her to provide valuable insights into 
exploring	 new	career	 configurations	 and	

accelerating the creation of new creative 
enterprises.

A symposium of this nature was an obvious 
choice for the NAC to support, given 
its	 strong	 focus	 on	 fulfilling	 its	 mandate	
through promoting a cross-disciplinary and 
intersectional approach to developing 
the arts and culture in South Africa.

 Other rolling programmes include cultural 
engagements and exchanges with non-
profit	 organisations	 such	 as	 ASSITEJ,	 as	
South Africa moves towards hosting 
the 19th ASSITEJ World Congress and 
Performing Arts Festival in Cape Town in 
the	first	quarter	of	2017/18.	This	will	be	the	
first	 time	 this	 important	 event	 on	 the	arts	
calendar will be hosted in Africa.

There’s no doubt the arts have the ability 
to instil a sense of agency in individuals 
and	 level	 the	 playing	 field	 in	 terms	 of	
uncovering talent wherever it may lie. 
Part of the NAC’s message, in addition 
to developing a culture of inclusivity and 
access, is to impress on emerging artists 
that when you are talented and work hard 
to achieve excellence, what you produce 
will speak for itself. However, there exists 
a malady in South Africa where people 
expect too much from government. 

Although government is there to provide 
support and opportunities through various 
means, it is also up to individuals to take 
the initiative and support themselves, 
and desist in reinforcing the culture of 
dependency that has sadly crept in.

The NAC strives towards unearthing 
artistic gems and developing artists who 
are enterprising and independent. In 
this regard, it is of utmost importance 
for us to promote and make the arts 

NAC strives towards unearthing artistic gems 
and developing artists.“ “

Chief Executive Officer 
Mrs Rosemary Mangope 

4.6 Cultural Engagements

4.7 Looking Ahead

accessible. In our view, this is only possible 
through mainstreaming the arts, as well as 
arts education, into the broader economy in 
order for artists to gain access and exposure 
to untapped markets.
 
This in turn plays a role in supporting the 
NAC’s transformation and nation-building 
imperatives,	where	more	creatively	configured	
pedagogies and more open markets will inspire 
inclusivity and social cohesion.

In this regard, looking ahead practically, the 
NAC plans to position itself in a much more 
responsive role when identifying, developing, 
supporting and promoting South African arts 
and artists. This so that they may be able 

to enhance South Africa’s cultural identity 
through telling our rich and diverse stories 
in	 various	 forms	 to	 create	 a	 unified	 and	
transformed country that is an asset to the 
continent and the world at large. 

It is only through unity that we as South Africans 
will be able to adapt to the fast-changing, 
globalised world, both economically and 
socially.	 We	 find	 ourselves	 in	 an	 exciting	
period, where our young population has 
much to offer in terms of breathing fresh air 
into the sector and introducing innovative 
approaches to addressing the challenges 
we face and dealing head-on with the 
challenges of tomorrow.        
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STATEMENT OF RESPONSIBILITY 
AND CONFIRMATION OF  
ACCURACY FOR THE  
ANNUAL REPORT 
To the best of my knowledge and belief, I confirm the following: 

All information and amounts disclosed in the annual report is consistent with the 
annual	financial	statements	audited	by	the	Auditor-General.	

The annual report is complete, accurate and is free from any omissions. 

The annual report has been prepared in accordance with the guidelines on the 
annual report as issued by National Treasury. 

The Annual Financial Statements (Part E) have been prepared in accordance with 
the GRAP standards applicable to the public entity. 

The	accounting	authority	is	responsible	for	the	preparation	of	the	annual	financial	
statements and for the judgements made in this information. 

The accounting authority is responsible for establishing, and implementing a system 
of internal control has been designed to provide reasonable assurance as to the 
integrity and reliability of the performance information, the human resources 
information	and	the	annual	financial	statements.	

The external auditors are engaged to express an independent opinion on the 
annual	financial	statements.	

In	our	opinion,	 the	annual	 report	 fairly	 reflects	 the	operations,	 the	performance	
information,	the	human	resources	information	and	the	financial	affairs	of	the	entity	
for	the	financial	year	ended	31	March	2016.	

Chief Executive Officer 
Ms Rosemary Mangope 

Yours Faithfully

“
“

There’s no doubt the arts have the ability to instil a 
sense of agency in individuals and level the playing 
field in terms of uncovering talent.

5.
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6. STRATEGIC 
OVERVIEW

6.1 VISION 6.2 MISSION 6.3 VALUES

The vision of the 
National Arts Council 
(NAC) is to promote, 
through the arts, the 
free expression of 
South Africa’s cultures.

The mission of  the 
NAC is to promote 
excellence in the 
arts. 

The stated values of the NAC are:

• Accountability; 
• Results-orientated; 
• Professionalism and integrity; 
• Making a difference;
• Employee fulfilment; 
• Excellence and synergy; 
• Transparency and openness. 

National Arts Council Annual Report 2015/201628 National Arts Council Annual Report 2015/2016
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As outlined in the NAC Strategic Plan 2012 to 2016 and the Annual Performance Plan (APP) 
for 2015/2016, the strategic objectives of the organisation are:

• Contributing to redress and transformation in the arts;
• Developing an effective funding model that supports the NAC in achieving its 

mandate;
• Fulfilling the full mandate of the NAC;
• Advocating the benefits of the arts and the work of the NAC among critical 

stakeholders to create partnerships and unlock new resources for the arts; and
• Creating programmes in support of new areas of work, including youth and 

audience development, participation and appreciation.

The White Paper on Arts, Culture and Heritage, promulgated in 1996, continues to make 
sweeping changes to the arts and culture landscape. A critical aspect of this transformation 
was the creation of new funding mechanisms that would make funds accessible to artists 
across all disciplines and in so doing, redress the bias towards particular art forms that were 
previously not supported under Apartheid. The White Paper outlines the role of the NAC as 
follows:

• Distribute public funds to artists, cultural institutions, NGOs and CBOs to promote 
the creation, teaching and dissemination of literature, oral history and storytelling, 
music, dance, theatre, musical theatre, opera, photography, design, visual art and 
craft which fully reflect the country’s diversity;  

• Provide study bursaries in the fields of arts and culture to practitioners, 
administrators and educators; and  

• Carry out research, especially regarding policies linked to its mandate, and also 
execute investigations and research at the request of the Minister.

6.4 Strategic Objectives

6.5 Legislative Mandates

The NAC derives its mandate from the National Arts Council Act (No. 56 of 1997, as 
amended). The Act mandates the NAC to:

• Provide and encourage the provision of opportunities for persons to practice the 
arts;

• Promote the appreciation, understanding and enjoyment of the arts;
• Promote the general application of the arts in the community; 
• Foster the expression of a national identity and consciousness by means of the arts;
• Uphold and promote the right of any person to freedom in the practice of the arts;
• Give the historically disadvantaged such additional help and resources as required 

to give them greater access to the arts;
• Address historical imbalances in the provision of infrastructure for the promotion of 

 the arts;
• Promote and facilitate national and international liaison between individuals and 

institutions in respect of the arts; and
• Develop and promote the arts and encourage excellence in regard to these.

The NAC is wholly funded by an annual budget allocation from the Department of Arts and 
Culture (DAC). In terms of the Act, 75% must be distributed through grants in support of the 
arts and the remaining 25% is used for administration.

Over and above the specific stipulations of the NAC Act and related regulations, the NAC as 
a Schedule 3 Public Entity of the PFMA must comply with:

• The Promotion of Access to Information Act (No 2 of 2000);
• Promotion of Equality and Prevention of Unfair Discrimination Act (No 4 of 2000);
• The Public Audit Act  (No 25 of 1994);
• Labour Legislation including the Basic Conditions of Employment Act (No 75 of 

1997),
• Labour Relations Act (No 66 of 1995) and the Employment Equity Act (No 55 of 1998);
• The Occupational Health and Safety Act (No 85 of 1993);
• The Income Tax Act (No 58 of 1962 as amended) and all subsequent Taxation Laws 
• Amendment Acts;
• The Revenue Laws Amendment Act, 1996;
• The Skills Development Act (No 97 of 1998);
• The Preferential Procurement Policy Framework Act (No 5 of 2000);
• The Remuneration of Public Office Bearers Act (No 20 of 1998, as amended); 
• The Unemployment Insurance Act (No 63 of 2001);
• The Division of Revenue Act (No 5 of 2012);
• The Broad-Based Black Economic Empowerment Act (No 53 of 2003); and
• The National Credit Act (No 34 of 2005).
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1.1 Strategic Outcome Orientated Goals

Table 1: Summary of Achievements 

The table below outlines a high level summary of the progress that the NAC made 
in	achieving	its	strategic	objectives	in	the	2015/2016	financial	year.	This	is	supported	
by more detailed information in the sections below.

PRIORITY HIGHLIGHT
Promote equity in 
arts	through	specific	
grant-making focus on 
disadvantaged and 
marginalised individuals, 
groups and communities

In	an	effort	to	promote	the	arts	through	specific	grant	making	focused	
on disadvantaged and marginalised individuals and groups, the NAC 
allocated: 

• 41.59% was allocated to women and women-led projects; 
• 19.69% to indigenous art forms; 
• 45.56% to the benefit of marginalised provinces and rural areas, 

and 
• 60.12% to benefit the youth.

* Funding allocations straddle across strategic objectives, hence percentages do not 
add up to a 100%.

Strengthen the practice 
of the arts through 
focused,	efficient	and	
effective grant making

To this end the NAC has supported 157 individuals and 194 organisations.  
One of our strategic goals focuses on ensuring a balanced allocation of 
funding across all disciplines and NAC strategic imperatives. Much of the 
work supported centred on arts promotions, as 57.86% of the grant was 
allocated for this purpose. 37.85% of the grant went towards creation of 
new work and content; and 35.98% towards arts capacity to support and 
grow artistic talent.

Market access and 
creative engagement

The NAC supported the Vuyani Dance Theatre (VDT) which worked 
in Geneva and Paris having collaborative performances during the 
initial	phase	of	the	flagship	project.	VDT	mounted	various	productions	
in celebration of arts, heritage and politics and will focused on positive 
stories to inspire youth to appreciate their own cultures and traditions.  
Their production toured nationally and created approximately 24 jobs for 
dancers, designers, script writers, musicians and technicians. 100 children 
participated in the outreach programme.

Increased access to 
the arts through arts 
advocacy

The strategic approach for the period under review was two-folds. Firstly 
to target consumer and trade audiences through a strategic publicity 
campaign via key media to promote a positive perception of the NAC 
based on successful delivery, position the NAC as an enabler of the 
arts and to deliver on brand promise by fostering a shared brand vision. 
Secondly, the approach aimed at targeting and building relationships 
with key stakeholders through stakeholder meetings, the NAC newsletter 
(The Artisan) as well as a stakeholder perception survey. 
As part of media relations programme, the unit rolled out campaigns that 
focused on the following: 

• NAC management profiling 
• NAC project profiling 
• Funding calls and announcements 

OVERVIEW OF PUBLIC 
ENTITY’S PERFORMANCE

1.3 Service Delivery Environment
Redressing past imbalances is pivotal to the 
work of the NAC. In doing this, the organisation 
needs to ensure funding is allocated equitably 
across different provinces and groups of 
people. Historically, the geographic footprint 
of the NAC’s funding allocations has been 
prominent in urban centres and metropolitan 
provinces, particularly Gauteng, Western Cape 
and KwaZulu-Natal. However, during the period 
under review, the organisation has focused 
on applications that originate in metropolitan 
provinces	but	benefit	disadvantaged	provinces,	
marginalised groups, rural areas and peri-urban 
areas. 

To improve the geographic spread of 
funding, the NAC has considered increasing 
funding allocations to previously marginalised 
communities, women, youth, and people 
living with disabilities. Funding to these groups 
aims to create opportunities for the targeted 
communities to participate in the arts, increase 
awareness of the arts, increase access to 
markets, create new work and content, and 
increase arts capacity.

The enhanced NAC strategy also emphasised 
focused grant funding in the areas of arts 
promotion, capacity building, and the creation 
of new work. To achieve this, the NAC needed to 
push strategic partnerships with structures in the 
various provinces to meet these targets. History 
has proven that open calls for applications, 
coupled with limited funding, does not generally 
assist the NAC in reaching its intended goals as 
beneficiaries	often	do	not	meet	or	adhere	 to	
the compliance requirements.

To	achieve	its	targets,	the	NAC	supported	flagship	
projects that met its strategic imperatives. 
Organisations that have capacity for growth 
and a proven track record, and capacity 

to support the creation of job opportunities, 
mentor emerging artists, and create new works 
with youth to develop and extend audiences 
were	 selected	 to	 receive	 flagship	 funding.	
Organisations	were	identified	with	the	capacity	
to utilise the funding with integrity, and comply 
with the principles and practices of sound 
governance within the required timelines. 

Key successes during the period under review 
includes disbursing bursary funding, both locally 
and internationally, and project funding. Greater 
procedural	efficiency	allowed	us	 to	 free	ADOs	
from administration, and all eight of them were 
assigned to work with projects from particular 
provinces, focusing on grass-roots development 
and identifying relevant structures to provide 
targeted support. 

Projects	that	benefited	from	the	NAC’s	intervention	
include the Gugulethu Arts Festival in the Western 
Cape, arts workshops in various regions of KwaZulu-
Natal and monitoring the work of crafters at the 
Durban Africa Arts Centre, the revival of writers’ 
club in Mpumalanga, and capacity-building 
initiatives in Northern Cape, among others.

Centres of excellence were singled out as 
being worthy of funding through rigorous risk 
assessment and evaluation of artistic merit, 
and the equity of organisations was a major 
qualifying criterion. Applications that complied 
with the requirements for funding and met the 
application deadlines were paid timeously, 
although the absence of the governance 
structure for two months during the transition 
period did result in a backlog of disbursements.  
Key to solving our organisational constraints is 

1.
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In advocating for the arts, interaction and 
collaboration with provincial stakeholders 
were initiated in the past year. This was done 
through frequent interaction, information 
sharing and initiation of partnership projects. 
Communication about the work of the NAC 
and the value of the arts was also substantially 
up-scaled through the NAC newsletter, digital 
media and partnerships with key publications 
in the arts such as Creative Feel Magazine. 
Social media platforms such as Facebook 

were also successfully utilised to communicate 
with the arts sector about relevant matters. 

The	 most	 significant	 transition	 however	
remains the challenge to execute on our full 
mandate. It is essential that the NAC not only 
builds on a strong, established capability as 
an	 efficient	 funding	 administrator	 but	 also	
transitions to its full mandate of championing, 
developing, enabling and promoting  
the arts.  

The NAC remains committed to working 
with our counterparts at provincial and 
local Government to ensure that funding 
allocations contributes to the development 
of underfunded provinces and to support 
women, people living with disabilities and 
the youth.  The support for marginalised 
communities and groups hinges on and 
promotes participative and active citizenry 

principles to achieve an inclusive and 
cohesive society. 

A ‘pay it forward’ approach has been 
established	with	beneficiaries	 and	will	 see	
the organisation working with artists and 
arts organisations contributing towards 
development  and giving support where it 
is required.

1.3.3 Continued Support to Marginalised  
Communities and Groups

There	were	no	specific	legislative	or	policy	changes	in	the	period	under	review	that	impacted	
unduly on the work of the NAC.

As an organisation, the NAC regonises the 
need to staying relevent in the sector, raising 
the	 confidence	 levels	 of	 our	 stakeholders	
and ensuring  delivery on its full mandate. 
To this end, in addition to having the right 
people and- playing them to their strengths , 
the organisation is focused on strengthening  
key organisational  and governance 
processes	to	ensure	organisational	efficiency	 
and effectiveness.

The NAC Act stipulates that 75% of the 
allocated budget be distributed in the form 
of grants and the remaining 25% should be 
utilised for administration. 

This allocation posed a challenge for the 
organisation due to governance costs 

being high. The NAC was successful in its 
request to have the ministral approval to 
deviate to 70% for project funding and 30% 
towards administration. 

The	 NAC	 is	 cognisant	 of	 the	 significance	 of	
open and transparent participation by the arts 
community in grant funding processes. However, 
there is a need to reduce the cost of governance 
and	still	improve	the	swiftness	and	the	flexibility	
of the NAC’s decision making structures.  

For the period under review, the NAC 
employed 34 full time staff members, a further 
40 people through their participation in the 
NAC’s governance structures. This provides 
a 1:3 ratio of employees to participants in 
governance structures. 

1.3.2 Organisational Development

conscientising	 beneficiaries,	 particularly	
those in marginalised provinces, about 
compliance requirements and other sources 
of funding, which will see the NAC’s surplus 
dramatically reduced. This, together with the 
automated and streamlined GMS, will minimise 
the quality-assurance bottlenecks for ADOs 
and free them up to develop the arts in line 

with the NAC’s focus on arts development. 

Activities such as forging links with strategic 
partners, improving turnaround times for 
handling applications, and ensuring 100% 
compliance with regulations remain top 
priorities. 

The NAC is cognisant of the significance of 
open and transparent participation by the arts 
community in grant funding processes.

“
“

1.3.1 OVERVIEW OF THE ORGANISATIONAL ENVIRONMENT

1.3.4 Arts Promotions and Advocacy

1.4 Key Policy Developments and Legislative    
      Changes



SUMMARY OF 
REVENUE RECEIVED

2015/2016 2014/2015

SOURCES OF 
REVENUE

Estimate 
Amount

R’000

ACTUAL
AMOUNT 

COLLECTED
R’000

(Over)/ 
Under 

Collection
R’000

ESTIMATE 
AMOUNT

R’000

Actual
Amount 

Collected
R’000

(OVER)/ 
UNDER 

COLLECTION
R’000

GRANT

INTEREST

OTHER 
INCOME

TOTAL

96 089

2 717

’177 802

2 919
1500 1419

1419

96 089

0
91 865 91 865

98 983 80296 089 93 365 94 784

00

- - - - -

-

ACCOUNTABILITY

SUMMARY OF PAYMENTS 
BY PROGRAMME

2015/2016 2014/2015

PROGRAMME 
NAME

Budget
R’000

ACTUAL 
EXPENDITURE

R’000

(Over)/ 
Under 

Expenditure
R’000

BUDGET
R’000

Actual 
Expenditure

R’000

(OVER)/ 
UNDER 

EXPENDITURE
R’000

ARTS 
ADMIN

FINANCE, 
IT & HR

COMMUNI-
CATIONS

TOTAL

67 262

27 113 26 24129 501 30 743

1 714 1 319 1 3021 984 (270)

7210

70 732

(3 470) 

(3 470) 

70 240
64 305

 96 089
102 217

91 865
102 285

17

10 420

(4 502)

5 935

Table 2 : Summary Of Received Revenue Table 3 : Summary Of Payments by Programme

2 3
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4.

5.

The purpose of this section is to provide 
an overview of performance against 
the annual targets as stated in the 
Annual Performance Plan for the Arts 
Administration Programme for 2015/2016. 

The key deliverables of the Arts 
Administration Programme emanate from 
the Enhanced Five-Year Strategic Plan 
2014/2017 approved on 28 November 

2013. The key focus areas for the Arts 
Administration Programme have been on 
the following key strategic goals:

GOAL 1: Strengthen the practice 
of the arts through focused grant 
funding

This goal focuses on the grant-making 
function of the NAC, which has traditionally 

CAPITAL INVESTMENT
been the organisation’s main focus. The 
goal supports the creation of new work 
and its distribution by individual artists and 
organisations through funding. To this end, 
the NAC has supported 157 individuals and 
285 organisations in support of this goal.

Much of the work supported centred on 
arts promotions, as 57.86% of the grant 
was allocated for this purpose. 37.85% of 
the grant went towards creation of new 
work and content; and 35.98% towards 
arts capacity to support and grow 
artistic talent.

GOAL 2: Equity in the arts

This	goal	aims	to	specifically	support	indigenous	
art forms, the youth, people living with disabilities, 
women and marginalised communities, 
particularly those living in marginalised 
provinces, rural and under-resourced areas. 

To this end 41.59% was allocated to women 
and women-led projects, 19.69% to indigenous 
art	forms,	45.56%	to	the	benefit	of	marginalised	
provinces and rural areas, and 60.12% to 
benefit	the	youth.

GOAL 3: Sustainable arts capacity 

Develop a sustainable capability that 
enables the arts to entertain, enrich 
and inspire. This goal aims to supports 
the development and growth of the 
arts through the support of capacity-
building programmes, and focuses on the 
infrastructure and capabilities required to 
sustain art practice in terms of both supply 
and demand. 

It entails supporting through funding 
bursaries, growing talent, and supporting 
the development and enhancement of 
skills for arts administrators and practitioners. 
31.09% of funding allocated to bursaries as 
this is important to ensure that South Africa 
has a pool of talented and educated 
practitioners and other arts professionals. 

The NAC supported the Community Arts 
Centres Programme focused on human 
capital development of managers  of 
community arts centres. 

Two centres of excellence, namely, Sibikwa 
Arts Centre and the Bat Centre Trust were 
supported by the NAC to implement 
support programmes. These centres will be 
tasked with the design, development and 
implementation of a capacity building 
programme for community arts centres in 
the provinces of KwaZulu-Natal, Eastern 
Cape and the Free State.  

The programme focused on Community 
Arts Centres that were functional. Ten (10) 
Community Arts Centres in the above 
mentioned	 provinces	 benefitted	 from	 the	
capacity building programme. This initiative 
supports DAC’s objective of promoting 
community arts as well as the objective 
of building human resource capability.  

GOAL 4: Market access and creative 
engagement

This goal entails the support of opportunities 
and platforms to allow artist to showcase 
their work. This allows access to markets 
and building of audiences to consume the 
arts both at local and international levels. 

The NAC supported the Vuyani Dance 
Theatre (VDT) which worked in Geneva and 
Paris having collaborative performances 
during	 the	 initial	 phase	 of	 the	 flagship	
project. VDT mounted various production 
in celebration of arts, heritage and politics 
and will focus on positive stories to inspire 
youth to appreciate their own cultures and 
traditions.  

Their production toured nationally and 
about 24 jobs were created for dancers, 
designers, script writers, musicians and 
technicians. 100 children participated and 
performed with the professional company, 
through the outreach programme. 

2014/2015 2015/2016
Infrastructure 
Projects

Budget
R’000

Actual
Expenditure
R’000

(Over) /
Under 
Expenditure
R’000

Budget
R’000

Actual
Expenditure
R’000

(Over) /
Under 
Expenditure
R’000

TOTAL - - - - - -

Table 4: summary of Infrastructure project payments

5.1 Arts Administration
For the period under review, the Arts Administration Programme had the following 
objectives: 
• Strengthen the practice of the arts through focused, efficient and effective    

grant funding; driving equity in the arts;
• Building sustainable arts capacity;
• Driving market access and creative engagements.   
• Promote equity in the arts through specific grant making focused on 

disadvantaged and marginalised individuals, groups and communites.

Key Performance Measures, Targets and Results

PERFORMANCE  
INFORMATION BY 
PROGRAMME

The NAC does not have substantive infrastructure projects and capital expenditure 
that	is	managed	within	the	finance	section.
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STRATEGIC GOAL 1: STRENGHTENING THE  
PRACTICE OF THE ARTS THROUGH FOCUSED, 
EFFICIENT AND EFFECTIVE GRANT FUNDING

80% 80%85% 85% NA

NA100% 100%100% 100%

44.5% 44.5%25% 36.58% 11.58%

7.86%1

7.85%2

15.98%3

54% 54%50%

9.2% 9.2%2% 2.44% 0.44%

51.5
DAYS

51.5
DAYS
60

DAYS
72

DAYS
12

DAYS

ACTUAL 
ACHIEVEMENT
2014/2015

PLANNED 
TARGET 
2015/2016

ACTUAL 
ACHIEVEMENT 
2015/16

DEVIATION 
FROM PLANNED 
TARGET TO 
ACTUAL 
ACHIEVEMENT

COMMENTS 
ON 
DEVIATION

STRATEGIC OBJECTIVES

Strengthen oversight 
through formalised risk 
assessment of all projects 
and grants

Increase in 
disbursements made 
as compared to 
previous finacial year

All disbursements made in 
accordance with agrees 
NAC disbursement criteria

Reduce unclaimed funds 
through effective oversight 
to a maximum of a % of 
projects and grants budget

More applications 
dealing with arts 
promotions and 
capacity building were 
supported as required 
by the NAC strategic 
imperatives

Less funding/resources 
from external 
sources leveraged 
as compared to the 
previous financial year

Approval dates were 
shifted due to lack of a 
governance structures

Ensure a balanced allocation 
of project and  grant funding 
across all disciplines and  
strategic imperatives

Leverage funding/ 
resources from external 
sources to the equivalent of 
2% of NAC’s budget

Maintain turnaround time to 
respond to applicants

57.86%

NA

NA

COMMENTS 
ON 
DEVIATION

Increased funding 
allocated to 
organisations working 
with people living 
with disabilities and 
individuals living 
with disabilities as a 
marginalised group in 
our society

The number of women-
led and women 
allocated funding 
remained fairly stable

The NAC has prioritised 
funding to increase 
equity in funding

Increased funding 
allocated to benefit the 
youth

The NAC as prioritised 
funding to increase 
equity in funding

STRATEGIC GOAL 2 : PROMOTE EQUITY IN THE ARTS THROUGH 
A SPECIFIC GRANT MAKING FOCUS ON DISADVANTAGED AND 
MARGINALISED INDIVIDUALS AND GROUPS.

16.96% 80%7% 19.69% 12.69%

5.56%41.56% 100%40% 45.56%

41% 44.5%12% 41.59% 29.59%

5.8% 54%6%

50.20% 9.2%10% 60.12%

ACTUAL 
ACHIEVEMENT
2014/2015

PLANNED 
TARGET 
2015/2016

ACTUAL 
ACHIEVEMENT 
2015/16

DEVIATION FROM 
PLANNED TARGET 
TO ACTUAL 
ACHIEVEMENT

STRATEGIC OBJECTIVES

 % of funding allocated for 
indigenous art forms

% of allocated funding 
disbursed for targeted rural 
areas  or provinces

% of  funding to women-led 
organisations and women

% allocated to organisations 
working with people 
living with disabilities and 
individuals living with 
disabilities

% of allocated funding 
disbursed to benefit the 
youth

9.90% 3.90%

50.12%

Table 5 Table 6

17.86% MORE  FOR ARTS PROMOTIONS; 
27.85% MORE FOR CREATION OF NEW  
WORK AND 
315.98 % MORE FOR  CAPACITY BUILDING
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STRATEGIC GOAL 3: DEVELOP A SUSTAINABLE 
CAPABILITY THAT ENABLES THE ARTS TO ENTERTAIN, 
ENRICH AND INSPIRE

25.63% 20% 31.09% 
Build capacity through 
bursaries

Build capacity 
through development 
programmes

11.09%

13 Capacity 
building 
programmes 
developed and 
implemented in 
partnership with 
BASA

7 programmes 
developed and 
successfully 
implemented on 
an annual basis

3 capacity 
building 
programmes 
developed 
and 
successfully 
implemented

10 capacity 
building 
programmes 
developed 
and 
implemented in 
partnership 
with the 
Grahamstown 
Foundation and
 the Arts and 
Culture Trust

ACTUAL 
ACHIEVEMENT
2014/2015

PLANNED 
TARGET 
2015/2016

ACTUAL 
ACHIEVEMENT 
2015/16

DEVIATION 
FROM PLANNED 
TARGET TO 
ACTUAL 
ACHIEVEMENT

STRATEGIC OBJECTIVES

Establish Strategic 
partnership for the 
development of arts 
education

Establish 2 
partnerships 
with relevant 
structures

2 partnerships 
established 
with the   
Paleontological 
Scientific Trust 
Emthonjeni Rural 
Development

NA NANA

COMMENTS 
ON 
DEVIATION

Support the 
development of 
sustainable capacity for 
community arts centres 
to be successful

7 community 
arts centres 
considered to be 
functioning at an 
acceptable level

10 community 
arts centres 
recieved 
capacity 
building through 
Sibikwa Arts 
Centre and the 
BAT Centre Trust 

3 more 
community 
arts centres 
recieved 
capacity 
building 

9 community arts 
centres recieved 
capacity 
building through 
Sibikwa Arts 
Centre and the 
BAT Centre Trust 

Capacity training 
programme was 
extended to 
another community 
arts centre

Number of flagship 
projects funded 

Support 3 flagship 
projects on time, 
on budget as per 
project plan

13  flagship 
projects 
supported

10 more 
flagships 
supported

15 flagship 
projects  
delivered

The number of 
flagship projects 
funded as per 
budget provision

Number of 
programmes 
developed 
according to 
budgetary 
provisions

Increased number 
of deserving bursary 
applications 
approved

Knowledge portal 
developed

Roll out the 
knowledge 
portal in 2 other 
provinces

Portal rolled out 
in the Northern 
Cape and the Free 
State Province

Eastern Cape 
Provincial Arts and 
Culture Council, 
Northern Cape 
Department of 
Arts and Culture, 
NEPAD and Africa 
Arts Institute and 
Business Arts South 
Africa engaged

3 partnerships 
established  
University of the 
Witwatersrand, 
Tshwane University 
of Technology 
and the China 
Federation of 
Literary Arts and 
Culture; 2 other 
partnerships 
established with the 
Arts and  Culture 
Trust/UJ Conference 
and the IFACCA 
African Chapter

Partnership 
established with 
3 government 
structures and 
2 other relevant 
structures

STRATEGIC GOAL 4: T0 INCREASE ACCESS TO MARKETS AND 
ENABLE CREATIVE ENGAGEMENT FOR SOUTH AFRICAN ARTISTS 
AND ARTS

ACTUAL 
ACHIEVEMENT
2014/2015

PLANNED 
TARGET 
2015/2016

ACTUAL 
ACHIEVEMENT 
2015/16

DEVIATION FROM 
PLANNED TARGET 
TO ACTUAL 
ACHIEVEMENT

STRATEGIC OBJECTIVES

Implement the knowledge 
portal for the arts sector

Establish partnerships with 
government structures and 
other recognised structures

TABLE 9: SUMMARY OF PAYMENTS BY SUB-PROGRAMME

2015/2016 2014/2015

PROGRAMME 
NAME

Budget
R’000

ACTUAL 
EXPENDITURE

R’000

(Over)/ 
Under 

Expenditure
R’000

BUDGET
R’000

Actual 
Expenditure

R’000

(OVER)/ 
UNDER 

EXPENDITURE
R’000

ARTS 
ADMIN

67 262

(3 470) 
(5 935)

64 305

NA

TABLE 7 TABLE 8

70 732 70 240
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SUCCESS STORIES

IFA LETHU

The Ifa Lethu Foundation is a Pretoria 
based	non-profit	organisation,	 launched	
in 2005 by former Minister of Arts and 
Culture Pallo Jordan, to repatriate 
South Africa’s struggle-era art and 
heritage back to the country and roll 
it out to communities, especially the 
youth of South Africa, through creative 
educational, cultural and human rights 
programmes. 

Today, the foundation manages South 
Africa’s efforts to repatriate its heritage 
and develop creative entrepreneurs. Art 
collections repatriated from around the 
globe have been used to educate South 
African women, youth and children about 
their cultural heritage, and encourage 
troubled individuals in geographically 
isolated areas to develop their own 
creativity and endeavours as a means 
to overcome adversity. One of the most 
important developmental challenges 
facing South Africa is rural poverty, 
but research has shown that creative 
industries	provide	a	significant	number	of	
productive jobs, and thus work to relieve 
the problems of rural unemployment and 
migration. 

These studies have shown that this sector 
is sustainable because it tends to start 
out small, uses local resources, is based 
on indigenous knowledge, and has the 
potential for massive commercialisation.
 
Ifa Lethu aims to increase the capabilities 
of disadvantaged creative practitioners 
to enable them to gain access to 
resources, use services and information, 
and be innovative and explore new 
conditions and resources. 

It encourages the development of 
South Africa’s creative sectors to create 
economic growth, in line with the 
imperatives contained in Government’s 

National Development Plan and the 
DAC’s Mzansi Golden Economy. In the 
past three years alone, the foundation 
has successfully trained and assisted  
2 300 young practitioners, especially rural 
women and youth, in the areas of visual 
arts, craft, sculpture and fashion, resulting 
in successful businesses and trade being 
developed, cultural tourism being 
generated, and employment being 
created in rural areas. Its ultimate goal is 
poverty alleviation through creative and 
social entrepreneurship.

Ifa Lethu was funded by the NAC for 
its innovative Creative Hands Project 
to develop creative entrepreneurs in 
Clarens, Free State, and Nababeep in 
the Northern Cape. The relationship has 
proved	 mutually	 beneficial,	 allowing	
Ifa Lethu to continue with its business 
development of the arts and craft sectors, 
while allowing the NAC to provide access 
to rural communities for its national and 
global partners. It has also provided the 
NAC with a platform to deliver on its 
mandate of youth development and 
poverty alleviation through the arts.

Ifa Lethu’s 2015/16 funding from the NAC 
allowed chosen participants in Free State 
and Northern Cape to achieve social 
change and economic sustainability, 
and thereby addressing the pressing 
social challenges of unemployment and 
poverty through innovative solutions in 
the areas of arts and crafts. 

The Creative Hands Project targeted 
women and unemployed youth who 
were earmarked to undergo production 
and business training relating to painting, 
embroidery, basic jewellery making, 
wirework, fabric painting and printing, 
enamel	painting,	fine	art	painting,	paper	
mache and crochet. This training enabled 
the crafters to produce and market their 
own products. 

The project focused on producing 
contemporary, quality products that are 
market driven. It:

• trained and developed 120 new young 
entrants to enable them to participate 
in the growing creative industry and 
develop creative enterprises, resulting in 
sustainable job creation and a potential 
spin-off of 180 new jobs in five years.

• acted as a catalyst to empower a 
network of local youth organisations 
and the business sector, and developed 
successful and sustainable relationships 
between young visual artists, crafters and 
designers.

• developed an effective global marketing 
and distribution strategy that responds 
to cultural heritage and encourages 
sustainable living. 

As part of the project, the Creative Hands 

Truck was stationed on site to train selected 
crafters in craft product development and 
production, as well as business development, 
giving participants the opportunity to obtain 
vital	 competencies	 for	 their	 trade.	 The	 first	
retail outlet managed and owned by the 
participants will be opened in Clarens in 
2017.  

The funding from the NAC also resulted in 
60 high-end, export-ready products being 
created as samples for retail markets. Interest 
in these products was generated through 
the Southern African International Trade 
Exhibition, and hospitality establishments 
have already placed orders to enable 
participants to enter the economy and 
become active participants in retail markets. 
Ifa Lethu is in the process of negotiating 
contracts with retail establishments in India, 
Chile and the United Kingdom, as well as 
with duty free stores.

Since 2007, Angeline Bonisiwe Masuku has 
travelled to the United States to showcase 
the baskets she makes by hand at the Santa 
Fe International Folk Art Market, which aims 
to celebrate and preserve living folk art 
traditions and create economic opportunities 
for and with folk artists worldwide. She shot to 
prominence when she received the FNB Vita 
Award for Craft in 2007, and since then has 
also exhibited at similar art fairs in Italy and 

New York.

Masuku was born and raised in Zululand’s 
Empembeni village, where she learnt the 
craft of basket weaving from her aunt at the 
tender age of eight. She soon passed the 
skill on to her sisters, then to her children, and 
then to the community, who were able to 
use their newfound skill to send their children 
to school and forge a path out of poverty. 
Now Masuku showcases the community’s 
basket-making ability to potential customers 
and art lovers from around the world, having 
exhibited at the International Folk Art Market 
again in 2016. 

To make her famous baskets, Masuku gathers 
ukhasi grass and ilala palm, and then uses 
leaves and roots to create natural dyes 
before weaving the materials into baskets 
adorned in traditional colours and patterns. 
She designs her baskets to incorporate 
imagery of her immediate rural environment, 
as well as the geometric designs typical of 
Zulu beadwork. The large, beautiful baskets 
she produces bridge the divide between 
traditional craft and modern art. 

CRAFT

ANGELINE MASUKU
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GARAGE DANCE ENSEMBLE

Based in O’kiep in Northern Cape’s Namakwa 
region, the Garage Dance Ensemble aims to 
develop the artistic, technical and administrative 
skills of individuals from the area, and challenge and 
affirm	 the	 local	 community’s	 social	 practices	 and	
belief systems through performance and teaching. 

The ensemble has positioned itself as a vehicle for 
social change that has a positive impact on the 
communities of the Namakwa region in particular and 

the Northern Cape in general. It uses performance 
and teaching to empower young people by 
opening new life possibilities, and instill in them a 
sense of personal pride, discipline, responsibility, 
and a “can-do” attitude. It provides positive role 
models and future prospects that excite, inspire and 
motivate the youth in local communities, as well as 
constructive recreational activities that encourage 
lifelong learning, further study, and the pursuit of a 
viable career in the arts.
It conducts tours to schools to inspire learners to strive 
for excellence; hosts recreational dance classes for 

 GARAGE DANCE ESEMBLE

LITERATURE

DANCE

children, teenagers and adults; and offers 
a professional training programme for 
talented individuals.

Dance mentor and teacher Alfred Hinkel 
and artistic director John Linden started the 
ensemble upon returning to O’kiep from 
Cape	Town	in	2010,	after	firmly	establishing	
Jazzart Dance Theatre as South Africa’s 
flagship	 contemporary	 dance	 company.	
Since its inception, the ensemble has grown 
from strength to strength. 

It invests in the transformative development 
of the area through performing arts, and 
pieces have been staged at major festivals 
and theatres across the country, such 
as the Infecting the City Festival in Cape 
Town, the International Conference at the 
University of Cape Town, the local Nama 
Ghoi Festival, the Ingoma Traditional Dance 
Competition in Durban, the National Arts 
Festival, the Dance Umbrella, and others. In 
October 2016, the ensemble will perform at 
the Afro Vibes Festival in Holland.

Because the ensemble is so small and 
instruction is of a high standard, progress has 
been rapid. Dancers and trainee dancers 
are disciplined in their artistic practice, and 
their conduct and public performances 

have led to a palpable sense of admiration 
from the local youth, who are given a sense 
of the viability of the arts as a career path.  
The ensemble also has staff who provide 
administrative and creative support for 
the	artists,	maintaining	a	proficient,	 locally	
trained arts management structure. 

The	 result	 is	 a	 compact,	 dedicated	 outfit	
that is endowed with skills that include 
performance, teaching, choreography, 
fundraising,	reporting,	fiduciary	accountability,	
marketing, project design and execution 
appropriate to the community in which it 
operates, and these attributes work together 
to create an agile, sustainable organisation for  
the future. 

The ensemble’s funding from the NAC in 
2015/16 enabled it to establish a viable full-
time dance company in O’kiep that aims 
to produce cutting-edge, internationally 
competitive work that has a positive 
impact on the communities of both the 
Namakwa region and the wider province. 
The	organisation	received	flagship	funding	
from	 the	NAC	 for	 the	first	 time	 in	2015/16,	
and its funding application for 2016/17 has 
been approved

SA BOOK DEVELOPMENT COUNCIL

The South African Book Development 
Council (SABDC) is a representative body for 
the book publishing sector in South Africa. 
Its members include national associations 
across the book value chain, from paper 
manufacturers to editors, publishers, 
booksellers, libraries and authors. The primary 
aim of the SABDC is to increase access to 
books in South Africa through creating an 
environment conducive to cultural and 
economic diversity. The SABDC’s role is to 
contribute	to	the	flow	of	books	from	creation	
to consumption, and to streamline and 
increase	that	flow.

This	 aim	 is	 further	 amplified	 through	 the	
mission of the organisation, which is to create 
a viable, sustainable book sector that serves 
the needs of all South Africans; promote the 
power	 of	 reading	 and	writing	 in	 all	 official	
South African languages; and ensure the 
book sector is part of national policies and 
priorities through ongoing dialogue with 
government.

The SABDC develops the arts through 
literature by implementing a comprehensive 
growth strategy that aims to develop a 
sustainable, viable book infrastructure in 
South Africa, focusing on critical areas such 
as indigenous language publishing through 

It takes Masuku two months to weave one 
of her big baskets. One day, she hopes to 
have	her	own	office	with	a	computer	and	
a car, and attend big craft fairs all over the 
world. As a craft practitioner from a rural 
area, Masuku is a shining example of how 
a modern crafter makes the transition to 
being a cultural entrepreneur – versatile and 
productive, with a keen sense for business. 

Masuku	first	received	funding	from	the	NAC	
is 2010, and used it to cover the costs of 

buying materials and transport. She has also 
received funding from the Department of 
Trade and Industry, which has helped her 
with shipping, travel and accommodation 
costs. The support she has received has 
given her the opportunity as an artist and 
entrepreneur, and invest in her community. 

Angelina Masuku was nomited by the NAC 
to attend an exhibition in Kuwait hosted by 
the World Craft Council.
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the Indigenous Languages Publishing 
Programme, with an emphasis on literature 
for children and youth. 

The programme aims to publish a series 
of books in the recognised, previously 
marginalised indigenous languages of 
South Africa; with the aim of increasing the 
diversity of books available beyond the 
school market; increase the number of black 
authors earning royalties; increase support for 
small and independent publishers operating 
in the book sector; and increase access for 
the blind and visually impaired. 

The SABDC’s funding from the NAC for 
2015/16 went mainly towards this programme, 
adding to the diversity of books available 
in indigenous languages. The programme 
supports SMMEs and independent publishers, 
and funds up to 50% of the cost of publishing 
the book, sharing the risk of publishing to new 
markets. It also aims to increase the number 
of black writers earning royalties. Making 
books available in indigenous languages also 
enables the visually impaired to have access 
to indigenous-language books, as all books 
are translated by the South African Library for 
the Blind.

Another key incentive of the SABDC is the 
annual National Book Week, South Africa’s 
premier, longest-running and most successful 
reading campaign. 

A joint initiative between the SABDC and 
the DAC, it is a dedicated week on the 
South African calendar with the express aim 
of promoting the reading of books – a vital 
endeavour considering that more than half 
of the country’s households do not have a 
single leisure reading book in their home. In 
2016, National Book Week will take place from 
5 to 11 September, with various promotional 
events held throughout the country.

Book development is a long-term commitment 
to greater diversity in the book sector, and 
needs consistent investment to meet the 
needs of a diverse, developing nation. 
Books are one of the most cost-effective 
development tools, and yet the industry is not 
recognised as essential in transforming South 
Africa socially and economically. However, 
the NAC recognises that funding bodies need 
to interact with the broader development 
strategies of the arts so that efforts are better 
aligned and synchronised for greater impact.

EMTHONJENI RURAL DEVELOPMENT

Emthonjeni Rural Development is a 
multidisciplinary arts organisation with a 
vision	 to	 provide	 efficient	 and	 profitable	
quality services in the arts, culture and 
heritage, and tourism industries. Emthonjeni 
aims to develop and market quality products 
through discovering talent, especially in 
neglected areas.  The organisation develops 
discovered talent through workshops, and 
adopt crafters’ exchange programmes 
and product development; create market 
demand for trade fairs and exhibitions; and 
forge partnerships with progressive structures 
operating	in	similar	fields.
The name Emthonjeni Rural Development 
refers to the formalised transmission of 
indigenous knowledge with a key focus on 
rural development. Institutions that transmit 
formal indigenous knowledge – particularly 
with regards to arts, culture and heritage 

– in rural areas are commonly known as 
“umthombo”.

In craft, for example, producers involved 
with Emthonjeni are brought face to face 
with issues that challenge their own cultures, 
the interpretation of their heritage, as well as 
the demands of a capitalist economy. 

As	 a	 source	 of	 reflection,	 exchange	
and dialogue, Emthonjeni has served to 
unify knowledge and inspire effective 
and creative training. It also serves as a 
foundation for achieving social cohesion 
and nation building in ensuring effective 
community development.

In this regard, Emthonjeni is continuously 
in the process of challenging itself to do 
much more towards achieving sustainable 
development in South Africa’s rural areas. 
This is done by offering project management 

services for exhibitions, workshops, 
conferences and festivals; providing services 
in interior design and product development; 
and organising skills development initiatives, 
training and research projects. 

With	 activities	 specifically	 focused	 on	 arts	
education, Emthonjeni prioritises all disciplines 
in the arts and culture landscape as per the 
requirements of school curricula. Funding 
received from the National Arts Council 
(NAC) during the period under review assisted 
Emthonjeni in creating jobs for 10 artists, six of 
whom are living with disability, as part of the 
Artists in Schools Programme. 

These artists were deployed to teach art at 
four schools around Nelspruit, Mpumalanga. 
Importantly, funding from the NAC in 2015/16 
enabled Emthonjeni to effect positive 

changes in the lives of these artists as well as 
the pupils they teach, as the artists were given 
an opportunity to contribute artistically to 
their local community and gain respect and 
dignity from learners. Most learners’ marks 
have improved as their creativity blossomed 
at school.

The funding also assisted Emthonjeni in 
contributing to the broader government 
and international agenda of developing arts 
education in rural schools. Along with support 
from the NAC, the Artists in Schools Programme 
is also supported by the Department of 
Arts and Culture, the Department of Basic 
Education, Unesco and the New Partnership for  
Africa’s Development.

MULTI-DISCIPLINE 

EMTHONJENI RURAL 
DEVELOPMENT 
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KEISKAMMA TRUST

What began in 2000 as the Keiskamma 
Art Project to raise the self-esteem of and 
provide income for women in the villages 
of Hamburg, Ntilini and Bodiam in Eastern 
Cape quickly mushroomed into a large-
scale multidisciplinary organisation that has 
expanded from just art to other programmes 
that cater to the needs of the local 
communities through providing an income 
from their artistic pursuit, as well as a platform 
to showcase their endeavours.

When the project reached numbers of more 
than 100, it began to make large-scale 

art works telling the story of South African 
communities	 in	conflict,	managing	the	Aids	
epidemic, and other themes relevant to life in 
a rural community in the 21st century. In 2006, 
the Music Academy was founded, which 
worked both separately from the Art Project 
and in collaboration with it in productions. 
The independent but collaborative model 
proved to be very successful, enabling 
the organisation to develop themes and a 
recognisable brand. 

Soon after, the Creative Development 
Programme was launched and worked within 
the same themes, teaching children music, 
drama and visual art with a therapeutic 

KEISKAMMA TRUST 
approach. The organisation’s work aims to 
use creativity in the community for healing 
and income generation.  

The project has been involved with NAC since 
2008. In 2013, it produced the Keiskamma 
Carnival, a musical arrangement performed 
at the National Arts Festival, which was 
funded by the NAC. It also performed for 
the community in the nearby township of 
Fingo, and its relationship with this community 
still continues, with the Music Academy 
performing there again in July 2016. 

The Art Project made puppets from felt and 
wire for the show, and a group of unemployed 
youth were trained to recite locally produced 
poetry and storytelling around the theme of 
birds. They acted out scenes using masks and 
puppets. The funding the project received 
from the NAC allowed many different groups 
to participate in this innovative endeavour.

In 2015/16, the Keiskamma Art Project, Music 
Academy and Creative Development 
programmes	 received	 flagship	 funding	 to	
take performances to the National Arts 
Festival. The drama group produced a play 
with director Mojalefa Koyana, accompanied 
by music produced by the Music Academy, 
with puppets and sets made by Keiskamma 
Art Project’s visual artists.

The production was named Indalo, meaning 
“nature” in isiXhosa. With this funding, it was 
again able to involve the local youth in 
a drama production, and take the Music 
Academy to Grahamstown and Cape Town 
to perform in various festivals. 

The participants were able to learn more 
about stagecraft and performances, 

and showcase their work. The art project 
produced a book after many workshops of 
storytelling and collecting traditional beliefs 
of the Xhosa people about birds. There has 
been great demand for the book, which 
will be used as reading material for young 
isiXhosa speakers. 

The Art Project produced the Instikisi Tapestries 
– a set of six embroideries that highlighted the 
plight of the intsikisi, the ground hornbill. These 
tapestries have since travelled widely since 
to awareness about the traditional hunting of 
the bird.
The involvement of unemployed youth has 
enabled the Keiskamma Trust to reach out to 
young people, and has made communities 
aware of the value of their traditional stories 
and language.

The Art Project has employed many people, 
and provided local artists with an income; 
and excellence in music education has been 
proved a creative means of instilling a sense 
of self-esteem, perseverance and discipline. 
The opportunities created by the NAC have 
no	 doubt	 created	 long-term	 benefits	 in	
the lives of the young artists, musicians and 
performers.

Adequate funding creates the potential for 
the organisation to enlarge its reach, improve 
its work, and employ more skilled people 
to invest in local communities. Although 
the organisation generates income for its 
projects through the sale of artworks and 
concert tickets, it still largely depends upon 
funding, and the contributions of the NAC 
have allowed it to make huge progress in 
several multidisciplinary productions.
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GAUTENG OPERA

Established in 1999 as Black Tie Ensemble, 
Gauteng Opera is an all-round performing 
arts and entertainment company, 
specialising in opera productions, concerts 
and events that are driven by excellence 
in vocal performance and theatre. 

The company prides itself on being one 
of the foremost nurturers of experts and 
proponents for quality vocal performance 
and theatre practitioners. This is achieved 
through work opportunities for trained 
singers and training young South Africans 
with singing talent. Gauteng Opera 
also introduces young people who are 

GAUTENG OPERA 

MUSIC

interested in theatre to the discipline by 
employing them as interns to develop their 
skills in theatre management.
Through the years, Gauteng Opera has 
benefitted	 financially	 from	 the	 National	
Arts Council (NAC) by receiving company 
funding, which has kept administration 
sustainable. Gauteng Opera also receives 
project	 funding	 that	 benefits	 South	 African	
singers, choristers, orchestra musicians, 
conductors, directors and designers, thereby 
securing a sustainable artistic workforce and 
contributing to the development of the arts 
in South Africa as a whole.

From 2013 onwards, Black Tie Ensemble was 
renamed Gauteng Opera. However, the 
Black Tie Ensemble Trust is still in existence. 
Funding	 from	 the	 NAC	 was	 first	 received	
in 2005 for a production titled “A tribute to 
Mario Lanza”. For the period under review, 
project funding received from the NAC 
assisted in part for the launch of the Cula 
Mzansi project, comprising three short 
operas written by South African composers 
using South African stories for inspiration. Four 
performances were presented at the Soweto 
Theatre during August 2015, with one of the 
performances taking place on Women’s 
Day.

“Words from a Broken String”, composed by 
Peter Klatzow, featured libretto by Michael 
Williams and was directed by Marcus 
Desando. Soloists included Natalie Dickson-
Bath, Njabulo Mthimkhulu, Phenye Modiane, 
Kagiso Boroko, Thamsanqa Khaba and 
Sibusiso Shandu. These artists came together 
to tell the story of Lucy Lloyd, a 19th-century 
linguist who fostered a relationship with San 
convicts brought to work in her garden under 
the disapproving eye of her community and 
authorities.

“Tronkvoël”, a chamber opera composed 
by Martin Watt, featured Afrikaans libretto 
by Alwyn Roux and was directed by Tshepo 
Ratona. This short opera featured Sibusiso 
Shandu, Coert Grobbelaar, Kagiso Boroko 

and Elizabeth Lombard, and is set against the 
backdrop of 1970s apartheid South Africa at 
Pretoria’s notorious C-Max prison. Writer and 
poet Breyten Breytenbach was imprisoned 
there for two years for high treason, just 
metres away from the gallows. It is here, in the 
shadow of death, that the images conjured 
from the grotesque sounds of suffering come 
to haunt him.

“Hani”, composed by Bongani Ndodana-
Breen, featured libretto by Mfundi Vundla 
and was directed by Warona Seane. Soloists 
included Njabulo Mthimkhulu, Khumbuzile 
Dlamini and Phenye Modiane. The opera 
depicts assassinated SACP leader Chris Hani 
as an embodiment of all those who lost their 
lives	fighting	injustice.	It	 is	set	 in	the	dead	of	
night in the study of the writer, who recalls an 
encounter with Hani and enters a dreamlike 
state, interacting with a soothsayer, a praise 
singer and a chorus of ancestors.

All three of these short operas were conducted 
by Graham Scott and the choreography 
was done by Thoko Sidiya, with set design 
and lighting by Wilhelm Disbergen. Gauteng 
Opera is a recipient of three-year company 
and project funding from the NAC. In the 
new	 financial	 year,	 	 company	 funding	 will	
be used for the administration of Gauteng 
Opera,	 which	 includes	 renting	 offices	 in	
Ferreirasdorp, Johannesburg, as well as the 
salaries	of	five	administrative	staff	members,	
security guards, a cleaner, four soloists 
and three trainees of the Gauteng Opera 
Academy, apart from the normal day-to-
day costs required to maintain a healthy 
company. 

Gauteng Opera (previously The Black Tie 
Ensemble) has survived 17 years through 
tough economic times. It is through support 
from institutions such as the NAC that this 
important institution in the South African 
theatre and arts landscape has been able 
to survive, sustain itself and grow.
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EASTERN CAPE PHILHARMONIC ORCHESTRA

The Eastern Cape Philharmonic Orchestra 
(ECPO) is a part-time community orchestra 
formed by musicians from a wide range of 
disciplines, including music lecturers, teachers 
and students, as well as talented professionals 
such as engineers, doctors, accountants, an 
architect, and others. Players give up to two 
consecutive weekends to rehearse and perform 
concerts, and are paid a small gratuity, but the 
ECPO still relies on their participation for the love 
of music and the opportunity to perform in an 
orchestra. 

The ECPO has applied for and received funding 
from the NAC since 2003. Its programmes range 
from lighter works performed at the annual 
concerts in Victoria Park, Port Elizabeth, which 
attract	more	 than	 4	 000	 spectators,	 to	benefit	
concerts for organisations such as the local 
Hospice’s annual Last Night of the Proms; and 
full symphony concerts. The ECPO’s Music 
Investment Project was started in 2002, with the 
intention of offering orchestral instrument  tuition 
to children in the townships and disadvantaged 
areas of the Nelson Mandela Bay Municipality. 

Over the years, with consistent funding from the 
NAC and the National Lottery Distribution Trust 
Fund, the project expanded to employing 10 
full-time teachers and 10 part-time teachers 
who give lessons at three schools. Additional 
activities include the annual Choral Festival, a 
youth orchestra, ensemble concerts at schools 
in disadvantaged areas and homes for the 
aged and disabled, and other initiatives. 
In	the	previous	financial	year,	the	ECPO	used	the	
flagship	grant	funding	from	the	NAC	to	continue	
existing projects, including training for the Strings 
Repair Workshop apprentices, the Violin Teaching 
Project, assistance with tertiary education for 
one learner, mentoring, and assistance with 
various admin costs. It was only through the 
NAC funding that these few activities were able 
to continue. If the ECPO had not received this 
funding, all project teaching and activities, as 
well as ECPO concert performances, would 
have had to be suspended.

The Violin Project teaches grade 1 learners to 
play the violin. Their auditory skills are developed 
by listening and moving to music that helps 
them to understand patterns and rhythm. The 
group performed at the Neo Motsatse Make 
Things Happen concerts in East London and Port 
Elizabeth on 25 and 27 April 2015. For most of the 
young performers, the bus trip to East London 

was	 the	 first	 time	 they	 had	 been	 out	 of	 Port	
Elizabeth, which added to the excitement. 

Their performances were well received at both 
concerts, which helped to increase their self-
confidence	 –	 a	 very	 important	 factor	 in	 their	
lives. 

In June 2015, they performed at a breakfast 
for the wives of delegates at the National 
Wool Growers’ Association of SA convention. 
Their teacher, Michael Alley, gave a brief 
talk on the background to the project and 
the extraordinary results it has produced. The 
group’s performance brought the house down, 
and there wasn’t a dry eye in the house by the 
end.

Also in June last year, seven of the group played 
their grade 1 Trinity College of London music 
exams, and all achieved distinctions. The visiting 
examiner from the United Kingdom was hugely 
impressed, particularly with how well prepared 
the learners were, and also with their neatness 
and good manners. 

When he asked one of them why she loved 
music so much, she answered, “Because music 
can show you the world! I went to East London 
because I can play the violin.” Her answer gave 
him a whole new perspective on what music 
means to someone from such a disadvantaged 
background.

The Strings Repair Workshop has created 
apprentices who are being trained to repair 
broken musical instruments. They have 
successfully repaired instruments from a number 
of schools in the city, and some instruments 
belonging to musicians from the ECPO. They are 
now well on their way towards the ECPO’s long-
term goal of making them self-sustaining and 
able to operate their business independently of 
the ECPO.

The NAC’s funding for 2015/16 also went 
towards the tertiary education of Siphosenkosi 
Vena,	who	is	in	the	final	year	of	studying	towards	
a music diploma, majoring in the bassoon, at 
Nelson Mandela Metropolitan University. 

The growth in audience numbers at concerts 
of 38% over the past three years indicates the 
growing demand for live orchestral music in 
the region. As the only orchestra in the Eastern 
Cape, this affects the cultural life of the whole 
province. 

ZIP ZAP CIRCUS

ZIP ZAP CIRCUS

Zip Zap Circus was established in Cape 
Town in 1992 with the aim of providing 
a space for children from various 
socioeconomic and ethnic backgrounds 
to come together as a means of 
encouraging interracial contact and 

dialogue in a safe and fun environment. 
Over the years, Zip Zap has grown and 
matured	into	a	fully	fledged	social	circus	
– not simply a place to learn performance 
skills, but where circus is used as a tool for 
individual and community development 
as well as social transformation.

THEATRE
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Adequate funding creates the potential 
for the organisation to enlarge its reach, 
improve its work.“

“

Zip Zap’s projects provide opportunities 
for young South Africans from very 
different backgrounds to play, learn and 
live together using the vehicle of circus 
training and performance to model and 
demonstrate ubuntu – the essential human 
virtues of compassion and humanity. 
Children who join a free Zip Zap project 
are able to decide for themselves how 
frequently to attend training and how long 
they intend to stay.

More than 1 000 youth are divided into 
three programmes: the biggest group of 
projects	 is	 targeted	at	 children	 in	 difficult	
circumstances - such as those who are HIV 
positive and those who live in street shelters, 
orphanages and disadvantaged areas - 
to regain their sense of worth; the second 
group is for youth who practice circus 
as a hobby; and the smallest but most 
important group is for the ones who are 
choosing to pursue a careers in the circus 
such as teaching, performing or being a 
technician. No matter the outcome, all 
participants	 benefit	 from	 the	 journey	 of	
transformation.

Zip Zap brings the art of circus back into 
South African life. An ignored art form in the 
country, the circus arts are revolutionising 
the performing arts across the world. Zip 
Zap is the only institution in South Africa 
that has been offering circus arts to 
young people without discrimination for 
the past 24 years, with all its tuition free 
of charge. Many Zip Zap alumni have 
now opened programmes, developed 
projects and performed using circus arts, 
from Spier in Stellenbosch to Durban, 
from Johannesburg to the Western Cape 
Department of Cultural Affairs and Sport.

Over the years, Zip Zap has also created 
jobs in terms of employing staff to run its 
programmes, from two staff members 
in 2000 to 18 full-time employees and 
three part-time  interns today. Zip Zap 
has taught circus arts to more than  
15 000 youth since inception. For the period 
under review, 1 431 young participants had 
at least one 90-minute class of circus arts.

Zip Zap applies for funding from the 
National Arts Council (NAC) each year. 

Funding is used for putting together 
productions, which allow people to watch 
live performances using the circus arts, 
educating them not only about the art 
form but about the values displayed on 
stage, such as teamwork, social cohesion 
and perseverance. One is guaranteed to 
feel good after a Zip Zap performance.

The	 NAC	 has	 funded	 five	 productions	
since 1999, two of which still have impact 
today: an indigenous music project that 
has brought a music component to Zip Zap 
with djembe and marimbas; and a circus 
training project, which brought greater 
technique in circus art to Zip Zap. 

For the period under review, funding 
received from the NAC enabled Zip Zap 
to put together an original contemporary 
production called “Sideways” with the 
young adults of Zip Zap’s own professional 
training programme called Dare to Dream 
(D2D). 

The production received much interest 
from audiences and participants were 
empowered through a boost in their self-
esteem, as well as being allowed to deal 
with personal issues within the group using 
humour and role-play. 

The creative collaboration was about the 
personality and struggles of the individuals. 

Other highlights for the period under 
review include performers being able to 
take the time to create the content, going 
through a process of interviews that were 
filmed.	 These	 “ice-breakers”	 forced	 them	
to answer quickly and honestly. In doing 
so, drama was turned into humour and the 
process pulled out the strengths of each 
participant, who surprised even themselves. 
The process also built the trust within each 
member and brought the group very tightly 
together.
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LEFIKA LA PHODISO

Established	 in	 1994,	 Lefika	 La	 Phodiso,	 which	
literally means “rock of holding or healing”, 
is	 Africa’s	 first	 psychoanalytically	 informed	
community	 art	 counselling	 centre.	 Lefika’s	
mission is twofold: To build national capacity for 
empathy by training groups of community art 
counsellors (CACs) dedicated to psychosocial 
transformation; and to facilitate community-
based counselling programmes that also act 
as practical placement sites for trainees.

Working collaboratively with communities, 
Lefika’s	 overarching	 mission	 is	 to	 reach	 as	
many people as possible. By training artists 
and community workers in community 
art	 counselling,	 Lefika	 hopes	 to	 enable	
groups to deal proactively, responsibly 
and empathetically with the issues in their 
own	 communities.	 Over	 the	 years,	 Lefika’s	
programmes	 have	 benefited	 teachers,	
refugees, children at risk, children affected by 
violence, young offenders and HIV-positive 
adolescents. 

Through	 its	 work,	 Lefika	 intends	 to	 provide	
symbolic extended family structures that 
unlock strength and resilience, and thereby 
reduce violence and trauma; and create 
stronger societal connections and ultimately a 
safer society. In the area of providing training 
for	 community	 art	 counselling,	 Lefika	 has	
developed a replicable model of training and 
practice using art as a tool for psychosocial 
transformation. 

The creation of a new professional category, 
CACs, has been successful in enabling 
accessibility to the arts to increase free 
expression and open communication in 
traumatised contexts. 

Art has the power to overcome language 
and cultural barriers, and is, therefore, able 
to address a diverse range of psychosocial 
issues. In a country with enormous psychosocial 
needs,	 Lefika	endeavours	 to	 increase	access	
to art counselling as a mode of building 
resources and increasing capacity through 
skills development. 

VISUAL ARTS

The	 Lefika	 model	 works	 with	 groups	 to	
accommodate	 large	 numbers	 of	 beneficiaries.	
Depending on the interventions, groups can 
include as many as 200 members. The model 
is economical to implement and creatively 
addresses the limited psychosocial resources amid 
the limitless needs for effective and innovative 
mental healthcare.

Training in community art counselling is also 
linked	 to	 Lefika’s	 Open	 Studio	 after-school	
programme, which invites inner-city or at-risk and 
disabled	 beneficiaries	 to	 use	 the	 studio	 space,	
with consistent support from CACs. Open Studio 
has become a key site for ongoing learning and 
services, designed to encourage thinking, and 
cultivate creative capacity in a collaborative and 
supportive environment. 

The programme also builds on school curricula by 
using art to develop life skills and improve learning 
outcomes. The space is “open” in a sense that 
there is an open invitation extended to children 
to join the space and engage with a consistent 
stream of senior CACs, artists, students, volunteers 
and interns who actively participate in the Open 
Studio for on-site learning and group facilitation. 
The programme also extends into holiday periods, 
which provides a continuum of support over these 
periods.

Lefika	 has	 also	 partnered	 with	Wits	 Art	 Museum	
for the Teen Connect project. The primary aim 
of this project is to develop participants’ visual 
literacy skills to encourage creative processes 
and effective communication skills. The holiday 
workshops seek to develop various art making skills 
in order for participants to engage with the art on 
display and better understand the skill needed for 
its production.

Over	 the	 years,	 Lefika	 has	 organised	more	 than	
nine exhibitions of works by participants and staff 
at venues such as Museum Africa and Constitution 
Hill.

An important aspect of art making is that it 
enables the exploration of individual and group 
identities and culture. 

While	Lefika’s	work	assists	in	healing,	and	promotes	
communication and healthy relationships, its 
programmes have also made art and art making 
more accessible to many South Africans. Its work 
thus has the potential to impact the creative arts 
in South Africa through skills development and by 
exposing children to art as a career. 

With support from the National Arts Council (NAC) 
in having been awarded Flagship Project funding, 
during	the	period	under	review	Lefika	produced	a	
series of eight books, which serve as an important 
means of showcasing the organisation’s model of 
practice. 

These publications also function as a resource 
for training and disseminating the model of 
art for social change and activism, as well as a 
forum	for	showcasing	South	African	artists.	Lefika	
Publications emerged from this fruitful partnership 
with the intention of producing many more 
publications relevant to the social challenges we 
face as South Africans.

Lefika	partners	with	the	NAC	to	assist	in	addressing	
South Africa’s traumatic and violent history, 
one which continues to be experienced in 
the inequality of access to resources and 
opportunities; and in the continuous trauma of 
interpersonal and sexual violence, as well as drug- 
and crime-related violence. 

	The	use	of	art	through	Lefika’s	programmes	can	
help bridge the dissociative gaps generated by 
trauma and grief, and can facilitate the recovery 
of repressed memories and emotions. Through 
funding	 received	 from	 NAC,	 Lefika	 is	 able	 to	
create and offer safe spaces for self-expression 
in order to nurture self-esteem and a sense of 
belonging and connection.

It	is	essential	that	NAC	and	Lefika	develop	a	strong	
partnership and collaboration in the continuity 
and dissemination of this work. Research has 
strongly indicated the role of art as one of the 
most relevant and powerful ways to affect deep 
internal change within contexts of trauma.

LEFIKA LA PHODISO
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Programme Activities

LACK OF COMPLIANCE

As evidenced in the four funding sessions 
that the NAC had in the year under 
review, it has been realised that many 
applicants still fail to access funding due 
to lack of compliance with NAC funding 
requirements. Out of the 1 642 applications, 
only 486 were able to receive a positive 
outcome of their applications. 

This represents 29.59% of applications 
received.  With the implementation of 
the new enhanced strategy emerging 
applicants received funding from the 
NAC	 for	 the	 very	 first	 time.	 However,	
beneficiaries	 tend	 to	 struggle	 with	
reporting requirements.  

Funding is usually disbursed in tranches 
instalments.	 	Beneficiaries	are	 required	 to	
adhere	 to	 specific	 reporting	 procedures	
before the next tranche can be released.  
Delays in the releasing of subsequent 
tranches were due to non-compliance 
issues, namely, the absence of and/

or	 expired	 tax	 clearance	 certificates	
and inadequate reports at the time of 
payment. 

LIMITED FUNDING FOR DISBURSEMENTS

The NAC allocates limited funding when 
compared to the number of projects that 
apply for funding. The funding allocated is 
often	insufficient	to	see	the	projects	applied	
for	 from	 start	 to	 finish.	 Beneficiaries	 often	
have to downscale their programmes to 
suit the funding available from the NAC. 

This may often result in projects 
commencing late than intended 
because	 beneficiaries	 could	 still	 be	
sourcing additional funding elsewhere. 
This however impacts negatively on the 
pace of drawing down on disbursements.  
Furthermore,	 new	 beneficiaries,	 who	 are	
still inept to fundraising, are often hit hard 
as the projects that they have applied 
for may be negatively impacted due to  
insufficient	funding.		

During the period under review, the 
National Arts Council invited individuals 
and registered arts organisations in the 
disciplines of theatre, dance, music, visual 
arts, craft, literature and multi-discipline 
to submit their applications for project 
funding. 
 
Applications were invited for projects 
of	 national	 significance	 involved	 in	 the	
creation of new works, arts development, 
arts promotion, facilitate access to the arts 
and markets. Furthermore, applications 
with have a strong community base and 
conceived in collaboration with others 
working	 in	 similar	 fields	 were	 preferred.		
In addition, post-graduate students who 
wanted to pursue arts studies abroad 

in	 the	 fields	 of	 Craft,	 Dance,	 Literature,	
Multi-discipline, Music, Theatre and Visual 
Arts were also invited to apply. Students 
willing to access NAC funding were 
informed that they should be prepared 
to return to and work in South Africa to 
support the development of the arts in the 
country. With regard to   applications for 
local bursaries,  post graduate students 
and registered education and training 
institutions that are involved in the art 
forms supported by the NAC were invited 
to submit applications for bursary funding.  
This invitation also extended to students 
applying for Bachelor of Technology 
degree in the arts. 

 

• A call for project applications for funding 
and international bursaries was opened 
on 07 November  2014 and closed on 
14 December 2014; outcomes were 
announced on 15 April 2015;

• A call for local bursary funding 
applications was opened on 21 August 
2015 and closed on 11 September 2015; 
outcomes were announced on 10 March 
2016;

• A call for project applications and 
international bursaries in all the 
disciplines was opened on 11 November 

2015 and closed on 11 December 2015. 
Outcomes were announced 30 April 
2016;

• A call for three year arts organisation 
support funding was issued on 11 
November 2015 and closed on 
22 January 2016. Outcomes were 
announced on 31 May  2016.

Challenges
TRANSPERANCY & OPENNESS

THE INVITATIONS WERE MADE AS FOLLOWS:
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NAC GRANT 
BENEFICIARIES 2015/2016
Overview
IN THE YEAR UNDER REVIEW, THE NAC PROVIDED FUNDING IN A RANGE OF CATEGORIES TO 
157 INDIVIDUALS AND 194 ARTS ORGANISATIONS IN SUPPORT OF THE TARGETS AND OBJECTIVES 
OUTLINED IN THE APP FOR 2015/2016. IN TERMS OF BURSARIES, 101 WERE PROVIDED DIRECTLY TO 
APPLICANTS FOR POSTGRADUATE STUDIES AND 34 BLOCK BURSARIES WERE AWARDED TO STUDENTS 
AT UNDERGRADUATE LEVEL AND THOSE ENROLLED IN VOCATIONAL EDUCATION AND TRAINING 
PROGRAMMES.

Reference 
Number

Funding 
Number

Organisation Name Province Approved 
Amount

01-00034-16 T00216 Diniso Kasi Arts Gauteng  20 000,00 
01-00050-16 T00316 Tape Aids for the Blind KwaZulu-Natal  82 170,00 
01-00274-16 T01516 Free at Last Productions Gauteng  71 000,00 
01-00275-16 T01616 Ubumba Theatre Productions Gauteng  75 000,00 
01-00290-16 T01816 South African National Deaf Association Gauteng  75 000,00 
01-00347-16 T02016 Imameleng Theatre Group Limpopo  75 000,00 
01-00609-16 T02516 Twist Theatre Development Projects KwaZulu-Natal  75 000,00 
01-00641-16 T02616 Drama Department (UFS) Pacofs/Vryfees 

Collaboration
Free State  75 000,00 

01-00676-16 T02716 Jungle Theatre Company Western Cape  75 000,00 
01-00706-16 T02816 Hello- Community Theatre Arts Festival-

Tshwane
Gauteng  75 000,00 

01-00713-16 T02916 Nandagram Eco-Village NPC KwaZulu-Natal  75 000,00 
01-00737-16 T03116 Performing Arts Network of South Africa Western Cape  75 000,00 
01-00764-16 T03316 La Ruscha Casa Da Fama Northern Cape  75 000,00 
01-00777-16 T03416 Dai Dai Agency Gauteng  75 000,00 
01-00786-16 T03516 Arrowsa KwaZulu-Natal  75 000,00 
01-00833-16 T03716 NCA Production PTY LTD Gauteng  75 000,00 

TOTAL  1 148 170,00 

THEATRE AND MUSICAL THEATRE ORGANISATIONS

THEATRE

Reference 
Number

Funding 
Number

Organisation Name Province Approved 
Amount

01-00017-16 T00116 Gopala K Davies Gauteng 40 810,00
01-00132-16 T00416 Dikeledi S Mokgata Limpopo 75 000,00
01-00142-16 T00516 Motshabi C Tyelele Gauteng 75 000,00
01-00147-16 T00616 Naomi C Van Niekerk Gauteng 75 000,00
01-00150-16 T00716 Mpho C Oliphant Northern Cape 75 000,00
01-00161-16 T00816 Janni-Lee Crewe Gauteng 75 000,00
01-00173-16 T00916 Siwe C Hashe Gauteng 20 000,00
01-00219-16 T01016 Obed Plaatjies Western Cape 20 000,00
01-00224-16 T01116 Jessica Mias Western Cape 75 000,00
01-00225-16 T01216 Moses M Lechuti Free State 75 000,00
01-00226-16 T01316 Mbuyesilo Nqodi Free State 75 000,00
01-00270-16 T01416 Karabelo Lekalake Free State 75 000,00
01-00281-16 T01716 Lebo E Leisa Free State 75 000,00
01-00337-16 T01916 Petrus Mhoni Gauteng 20 000,00
01-00488-16 T02116 Thato S Motlhaolwa North West 20 000,00
01-00536-16 T02216 Gaolatlhe L Mathenyane North West 75 000,00
01-00578-16 T02316 Jane M Mpholo Free State 20 000,00
01-00584-16 T02416 Desmond D Nqumashe Northern Cape 75 000,00
01-00731-16 T03016 Xabisolethu Zweni Eastern Cape 75 000,00
01-00740-16 T03216 Samantha Govender KwaZulu-Natal 75 000,00
01-00815-16 T03616 Velaphi Mthimkhulu Gauteng 75 000,00
01-00838-16 T03816 Denise Newman Western Cape 75 000,00
01-00860-16 T03916 Marijda Kamper Free State 75 000,00

TOTAL 1 415 810,00

THEATRE AND MUSICAL THEATRE INDIVIDUALS

Reference 
Number

Funding 
Number

Organisation Name Province Approved 
Amount

02-00113-16 T0616B Qiniso Z Zungu KwaZulu-Natal  15 000,00 
02-00119-16 T0716B Phemelo C Hellemann North West  15 000,00 
02-00123-16 T0816B Morne Steyn Gauteng  10 000,00 
02-00128-16 T0916B Veronica Z Mqhwathi Gauteng  15 000,00 
02-00136-16 T1116B Ricky Bopape Gauteng  15 000,00 
02-00143-16 T1216B Thando E Mahlangu Gauteng  15 000,00 
02-00144-16 T1316B Matlakala E Motaung Gauteng  15 000,00 
02-00151-16 T1416B Mokokobale D Makgopa Limpopo  15 000,00 
02-00197-16 T1516B Nomcebisi Noyikwa Eastern Cape  32 600,00 
02-00219-16 T1616B Tebogo B Radebe Gauteng  15 000,00 
02-00220-16 T1716B Bandile Seleme Gauteng  15 000,00 
02-00229-16 T1816B Nonkuthula S Vlandir KwaZulu-Natal  15 000,00 
02-00242-16 T1916B Susan J Hall Gauteng  10 000,00 
01-00089-16 T0116B Palesa Sekati Gauteng 95 000,00
01-00276-16 T0216B Robyn R Mc Harry KwaZulu-Natal 95 000,00
01-00505-16 T0316B Marcus O Mabusela Gauteng 95 000,00

TOTAL  487 600,00 

THEATRE AND MUSICAL THEATRE LOCAL AND INTERNATIONAL BURSARIES
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Reference 
Number

Funding 
Number

Organisation Name Province Approved 
Amount

02-00107-16 T0416B University of Cape Town Western Cape  100 000,00 
02-00108-16 T0516B Free State University Free State  100 000,00 
02-00132-16 T1016B University of the Witwatersrand Gauteng  80 000,00 
02-00280-16 T2016B University of the Witwatersrand Gauteng  149 955,00 

TOTAL  429 955,00 

THEATRE AND MUSICAL THEATRE INSTITUTIONAL BURSARIES

Reference 
Number

Funding 
Number

Organisation Name Province Approved 
Amount

01-00074-16 A00216 Re Bataki Mmogo North West  80 000,00 
01-00083-16 A00316 Ekuphileni Projects Eastern Cape  100 000,00 
01-00085-16 A00416 Lucky Dance Theatre Gauteng  80 000,00 
01-00131-16 A00516 Swahombe Dramatic Ensemble Limpopo  100 000,00 
01-00255-16 A00916 Cultural Development Trust Gauteng  100 000,00 
01-00329-16 A01316 Reliable Knowledge Theatre Club North West  100 000,00 
01-00528-16 A01616 Sekunjalo Theatre Vibrant Mpumalanga  80 000,00 
01-00529-16 A01716 Kasipoetics Arts & Cultural Activities Group Gauteng  79 000,00 
01-00543-16 A01916 Zip Zap Circus School Trust Western Cape  100 000,00 
01-00618-16 A02016 Vamuch Trading and Projects Eastern Cape  100 000,00 
01-00665-16 A02116 Jaydee Production Gauteng  80 000,00 
01-00739-16 A02216 Tsembeyi Music Production Cultural and 

Activity
Eastern Cape  100 000,00 

01-00747-16 A02316 The Darling Festival Trust Western Cape  100 000,00 
01-00757-16 A02416 Harlequin Foundation Western Cape  50 000,00 
01-00854-16 A02916 Llinge Christian Centre Eastern Cape  130 000,00 

TOTAL  1 379 000,00 

MULTI-DISCIPLINE ORGANISATIONS

MULTI-DISCIPLINE

Reference 
Number

Funding 
Number

Organisation Name Province Approved 
Amount

01-00019-16 A00116 Portia B Ncwane KwaZulu-Natal 80 000,00
01-00159-16 A00616 Jabulani Zulu Gauteng 100 000,00
01-00179-16 A00716 Kagisho Lobatsi Northern Cape 100 000,00
01-00223-16 A00816 Mirriam Vabantu Western Cape 150 000,00
01-00272-16 A01016 Roxanne A Konco Free State 150 000,00
01-00277-16 A01116 Fortune S Bengu KwaZulu-Natal  20 000,00 
01-00316-16 A01216 Mthokozisi MN Zulu KwaZulu-Natal 50 000,00
01-00345-16 A01416 Tsholofelo Chupulogo Northern Cape 80 000,00
01-00359-16 A01516 Lethiwe R Shabalala KwaZulu-Natal 80 000,00
01-00533-16 A01816 Andiswa Hlanakela Mpumalanga 150 000,00
01-00847-16 A02716 Dieketseng Beauty Motaung Free State 100 000,00
01-00850-16 A02816 Joyce Molefa Kgotla North West 100 000,00

TOTAL 1 160 000,00

MULTI DISCIPLINE INDIVIDUALS

Reference 
Number

Funding 
Number

Organisation Name Province Approved 
Amount

01-00610-16 A0116B Dedanizizwe Shabalala KwaZulu-Natal  50 000,00 
02-00081-16 A0316B Palesa B Mopeli Gauteng  18 000,00 
02-00139-16 A0416B Thandolwethu P Ndaba Gauteng  35 000,00 
02-00198-16 A0616B Matthieu G Maralack North West  40 000,00 
02-00209-16 A0816B Kivithra Naicker KwaZulu-Natal  30 000,00 
02-00216-16 A0916B Darius J Engenbrecht Gauteng  30 000,00 
02-00217-16 A1016B Kristin T Deetlefs Eastern Cape  35 000,00 
02-00233-16 A1216B Sfundo W Sosibo KwaZulu-Natal  31 400,00 
02-00239-16 A1316B Lennece W Mkhari Limpopo  50 000,00 
02-00241-16 A1416B Senzesihle M Radebe Gauteng  35 000,00 
02-00243-16 A1516B Leote Z Taylor Gauteng  30 000,00 
02-00246-16 A1616B Precious K Ndala Gauteng  30 000,00 
01-00760-16 A0216B Qiniso Z Zungu KwaZulu-Natal 65 800,00

TOTAL  480 200,00 

MULTI DISCIPLINE LOCAL AND INTERNATIONAL BURSARIES

Reference 
Number

Funding 
Number

Organisation Name Province Approved 
Amount

02-00193-16 A0516B The Rainbow Academy Western Cape  68 850,00 
02-00202-16 A0716B Oakfield	College Gauteng  60 000,00 
02-00228-16 A1116B Wits University of Arts Gauteng  51 707,00 

TOTAL  180 557,00 

MULTI DISCIPLINE INSTITUTIONAL BURSARIES
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CRAFT

Reference 
Number

Funding 
Number

Organisation Name Province Approved 
Amount

01-00090-16 C00116 Wits Art Museum Gauteng  100 000,00 
01-00138-16 C00516 Powers Furniture Manufacturing Primary 

Co-op LTD
KwaZulu-Natal  25 000,00 

01-00176-16 C00616 Walls of Arts Trading Northern Cape  100 000,00 
01-00196-16 C00816 Umbusowamacebisa Trading and Projects 

Primary
KwaZulu-Natal  45 000,00 

01-00198-16 C00916 Asikhuthaleni Care Centre and creche KwaZulu-Natal  45 000,00 
01-00199-16 C01016 Amavezi Amahle Trading and Primary Co-

op
KwaZulu-Natal  45 000,00 

01-00211-16 C01116 Raohang Craft and Multipurpose Eastern Cape  45 000,00 
01-00218-16 C01316 Vulingqondo Primary Co-operative Limited KwaZulu-Natal  45 000,00 
01-00234-16 C01416 Sizanokuhle Comm Org KwaZulu-Natal  45 000,00 
01-00236-16 C01516 Mndeni Ka Francis Creche KwaZulu-Natal  50 000,00 
01-00264-16 C01716 Upstart Youth Development Projects Eastern Cape  35 000,00 
01-00358-16 C02016 TRS Farming and Project KwaZulu-Natal  35 000,00 
01-00380-16 C02316 Luvhimbi Fine Arts and Craft Limpopo  50 000,00 
01-00453-16 C03016 Ntfulwini's Trading Mpumalanga  25 000,00 
01-00455-16 C03116 Siyabusa Commercial Services Mpumalanga  25 000,00 
01-00470-16 C03416 Lengma Project PTY LTD Mpumalanga  100 000,00 
01-00476-16 C03516 Izwilethemba- The Voice of Hope KwaZulu-Natal  25 000,00 
01-00487-16 C03916 Thusanani Club Venda Traditional Dance Limpopo  35 000,00 
01-00514-16 C04216 Intuthuko Yesizwe Community Organisation Limpopo  54 406,00 
01-00518-16 C04416 Kwanyuswa Craft and Interior Design 

Primary-Co-op
KwaZulu-Natal  50 000,00 

01-00524-16 C04716 Kuyabonelela Projects PTY LTD KwaZulu-Natal  30 000,00 
01-00589-16 C05116 Zimele Development Community Self 

Reliance
KwaZulu-Natal  45 000,00 

01-00662-16 C06616 Valambya Sewing Primary Co-op Limited Limpopo  25 000,00 
01-00535-16 C04916 Nosipho Tshokela Design PTY LTD Gauteng  25 000,00 

TOTAL  1 104 406,00 

CRAFT ORGANISATIONS

Reference 
Number

Funding 
Number

Organisation Name Province Approved 
Amount

01-00004-16 C0116B Thembi Sara Skosana Gauteng  60 000,00 
01-00099-16 C00216 Ayanda Mzansi Gauteng  25 000,00 
01-00110-16 C00316 Nduduzo Frederick Gumede KwaZulu-Natal  45 000,00 
01-00123-16 C00416 Khaya Jean Mchunu Gauteng  25 000,00 
01-00191-16 C00716 Swartbooi L Sebothoma Gauteng  35 000,00 
01-00212-16 C01216 Makhosazane P Hadebe KwaZulu-Natal  45 000,00 
01-00241-16 C01616 Hazel T Ndlovu KwaZulu-Natal  35 000,00 
01-00321-16 C01816 Welile M Melane Eastern Cape  20 000,00 
01-00336-16 C01916 Hloniphile F Nzama KwaZulu-Natal  25 000,00 
01-00375-16 C02116 Mosegofatsi A Ramatlotlo North West  35 000,00 
01-00376-16 C02216 Thuto B Pule North West  35 000,00 
01-00387-16 C02416 Mbavhalelo I Nekhavhambe Limpopo  45 000,00 
01-00388-16 C02516 Thomas T Ndou Limpopo  25 000,00 
01-00404-16 C02616 Nombulelo M Sarage KwaZulu-Natal  45 000,00 
01-00433-16 C02716 Jabulile Nala Gauteng  45 000,00 
01-00445-16 C02816 Dudu L Ngidi KwaZulu-Natal  45 000,00 
01-00452-16 C02916 Mbhasobhi M Shongwe Mpumalanga  25 000,00 
01-00456-16 C03216 Muzi S Mamba Mpumalanga  26 000,00 
01-00457-16 C03316 Bongani F Maziya Mpumalanga  25 000,00 
01-00480-16 C03616 Khutso T Motshoane Mpumalanga  25 000,00 
01-00481-16 C03716 Thembekile G Ndhlovu Mpumalanga  23 000,00 
01-00484-16 C03816 Julius Makhanya KwaZulu-Natal  45 000,00 
01-00493-16 C04016 Thandiwe K Mthethwa KwaZulu-Natal  28 000,00 
01-00494-16 C04116 Thokozile Myeza KwaZulu-Natal  16 700,00 
01-00517-16 C04316 Mayenziwe Zuma KwaZulu-Natal  17 100,00 
01-00519-16 C04516 Nokulunga T Khanyile KwaZulu-Natal  20 000,00 
01-00520-16 C04616 Thembalamaswe L Sangweni KwaZulu-Natal  25 000,00 
01-00526-13 C04816 Vhengani Mulaudzi Limpopo  25 000,00 
01-00588-16 C05016 Lekgowa S Dhlamini Gauteng  25 000,00 
01-00599-16 C05216 Theo N Ntsoane Gauteng  30 000,00 
01-00615-16 C05315 Thandekile G Ndlovu KwaZulu-Natal  25 000,00 
01-00616-16 C05416 Bongani D Ngema KwaZulu-Natal  24 000,00 
01-00617-16 C05516 Thandazile T Mdluli KwaZulu-Natal  25 000,00 
01-00619-16 C05616 Nonhlanhla P Kuzwayo KwaZulu-Natal  25 000,00 
01-00620-16 C05716 Lungelo Gumede KwaZulu-Natal  25 000,00 
01-00621-16 C05816 Velenkosini BW Mkhwanazi KwaZulu-Natal  25 000,00 
01-00622-16 C05916 Zamamgema T Magcaba KwaZulu-Natal  16 800,00 
01-00623-16 C06016 Thokozani A Mkhize KwaZulu-Natal  25 000,00 
01-00632-16 C06116 Zakhele I Xaba KwaZulu-Natal  18 300,00 
01-00644-16 C06216 Promise S Khumalo KwaZulu-Natal  25 000,00 
01-00645-16 C06316 Princess S Cele KwaZulu-Natal  25 000,00 
01-00648-16 C06416 Buzisono Moloi KwaZulu-Natal  25 000,00 
01-00650-16 C06515 Jabu M Ngiba KwaZulu-Natal  25 000,00 
01-00699-16 C06716 Phumla P Matole Eastern Cape  25 000,00 
01-00744-16 C06816 Baphezile T Ngidi KwaZulu-Natal  25 000,00 
01-00766-16 C06916 Sadi M Tshwane Gauteng  20 000,00 

CRAFT INDIVIDUALS
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01-00782-16 C07016 Ludia M Mpande Gauteng  25 000,00 
01-00790-16 C07116 Jabulani Mhlabini KwaZulu-Natal  25 000,00 
01-00792-16 C07216 Mduduzi Ndlovu KwaZulu-Natal  25 000,00 
01-00796-16 C07316 Grace D Ndlovu KwaZulu-Natal  25 000,00 
01-00806-16 C07416 Bongiwe Mabuza KwaZulu-Natal  25 000,00 
01-00805-16 C07516 Buselaphi Xaba KwaZulu-Natal  20 500,00 
01-00818-16 C07616 Hlengiwe C Mhlongo KwaZulu-Natal  20 000,00 
01-00841-16 C07716 Sindile P Mkhize KwaZulu-Natal  20 000,00 

TOTAL  1 510 400,00 

Reference 
Number

Funding 
Number

Organisation Name Province Approved 
Amount

02-00003-16 C0216B Tshwane University of Technology Gauteng  66 847,00 
02-00003-16 C0316B Sewafrica Gauteng  66 847,00 
02-00004-16 C0516B Durban University of Technology KwaZulu-Natal  57 124,00 
02-00005-16 C0616B Cape Town College of Fashion Design Western Cape  66 847,00 
02-00004-16 C0716B Imbali Visual Literacy Project Gauteng  57 124,00 
02-00004-16 C0816B University of Johannesburg Gauteng  57 124,00 
02-00004-16 C0916B LISOF (Pty) Ltd Gauteng  57 124,00 
02-00004-16 C1216B Tshwane University of Technology Gauteng  57 124,00 

TOTAL  486 161,00 

Reference 
Number

Funding 
Number

Organisation Name Province Approved 
Amount

01-00004-16 C0116B Thembi Sara Skosana Gauteng  60 000,00 
02-00004-16 C0416B Seshnee Moodley KwaZulu-Natal  28 790,00 
02-00004-16 C1016B Andani O Tshisikhawe Gauteng  35 000,00 
02-00004-16 C1116B Liam Power KwaZulu-Natal  35 000,00 

TOTAL  644 951,00 

CRAFT INSTITUTIONAL BURSARIES

CRAFT LOCAL BURSARIES

LITERATURE

Reference 
Number

Funding 
Number

Organisation Name Province Approved 
Amount

01-00046-16 L00116 Arts Scene Foundation Northern Cape  69 850,00 
01-00240-16 L01216 Limma Group cc Gauteng  65 000,00 
01-00302-16 L01616 The Publishers Assiciation of South Africa Western Cape  80 000,00 
01-00722-16 L03016 Timbila Poetry Project Limpopo  80 000,00 

TOTAL  294 850,00 

Reference 
Number

Funding 
Number

Organisation Name Province Approved 
Amount

01-00048-16 L00216 Thabang Tjale Gauteng 45 000,00
01-00049-16 L00316 Tiego P Tjale Gauteng 58 000,00
01-00059-16 L00416 Rosette M Ledwaba Gauteng 45 000,00
01-00065-16 L00516 Mohlatlego V Molele Gauteng 45 000,00
01-00068-16 L00616 Sabelo E Ndlazi Gauteng 21 500,00
01-00103-16 L00716 Sizakele I Mokhele Gauteng 29 600,00
01-00125-16 L00816 Zachariah Rapola Limpopo 75 285,00
01-00169-16 L00916 Thabile Msayi Gauteng 27 000,00
01-00213-16 L01016 Danile A Mohlamme Mpumalanga 80 000,00
01-00233-16 L01116 Sekweng F Madihlaba Limpopo 80 000,00
01-00259-16 L01316 Lindiwe E Mkhwanazi Free State 73 892,00
01-00279-16 L01416 Vincent T Metsemabe Limpopo 80 000,00
01-00288-16 L01516 Moitsiemang T Dire Gauteng 30 000,00
01-00439-16 L01716 Magalane P Makubane Limpopo 80 000,00
01-00441-16 L01816 Sarah M Lekala Limpopo 80 000,00
01-00442-16 L01916 Johannah M Tlooke Limpopo 43 100,00
01-00443-16 L02016 Soza S Mathaba Limpopo 30 000,00
01-00449-16 L02116 Moleti A Tlooke Mpumalanga 80 000,00
01-00450-16 L02216 Moeketsi P Pharoe Free State 30 000,00
01-00492-16 L023016 Mahlomola F Sejaphala Limpopo 32 500,00
01-00515-16 L02416 Makosha V Dimo Limpopo  36 800,00 
01-00547-16 L02516 Zanele Ndlovu Gauteng  34 000,00 
01-00692-16 L02616 Dombi A Kunene KwaZulu-Natal 45 000,00
01-00693-16 L02716 Jabulile G Magubane KwaZulu-Natal 45 000,00
01-00695-16 L02816 Lindiwe TE Kunene Gauteng 45 000,00
01-00719-16 L02916 Dr Linda L Kwatsha Eastern Cape 78 790,00
01-00752-16 L03116 Daniel T Moroe Free State 26 500,00
01-00771-16 L03216 Dr Mathene A Mahanke Free State 80 000,00
01-00845-16 L03316 Bishop M Makobe Gauteng 80 000,00

TOTAL 1 536 967,00

LITERATURE ORGANISATIONS

LITERATURE INDIVIDUALS
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Reference 
Number

Funding 
Number

Organisation Name Province Approved 
Amount

02-00116-16 L0116B Andile Xaba Gauteng  50 000,00 
02-00190-16 L0216B Olivia M Coetzee Western Cape  50 000,00 
02-00247-16 L0316B Lufuno R Ndlovu Limpopo  50 000,00 
02-00250-16 L0416B Sarah Thackwray Eastern Cape  50 000,00 
02-00253-16 L0516B Manosa Nthunya Eastern Cape  50 000,00 
02-00256-16 L0616B Tebello Mzamo Western Cape  50 000,00 
02-00260-16 L0716B Mzwanele D Blou Eastern Cape  50 000,00 
02-00261-16 L0816B Dimakatso S Mathe Gauteng  50 000,00 
02-00265-16 L1016B Kaleela S Hall Gauteng  40 000,00 
02-00268-16 L1116B Shirley J Erasmus Gauteng  50 000,00 
02-00270-16 L1216B Goodenough Mashego Mpumalanga  50 000,00 
02-00273-16 L1316B Nomfuneko Mlumiso Eastern Cape  40 000,00 

TOTAL  580 000,00 

Reference 
Number

Funding 
Number

Organisation Name Province Approved 
Amount

02-00264-16 L0916B Nelson Mandela Metropolitan University Eastern Cape  147 239,10 
TOTAL  147 239,10 

LITERATURE LOCAL INDIVIDUAL BURSARIES

LITERATURE INSTITUTIONAL BURSARIES

VISUAL ARTS 

Reference 
Number

Funding 
Number

Organisation Name Province Approved 
Amount

01-00016-16 V00116 Itumeleng Thebe Northern Cape  64,000.00 
01-00021-16 V00216 Happy T Dhlame Gauteng  91,000.00 
01-00022-16 V00316 Bongani I Khanyile Gauteng  25,000.00 
01-00042-16 V00416 Brian M Maphumulo KwaZulu-Natal  60,000.00 
01-00091-16 V00516 Thenjiwe N Nkosi Gauteng  100,000.00 
01-00122-16 V00716 Charles T Kholobeng Gauteng  60,000.00 
01-00144-16 V00816 Mbali M Dhlamini Gauteng  10,000.00 
01-00148-16 V00916 TZ Thandile Zwelibanzi Gauteng  30,000.00 
01-00172-16 V01016 Amy K Watson Gauteng  30,000.00 
01-00266-16 V01316 Philani E Mhlungu Gauteng  40,000.00 
01-00328-16 V01716 Luke J Kaplan Western Cape  100,000.00 
01-00398-16 V01816 Sonwabiso Ngcai Eastern Cape  18,305.61 

01-00448-16 V01916 Bronwyn G Horne Gauteng  38,702.50 
01-00573-16 V02116 Lungisa Matubatuba Eastern Cape  10,000.00 
01-00629-16 V02216 Roan Hendrikz Gauteng  15,000.00 
01-00646-16 V02316 Reshma D Chiba Gauteng  40,000.00 
01-00787-16 V02516 Katherine Bull Western Cape  30,000.00 
01-00789-16 V02616 Sikheto S Baloyi Gauteng  20,000.00 
01-00852-16 V02816 Zigcine Libazi Eastern Cape  10,000.00 

TOTAL 792,008.11

VISUAL ARTS INDIVIDUALS

Reference 
Number

Funding 
Number

Organisation Name Province Approved 
Amount

02-00026-16 V0616B Cazlynne Peffer North West  10 000,00 
02-00031-16 V0916B Nishil R Vaghmaria Eastern Cape  20 000,00 
02-00033-16 V1016B Nangamso N Tshangana Eastern Cape  20 000,00 
02-00034-16 V1116B Keandhnen G Pillay KwaZulu-Natal  10 000,00 
02-00037-16 V1216B Jarret J Erasmus Gauteng  25 300,00 
02-00047-16 V1416B Matthew A Kay Gauteng  10 000,00 
02-00059-16 V1716B Philani Majozi KwaZulu-Natal  10 000,00 
02-00061-16 V1816B Olwethu De Vos Mpumalanga  10 000,00 
02-00064-16 V2016B Mlungisi R Shangase KwaZulu-Natal  20 000,00 
02-00067-16 V2116B Khulekani Cele KwaZulu-Natal  10 000,00 
02-00068-16 V2216B Mcebisi Ngcobo KwaZulu-Natal  10 000,00 
02-00075-16 V2316B Ntokozo T Xulu KwaZulu-Natal  15 000,00 
02-00076-16 V2416B Maqhawe M Mkhwanazi Gauteng  20 000,00 
02-00088-16 V2616B Sipho G Gwala Gauteng  20 000,00 
02-00094-16 V2716B Violet Mmbidi Gauteng  15 500,00 
02-00095-16 V2816B Sidney D Mbanda Gauteng  30 000,00 
02-00101-16 V3116B Amogelang T Lobela Free State  10 000,00 
02-00103-16 V3216B Ithali Khoza Mpumalanga  10 000,00 
02-00195-16 V3316B Sepadi Moruthani Limpopo  45 000,00 
02-00196-16 V3416B Augustine Z Madyibi Eastern Cape  45 000,00 
02-00213-16 V3516B Candice J Jansen Gauteng  30 000,00 
02-00235-16 V3616B Cameron A Cupido Western Cape  20 000,00 
01-00187-16 V0116B Phumulani Ntuli Gauteng  128 672,00 
01-00291-16 V0216B Lorraine P Malatjie Limpopo  200 000,00 
01-00295-16 V0316B Witty N Nyide KwaZulu-Natal  150 000,00 
01-00862-16 V0416B Craig S Pickard Western Cape  150 000,00 

TOTAL  1 044 472,00 

VISUAL ARTS LOCAL AND INTERNATIONAL BURSARIES

Reference 
Number

Funding 
Number

Organisation Name Province Approved 
Amount

01-00101-16 V00616 VANSA- Visual Arts Network of South Africa Gauteng  200 000,00 
01-00214-16 V01216 Butterfly	Art	Project Western Cape  60 000,00 
01-00287-16 V01416 The Contemporary Art Development Trust Western Cape  50 000,00 
01-00501-16 V02016 Associated Innovative Visual Arts (AIVA) Gauteng  80 000,00 
01-00738-16 V02416 The Association for Visual Arts Western Cape  82 400,00 
01-00823-16 V02716 Tygerberg Art Centre Western Cape  26 849,00 

TOTAL  499 249,00 

VISUAL ARTS ORGANISATIONS



77National Arts Council Annual Report 2015/201676 National Arts Council Annual Report 2015/2016

DANCE

Reference 
Number

Funding 
Number

Organisation Name Province Approved 
Amount

01-00014-16 D00316 Dikwena Multipurpose Centre Free State  50 000,00 
01-00025-16 D00416 Dance Forum Gauteng  150 000,00 
01-00067-16 D00516 7 Crowns Group (Pty) Ltd Gauteng  50 000,00 
01-00070-16 D00616 Imvula Pula Entertainment Gauteng  70 000,00 
01-00084-16 D00816 Isithembiso Dance and Theatre Projects Gauteng  50 000,00 
01-00134-16 D01116 Ntsoana Contemporary Dance Theatre Gauteng  150 000,00 
01-00216-16 D01216 Siwela Sonke Dance Theatre KwaZulu-Natal  150 000,00 
01-00254-16 D01316 Sechaba Advancement Enterprise (Pty) 

Ltd
Mpumalanga  50 000,00 

01-00330-16 D01416 UCT School of Dance Western Cape  10 000,00 
01-00335-16 D01616 Cape Town City Ballet Western Cape  120 000,00 
01-00354-16 D01716 Nquthu Arts Development Organisation KwaZulu-Natal  50 000,00 
01-00425-16 D01816 Jazzart Dance Theatre Western Cape  100 000,00 
01-00586-16 D02316 Dance For All Western Cape  150 000,00 
01-00596-16 D02416 Nyavhumbwa Wa Dagalia Cultural Village Limpopo  100 000,00 
01-00602-16 D02516 Koketso Dance Project Gauteng  100 000,00 
01-00603-16 D02616 Moving into Dance Mophatong Gauteng  150 000,00 
01-00687-16 D02716 Flatfoot Dance Company KwaZulu-Natal  91 000,00 
01-00778-16 D02916 Khwela Theatre Production Gauteng  50 000,00 
01-00802-16 D03016 The Grahamstown Foundation Eastern Cape  150 000,00 
01-00813-16 D03116 Sibonelo Dance Projects Western Cape  50 000,00 

TOTAL  1 841 000,00 

Reference 
Number

Funding 
Number

Organisation Name Province Approved 
Amount

01-00009-16 D00116 Letlhogonolo L Nche Northern Cape 50 000,00
01-00011-16 D00216 Mcebisi L Bhayi Gauteng 80 000,00
01-00072-16 D00716 Tisetso C Moreo North West 50 000,00
01-00100-16 D00916 Sonia T Radebe Gauteng 50 000,00
01-00118-16 D01016 Shika Harrypaul Gauteng 50 000,00
01-00334-16 D01516 Thalia S Laric Western Cape 50 000,00
01-00466-16 D01916 Phumzile W Zakaza Eastern Cape 50 000,00
01-00541-16 D02016 Jaqueline K Manyaapelo Western Cape 50 000,00
01-00551-16 D02116 Mercy V Legong Limpopo 50 000,00
01-00568-16 D02216 Nkosiyami A Ngubane Mpumalanga 50 000,00
01-00742-16 D02816 Jessica Denyschen Gauteng 50 000,00
01-00821-16 D03216 Ketlareng M Setlhare Free State 50 000,00
01-00843-16 D03316 Tebogo P Motswana Northern Cape 50 000,00

TOTAL 680 000,00DANCE & CHOREOGRAPHY ORGANISATIONS

DANCE & CHOREOGRAPHY INDIVIDUALS

Reference 
Number

Funding 
Number

Organisation Name Province Approved 
Amount

02-00188-16 D0516B Dedanizizwe Shabalala KwaZulu-Natal  45 000,00 
01-00310-16 D0116B Olebogeng I Monnawabokone Eastern Cape  50 000,00 

TOTAL  95 000,00 

Reference 
Number

Funding 
Number

Organisation Name Province Approved 
Amount

02-00016-16 D0216B Cape Town Academy of Performing Arts Western Cape  200 000,00 
02-00017-16 D0316B Moving into Dance Mophatong Gauteng  280 000,00 
02-00018-16 D0416B Oakfields	College Gauteng  60 000,00 

TOTAL  540 000,00 

DANCE & CHOREOGRAPHY INDIVIDUAL LOCAL AND INTERNATIONAL BURSARIES

DANCE & CHOREOGRAPHY INSTITUTIONAL BURSARIES

Reference 
Number

Funding 
Number

Organisation Name Province Approved 
Amount

02-00013-16 V0516B Tshwane University of Technology Gauteng  90 000,00 
02-00096-16 V2916B Funda Community College Gauteng  50 000,00 
02-00097-16 V3016B Artist Proof Studio Gauteng  50 000,00 
02-00277-16 V3716B Wits University Gauteng  75 000,00 
02-00028-16 V0716B The Animation School Cape Town Western Cape  75 000,00 
02-00029-16 V0816B University of Pretoria Gauteng  90 000,00 
02-00039-16 V1316B Oakfield	College Gauteng  50 000,00 
02-00048-16 V1516B University of South Africa Gauteng  90 000,00 
02-00062-16 V1916B Durban University of Techonology KwaZulu-Natal  90 000,00 
02-00056-16 V1616B University of the Free State Free State  75 000,00 
02-00080-16 V2516B Stellenbosch Academy of Design Photo Western Cape  75 000,00 

TOTAL  810 000,00 

VISUAL ARTS INSTITUTIONAL BURSARIES
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Reference 
Number

Funding 
Number

Organisation Name Province Approved 
Amount

02-00152-16 M1216B Amanda M Carver Eastern Cape  20 000,00 
02-00153-16 M1316B Joy C Meyer Gauteng  16 529,00 
02-00154-16 M1416B Dylan Apolis Western Cape  20 000,00 
02-00155-16 M1516B Xolani S Masengemi KwaZulu-Natal  20 000,00 
02-00156-16 M1616B Mduduzi M Dlamini KwaZulu-Natal  20 000,00 
02-00158-16 M1716B Nozuko Nguqu Eastern Cape  20 000,00 
02-00162-16 M1816B Danielle K Mckinnon Western Cape  20 000,00 
02-00165-16 M1916B Theresa L Dwyer Eastern Cape  20 000,00 
02-00168-16 M2116B Andre J Petersen Western Cape  20 000,00 
02-00173-16 M2316B Kagiso T Makgwa North West  40 000,00 
02-00176-16 M2416B Thabani P Ncube Gauteng  30 000,00 
02-00177-16 M2516B Thembela N Ndesi Gauteng  20 000,00 
02-00181-16 M2716B Lubanzi I Sigaji Eastern Cape  20 000,00 
02-00184-16 M2816B Irma Davel Eastern Cape  18 110,00 
02-00186-16 M2916B Lwazi P Hlati Gauteng  20 000,00 
02-00187-16 M3016B Mmathapelo F Matlou Gauteng  20 000,00 
02-00189-16 M3116B Zamahlobo Ntombela Gauteng  20 000,00 
02-00281-16 M3316B Sphamandla Nkosi Gauteng  20 000,00 
02-00282-16 M3416B Pace C Bango Gauteng  30 000,00 
02-00284-16 M3516B Siphosethu Sonjica Eastern Cape  20 000,00 
01-00625-16 M0416B Apiwe AA Bubu Gauteng 80 000,00
01-00799-16 M0716B Zacharia D Ntsepe Gauteng 80 000,00
01-00754-16 M0516B Caroline M Modiba Gauteng 80 000,00
01-00010-16 M0116B Nyiko C Ngobeni North West 100 000,00

01-00267-16 M0216B Melissa Gerber Gauteng 26 478,00
01-00523-16 M0316B Lieva Starker Western Cape 60 000,00

01-00768-16 M0616B Simphiwe S Shibambu Gauteng 80 000,00
01-00839-16 M0816B Odile M Lesch Western Cape 60 000,00
01-00856-16 M0916B Vuyolwethu Sotashe Eastern Cape 80 000,00
01-00861-16 M1016B Benjamin W Jephta Gauteng 80 000,00

TOTAL  1 161 117,00 

Reference 
Number

Funding 
Number

Organisation Name Province Approved 
Amount

02-00167-16 M2016B Nelson Mandela Metropolitan University Eastern Cape  50 000,00 
02-00170-16 M2216B University of the Free State Free State  50 000,00 
02-00179-16 M2616B University of Kwa Zulu-Natal KwaZulu-Natal  50 000,00 
02-00224-16 M3216B Wits School of Arts Gauteng  60 000,00 

TOTAL  210 000,00 

MUSIC LOCAL AND INTERNATIONAL BURSARIES

MUSIC INSTITUTIONAL BURSARIES

MUSIC

Reference 
Number

Funding 
Number

Organisation Name Province Approved 
Amount

01-00121-16 M00116 Watercolors Entertainment Gauteng  100 000,00 
01-00133-16 M00216 Izithethe Development Projects Mpumalanga  100 000,00 
01-00332-16 M00416 West Coast Youth Orchetsra Western Cape  50 000,00 
01-00353-16 M00516 Ladysmith Youth Development Ensemble KwaZulu-Natal  80 000,00 
01-00361-16 M00716 Poetso Music Projects Gauteng  48 640,00 
01-00396-16 M00816 D Piano Lab Western Cape 50 000,00
01-00426-16 M00916 Durban Music School KwaZulu-Natal  100 000,00 
01-00431-16 M01016 University of KwaZulu-Natal - African Music 

Project
KwaZulu-Natal  150 000,00 

01-00513-16 M01116 Black Circle Events Gauteng  60 000,00 
01-00537-16 M01216 The Black Tie Ensemble Trust and Gauteng 

Opera
Gauteng  150 000,00 

01-00552-16 M01316 Artwork for Art NPC Eastern Cape  60 000,00 
01-00642-16 M01516 Mangaung String Program Free State  100 000,00 
01-00643-16 M01616 Free State Symphony Orchestra Free State  100 000,00 
01-00649-16 M01716 I-Afrika Theatre Education Gauteng  150 000,00 
01-00691-16 M01816 XLM Management CC Gauteng  150 000,00 
01-00715-16 M01916 KwaZulu-Natal United Music Industry 

Association
KwaZulu-Natal  60 000,00 

01-00718-16 M02016 Thokozani Choral Society KwaZulu-Natal  100 000,00 
01-00736-16 M02116 Kimberley Academy of Music Northern Cape  80 000,00 
01-00791-16 M02316 Sangeet Vidya Institute (SA) KwaZulu-Natal  80 000,00 
01-00837-16 M02416 East Rand Youth Orchestra Gauteng  60 000,00 

TOTAL  1 828 640,00 

Reference 
Number

Funding 
Number

Organisation Name Province Approved 
Amount

01-00313-16 M00316 Lindiwe B Maxolo Gauteng 50 000,00
01-00360-16 M00616 Nkosinathi J Gaar Gauteng 50 000,00
01-00581-16 M01416 Prof Karendra Devroop Gauteng 100 000,00
01-00771-16 M02216 Ellias T Sehume Gauteng 100 000,00

TOTAL 300 000,00

MUSIC ORGANISATIONS

MUSIC INDIVIDUALS PROJECTS
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ARTS ORGANISATION SUPPORT FUNDING (AOSF) 
2015/2016

Reference 
Number

Funding 
Number

Organisation Name Province Approved 
Amount

CC/01/16 CC0116 Makotse Women's Club Limpopo 115 000,00
CC/02/16 CC0216 EduCompass Community Development 

Services
Western Cape 132 000,00

CC/03/16 CC0316 Pitseng Arts & Crafts Gauteng 115 000,00
CC/04/16 CC0416 Makhaya - Bushmen - Ceramics Gauteng 180 000,00
CC/05/16 CC0516 Africa Craft Trust Gauteng 115 000,00
CC/06/16 CC0616 Twananani Textile Limpopo 115 000,00
CC/07/16 CC0716 Kwantu Entertainment & Designs cc Gauteng 115 000,00
CC/08/16 CC0816 Zebra Arts and Craft Northern Cape 135 000,00
CC/09/16 CC0916 Rainbow Mosaic and Pottery Co - 

Operative
Gauteng 115 000,00

CC/10/16 CC1016 Nonkqubela Weaving Primary Co - Op Eastern Cape 179 000,00
CC/11/16 CC1116 Sizimisele Development Trust KwaZulu-Natal 179 000,00

TOTAL 1 495 000,00

Reference 
Number

Funding 
Number

Organisation Name Province Approved 
Amount

DC/01/16 DC0116 Orange Farm Dance Theatre Gauteng 200 000,00
DC/02/16 DC0216 Dikwena Tse Botse Tsa Ga Matsepe Limpopo 264 000,00
DC/03/16 DC0316 Ikapa Dance Theatre Western Cape 162 000,00
DC/04/16 DC0416 Zama Dance School Trust Western Cape 155 000,00
DC/05/16 DC0516 Foot Expression Dance & Entertainment North West 200 000,00
DC/06/16 DC0616 Jazzy Masala Dance Academy Gauteng 155 000,00
DC/07/16 DC0716 Dinganga Theatre Creations Gauteng 155 000,00
DC/08/16 DC0816 Ekurhuleni Youth Club Gauteng 200 000,00
DC/09/16 DC0916 Dika-Moka Youth Development Forum Gauteng 200 000,00
DC/10/16 DC1016 Zoe'Dance Academy Free State 200 000,00

TOTAL 1 891 000,00

Reference 
Number

Funding 
Number

Organisation Name Province Approved 
Amount

LC/01/16 LC0116 African Sun Press Westen Cape 318 000,00
LC/02/16 LC0216 The Fundza Literacy Trust Westen Cape 200 000,00
LC/03/16 LC0316 Arts Amuse Free State 250 000,00
LC/04/16 LC0416 Tiego Creative Writers Limpopo 200 000,00
LC/05/16 LC0516 Mbali Press Free State 200 000,00
LC/06/16 LC0616 Mark Herp CC Limpopo 200 000,00
LC/07/16 LC0716 Biblionef SA Westen Cape 320 000,00
LC/08/16 LC0816 Gcinamaziko Arts & Heritage Trust KwaZulu-Natal 200 000,00

TOTAL 1 888 000,00

CRAFT

DANCE

LITERATURE

Reference 
Number

Funding 
Number

Organisation Name Province Approved 
Amount

MC/01/16 MC0116 New Music SA KwaZulu-Natal 165 000,00
MC/02/16 MC0216 Marimba Education Foundation Gauteng 165 000,00
MC/03/16 MC0316 Kronendal Music Academy of Hout Bay Western Cape 156 750,00
MC/04/16 MC0416 Msunduzi Music Centre KwaZulu-Natal 156 750,00
MC/05/16 MC0516 Heritage Music School Gauteng 156 750,00
MC/06/16 MC0616 Gauteng Music Development Gauteng 350 000,00
MC/07/16 MC0716 Vhalondoti Cultural Clan Limpopo 350 000,00
MC/08/16 MC0816 Tshwane Music Industry Co-operative Ltd Gauteng 350 000,00
MC/09/16 MC0916 Tshwane School of Music Gauteng 156 750,00
MC/10/16 MC1016 Ma-Africa Cultural Organisation Gauteng 187 000,00
MC/11/16 MC1116 South African Music Eductionan Trust Gauteng 165 000,00
MC/12/16 MC1216 Phoenic Music Foundation KwaZulu-Natal 165 000,00

TOTAL 2 524 000,00

Reference 
Number

Funding 
Number

Organisation Name Province Approved 
Amount

TC/01/16 TC0116 Usuthu Arts Productions Gauteng 308 000,00
TC/02/16 TC0216 Nhluvuko Enlightenment Productions Gauteng 280 000,00
TC/03/16 TC0316 Arley's Workshop KwaZulu-Natal 308 000,00
TC/04/16 TC0416 Lunchbox Theatre Western Cape 266 000,00
TC/05/16 TC0516 East City Talent House Mpumalanga 330 000,00
TC/06/16 TC0616 Maqhawe Theatre Group (MTG) Mpumalanga 280 000,00
TC/07/16 TC0716 Mavundla and the Roses of SA (MAROSA) Gauteng 330 000,00
TC/08/16 TC0816 Phambili Ghetto Artists Gauteng 330 000,00
TC/09/16 TC0916 Youth in Action Theatre Production KwaZulu-Natal 330 000,00
TC/10/16 TC1016 Ladimash Productions Limpopo 280 000,00
TC/11/16 TC1116 Clowns Without Borders SA (CWBSA) KwaZulu-Natal 280 000,00

TOTAL 3 322 000,00

Reference 
Number

Funding 
Number

Organisation Name Province Approved 
Amount

VC/01/16 VC0116 Mogale Arts Calabash Gauteng 255 000,00
VC/02/16 VC0216 Dikaletsa Creative Projects cc Gauteng 255 000,00
VC/03/16 VC0316 Africa South Art Initiative (ASAI) Western Cape 330 000,00
VC/04/16 VC0416 Artist Proof Studio Gauteng 100 000,00
VC/05/16 VC0516 Art for Humanity KwaZulu-Natal 122 000,00
VC/06/16 VC0616 Rendezvous Art Project North West 255 000,00
VC/07/16 VC0716 Fordsburg Artist's Studios (The Bag Factory) Gauteng 100 000,00

TOTAL 1 417 000,00

MUSIC

THEATRE

VISUAL ARTS
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The NAC exceeded its target of receiving an 
unqualified	audit	result	by	achieving	its	first	clean	
audit from the Auditor-General for the previous 
financial	year.	This	was	followed	up	by	a	second	
consecutive clean audit for the period under 
review. Achieving these clean audits was the 
result of a concerted effort to improve internal 
controls	 and	 promote	 a	 culture	 of	 financial	
awareness and prudence among staff members. 
In this regard, for the period under review, the 
NAC implemented “Operation Clean Audit”, the 
results	of	which	are	reflected	in	the	organisation’s	
overall performance as well as its Annual Financial 
Statements.	A	full	overview	of	the	NAC’s	financial	
management process is provided in the chief 
executive	officer’s	report.

With regards to IT, during the period under review, 
a dedicated IT department was set up instead 
of outsourcing IT functions to external service 
providers or contractors. This resulted in the 
development of an IT policy for the NAC by the IT 
Manager, who was appointed during the period 
under review. As such, the NAC now has in place 
a more controlled internal environment in terms 
of IT. Key successes for the period under review, 
among them the establishment of the dedicated 
department, were: performing upgrades on the 
current grant management system (GMS) with 
the view of completely overhauling the system in 
the	next	financial	period.	A	focus	was	also	placed	
on upgrading the NAC’s printing and copying 
equipment,	 fixed-line	 telephone	 infrastructure	
and switchboard, and replacing all IT hardware 
such as laptops and desktop computers that 

were more than three years old. 

The	 NAC	 is	 in	 the	 process	 of	 acquiring	 fibre	
internet	at	its	offices	in	Newtown,	Johannesburg,	
which would vastly improve its connectivity to 
coincide with the GMS overhaul as well as the 
data migration that is required to take place 
with the overhaul. However, as these steps are 
being taken, challenges still remain with regards 
to: gaining IT and change management policy 
approval; capturing applications into the GMS 
by means of manual scanning, which is time-
consuming and arduous for Arts Development 
Officers;	and	upgrading	the	NAC’s	website	to	be	
in line with current trends in web development 
and website functionality.

Leading	 into	 the	 new	 financial	 year,	 the	 IT	
management function will assess and develop 
specifications	 to	 deal	 more	 acutely	 with	 these	
challenges towards creating an up-to-date IT 
environment that would enable the NAC to 
move	forward	and	fulfil	its	mandate.

The NAC has strengthened the HR function by 
automating most HR processes. The organisation 
now utilises a premier HR system that includes job 
management, performance management, in-
house payroll functionality as well as an online 
employee self-service. For the period under 
review, the NAC completed and rolled out an 
HR strategy. The strategy not only aligns capacity 
to the NAC enhanced strategy, but also looks at 
playing employees to their strengths in our efforts 
to operate in line with our full mandate. 

Key Performance Measures, Targets and Results

Purpose of the Programme
The	NAC’s	human,	information	technology,	administrative	and	financial	resources	are	
administered by a small programme that is responsible for:

•  Financial management;
•  Human resource management and development;
•  Information technology management and development; and
•  Administration management, particularly in support of grant administration.

5.2 Human Resources, IT and Financial Administration

Strategic Objectives of the Programme
The objectives of the programme in 2015/2016 were to promote effective corporate governance 
by:

• Achieving an unqualified audit report;
• Ensuring compliance with relevant legislation;
• Complying with the King III Report where applicable;
• Monitoring and reporting on strategic objectives;

Developing	systems	to	improve	efficiency	and	effectiveness	in	the	delivery	of	services;	

• Developing a skilled workforce and efficiently administer human resources; Implementing 
the NAC internship programme;

• Managing risks effectively; and
• Implementing cost saving initiatives.

Reference 
Number

Funding 
Number

Organisation Name Province Approved 
Amount

AC/01/16 AC0116 South African Education & Environment 
Project (SAEP)

Western Cape  200 000,00 

AC/02/16 AC0216 Z'mele Gauteng  250 000,00 
AC/03/16 AC0316 Mangaung Drama & Dance Group Free State  352 000,00 
AC/04/16 AC0416 Unima SA Western Cape  352 000,00 
AC/05/16 AC0516 Zimiseleni Project Mpumalanga  200 000,00 
AC/06/16 AC0616 Kopana Ke Matla Youth Group North West  150 000,00 
AC/07/16 AC0716 Zero to Hero Theatre Productions Gauteng  250 000,00 
AC/08/16 AC0816 United Proactive Artists Gauteng  200 000,00 
AC/09/16 AC0916 Kwatthu Western Cape  100 000,00 
AC/10/16 AC1016 Mutloatse Arts Heritage Trust Gauteng  352 000,00 
AC/11/16 AC1116 Masakhane Arts and Culture North West  200 000,00 
AC/12/16 AC1216 Kwaguqa Arts Initiative Mpumalanga  250 000,00 
AC/13/16 AC1316 Ithuteng Art Gauteng  200 000,00 
AC/14/16 AC1416 Community and Prison Organisation (CPO) Gauteng  200 000,00 
AC/15/16 AC1516 Impophoma Youth Production Gauteng  200 000,00 
AC/16/16 AC1616 ICRD Group Foundation Trust Gauteng  250 000,00 
AC/17/16 AC1716 Music Transformation Enterprises North West  300 000,00 
AC/18/16 AC1816 Jahrose Productions Free State  350 000,00 
AC/19/16 AC1916 Relebipi Arts Tech School Limpopo  250 000,00 
AC/20/16 AC2016 College of Magic Western Cape  200 000,00 
AC/21/16 AC2116 Women Unite Entertainment Western Cape  352 000,00 
AC/22/16 AC2216 Emthonjeni Rural Development Mpumalanga  200 000,00 
AC/23/16 AC2316 Karona Trading 720 CC Northern Cape  200 000,00 
AC/24/16 AC2416 Pakama Productions Northern Cape  200 000,00 
AC/25/16 AC2516 Applauz Arts Initiative Western Cape  150 000,00 
AC/26/16 AC2616 Heritage South Africa Limpopo  352 000,00 
AC/27/16 AC2716 Khataza Multipurpose Primary Cooperative Limpopo  200 000,00 
AC/28/16 AC2816 The Mothertonge Projects Western Cape  200 000,00 
AC/29/16 AC2916 East London Guild Theatre Eastern Cape  375 000,00 
AC/30/16 AC3016 Nkomazi Arts & Crafts Primary Cooperative 

Ltd
Mpumalanga  300 000,00 

AC/31/16 AC3116 Tsa Africa Development Projects Mpumalanga  350 000,00 
TOTAL  7 685 000,00 

MULTI-DISCIPLINE 
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The Communications programme is 
integral to the manner in which the NAC 
operates and carries out its functions 
towards	 fulfilling	 its	 mandate.	 This	 in	
terms of effectively engaging with all 
stakeholders within the arts sector as well 
as the broader public. For the period under 
review, numerous activities were carried 
out through the programme to enhance 
the NAC’s brand and position the NAC as 
an effective, holistic and development-
oriented organisation.

Towards	 the	end	of	 the	previous	financial	
year, a stakeholder perception survey 
was conducted to as certan whether the 
NAC’s	profile	has	strengthened	over	time.	
Findings from the survey, key among which 
was the need to create a more accessible 
online presence, culminated in the 
drafting of a communications policy and 
the adoption of a brand communication 

strategy, which was implemented in the 
period under review.

In line with Strategic Goal 4 (Market access 
and creative engagement) and Strategic 
Goal 5 (Increased access to the arts), as 
outlined in the NAC’s 2015/16 Annual 
Performance Plan, quarterly targets were 
set for each of the programme’s activities. 
These activities were: revising and 
updating the NAC’s stakeholder strategy, 
updating the NAC’s communications 
strategy, publishing at least 60 articles in 
the media and monitoring their impact, 
and enhancing the functionality of the 
NAC’s online database. 

In terms of revising and updating the 
NAC’s stakeholder strategy, a brand 
communications strategy was drafted, 
adopted and implemented during the 
period under review, resulting in a greater 

Key Performance Measures, Targets and Results

DEVELOP 
EFFECTIVE HR 
MANAGEMENT 
SYSTEMS AND 
PROCESSES

NA DEVELOP HR 
STRATEGY AND 
ANNUAL HR PLAN

 
HR STRATEGY AND 
ANNUAL HR PLAN 
DEVELOPED

NA NA

NA 25% HR ANNUAL 
PLAN IMPLEMENTED

25% HR ANNUAL 
PLAN IMPLEMENTED

NA NA

PROVIDE 
EMPLOYEES WITH 
DEVELOPMENT 
TRAINING

30 TRAINING 
OPPORTUNITIES 
FOR STAFF 
MEMBERS

TRAINING FOR 25 
STAFF  MEMBERS

27 STAFF MEMBERS 
TRAINED

2  MORE TRAINING 
FOR STAFF MEMBERS

TRAINING 
OPPORTUNITIES 
WERE PROVIDED 
AS PER BUDGET 
PROVISION

ENSURE THAT 
THE NAC HAS 
THE ICT SYSTEMS 
IT REQUIRES TO 
INFORM EFFICIENT 
AND EFFECTIVE 
WORK

90%  TRAINING 
OPPORTUNITIES 
FOR STAFF 
MEMBERS

 90% KEY 
MILESTONES 
ACHIEVED ON TIME 
AS SET OUT THE ICT 
PROJECT PLAN

90% KEY 
MILESTONES NOT 
ACHIEVED ON TIME 
AS SET OUT THE ICT 
PROJECT PLAN

90% KEY 
MILESTONES NOT 
ACHIEVED ON TIME 
AS SET OUT THE ICT 
PROJECT PLAN

ICT PROJECT PLAN 
NOT IN PLACE FOR 
THE YEAR UNDER 
REVIEW

1 ICT SYSTEM NOT 
IMPLEMENTED

 1 NEW ICT SYSTEM  
IMPLEMENTED

1 NEW ICT SYSTEM  
IMPLEMENTED NA NA

REVIEW POLICIES 
AND PROCEDURES 
TO ENSURE 
ALIGNMENT WITH 
NAC STRATEGY

15 POLICIES, 
PROCEDURES 
AND CONTRACTS 
REVIEWED AND 
REVISED

5 X FINANCE 
POLICIES + 10 X 
HR POLICIES AND 
PROCEDURES 
REVIEWED AND 
REVISED

9X FINANCE 
POLICIES + 10 X 
HR POLICIES AND 
PROCEDURES 
REVIEWED AND 
REVISED

23 X FINANCE 
POLICIES + 10 X 
HR POLICIES AND 
PROCEDURES 
REVIEWED AND 
REVISED

THE POLICY 
OVERHAULING 
PROCESS SAW 
MORE POLICIES 
BEING REVIEWED

MAINTAIN 
EFFECTIVE RISK 
AND CONTROL 
MANAGEMENT

STRATEGIC/
OPERATIONAL 
RISK REGISTERS 
UPDATED & 
MANAGED

STRATEGIC/
OPERATIONAL 
RISK REGISTERS 
UPDATED & 
MANAGED

STRATEGIC/
OPERATIONAL 
RISK REGISTERS 
UPDATED & 
MANAGED

NA NA

UNQUALIFIED 
AUDIT OUTCOME

UNQUALIFIED 
AUDIT OUTCOME

UNQUALIFIED 
AUDIT OUTCOME

UNQUALIFIED 
AUDIT OUTCOME

NA NA

IMPLEMENT 
INTERNSHIP 
PROGRAMMES

NA
5 YOUTH TO 
PARTICIPATE 
INTERNSHIP 
PROGRAMME

6 YOUTH  
PARTICIPATED 
INTERNSHIP 
PROGRAMME

1 MORE YOUTH  
PARTICIPATED IN
PROGRAMME

ADDITIONAL 
INTERN 
APPOINTED DUE 
TO OPERATIONAL 
REQUIREMENTS

ACTUAL 
ACHIEVEMENT
2014/2015

PLANNED 
TARGET 
2015/2016

ACTUAL 
ACHIEVEMENT 
2015/16

DEVIATION FROM 
PLANNED TARGET 
TO ACTUAL 
ACHIEVEMENT

COMMENTS 
ON 
DEVIATION 

STRATEGIC 
OBJECTIVES

STRATEGIC GOAL 6: ORGANISATIONAL DEVELOPMENT
Table 10

2015/2016 2014/2015

PROGRAMME 
NAME

Budget
R’000

ACTUAL 
EXPENDITURE

R’000

(Over)/ 
Under 

Expenditure
R’000

BUDGET
R’000

Actual 
Expenditure

R’000

(OVER)/ 
UNDER 

EXPENDITURE
R’000

FINANCE, 
IT & HR 27 113 26 24129 501 30 743

(3 470) (4 502)

5.3 Communications

Purpose of the Programme

The communication programme provides the link between the NAC, stakeholders 
and the broader sector.

  
Strategic Objectives of the Programme

The 2015/2016 objectives of the programme were to advocate the arts and the work 
of the NAC by:

• Developing a clear positioning for the NAC brand; 
• Ensuring stakeholder understanding of NAC’s role and positioning in the arts 

ecosystem 
• nitiating web and social media based campaigns to promote awareness  

of the arts 
• Improving relations with provincial stakeholders;
• Creating partnerships with national stakeholders; and
• Effectively utilising traditional, electronic and social media and

National Arts Council Annual Report 2015/201684



86 National Arts Council Annual Report 2015/2016

(

ACTUAL 
ACHIEVEMENT
2014/2015

PLANNED 
TARGET 
2015/2016

COMMMENTS 
ON 
DEVIATION

ACTUAL 
ACHIEVEMENT 
2015/16

DEVIATION 
FROM PLANNED 
TARGET TO 
ACTUAL 
ACHIEVEMENT

STRATEGIC OBJECTIVES

Position and strengthen 
the NAC brand to 
increase public and 
stakeholder awareness

Increase web and social 
media based campaign 
to promote the arts

Evaluate and enhance 
the online database 
of SA artists and their 
profiles

STAKEHOLDER 
SURVEY 
COMPLETED

REVISE AND 
UPDATE THE 
STAKEHOLDER 
STRATEGY

REVISE &  
UPDATE THE 
COMMUNI-
CATIONS 
STRATEGY 

COMMUNI-
CATION  
STRATEGY 
REVISED & 
UPDATED 

MEDIA 
RELATIONS 
PROGRAMME 
IMPLEMENTED

THE 
FUNCTIONALITY 
OF THE ONLINE 
DATABASE 
WAS NOT 
IMPROVED DUE 
TO BUDGETARY 
CONSTRAINTS

STAKEHOLDER 
STRATEGY 
REVISED AND 
UPDATED 

COMMUNI-
CATIONS 
SURVEY 
COMPLETED

DEVELOPED THE 
FUNCTIONALITY 
OF THE GMS TO 
INCLUDE AN 
ONLINE 
DATABASE

REVISE AND 
IMPROVE THE 
FUNCTIONALITY 
OF THE ONLINE 
DATABASE

THE 
FUNCTIO-
NALITY OF 
THE ONLINE 
DATABASE NOT 
REVISED AND 
IMPROVED

THE 
FUNCTIONALITY 
OF THE ONLINE 
DATABASE NOT 
REVISED AND 
IMPROVED

NA

60 176 116

2015/2016 2014/2015

PROGRAMME 
NAME

Budget
R’000

ACTUAL 
EXPENDITURE

R’000

(Over)/ 
Under 

Expenditure
R’000

BUDGET
R’000

Actual 
Expenditure

R’000

(OVER)/ 
UNDER 

EXPENDITURE
R’000

COMMUNI-
CATIONS

1 714 1 319 1 302 171 984 (270)

SUMMARY OF PAYMENTS BY SUB-PROGRAMME

NA NA

NA NA

NA

In all its activities, the NAC maintains  
open dialogue with its stakeholders.“ “

presence on social media platforms such 
as Twitter and Facebook. Followers on the 
NAC’s Facebook page increased from 3 
000 at the beginning of 2015/16 to 8 000 
towards the end of 2015/16. Important to 
note is that this growth took place with no 
staff dedicated to the social media function. 
Through the Communications programme, 
the NAC strengthened its online presence 
during the period under review with the 
creation of The Artisan, a quarterly digital 
newsletter, which contains rich content, 
mainly in the form of feature articles that 
highlight	 specific	 projects,	 individuals	 or	
initiatives that are supported by the NAC. 

The NAC’s website receives a total of 55 
000 visitors per quarter. Findings from the 
stakeholder	 survey	 in	 the	previous	 financial	
year indicated that the NAC’s website is used 
mainly as a portal for the public to acquire 
information about the NAC. Findings also 
indicated that the average time spent on 
the website is two minutes, and users mainly 
access the website with mobile devices. 
In	 the	 coming	 financial	 year,	 the	 NAC	 will	
endeavour to redesign a more user-friendly 
website with greater functionality on mobile 
devices.

The 2015/16 target for the placement of 
NAC-related content in the media was 60 
stories. This target was exceeded by almost 

twofold in the period under review, with 117 
stories being published.A key activity in the 
programme is managing and enhancing 
stakeholder relationships. 

In terms of enhancing internal 
communications, the NAC adopted an 
approach	 where	 specific	 calendar	 days,	
such as Youth Day or Women’s Day, were 
paid closer attention to. These calendar 
day activities served to enhance staff 
engagement and foster a cohesive and 
amiable working environment within the 
organisation.

Although all targets for the programme’s 
activities were met during the period under 
review, some challenges still remain. Key 
among these are: the need to revise the 
communications and marketing strategies; 
increasing the production and dissemination 
of rich content; changing the look and feel 
of the NAC’s branding towards being more 
visually appealing. 

However, with these challenges come 
many opportunities for the Communications 
programme to carry out its activities more 
effectively.	 In	 the	 new	 financial	 year,	 the	
programme plans to maintain achieving its 
targets while attending to its challenges with 
fresher and more innovative approaches, 
while building on the successes from 2015/16.
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PART C: 
GOVERNANCE MAKING A DIFFERENCE
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6. GOVERNANCE

Intoduction

The NAC is a Schedule 3A public entity 
established in terms of the National Arts 
Council Act (Act No. 56 of 1997). The 
corporate governance principles of the 

National Arts Council (NAC) are governed 
by the Act, as amended by the Cultural 
Laws Amendment Act (Act No. 36 of 2001) 
and the Public Finance Management Act 
(Act No. 1 of 1999) (PFMA). In addition, the 
NAC has in place a corporate governance 
framework, which is aligned with the King 
Report on Corporate Governance in  
South Africa (King III).

The NAC’s corporate governance framework 
was approved by Council in 2015 with a clear 
definition	of	 the	 roles	and	 responsibilities	of	
the constituent elements of the organisation’s 
management structure. This enables Council 
to plan, execute, control and monitor 
the NAC’s activities in accordance with 
its strategic objectives. The delegation of 
authority framework determines levels of 
authority for Council and management 
in	 terms	 of	 financial	 and	 operational	 
decision-making. 

This includes major investments, capital 
expenditure and contractual engagements.
The internal audit function monitors 
compliance with these authority levels and 
checks for compliance with the corporate 
governance framework. In terms of Section 
4 of the Act, the NAC functions under 
the authority of a council appointed by 
the Minister of Arts and Culture. Council 
comprises 18 members. There were no 
resignation(s) during the year under review. 
Council meetings were held quarterly and, 
when necessary, special meetings were 
convened.

The NAC maintained a functional Audit and 
Risk Committee and internal audit function 
for the year under review, in compliance with 
the PFMA. The advisory panels, established in 
terms of Section 11 of the Act and chaired 
by the duly appointed Council member, 
facilitated the allocation of Arts Organisation 
Support, and project and bursary funding 
in the year under review by evaluating 
applications and making recommendations 
to Council.

The Parliamentary Portfolio Committee on Arts and Culture has oversight over the work 
of the NAC, along with the Department of Arts and Culture (DAC) and all other public 
entities reporting to the DAC. The NAC appeared before the Portfolio Committee on the 
following occasion:

Dates: 21 April 2015
Purpose: Portfolio Committee Presentation

Reports To Parliamentary Oversight Committees

The NAC reports quarterly to the Minister of Arts and Culture using a template as prescribed 
by the DAC. Furthermore, through the annual Shareholder’s Compact signed by the NAC 
and the Minister a series of structures were established to promote effective relations 
between	the	DAC	and	the	public	entities	that	report	to	it.	A	Chief	Financial	Officer’s	Forum,	
CEO’s Forum and Chairpersons’ Forum were established. Chaired by the Minister, the NAC 
attended the following meetings in the year under review:

Executive Authority

DATES FORUM

2 June 2015
20 November 2015

DAC CFO’s Forum

19 November 2015 National Treasury CFO’s Forum

3 March 2016 CEO’s Forum

2 April 2015 Chairperson’s Forum/Shareholder’s 
Compact Attended by Chairperson and 
CEO

DATES PARLIAMENT

20/21 April 2015 Presentations to Parliament

9/20 May 2015 Budget Vote

DATES OTHER MEETINGS

2/3 June 2015 World Economic Forum:  Held in Cape 
Town

29 June 2015 Meeting with Provincial DAC Northern 
Cape attended by Chairperson and CEO

26 August 2015 White	Paper	Policy	Review	(DAC	Offices	
Pretoria)
Attended by Prof. Nkondo, Mr Masilela and 
Ms Ribane



93National Arts Council Annual Report 2015/201692 National Arts Council Annual Report 2015/2016

Appointed by the Minister of Arts and Culture in March 2011, the NAC Council comprises 
21 members as listed in the table below. In terms of the NAC Act, Council has a direct 
responsibility for decisions with regard to grant funding, and as such, the NAC Council met 
on	four	occasions	during	the	financial	year	under	review,	three	of	which	were	meetings	
to approve project and international bursary funding, local bursary funding and Arts 
Organisation Support funding. For the period under review, the NAC had two Councils – 
the	first	Council	term	ended	31	August	2015	and	a	new	Council	was	inaugurated
 in November 2015.

As recommended by the King Code, the Board has a charter setting out its responsibilities, 
which	should	be	disclosed	in	its	annual	report.	At	a	minimum,	the	charter	should	confirm:

• The Council responsibility for the adoption of strategic plans, 
• Monitoring of operational performance and management, 
• Determination of policy processes to ensure the integrity of the public entity 

risk management and internal controls and 
• Communication policy, and director selection, orientation and evaluation. 

The Council that served up until 31 August fully complied with the charter. The new 
Council has signed the council chater, which sets out the resposibilities.

• It holds absolute responsibility for the performance of the public entity; 
• It retains full and effective control over the public entity; 
• It has to ensure that the public entity complies with applicable laws, regulations 

and government policy; 
• It has unrestricted access to information of the public entity; 
• It formulates, monitors, reviews corporate strategy, major plans of action, risk 

policy, annual budgets and business plans; 
• It ensures that the shareholders‘ performance objectives are achieved 
• It manages potential conflicts of interest; 
• It develops a clear definition of levels of materiality; 
• The Board must attend annual meetings; 
• It ensures financial statements are prepared; 
• The Board must appraise the performance of the Chairperson; 
• It must ensure effective Board induction; 
• Must maintain integrity, responsibility and accountability. 

The Role of the Council is As Follows: 

The Council

The Council Charter

The NAC Council comprises 20 executive directors. However, the CEO and CFO are Ex-
Officio	Directors.	 The	NAC	has	 18	Council	members,	 10	are	appointed	by	 the	Minister	
of Arts and Culture, 3 members are elected by the outgoing Council for purposes of 
continuity and 5 members are Provincial Representatives appointed by the MECs in 
Mpumalanga, Free State, Western Cape and Gauteng. According to section 8(1) of the 
NAC Act, Council meets no less than three (3) times a year, however, the Chairperson 
may at any time convene a special meeting with Council.

NAME DESIGNATION 
Angelina Makwetla Chairperson 

Mohau Mphomela Deputy Chairperson 

Zamindlela Bhengu Audit and Risk Committee (ARC) Chairperson 

Nwabisa Mavuso Human Resource Committee (HRC) Chairperson 

Seipati Dichabe EXCO member 

Ndela Ntshangase ARC member 
Kwa-Zulu Natal Provincial Representative

Manne Thebe ARC member 
Northern Cape Provincial Representative

Thebi Moja ARC member (external)

Phyllis Klotz HRC member 

Prof. Muxe Nkondo HRC member 

NakedI Ribane HRC member 
Chikapa Phiri HRC member 

Mpumalanga Provincial Representative
Linda Marques Western Cape Provincial Representative 

Prof. Dominic Thornburn Eastern Cape Provincial Representative 

Mpho Mofokeng Free State Provincial Representative 

Erica Elk Craft Panel Chairperson

Bongani Tembe Multi-discipline Panel Chairperson

Jonny Masilela Literature Panel Chairperson

*GAUTENG PROVINCE DID NOT HAVE A PROVINCIAL REPRESENTATIVE 
SERVING ON COUNCIL. 

Composition Of The Council

The Former Council
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New Council members and their designations

NAME DESIGNATION 

Mohau Mphomela Council Chairperson 
EXCO Chairperson

Jabu Dlamini Deputy Chairperson 
EXCO Deputy Chairperson
Mpumalanga Provincial Representative

Thami Kubheka Audit and Risk Committee (ARC) Chairperson, 
EXCO member

Erica Elk Human Resource Committee (HRC) Chairperson 
EXCO member

Zolani Mkiva EXCO member 
Eastern Cape Provincial Representative

David wa Maahlamela Audit and Risk Committee (ARC) member
Literature Panel Chairperson 

Nchoke Raphela Audit and Risk Committee (ARC)member (external)

Sikhuthali Nyangintsimbi Audit and Risk Committee (ARC)member (external)

Belisa Rodrigues Human Resource Committee (HRC)member 

Georgina Thomson Human Resource Committee (HRC) member
Dance Panel Chairperson 

Jayesperi Moopen Human Resource Committee (HRC) member 
Multi Discipline Panel Chairperson

Boitumelo Bopape Human Resource Committee (HRC) member 

Masengana Mabuza Gauteng Provincial Representative  

Moshe Apleni Western Cape Provincial Representative 

Kim Matthews Council member 
Music Panel Chairperson

Thokozile Nogabe Free State Provincial Representative  
Council member 

Zanemali Bani Council member

Nontobeko Ntombela Visual Arts Panel Chairperson

Wandile Kasibe Council member

Nakedi Ribane Theatre Panel Chairperson

The NAC Council

NAME DESIGNATION DATE OF 
APPOINTMENT

DATE 
RESIGNED

QUALIFICATIONS AREA OF 
EXPERTISE

BOARD  OF 
DIRECTORSHIP

OTHER 
COMMIT-
TTEES

NO OF 
MEETINGS 
ATTENDED

Mohau 
Mphomela 

Chairperson 01/09/15 N/A Masters: Business 
Leadership 
Programme 
in Investment 
Analysis & Portfolio 
Management 
Global Leadership 
Executive 
Programme 
Diploma: 
Corporate Law 

Business 
leadership and 
management

Mpumalanga 
Economic Advisory 
Council : Chairman
South African Bureau 
of Standards (SABS): 
Construction Industry 
Advisory Forum 
member
Building and 
Construction 
Industry Medical 
Aid : Advisory Forum 
member 
Gauteng Building 
Industry Retirement 
Fund: Trustee 
member
Gauteng  Building 
Industry Retirement 
Fund : Trustee 
Member 
National Home 
Builders Registratioin 
Council: Industry 
Advisory Committee 
Member  

N/A 4 Council 
meetings 
(one of 
which 
was an 
induction) 
1 EXCO 
meeting

Jabu 
Dlamini

Deputy 
Chairperson

01/09/15  N/A Bachelor Degree: 
Humanities 
Diploma: 
Education
Certificate:	
project 
management

Social 
development 
programmes 
roll out

Not applicable Not 
applicable

3 Council 
meetings
1 EXCO 
meeting

Thami 
Kubheka

ARC 
Chairperson 

01/09/15 N/A Management 
Certificate:	
Accounting 
Business 
Management 
National Diploma: 
Accounting 

Financial
Valued Citizen 
Intiatives: Board 
member

Not
3 Council 
meetings 
1 EXCO 
meeting
1 ARC 
meeting

Resignations
The NAC did not have any memebers of Council resign during the period under 
review.
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NAME DESIGNATION DATE OF 
APPOINTMENT

DATE 
RESIGNED

QUALIFICATIONS AREA OF 
EXPERTISE

BOARD  OF 
DIRECTORSHIP

OTHER COM-
MITTTEES

NO OF 
MEETINGS 
ATTENDED

Erica Elk Human 
Resource 
Committee 
(HRC) 
Chairperson 
EXCO member

01/09/15 N/A Diploma: Teaching 
BA: Fine Arts 
Post Graduate 
Diploma: Fine Arts  

Arts: craft South African 
Student Travel 
Service: Director 
Cape Digital 
Foundation: 
Director 
Cape Town 
Festival: Director  

N/A 4 Council 
meetings 
1 EXCO 
meeting
1 HRC 
meeting

Zolani 
Mkhiva  
 

EXCO member 
Eastern Cape 
Provincial 
Representative 

01/09/15 N/A A: Social Sciences 
Honours: 
Development 
Studies 
Certificate:	Training	
Community and 
Conflict	Resolution 

Writing Black Sea 
Caspian Sea 
International 
Fund: Board 
member 
International 
Delphic 
Council: Board 
member 
Institute of 
African Royalty: 
Director

N/A 4 Council 
meetings 
1 EXCO 
meeting

David wa 
Maahlamela 

Audit and Risk 
Committee 
(ARC) member
Literature Panel 
Chairperson 

01/09/15 N/A MA: Creative 
writing cum ladue 

Literature
(African 
languages)

 No directorships 
disclosed

N/A 4 Council 
meetings 
1 EXCO 
meeting

Belisa 
Rodrigues 

Human 
Resource 
Committee 
(HRC)member 

01/09/15 N/A Masters: Business 
Administration
Post Graduate 
Diploma: Marketing 
BA (Hon): Painting

Administrative 
,	financial	and	
organisational 
management

N/A N/A 4 Council 
meetings
1 HRC 
meeting

Georgina 
Thomson

Human 
Resource 
Committee 
(HRC)member 

01/09/15 N/A Certificate:	Public	
Relations 
Certificate:	Dance	
(Ballet) Teacher  

Professional 
dance

Dance Forum: 
Director

N/A 4 Council 
meetings
1 HRC 
meeting

Jyesperi 
Moopen

Human 
Resource 
Committee 
(HRC)member 

01/09/15 N/A Post Graduate 
Diploma: Dance

Dance and arts 
administration

Diwala Festival: 
Chairperson 
Arts and Culture 
Trust Board of 
Trustee: Board 
member

N/A 4 Council 
meetings
1 HRC 
meeting

Boitumelo 
Bopape

Human 
Resource 
Committee 
(HRC)member 

01/09/15 N/A Master Degree: 
Arts, Culture 
and Heritage 
Management 
Higher	certificate:	
Personnel and 
training 

Business 
development 
and project 
management

Northern 
Cape Tourism 
Authority: Board 
member

N/A 4 Council 
meetings
1 HRC 
meeting

Masengana 
Mabuza

Gauteng 
Provincial 
Representative 

01/09/15 N/A Diploma: Further 
Education and 
Training, Arts 
and Culture 
Administration

Arts 
adminsitration

Cathseta: 
Director

N/A 4 Council 
meetings

NAME DESIGNATION DATE OF 
APPOINTMENT

DATE 
RESIGNED

QUALIFICATIONS AREA OF 
EXPERTISE

BOARD  OF 
DIRECTORSHIP

OTHER COM-
MITTTEES

NO OF 
MEETINGS 
ATTENDED

Moshe 
Apleni

Western Cape 
Provincial 
Representative 

01/09/15 N/A Certificate:	Business	
Leadership 
Certificate:	Desktop	
publishing 

Business 
leadership

Diocesan 
College 
Council: Board 
member 
Western 
Cape Cultural 
Commission: 
Deputy 
Chairperson 
Old Diocesan 
Union: Executive 
Committee 
Member 

N/A 1 Council 
meetings 

Kim 
Matthews

Council member 
Music Panel 
Chairperson

01/09/15 N/A Degree: 
Jewellery Design , 
manufacturing and 
distribution 
Diploma: book 
keeping 

Arts: Music Paw Paw 
Foundation:  
CEO
Durban 
Guangzhou 
Sister Cities 
Association 
– Vice 
Chairperson 
KwaZulu-
Natal Youth 
Wind Bank – 
Chairperson 

N/A 4 Council 
meetings

Nontobeko 
Ntombela

Visual Arts Panel 
Chairperson

01/09/15 N/A MFA Masters: Fine 
Arts 
BA Tech: Fine Arts 
Diploma Fine Arts 

Fine Arts Wits School of 
Arts Research 
committe 
member. Wits 
School of Arts 
Internationali-
sation com-
mitte member

4 Council 
meetings

Zanemali 
Bani

Council member 01/09/15 N/A Diploma: Dramatic 
Arts 
MICPEC: Events 
Management
Certificate:	Cultural	
Site Guide

Arts 
administration

N/A 1 Council 
meetings 

Thokozile 
Nogabe

Free State 
Provincial 
Representative  
Council 
member 

01/09/15 N/A
N/A 4 Council 

meetings
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NAME DESIGNATION DATE OF 
APPOINTMENT

DATE 
RESIGNED

QUALIFICATIONS AREA OF 
EXPERTISE

BOARD  OF 
DIRECTORSHIP

OTHER 
COMMIT-
TTEES

NO OF 
MEETINGS 
ATTENDED

Nakedi Ribane Theatre Panel 
Chairperson

01/09/15 N/A LLB (Unisa)
Certificate:		
Marketing and 
Research
Diploma: Speech 
and Drama

Theatre World council 
of science 
and factual 
producers.
Editorial 
member

N/A 4 Council 
meetings

Wandile Kasibe Council member 01/09/15 N/A Certificate:	Arts	and	
Design
National Diploma: 
Fine Arts 
B-Tech: Fine Arts 
Post Graduate 
Diploma: Fine Arts
Masters Degree: Fine 
Arts 
Masters Degree: 
World Heritage 
Masters Degree: 
Musuem Studies 
 

Cultural 
Diplomacy

N/A 4 Council 
meetings

Sikhuthali 
Nyangintsimbi 

Audit and Risk 
Committee 
(ARC)member 
(external)

01/09/15 N/A  Master of 
Philosophy: Internal 
Audit Masters in 
Business Leadership 
(MBL)
Bachelor of 
Commerce 
Certified	Internal	
Auditor	Certificate	
in Risk Management 
Assurance CGAP 
CCSA

Financial 
and Risk 
Management

Institute 
of Internal 
Auditors Board 
Member

N/A 1 ARC 
meeting

Nchoke 
Raphela 

Audit and Risk 
Committee 
(ARC)member 
(external)

01/09/15 N/A BSc and Honours: 
Computer science 
MBA – Busi/Aess 
Administration

Financial 
and Risk 
Management

GEFP Finance 
and Audit 
member

N/A 1 ARC 
meetings 

Section 8 of the NAC Act empowers Council, at its discretion, to establish committees to assist Council in 
the	 performance	 of	 its	 functions.	 In	 addition	 to	 the	 delegation	 of	 authority,	 Council	 delegated	 specific	
responsibilities to a number of committees that operate within terms of reference approved by the Council. 
The	following	committees	were	operational	for	the	financial	year	under	review:

• Executive Committee;
• Audit and Risk Committee;
• Human Resources Committee; and 
• Committee of Panel Chairpersons.

COMMITTEE NO OF 
MEETINGS 
HELD

NO OF 
MEMBERS 

NAME OF MEMBERS

EXCO 1 5 Mohua Mphomela

Jabu Dlamini 

Erica Elk 

Thami Kubheka

Zolani Mkiva

Human Resource Commitee 
(HRC)

2 5 Erica Elk 

Georgina Thomson 

Belisa Rodrigues 

Boitumelo Bopape

Jayesperi Moopen 

Audit and Risk Commitee 
(ARC)

2 4 Thami Kubheka

David Wa Maahlamela

Nchoke Raphela

Sikhuthali Nyangintsimbi

Panel of Chairpersons 2 7 Erica Elk (Craft)

Georgina Thomson  (Dance)

David Wa Maahlamela (Literature)

Kim Matthews (Music)

Nakedi Ribane (Theatre)

Nontobeko Ntombela (Visual Arts)

Jayesperi Moopen (Multi Discipline)

Advisory Panels 2 22 Bulelwa Ncumisa Bam (Craft)

Jabu Gladys Dlamini (Craft)

Nthabiseng Makhene (Craft)

Lizelle Jullie (Dance)

Mamela Nyambza (Dance)

PJ Sabbagha (Dance)

Nomsa Mdlalose (Literature)

Menzi Thango (Literature)

Victor Molele (Literature)

Othusitse Mabilo (Music)

Committees
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Council members are remunerated in accordance with the rates stipulated by 
National Treasury for particular categories of public entities, inclusive of preparation 
fees.  Remuneration of Council members is detailed in Note 24 of the Annual Financial 
Statements.

Lionel Mkhwanazi (Music)

Moses Monamodi (Music)

Wandile Mgcodo (Theatre)

Marie-Heleen Coetzee (Theatre)

Nikki Froneman (Theatre)

Jacob Lebeko (Visual Arts)

Dr Same Mdluli (Visual Arts)

Tracey Rose (Visual Arts)

Thamsanqa Igor Dlamini  (Multi Discipline)

Londiwe Langa  (Multi Discipline)

Monwabisi Grootboom  (Multi Discipline)

Michael Arendse  (Multi Discipline)

Remuneration Of Council 

NAME 2015/2016
R

Angelina Makwetla 67 232

Mohau Mphomela 34 560

Zamindlela Bhengu 44 928

Nwabisa Mavuso 26 208

Seipati Dichabe 22 464

Ndela Ntshangase 22 464

Manne Thebe 18 720

Phyllis Klotz 26 208

Prof. Muxe Nkondo 33 696

Naked Ribane 33 696

Chikapa Phiri -

Linda Marques -

Prof. Dominic Thornburn 18 720

Mpho Mofokeng 11 232

Erika Elka 14 976 

Prof. FK Netshiombo 7488

Bongani Tembe 7488

Jonny Simon Masilela 18 720

IL Mokoena 7488

Dr MG Mapaya 7488

The NAC manages risk in accordance with 
a risk register, approved by Council, which is 
updated annually. The risk register is based 
on an annual risk assessment conducted by 
the NAC’s internal auditors; the risk register 
is mainly based on the strategic plan of the 
NAC. 

The risk register, including mitigation 
strategies and progress with regard to 
implementation, is updated quarterly and 
presented to ARC, EXCO and Council.

NAME 2015/2016
R

Mohau Mphomela 48896

Jabu Dlamini 34 560

Thami Kubheka 26 208

Erica Elk 33 696

Zolani Mkiva 18 720

David wa Maahlamela 33 697

Nchoke Raphela 3744

Sikhuthali Nyangintsimbi 3744

Belisa Rodrigues 18 720

Georgina Thomson 34 156

Jayesperi Moopen 29 952

Boitumelo Bopape 18 720

Masengana Mabuza 7488

Moshe Apleni 7488

Kim Matthews 29 952

Thokozile Nogabe 7488

Zanemali Bani 14 976

Nontobeko Ntombela 29 952

Wandile Kasibe 26 208

Nakedi Ribane 33 696

Risk Management
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Compliance to stated policy and procedures – achieved through management 
processes	which	identify	the	applicable	requirements	(e.g.	defined	in	laws,	regulations,	
contracts, strategies and policies.

Support by assessing state of compliance, assess risks and potential costs of non-
compliance against the projected expenses to achieve compliance; prioritise, fund 
and initiate any corrective actions deemed necessary. Ensuring critical management 
information is complete, accurate and timely enabling appropriate management 
decision making.

Provide control mechanisms to ensure strategies, directions and instructions from 
management are carried out systematically and effectively. Assist departments in risk 
management	by	set	of	processes	through	which	management	identifies,	analyses	and	
where necessary, responds appropriately to risks that might adversely affect realisation 
of  business objectives.

Governance, Risk Management And Compliance

GOVERNANCE

STRATEGY

PROCESS PEOPLE

TECHNOLOGY COMPLIANCERISK 
MANAGEMENT

INTERNAL POLICIES

INTERAGTED HOLISTIC 
ORGANISATION- WIDE

Risk appetite external regulations

ethically correct behaviour 
improved effeciency 
improved effectiveness

operation managed and 
supported through GCR

In accordance with the PFMA, the NAC has a duly constituted Audit and Risk Committee 
comprising three Council members. In terms of the Corporate Governance Framework 
and Charter of the Audit Committee the role of the committee is to ensure:

• Effectiveness of the internal control systems;
• Effectiveness of the internal audit function;
• Risk areas of operations to be covered in the scope of internal and external  
 audits;

The	adequacy,	reliability	and	accuracy	of	financial	information	provided	to	Management	
and other users of such information;

• Any accounting and auditing concerns identified as a result of internal and  
 external audits;
• Compliance with legal and regulatory provisions; and
• Activities of the internal audit function, including its annual work programme,   
 co-ordination with the external auditors (ie the Auditor-General), the reports  
 of significant investigations and the responses of management to specific   
 recommendations.

Internal Audit And Audit Committees

NAME QUALIFICATIONS INTERNAL/
EXTERNAL 

IF INTERNAL, 
POSITION 

DATE 
APPOINTED 

DATE 
RESIGNED 

NO OF 
MEETINGS 
ATTENDED 

Thami Kubheka Certificate:	
Financial 
Management 
Certificate:	
Accounting 
Business 
Management 
National Diploma: 
Accounting 

Internal Council 
member 

01/08/15 N/A 2

David wa 
Maahlamela 

MA: Creative 
writing cum ladue

Internal Council 
member 

01/08/15  N/A 2

Nchoke Raphela BSc and Honours: 
Computer 
science 
MBA – Busi/Aess 
Administration

External Not applicable 01/10/2015 N/A 2

Sikhuthali 
Nyangintshimbi

 Master of 
Philosophy: 
Internal Audit 
Masters in 
Business 
Leadership (MBL)
Bachelor of 
Commerce 
Certified	
Internal Auditor 
Certificate	in	Risk	
Management 
Assurance CGAP 
CCSA

External Not applicable 01/10/2015 N/A 2
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Compliance With Laws And Regualtions

Fraud And Corruption

The focus of compliance was on resolving matters raised by internal and external auditors 
in reports up to 2014/2015. The Supply Chain Management policy was reviewed. Critical 
to the process of improving compliance was to receive condonation for the purchase 
of Downtown Studios as well as  approval for the transfer of the building and assets to 
the Downtown Music Hub. 

The NAC has a Fraud Prevention Strategy available to all staff. Assessing possible 
fraud risks is part of the annual risk assessment workshop wherein staff members are 
encouraged to disclose and share any information that might pose a risk to the NAC. The 
Fraud Prevention Awareness Campaign co-ordinated by the DAC is also implemented 
at the NAC. Information to create awareness is displayed on the NAC notice board. 

The campaign makes staff aware of mechanisms to report fraud and corruption 
through surveys, the results of which are published for employee awareness. Employees 
are	provided	with	confidential	 numbers	 to	 report	any	possible	 fraud	and	corruption	
including, but not limited to, the Presidential hotline.

Fraud prevention activities at the NAC also include pre-employment screening for all 
appointments and evidence of such screening is maintained by the HR Department.

  
The following aspects are included in the screening:

• Verification of identity;
• Police criminal history;
• Reference checks with the two most recent employers – this will normally
  require telephone contact;
• A consideration of any gaps in employment history and the reasons for those 
  gaps; and 
• Verification of formal qualifications claimed.

Internal audit services are provided by an outsourced service provider, SEMA Integrated 
Risk Solutions. Based on a three-year and annual audit plan developed in the year under 
review, the following internal audits were conducted:

• Grants Management; 
• Financial Discipline Review; 
• Performance Information; 
• Supply Chain Management; 
• Corporate Governance; and  
• Follow up of Auditor-General’s Management Letter – 2014/2015.

The report of the Audit and Risk Committee is included in the Annual Financial Statement

Internal Audit And Audit Committees

Code Of Conduct

The NAC stipulates that members of Council and Advisory Panel members should not 
receive grant funding from the organisation. In 2014/2015, Council, with the support of 
the DAC, approved an interpretation of this clause which would allow the organisations 
that individual members are employed by or associated with to apply for funding, but 
that would explicitly exclude individual Council members from applying. In support of this 
commitment to effective governance, Declarations of Interest were completed prior to 
each Council or sub-committee meeting and annual declarations were completed by all 
Council members.

The conduct of Council is governed by the NAC Corporate Governance Framework which 
stipulates that each member is obliged to act honestly and in good faith. In particular, the 
Framework requires all members to:

• Act within their powers and in the interest, and for the benefit of the NAC;
• Not to act with self interest in making short and long-term decisions;
• Carry out their duties with appropriate skill and care, and exercise their own 

judgement;
• Uphold the values and objectives of the NAC;
• Uphold the NAC’s core policies;
• Contribute to and share responsibility for Council decisions;
• Read Council papers;
• Attend and effectively participate in meetings, training sessions and other 

events;
• Represent the NAC and its values, policies and decisions;
• Declare any relevant interest;
• Furnish the NAC’s auditors with all information and explanations they require;
• Respect confidentiality of information and not disclose confidential information 

about the NAC, its staff or its stakeholders; and
• Comply with the law, letter and spirit of the corporate governance principles and 

practices set out in the Framework.

Council members not complying are subject to the provisions of the NAC Act with regard 
to vacating their seat on Council and non-compliant staff members are subject to the 
NAC’s disciplinary process.

Minimising Conflict Of Interest
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Healthy And Safety And Environments Issues

Board Secretary

The	NAC	is	a	very	small	organisation	with	no	specific	hazards	in	the	work	conducted	on	
a daily basis. In accordance with the Occupational Health and Safety Act, the NAC has 
a	duly	appointed	safety	officer,	floor	marshals	and	first	aid	resources.

Providing Company Secretarial and Administrative Support

• Assist Chairperson of Council and CEO to determine the Annual Council 
Plan;

• Compile and distribute Council packs 7 days prior to the meeting;
• Accurate capturing and distribution of minutes 10 days after the meeting;
• Ensure that resolutions, policies and all documentation capturing decisions 

taken are signed and properly filed;
• Ensure proper conduct of Board Committee Meetings and the production 

of minutes;
• Co-ordinating Council communications as necessary given by deadlines;
• Prepare all relevant documentation for Council and committee meetings;
• Gather departmental reports in advance prior to Council and Committee 

meetings with the CEO’s support;
• Follow up on action items to ensure that decisions are implemented.

Co-ordinate Logistics for meetings 

• Maintain an updated calendar of Council and Committee meetings;
• Ensure Committee members are reminded of meetings 14 days in advance 

of the meeting;
• Schedule additional meetings when required;
• Ensure that meeting rooms are set up and catering has been arranged;
• Ensure that meeting packs are sent out 7 days in advance.

Corporate Governance Practices

• Ensure compliance with all relevant regulations, provisions of the PFMA and 
King III codes of Good practice;

• Ensure Service Level Agreements, Code of Conduct is signed by all Council 
members;

• Ensure Council members are inducted and receive training related to their 
work;

• Co-ordinating the Council evaluation process;
• Ensuring that files of Council members are kept securely;
• Ensuring that annual declarations of interest of Council members recorded 

and filed and a members register is kept;
• Ensuring that meeting declarations are signed and filed.

The NAC Board Secretary is responsible for the 
following duties: 14.11 Audit Committee Report

The NAC is a very small organisation with no specific 
hazards in the work conducted on a daily basis. “ “

PLEASE REFER TO PAGE 122 FOR THE AUDIT COMMITTE REPORT
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INTRODUCTION

HUMAN RESOURCE OVERSIGHT STATISTICS

HUMAN RESOURCES 
MANAGEMENT

7 

The staff complement of the NAC has increased due to the permanent appointment of 
several personnel at managerial and professional level.  

Plans to expand the NAC’s internship programme are in place to give opportunities to 
unemployed graduates. 

The NAC reviewed a number of policies in order to comply with legislation. In the year 
under review, the organisation rationalised its HR policies in an effort to improve the well-
being of its employees.

The NAC is a small organisation, employing 30 full time staff members and three contract 
employees. 

LEVEL
PERSONNEL 
EXPENDITURE 
(R’000)

% OF PERSONNEL 
EXP. TO TOTAL 
PERSONNEL COST 
(R’000)

NO. OF 
EMPLOYEES

AVERAGE 
PERSONNEL COST 
PER EMPLOYEE 
(R’000)

Top Management 3 234 18.21% 2 1617

Senior Management 819 4.61% 1 819

Professional	Qualified 1 970                11.10%                            4 657

Skilled 9871 56% 19 580

Semi-skilled 1 395 7.9% 5 232

Unskilled 466 2.6% 3 155

TOTAL 17 755 100% 34 3240

PERSONNEL COST BY SALARY BAND

TRAINING AND PERSONNEL COSTS

DIRECTORATE/ 
BUSINESS UNIT

PERSONNEL 
EXPENDITURE 
(R’000)

TRAINING 
EXPENDITURE

TRAINING 
EXPENDITURE 
AS A % OF 
PERSONNEL 
COST.

NO. OF 
EMPLOYEES 
TRAINED

AVG. TRAINING  
COST PER 
EMPLOYEE

Finance 4 179 72 1.72% 6 12

Grants 7 094 40 0.56% 1 40

Operations 0 0 0% 0 0

IT & Admin 1 796 0 0% 0 0

Communication 627 0 0% 0 0

CEO 3 012 5 0.17% 1 5

Human Resources 1 047 131 12.51% 2 66

TOTAL 17 755 248 14.96% 10 123

TOTAL PERSONNEL COST

PROGAMME
TOTAL 
EXPENDITURE FOR 
THE ENTITY (R’000)

PERSONNEL 
EXPENDITURE 
(R’000)

PERSONNEL EXP. 
AS A % OF TOTAL  
EXP. (R’000)

NO. OF 
EMPLOYEES

AVERAGE 
PERSONNEL 
COST PER 
EMPLOYEE 
(R’000)

NAC Staff 102 214 17 755 17.37% 31 573

Provisions - 613 0.59% - -

TOTAL 102 214 18 368 17.96% 31 573

EMPLOYMENT AND VACANCIES

2012/2013
NO. OF 
EMPLOYEES

2013/2014 
APPROVED POSTS

2014/2015
NO. OF 
EMPLOYEES

2015/2016 
VACANCIES

% OF 
VACANCIES

NAC 24 26 25 0 0%
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PROGRAMME
2012/2013
NO. OF 
EMPLOYEES

2013/2014 
APPROVED POSTS

2014/2015
NO. OF 
EMPLOYEES

2015/2016 
VACANCIES

% OF 
VACANCIES

Top 
Management

3 3 2 - -

Senior 
Management

1 1 1 - -

Professional 
Qualified

4 6 4 - -

Skilled 11 11 19 - -

Semi-skilled 4 4 5 - -

Unskilled 1 1 3 - -

TOTAL 24 26 34 - -

SALARY BAND EMPLOYMENT AT 
BEGINNING OF PERIOD

APPOINTMENTS TERMINATIONS EMPLOYMENT AT END OF 
THE PERIOD

Top 
Management

2 - - 2

Senior 
Management

1 - - 1

Professional 
Qualified

4 - - 4

Skilled 19 - - 19

Semi-skilled 5 - - 5

Unskilled 3 - - 3

TOTAL 34 - - 34

EMPLOYMENT CHANGES

REASONS FOR STAFF LEAVING

REASON NUMBER

Death 1

Resignation 0

Dismissal 1

Retirement -

III health -

Expiry of contract 2

Other -

TOTAL 4

LEVELS

African Coloured Indian White Persons with 
Disabilities

Male Female Male Female Male Female Male Female Male Female

Top 
Management

1 1 - - - - - - - -

Senior 
Management

- 1 - - - - - - - -

Professional 
Qualified

2 1 - - - - - - -

Skilled 5 11 - 1 - - - - -

Semi-skilled 1 1 - 1 - - - - - -

Unskilled 0 3 - - - - - - - -

Contract staff 0 2 1 - - - - - - -

Interns 0 0 - - -

TOTAL 9 22 1 2 - - 0 - -

The NAC does not currently employ any people with disabilities.

EMPLOYMENT EQUITY STATUS

EMPLOYMENT EQUITY STATUS
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Mr Dumisani Dlamini
Chief	Financial	Officer

CHIEF FINANCIAL 
OFFICER’S REVIEW

The purpose of this overview is to explain NAC Financial Performance and other relevant 
issues.	 Certain	 information	 given	 is	 additional	 to	 that	 set	 out	 in	 the	 annual	 financial	
statements.

Financial Performance
The Total expenditure increased by 3% in 
line with total income growth of 3%. This 
slight increase is due to organisational wide 
cost savings and revenue optimisation in 
particular through investment income.

Cash Flow Management
Cash and cash equivalent decreased 
from R47.6m in 2014/2015 to R45.5m 
in 2015/2016. This is part of concerted 
effort to increase project disbursement 
and decrease accumulated surplus.

State Grant

Investment 
Revenue

Other Income2015 / 2016 
INCOME

Project Expenses

Employee’s 
Remuneration
Operating 
Expenses2015 / 2016 

EXPENDITURE TRENDS
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Overview

Revenue and Expenditure
NAC ended the year with total amounting to R98.9m this is 3% higher than the 2014/15 
year.	The	following	significant	events	occurred	during	the	current	financial	period	under	
the review and affected the surplus for the year.

• Total grant revenue increased by 4.6% from R91.8m to R96m as there was a 
significant increase of R4.2m in state grant income. This is largely attributed to 
the MTEF funding received for the period under review;

• Interest income decreased by 6.9% from R2.9m in 2015 to R2.7m due to increase 
in projects disbursement;

• Employee costs increased by 10.3% from R16.1m to R17.7m;
• Operating expenditure increased by 6.7% from R13.1m to R14m.

Financial Stability

NAC	 is	 financially	 stable	 with	 a	 Net	 Asset	
Value of R47.5m. At the balance sheet date, 
the entity had commitments amounting to 
R45.5m some 25.8% higher than the prior 
year.

BEE spent has increased by R4.2m during 
the year under review with more focus on 
youth and women owned suppliers.

CFO’S OVERVIEW

It has been an exciting time to be Chief 
Financial	 Officer	 (CFO)	 of	 the	 National	 Arts	
Council (NAC). I began my journey as CFO 
with	the	wind	firmly	in	the	NAC’s	sails,	as	the	
organisation	 received	 its	 first	 clean	 audit	
since	inception	for	the	previous	financial	year.	
Over the period under review, the NAC has 
made	 great	 strides	 towards	 more	 efficient	
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The	NAC	has	identified	the	vast	economic	
potential of enterprising creatives“ “

This, in turn, has direct bearing on the 
challenge the NAC has consistently faced 
with regards to non-disbursements and the 
accumulation of surplus funds. As the NAC 
operates	 as	 a	 non-profit	 governmental	
organisation, surplus funding is viewed by 
government as non-performance, hence, 
as per National Treasury regulations, the 
NAC could be liable to return surpluses into 
the	fiscus.	This	would,	in	turn,	have	negative	
implications for the NAC’s future budget 
allocations within the Treasury’s expenditure 
framework. 

Since my appointment as CFO in the 
previous	financial	year,	I	have	endeavoured	
to accelerate disbursements by engaging 
with ADOs and locating areas, such as the 
process itself, where funding bottlenecks 
have occurred. In addition, certain 
requirements	 for	beneficiaries	were	 relaxed	
in order to make the application and 
drawdown processes less onerous. However, 
during the period under review, the NAC 
simultaneously implemented an expiring 
funding window for drawdowns on second 
tranches	 if	beneficiaries	do	not	report	back	
on their progress, and redirected those 
funds	to	new	beneficiaries	who	might	report	
correctly. In addition, 

This mechanism speaks directly to the NAC’s 
revised funding model, which sees a 50-
30-20 split of fund disbursement in terms of 
emerging artists (50%), intermediate artists 
(30%) and established artists (20%). However, 
in fully utilising the Minister of Arts and 
Culture’s approval of a 70-30 split in overall 
expenditure, i.e. 70% of the budget allocation 
for grant disbursements and the remaining 
30% for operational expenditure, the NAC’s 
funding model needs to be adapted more 
robustly to realise its full potential. This being 
tighter quarterly reporting to the Department 

of	Arts	and	Culture	as	to	the	NAC’s	financial	
position in terms of operations, as well as its 
performance in implementing the funding 
model’s	 requirement	 for	beneficiaries	 in	 the	
upper tiers of the funding split to give back 
by mentoring and empowering those in the 
lower tiers.

The effective implementation of the latter 
can	only	happen	once	NAC	officials	place	
themselves on the ground to engage with 
all	 stakeholders,	 especially	 beneficiaries,	
on	matters	of	 finance,	both	 in	general	and	
specifically	with	 regards	 to	 their	 relationship	
with the NAC; governance, in terms of how 
the sector as well as the NAC are regulated; 
and compliance with the NAC’s requirements 
when applying for and receiving funding. 
The idea behind this engagement falls within 
the	 ambit	 of	 the	 NAC	 fulfilling	 its	mandate	
and taking a developmental approach 
to discourage a culture of dependency 
and encourage artists to be more attuned 
financially	 in	order	 to	 reach	 independence	
and contribute as economic citizens. 

The	 NAC	 has	 identified	 the	 vast	 economic	
potential of enterprising creatives, not only 
as a means of achieving narrow individual 
targets, but as a means towards effecting 
real change in the areas of job creation and 
achieving large-scale economic growth. 
A holistic, developmental approach to 
mainstreaming the arts in South Africa is at 
the core of our drive to establish symbiotic, 
rather than one-sided, relationships with all 
stakeholders,	especially	 in	 terms	of	finance,	
to achieve the long-term national goals of 
socioeconomic upliftment, social cohesion 
and global competitiveness. Our work will 
continue to be inspired by unlocking the 
economic potential of South Africa’s artistic 
and cultural resources.

financial	 management	 and	 sound	 business	
practices, which is noticeable not only through 
our second consecutive clean audit, but in 
how	 the	 NAC	 has	 driven	 itself	 firmly	 in	 the	
direction	of	fulfilling	its	mandate	and	applying	
principles of good governance in all facets of 
its	operations,	including	finance.
Yet, as these strides are being made, the NAC 
finds	 itself	 operating	 in	 a	 tough	 economic	
climate, locally and globally, where funding 
for the arts has been deprioritised in the 
face of more “pressing” governmental and 
corporate	financial	challenges.	This	 requires	
us to think more innovatively about how 
we manage our budget allocations from 
government, our administrative processes, 
the grant funding we disburse, as well as the 
current and potential strategic partnerships 
we leverage off.

In this context, it is important for the NAC 
to	 display	 financial	 agility	 and	 rethink	 its	
modus operandi, not only in the short term, 
but towards fostering a sustained culture of 
financial	 responsibility	 and	 prudence	 from	
within the organisation. Clean audits are 
not the result of a scramble at the end of a 
financial	 year.	 Instead,	 achieving	 a	 clean	
audit is the culmination of conscientious and 
meticulous efforts from all staff members 
throughout the year. This, of course, requires 
an acute awareness of the space in which 
we operate, as well as the circumstances 
of the broader economy when it comes 
to maintaining an organisation that has 
the potential to play a pivotal role in South 
Africa’s socioeconomic development. 

An obvious enabler and starting point for 
financial	 agility	 is	 keeping	 costs	 in	 line	with	
what’s affordable and making a concerted 
effort to identify areas where they may be 
contained or reduced. A key milestone in 
this regard during the period under review 
came in the form of unbundling and 
unconsolidating of two entities. The entity 
is no longer consolidating its books with 
Downtown Studios and Fox Street Properties. 
The	change	together	with	its	note	is	reflected	
in	the	annual	financial	statements	contained	
in this annual report.  The change is as a 
result of loss of control in terms of GRAP 6, the 
entity remains a legal owner until such time is 
the process of transfer is concluded.

Another more practical example of cost-

cutting and containment during the period 
under review was the NAC’s upgrade of its 
copying	and	printing	equipment,	as	the	five-
year leasing and maintenance contract 
of its old printers came up for renewal. 
Over	 the	 five-year	 period,	 this	 leasing	
arrangement cost the NAC a staggering 
R3.2	million,	 including	 financing	costs.	while	
the maintenance of the equipment came at 
a contracted cost of R1.3 million. Instead of 
continuing with this arrangement, the NAC 
took a decision to settle the outstanding 
amount owed on the contract and buy four 
new printers outright for cash at a cost of  
R645 000. Maintenance costs were reduced 
by evaluating the NAC’s printing needs 
then deciding to purchase the required 
consumables, such as paper and toner 
cartridges, on a month-to-month basis.

This exercise resulted in a saving of more 
than R2.6 million on equipment alone over 
medium term period, and eliminated the 
burden of having to pay interest on leased 
machines. A further saving of approximately  
R30 000 per month through cancelling the 
maintenance contract and purchasing 
consumables as and when required, thereby 
also reducing the potential of wastage 
due to oversupply from the maintenance 
contractors. What this cost-saving exercise 
also	 signified,	 on	 a	 broader	 level,	 was	 the	
NAC’s gradual shift towards becoming a 
digitised, paperless organisation. 

The drive towards digitisation, however, only 
begins with reducing costs on printing and 
copying. During the period under review, in 
realising the urgent need for the NAC to rapidly 
automate and digitise its administrative 
processes, its grant management system 
(GMS) underwent upgrades with the view 
of fully overhauling the system in the new 
financial	year.	The	effectiveness	of	this	system	
is crucial to the NAC’s operations in terms of 
freeing	up	Arts	Development	Officers	(ADOs)	
from having to perform arduous paper-
based	 filing	and	desk-bound	administrative	
tasks; and, critically, enabling a smoother 
and	 more	 efficient	 financial	 management	
process	 where	 beneficiaries	 firstly	 have	
a	 more	 user-friendly	 interface	 to	 file	 their	
applications and, secondly, have a clearer 
understanding of what is due to them and 
when.
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Council's Responsibilities and Approval

The Council are required by the Public Finance Management Act (Act 1 of 1999), to maintain adequate accounting records and
are responsible for the content and integrity of the annual financial statements and related financial information included in this
report. It is the responsibility of the members to ensure that the annual financial statements fairly present the state of affairs of
the NAC as at the end of the financial year and the results of its operations and cash flows for the period then ended. The
external auditors are engaged to express an independent opinion on the annual financial statements and was given
unrestricted access to all financial records and related data.

The annual financial statements have been prepared in accordance with Standards of Generally Recognised Accounting
Practice (GRAP) including any interpretations, guidelines and directives issued by the Accounting Standards Board.

The annual financial statements are based upon appropriate accounting policies consistently applied and supported by
reasonable and prudent judgements and estimates.

The Council acknowledge that they are ultimately responsible for the system of internal financial control established by the
entity and place considerable importance on maintaining a strong control environment. To enable the members to meet these
responsibilities, the accounting authority sets standards for internal control aimed at reducing the risk of error or deficit in a cost
effective manner. The standards include the proper delegation of responsibilities within a clearly defined framework, effective
accounting procedures and adequate segregation of duties to ensure an acceptable level of risk. These controls are monitored
throughout the NAC and all employees are required to maintain the highest ethical standards in ensuring the NAC’s business is
conducted in a manner that in all reasonable circumstances is above reproach. The focus of risk management in the NAC is on
identifying, assessing, managing and monitoring all known forms of risk across the NAC. While operating risk cannot be fully
eliminated, the NAC endeavours to minimise it by ensuring that appropriate infrastructure, controls, systems and ethical
behaviour are applied and managed within predetermined procedures and constraints.

The Council is of the opinion, based on the information and explanations given by management, that the system of internal
control provides reasonable assurance that the financial records may be relied on for the preparation of the annual financial
statements. However, any system of internal financial control can provide only reasonable, and not absolute, assurance
against material misstatement or deficit.

The Council have reviewed the entity’s cash flow statement for the year to 31 March 2016 and in the light of this review and the
current financial position, they are satisfied that the entity has access to adequate resources to continue in operational
existence for the foreseeable future.

The National Arts Council of South Africa is wholly dependent on the Department of Arts and Culture for continued funding of
operations. The annual financial statements are prepared on the basis that the National Arts Council of South Africa is a going
concern.

Although the Council are primarily responsible for the financial affairs of the entity, they are supported by the entity's external
auditors.

The external auditors are responsible for independently reviewing and reporting on the entity's annual financial statements. The
annual financial statements has been audited by the entity's external auditors and their report is presented on page 6.

Chairperson: Council
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General Information
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Legal form of entity Schedule 3A Public Entity under the Public Finance 

Management Act
Nature of business and principal activities Promotion, through the arts, the free and creative 
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Auditors Auditor General of South Africa
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Audit and Risk Committee Report

We are pleased to present our report for the financial year ended 31 March 2016.

Audit and Risk Committee members and attendance

The Audit and Risk Committee comprises of the members listed hereunder and should meet at least 2 times per annum as per
Section 77 of the PFMA. During the year under review, 3 meetings were held.

Name of member Number of meetings attended

The terms of the following members commenced on 01
September 2015
Mr. Thami Kubheka (Chairperson) 1
Mr. Sikhuthali Nyangintsimbi 1
Mr. Nchoke John Raphela 1
Mr. David Maahlamela 1

The terms of the following members ended on 31
August 2015
Mr. Z Bhengu (Chairperson) 2
Mr. N Ntshangase 2
Mr. M Thebe 2
Ms T Moja 2

Audit committee responsibility

The Audit and Risk Committee reports that it has complied with its responsibilities arising from section 55(1)(a) of the PFMA
and Treasury Regulation 27.1.

The Audit and Risk Committee also reports that it has adopted appropriate formal terms of reference in audit committee
charter, has regulated its affairs in compliance with this charter and has discharged all its responsibilities as contained therein.

The effectiveness of internal control

The system of internal controls applied by the National Arts Council of South Africa over financial and risk management is
effective, efficient and transparent. In line with the PFMA and the King III Report on Corporate Governance requirements,
Internal Audit provides the audit committee and management with assurance that the internal controls are appropriate and
effective. This is achieved by means of the risk management process, as well as the identification of corrective actions and
suggested enhancements to the controls and processes. From the various reports of the Internal Auditors, the Audit Report
on the annual financial statements, and the management report of the Auditor-General South Africa, it was noted that no
matters were reported that indicate any material deficiencies in the system of internal control or any deviations therefrom.
Accordingly, we can report that the system of internal control over financial reporting for the period under review was
efficient and effective.

The Audit and Risk Committee is satisfied with the content and quality of monthly and quarterly reports prepared and issued
by the management of the National Arts Council of South Africa during the year under review.

Evaluation of annual financial statements

The audit committee has:
 reviewed and discussed the audited annual financial statements to be included in the annual report, with the Auditor-

General and the internal auditors;
 reviewed changes in accounting policies and practices;
 reviewed the entities compliance with legal and regulatory provisions;

4
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Audit and Risk Committee Report

Internal audit

The audit committee is satisfied that the internal audit function is operating effectively and that it has addressed the risks
pertinent to the National Arts Council of South Africa and its audits.

Chairperson of the Audit and Risk Committee

Date:

5

31 July 2016



125National Arts Council Annual Report 2015/2016124 National Arts Council Annual Report 2015/2016



127National Arts Council Annual Report 2015/2016126 National Arts Council Annual Report 2015/2016
* See Note 30

National Arts Council of South Africa
(Registration number 1989/001413/08)
Annual Financial Statements for the year ended 31 March 2016

Statement of Financial Position as at 31 March 2016
Figures in Rand Note(s) 2016 2015

Restated*

Assets

Current Assets

Trade and other receivables 4 334 742 1 117 055

Cash and cash equivalents 5 45 566 667 47 626 631

45 901 409 48 743 686

Non-Current Assets

Property, plant and equipment 2 5 519 313 6 162 350

Intangible assets 3 144 295 295 984

5 663 608 6 458 334

Total Assets 51 565 017 55 202 020

Liabilities

Current Liabilities

Finance lease obligation 6 - 922 482

Trade and other Payables 9 979 634 1 638 748

Deferred Grant income 28 1 522 570 84 247

Provisions 29 612 572 509 495

Administered funds 7 426 947 426 947

Projects and bursaries payable 8 503 435 516 024

4 045 158 4 097 943

Total Liabilities 4 045 158 4 097 943

Net Assets 47 519 859 51 104 077

Reserves

Revaluation reserve 27 3 229 040 3 229 040

Accumulated surplus 44 290 819 47 875 037

Total Net Assets 47 519 859 51 104 077

* See Note 30
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Statement of Financial Performance
Figures in Rand Note(s) 2016 2015

Restated*

Revenue from non-exchange transactions 10 96 089 000 91 865 000

Other income 11 177 802 1 300 474

Operating expenses 13 (14 012 457) (13 129 281)

Staff costs 14 (17 755 270) (16 100 138)

Projects and bursaries expenses 25 (70 732 248) (69 962 171)

Operating deficit (6 233 173) (6 026 116)

Investment revenue 12 2 717 327 2 918 521

Finance costs 15 (68 372) (219 694)

Deficit for the year (3 584 218) (3 327 289)

* See Note 30

8

* See Note 30
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Statement of Changes in Net Assets

Figures in Rand
Revaluation

reserve
Accumulated

surplus
Total net
assets

Opening balance as previously reported 3 004 752 51 521 077 54 525 829
Adjustments
Prior year adjustments - (318 751) (318 751)

Balance at 01 April 2014 as restated* 3 004 752 51 202 326 54 207 078
Changes in net assets
Deficit for the year - (3 327 289) (3 327 289)
Revaluation of assets 224 288 - 224 288

Total changes 224 288 (3 327 289) (3 103 001)

Restated* Balance at 01 April 2015 3 229 040 47 875 037 51 104 077
Changes in net assets
Deficit for the year - (3 584 218) (3 584 218)

Total changes - (3 584 218) (3 584 218)

Balance at 31 March 2016 3 229 040 44 290 819 47 519 859

Note(s) 27

* See Note 30
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Cash Flow Statement
Figures in Rand Note(s) 2016 2015

Restated*

Cash flows from operating activities

Receipts

Other income 620 859 1 300 474

Grants and other income received 96 089 000 91 865 000

Investment revenue 2 717 327 2 918 521

Non-cash movements in receivables from exchange transactions 339 116 (97 234)

99 766 302 95 986 761

Payments

Employee costs (17 755 270) (16 100 138)

Suppliers (11 519 354) (12 222 839)

Finance costs (68 372) (219 694)

Projects and bursaries (71 243 988) (69 962 171)

(100 586 984) (98 504 842)

Net cash flows from operating activities 17 (820 682) (2 518 081)

Cash flows from investing activities

Purchase of property, plant and equipment 2 (309 849) (287 908)

Non cash profit on extinguished assets 2 5 638 3 219

Purchase of other intangible assets 3 - (274 771)

Net cash flows from investing activities (304 211) (559 460)

Cash flows from financing activities

Movement in projects and bursaries payable (12 589) (2 551 713)

Finance lease payments (922 482) (651 875)

Net cash flows from financing activities (935 071) (3 203 588)

Net increase/(decrease) in cash and cash equivalents (2 059 964) (6 281 129)

Cash and cash equivalents at the beginning of the year 47 626 631 53 907 760

Cash and cash equivalents at the end of the year 5 45 566 667 47 626 631

* See Note 30

10
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Statement of Comparison of Budget and Actual Amounts
Budget on Cash Basis

Figures in Rand

Approved
budget

Adjustments Final Budget Actual amounts
on comparable

basis

Difference
between final
budget and

actual

Statement of Financial Performance

Revenue

Revenue from exchange transactions

Management fees - - - 126 000 126 000

Other income - (rollup) - - - 51 802 51 802

Interest received - investment - - - 2 717 327 2 717 327

Total revenue from exchange transactions - - - 2 895 129 2 895 129

Revenue from non-exchange transactions

Transfer revenue

Government grants & subsidies 96 089 000 - 96 089 000 96 089 000 -

Total revenue 96 089 000 - 96 089 000 98 984 129 2 895 129

Expenditure

Personnel (15 314 300) - (15 314 300) (17 755 270) (2 440 970)

Depreciation and amortisation - - - (998 853) (998 853)

Bad debts written off - - - (535 289) (535 289)

General Expenses (80 774 700) - (80 774 700) (83 178 827) (2 404 127)

Total expenditure (96 089 000) - (96 089 000) (102 468 239) (6 379 239)

Operating deficit - - - (3 484 110) (3 484 110)

Loss on disposal of assets - - - (100 108) (100 108)

Deficit before taxation - - - (3 584 218) (3 584 218)

Actual Amount on Comparable Basis as
Presented in the Budget and Actual
Comparative Statement

- - - (3 584 218) (3 584 218)

Reconciliation
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Accounting Policies

1. Presentation of Annual Financial Statements

The annual financial statements have been prepared in accordance with the Standards of Generally Recognised Accounting
Practice (GRAP), issued by the Accounting Standards Board in accordance with Section 91(1) of the Public Finance
Management Act (Act 1 of 1999).

The following are the GRAP standards complied with:

GRAP 1: (as revised in 2010): Presentation of Financial Statements

GRAP 2: (as revised in 2010): Cash Flow Statement 

GRAP 3: (as revised in 2013): Accounting policies, changes in accounting estimates & errors

GRAP 4:  The Effects of Changes in Foreign Exchange Rates

GRAP 5: Borrowing Costs

GRAP 9: (as revised in 2010): Revenue from exchange transactions

GRAP 13: (as revised in 2010) leases

GRAP 14: (as revised in 2010): Events after the reporting date

GRAP 16 : Investment Property

GRAP 17: (as revised in 2010): Property, Plant & Equipment

GRAP 18: Segment Reporting

GRAP 19: (as revised in 2010): Provisions, Contingent Liabilities and Contingent Assets

GRAP 21: Impairment of non –cash generating assets

GRAP 23: (as revised in 2010): Revenue from non -exchange transactions

GRAP 24: (as revised in 2010) Presentation of budget information in financial statements

GRAP 25: Employee Benefits 

GRAP 26: (as revised in 2010): Impairment of cash generating assets

GRAP 31: Intangible assets 

GRAP 104: Financial instruments 

The following are GRAP Standards that are effective on the 01 April 2015 and the entity has opted to use the transitional period
until 2015 for the full implementation:

GRAP 103: Heritage assets (revised version effective date is 01 April 2015 )

GRAP 106 :Transfer of Functions between Entities Not Under Common Control 

GRAP 107:  Mergers

Other GRAP Standards issued but not yet effective that might affect the entity in future are as follows:

GRAP 20: Related Party Disclosure

GRAP 108 :  Statutory Receivables 

12
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Accounting Policies

Management has considered all the above-mentioned GRAP Standards approved but not yet effective and anticipates that the
adoption of these standards will not have a significant impact on the financial position, financial performance or cash flow of the
entity.

These annual financial statements have been prepared on an accrual basis of accounting and are in accordance with historical
cost convention as the basis of measurement, unless specified otherwise. They are presented in South African Rand.

A summary of the significant accounting policies, which have been consistently applied in the preparation of these annual
financial statements, are disclosed below.

These accounting policies are consistent with the previous period.

1.1 Significant judgements and sources of estimation uncertainty

In preparing the annual financial statements, management is required to make estimates and assumptions that affect the
amounts represented in the annual financial statements and related disclosures. Use of available information and the
application of judgement is inherent in the formation of estimates. Actual results in the future could differ from these estimates
which may be material to the annual financial statements.

1.2 Property, plant and equipment

Property, plant and equipment are tangible non-current assets (including infrastructure assets) that are held for use in the
production or supply of goods or services, rental to others, or for administrative purposes, and are expected to be used during
more than one period.

The cost of an item of property, plant and equipment is recognised as an asset when:
 it is probable that future economic benefits or service potential associated with the item will flow to the entity; and
 the cost of the item can be measured reliably.

Property, plant and equipment is initially measured at cost.

The cost of an item of property, plant and equipment is the purchase price and other costs attributable to bring the asset to the
location and condition necessary for it to be capable of operating in the manner intended by management. Trade discounts and
rebates are deducted in arriving at the cost.

Where an asset is acquired through a non-exchange transaction, its cost is its fair value as at date of acquisition.

Where an item of property, plant and equipment is acquired in exchange for a non-monetary asset or monetary assets, or a
combination of monetary and non-monetary assets, the asset acquired is initially measured at fair value (the cost). If the
acquired item's fair value was not determinable, it's deemed cost is the carrying amount of the asset(s) given up.

Property, plant and equipment is carried at cost less accumulated depreciation and any impairment losses.

Property, plant and equipment is carried at revalued amount, being the fair value at the date of revaluation less any subsequent
accumulated depreciation and subsequent accumulated impairment losses.

Revaluations are made with sufficient regularity such that the carrying amount does not differ materially from that which would
be determined using fair value at the end of the reporting period.

When an item of property, plant and equipment is revalued, any accumulated depreciation at the date of the revaluation is
restated proportionately with the change in the gross carrying amount of the asset so that the carrying amount of the asset after
revaluation equals its revalued amount.

The useful lives of items of property, plant and equipment have been assessed as follows:

Item Depreciation method Average useful life

Land Straight line Indefinite
Buildings Straight line 50 years
Furniture and fixtures Straight line 6 years
Motor vehicles Straight line 5 years
Office equipment Straight line 5 years
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Accounting Policies

1.2 Property, plant and equipment (continued)
Computer equipment Straight line 3 years
Paintings Not depreciated
Banners Straight line 3 years
Photocopiers Straight line 5 years
Digital equipment Straight line 3 years

The residual value, and the useful life and depreciation method of each asset are reviewed at the end of each reporting date. If
the expectations differ from previous estimates, the change is accounted for as a change in accounting estimate.

Reviewing the useful life of an asset on an annual basis does not require the entity to amend the previous estimate unless
expectations differ from the previous estimate.

Each part of an item of property, plant and equipment with a cost that is significant in relation to the total cost of the item is
depreciated separately.

The depreciation charge for each period is recognised in surplus or deficit unless it is included in the carrying amount of
another asset.

Items of property, plant and equipment are derecognised when the asset is disposed of or when there are no further economic
benefits or service potential expected from the use of the asset.

The gain or loss arising from the derecognition of an item of property, plant and equipment is included in surplus or deficit when
the item is derecognised. The gain or loss arising from the derecognition of an item of property, plant and equipment is
determined as the difference between the net disposal proceeds, if any, and the carrying amount of the item.

1.3 Intangible assets

An asset is identifiable if it either:
 is separable, i.e. is capable of being separated or divided from an entity and sold, transferred, licensed, rented or

exchanged, either individually or together with a related contract, identifiable assets or liability, regardless of
whether the entity intends to do so; or

 arises from binding arrangements (including rights from contracts), regardless of whether those rights are
transferable or separable from the entity or from other rights and obligations.

A binding arrangement describes an arrangement that confers similar rights and obligations on the parties to it as if it were in
the form of a contract.

An intangible asset is recognised when:
 it is probable that the expected future economic benefits or service potential that are attributable to the asset will

flow to the entity; and
 the cost or fair value of the asset can be measured reliably.

The entity assesses the probability of expected future economic benefits or service potential using reasonable and supportable
assumptions that represent management’s best estimate of the set of economic conditions that will exist over the useful life of
the asset.

Where an intangible asset is acquired through a non-exchange transaction, its initial cost at the date of acquisition is measured
at its fair value as at that date.

Intangible assets are carried at cost less any accumulated amortisation and any impairment losses.

An intangible asset is regarded as having an indefinite useful life when, based on all relevant factors, there is no foreseeable
limit to the period over which the asset is expected to generate net cash inflows or service potential. Amortisation is not
provided for these intangible assets, but they are tested for impairment annually and whenever there is an indication that the
asset may be impaired. For all other intangible assets amortisation is provided on a straight line basis over their useful life.

The amortisation period and the amortisation method for intangible assets are reviewed at each reporting date.

Reassessing the useful life of an intangible asset with a finite useful life after it was classified as indefinite is an indicator that
the asset may be impaired. As a result the asset is tested for impairment and the remaining carrying amount is amortised over
its useful life.

14
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1.3 Intangible assets (continued)

Amortisation is provided to write down the intangible assets, on a straight line basis, to their residual values as follows:

Item Useful life
Computer software 2 years

1.4 Financial instruments

A financial instrument is any contract that gives rise to a financial asset of one entity and a financial liability or a residual
interest of another entity.

The amortised cost of a financial asset or financial liability is the amount at which the financial asset or financial liability is
measured at initial recognition minus principal repayments, plus or minus the cumulative amortisation using the effective
interest method of any difference between that initial amount and the maturity amount, and minus any reduction (directly or
through the use of an allowance account) for impairment or uncollectibility.

A concessionary loan is a loan granted to or received by an entity on terms that are not market related.

Credit risk is the risk that one party to a financial instrument will cause a financial loss for the other party by failing to discharge
an obligation.

Currency risk is the risk that the fair value or future cash flows of a financial instrument will fluctuate because of changes in
foreign exchange rates.

Derecognition is the removal of a previously recognised financial asset or financial liability from an entity’s statement of
financial position.

A derivative is a financial instrument or other contract with all three of the following characteristics:
 Its value changes in response to the change in a specified interest rate, financial instrument price, commodity price,

foreign exchange rate, index of prices or rates, credit rating or credit index, or other variable, provided in the case of
a non-financial variable that the variable is not specific to a party to the contract (sometimes called the ‘underlying’).

 It requires no initial net investment or an initial net investment that is smaller than would be required for other types
of contracts that would be expected to have a similar response to changes in market factors.

 It is settled at a future date.

The effective interest method is a method of calculating the amortised cost of a financial asset or a financial liability (or group of
financial assets or financial liabilities) and of allocating the interest income or interest expense over the relevant period. The
effective interest rate is the rate that exactly discounts estimated future cash payments or receipts through the expected life of
the financial instrument or, when appropriate, a shorter period to the net carrying amount of the financial asset or financial
liability. When calculating the effective interest rate, an entity shall estimate cash flows considering all contractual terms of the
financial instrument (for example, prepayment, call and similar options) but shall not consider future credit losses. The
calculation includes all fees and points paid or received between parties to the contract that are an integral part of the effective
interest rate (see the Standard of GRAP on Revenue from Exchange Transactions), transaction costs, and all other premiums
or discounts. There is a presumption that the cash flows and the expected life of a group of similar financial instruments can be
estimated reliably. However, in those rare cases when it is not possible to reliably estimate the cash flows or the expected life
of a financial instrument (or group of financial instruments), the entity shall use the contractual cash flows over the full
contractual term of the financial instrument (or group of financial instruments).

Fair value is the amount for which an asset could be exchanged, or a liability settled, between knowledgeable willing parties in
an arm’s length transaction.

A financial asset is:
 cash;
 a residual interest of another entity; or
 a contractual right to:

- receive cash or another financial asset from another entity; or
- exchange financial assets or financial liabilities with another entity under conditions that are potentially
favourable to the entity.
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1.4 Financial instruments (continued)

A financial guarantee contract is a contract that requires the issuer to make specified payments to reimburse the holder for a
loss it incurs because a specified debtor fails to make payment when due in accordance with the original or modified terms of a
debt instrument.

A financial liability is any liability that is a contractual obligation to:
 deliver cash or another financial asset to another entity; or
 exchange financial assets or financial liabilities under conditions that are potentially unfavourable to the entity.

Interest rate risk is the risk that the fair value or future cash flows of a financial instrument will fluctuate because of changes in
market interest rates.

Liquidity risk is the risk encountered by an entity in the event of difficulty in meeting obligations associated with financial
liabilities that are settled by delivering cash or another financial asset.

Loan commitment is a firm commitment to provide credit under pre-specified terms and conditions.

Loans payable are financial liabilities, other than short-term payables on normal credit terms.

Market risk is the risk that the fair value or future cash flows of a financial instrument will fluctuate because of changes in
market prices. Market risk comprises three types of risk: currency risk, interest rate risk and other price risk.

Other price risk is the risk that the fair value or future cash flows of a financial instrument will fluctuate because of changes in
market prices (other than those arising from interest rate risk or currency risk), whether those changes are caused by factors
specific to the individual financial instrument or its issuer, or factors affecting all similar financial instruments traded in the
market.

A financial asset is past due when a counterparty has failed to make a payment when contractually due.

A residual interest is any contract that manifests an interest in the assets of an entity after deducting all of its liabilities. A
residual interest includes contributions from owners, which may be shown as:

 equity instruments or similar forms of unitised capital;
 a formal designation of a transfer of resources (or a class of such transfers) by the parties to the transaction as

forming part of an entity’s net assets, either before the contribution occurs or at the time of the contribution; or
 a formal agreement, in relation to the contribution, establishing or increasing an existing financial interest in the net

assets of an entity.

Transaction costs are incremental costs that are directly attributable to the acquisition, issue or disposal of a financial asset or
financial liability. An incremental cost is one that would not have been incurred if the entity had not acquired, issued or
disposed of the financial instrument.

Financial instruments at amortised cost are non-derivative financial assets or non-derivative financial liabilities that have fixed
or determinable payments, excluding those instruments that:

 the entity designates at fair value at initial recognition; or
 are held for trading.

Financial instruments at cost are investments in residual interests that do not have a quoted market price in an active market,
and whose fair value cannot be reliably measured.

Financial instruments at fair value comprise financial assets or financial liabilities that are:
 derivatives;
 combined instruments that are designated at fair value;
 instruments held for trading. A financial instrument is held for trading if:

- it is acquired or incurred principally for the purpose of selling or repurchasing it in the near-term; or
- on initial recognition it is part of a portfolio of identified financial instruments that are managed together and for
which there is evidence of a recent actual pattern of short term profit-taking;
- non-derivative financial assets or financial liabilities with fixed or determinable payments that are designated at
fair value at initial recognition; and
- financial instruments that do not meet the definition of financial instruments at amortised cost or financial
instruments at cost.
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1.4 Financial instruments (continued)

Classification

The National Arts Council of South Africa has the following types of financial assets (classes and category) as reflected on the
face of the statement of financial position or in the notes thereto:

`

Class Category
Trade and other receivables Financial asset measured at fair value
Cash and cash equivalents Financial asset measured at fair value

The National Arts Council of South Africa has the following types of financial liabilities (classes and category) as reflected on
the face of the statement of financial position or in the notes thereto:

`

Class Category
Trade and other payables Financial asset measured at fair value
Projects and Bursaries payable Financial asset measured at fair value
Unspent conditional grants and receipts Financial asset measured at fair value

1.5 Leases

A lease is classified as a finance lease if it transfers substantially all the risks and rewards incidental to ownership. A lease is
classified as an operating lease if it does not transfer substantially all the risks and rewards incidental to ownership.

When a lease includes both land and buildings elements, the entity assesses the classification of each element separately.

Finance leases - lessee

Finance leases are recognised as assets and liabilities in the statement of financial position at amounts equal to the fair value
of the leased property or, if lower, the present value of the minimum lease payments. The corresponding liability to the lessor is
included in the statement of financial position as a finance lease obligation.

Minimum lease payments are apportioned between the finance charge and reduction of the outstanding liability. The finance
charge is allocated to each period during the lease term so as to produce a constant periodic rate of on the remaining balance
of the liability.

Operating leases - lessor

Operating lease revenue is recognised as revenue on a straight-line basis over the lease term.

Initial direct costs incurred in negotiating and arranging operating leases are added to the carrying amount of the leased asset
and recognised as an expense over the lease term on the same basis as the lease revenue.

The aggregate cost of incentives is recognised as a reduction of rental revenue over the lease term on a straight-line basis.

The aggregate benefit of incentives is recognised as a reduction of rental expense over the lease term on a straight-line basis.

Income for leases is disclosed under revenue in statement of financial performance.

Operating leases - lessee

Operating lease payments are recognised as an expense on a straight-line basis over the lease term. The difference between
the amounts recognised as an expense and the contractual payments are recognised as an operating lease asset or liability.

1.6 Impairment of cash-generating assets

Cash-generating assets are those assets held by the entity with the primary objective of generating a commercial return. When
an asset is deployed in a manner consistent with that adopted by a profit-orientated entity, it generates a commercial return.
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1.6 Impairment of cash-generating assets (continued)

Impairment is a loss in the future economic benefits or service potential of an asset, over and above the systematic recognition
of the loss of the asset’s future economic benefits or service potential through depreciation (amortisation).

Carrying amount is the amount at which an asset is recognised in the statement of financial position after deducting any
accumulated depreciation and accumulated impairment losses thereon.

A cash-generating unit is the smallest identifiable group of assets held with the primary objective of generating a commercial
return that generates cash inflows from continuing use that are largely independent of the cash inflows from other assets or
groups of assets.

Costs of disposal are incremental costs directly attributable to the disposal of an asset, excluding finance costs and income tax
expense.

Depreciation (Amortisation) is the systematic allocation of the depreciable amount of an asset over its useful life.

Fair value less costs to sell is the amount obtainable from the sale of an asset in an arm’s length transaction between
knowledgeable, willing parties, less the costs of disposal.

Recoverable amount of an asset or a cash-generating unit is the higher its fair value less costs to sell and its value in use.

Useful life is either:
(a) the period of time over which an asset is expected to be used by the entity; or
(b) the number of production or similar units expected to be obtained from the asset by the entity.

Criteria developed by the entity to distinguish cash-generating assets from non-cash-generating assets are as follow:

1.7 Share capital / contributed capital

An equity instrument is any contract that evidences a residual interest in the assets of an entity after deducting all of its
liabilities.

1.8 Employee benefits

Employee benefits are all forms of consideration given by an entity in exchange for service rendered by employees.

A qualifying insurance policy is an insurance policy issued by an insurer that is not a related party (as defined in the Standard
of GRAP on Related Party Disclosures) of the reporting entity, if the proceeds of the policy can be used only to pay or fund
employee benefits under a defined benefit plan and are not available to the reporting entity’s own creditors (even in liquidation)
and cannot be paid to the reporting entity, unless either:

 the proceeds represent surplus assets that are not needed for the policy to meet all the related employee benefit
obligations; or

 the proceeds are returned to the reporting entity to reimburse it for employee benefits already paid.

Termination benefits are employee benefits payable as a result of either:
 an entity’s decision to terminate an employee’s employment before the normal retirement date; or
 an employee’s decision to accept voluntary redundancy in exchange for those benefits.

Other long-term employee benefits are employee benefits (other than post-employment benefits and termination benefits) that
are not due to be settled within twelve months after the end of the period in which the employees render the related service.

Vested employee benefits are employee benefits that are not conditional on future employment.

Composite social security programmes are established by legislation and operate as multi-employer plans to provide post-
employment benefits as well as to provide benefits that are not consideration in exchange for service rendered by employees.

A constructive obligation is an obligation that derives from an entity’s actions where by an established pattern of past practice,
published policies or a sufficiently specific current statement, the entity has indicated to other parties that it will accept certain
responsibilities and as a result, the entity has created a valid expectation on the part of those other parties that it will discharge
those responsibilities.
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1.9 Provisions and contingencies

Provisions are recognised when:
 the entity has a present obligation as a result of a past event;
 it is probable that an outflow of resources embodying economic benefits or service potential will be required to

settle the obligation; and
 a reliable estimate can be made of the obligation.

The amount of a provision is the best estimate of the expenditure expected to be required to settle the present obligation at the
reporting date.

Where the effect of time value of money is material, the amount of a provision is the present value of the expenditures
expected to be required to settle the obligation.

The discount rate is a pre-tax rate that reflects current market assessments of the time value of money and the risks specific to
the liability.

Where some or all of the expenditure required to settle a provision is expected to be reimbursed by another party, the
reimbursement is recognised when, and only when, it is virtually certain that reimbursement will be received if the entity settles
the obligation. The reimbursement is treated as a separate asset. The amount recognised for the reimbursement does not
exceed the amount of the provision.

Provisions are reviewed at each reporting date and adjusted to reflect the current best estimate. Provisions are reversed if it is
no longer probable that an outflow of resources embodying economic benefits or service potential will be required, to settle the
obligation.

Where discounting is used, the carrying amount of a provision increases in each period to reflect the passage of time. This
increase is recognised as an interest expense.

A provision is used only for expenditures for which the provision was originally recognised.

Provisions are not recognised for future operating deficits.

If an entity has a contract that is onerous, the present obligation (net of recoveries) under the contract is recognised and
measured as a provision.

A constructive obligation to restructure arises only when an entity:
 has a detailed formal plan for the restructuring, identifying at least:

- the activity/operating unit or part of a activity/operating unit concerned;
- the principal locations affected;
- the location, function, and approximate number of employees who will be compensated for services being
terminated;
- the expenditures that will be undertaken; and
- when the plan will be implemented; and

 has raised a valid expectation in those affected that it will carry out the restructuring by starting to implement that
plan or announcing its main features to those affected by it.

A restructuring provision includes only the direct expenditures arising from the restructuring, which are those that are both: 
 necessarily entailed by the restructuring; and
 not associated with the ongoing activities of the entity

No obligation arises as a consequence of the sale or transfer of an operation until the entity is committed to the sale or
transfer, that is, there is a binding arrangement.

After their initial recognition contingent liabilities recognised in entity combinations that are recognised separately are
subsequently measured at the higher of:

 the amount that would be recognised as a provision; and
 the amount initially recognised less cumulative amortisation.

Contingent assets and contingent liabilities are not recognised. Contingencies are disclosed in note .
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1.9 Provisions and contingencies (continued)

A financial guarantee contract is a contract that requires the issuer to make specified payments to reimburse the holder for a
loss it incurs because a specified debtor fails to make payment when due in accordance with the original or modified terms of a
debt instrument.

Loan commitment is a firm commitment to provide credit under pre-specified terms and conditions.

The entity recognises a provision for financial guarantees and loan commitments when it is probable that an outflow of
resources embodying economic benefits and service potential will be required to settle the obligation and a reliable estimate of
the obligation can be made.

Determining whether an outflow of resources is probable in relation to financial guarantees requires judgement. Indications that
an outflow of resources may be probable are:

 financial difficulty of the debtor;
 defaults or delinquencies in interest and capital repayments by the debtor;
 breaches of the terms of the debt instrument that result in it being payable earlier than the agreed term and the

ability of the debtor to settle its obligation on the amended terms; and
 a decline in prevailing economic circumstances (e.g. high interest rates, inflation and unemployment) that impact on

the ability of entities to repay their obligations.

Where a fee is received by the entity for issuing a financial guarantee and/or where a fee is charged on loan commitments, it is
considered in determining the best estimate of the amount required to settle the obligation at reporting date. Where a fee is
charged and the entity considers that an outflow of economic resources is probable, an entity recognises the obligation at the
higher of:

 the amount determined using in the Standard of GRAP on Provisions, Contingent Liabilities and Contingent Assets;
and

 the amount of the fee initially recognised less, where appropriate, cumulative amortisation recognised in accordance
with the Standard of GRAP on Revenue from Exchange Transactions.

1.10 Revenue from exchange transactions

Revenue is the gross inflow of economic benefits or service potential during the reporting period when those inflows result in an
increase in net assets, other than increases relating to contributions from owners.

An exchange transaction is one in which the municipality receives assets or services, or has liabilities extinguished, and directly
gives approximately equal value (primarily in the form of goods, services or use of assets) to the other party in exchange.

Fair value is the amount for which an asset could be exchanged, or a liability settled, between knowledgeable, willing parties in
an arm’s length transaction.

Measurement

Revenue is measured at the fair value of the consideration received or receivable, net of trade discounts and volume rebates.

1.11 Revenue from non-exchange transactions

Non-exchange transactions are defined as transactions where the entity receives value from another entity without directly
giving approximately equal value in exchange.

Revenue is the gross inflow of economic benefits or service potential during the reporting period when those inflows result in an
increase in net assets, other than increases relating to contributions from owners.

Fair value is the amount for which an asset could be exchanged, or a liability settled, between knowledgeable, willing parties in
an arm’s length transaction.

Measurement

Revenue is measured at the fair value of the consideration received or receivable, net of trade discounts and volume rebates.
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1.11 Revenue from non-exchange transactions (continued)

Government grants

Government grants are recognised as revenue when:
 it is probable that the economic benefits or service potential associated with the transaction will flow to the entity,
 the amount of the revenue can be measured reliably, and
 to the extent that there has been compliance with any restrictions associated with the grant.

The entity assesses the degree of certainty attached to the flow of future economic benefits or service potential on the basis of
the available evidence. Certain grants payable by one level of government to another are subject to the availability of funds.
Revenue from these grants is only recognised when it is probable that the economic benefits or service potential associated
with the transaction will flow to the entity. An announcement at the beginning of a financial year that grants may be available for
qualifying entities in accordance with an agreed programme may not be sufficient evidence of the probability of the flow.
Revenue is then only recognised once evidence of the probability of the flow becomes available.

Restrictions on government grants may result in such revenue being recognised on a time proportion basis. Where there is no
restriction on the period, such revenue is recognised on receipt or when the Act becomes effective, which-ever is earlier.

When government remit grants on a re-imbursement basis, revenue is recognised when the qualifying expense has been
incurred and to the extent that any other restrictions have been complied with. 

Conditional grants and receipts

Revenue received from conditional grants, donations and funding are recognised as revenue to the extent that the National
Arts Council of South Africa has complied with any of the criteria, conditions or obligations embodied in the agreement. To the
extent that the criteria, conditions or obligations have not been met, a liability is recognised.

1.12 Investment income

Investment income is recognised on a time-proportion basis using the effective interest method.

1.13 Borrowing costs

Borrowing costs are interest and other expenses incurred by an entity in connection with the borrowing of funds.

Borrowing costs are recognised as an expense in the period in which they are incurred.

1.14 Fruitless and wasteful expenditure

Fruitless expenditure means expenditure which was made in vain and would have been avoided had reasonable care been
exercised.

All expenditure relating to fruitless and wasteful expenditure is recognised as an expense in the statement of financial
performance in the year that the expenditure was incurred. The expenditure is classified in accordance with the nature of the
expense, and where recovered, it is subsequently accounted for as revenue in the statement of financial performance.

1.15 Irregular expenditure

Irregular expenditure as defined in section 1 of the PFMA is expenditure other than unauthorised expenditure, incurred in
contravention of or that is not in accordance with a requirement of any applicable legislation, including - 

(a) this Act; or
(b) the State Tender Board Act, 1968 (Act No. 86 of 1968), or any regulations made in terms of the Act; or
(c) any provincial legislation providing for procurement procedures in that provincial government.

National Treasury practice note no. 4 of 2008/2009 which was issued in terms of sections 76(1) to 76(4) of the PFMA requires
the following (effective from 1 April 2008):

Irregular expenditure that was incurred and identified during the current financial and which was condoned before year end
and/or before finalisation of the financial statements must also be recorded appropriately in the irregular expenditure register. In
such an instance, no further action is also required with the exception of updating the note to the financial statements.
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1.15 Irregular expenditure (continued)

Irregular expenditure that was incurred and identified during the current financial year and for which condonement is being
awaited at year end must be recorded in the irregular expenditure register. No further action is required with the exception of
updating the note to the financial statements.

Where irregular expenditure was incurred in the previous financial year and is only condoned in the following financial year, the
register and the disclosure note to the financial statements must be updated with the amount condoned.

Irregular expenditure that was incurred and identified during the current financial year and which was not condoned by the
National Treasury or the relevant authority must be recorded appropriately in the irregular expenditure register. If liability for the
irregular expenditure can be attributed to a person, a debt account must be created if such a person is liable in law. Immediate
steps must thereafter be taken to recover the amount from the person concerned. If recovery is not possible, the accounting
officer or accounting authority may write off the amount as debt impairment and disclose such in the relevant note to the
financial statements. The irregular expenditure register must also be updated accordingly. If the irregular expenditure has not
been condoned and no person is liable in law, the expenditure related thereto must remain against the relevant
programme/expenditure item, be disclosed as such in the note to the financial statements and updated accordingly in the
irregular expenditure register.

1.16 Budget information

Entity are typically subject to budgetary limits in the form of appropriations or budget authorisations (or equivalent), which is
given effect through authorising legislation, appropriation or similar.

General purpose financial reporting by entity shall provide information on whether resources were obtained and used in
accordance with the legally adopted budget.

The annual financial statements and the budget are on the same basis of accounting therefore a comparison with the budgeted
amounts for the reporting period have been included in the Statement of comparison of budget and actual amounts.
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Figures in Rand 2016 2015

2. Property, plant and equipment

2016 2015

Cost /
Valuation

Accumulated
depreciation

and
accumulated
impairment

Carrying value Cost /
Valuation

Accumulated
depreciation

and
accumulated
impairment

Carrying value

Land 1 301 616 - 1 301 616 1 301 616 - 1 301 616
Buildings 4 044 849 (432 402) 3 612 447 4 044 849 (344 820) 3 700 029
Furniture and fixtures 46 570 (20 581) 25 989 54 920 (15 249) 39 671
Motor vehicles 151 042 (20 139) 130 903 13 994 (2 426) 11 568
Office equipment 121 290 (71 097) 50 193 135 012 (59 057) 75 955
Computer equipment 539 182 (348 911) 190 271 733 243 (390 480) 342 763
Paintings 52 270 - 52 270 52 270 - 52 270
Photocopiers 2 540 749 (2 423 894) 116 855 2 540 749 (1 936 110) 604 639
Banners 40 770 (32 654) 8 116 57 414 (26 923) 30 491
Digital equipment 33 850 (3 197) 30 653 13 719 (10 371) 3 348

Total 8 872 188 (3 352 875) 5 519 313 8 947 786 (2 785 436) 6 162 350
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2. Property, plant and equipment (continued)

Change in estimate: Useful life of assets review

A change in the estimate useful life of assets in Computer, Office Equipment, and Motor vehicles resulted in change in
depreciation for the year.NAC discloses the nature and an amount of a change in an accounting estimate that has an effect in
the current period and is expected to have an effect in future.This change in estimate is applied prospectively.

2 016 2 015
Depreciation expenses before change in estimates - -

Change in accounting estimates 241 056 -

Effects of change in estimates in future periods:

Increase in depreciation expenses 31 554 -
Decrease in Income 31 554 -

Revaluations

The effective date of the revaluations was 31 March 2016. Revaluations were performed by independent valuer, Mr Jaco
Goosen, Professional Valuer, of Corporate Valuations. Mr J Goosen is not connected to the National Arts Council of South
Africa. The Income Capitalisation Method was adopted to determine the market value. The estimated value of the property
remained unchanged from the previous reporting period.
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3. Intangible assets (continued)

Change in estimate : Useful life of Assets review

A change in the estimate useful life of intangible assets resulted in change in amortisation for the previous year. NAC discloses
the nature and an amount of a change in an accounting estimate that has an effect in the current period and is expected to
have an effect in future. This change in estimate is applied prospectively.

Armortisation expenses before change in estimates

2 016 2 015
Depreciation expenses before change in estimates - -
Change in accounting estimates - 103 788
Effects of change in estimates in future periods:
Increase in Amortisation expenses - 24 799
Decrease in Income - 24 799

4. Trade and other receivables

Trade debtors 54 415 432 550
Staff Advances 19 617 4 000
Deposits 6 477 6 477
Downtown Music Hub - 444 763
Interest receivable 254 233 229 057
France South Africa Season Project - 208

334 742 1 117 055

Trade receivable are non-interest bearing and are normally settled on a 30 day term.

5. Cash and cash equivalents

Cash and cash equivalents consist of:

Cash on hand 5 000 5 000
Cash at Bank - Current Account 2 510 746 982 644
Cash at Bank - Call Account 43 050 921 46 638 987

45 566 667 47 626 631

Analysis of Bank Accounts
NAC - Petty Cash 5 000 5 000
NAC - Current Account 2 487 676 867 611
NAC Downtown Studios - Current Account 500 264
Mmino - Current Account - 31 699
France - South Africa Season - Current Account - 71 934
NAC - Call Account 43 050 921 46 308 009
Mmino - Call Account - 330 978
Bank account UNESCO 22 570 11 136

45 566 667 47 626 631
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6. Finance lease obligation

Minimum lease payments due
 - within one year - 922 482
 - in second to fifth year inclusive - -
less: future finance charges - -

Present value of minimum lease payments - 922 482

Present value of minimum lease payments due
 - within one year - 922 482
 - in second to fifth year inclusive - -

- 922 482

Non-current liabilities - -
Current liabilities - 922 482

- 922 482

The finance lease obligation relates to rental of photocopier machines for a period of 5 years from 25 March 2011. The finance
lease was settled in full by 31 March 2016.

Market risk

The carrying amounts of finance lease liabilities are denominated in the following currencies:

Rand - 922 482

For details of sensitivity of exposures to market risk related to finance lease liabilities, as well as liquidity risk refer to note .

The fair value of finance lease liabilities approximates their carrying amounts.

7. Administered Funds

The National Arts Council of South Africa received funds from the Department of Arts and Culture to be used for specific
projects. These funds are only used as directed by the Department of Arts and Culture in achieving its mandate.

Department of Arts and Culture (DAC) ringfenced Funds 

DAC Ringfenced Funds 426 947 426 947

8. Projects and Bursaries Payable

Projects and bursary expenditure is the core business of the National Arts Council of South Africa. In the prior periods, the
National Arts Council recognised the approved funding amounts and related liability after the approval of the projects.
Subsequent payments were processed through the liability.

In the year under review, only those projects and bursaries that met the criteria of a present obligation are recognised.

Projects and Bursaries Payable
Opening balance (516 024) -
2011 Surplus Projects payable - (26 000)
Net movement 12 589 (489 770)
Creditors Control Account / Allocated Grant Control - (254)

(503 435) (516 024)
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9. Trade and other Payables

Trade payables 27 338 482 659
Accrued leave pay 341 218 214 282
Accrued expenses 454 380 768 419
Salary Control Account 156 641 173 388
Union fees Control Account 57 -

979 634 1 638 748

Trade payables are non-interest bearing and are normally settled on a 30 day term.

Reconciliation of Provision- 2016 Opening
balance

Current year
provision

Utilised
during the

year

Prior year
provision

Closing
balance

Leave pay (214 282) (341 218) - 214 282 (341 218)
Performance bonus (509 495) (612 572) - 509 495 (612 572)

(723 777) (953 790) - 723 777 (953 790)

Reconciliation of Provision- 2015 Opening
balance

Current year
provision

Utilised
during the

year

Prior year
provision

Closing
balance

Leave pay 632 971 (214 282) - (632 971) (214 282)
Performance bonus - (509 495) - - (509 495)

632 971 (723 777) - (632 971) (723 777)

Age Analysis of Accounts Payable Current 30 Days 60 Days 90 Days 120 Days

Accounts Payable 75 875 2 000 - - -

10. Revenue

Government grants received - NAC 96 089 000 91 865 000

The amount included in revenue arising from non-exchange transactions is as
follows:

Government Grant 

Department of Arts and Culture - Grant received NAC 96 089 000 91 865 000

11. Other income

Sundry income 51 802 415
Other Income 126 000 1 300 059

177 802 1 300 474

12. Investment income

Interest income
Bank 2 717 327 2 918 521
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13. Operating expenses

Auditors fees' 1 775 668 2 349 645
Bad debts 535 289 263 372
Bank charges 37 706 29 301
Cleaning 98 571 112 302
Consulting and professional fees 1 469 158 979 261
Depreciation, amortisation and impairments 998 853 923 750
Expense reimbursements 31 923 18 030
Fines and penalties - 1 266
French Season Income and Expenses 17 745 -
Fuel and oil 8 769 -
IT expenses 846 585 1 078 600
Insurance 229 663 349 259
Disposal of assets 100 108 4 572
Marketing 1 990 417 1 301 807
Monitoring of projects 695 336 11 795
Motor vehicle expenses 6 162 138 153
Office Expenses 136 804 -
Postage and courier 19 256 115 069
Printing and stationery 423 190 478 196
Organisational review 7 980 40 425
Recruitment costs 35 296 157 157
Remuneration - Council and Panel 1 276 998 1 703 578
Repairs and maintenance 63 703 39 420
Security 252 730 272 816
Staff Training 248 313 170 611
Staff welfare 35 044 84 767
Subscriptions and membership fees 41 878 121 903
Telephone and fax 647 631 614 428
Travel - local 1 430 914 1 252 998
Venue expenses 151 725 168 178
Water and Electricity 399 042 348 622

14 012 457 13 129 281

14. Employee related costs

Basic salary 14 321 223 13 477 227
Medical aid - company contributions 1 264 362 966 040
UIF 111 728 97 985
WCA - 1 455
Leave pay 84 953 125 890
Provident fund 711 996 1 330 801
Pension plans 1 145 647 -
Overtime payments 20 879 35 182
Housing benefits and allowances 94 482 65 558

17 755 270 16 100 138

15. Finance costs

Finance Costs 68 372 219 694

16. Bad Debts

Bad Debts 535 289 263 372

The bad debts mainly relate to amounts owed by Downtown Studios and Fox Street Properties to the National Arts Council.
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17. Cash used in operations

Deficit (3 584 218) (3 327 289)
Adjustments for:
Depreciation and amortisation 998 829 923 750
Gain on sale of assets and liabilities 100 108 4 572
Bad debts 535 289 263 372
Movements in provisions 103 077 509 495
Other non-cash items - 25
Changes in working capital:
Trade and other receivables 247 024 (360 631)
Trade and other Payables (659 114) 163 156
Deferred Grant income 1 438 323 (694 531)

(820 682) (2 518 081)
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18. Commitments

Projects - Already contracted for but not fully paid
 Prior Years Projects (Balance) - 1 903 707
 Arts Organisation Support Funding (Company Funding - 2012) - 742 000
 Arts Organisation Support Funding (Company Funding - 2013) - 2 000
 Arts Organisation funding 2014 388 250 -
 Arts Organisation funding 2015 2 662 250 -
 Arts Organisation funding 2016 7 537 250 -
 Company funding (prior periods) - 2 427 250
 Orchestras - 2013 Balance - 564 505
 2013 Projects (Balance) - 1 429 452
 2014 Projects (Balance) - 495 714
 2015 Projects (Balance) 3 566 692 12 122 391
 2016 Projects (Balance) 3 520 877 -
 2016 Bursaries (Balance) 4 985 287 -
 Supporting access and diversity - 50 000
 Creativity in Craft Training - 60 375
 Multi Panel Projects x 2 5 000 10 500
 SAMRO Music Capacity Project - 5 000
 Biography Writing 50 000 50 000
 BASA Partnership 50 000 300 000
 Flagship projects - 2014 2 202 041 3 000 000
 Residency : Howard University 10 000 250 000
 NEPAD 15 536 250 000
 IFACCA 187 750 200 000
 Flagship projects - 2015 1 517 160 -
 Flagship projects - 2016 763 334 -
 Flagship projects - Other 125 000 -
 Emergency Funding 584 985 1 000 000

Suppliers - Already contracted for but not fully paid
 Purchase Orders issued and service not yet delivered at year end 540 183 1 111 213
 Flagship projects - 2014 - 3 464 074
 Supporting resource centres - 550 000

28 711 595 29 988 181

Projects - Not yet contracted for but authorised by Council
 Expired projects- 2015 1 575 484 1 575 484
 Expired projects- 2016 6 587 290 -
 Book on African Dance 400 000 400 000
 Catalogue on SA Artifacts 500 000 500 000
 NAC Desk 960 000 960 000
 RMB Primary Schools Research 270 000 270 000
 Round tables 200 000 200 000
 Legacy Group Hotels and Resorts 300 000 300 000
 Research and Database 2 000 000 2 000 000
 Provincial projects 2 534 228 -

15 327 002 6 205 484

Projects Approved by DAC
 NAC Health and Safety Building Improvement 1 500 000 -

Total commitments
Projects - Already contracted for but not fully paid 28 711 595 29 988 181
Projects - Not yet contracted for but authorised by Council 15 327 002 6 205 484
Projects - Approved by DAC 1 500 000 -
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18. Commitments (continued)
45 538 597 36 193 665

The accumulated surplus from prior years will be utilised as outlined above. This committed expenditure relates to projects
contracted for but have not yet recieved funds. Some of these contracts are due to projects not being completed as yet or
awaiting project closure reports and annual financial statements as required by the stipulated funding conditions. In the
2015/2016 financial year, NAC received approval to retain surplus funds, these were paid during the current financial year, only
the balance is disclosed above.

19. Related parties

`

Relationships
Department of Arts and Culture Controlling Entity - Grant

Related party balances

Amount - Owing (to) by related parties
Department of Arts and Culture (426 947) (426 947)

All balances are unsecured, interest free, with no fixed terms of repayment and are recorded at fair values.

Related party transactions

Amount paid to (received from) related and former related parties
Department of Arts and Culture (96 089 000) (91 865 000)
Downtown Music Hub 5 500 000 (1 095 343)
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20. Emoluments (continued)

31 March 2016

Non executive - Council members

The term of the following Council members started on 1 September 2015.

Remuneration Total
Ms. Erica Elk 33 696 33 696
Mr. Mohau Samuel Mphomela 48 896 48 896
Ms. Nakedi Ribane 33 696 33 696
Mr. David Maahlamela 33 697 33 697
Ms. Jabu Dlamini 34 560 34 560
Mr. Zolani Mkiva 18 720 18 720
Mr. Zanemali Bani 14 976 14 976
Ms. Boitumelo Bopape 18 720 18 720
Ms. Jayesperi Moopen 29 952 29 952
Ms. Nontobeko Ntombela 29 952 29 952
Ms. Belisa Rodrigues 18 720 18 720
Ms. Georgina Thomson 34 156 34 156
Ms. Kim Matthews 29 952 29 952
Mr. Wandile Kasibe 14 976 14 976
Mr. Thami Kubheka 26 208 26 208
Mr. Phumzile Apleni 7 488 7 488
Mr. Sikhuthali Nyangintsimbi - External Audit Committee Member 3 744 3 744
Mr. Masengana Mabuza 7 488 7 488
Mr. Nchoke Raphela - External Audit Committee Member 3 744 3 744
Ms. Thokozile Nogabe 7 488 7 488

450 829 450 829

The term of the following Council members ended on 31 August 2015.

Remuneration Total
Ms Angie Makwetla 67 232 67 232
Mr Mohau Samuel Mphomela 34 560 34 560
Mr Zamindlela Joseph Bhengu 44 928 44 928
Prof. Muxe Nkondo 33 696 33 696
Ms Phylis Klotz 26 208 26 208
Ms Nwabisa Mavuso 26 208 26 208
Ms Erica Elk 14 976 14 976
Ms Seipati Bernice Dichabe 22 464 22 464
Ms Nakedi Ribane 33 696 33 696
Dr. MG Mapaya 7 488 7 488
Ms. T Moja- External Audit Committee Member 7 488 7 488
Prof FK Netshiombo 7 488 7 488
Mr Bongani John Tembe 7 488 7 488
Mr Jonny Simon Masilela 18 720 18 720
Mr Ndela Nelson Ntshangase 22 464 22 464
Mr Manne Shadrack Thebe 18 720 18 720
Mr Chikapa Enoch Ray Phiri - -
Prof. Dominic Thorburn 18 720 18 720
Mr IL Mokoena 7 488 7 488
Mr W Mofokeng 11 232 11 232

431 264 431 264
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20. Emoluments (continued)
Non executive - Panel members

Remuneration Total
Mr. Michael Arendse 16 902 16 902
Ms. Igor Dlamini 16 902 16 902
Ms. Nikki Froneman 8 451 8 451
Ms. Lizelle Julie 16 902 16 902
Mr. Londiwe Langa 29 579 29 579
Mr. Jacob Leboko 25 354 25 354
Mr. Tebogo Maahlamela - -
Mr. Othusitse Mabilo 16 902 16 902
Mr. Nthabiseng Makhene 33 805 33 805
Ms. Nomsa Mdlalose 16 902 16 902
Mr. Wandile Mgcodo 16 902 16 902
Mr. Lionel Mkhwanazi 16 902 16 902
Ms. Mamela Nyamza 16 902 16 902
Mr. Pj Sabbagha 16 902 16 902
Mr. Menzi Thango 16 902 16 902
Ms. Marie-Heleen Coetzee 16 992 16 992
Mr. Monwabisi Grootboom 16 902 16 902
Ms. Same Mdluli 25 354 25 354
Mr. Moses Monamodi 16 902 16 902
Ms. Tracey Rose 25 354 25 354
Ms. Bulelwa Bam 25 354 25 354
Ms Dlamini Jabu Gladys 8 541 8 541

401 608 401 608

31 March 2015

Non executive - Council members

Remuneration Total
Ms Angie Makwetla 100 848 100 848
Mr Mohau Samuel Mphomela 47 152 47 152
Mr Zamindlela Joseph Bhengu 91 728 91 728
Prof. Muxe Nkondo 26 208 26 208
Ms Phylis Klotz 59 904 59 904
Ms Nwabisa Mavuso 48 672 48 672
Ms Erica Elk 41 184 41 184
Ms Seipati Bernice Dichabe 67 888 67 888
Ms Nakedi Ribane 89 856 89 856
Dr. MG Mapaya 11 232 11 232
Ms. Linda Marques 22 464 22 464
Ms. T Moja- External Audit member 41 184 41 184
Prof FK Netshiombo 11 232 11 232
Mr Bongani John Tembe 18 720 18 720
Mr Jonny Simon Masilela 59 904 59 904
Mr Ndela Nelson Ntshangase 76 752 76 752
Mr Manne Shadrack Thebe 44 928 44 928
Mr Chikapa Enoch Ray Phiri 22 464 22 464
Prof. Dominic Thorburn 67 392 67 392
Mr IL Mokoena 26 208 26 208
Mr W Mofokeng 26 208 26 208

1 002 128 1 002 128
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20. Emoluments (continued)
Non executive - Panel members

Remuneration Total
Mr Vonani Bila 8 451 8 451
Mr Pascar Dube 8 451 8 451
Ms Magdalena Harely 8 451 8 451
Ms Zaide Harneker 50 707 50 707
Mr Alfred Hinkel 8 451 8 451
Dr Cynthia Hoza 8 451 8 451
Mr Lucky Khuzwayo 8 451 8 451
Dr Linda Kwatsha 8 451 8 451
Dr Daniel LeRoux 8 451 8 451
Mr Jerry Mabuza 8 451 8 451
Mr Andile Magengelele - -
Mr Mathene Mahanke 8 451 8 451
Mr Phumlani Mbanya 16 902 16 902
Mr Mfanimpela Mlambo 12 677 12 677
Mr Mandrew Mnguni 12 677 12 677
Ms Mmabatho Mogomotsi - -
Dr Collen Morare 16 902 16 902
Mr Windy Mthembu 16 902 16 902
Mr Vusi Ngema 8 451 8 451
Mr Sibusiso Njeza 12 677 12 677
Mr Jimmy Notuku 8 451 8 451
Ms Nobesuthu Rayi 8 451 8 451
Mr Oupa Salemane 12 677 12 677
Mr Gerard Samuel 8 451 8 451
Ms Susan Sellschop 8 451 8 451
Mr Skin Sipoko 8 451 8 451
Mr Arendse Michael 12 677 12 677
Ms Bam Bulelwa Ncumisa 8 451 8 451
Ms Marie Coetzee 8 451 8 451
Ms Dlamini Jabu Gladys 21 128 21 128
Mr Dlamini Thamsanqa Igor 25 354 25 354
Ms Froneman Nikki 8 451 8 451
Ms Grootboom Monwabisi 21 128 21 128
Ms Julie Lizelle 16 902 16 902
Ms Langa Londiwe 21 128 21 128
Mr Lebeko Jacob 12 677 12 677
Mr Maahlamela Tebogo David 21 128 21 128
Mr Mabilo Othusitse 21 128 21 128
Ms Makhene Nthabiseng 21 128 21 128
Ms Mdlalose Nomsa 21 128 21 128
Ms Mdluli Same 33 805 33 805
Mr Mqcodo Wandile 21 128 21 128
Mr Mkwanazi Lionel 21 128 21 128
Mr.Monamodi Moses 12 677 12 677
Ms Nyamza Mamela 21 128 21 128
Ms Rose Tracey 21 128 21 128
Mr Sabbagha PJ 21 128 21 128
Mr Thango Menzi 21 128 21 128

701 446 701 446

21. Going concern

We draw attention to the fact that at 31 March 2016, the entity had accumulate surplus of R 44 290 819 and that the entity's
total assets exceed its liabilities  by R 47 519 859.
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21. Going concern (continued)

The annual financial statements have been prepared on the basis of accounting policies applicable to a going concern. This
basis presumes that funds will be available to finance future operations and that the realisation of assets and settlement of
liabilities, contingent obligations and commitments will occur in the ordinary course of business.

The ability of the entity to continue as a going concern is dependent on a number of factors. The most significant of these is
that the members continue to procure funding for the ongoing operations for the entity.

22. Fruitless and wasteful expenditure

During the financial year, interest on late payment of municipality, traffic fines, leave
irrevocably and no show expenses were incurred by the National Arts Council.

- 241 403

Incident Disciplinary
Steps/criminal
proceedings

2016 2015

During the financial year, interest on late payment of municipality, traffic
fines, leave irrevocably and no show expenses were incurred by the
National Arts Council.

No - 241 403

During the prior financial year,management discovered the interest on late
payment of municipality were incurred by Downtown and Fox street
Entities.

No - 116 846

During the financial year accommodation was booked for Dr Domingos
who did not arrived. This expenditure relates to projects.

No 1 509 -

1 509 358 249

23. Irregular expenditure

Opening balance 24 912 501 24 912 501
Add: Irregular Expenditure - current year - NAC, Downtown Studios & Fox street - 1 258 590
Less: Amounts condoned - (1 258 590)
Less: Amounts recoverable (not condoned) - -
Less: Amounts not recoverable (not condoned) - -

24 912 501 24 912 501

Analysis of expenditure awaiting condonation per age classification

Prior years 24 912 501 24 912 501
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24. Risk management

Liquidity risk

The National Arts Council of South Africa manages liquidity through the management of working capital, capital expenditure
and cash flow and by variance reports between actual and budget items.

As at 31 March 2016 Interest Rate % Year 1 Year 1 - 5 Over 5 years
Trade and other payables 1 306 189 - -

As at 31 March 2015 Interest Rate % Year 1 Year 1 - 5 Over 5 years
Long-term Liability 14 922 482 - -
Trade and other payables Interest free 2 148 240 - -

Financial Instruments
Cash and cash equivalents 45 566 723 47 626 631
Trade and other receivables 334 767 1 117 055

45 901 490 48 743 686

As at 31 March 2016 the carrying values of cash and cash equivalents, trade and other payables approximate their fair values
due to the short term maturities of these assets and liabilities as disclosed above

Credit risk

Credit risk is the risk of economic loss should any of NAC's clients or Market counterparties fail to fulfill thier contractual
obligations.

Financial assets, which potentially subject the entity to the risk of non-performance by counter parties and thereby subjecting it
to credit concentrations of credit risk, consist mainly of cash and cash equivalents, investments and accounts receivable.

Credit risk consists mainly of cash deposits, cash equivalents and trade receivables. The entity managed to limit its exposure
by only dealing with well-established financial institutions, approved by the National Treasury. The entity’s exposure is
continuously monitored by the Accounting Authority.Interest rate risk is the risk that the fair value or future cash flows of a
financial instrument will fluctuate because of changes in market interest rates.

Liquidity risk is the risk encountered by an entity in the event of difficulty in meeting obligations associated with financial
liabilities that are settled by delivering cash or another financial asset.

Market risk is the risk that the fair value or future cash flows of a financial instrument will fluctuate because of changes in
market prices. Market risk comprises three types of risk: currency risk, interest rate risk and other price risk.

Other price risk is the risk that the fair value or future cash flows of a financial instrument will fluctuate because of changes in
market prices (other than those arising from interest rate risk or currency risk), whether those changes are caused by factors
specific to the individual financial instrument or its issuer, or factors affecting all similar financial instruments traded in the
market.

2016 Change in
investment

Upward
change

Downward
change

Cash and cash equivalents 1% 455 667 (455 667)
Finance lease 1% - -

2015 Change in
investment

Upward
change

Downward
change

Cash and cash equivalents 1% 476 451 (476 451)
Finance lease 1% 9 225 (9 225)
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25. Project and Bursary Expenses

Projects 11 587 489 16 041 443
Orchestras 20 238 000 19 352 000
Organisational Support Funding (Company Funding) 27 126 614 25 873 523
Individuals 7 580 041 1 497 866
Bursaries 4 200 104 7 197 339

70 732 248 69 962 171

The projects costs of prior year comprise of ringfenced money for Orchestras.

26. Auditors' remuneration

Auditors' Fees 1 775 668 2 349 645

27. Revaluation reserve

Opening balance 3 229 040 3 004 752
Change during the year* - 224 288

3 229 040 3 229 040

*Change in accounitng estimate.

28. Deferred Grant income

Movement during the year

Balance at the beginning of the year 84 247 778 778
DAC capital works 1 500 000 -
Other movement (61 677) (694 531)

1 522 570 84 247

29. Provisions

Reconciliation of provisions - 2016

Opening
Balance

Additions Utilised
during the

year

Total

Performance bonus 509 495 490 540 (387 463) 612 572

Reconciliation of provisions - 2015

Opening
Balance

Additions Total

Performance bonus - 509 495 509 495
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30. Prior period errors

The NAC prepared consolidated financial statements that included the results of Downtown Studios (DTS) and Fox Street
Properties (FSP) for the years ended 31 March 2014 and 31 March 2015. Following an evaluation of this accounting policy it
was determined that the NAC should not have presented consolidated financial statements for these periods as it does not
control DTS or FSP. The error was corrected retrospectively in terms of GRAP 3.43

Further restatements relate to the following: Payments relating to accruals raised in financial years preceeding 2015 were not
allocated to the said accruals upon settlement; Reversal of a provision for 13th cheques which was no longer required;
derecognition  of inapplicable Project & bursaries payable balance; and, reversal of prior year debtors that should have been
derecognised.

The correction of the error(s) results in adjustments as follows:

Statement of financial position as at 31
March 2015

Previously
Reported
(DTS and FSP
consolidated
by NAC)

Prior period
error (DTS
and FSP)

Other
corrections

Restated (only
NAC)

Assets
    Current assets
        Cash and cash equivalents 47 645 133 (18 501) - 47 626 632
        Receivables from exchange
transactions

1 627 702 (254 506) (256 141) 1 117 055

        Receivables from non-exchange
transactions

7 013 255 (7 013 255) - -

    Non-current assets
        Intangible assets 295 984 - - 295 984
        Investment property 11 050 000 (11 050 000) - -
        Property, plant and equipment 6 331 320 (168 971) - 6 162 349

    Equity and Liabilities
        Administered funds (426 947) - - (426 947)
        Finance lease obligation (922 482) - - (922 482)
        Payables from exchange transactions (4 629 077) 1 968 477 512 360 (2 148 240)
        Project & bursaries payable (794 171) - 278 147 (516 024)
        Unspent conditional grants and receipts (5 485 288) 5 485 288 - -
        Deferred Grant income (84 247) - - (84 247)

    Non-current liabilities
        Finance lease obligation - - - -

    Equity
        Accumulated surplus (deficit) (61 587 439) 10 447 722 (62 610) (51 202 327)
        Reserves (3 229 040) - - (3 229 040)

Total (3 195 297) (603 746) 471 756 (3 327 287)
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30. Prior period errors (continued)

Statement of financial performance for the year
ended 31 March 2015

Previously
Reported
(DTS and FSP
consolidated
by NAC)

Prior period
error (DTS
and FSP)

Other
corrections

Restated (only
NAC)

Gross surplus
   Revenue from exchange transactions 1 168 019 (1 168 019) - -
   Revenue from non-exchange transactions 91 865 000 - - 91 865 000

Operating income and expenditure
    Other income 3 088 872 (1 788 398) - 1 300 474
    Operating expenses (15 516 666) 2 387 385 - (13 129 281)
    Staff costs (16 293 746) - 193 608 (16 100 138)
    Project & bursaries expense (70 240 319) - 278 148 (69 962 171)

Investment income, finance costs and fair value
adjustments
    Investment income 2 918 521 - - 2 918 521
    Fair value adjustments 50 000 (50 000) - -
    Finance costs (234 977) 15 283 - (219 694)

Total (3 195 296) (603 749) 471 756 (3 327 289)
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Restated*

Revenue

Revenue from non-exchange transactions 96 089 000 91 865 000

Other income 2 895 129 4 218 995

Expenses (Refer to page 44) (31 767 727) (29 229 419)

Operating surplus 67 216 402 66 854 576

Finance costs 15 (68 372) (219 694)

Projects and bursaries expenses (70 732 248) (69 962 171)

(70 800 620) (70 181 865)

Deficit for the year (3 584 218) (3 327 289)

* See Note 30
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Restated*

Operating expenses

Auditors remuneration 26 (1 775 668) (2 349 645)

Bad debts (535 289) (263 372)

Bank charges (37 706) (29 301)

Cleaning (98 571) (112 302)

Consulting (1 126 050) (965 511)

Delivery expenses (136 804) -

Depreciation, amortisation and impairments (998 853) (923 750)

Expense reimbursements (31 923) (18 030)

Fines and penalties - (1 266)

French Season Income and Expenses (17 745) -

IT expenses (846 585) (1 078 600)

Insurance (229 663) (349 259)

Legal expenses (343 108) (13 750)

Loss on disposal of assets (100 108) (4 572)

Marketing (1 990 417) (1 301 807)

Monitoring of projects (695 336) (11 795)

Motor vehicle expenses (6 162) (138 153)

Organisational review (7 980) (40 425)

Petrol and oil (8 769) -

Postage and courier (19 256) (115 069)

Printing and stationery (423 190) (478 196)

Recruitment costs (35 296) (157 157)

Remuneration - Council and Panel (1 276 998) (1 703 578)

Repairs and maintenance (63 703) (39 420)

Security (252 730) (272 816)

Staff Training (248 313) (170 611)

Staff costs (17 755 270) (16 100 138)

Staff welfare (35 044) (84 767)

Subscriptions and website management (41 878) (121 903)

Telephone expenses (647 631) (614 428)

Travel and accomodation (1 430 914) (1 252 998)

Venue and catering expenses (151 725) (168 178)

Water and Electricity (399 042) (348 622)

(31 767 727) (29 229 419)

* See Note 30
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