


In the 1950s, two years after apartheid was instituted in South Africa, the system’s increasingly 
repressive policies began to pose a direct threat to all people of colour, resulting in mass 
action arising from the black population to defend their rights to life and freedom. On the 
9th of August 1956, more than 20,000 women participated in one of South Africa’s largest 
protests as they marched to the Union Buildings in the capital, Pretoria, to present a petition 
against the carrying of passes by women to Prime Minister J.G Strijdom. Passes were identity 
documents that black people where forced, by law, to carry at all times to allow apartheid 
security officials to monitor their movements and activities. The government announced that 
it would start issuing passes to black women from January 1956, which led to the march that 
was organized by the Federation of South African Women.

Upon the handing over of the petition, the Minister and his staff were not present at the 
buildings, and the petitions were instead handed over to the secretary of the prime minister. 
The minister’s unavailability resulted in the catch phrase, spoken in isiZulu “wathint’ abafazi, 
wathin’ imbokodo,” meaning “you strike a woman, you strike a rock“.

On 9 August 2016, government commemorated the 60th anniversary of this historic march 
and peaceful protest by unveiling a Women’s Monument in the centre of the City of Tshwane 
named after one of the women leaders, Lillian Ngoyi. The women traced the footsteps of the 
1956 women’s march from the monument to the Union Buildings. The only survivor of the 
then leaders of the March, Sophia Williams-De Bruyn, was again in the lead. The other two 
leaders who became the faces of the 1956 March were Helen Joseph and Rahima Moosa. This 
historic day is now commemorated as Women’s Day in South Africa.
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1. PUBLIC ENTITY’S GENERAL INFORMATION

REGISTERED NAME:       NATIONAL HERITAGE COUNCIL OF SOUTH AFRICA

PHYSICAL ADDRESS:      DOMUS BUILDING,

     57 KASTEEL ROAD (CNR INGERSOL & KASTEEL ROADS),

     LYNWOOD GLEN

     SOUTH AFRICA, 0081

POSTAL ADDRESS:     P O Box 74097

     Lynwood Ridge

     Pretoria

     0040

TELEPHONE NUMBER/S:    +27 12 348 1663/8223

FAX NUMBER:    +27 12 348 2833

EMAIL ADDRESS:     nhc@nhc.org.za

WEBSITE ADDRESS:    www.nhc.org.za

EXTERNAL AUDITORS:   Auditor General of South Africa

BANKERS:    First National Bank

COMPANY SECRETARY:  Ms Zimkhitha Thomas
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2. LIST OF ABBREVIATIONS/ACRONYMS

AGSA    Auditor General of South Africa

APP    Annual Performance Plan

ARC    Audit and Risk Committee

BBBEE    Broad Based Black Economic Empowerment

CEO     Chief Executive Officer

DAC     Department of Arts and Culture

DMV     Department of Military Veterans

LHR    Liberation Heritage Route

MEC     Member of Executive Council

MTEF    Medium Term Expenditure Framework

MTSF     Medium Term Strategic Framework

NHC     National Heritage Council

NLDTF     National Lotteries Distribution Trust Fund

PanSALB     Pan South African Language Board

PFMA     Public Finance Management Act

SAHRA     South African Heritage Resources Agency

SATMA     South African Traditional Music Achievement

SMME     Small, Medium and Micro Enterprises

TR      Treasury Regulations

UNESCO     United Nations Education, Scientific and Cultural Organisation
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3. STRATEGIC OVERVIEW

3.1 Vision 

A nation proud of its African heritage.

3.2 Mission

Through development, promotion and preservation of heritage for sustainable development and transformation, we will 
know that we are achieving this when South Africans experience the following:

3.3 Values

Within Ubuntu philosophy, the following values will guide the programmes, actions and behaviours of Council Members and 
employees of the NHC and all those who are acting in its name:
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4. LEGISLATIVE MANDATES

The mandate of the NHC is contained in Section 4 of the National Heritage Council Act, 1999 (No. 11 of 1999) (objectives of the act). These are:

 enslavement in South Africa.

The core functions of the Council of the NHC are set out in the NHC Act. These core functions inform the day-to-day realities of the organisation and 
will therefore be pre-eminent in strategic initiatives and their related objectives. The core functions of the Council are to:

 resources
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1The Organisational Structure is undergoing review 

5. ORGANISATIONAL STRUCTURE1
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6. FOREWORD BY THE CHAIRPERSON

This Annual Report presents the operational 
and financial performance of the National 

Heritage Council (NHC) in the 2015/16 
financial year. It presents a range of financial 

stakeholders to make an informed assessment 
of the NHC’s overall performance over the past 
financial year

The objectives of the Council, as the 
Accounting Authority, are to ensure sound 
governance, as well as support management in 
the development of strategies that will ensure 
sustainable performance and value creation 
in the pursuit of the mandate of the NHC. As 
a Council we are committed to ensuring that 
we maintain the appropriate balance between 
oversight and ensuring that the NHC retains 
its agility, responsiveness and creative flair.

Both the global and local economic 
environment remained challenging during 
the past financial year necessitating the 
implementation of austerity measures and 
improved efficiency to contain expenditure. 
This has resulted in scaling back of certain 
activities and projects, in order to align the 
NHC with the government’s objective of 
lowering expenditure while delivering on the 
core mandate and functions. Furthermore, 
this has stimulated innovation and creativity, 
resulting in collaborations and partnerships to 
fulfil the NHC’s mandate.

The 2015/16 financial year was the first 
full financial year of the Council since its 
appointment in December 2014. As such, 
Council undertook a strategic review to guide 
the work of the NHC until the end of its term. 
This included, a revision of the NHC vision to 
“A nation proud of its African heritage”  and 
a more detailed and sharper mission. The 
plans are detailed in the Revised Medium Term 
Strategic Framework (MTSF) and the 2016/17 
Annual Performance Plan (APP).

Among the highlights of the financial year 
under review was the progress made in the 
preparation of the Nomination Dossier for the 
listing of the Liberation Heritage Route (LHR) 
on the United Nations Education, Scientific 
and Cultural Organisation (UNESCO) World 
Heritage List. 

In the past year, incidents of racism and other 
discriminatory practices were evidenced from 
time to time. The NHC contributed to and 
participated in efforts led by the Minister of 
Arts and Culture to bolster social cohesion 

hearings, which were held in all provinces. 
Furthermore, the Council contributed to the 
policy discussions aimed at reviewing the 
architecture of the sector, as well as the policy 
trajectory going forward, through a review of 
the White Paper on Arts, Culture and Heritage.

The Accounting Authority, supported by 
the Audit and Risk Committee (ARC) and 
other Council committees, acknowledges its 
responsibility to ensure the integrity of the 
Annual Report and has applied its mind to 
the Annual Report. It is of the opinion that 
it addresses all material matters and fairly 
presents the performance of the NHC. The 
Council approved the Annual Report on 28 
July 2016

The Council initiated repositioning of 
the organisation to ensure that the 
NHC is well adapted to and responds 
to emerging challenges and 
opportunities. The restructuring 
is intended to optimise service 
delivery and build internal 
capacity, particularly within the 
core business units.

On a sad note, in the year 
under review the Council 
lost one of its members, 

Ms Sindiswa Nhlumayo who succumbed to ill 
health in February 2016.

Despite trying socio economic conditions, we 
look to the year ahead with confidence and 
believe that the NHC is well positioned to 
sustain and improve its levels of performance 
and achievement against predetermined 
objectives.

Dr. MM Balintulo
Chairperson
National Heritage Council
31 July 2016



ANNUAL REPOR T  FOR FINANCIAL YEAR 2 0 1 5  - 1 610

Dr. MM Balintulo
Chairperson

Ms Alice Damane
Deputy Chairperson

Ambassador Dikgang Moopeloa
Chairperson of IZIKO Museum

Dr Mirriam Tawane
Ministerial Appointment

Mr Fanie Makhanya
Chairperson of  SAHRA

Mr Mlawu Tyatyeka 
Eastern Cape Provincial 

Representative

Advocate Sanet Botha
Western Cape Province 

Representative

Mr Vonani Bila
Ministerial Appointment

COUNCIL MEMBERS



NATIONAL HERITAGE COUNCIL 11

Chief Livhuwani Matsila
Limpopo Provincial 

Representative

Prof FM Lucky Mathebula
Chairperson of 

Ditsong Museums

Ms Palesa Kadi
Gauteng Provincial 

Representative

Mr Lentikile Pelele
North West Provincial 

Representative

Mr Moses Themba Makhweyane 
Mpumalanga Provincial 

Representative

Mr Jabulani Sithole
KwaZulu-Natal Provincial 

Representative



ANNUAL REPOR T  FOR FINANCIAL YEAR 2 0 1 5  - 1 612

7. CHIEF EXECUTIVE OFFICER’S OVERVIEW

The 2015/16 financial year saw the NHC 
continue to make a solid contribution to 

the nation building effort of “building one 
from many…”, which seeks to build a cohesive 
and united South African nation from the 
diverse cultures and heritage of our people.

Our programmes remained rooted in our 
mandate to develop, promote and protect 
the national heritage for present and future 
generations. The NHC implemented and 
supported programmes and projects aimed at 
building national identity and fostering social 
cohesion. 

We engaged our stakeholders, undertook 
research projects for knowledge production, 
heritage education and schools outreach, 
worked with our partners in implementing 
youth exchange programmes to the continent, 
and provided thought leadership through 
opinion pieces and other media engagement 
on topical issues that affect social cohesion 
and nation building.

One of our major highlights was the approval 
of the LHR Project by Cabinet in August 2015. 
The route will feature sites of significance in all 
nine provinces and turn abstract spaces into 
strategic development nodes. Furthermore, 
remarkable progress was recorded with 
preparation of the Nomination Dossier for 
submission to the UNESCO for the enlistment 
of the Liberation Heritage Route on the World 
Heritage List.

The nation building project has been more 
difficult in the period of slow economic growth 
which saw social tension and contradictions 
sharpening against the backdrop of declining 
investment in culture and heritage institutions 
and programmes. Our efforts to raise funds 
and other resources from the private sector 
yielded very little, and more often than not we 

could not match the resources to be invested 
by the private sector, in order to sustain 
programmes.

The importance of preserving our heritage for 
present and future generations is escalated 
every year, because of the multitude of global 

to influence society. If left to themselves, 
these factors could obliterate our national 
identity and pride as South Africans and 
introduce new value systems, hence the NHC’s 
continued implementation of programmes like 
Ubuntu, to preserve our heritage, reinvigorate 
our value system, and sustain our national 
identity.

Over the last year we initiated a number 
of partnerships to explore mining and 
marine heritage, further underscoring 
the vastness and depth of South 
Africa’s heritage and which highlights 
the need for more resources to be 

year projects that will continue in the 
medium term.

The NHC celebrated the 60th 
anniversary of the Freedom Charter 

Another highlight of the past 
year is the progress with 
the “Home of Legends” 
research project, which 
was implemented on 
behalf of the Eastern 
Cape Office of the 
Premier. The project 
seeks to capture the 

selling points, inspire 
unity and cohesion, 
and ensure emulation 
of the values of 

the Eastern Cape legends by the current and 
future generations. This is a second major 
project done by the NHC in partnership with 
a province following our research partnership 
with Mpumalanga Province in 2005. Similar 
projects will be done with other provinces as 
well.

Adv. Sonwabile Mancotywa
Chief Executive Officer 
National Heritage Council
31 July 2016
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HIGHLIGHTS

The  need  for  awareness  about  heritage  
among  young  people is  more  critical  than 
ever  before  in  the  South  African  society.  This  
is  particularly necessitated  by  the thriving 
democracy that enables people from various 
backgrounds to interact openly and  forge  
social  relationships  of  any  kind  without  
restrictions.  This  opportunity brought  by  
democracy  also  enables learners  in  schools  
to  engage in  intercultural experiences. 
The Heritage Education Schools Outreach 
Project (HESOP) is a critical intervention 
that accelerates the positive intercultural 
experiences and exchange that foster pride in 
the diverse heritages of this country.  

 In  partnership  with  the  Department  of  Basic  
Education  (DBE),  the NHC  hosts challenges  

among  schools  in  the  different  regions  of  
the  education sector in  South Africa.  The  
participating  schools  enters  this  challenge  
be  selecting  four  learners comprised of two 
girls and two boys from grades seven and 
eight. They are guided by  one  Educator  to  
research  a  prescribed  academic  heritage  
topic  that  will  be presented  to  a  panel 
and  a  rendition  on  their  living  heritage  
(traditional  dance, role play,  etc).  Winners  
of  the  regional  challenges  in  a  specific  
province  are  brought together  to  select  the  
provincial  winning  group  that  will  represent  
the  province  at  a national challenge. Only 

challenge which is hosted at a national 
heritage site or park for one full week. It is 
during this week that learners  are  exposed  to  

the  most  intense  programme  to  learn about  
heritage.  The top  three  national  winners  are  
selected  by  a  panel  and  prizes  of  heritage  
book hampers valued at R50,000 are given the 
their school libraries. 

This intervention of heritage education and 
awareness has proven to be growing the 
interest and cultural pride of young people. 
It the year under review more schools were  
reached.  This  means  that  more  young  
people  participated in  the  programme. The   
NHC   has   confidence   that   the   increasing   
participation   contributes   to   the achievement 
of the strategic goal of education, awareness 
as well as nation building. 

HERITAGE EDUCATION SCHOOLS OUTREACH PROGRAMME
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GOLDEN SHIELD HERITAGE AWARDS

The Golden Shield Heritage Awards (GOSHA) 
is a flagship project, not only because it  is  
celebrated  in  the  month  of  September,  but  
the  value  that  it  adds  in  the recognition 

protect, promote and preserve our  African  
heritage.  Among  other  things  is to  protect  
and  promote indigenous knowledge systems 
at national, provincial and local levels. 

The  NHC  is  duty  bound to coordinate  
heritage  activities  across South  Africa  and 

to continuously seek strategic partnerships 

and foster collaboration such as the Golden 
Shield Heritage Awards to ensure a fitting 
recognition for our heritage. 

The GOSHA is currently the only national 
programme that recognises the good work 
that  South  African  citizens  contribute  to  
the  heritage  of  this  country. It  is  aimed  at 
inspiring  the  increased  public  contribution  
in  starting  and  maintaining  sustainable 
initiatives  of preserving  and  promoting  
South  African  heritage.  Through  this  project 
the NHC wish to see more people becoming 
involved in their heritage and sharing it with  

the  world.  Also  to  encourage  young  people  
to  come  with innovative  ways  of embracing  
heritage  in  the  modern  age.  Gradually,  it  
is  hoped  that  will  bring  to  the attention of 
the private sector that heritage has an essence 
for investment. 

The recipients of the awards utilises the 
opportunity to unlock doors. The award 
ceremony exposes the winners and the 
finalists to an audience wide audience and 
new possibilities. This project is also growing 
steadily by the number of nomination and the 
audience at the main event.

HERITAGE FUNDING

HIGHLIGHTS continued

The heritage sector in South Africa, in 
fact generally in Africa, is underfunded. It 
can also  be  argued  that  most  of  the  
heritage  practitioners  and  especially  
community managed  projects  find  
it  difficult  to  access  funds  through  
the  financial  services institutions.  
This  acute  challenge  discourages  
and  retards  development  of  heritage 
services and products. The funding of 
heritage developmental activists has 

therefore over  the  years  become  the  
preoccupation  of  the  HC  despite  the  
demand  that surpasses the available 
resources.  

Nineteen projects, in the year 2015/2016, 
were funded through a public process 
where applications were received and 
adjudicated on by an independent panel. 
The total value of the grants distributed 
amounted to R3m

NATIONAL DISTRIBUTION OF HERITAGE 
FUNDS FOR 2015/2016

Eastern Cape
Free State
Gauteng

Limpopo
Mpumalanga
Northern Cape

Western Cape
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the  NHC  continues  to  attract  unsurpassed 
interest  from  people  across  all  disciplines.  
The  content  of  the  Discover  Heritage 
Magazine  is  carefully  selected  to  profile  
the  least  exposed  but  yet  interesting 
heritage of South Africa. This magazine is 
distributed to the key events of the NHC and  

selected  gathering  of  the  Department  of  
Arts  and  Culture.  The printing  has increased 
from 2000 to 5000 and the distribution has 
also been widened to heritage institutions, 
municipalities and Departments of Sport, Arts, 
Culture and Recreation in provinces.

LIBERATION HERITAGE

HIGHLIGHTS continued

HERITAGE MAGAZINE

This new typology of heritage is introduced 
to the country and spearheaded by the 
NHC. It is also adopted for implementation 
by provincial and local governments. In 
the past financial year, the intention to 
enlist the project with the World Heritage 
Committee of UNESCO was presented to 
the organisation’s annual meeting that 
was held in Bonn, Germany. 

The main aim of this project is to ensure 
that the liberation history of South Africa 
and the solidarity that was displayed 
by African countries in the years of 
apartheid, is preserved through the 
international recognition by UNESCO. 

heritage sites as the first to be declared 
as world heritage on the continent in this 
category. 

The sites were carefully identified. A 
research campaign had been concluded 
to compile information about the 
targeted ten sites which are to form part 
of the initial set of heritage sites that will 
be submitted to UNESCO in a form of a dossier. 
In the process, while the extensive research is 
taking place for each site in order to prove its 
significance, the support from other African 

influence UNESCO decisions, were initiated 
and some completed successfully. One of 
the successful stakeholder engagements 
took place in June 2015 at the 39th Session 
of the World Heritage Committee where the 

delegated from African states as 
well as several other countries 
were able to give the NHC expert 
advice and views that will steer 
the project to success.

The research on the five out of 
the ten sites was completed and 
incorporated in the first draft 
of the dossier titled Human 
Rights, liberation Struggle and 
Reconciliation: Nelson Mandela 
Legacy Sites. If all goes well, this 
will be a World Heritage Site 
soon. It will unlock the economic 
and tourism potential of many 
communities. On the other hand, 
it will introduce an era of new 
content to the education sector 
in South Africa.

The NHC is grateful to be among 
the first countries of Africa 
to embark on this journey of 
preserving the liberation struggle 
as world memory. Working 

together with our fellow countries on the 
African continent, this chapter of heritage will 
be inscribed to benefit humanity.  
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PERFORMANCE INFORMATION
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Statement of Responsibility Regarding Performance Information for the Year ended 31 
March 2016

The Chief Executive Officer is responsible for preparation of the public entity’s performance information and for the judgements 
made in this information.

The Chief Executive Officer is responsible for establishing and implementing a system of internal control designed to provide 
reasonable assurance as to the integrity and reliability of performance information.

In my opinion, the performance information fairly reflects the performance for the financial year ended 31 March 2016. 

Adv. Sonwabile Mancotywa
Chief Executive Officer
31 July 2016

1. STATEMENT OF RESPONSIBILITY REGARDING PERFORMANCE
    INFORMATION
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2. AUDITOR GENERAL’S REPORT: PREDETERMINED OBJECTIVES
The Auditor General has conducted some audit procedures on the performance information for usefulness and reliability, compliance with laws 
and regulations and internal control, but an opinion is not expressed on the performance information.
Refer to page 51 of the Report of the Auditor General’s Report, included in Part E: Financial Information.

3. OVERVIEW OF THE NATIONAL HERITAGE 
    COUNCIL’S PERFORMANCE

3.1 Strategic Outcome Oriented Goals

The NHC has the following strategic outcome oriented goals:

Strategic Outcome Oriented Goal 1 An internationally recognised heritage organisation on the African continent

Indicators
   through the following:

Strategic Outcome Oriented Goal 2 Mainstreaming of liberation heritage

Indicators

Strategic Outcome Oriented Goal 3 Increased knowledge and awareness about South Africa’s heritage by South Africa’s citizens

Indicators

   Policy
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Strategic Outcome Oriented Goal 4 The leading institution on intangible heritage in South Africa

Indicators

   supported

Strategic Outcome Oriented Goal 5 Social Cohesion and nation building

Indicators

Strategic Outcome Oriented Goal 6 An effective, efficient and sustainable institution

Indicators
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3.2 Service Delivery 
Environment

In the year under review, there was an 
increase in the demand for:

 personnel to attend and address heritage 
 and cultural events.

While it was desirable to support as many 
projects and events as possible, it was not 
always possible to respond positively to all 

limitations.

The amendments to the National Lottery 
Distribution Trust Fund (NLDTF) Regulations 
excluded organisations like the NHC from 

was a setback, given the limited options for 

from the private sector proved much more 
challenging and thus necessitated a rethink of 
strategy. The new strategy will be rolled out 
in 2016/17.

A notable development in the 2015/16 financial 
year was the debate regarding transformation 
of the heritage landscape that was sparked off 
by student protests at the University of Cape 
Town in what became widely known as the 
“Rhodes must Fall” campaign. This resulted 
in widespread vandalisation of statues and 
memorial sites. The NHC, through its policy 
position paper on statues and memorial sites 
guided the provincial hearings that were 
convened by the Minister of Arts and Culture 
to deliberate on this sensitive matter.

In the financial year under review, the NHC 
also commissioned draft position papers on 
social cohesion and Ubuntu.

The LHR gained further momentum with its 
approval by Cabinet. It has also been included 
in the priorities of the Minister of Arts and 
Culture. Also underway is the nomination of 
the LHR for enlistment on the UNESCO World 
Heritage List. The Nomination Dossier was 
completed and submitted to UNESCO for a 
completeness check.

3.3 Overview of 
the Organisational 
Environment 

The NHC strived to sustain its presence and 
interaction with stakeholders across the three 
tiers of government as well as internationally. 
Engagement with stakeholders had to be 
balanced and weighed against the austerity 
measures implemented by government, in 
order to contain expenditure. This necessitated 
creativity and more use of ICT platforms to 
communicate rather than travel, which often 
posed challenges, as a significant portion of 
the NHC’s stakeholders are at the grass roots 
level with limited access to ICT.

In the year under review, the NHC continued 
to be stable, despite some changes within the 
staff complement. The financial challenges 
experienced necessitated that the filling of 
vacancies be put on hold. These vacancies are 
to be filled in phases over the coming financial 
years. The NHC organisational structure is 
under review, in order to optimise performance 
and improve efficiency within the available 
resources.

In the 2015/16 financial year, the NHC 
continued to enjoy goodwill among 
stakeholders and acknowledgement as 
the first point of call on heritage matters. 

reputation as a responsive and supportive 
organisation, gaining critical milestones 
through collaboration and partnerships with a 
range of stakeholders in the sector, locally and 
on the continent.

The NHC successfully implemented and 
supported flagship programmes like the 
SATMA Awards, which have grown from 
strength to strength, as well as the Golden 
Shield Heritage Awards, which are awarded in 
recognition of outstanding contribution and 
service to the preservation and promotion of 
heritage.

The organisation enjoys a sound and 
stable labour relations environment, with 
employees regularly engaged and consulted 
on developments affecting their conditions 

unrest or recorded disharmony between 
management and staff.

3.4 Key Policy Developments 
and Legislative Changes

Consultation with the DAC on the review of 
the White Paper on Arts, Culture and Heritage 

legislative changes.
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4. PERFORMANCE INFORMATION BY PROGRAMME

4.1 Programme 1: Administration

The aim of this programme is to provide strategic leadership and enable NHC performance through the delivery of support services.

Key performance measures, targets and actual results

Strategic objectives:

Performance 
Indicator

Actual 
Achievement  
2014/2015

Planned Target
2015/2016

Actual 
Achievement 
2015/2016

Deviation 
from Planned 
Target for 
2015/2016

Variance from 
2014/2015 to 
2015/2016

Comment on 
Variances

1.1 Dates by which
compliance 
documents
are submitted 
to the
DAC.

All compliance 
documents 
submitted to 
the DAC and 
parliament on 
time.

30/04/15: 2014/15 

15/08/2015: 2014/15 

31/08/15: 1st Draft 

30/10/15: 2015/16 

2nd Draft 2016/17 

2016/17 APP & 
2015/16 Q3 Report.

All compliance 
documents were 
approved and 
submitted to the 
DAC according to 
the schedule.

The target was 
achieved as 
planned with 
no deviation.

There was no 
variance.

N/A.

1.2 Number of 
training and 
developmental 
courses provided 
to employees.

New target. 15 training and 
developmental courses 
provided to employees.

20 training and 
developmental 
courses were 
provided to 
employees.

The target was 
exceeded by 5 
training and 
development 
courses 
provided to 
employees 
without 
exceeding 
the training 
budget.

This was a new 
target.

More training 
opportunities were 
identified and utilised 
by staff without 
exceeding the 
training budget.

Number of staff 
retained in key 
management 
positions 
(MEXCO).

New target. 10 managers retained. 10 managers 
were retained in 
MEXCO.

The target was 
achieved as 
planned with 
no deviation.

This was a new 
target.

This was a new 
target.
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Performance 
Indicator

Actual 
Achievement  
2014/2015

Planned Target
2015/2016

Actual 
Achievement 
2015/2016

Deviation 
from Planned 
Target for 
2015/2016

Variance from 
2014/2015 to 
2015/2016

Comment on 
Variances

Number of 
initiatives 
to promote 
employee 
wellness.

1. 1 initiative to promote 
employee wellness. 

1 initiative to 
promote employee 
wellness.

The target was 
achieved as 
planned with 
no deviation.

There was no 
variation from 
2014/15 to 
2015/16.

N/A.

Number of 
performance 
reviews 
conducted for 
all employees 
annually.

New target.
Reviews for all 
employees.

3 performance 
reviews conducted 
for all employees 
in 2015/16.

The target was 
achieved, with 
an additional 
performance 
review 
conducted 
after Quarter 
4 as per the 
Revised Human 
Resource 
Management 
Policy.

Performance 
reviews 
increased from 
2 in 2014/15 to 
3 in 2015/16.

The variance was a 
result of the Revised 
Human Resource 
Management 
Policy approved in 
October 2015 which 
prescribes Quarterly 
Performance 
Evaluations.

Turnaround 
time in days for 
the resolution 
of facilities 
complaints.

5 days. 5 days per incident. 5 days per 
incident.

The target was 
achieved as 
planned with 
no deviation.

There was no 
variance.

N/A.

1.3 Date by which a 
Council
Business Plan 
is approved 
annually.

New target. Annual Council 
Business Plan signed 
off by end of March. 

The Council 
Business Plan 
was tabled at the 
Council meeting 
held on 24 July 
2015.

The target was 
achieved earlier 
than planned.

The variance 
was because 
there was 
no previous 
Council 
Business Plan.

Council had 
undertaken a 
Business Planning 
Process to develop a 
Business Plan which 
was approved as a 
source document to 
guide planning for 
the term of office of 
the Council.

Date by which 
the Corporate 
Diary is approved 
annually.

Corporate Diary 
approved by 
March 2015.

Corporate Diary 
approved by March 
2016.

The Corporate 
Diary was 
approved by 
MEXCO in March 
2016.

The target was 
achieved as 
planned, with 
no deviation.

There was no 
variance.

N/A.

1.4 Turnaround 
time in days for 
responding to 

responded to 
within five 
working days.

to within five working 
days.

responded to 
within five 
working days.

The target was 
achieved as 
planned, with 
no deviation.

There was no 
variance.

N/A.

1.5 Budget approved 
(n).

New target. 1 budget approved. 1 budget 
approved.

The target was 
achieved as 
planned, with 
no deviation.

There was a 
100% variance 
as the target 
did not exist 
before.

N/A.

Annual statutory 
financial 
information 
provided within 
prescribed time 
(n).

New target. 1 Annual statutory 
financial information 
document provided 
within the prescribed 
time.

1 Annual 
statutory financial 
information 
document 
provided within 
the prescribed 
time.

The target was 
achieved as 
planned, with 
no deviation.

There was a 
100% variance 
as the target 
did not exist 
before.

N/A.

PERFORMANCE INFORMATION continued
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Performance 
Indicator

Actual 
Achievement  
2014/2015

Planned Target
2015/2016

Actual 
Achievement 
2015/2016

Deviation 
from Planned 
Target for 
2015/2016

Variance from 
2014/2015 to 
2015/2016

Comment on 
Variances

Quarterly 
statutory 
financial 
information 
provided within 
prescribed time 
(n).

New target. 4 Quarterly statutory 
financial information 
reports provided within 
the prescribed time.

4 Quarterly 
statutory financial 
information 
reports provided 
within the 
prescribed time.

The target was 
achieved as 
planned, with 
no deviation.

There was a 
100% variance 
as the target 
did not exist 
before.

N/A.

Monthly 
statutory 
financial 
information 
provided within 
prescribed time 
(n).

New target. 12 Monthly statutory 
financial information 
documents provided 
within the prescribed 
time.

12 Monthly 
statutory financial 
information 
documents 
provided within 
the prescribed 
time.

The target was 
achieved as 
planned, with 
no deviation.

There was a 
100% variance 
as the target 
did not exist 
before.

N/A.

Average lead 
time from 
accurate creditor 
payment 
information 
received until 
paid (days).

New target. 30 days’ average lead 
time from accurate 
creditor payment 
information received 
until paid.

30 days’ average 
lead time from 
date accurate 
creditor payment 
information 
received until 
paid.

The target was 
achieved as 
planned, with 
no deviation.

There was a 
100% variance 
as the target 
did not exist 
before.

N/A.

Compliance with 
SCM laws and 
regulations (%).

New target. 100% compliance with 100% compliance 
with SCM 

The target was 
achieved as 
planned, with 
no deviation.

There was a 
100% variance, 
as the target 
did not exist 
previously.

N/A.

Procurement 
lead time targets 
achieved as per 
delegations of 
authority (%).

Monthly 
compliance 
checklist 
implemented.

100% procurement 
lead time target 
achieved, as per 
delegation of authority.

100% 
procurement 
lead time targets 
achieved, as per 
delegation of 
authority.

Organisational 
review and 
benchmarking 
cancelled due 
to lack of 
available funds 
to cover the 
total envisaged 
expenditure.

There was a 
decrease in the 
achievement 
of the target as 
two bids were 
cancelled.

Deviations were 
approved for 
deferment of 
planned bids.

Respond to audit 
issues received 
annually (%). 

New target. 100% response to 
audit issues received 
annually.

100% response 
to audit issues 
received annually.

The target was 
achieved as 
planned, with 
no deviation.

There was a 
100% variance, 
as the target 
did not exist 
previously.

The target had not 
been set in 2014/15.

Policies planned 
to be developed / 
reviewed versus 
developed / 
reviewed (%).

New target. 80% policies planned 
to be developed / 
reviewed versus 
developed / reviewed.

80% policies 
planned to be 
developed / 
reviewed versus 
developed / 
reviewed.

The target was 
achieved as 
planned, with 
no deviation.

There was a 
100% variance, 
as the target 
did not exist 
previously.

The target had not 
been set in 2014/15.

Audit opinion 
(status) (Clean).

New target. Clean.
opinion received.

The target was 
not achieved, 
as the clean 
audit opinion 
was not 
achieved.

There was no 
variance, as 

Audit opinion 
was also 
received in 
2014/15.

opinion with findings 
received.

PERFORMANCE INFORMATION continued
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Performance 
Indicator

Actual 
Achievement  
2014/2015

Planned Target
2015/2016

Actual 
Achievement 
2015/2016

Deviation 
from Planned 
Target for 
2015/2016

Variance from 
2014/2015 to 
2015/2016

Comment on 
Variances

1.6 IT client 
satisfaction 
survey rating 
achieved (%). 

New target. 60% client satisfaction 
rating achieved.

62.1% client 
satisfaction rating 
achieved.

The target was 
exceeded by 
0.1%.

There was a 
100% variance, 
as the target 
did not exist 
previously.

The target had not 
been set in 2014/15.

Average response 
time from IT 
call logged until 
responded to 
(hours).

New target. 3 hours’ average 
response time from 
time IT call logged until 
responded to.

3 hours’ average 
response time 
from time IT 
call logged until 
responded to.

The target was 
achieved as 
planned, with 
no deviation.

There was no 
variance.

N/A..

conducted (n).
New target.

conducted. conducted.
The target was 
achieved as 
planned, with 
no deviation.

There was a 
100% variance, 
as the target 
did not exist 
previously.

The target had not 
been set in 2014/15.

Local Area 
Network 
availability (%).

New target. 95% Local Area 
Network availability.

95% Local 
Area Network 
availability.

The target was 
achieved as 
planned, with 
no deviation.

There was a 
100% variance, 
as the target 
did not exist 
previously.

The target had not 
been set in 2014/15.

1.7 Organisational 
performance 
system adhered 
to by line 
managers 
(number of 
times monitored) 
(duplicated in the 
APP).

New target. 2 (duplicated in the 
APP).

3 performance 
reviews conducted 
for all employees 
in 2015/16.

The target was 
achieved, with 
an additional 
performance 
review, as per 
the Revised 
Human 
Resource 
Management 
Policy.

Performance 
reviews 
increased from 
2 in 2014/15 to 
3 in 2015/16.

The variance was a 
result of the Revised 
Human Resource 
Management Policy.

Organisation 
structure review 
(n).

New target. 1 organisation 
structure review.

1 organisation 
structure review.

The target was 
achieved as 
planned, with 
no deviation.

There was a 
100% variance, 
as the target 
did not exist 
previously.

The target had not 
been set in 2014/15.

Lead time from 
recruitment 

received until 
appointment 
recommendation 
made (days) on 
any approved 
positions.

New target. 90 days lead time 
from date recruitment 

until appointment 
recommendation made 
(on any approved 
position).

90 days’ lead 
time from date 
recruitment 

received until 
appointment 
recommendation 
made (on 
any approved 
position).

The target was 
achieved as 
planned, with 
no deviation.

There was a 
100% variance, 
as the target 
did not exist 
previously.

The target had not 
been set in 2014/15.

Work place skills 
development 
budget utility 
(%).

New target. 100% utilisation of 
the workplace skills 
development budget.

100% utilisation 
of the workplace 
skills development 
budget.

The target was 
achieved as 
planned, with 
no deviation.

There was a 
100% variance, 
as the target 
did not exist 
previously.

The target had not 
been set in 2014/15.
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Performance 
Indicator

Actual 
Achievement  
2014/2015

Planned Target
2015/2016

Actual 
Achievement 
2015/2016

Deviation 
from Planned 
Target for 
2015/2016

Variance from 
2014/2015 to 
2015/2016

Comment on 
Variances

Labour relations 
support 

provided (%). 

New target. 100% labour relations 

versus provided.

100% labour 
relations support 

provided.

The target was 
achieved as 
planned, with 
no deviation.

There was a 
100% variance, 
as the target 
did not exist 
previously.

The target had not 
been set in 2014/15.

Wellness sessions 
conducted (n) 
(duplicated in the 
APP).

1 Wellness 
session 
conducted.

2 Wellness sessions 
conducted.

1 initiative 
to promote 
employee wellness 
conducted.

The target was 
achieved as 
planned, with 
no deviation.

There was no 
variation from 
2014/15 to 
2015/16.

N/A.

HR 
administration 
support 

provided within 
service standards 
(%).

New target. 90%. 90%. The target was 
achieved as 
planned, with 
no deviation.

There was no 
variation from 
2014/15 to 
2015/16.

N/A.

Compliance to 
human resource 
regulatory 
frameworks (%). 

New target. 100% compliance 
with human resource 
regulatory frameworks.

100% compliance 
to human 
resource 
regulatory 
frameworks.

The target was 
achieved as 
planned, with 
no deviation.

There was no 
variation from 
2014/15 to 
2015/16.

N/A.

Employee 
satisfaction 
ratings 
conducted and 
improvement 
plan (n).

New target. 1 employee 
satisfaction survey 
conducted.

1 employee 
satisfaction survey 
conducted.

The target was 
achieved as 
planned, with 
no deviation.

There was no 
variation from 
2014/15 to 
2015/16.

N/A.

Grievances / 
disputes lodged 
versus attended 
to within 
specified time 
(%).

New target. 100%. 100%. The target was 
achieved as 
planned, with 
no deviation.

There was no 
variation from 
2014/15 to 
2015/16.

N/A.

Performance 

(n) (duplicated in 
the APP).

2 performance 
reviews 
conducted for 
all employees.

2 (duplicated in the 
APP).

3 performance 
reviews conducted 
for all employees 
in 2015/16.

The target was 
achieved, with 
an additional 
performance 
review, as per 
the Revised 
Human 
Resource 
Management 
Policy.

Performance 
reviews 
increased from 
2 in 2014/15 to 
3 in 2015/16.

The variance was a 
result of the Revised 
Human Resource 
Management Policy.

Policies planned 
to be developed / 
reviewed versus 
developed / 
reviewed (%) 
(duplicated in the 
APP).

New target. 80% Policies planned 
to be developed / 
reviewed versus 
developed / reviewed 
(duplicated in the APP).

80% Policies 
planned to be 
developed / 
reviewed versus 
developed / 
reviewed.

The target was 
achieved as 
planned, with 
no deviation. 
(duplicated in 
the APP).

There was no 
variation from 
2014/15 to 
2015/16.

N/A.

PERFORMANCE INFORMATION continued
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Performance 
Indicator

Actual 
Achievement  
2014/2015

Planned Target
2015/2016

Actual 
Achievement 
2015/2016

Deviation 
from Planned 
Target for 
2015/2016

Variance from 
2014/2015 to 
2015/2016

Comment on 
Variances

1.8 Number of 
heritage 
publications 
produced and 
distributed.

3 heritage 
publications 
produced and 
distributed.

2 x Heritage Magazine 
and 1 x Heritage 
information booklet 
published.

1 x Heritage 
Magazine and 
1 x Heritage 
information 
booklet published.

The target was 
not achieved, 
as only one 
edition of 
the Heritage 
Magazine was 
published.

There was a 
decrease from 
3 heritage 
publications 
produced and 
distributed in 
2014/15 to 2 in 
2015/16.

The decrease was 
due to resource 
constraints.

Number of 
compliance 
publications 
supported.

3 compliance 
publications 
supported/

1 x Strategy, 1 x 
Annual Performance 
Plan and 1 x Annual 
Report produced on 
behalf of the Strategy 
Unit.

1 x Strategy, 
1 x Annual 
Performance Plan 
and 1 x Annual 
Report supported/ 
produced on 
behalf of Strategy 
Unit.

The target was 
achieved as 
planned, with 
no deviation.

There was no 
variation from 
2014/15 to 
2015/16.

N/A.

Number of 
exhibitions 
hosted.

1 exhibition 
hosted.

4 x Exhibitions hosted. 4 x Exhibitions 
hosted.

The target was 
achieved as 
planned, with 
no deviation.

There was an 
increase from 
1 exhibition 
hosted to 4.

Public events of the 
NHC were used to 
host the exhibitions 
with no additional 
costs incurred.

Number of media 
engagements.

4 media 
engagements.

4x Media engagements 
(media coordination 
for projects e.g. 
briefings).

16 media 
engagements 
(media 
coordination 
for projects e.g. 
briefings).

The target 
was exceeded 
by 12 media 
engagements.

There was 
an increase 
from 4 media 
engagements in 
2014/15 to 16 
in 2015/16.

The increase the 
in the number of 
media engagements 
was in response to 
developments in the 
heritage landscape, 
e.g. Rhodes must fall 
campaign, which led 
to vandalisation of 
statues etc.

Number of 
information 
updates on 
communication 
platforms.

12 information 
updates on 
communication 
platforms.

12 x content updates 
on website, social 
media, office reception 
areas, intranet, 
telephone voice over, 
email signature.

12 x content 
updates were 
made on the 
website, social 
media, office 
reception 
areas, intranet, 
telephone voice 

signature.

The target was 
achieved as 
planned, with 
no deviation.

There was no 
variation from 
2014/15 to 
2015/16.

N/A.

Number of visits 
on the NHC 
Website.

290735 visits 
to the NHC 
Website.

48000 visits to the 
NHC website.

76 449 visits 
achieved on the 
NHC website.

The target was 
exceeded by 
28 449 visits.

The 2014/15 
visits were 
exceeded by 46 
714.

Regular updates and 
increased content 
and updates on 
social media about 
NHC programmes 
and projects draw 
visitors to the NHC 
website.

Strategy to overcome areas of under performance
The organisational review process will be completed in 2016/17.

Changes to planned targets

will be completed in 2016/17. The office lease was extended.

PERFORMANCE INFORMATION continued
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4.2 Programme 2: Heritage Promotion

The purpose of the programme is to meet NHC customer expectations through the delivery of NHC products and services.
Programme 2 consists of the following sub programmes:

Key Performance measures, targets and actual results

Strategic objectives:

Performance Indicator Actual 
Achievement  
2014/2015

Planned Target
2015/2016

Actual 
Achievement 
2015/2016

Deviation from Planned 
Target for 2015/2016

Variance from 
2014/2015 to 
2015/2016

Comment on 
Variances

2.1 Number of formal 
agreements signed 
with different 
bodies.

1 agreement 
signed.

2. 0. The target was 
not achieved as 0 
agreements were signed 
instead of 2.

The variation. 
was that no 
agreements were 
signed in 2015/16.

The negotiations 
with identified 
partners took 
longer than 
planned.

Number of 
exchange 
programmes 
participated in per 
year

1 exchange 
programme 
participated in. 

1. 1. The target was achieved 
as planned with no 
deviation.

There was no 
variance from 
2014/15 to 
2015/16.

N/A.

2.2 Number of world 
heritage projects 
that the NHC 
participates in 
annually.

1 world heritage 
project that the 
NHC participated 
in.

1. 1. The target was achieved 
as planned with no 
deviation.

There was no 
variance from 
2014/15 to 
2015/16.

N/A.

Percentage of 
identified sites 
on the revised 
tentative list 
researched 
annually.

33% of identified 
sites on the 
revised tentative 
list researched 
annually.

20%. 38% (5/13 
sites were 
researched). 

The target was exceeded 
by 18%.

There was an 
increase in the 
percentage of 
identified sites 
on the revised 
tentative list 

33% in 2014/15 to 
38% in 2015/16.

The variance 
resulted from 
upscaled research 

to complete 
the Dossier for 
World Heritage 
Nomination.
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Performance Indicator Actual 
Achievement  
2014/2015

Planned Target
2015/2016

Actual 
Achievement 
2015/2016

Deviation from Planned 
Target for 2015/2016

Variance from 
2014/2015 to 
2015/2016

Comment on 
Variances

2.3 Number of 
publications 
produced per year.

2 publications 
produced per 
year.

1. 2. The target was achieved 
and an extra publication 
was produced.

There was no 
variance from 
2014/15 to 
2015/16.

An opportunity 
to produce 
an additional 
publication arose 
and was taken.

Number of 
Position Papers 
produced per year.

3 Position Papers 
produced per 
year.

2. 2. The target was achieved 
with no deviation.

There was a 
decrease from 3 
to 2.

The variance 
resulted from 
over achievement 
of the target 

2015/16 the target 
was achieved as 
planned.

Number of 
Research Reports 
produced.

2 Research 
Reports 
produced.

2. 2. The target was achieved 
with no deviation.

There was no 
variance from 
2014/15 to 
2015/16.

N/A.

Number of 
research and 
other heritage 
publications 
distributed to 
stakeholders.

1 research and 
other heritage 
publications 
distributed to 
stakeholders.

2. 2. The target was achieved 
with no deviation.

There was an 
increase from 1 
to 2.

The target was 
increased from 1 
to 2.

2.4 Turnaround time 
in responding to 

to the NHC.

7 days 
Turnaround time 
in responding 

submitted to the 
NHC.

7 days. 7 days. The target was achieved 
as planned with no 
deviation.

There was no 
variance from 
2014/15 to 
2015/16.

N/A.

2.5 Date by which a 
Heritage Journal is 
produced.

New target. Heritage journal 
produced by 

Feasibility 
studies and 
negotiations 
were undertaken 
with various 
universities 
but were not 
concluded by 
year end.

The target was not 
achieved as the Heritage 
Journal was not 
produced by 31 March 
2016 as the negotiations 
were ongoing.

There was no 
variance from 
2014/15 to 
2015/16.

N/A.

2.6 Date by which the 
Heritage Institute 
is established.

No target set in 
2014/15.

Target planned 
for 2016/17.

Planning and 
preparatory 
work towards 
approval of 
the Heritage 
Institute 
Framework 
planned for 
2016/17.

There was no deviation 
as the target is planned 
for 2016/17.

There was no 
variance from 
2014/15 to 
2015/16.

N/A.

2.7 Number of cultural 
expression sessions 
hosted and 
supported.

New target. 3 Cultural 
Expressions 
hosted and 
supported.

4 Cultural 
Expressions 
hosted and 
supported.

The target was exceeded 
by 1 additional cultural 
expression supported, 
without exceeding the 
budget.

There was an 
increase from 
0 to 4 cultural 
expressions hosted 
and supported.

There was no 
target in 2014/15.
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Performance Indicator Actual 
Achievement  
2014/2015

Planned Target
2015/2016

Actual 
Achievement 
2015/2016

Deviation from Planned 
Target for 2015/2016

Variance from 
2014/2015 to 
2015/2016

Comment on 
Variances

Number of 
heritage, 
education & skills 
development 
initiatives 
supported.

New target. 2 heritage 
education 
& skills 
development 
initiatives 
supported.

2 heritage 
education 
& skills 
development 
initiatives 
supported.

The target was achieved 
with no deviation.

There was an 
increase from 
0 to 2 heritage 
education & skills 
development 
initiatives 
supported.

There was no 
target in 2014/15.

2.8 Number of funded 
heritage projects.

0 heritage 
projects funded.

20 heritage 
projects funded.

19 heritage 
projects funded.

The target was not 
achieved as 21 projects 

2 did not sign the 
contracts due to internal 
challenges.

In the 2014/15 
no projects were 
funded but in 
2015/16 19 
projects were 
funded.

In 2014/15 there 
were delays in 
adjudication and 
the target was 
missed. 

Number of 
Commemorative 
events supported. 

9 
Commemorative 
events 
supported.

2 
Commemorative 
events 
supported.

5 
Commemorative 
events 
supported.

The target was exceeded 
by 3 commemorative 
events.

There was a 
decrease in 
the number 
of supported 
commemorative 
events from 9 to 5.

The number of 
commemorative 
events supported 
decreased from 
9 to 5 due 
to resource 
constraints.

Number of 
repatriations 
supported

2 repatriations 
supported.

2 repatriations 
supported.

3 repatriations 
supported.

The target was exceeded 
by 1 repatriation.

There number 
of supported 
repatriations 
increased by 1

The variance was 
due to increased 

support which was 
done within the 
budget.

2.9 Level of additional 
funds raised 
outside the DAC 
grant.

5.74% additional 
funds raised 
outside the DAC 
grant.

2%. 0%. The target was not 
achieved, as fundraising 
efforts yielded no 
results.

The variance was 
a decrease from 
5.74% additional 
funds raised in 
2014/15 to 0% in 
2015/16.

Funding proposals 
sent out were 
not approved by 
potential funders.

2.10 The number of 
sites submitted for 
declaration.

New target. 4 sites 
submitted for 
declaration.

4 sites 
submitted for 
declaration.

The target was achieved 
as planned, with no 
deviation.

An increase from 
0 sites submitted 
in 2014/15 to 4 
sites submitted in 
2015/16.

New target in 
2015/16.

Production and 
Submission 
of Dossier for 
evaluation to the 
World Heritage 
Committee for the 
World Heritage 
listing.

New target. Production of 
Dossier. 

The Dossier was 
produced and 
submitted to the 
Department of 
Environmental 
Affairs.

The target was achieved 
as planned, with no 
deviation.

Produced Dossier. New target in 
2015/16.

Number of 
submissions 
on the African 
Liberation Heritage 
Programme. 

1 submission 
on the African 
Liberation 
Heritage 
Programme.

1 submission. 1 submission. The target was achieved 
as planned with no 
deviation.

There was no 
variance from 
2014/15 to 
2015/16.

N/A.

PERFORMANCE INFORMATION continued
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Performance Indicator Actual 
Achievement  
2014/2015

Planned Target
2015/2016

Actual 
Achievement 
2015/2016

Deviation from Planned 
Target for 2015/2016

Variance from 
2014/2015 to 
2015/2016

Comment on 
Variances

Number of 
Research Reports 
and Publications.

2 research 
reports and 
publications. 

2 Reports. 2 Reports. The target was achieved 
as planned with no 
deviation.

There was no 
variance from 
2014/15 to 
2015/16.

N/A.

Number of 
Presentations 
made on the 
liberation heritage.

4 presentations 
made on the 
liberation 
heritage.

4 presentations. 4 presentations. The target was achieved 
as planned with no 
deviation.

There was no 
variance from 
2014/15 to 
2015/16.

N/A.

Number of 
Knowledge 
Partnerships 
signed.

1 knowledge 
partnerships 
signed.

Partnerships. 0 knowledge 
partnerships 
were signed.

The target was not 
achieved. Negotiations 
with identified partners 
took much longer than 
envisaged. While the 
agreements were not 
signed, work continued 
with the partnering 
organisations. 

There was a 
decrease from 1 
signed partnership 
to 0.

Possible 
partnership 
agreements will 
be pursued in 
2016/17.

Number of 
Intergovernmental 
Arrangements 
formalised.

governmental 
arrangements 
formalised

4. 0. The target was 
not achieved, as 0 
out of 4 targeted 

relationships were 
formalised. While 
relationships were 

governmental work 
continued over the 
period under review.

There was a 
decrease from 9 
to 0.

Formalisation 

governmental 
relationships will 
be pursued in 
2016/17.

Number of 
identified sites 
submitted for 
formal protection.

3 identified 
sites submitted 
for formal 
protection.

4 identified 
sites submitted 
for formal 
protection.

4 identified 
sites submitted 
for formal 
protection.

The target was achieved 
as planned, with no 
deviation.

There was an 
increase of 1 site.

An additional site 
was submitted for 
formal protection, 
compared to 
2015/16.

Strategy to overcome areas of under performance

The fundraising strategy has been reviewed and new initiatives undertaken in light of the target not having been met in 2015/16. The knowledge 

PERFORMANCE INFORMATION continued
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CORPORATE GOVERNANCE
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1. INTRODUCTION
Corporate governance underpins the processes 
and systems by which the NHC is overseen, 
directed, controlled and held to account. In 

on the NHC’s enabling legislation, and the 
Companies Act, corporate governance with 
regard to public entities is applied through the 
precepts of the Public Finance Management 
Act (PFMA), which is run in tandem with the 
Protocol on Corporate Governance (which 
encapsulates the principles contained in the 
King III Report on Corporate Governance). 
Parliament, the Executive Authority and 
the Council of the NHC are responsible for 
corporate governance.
 
The NHC is committed to the principles of 
accountability, openness and integrity as 
prescribed by the King III Code on Corporate 
Governance and our policies and charters 
formalise this commitment. This gives the 
shareholder and other stakeholders, the 
assurance that the NHC is ethically managed 
according to prudently determined risk 
parameters in compliance with best practices.
            

2. EXECUTIVE AUTHORITY

The Minister of Arts and Culture and the 
NHC signed a Shareholder’s Compact in 

Treasury Regulations on Public Entities listed 
in Schedule 2, 3B or 3D. Notwithstanding that 
the NHC is a Schedule 3A entity, and therefore 

of cooperative governance, it was deemed 
necessary to do so. The Shareholder’s Compact 
captures the key performance measures and 
indicators agreed upon between the Council, 
as the Accounting Authority of the NHC, 
and the Minister of Arts and Culture, as the 
Executive Authority.

and in line with the PFMA, the NHC submits 

the year under review, the following reports 
were submitted:

 April 2016.

3. THE COUNCIL

The NHC is a juristic entity established in terms 
of the National Heritage Council Act of 1999 
(Act 11 of 1999). The Minister of Arts and 
Culture appoints members of the public of the 
Republic of South Africa as members of the 
NHC to manage the affairs of the NHC in 
terms of the Act and its regulations in line 
with corporate governance principles. Nine 
members are appointed by Provincial Arts 
and Culture MECs and the rest are members 
by virtue of their being the Chairpersons of 
certain declared cultural institutions. The 
Council plays an advisory role to the Minister 
on certain issues, including: national policies 
on heritage matters, allocation of core 
funding and resources and any other matter 
concerning heritage that the Minister or the 
Council may determine.

The Council operates in terms of an approved 
Charter that clearly spells out its role and 
responsibilities. The Council plays an oversight 
role and provides leadership on the affairs of 
the NHC. Its role includes the establishment, 
review and monitoring of strategic objectives. 
It also gives strategic direction and ensures 
compliance with corporate governance and 
legislative imperatives. The Council oversees 
the NHC’s systems of governance, internal 
control, and risk management.

and special meetings are held when there is a 
need. The purpose of the meetings is to review 
the strategic and operational performance 
of the NHC. Amongst other matters, it looks 

into business plans, policies, the approval of 
major contracts and other strategic issues. The 
management team of the NHC is responsible 
for implementation of the decisions and 
strategies of the Council.

The Council initiated repositioning of the 
NHC to adapt to emerging conditions and a 
Funding Models Workshop was convened to 
revise the NHC resource mobilisation strategy. 
An Implementation Plan was developed which 
is currently being rolled out. The Council 
also reorganised its committees to reflect 
the emphasis on operational efficiency and 
strategic focus. The committees were reduced 
from 5 to 4 as follows:

1. Heritage Programmes, Projects and 

2. Corporate Services and Finance Committee.
3. Repositioning and International Relations 

4. Audit and Risk Committee.

STRUCTURE AND 
COMPOSITION OF THE 
COUNCIL

As mentioned, the Council is constituted by 
members appointed by the Minister of Arts 

cultural institutions (Iziko Museums of Cape 
Town, Ditsong Museums and SAHRA).  They 
are people from diverse backgrounds and 
have extensive skills in the heritage sector. In 
making appointments, the Minister takes into 
consideration issues of gender, diversity and 
demographics. There are thirteen (13) Council 
Members and the NHC CEO is an ex officio 
member. 

Composition of the Council
During the year ended 31 March 2016 four 
ordinary meetings, one Business Plan Working 
Session and one Strategy Review Workshop 
were held. Below is a profile of Council 
members and attendance at Council meetings:
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Members Appointed from 2014 to 2017
Name Designation Date 

appointed
Date 
resigned/
Term 
ended

Qualifications Area of 
Expertise

Board
Directorships 

Other 
Committees 

No. of 
Meetings 
attended

Dr Marcus 
Malusi 
Balintulo.

Chairperson, 
Appointed by 
Minister.

01/12/2014 
to 
30/11/2017.

Active. PHD – Sociology. Higher education 

Research 
consultant.

Various previous 
directorships, 
currently 
Adviser to 
Liyabona 

operative.

None. 6

Ms Alice 
Nomvuyiso 
Damane.

Deputy 
Chairperson, 
appointed by 
Minister.

01/12/2014 
to 
30/11/2017.

Active. B Comm Business 
Administration, 
Economics and 
Accounting.

Business 
and financial 
management
Enterprise 
development 
policy and 
programmes.  

Managing 
Director of 

Crafts, Founding 
Member 
of Imagine 
Programme 
with 
Empowerment 
Institute, 
Director of 
Resilience 
Network 
Institute.

1. Audit and 
Risk Committee 
2. Corporate 
Services 
and Finance 
Committee.

6

Dr Mirriam 
Gaokgatlhe 
Tawane.  

Member 
appointed by 
Minister.

01/12/2014 
to 
30/11/2017.

Active. PHD – 
Palaeoanthropology.

Heritage 
Management, 
Environmental 
Assessment, 
Archaeology, 
Anthropology 
(Palaeosciences).

None. 1. Corporate 
Services 
and Finance 
Committee 
2. Heritage 
Programmes, 
Projects and 
Research 
Committee.

6

Mr Vonani Bila Member 
appointed by 
Minister.

01/12/2014 
to 
30/11/2017.

Active. MA. Project 
Management, 
SA literature, 
Cultural History 
Social Policy.

AIDC NGO – 

Ribola Heritage 

Member.

1. Heritage 
Programmes 
Projects and 
Research 
Committee
2. Corporate 
Services 
and Finance 
Committee.

5

Ms Sindiswa 
Nhlumayo. 

Member 
appointed by 
Minister.

01/12/2014 
to 
30/11/2017.

Deceased. MSc. Economic 
Development, 
Cultural and 

Governance.

SAMSA: 
Executive Head.

1. Corporate 
Services 
and Finance 
Committee.

0
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Name Designation Date 
appointed

Date 
resigned/
Term 
ended

Qualifications Area of 
Expertise

Board
Directorships 

Other 
Committees 

No. of 
Meetings 
attended

Prof FM Lucky 
Mathebula.

Chairperson 
of Ditsong 
Museums.

22/10/2013 
until end 
of term as 
Chairperson 
of Ditsong 
Museums.

Active. D Admin: Doctor of 
Administration.

Public 
Management and 

Corporate 

Business 
Transformation.

Chairperson 
of Ditsong 
Museums.

1. Heritage 
Programmes 
Projects and 
Research 
Committee
2. 
Repositioning 
and 
International 
Relations 
Committee.

2

Ambassador 
Dikgang Milo 
Moopeloa.

Chairperson of 22/10/2013 
until end 
of term as 
Chairperson 

Museums.

Active. Advanced 
Certificate Personnel 
Management.

Foreign and 
International 
Relations.

Group Executive 
Director: 

Investment 
Group of 
Companies.

1. 
Repositioning 
and 
International 
Relations 
Committee.

3

Mr Fanie 
Makhanya.

Chairperson of 
SAHRA.

22/10/2013 
until end 
of term as 
Chairperson 
of SAHRA.

Active. ND: Architectural 
Technology.

Heritage and 
Architect.

Board Member: 
 

Chairperson: 
Provincial 
Heritage 
Research 
Authority.

1. 
Repositioning 
and 
International 
Relations 
Committee.

2

Adv Sanet 
Botha.

Western Cape 
Provincial 
Representative.

23/03/2015 
to 
20/11/2017.

Active. Corporate 
Management, 
Public Law, 
Heritage 
Management.

Divisional 
Director: iSAHA. 

1. .Heritage 
Programmes 
Projects and 
Research 
Committee.

4

Mr Bheki 
Lentikile Pelele.

North West 
Provincial 
Representative.

07/04/2015 
to 
30/11/2017.

Active. ND: Examiner 
for Driver’s 

Governance and 
Public Leadership.

Provincial Affairs 
and Public Safety.

Director: Bheks 
Projects and 
Investments.

1. Corporate 
Services 
and Finance 
Committee
2. 
Repositioning 
and 
International 
Relations 
Committee.

6

Chief Livhuwani 
Matsila.

Limpopo 
Provincial 
Representative.

29/05/2015 
t0 
31/11/2017.

Active. Masters of Science Community 
and Rural 

Preservation of 
cultural heritage.

Director: Matsila 
Family Trust.

1. Heritage 
Programmes 
Projects and 
Research 
Committee
2. 
Repositioning 
and 
International 
Relations 
Committee.

4
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Name Designation Date 
appointed

Date 
resigned/
Term 
ended

Qualifications Area of 
Expertise

Board
Directorships 

Other 
Committees 

No. of 
Meetings 
attended

Mr Mlawu 
Tyatyeka.

Eastern Cape 
Provincial 
Representative.

06/08/2014 
to 
30/11/2017.

Active. MA. Literature Culture 
and Religion.

Provincial 
Manager: 
PanSALB.

1. Heritage 
Programmes 
Projects and 
Research 
Committee.

2

Ms Palesa Kadi. Gauteng 
Provincial 
Representative.

26/05/2015 
to 
30/11/2017.

Active. Masters in Museums 
and Heritage Studies.

Policy 
Development, 
Strategic 
Planning, 
Stakeholder 
Management, 
Monitoring 
and Evaluation, 
Corporate 
Governance 

Media 
Development 
and Diversity 
Agency.

1. Audit and 
Risk Committee
2. Corporate 
Services 
and Finance 
Committee
3. 
Repositioning 
and 
International 
Relations 
Committee.

3

Mr Moses 
Themba 
Makhweyane.

Mpumalanga 
Provincial 
Representative.

08/07/2015 
to 
30/11/2017.

Active. B Juris. Legal and 
Corporate 
Governance.

Manager: 
Quail Support 
Services.

1. Corporate 
Services 
and Finance 
Committee.

3

Mr Jabulani 
Sithole. Representative. 

20/01/2016 
to 
30/11/2017. 

Active. MA – History. Heritage, History 
of Liberation 
Struggle and 
Culture.

Amafa 

and Luthuli 
Museums.

1.Heritage 
Programmes 
Projects and 
Research 
Committee
2. 
Repositioning 
and 
International 
Relations 
Committee

1

Prof Geoffrey 
Mahlomaholo., 

Free State 
Province 
Provincial 
Representative.

29/10/2014 
to 
30/11/2017

Resigned 
on 30 July 
2015. Education.

Research, Editor 
and Advisor 
to Higher 
Education.

Sustainable 
Learning 
Environments 
Research, 
Nnathele 
Financial 
Services 
Cooperative.

N/A. 0

Mr Stanley 
Johannes 
McKenzie

Northern 
Cape Province 
Provincial 
Representative.

21/10/2014 
to 
30/11/2017.

active.
Advanced Diploma 
in Adult Education, 
Higher Diploma in 
Education.

Training, Arts and 
Culture.

Chairperson 
of Provincial 
Heritage 
Resources 
Authority.

N/A. 0
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Council Committees 

In terms of its operation the Council is assisted by four committees. The committees are as follows:

a)  Heritage Programmes Projects and Research Committee – Oversees the management of heritage in relation to the advancement of matters 
 such as the coordination, promotion, funding, conservation, transformation and development of heritage in the Republic of South Africa.

b)  Repositioning and International Relations Committee -  Provides advice and guidance on NHC engagement with international bodies, 
 organizations, experts, programmes and projects on heritage management and ensures the sustainability of the NHC.
 
c)  Audit and Risk Committee -   Assists the NHC in fulfilling its responsibilities and provides an oversight on behalf of the Council on related 

d)  Corporate Services and Finance Committee -   Responsible for the determination and recommendation for approval by Council of a sound 

 annual financial statements and any other formal announcements relating to the NHC’s financial performance and provides advice and 
 guidance on marketing and communications.

All the committees operate according to Terms of Reference approved by the Council, which set out the respective mandates. 

Committee
No. of ordinary 
meetings held

No. of special 
meetings held

No. of 
workshops held

No. of working 
sessions held

No. of 
members

Names of members

Audit and Risk 
Committee.

5 2 0 2 5 Committee Members from 
01/10/2014 – 30/08/2017

Ms N Siwahla – Madiba
Council Members
Ms W Damane
Ms P Kadi

Committee No. of ordinary 
meetings held

No. of special 
meetings held

No. of 
workshops held

No. of working 
sessions held

No. of 
members Names of members

Heritage 
Programmes 
Projects and 
Research 
Committee.

1 None None None 7 Mr V Bila  (Chairperson)
Adv S Botha
Chief L Matsila
Prof M Tyatyeka
Dr M Tawane
Prof FM Lucky Mathebula
Mr Jabulani Sithole
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Committee No. of ordinary 
meetings held

No. of special 
meetings held

No. of 
workshops held

No. of working 
sessions held

No. of 
members Names of members

Repositioning 
and 
International 
Relations 
Committee.

1 None None None 7 Chief  L  Matsila  
(Chairperson)
Amb M Moopeloa
Ms P Kadi
Prof FM Lucky Mathebula
Mr F Makhanya
Mr L Pelele
Mr Jabulani Sithole

Committee No. of ordinary 
meetings held

No. of special 
meetings held

No. of 
workshops held

No. of working 
sessions held

No. of 
members Names of members

Corporate 
Services 
and Finance 
Committee.

1 1 None None 7 Ms P Kadi (Chairperson)
Mr L Pelele
Ms S Nhlumayo (deceased)
Mr V Bila
Dr M Tawane
Ms W Damane
Mr M Makhweyane
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Remuneration of Council Members

Name & Designation
Honoraria

R’000
Travel
R’000

Total
R’000

Dr Malusi Marcus Balintulo .  173  73  246

Ms Wawa Damane.  79  5  84

Mr Freddy Vonani Bila.  31  6  37 

Ms Sindiswa Nhlumayo (deceased)  5  5 

Dr. Mirriam Gaokgatlhe Tawane.  38  38 

Prof. FM Lucky Mathebula.  9  1  10 

Ambassador Dikgang Milo Moopeloa.  19  3 22

Mr Fanie Makhanya. 13  1  14 

Mr Geoffrey Mahlomaholo (resigned on 30 July 2015).

Mr Stanley Johannes McKenzie (no participation).

Adv. Sanet Botha.  20  20 

Mr Lentikile Bheki Pelele.  38 24  62 

Chief Livhuwani Matsila.  32  30  62 

Mr Mlawu Tyatyeka.  16  4  20 

Ms Palesa Kadi.  53  3  56 

Mr Moses Themba Makhweyane.  14 1  15 

Mr Jabulani Sithole.  2 2 

Audit and Risk Committee (ARC)

114  5  119 

Ms N Madiba (ARC). 196  86  282 

78  4    82 

Total 930  246    1,176 
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4. RISK MANAGEMENT

a) The Council has put in place the 
 Enterprise Risk Management 
 Strategy that looks at minimization, 
 prevention, increased awareness, 
 transparent evaluation and a sound 
 mitigation of risks facing the NHC.

b) The NHC manages risk in accordance with
 a risk register, approved by Council, 
 which is updated annually. The risk 
 register is based on an annual risk 
 assessment conducted by the NHC`s 
 internal auditors. The risk register, 
 including mitigation strategies and 
 progress with regard to implementation, 

 Council.

c) A Risk Management Committee was   
 established and is fully functional with an 
 Independent Chairperson who is a 
 member of the ARC.

5. INTERNAL CONTROL 

Internal controls remained strong during the 
year under review and were continuously 
strengthened through the work of the Internal 
Auditors and the Audit and Risk Committee. 
To this end a range of financial controls and 
human resources polices were reviewed 
and approved. In addition, administrative 
compliance was strengthened considerably, 
with improved Supply Chain Management 
processes and capacity with the appointment 
of the Supply Chain Management Officer. 
Quarterly Reports on the Audit Outcomes 
Implementation Plan were prepared in 

consultation with the internal auditors and 
AGSA and presented to the ARC and Council.   

6. INTERNAL AUDIT AND 
THE AUDIT AND RISK 
COMMITTEE

The Council has ensured that the NHC has 
an effective risk based and independent 
internal audit function, which is governed 
by an internal audit charter that adheres to 
the Standards and Code of Ethics, set out by 
the Institute of Internal Auditors. Amongst 
others the Internal Auditors evaluate the 
NHC’s governance processes and objectively 
assess and report on the effectiveness of risk 
management.
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Profile of Audit and Risk Committee

Name Designation 
(in terms of 
the Public 
Entity Board 
structure)

Date 
Appointed

Resignation 
Date

Qualifications Area of 
Expertise

Board 
Directorship 

Other Committee’s 
(e.g. Audit 
Committee)

No. of 
Meetings 
attended 
out of 9 
sittings

Fihlani.
Chairperson 
and external/
independent 
member.

25/05/2010 
– 30/09/2013 
Re-appointed 
01/10/2013 – 
30/09/2016.

Active 
Member.

CA (SA). Accounting, 
tax and audit

None Chairperson of  
Audit Committee of 
the EC Department 
of Economic 
Development and 
Environmental 

of Audit Committee 
of  OR Tambo 

Chairperson of 
Audit Committee 
of National 
Home Builders 

Risk Committee 
Chairperson for 
Metsimaholo Local 
Municipality.

9

Nomafu.
External/
Independent 
member.

01/10/2013 – 
30/09/2016.

Active 
Member.

CA, B Compt 
(Hons), M Com 
(Taxation).

Audit, 
Finance, 
Taxation.

Board 
member of 
Eastern Cape 
Gambling 
and Betting 
Board.

Chairperson of 
Finance Committee 
for Eastern Cape 
Gambling and 
Betting Board.

9

Ms N 
Siwahla– 
Madiba.

External/
Independent 
member

01/10/2013 – 
30/09/2016

Active 
Member

Hons B Compt, 
CTA, MSc 
Financial 
Management.

Financial 
and Risk 
Management, 
Governance.

None Chairperson of Audit 
and Risk Committee  

Chairperson of Audit 
Committee of Eastern 
Cape Provincial 

of Risk Committee 
of Eastern Cape 

Director of South 
Rand Hospital.

9
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7. COMPLIANCE WITH LAWS AND 
REGULATIONS

The National Heritage Council complies with pieces of legislation and 
regulatory imperatives applicable to it including but not limited to The 
National Heritage Act of 1999, PFMA, Treasury Regulations, Practice 
Notes, King III Code, Labour laws, Health and Safety Laws, Procurement 
Prescripts, BEE etc.

8. FRAUD AND CORRUPTION  

To mitigate the risk of fraud and corruption the following instruments 
are in place:
i) Fraud Prevention Plan that is aimed at mitigating the risk of fraud

iv) Risk and Fraud Implementation Plans are in place

The report on fraud and corruption is a standing item on the agenda 

National Heritage Council participates in the Department of Arts and 
Culture Hotline.  During the period under review no cases were reported.

9. MINIMISING CONFLICT OF INTEREST

Every employee and Council member of the NHC signs a Declaration 
of Interest Form in accordance with the National Heritage Council Act 
of 1999.

 evaluated, members are given forms to sign declaring that they 

 has finalised, the process goes to the Bid Adjudication Committee 

 indication that they have no interest in the outcome of the 

 declare their interests. A gift register for staff members is in place.

10. CODE OF CONDUCT 

The Council has an approved Code of Conduct and Ethics Policy in place. 
The Policy is aimed at providing an understanding of the NHC’s values 
and the principles accompanying them as set out by the Council. The 
Policy provides rules and guidelines that govern and support the NHC’s 

ethical conduct and expected behavioural patterns which are embedded 
in the Council’s core values. The Code applies to all persons or entities 
that have a contractual relationship with the NHC including Council 

consultants and temporary staff.

11. HEALTH, SAFETY AND 
     ENVIRONMENTAL ISSUES

The NHC has an established facility management function in terms of 
which health, safety and environmental issues are addressed.

12. COMPANY SECRETARY
 

the CEO and is responsible for processes that are necessary to ensure 
that the NHC complies with all applicable codes as well as legal and 

keeps Council members informed of their legal responsibilities, ensures 
the smooth running of Council activities, advises on Council procedures 

resolutions are communicated to the relevant stakeholders and 
implemented timeously. In addition the Company Secretary manages 
the Legal Services Unit of the NHC. This entails drafting and vetting of 
contracts, drafting legal opinions, litigation management etc.

The Company Secretary endeavours to uphold the highest level of 
integrity as enshrined in the King III Report on Corporate Governance.

13. AUDIT AND RISK COMMITTEE REPORT

The Audit and Risk Committee (ARC) is pleased to present its report for 
the financial year ended 31 March 2016.

members and two Council members).

In terms of PFMA, section 77 (9), an audit committee must meet at least 
twice a year. In addition, Treasury Regulations 3.1.1.16 provides that an 

The ARC met nine (9) times during the year, in compliance with the 
PFMA, and also met with the Auditor General.
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Audit and Risk Committee Responsibility

The Audit Committee reports that it has complied with its responsibilities 
arising from section 51 (1) (a) (ii) of the PFMA and Treasury Regulation 
3.1.13.  The Audit and Risk Committee also reports that it has adopted 
appropriate formal terms of reference as its Charter and has regulated 
its affairs in compliance with this charter and has discharged all its 
responsibilities contained therein.

Risk Management 

management process focused on identifying, assessing, managing and 
monitoring all known forms of significant risk across all operations. 
This has been in place for the year under review and up to the date of 
approval of the annual financial statements.

Effectiveness of Internal Control

The committee has evaluated the internal control environment and based 
on the information provided and assessed, and has determined that the 

committee is satisfied that there is reasonably effective monitoring over 
the system of internal controls in place to mitigate risks as reported by 
Internal Audit to an acceptable level. In line with the PFMA, the internal 
audit coverage plan was informed by the risk management process. The 
coverage plan included the following reviews:

The committee met as often as necessary to discuss issues of concern 
arising from internal audit reviews.

In-Year Management and Monthly/Quarterly 
Report

The NHC has submitted Quarterly Reports to the Executive Authority 

Evaluation of Financial Statements

The committee has reviewed the annual financial statements and 
discussed matters of concern with management. 

The committee has reviewed the accounting policies applied in the 
compilation of the annual financial statements and is satisfied that the 

The committee reviewed the entity`s compliance with legal and 

management has been directed to implement remedial measures where 

Internal Audit 

The committee is satisfied with the effectiveness of the internal audit 
function during the year and that the internal audit activity has, to a 
large extent, addressed the risks pertinent to the entity.

Auditor’s Report

The committee reviewed the NHC’s implementation plan for audit issues 
raised in the prior year and is satisfied that the matters have been 

The committee concurs and accepts the conclusions of the external 
auditor regarding the annual financial statements and is of the opinion 
that the audited annual financial statements be accepted and read 
together with the report of the auditor.

Mr Z. Fihlani
Chairperson of the Audit  and Risk Committee
National Heritage Council
31 July 2016

13. AUDIT AND RISK COMMITTEE REPORT (continued)
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HUMAN RESOURCE MANAGEMENT
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1. INTRODUCTION 
Human capital is a key component of the 
operations of the NHC and in ensuring that the 
mandate and strategic objectives are fully met. 
To this end, one of the strategic imperatives 
of the Human Resources Management 
Unit, which is part of Corporate Services, is 
to ensure that the NHC complies fully and 
implements programmes that are in line with 
sound legislative and employment practices. 

To ensure absolute care for human capital, the 
following services are rendered by the Human 
Resources unit:

 management 

 Development

To ensure provision of its services, the NHC’s 
priority is to recruit the best talent and 
retain staff, so as to ensure the stability and 
sustainability in the running of its operations.

HR PRIORITIES AND 
IMPACT

The objective of the Human Resources 
Management Unit is to contribute to building 
a sustainable organisation and this is done 
around the following programmes:

   Activity Impact
Improvement of 
competencies.

Employees are geared 
up to be dedicated 
and creative, so as 
to meet heritage 
demand and internal 
compliance.

No   Priorities    Impact
1 Compliance with 

HR governance compliance 
incidences are 
recorded in the 
NHC, which is 
an indication of 
ethical conduct.

2 100% satisfaction 
with work 
premises.

Agreed 
turnaround time 
for ensuring 
that the 
premises are 
conducive for 
the life of work.

3 Retaining 
employees.

Low attrition 
rate and 
business 
continuity.

4 Competencies for 
business.

Trained 
employees 
in areas of 
speciality.

WORKFORCE PLANNING 
(ATTRACTION AND 
RETENTION)

The recruitment of staff is based on 
the approved structure and particularly 
operational needs.

allocation between remuneration and driving 
operations based on its strategy, the principle 
is to hire employees in phases. 

As part of its drive to attract and retain 
employees, the NHC offers market related and 
competitive compensation.   

EMPLOYEE PERFORMANCE 
MANAGEMENT SYSTEM

The NHC operates in a demanding heritage 
environment. Each year there are agreed 
programmes that have to be implemented.  As 
such, in order to monitor progress in line with 
the strategy, all employees sign a performance 
agreement to ensure that delivery is structured 

for ease of monitoring. Performance was 
reviewed thrice in the 2015/16 financial year 
(October ‘15, January ‘16 and March ‘16), so 
ensuring that the NHC is better positioned to 

monthly basis, units hold meetings to look at 
operations. The Management of the NHC also 
meets monthly to track progress made with 
programmes. 

EMPLOYEE WELLNESS 

The NHC has been creative in its approach 
to wellness and was able to engage a service 
provider in the 2015/2016 year at no charge to 
employees. As this is a viable option, the NHC 
will continue with the drive and also engage 

effective approach to wellness.

POLICY DEVELOPMENT

The NHC keeps abreast with developments 
in the labour market and environment and 
reviews its internal Human Resources policies 
annually. Employees also participate in the 
process via an Employees Forum.

Achievements: the NHC has been able 
 to maintain a low attrition rate. The 
 impact is that Management of the NHC 
 has been intact for several years without 
 change. This has enabled the NHC  
 to continue with its operations without 
 disruption.

Challenges: 
 changes to the heritage landscape, there
  is a challenge regarding fund 
 mobilisation to augment the annual 
 budget received from the DAC for human 
 resource management.

Future plans: The NHC will continue 
 to ensure that employees are retained 

 training opportunities that are relevant 
 in the heritage sector.
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2. HUMAN RESOURCE OVERSIGHT STATISTICS
 
Personnel cost by programme

Programme
Total Expenditure 

for the entity 
(R’000)

Personnel 
Expenditure 

(R’000)

Personnel exp. as 
a % of total  exp. 

(R’000)

No. of 
employees

Average cost per 
employee (R’000)

CEO’s Office. 62,032 3,738 6% 3 1,246

Heritage. 62,032 4,479 7% 5 896

Corporate Services. 62,032 6,400 10% 10 64

Marketing. 62,032 1,076 2% 1 1,076

Funding. 62,032 1,744 3% 2 872

LHR. 62,032 2,867 5% 5 573

Company Secretariat. 62,032 1,760 3% 2 880

Total 22,064 36% 28

The above personnel costs include R 117,000 paid to two (2) Provincial Coordinators which were funded from National Lottery Distribution 
Trust Fund, and exclude leave pay-out of R 318 000.00.

Personnel cost by salary band

Level 
Personnel 

Expenditure 
(R’000)

% of personnel exp. to 
total personnel cost 

(R’000)
No. of employees

Average cost per 
employee 
(R’000)

Top Management. 1,748 8% 1 1,748

Senior Management. 14,569 66% 13 1,121

1,677 8% 4  419

Skilled. 3,589 16% 7 513

168 1% 1 168

Unskilled. 313 1% 2 157

Total 22,064 100%  28

Performance Rewards

Programme Performance 
rewards

Personnel 
Expenditure 

(R’000)

% of performance rewards  
to total personnel cost 

(R’000)

Top Management. 471 1,748 2%

Senior Management. 1,974 14,569 9%

103 1,677 1% 

Skilled. 175 3,589 1%

12 168 0%

Unskilled. 24 313 0%

TOTAL 2,759 22,064 13%
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Training Costs 

Directorate/ Business Unit
Personnel 

Expenditure 
(R’000)

Training 
Expenditure

(R’000)

Training Expenditure 
as a % of Personnel 

Cost.

No. of employees 
trained

Avg training  cost 
per employee

CEO’s Office. 3,738 5 1 5

Heritage. 4,479 27 1% 3 9

Corporate Services. 6,400 46 1% 6 8

Marketing. 1,076

Funding. 1,744 50 3% 1 50

LHR. 2,750

Company Secretariat. 1,760 15 1% 1 15

Total 21,947 143 12

Employment and vacancies

Programme
2014/2015

No. of Employees
2015/2016

Approved Posts
2015/2016

No. of Employees
2015/2016

Vacancies
% of vacancies

Top Management. 1 1 1

Senior Management. 15 16 13 3 19%

Professional Qualified. 3 15 4 11 87%

Skilled. 4 11 7 5 45%

4 6 1 2 33%

Unskilled. 2 2 2

TOTAL 29 51 28 23 45%
The number of employees includes appointments and terminations.

The main reason for not filling vacancies is that the NHC employs in phases, as a result of the challenge it has regarding its allocation. The long 
term structure will be reviewed and graded in 2016/2017.

Employment changes

Salary Band Employment at 
beginning of period Appointments Terminations Employment at 

end of the period
Top Management. 1 1

Senior Management. 13 1 12

4 2 2

Skilled. 6 1 7

1 1

Unskilled. 2 2

Total 27 1 3 25

Reasons for staff leaving 
Reason Number % of total no. of staff leaving
Death.

Resignation.

Dismissal. 1 33%

Retirement.

Ill health.

Expiry of contract. 2 67%

Other.

Total 3 100%
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Labour Relations: Misconduct and disciplinary action
Nature of disciplinary Action Number 
Verbal Warning.

Written Warning.

Final Written warning. 1

Dismissal. 1

Equity Target and Employment Equity Status 
Levels MALE

African Coloured Indian White
Current Target Current Target Current Target Current Target

Top Management. 1 1

Senior Management. 8 13 1 1 1

3 13 1 1 1

Skilled. 3 9 1 1

4

Unskilled. 1 2

Total 16 42 2 3 3

Levels FEMALE
AFRICAN COLOURED INDIAN WHITE

Current Target Current Target Current Target Current Target
Top Management.

Senior Management. 4 4 1 1 1

1 1 1 1

Skilled. 2 4 1 1 1 1

1

Unskilled. 1 1

TOTAL 8 10 3 3 1 3

Levels Disabled Staff
Male Female

Current Target Current Target
Top Management.

Senior Management. 2 2

2 2

Skilled. 3 3

Unskilled.

TOTAL 7 7
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FINANCIAL INFORMATION
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1. STATEMENT OF RESPONSIBILITY for the year ended 31 March 2016

responsible for the content and integrity of the financial statements and related financial information included in this report.  It is the responsibility 
of the National Heritage Council to ensure that the financial statements fairly present the state of affairs of the National Heritage Council as at 
the end of the financial year and the results of its operations and cash flows for the period then ended.  The external auditors are responsible for 
reporting on the fair presentation of the financial statements. 

The financial statements are based upon appropriate accounting policies consistently applied and supported by reasonable and prudent judgments 
and estimates. 

The Accounting Authority acknowledges that it is ultimately responsible for the system of internal controls established by the National Heritage 
Council and places considerable importance on maintaining a strong control environment. To enable the Accounting Authority to meet these 
responsibilities, the National Heritage Council set standards for internal control aimed at reducing the risk of error or loss in a cost effective 
manner.  The standards include the proper delegation of responsibilities within a clearly defined framework, effective accounting procedures and 

manner that, in all reasonable circumstances, is above reproach. The focus of risk management in the National Heritage Council is on identifying, 
assessing, managing and monitoring all forms of risk known to the National Heritage Council.  While operating risk cannot be fully eliminated, the 
Council endeavours to minimise it by ensuring that appropriate infrastructure, controls, systems and ethical behaviour are applied and managed 
within predetermined procedures and constraints. 

The Accounting Authority is of the opinion, based on the information and explanations given by Management that the system of internal control 
provides reasonable assurance that the financial records may be relied on for the preparation of the financial statements. However, any system of 
internal financial control can provide only reasonable, and not absolute, assurance against material misstatement or loss. 

The Accounting Authority has reviewed the National Heritage Council’s cash flow forecast for the year ended 31 March 2017 and, in the light of this 

existence for the foreseeable future. 

The National Heritage Council is mainly dependent on the Department of Arts and Culture for continued funding of operations. The financial 
statements are prepared on the basis that the National Heritage Council is a going concern and that the Department of Arts and Culture has neither 

The financial statements, which have been prepared on the going concern basis, were approved by the Accounting Authority on 28 July 2016.

   
ADV S. MANCOTYWA        Dr MM. BALINTULO 
CHIEF EXECUTIVE OFFICER        CHAIRPERSON OF COUNCIL
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2. REPORT OF THE CHIEF EXECUTIVE OFFICER

My management team and I wish to express our warm appreciation to the Council of the NHC, Audit and Risk Committee, the Department of Arts 

ANNUAL PERFORMANCE 

A detailed outline of the performance against objectives is listed in the Performance Report (PART A). 

HUMAN RESOURCES 

The HR policies were reviewed and implemented during the financial year. Further information is provided in the Human Resource Report (PART D). 

FINANCIAL HIGHLIGHTS AND CHALLENGES 

The annual financial statements have been prepared on the basis of accounting policies applicable to a going concern. This basis presumes that 
the funds will be available to finance future operations and that the realisation of assets and settlement of liabilities, contingent obligations and 
commitments will occur in the ordinary course of business. Nothing has come to the attention of the NHC to indicate that the organisation would 

The going concern assumption is valid in the light of the funding from the Department of Arts and Culture and fundraising initiatives.

As at 31 March 2016, NHC reported a surplus of R 1,9 million. This is attributed to the deferred revenue through the statement of financial 

The financial position of the NHC has improved with a reduction of accumulated deficit from R1,9 million to R 36 thousand and remains healthy. 
The bank and cash balance at the end of the financial year of R 1,5 million inclusive of Lottery and Home of Legends (Eastern Cape Dept. of Sports, 
Arts and Culture) funds of R1,1 million and R 311 thousand respectively. However, the sustainability of raising funds for programmes and projects 
remain our primary concern.
 

FRAUD 

During the period under review, there were no cases of fraud reported. 

CONTINGENT LIABILITIES 

An official was dismissed following a disciplinary hearing chaired by an Independent Chairperson in 2014/2015 financial year. The matter was 
referred to the CCMA by the former official and the Commissioner ordered the NHC to reinstate the applicant.
 
The NHC has since referred the matter to the Labour Court for review. 
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    HERITAGE COUNCIL
Report on the financial statements

Introduction

1. I have audited the financial statements of the National Heritage Council set out on pages 55 to 94, which comprise the statement of 
 financial position as at 31 March 2016, the statement of financial performance, statement of changes in net assets and cash flow 
 statement for the year then ended, as well as the notes, comprising a summary of significant accounting policies and other explanatory 
 information. 

Accounting authority’s responsibility for the financial statements

2. The  accounting authority is responsible for the preparation and fair presentation of these financial statements in accordance with 

 Management act of South Africa, 1999  (Act 1 of 1999 ) and for such internal control as the accounting authority determines is necessary to 
 enable the preparation of financial statements that are free from material misstatement, whether due to fraud or error.

Auditor-general’s responsibility 

3. My responsibility is to express an opinion on these financial statements based on my audit. I conducted my audit in accordance with 

 obtain reasonable assurance about whether the financial statements are free from material misstatement.

4. An audit involves performing procedures to obtain audit evidence about the amounts and disclosures in the financial statements. The 
 procedures selected depend on the auditor’s judgement, including the assessment of the risks of material misstatement of the financial 
 statements, whether due to fraud or error. In making those risk assessments, the auditor considers internal control relevant to the entity’s 
 preparation and fair presentation of the financial statements in order to design audit procedures that are appropriate in the circumstances, 
 but not for the purpose of expressing an opinion on the effectiveness of the entity’s internal control. An audit also includes evaluating the 
 appropriateness of accounting policies used and the reasonableness of accounting estimates made by management, as well as evaluating the
 overall presentation of the financial statements. 

5. I believe that the audit evidence I have obtained is sufficient and appropriate to provide a basis for my audit opinion.

Opinion

6. In my opinion, the  financial statements present fairly, in all material respects, the financial position of the National Heritage Council as  
 at 31 March 2016 and financial performance and cash flows for the year then ended, in accordance with the SA standards of GRAP and the  

Emphasis of matter

7.  draw attention to the matter below. My opinion is not modified in respect of this matter.

Significant uncertainties

8. With reference to note 29 to the financial statements, the entity is challenging the outcomes of the Commission for Conciliation Mediation 
 and Arbitration to reinstate the dismissed employee with back pay at the Labour Court. The ultimate outcome of the matter cannot presently
 be determined.
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Report on other legal and regulatory requirements 

9. In accordance with the Public Audit Act of South Africa, 2004 (Act No. 25 of 2004) and the general notice issued in terms thereof, I have a 
 responsibility to report findings on the reported performance information against predetermined objectives of selected programme presented
 in the annual performance report, compliance with legislation and internal control. The objective of my tests was to identify reportable 
 findings as described under each subheading but not to gather evidence to express assurance on these matters. Accordingly, I do not express
 an opinion or conclusion on these matters.

Predetermined objectives

10. I performed procedures to obtain evidence about the usefulness and reliability of the reported performance information of the following 
 selected programme presented in the annual performance report of the public entity for the year ended 31 March 2016:

11. I evaluated the usefulness of the reported performance information to determine whether it was presented in accordance with the National
 Treasury’s annual reporting principles and whether the reported performance was consistent with the planned programmes. I further 
 performed tests to determine whether indicators and targets were well defined, verifiable, specific, measurable, time bound and relevant, as 

12. I assessed the reliability of the reported performance information to determine whether it was valid, accurate and complete.

13. The material findings in respect of the selected programme are as follows:

Usefulness of reported performance information

Measurability of indicators 

 and is easy to understand and use. Total of 31% (>20%) indicators were not well defined.

Reliability of reported performance information

15. I did not identify any material findings on reliability of the reported performance information.

Additional matter 

16. Although I identified no material findings on the reliability of the reported performance information for the selected programme, I draw 
 attention to the following matters 

Achievement of planned targets

17. Refer to the annual performance report on page 21 to 30 information on the achievement of planned targets for the year. This information 

 paragraph 14 of this report

Adjustment of material misstatements

18. I identified material misstatements in the annual performance report submitted for auditing. These material misstatements were on the 

 raise any material findings on the reliability of the reported performance information.
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Compliance with legislation

19. I performed procedures to obtain evidence that the public entity had complied with applicable legislation regarding financial matters, 

 legislation, as set out in the general notice issued in terms of the PAA

Internal control

20. I considered internal control relevant to my audit of the financial statements, annual performance report and compliance with legislation. 
 The matters reported below are limited to the significant internal control deficiencies that resulted in the findings on the annual performance
 plan included in this report.

Leadership

 annual performance reports and performance plans

Financial and performance management

Other reports

23. I draw attention to the following engagements that could potentially impact on the public entity’s financial, performance and compliance
 related matters. My opinion is not modified in respect of these engagements that are either in progress or have been completed.

Investigations

24. In 2011, the Special Investigating Unit (SIU) performed an investigation into possible maladministration on instruction of the president, per
 presidential proclamation No. 33697 covering 2010/11 financial year. The investigation was concluded in 2012 and the report was issued to 
 the Minister of Arts and Culture (the minister) and the accounting authority. The Directorate for Priority Crime Investigation dismissed the case,

 follow disciplinary actions as recommended on the SIU report but to put corrective measures in place to prevent the repeat of the findings and
 closed the matter.

Auditor-General
Pretoria
31 July 2016
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STATEMENT OF FINANCIAL POSITION as at 31 March 2016

  NOTES   2016   2015

R ‘000 R ‘000
  ASSETS

Current assets 5,929 9,021
Receivables from exchange transactions 4 253 103

5 480 2,298
Prepayments and advances 6 3,595 4,885

7 1,529 1,735
Assets classified as held for sale 8 72

Non-current assets 1,115 1,769
2 1,051 1,660

Intangible assets 3 64 109

Total Assets 7,044 10,790

LIABILITIES

Current liabilities 6,991 12,174
Payables from exchange transactions 9 2,806 3,278

Deferred income/unspent conditional grants/transfers and receipts 10 268 5,157

Finance lease obligation 11 449 381
Leave Accrual 12 724 634
Performance Bonuses 13 2,744 2,724
Non-current liabilities 89 538
Finance lease obligation 11 89 538

Total Liabilities 7,080 12,712

TOTAL NET ASSETS (36) (1,922)

Accumulated Surplus/(Deficit) (36) (1,922)
NET ASSETS (36) (1,922)
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STATEMENT OF FINANCIAL PERFORMANCE for the year ended 31 March 2016

  NOTES   2016   2015

R ‘000 R ‘000

REVENUE 63,919 65,838
Non-exchange revenue 63,546 65,605

14 58,475 55,917
Amortised Government/Transfers – Other 15 889 60

15 4,182 9,628
Exchange revenue 373 233
Other income 16 14 33
Interest received 17 359 200

TOTAL EXPENSES (62,033) (57,934)
Operating expenses 18 (19,156) (17,248)
Administrative expenses 19 (14,796) (12,169)
Employee related costs 20 (25,278) (25,671)
Operating lease expenses 21 (1,910) (1,910)
Debt written off (6) (16)
Finance costs 22 (68) (96)
Depreciation 23 (755) (758)
Amortisation 24 (64) (66)

SURPLUS FOR THE PERIOD 1,886 7,904

  SURPLUS FOR THE PERIOD
  Attributable to:

Owners of the controlling entity 1,886 7,904
Minority interest - -

1,886 7,904
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STATEMENT OF CHANGES IN NET ASSETS for the year ended 31 March 2016

     
Accumulated 

Surplus/(Deficit)
 

Total net       
Assets

         R ‘000             R ‘000

Balance at 1 April 2014 (9,826) (9,826)
Surplus for the period 7,904 7,904
Balance at 31 March 2015 (1,922) (1,922)
Surplus for the period                1,886            1,886

Balance at 31 March 2016 (36) (36)
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CASH FLOW STATEMENT for the year ended 31 March 2016

  NOTES 2016   2015

R ‘000 R ‘000
CASH FLOW FROM OPERATING ACTIVITIES

CASH RECEIPTS 60,788 61,372
Government Grant/Transfer – Department of Arts and Culture 14 58,475 55,917
Other Receipts 27 74
Conditional Grants/Transfers 10 2,000 5,200
Interest Received 286 181

CASH PAID TO SUPPLIERS AND EMPLOYEES (60,365) (61,052)
Employee Related Costs (24,874) (25,054)
Suppliers (35,423) (35,902)
Interest Paid (68) (96)

NET CASH FLOW FROM OPERATING ACTIVITIES 26 423 320

CASH FLOW FROM INVESTING ACTIVITIES (248) (117)
2 (229) (110)
3 (19) (47)

40

CASH FLOW FROM FINANCING ACTIVITIES (381) (299)
Payment for finance lease (381) (299)

NET INCREASE/(DECREASE) IN CASH AND EQUIVALENTS (206) (96)
1,735 1,831

CASH AND CASH EQUIVALENTS AT THE END OF THE PERIOD 7 1,529   1,735
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ACCOUNTING POLICIES

1. PRESENTATION OF ANNUAL FINANCIAL STATEMENTS   

The Financial Statements are presented in accordance with the prescribed Standards of Generally Recognised Accounting Practice (GRAP), and the 
provisions of the Public Finance Management Act (Act 1 of 1999), as amended, as well as other applicable legislation, including any interpretations 

areas involving a higher degree of judgment or complexity, or areas where assumptions and estimates are significant to the financial statements are 
disclosed in the relevant notes. 

The cash flow statement can only be prepared in accordance with the direct method.

Accounting policy developments include new standards issued, amendments to standards, and interpretation issued on new standards. These 
developments resulted in the first time adoption of new standards, the restatement of prior year where applicable. Management assessed the impact 
of all new standards issued, amendments to standards, and interpretations issued on current standards.

Effect of new Standards of GRAP issued       

At the date of approval of these financial statements, the following standards were issued but not yet effective. These approved standards of GRAP 
are not likely to affect Annual Financial Statements when they are adopted since accounting policies have been determined based on the principles 
in these standards:

Standards
            
GRAP 20: Related Parties Disclosures 
GRAP 32: Service Concession Arrangements: Grantor 
GRAP 108: Statutory Receivables
GRAP 109: Accounting by Principals and Agents
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ACCOUNTING POLICIES
 
1.1 Basis of Preparation

The financial statements have been prepared on the historical cost basis, except where stated otherwise. These financial statements are presented in 
South African Rands. The financial statements have been prepared in accordance with the effective Standards of Generally Recognised Accounting 
Practices (GRAP) including any interpretations, guidelines and directives issued by the Accounting Standards Board. The following are the principal 
accounting policies used by the Council which are consistent with those of the previous year. 

1.2 Property, Plant and Equipment

 

amount of the replaced part is derecognised.

assets categories are as follows: 
  
ITEM    RATE 

Motor vehicles   5 years (20 %)
Furniture and Fittings  6 years (16.67%)
Leasehold improvements  Lease term over the period of lease 
Leased Assets   5 years (20%)/ Lease term

Leasehold improvements and leased assets are depreciated over the period of the building lease agreement and lease term respectively. For all other 
categories, depreciation is provided on a straight line basis over their useful life. Depreciation rates and residual values are considered annually and 
adjusted if appropriate.
 

with a cost that is significant in relation to the total cost of the item shall be depreciated separately. 



NATIONAL HERITAGE COUNCIL 61

ACCOUNTING POLICIES 

1.2   Property, Plant and Equipment (continued)

The depreciation charge for each period is recognised in surplus or deficit unless it is included in the carrying amount of another asset. The gain 

proceed, if any, and the carrying amount of the item.

1.3  Intangible Assets

An intangible asset is recognised when: 

The cost of the asset can be measured reliably. 

Intangible assets are initially recognised at cost. 

Expenditure on research (or on the research phase of an internal project) is recognised as an expense when it is incurred. 

An intangible asset arising from development (or from the development phase of an internal project) is recognised when: 

The expenditure attributable to the asset during its development can be measured reliably. 

Intangible assets are carried at cost less any accumulated amortisation and any impairment losses. 

An intangible asset is regarded as having an indefinite useful life when, based on all relevant factors, there is no foreseeable limit to the period over 
which the asset is expected to generate net cash inflows.  Amortisation is not provided for these intangible assets.  For all other intangible assets, 
amortisation is provided on a straight line basis over their useful life. 

Reassessing the useful life of an intangible asset with a definite useful life after it was classified as indefinite is an indicator that the asset may be 
impaired. As a result, the asset is tested for impairment and the remaining carrying amount is amortised over its useful life. 
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ACCOUNTING POLICIES

1.3  Intangible Assets (continued)
 
Internally generated brands, mastheads, publishing titles, customer lists and items similar in substance are not recognised as intangible assets. 

Amortisation is provided to write down the intangible assets on a straight line basis, to their residual values as follows: 

ITEM     RATE
Computer software    2 years (50%) 

1.4  Financial Instruments

Initial Recognition and Measurement 

Financial instruments are recognised initially when the National Heritage Council becomes a party to the contractual provisions of the instruments. 

The National Heritage Council classifies financial instruments, or their component parts, on initial recognition as a financial asset or financial 
liability in accordance with the substance of the contractual arrangement. 

Financial instruments are measured initially at fair value. Financial assets and financial liabilities have not been offset in the Statement of Financial 
Position. 
  
Trade and Other Receivables 

short term nature, closely approximates their fair value.  Appropriate allowances for estimated irrecoverable amounts are recognised in surplus or 
deficit when there is objective evidence that the asset is impaired.  Significant financial difficulties of the debtor, probability that the debtor will 

the trade receivable is impaired.  

The allowance recognised is measured as the difference between the asset’s carrying amount and the present value of estimated future cash flows 
discounted at the effective interest rate computed at initial recognition. 

Trade and other receivables are classified as loans and receivables. Other receivables consist of prepaid expenses and deposits relating to the 
provision of electricity and the leasing of premises.  These receivables are stated at cost. 
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1.4  Financial Instruments (continued)

Cash and Cash Equivalents 

Trade and Other Payables 

usually known with a high degree of certainty and its settlement is short term. 

1.5  Tax

Tax Expenses
The National Heritage Council is exempt from taxation in terms of Section 10 (1) (cA) (i) of the Income Tax Act. 

1.6  Leases

A lease is classified as a finance lease if it transfers substantially all the risks and rewards incidental to ownership.  A lease is classified as an 
operating lease if it does not transfer substantially all the risks and rewards incidental to ownership. 

Operating Leases

as an expense and the contractual payments are recognised as an operating lease asset. 

Finance Leases

or, if lower, the present value of the minimum lease payments.  The corresponding liability to the lessor is included in the statement of financial 
position as a finance lease obligation. 

The discount rate used in calculating the present value of the minimum lease payments is the interest rate implicit in the lease.
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1.6  Leases (continued)

The lease payments are apportioned between the finance charge and reduction of the outstanding liability.  The finance charge is allocated to each 
period during the lease term so as to produce a constant periodic rate on the remaining balance of the liability.  

1.7  Impairment of assets 

The National Heritage Council assesses at each statement of financial position date whether there is any indication that an asset may be impaired.  
If any such indication exists, the National Heritage Council estimates the recoverable amount of the asset. 

Irrespective of whether there is any indication of impairment, the National Heritage Council also:
Tests intangible assets with an indefinite useful life or intangible assets not yet available for use for impairment annually by comparing its

     carrying amount with its recoverable amount.  This impairment test is performed at year end and at the same time every period. 

If there is an indication that an asset may be impaired, the recoverable amount is estimated for the individual asset.  If it is not possible to estimate 
the recoverable amount of the individual asset, the recoverable amount of the cash generating unit to which the asset belongs is determined.

1.8  Employee benefits

Short term benefits

are recognised in the period in which the service is rendered and are not discounted. 

The expected cost of compensated absences is recognised as an expense as the employees render services that increase their entitlement or, in the 

The expected cost of bonus payments is recognised as an expense when there is a legal or constructive obligation to make such payments as a 
result of past performance. 

Defined contribution plans

Pension contributions are provided for employees by means of a defined contribution provident fund externally administered by Liberty Life.  The 
defined contribution provident fund is governed by the Pension Funds Act, 1956. Payments to defined contribution retirement benefit plans are 
charged as an expense as they fall due. 
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1.9  Accruals 

Accruals are recognised when: 
 The National Heritage Council has a present obligation as a result of a past event; 

 It is probable that an outflow of resources embodying economic benefits will be required to settle the obligation; and 

 A reliable estimate can be made of the obligation. 

virtually certain that reimbursement will be received if the entity settles the obligation. 

The reimbursement shall be treated as a separate asset.  The amount recognised for the reimbursement shall not exceed the amount of the accruals. 
Accruals are not recognised for future operating deficits. 

1.10  Revenue from Non-Exchange Transactions

Transfers and subsidies are recognised when there is reasonable assurance that: 
 

 The transfers and subsidies will be received. 

Transfers and subsidies to which conditions are attached are recognised as revenue in the Statement of Financial Performance to the extent that 
the entity has complied with any criteria, conditions or obligations embodied in the agreement. To the extent that the criteria, conditions and 
obligations have not been met, a liability is raised in the Statement of Financial Position.  . 

Unconditional transfers and subsidies are recognised as revenue in the Statement of Financial Performance at the earlier of the date of receipt or 
when the amount is receivable. All transfers and subsidies are recognised at fair value.
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1.11  Revenue 

Revenue comprises the fair value of considerations received or receivable in the ordinary course of the Council’s business. 

Revenue is also recognised as follows: 
 Transfers and subsidies as stated in accounting policy 1.10 

 Interest income is recognised in the statement of financial performance on a time proportionate basis using the effective interest rate
  method. 

1.12  Comparative figures

Where necessary, comparative figures have been restated to conform to changes in presentation in the current year. 

The comparative figures shown in these financial statements are limited to the figures shown in the previous years’ audited financial statements 
and such other comparative figures that the National Heritage Council may reasonably have available for reporting in terms of the Public Finance 
Management Act (PFMA). 

1.13  Fruitless and wasteful expenditure

Fruitless and wasteful expenditure means expenditure which was made in vain and could have been avoided had reasonable care been exercised. 

All expenditure relating to fruitless and wasteful expenditure is recognised as an expense in the statement of financial performance in the year that 

accounted for as revenue in the statement of financial performance.

1.14  Irregular expenditure

Irregular expenditure as defined in Section 1 of the Public Finance Management Act (PFMA) is expenditure other than unauthorised expenditure, 

finalisation of the financial statements must also be recorded appropriately in the irregular expenditure register.  In such an instance, no further 

Irregular expenditure that was incurred and identified during the current financial year and for which condonement is being awaited at year end 

statements. 

Where irregular expenditure was incurred in the previous financial year and is only condoned in the following financial year, the register and the 
disclosure note to the financial statements must be updated with the amount condoned.

Irregular expenditure that was incurred and identified during the current financial year and which has not condoned by the National Treasury or 
the relevant authority must be recorded appropriately in the irregular expenditure register.  If liability for the irregular expenditure can be attributed 
to a person, a debt account must be created if such a person is liable in law.  Immediate steps must thereafter be taken to recover the amount 
from the person concerned.  If recovery is not possible, the accounting officer or accounting authority may write off the amount as bad debt and 
disclose such in the relevant note to the financial statements.  The irregular expenditure register must also be updated accordingly.  If the irregular 
expenditure has not been condoned and no person is liable in law, the expenditure related thereto must remain against the relevant programme/
expenditure item, be disclosed as such in the note to the financial statements and updated accordingly in the irregular expenditure register. 
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1.15 Research and development expenditure

Research costs are charged against operating surplus as incurred. 

Development costs are recognised as an expense in the period in which they are incurred unless the following criteria are met: 
 The product or process is clearly defined and the costs attributable to the process or product can be separately identified and 

 

 

 
The asset must be separately identifiable. 

Where development costs are deferred, they are written off on a straight-line basis over the life of the 
process or product, subject to a maximum of five years.  The amortisation begins from the commencement of the commercial production of the 
product or use of the process to which they relate. 

1.16  Judgments made by Management

In preparing the financial statements, management is required to make judgments, estimates and assumptions that affect the application of 
policies and the reported amounts of assets, liabilities, income and expenses, and related disclosures. Historical experience and various other factors 
believed to be reasonable under the circumstances are used in these instances. Actual results in the future could differ from these estimates. 
Significant judgment has been exercised in determining the following:  

Fair value estimation 
The amortised cost (using the effective interest method); less impairment provision of trade receivables and payables are assumed to approximate 
their fair values. The present value of future cash flows (using the effective interest method), is assumed to approximate the fair value of revenue 
and purchase transactions. 

Impairment testing 
The entity makes judgment as to whether there is observable data indicating a measurable decrease in the estimated future cash flows from a 
financial asset.

Provisions  
Provisions are based on estimates using the information available to management at reporting date.   

1.17  Services received in kind

Services received in kind consist primarily of technical assistance received by the National Heritage Council and project group members.  The 
National Heritage Council cannot reliably determine a fair value for this assistance, and as a result does not recognise the value of these services 
received in the Statement of Financial Performance. 
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1.18 Related Parties

The Council operates in an economic environment currently dominated by entities directly or indirectly owned by the South African government. 
As a result of the constitutional independence of all three spheres of government in South Africa, only national sphere of government will be 
related parties. 

Key management is defined as being individuals with the authority and responsibility for planning, directing and controlling the activities of the 
entity. The Chief Executive Officer, Chief Financial Officer, General Manager, Company Secretary and the Executive Manager are the only positions 
regarded as being at key management level. 

Close family members of key management are considered to be those family members who may be expected to influence, or be influenced by key 
management individuals or other parties related to the entity. 

1.19  Finance Income

Finance income comprises interest receivable on positive bank balances and funds invested. Interest income is accrued on a time proportion basis, 
taking into account the principal outstanding and the effective interest rate over the period to maturity.   

1.20  Material losses

Material losses are losses incurred that do not comprise normal expenditure or income due to the Council and not recovered. 

1.21  Contingent Liabilities

1.22  Assets classified as held for sale

Non-current assets (or disposal groups) are classified as held for sale when their carrying amount is to be recovered principally through a sale 
transaction and a sale is considered highly probable. 
  
These assets are stated at the lower of carrying amount and fair value less costs to sell.    
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for the year ended 31 March 2016

2. PROPERTY, PLANT AND EQUIPMENT  

2016

Leasehold 
property

Furniture 
and Fittings

Motor 
Vehicles

Office 
Equipment

IT 
Equipment

Leased 
assets TOTAL

 R ‘000  R ‘000  R ‘000  R ‘000  R ‘000  R ‘000  R ‘000

Opening Balances

Cost 361 1,403 244 416 939 1,610 4,973

Accumulated depreciation (310) (1,012) (155) (283) (615) (938) (3,313)

Carrying amount 51 391 89 133 324 672 1,660

Movements during the year

Additions - 86 - 69 74 - 229

Derecognition/Disposal - (7) - (21) (55) - (83)

Depreciation (17) (150) (49) (47) (174) (318) (755)

Closing balances

Cost 361 1,439 244 386 613 1,494 4,537

Accumulated depreciation (327) (1,119) (204) (252) (444) (1,140) (3,486)

Carrying amount 34 320 40 134 169 354 1,051
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2. PROPERTY, PLANT AND EQUIPMENT (continued) 

2015

Leasehold 
property

Furniture 
and Fittings

Motor 
Vehicles

Office 
Equipment

IT 
Equipment

Leased 
assets

TOTAL

 R ‘000  R ‘000  R ‘000  R ‘000  R ‘000  R ‘000  R ‘000

Opening Balances

Cost 361 1,403 244 408 900 1,610 4,926

Accumulated depreciation (258) (869) (106) (238) (496) (616) (2,583)

Carrying amount 103 534 138 170 404 994 2,343

Movements during the year

Additions 10 100 110

Derecognition/Disposal (2) (32) (34)

Depreciation (52) (143) (49) (45) (147) (322) (758)

Closing balances

Cost 361 1,403 244 416 939 1,610 4,973

Accumulated depreciation (310) (1,012) (155) (283) (615) (938) (3,313)

Carrying amount 51 391 89 133 324 672 1,660

A register containing the information required by section 63 of the Public Finance Management Act (PFMA) is available for inspection at the 
registered office of the National Heritage Council. The register reconciles to Note 2.

Pledge as security 

None of the Property, Plant and Equipment has been pledged as security for any liabilities.
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3. INTANGIBLE ASSETS  

    INTANGIBLE ASSETS- 2016  R ‘000    R ‘000

Computer Software Total
Opening Balance (Cost) 418 418
Opening balance (Accumulated Amortisation) (309) (309)
Carrying Amount (Opening Balances) 109 109
Additions 19 19
Disposals
Amortisation (During the year) (64) (64)
Carry Amount (Closing Balances)               64 64
Cost 437 437
Accumulated Amortisation (373) (373)

   INTANGIBLE ASSETS- 2015  
Computer Software Total

Opening Balance (Cost) 371 371

Opening balance (Accumulated Amortisation) (243) (243)

Carrying Amount (Opening Balances) 128 128

Additions 47 47

Disposals
Amortisation (During the year) (66) (66)

Carry Amount (Closing Balances) 109 109

Cost 418 418

Accumulated Amortisation (309) (309)

registered office of the National Heritage Council. The register reconciles to Note 3.

Pledge as security 
None of the Intangible assets have been pledged as security for any liabilities. 

4. RECEIVABLES FROM EXCHANGE TRANSACTIONS
      Sundry Debtors 185 28
      Staff Debtors 56 56
      Interest receivable 12 19
Financial assets 253 103
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2016 2016

R ‘000 R ‘000

480 2,298
Financial assets 480 2,298

6.  PREPAYMENTS AND ADVANCES    

      Deposit for rent 244 129
      Prepayments and advances 3,351 4,756
Financial assets 3,595 4,885

Pledge as security 

7. CASH AND CASH EQUIVALENTS    

     Cash on hand 5 1
     Cash at bank 1,520 1,442
     Funds held on call deposit 4 292
Financial assets 1,529 1,735

8.  ASSETS HELD FOR SALE   

      Assets to be disposed are as follows:
      Furniture and Fittings 7

55
10
72 -

Assets are stated at carrying amount. The fair value of assets could not be measured reliably. 

9.  PAYABLES FROM EXCHANGE TRANSACTIONS    

Financial liabilities 2,806 3,196
      Trade payables 2,342 2,428
      Salary related payables 464 768
Other Payables 82
      Operating lease payables 82
Financial liabilities 2,806 3,278

See Note 28 on Financial Instruments on how risk is managed in relation to the financial assets listed above.
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  2016   2015

R ‘000 R ‘000

10.  DEFERRED INCOME/UNSPENT CONDITIONAL GRANTS/ 
       TRANSFERS
    Balance at the beginning of the year 5,157 7,347
     Conditional Grants/Transfers -  Eastern Cape Dept. of Sports, Arts &Culture 1,140 -
     Conditional Grants/Transfers -  National Lottery Distribution Trust Fund 4,017 7,347

    Movement during the year - Receipts - 5,200
     Conditional Grants/Transfers – Eastern Cape Dept. of Sports, Arts &Culture - 1,200
     Conditional Grants/Transfers -  National Lottery Distribution Trust Fund - 4,000

    Movement during the year - Recognised (4,889) (7,390)
     Conditional Grants/Transfers -  Eastern Cape Dept. of Sports, Arts &Culture (889) (60)
     Conditional Grants/Transfers -  National Lottery Distribution Trust Fund (4,182) (7,330)
     Conditional Grant/Transfers – Receivables 182 -

   Balance at year end 268 5,157
    Conditional Grants/Transfers - Eastern Cape Dept. of Sports, Arts &Culture 251 1,140
    Conditional Grants/Transfers -  National Lottery Distribution Trust Fund 17 4,017
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  2016 2015

   R ‘000 R ‘000

11.  FINANCE LEASE OBLIGATION
 

  

Minimum Lease payments due        
480 449
90 569

570 1,018
Less:  Future finance charges (32) (99)

Present value of future minimum lease payments 538 919

Present value of minimum lease payments due
449 381
89 538

538 919

Current portion of finance lease obligation 449 381
89 538

538 919

It is National Heritage Council policy to lease certain equipment under finance leases:

Entered into a rental operational agreement with ITEC Finance Limited for one (1) photocopy machine, three (3) photocopy machines and one (1) ITEC IPBX 
effective, 1 February 2011, 1 June 2012 and 28 June 2012 respectively.  The three contracts are for a period of 60 months each at R19, 152, R197, 160 and R50, 
400 per annum respectively, using a 15% escalation rate.  Additional finance costs are charged by the lessor which is based on the prime rate, thus attracting 
additional finance costs which are not included in the above reconciliation. The lease is accounted for as a finance lease since the lease term is for the major 
part of the economic life of the assets, even though the title to the asset may not be transferred on expiry of the lease term. 
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  2016 2015
R ‘000 R ‘000

12.  LEAVE ACCRUAL      

    Opening balances 634 626
     Leave accrual 634 626

    Additions 724 634
     Leave accrual 724 634

    Utilised (191) (307)
     Leave accrual (191) (307)

    Reversed (443) (319)
     Leave accrual (443) (319)

    Closing balances 724 634
     Leave accrual 724 634

724 634

13. PERFORMANCE BONUSES      

     
    Opening balances 2,724 1,994
     Performance Bonuses 2,724 1,994

    Additions 2,759 2,751
     Performance Bonuses 2,759 2,751
     
    Utilised (2,739) (2,021)
     Performance Bonuses (2,739) (2,021)
     
    Reversed - -
     Performance Bonuses - -

    Closing balances 2,744 2,724
    Performance Bonuses 2,744 2,724

     2,744 2,724
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  2016 2015

R ‘000 R ‘000

14.  GOVERNMENT GRANT/TRANSFER      

         Grant/Transfer received – Department of Arts and Culture 58,475 55,917
58,475   55,917

15.  AMORTISED CONDITIONAL GRANTS/TRANSFERS    

       AMORTISED GRANT/TRANSFER -  OTHER

       Eastern Cape Dept. of Sports, Arts &Culture 889 60
889 60

      AMORTISED GRANT/TRANSFER - NATIONAL LOTTERY    
       National Lottery – Special projects 4,182 9,628

4,182 9,628

16.  OTHER INCOME    

        Sundry Income 14 14
        Gain on assets disposals 19

14 33

The National Heritage Council received sundry income from the sale of books and bid tender documents.

17. INTEREST RECEIVED      

      Interest revenue 359 200

accrued on a time proportion basis, taking into account the principal outstanding and the effective interest rate over the period to maturity.   

18. OPERATING EXPENSES  
Legal fees 1,496 332
Heritage projects and programmes 17,230 16,674
Staff training and development 273 200
Maintenance, repairs and running costs 157 42

19,156 17,248
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    2016   2015

R ‘000 R ‘000

19. ADMINISTRATIVE EXPENSES
      General and Administrative expenses 12,050 8,979
      Loss on disposal of assets 11
      Travel and Accommodation 2,735 3,190

14,796 12,169

20. EMPLOYMENT RELATED COSTS       

     Basic salaries 17,910 17,857
     Acting Allowance 377
     Overtime 31 29

1,699 1,992
     Employees contributions – UIF 48 65
     Leave and bonus 3,013 3,076

1,699 1,992
     Council contributions – UIF 48 65
     Council contributions – SDL 218 259
     Council contributions – Medical Aid 235 336

25,278 25,671

21.  OPERATING LEASE EXPENSES     

      Office space 1,746 1,746
      Parking 164 164

1,910 1,910

22. FINANCE COSTS     

      Interest Paid (Other) 1
      Interest paid on leased assets 67 96

68 96

23. DEPRECIATION     

       Motor vehicles 49 49
174 147
47 45

       Furniture and fittings 150 143
       Leasehold improvement 17 52

318 322
755 758

24. AMORTISATION    

      Computer software 64 66
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25.  OPERATING LEASES    2016         2015

R ‘000       R ‘000   
  25.1 OFFICE SPACE 

  The National Heritage Council renewed a rental agreement with the Redefine Property Group, 
  effective 1 April 2016. The lease contract is for 24 months at a cost of R 1,827,923.00 
  per annum, escalating at 8% per annum

Lease commitments (operating leases)
Up to one year 2,070 1,828
Later than one year and not later than 5 years 2,236 1,992

4,306 3,820
  25.2 PHOTOCOPY MACHINE

  Entered into a rental operational agreement with ITEC Finance Limited for one (1) photocopy 
  machine effective, 1 February 2016. The contract is  for a period of 12 months at a cost of R 43,901 
  per annum.  Additional finance costs are charged by the lessor which is based on the prime rate,
  thus attracting additional finance costs which are not included.

Lease commitments (operating leases)
Up to one year 44
Later than one year and not later than 5 years

44 -

26.  CASH GENERATED FROM (USED IN) OPERATIONS        

Surplus for the year 1,886 7,904

      

Adjustments for: 940 1,559
       Depreciation – PPE 755 758

64 66
       Movement in leave and bonuses pay 110 738

       (Gain) or loss of derecognition of PPE 11 (19)

(6)

       Irrecoverable debt 6 16

Changes in working capital: (2,403) (9,143)
       Trade and other receivables 1,668 (2,261)
       Prepayments and advances                                 1,290 265
       Trade and other payables (472) (4,957)
       Deferred income/Unspent conditional grants/transfers (4,889) (2,190)

423 320
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27. RELATED PARTIES 2016   2015

R ‘000 R ‘000

         Related party transactions (Receipts)

58,475 55,917
        2. Conditional Grant/Transfer – National Lottery Distribution Trust Fund 2,000 4,000

480 2,298
        3. Eastern Cape Dept. of Sports, Arts &Culture 1,200

60,955 63,415

         Related party transactions (Payments)

            National Library of South Africa 100
            South Africa Broadcasting Corporation 1 183
            Telkom SA SOC Ltd 50 32
            Government Printing Works 17 6
            Dept. of National School of Government 60
            South African Post Office Limited 1
            Compensation Commissioner for Occupational Diseases 49 213
            South African National Roads Agency Limited 7 8

224 503

1. The National Heritage Council is a schedule 3A public entity under the National Department of Arts and Culture. The Department of Arts and 
Culture acts on behalf of the Minister of Arts and Culture as Executive Authority and has the responsibility to make provision for funding the 
activities of the Council by way of a grant/transfer listed in the Estimates of National Expenditure. The National Heritage Council received 
R 58,475,000 as operational grant.  By virtue of the fact that the National Heritage Council is a national public entity and controlled by 
the national government, any other controlled entity of the national government is a related party.  All transactions with such entities are 
at arm’s length and on normal commercial terms, except where employees of national departments or national public entities participate 
in our processes and do not receive any remuneration. The National Department of Arts and Culture is the related party of the National 
Heritage Council.  

2. The National Lottery Distribution Trust Fund has made provision for funding projects of the Council. The National Heritage Council received 
R 2,000,000 as conditional grant and R 480,000 is payable to the National Heritage Council for the period under review. By virtue of the 
fact that the National Heritage Council is a National Public Entity and controlled by the National Government, any other controlled entity of 
the National Government is a related party.  All transactions with such entities are at arm’s length and on normal commercial terms and on 
normal commercial terms. The National Lottery Distribution Trust Fund is the related party of the National Heritage Council. 

3. The National Heritage Council has made provision for the publication of a book by National Library of South Africa. By virtue of the fact 
that the National Heritage Council is a National Public Entity and controlled by the National Government, any other controlled entity of 
the National Government is a related party.  All transactions with such entities and/or government departments are at arm’s length and on 
normal commercial terms, except where employees of National Departments or National Public Entities participate in our processes and do 
not receive any remuneration

4. Key management is defined as being individuals with the authority and responsibility for planning, directing and controlling the activities 
of the entity. The Chief Executive Officer, Chief Financial Officer, General Manager, Company Secretary and the Executive Manager are the 
positions regarded as being at key management level at the National Heritage Council.
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28.  FINANCIAL INSTRUMENTS

Liquidity risk

cash available in a money market account. 

Credit risk

Interest rate risk

This is a risk that fair value or future cash flows from financial instrument will fluctuate as a result of changes in the market interest rates. Values 
in the financial instruments may change, thus resulting in both potential gains and losses. The National Heritage Council’s activities do not expose 
it to significant market interest rate risks. Therefore, there are no procedures in place to mitigate these risks.     

1) Current and Call Account Interest Rate

A one percentage point increase/decrease in current account interest rate.

A one percentage point increase/ decrease in call account interest rate.

A one percentage point increase/ decrease in Finance Lease Agreement interest rate.

2016
Current & call account interest rate.               

Current Balance

R’000 R’000 R’000

Current bank and call account Balance 1,529 1,613 1,446

% change               5.5%

Finance lease agreement interest

Current Balance

Finance Lease Agreement 449 496 402

% change            10.5%

2015
Current & call account interest rate.                                                                                                           

Current Balance

R’000 R’000 R’000

Current bank and call account Balance 1,735 1,813 1,657

% change                4.5%

Finance lease agreement interest

Current Balance

Finance Lease Agreement 381 416 346

% change              9.25%
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28.  FINANCIAL INSTRUMENTS (continued)

An analysis of the ageing of Debtors that are more than 30 days                                             

Debtors type Total Current 30-120 120+

2016
R’000 R’000 R’000 R’000

Staff Debtors 56 55 1

Sundry Debtors 185 27 158
Interest Receivable 12 12
National Lottery 480 65 415

Totals 733 94 65 574

 An analysis of the ageing of Debtors that are more than 30 days                                               

Debtors type Total Current 30-120 120+

2015
R’000 R’000 R’000 R’000

Staff Debtors 56 3 53
Sundry Debtors 28 28
Interest Receivable 19 19
National Lottery 2,298 2,298

Totals 2,401 50 2,351 -

Financial Assets Subject to credit risk

Debtors type Total Fully Performing Over 30 days but 
not Impaired Impaired

2016                                                                                                                                                 
R’000 R’000 R’000 R’000

Staff Debtors 56 56
Other Debtors 185 27 158
Interest Receivable 12 12
National Lottery 480 480
Totals 733 95 638

Financial Assets Subject to credit risk

Debtors type Total Fully Performing Over 30 days but 
not Impaired Impaired

2015 
R’000 R’000 R’000 R’000

Staff Debtors 56 3 53
Other Debtors 28 28
Interest Receivable 19 19
National Lottery 2,298 2,298
Totals 2,401 50 2,351 -
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28.  FINANCIAL INSTRUMENTS (continued)

Maturity Profile of Financial Instruments

31-Mar-16 1 year or less 1-5 years Total

Assets
R’000 R’000 R’000

Trade and other Receivables 733 733
Cash
Call Account 4 4

1,040 1,040
Current Account – Dept. of Arts and Culture 169 169
Current Account – Eastern Cape Dept. of Sports, Arts & Culture 311 311
Total Financial assets 2,257 - 2,257
Liabilities
Finance lease (449) (89) (538)
Trade and other Payables (5,616) (5,616)
Total Finance Liability (6,065) (89) (6,154)
Net Financial Asset/ liability (3,808) (89) (3,897)

31-Mar-15 1 year or less 1-5 years Total

Assets

R’000 R’000 R’000

Trade and other Receivables 2,401 2,401

Cash

Call Account 292 292

201 201

41 41

Current Account – Eastern Cape Dept. of Sports, Arts &Culture 1,200 1,200

Total Financial assets 4,135 - 4,135

Liabilities

Lease Liability (381) (538) (919)

Trade and other Payables (6,002) (6,002)

Total Finance Liability (6,383) (538) (6,921)

Net Financial Asset/ liability (2,248) (538) (2,786)
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28.  FINANCIAL INSTRUMENTS (continued)

Line items presented in the statement of financial position summarised per category of Financial Instrument 

2016 
Carrying Amount Adjustment Fair value

Financial Assets 

R’000 R’000 R’000

1,529 1,529

Trade and other receivables 733 733

2,262 - 2,262

Financial Liability 

Finance lease Agreement 538 538

Trade and other Payables 5,616 5,616

6,154 - 6,154

2015
Carrying Amount Adjustment Fair value

Financial Assets 
R’000 R’000 R’000
1,735 1,735

Trade and other receivables 2,401 2,401
4,136 - 4,136

Financial Liability 
Finance lease Agreement 919 919
Trade and other Payables 6,002 6,002

6,921 - 6,921 
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29.  CONTINGENT ASSETS AND LIABILITIES  

CONTINGENT ASSETS 

A service provider was appointed to conduct a full investigation into the allegation that an official of the Department of Arts, Culture and Sports in 
Limpopo accepted a position of Provincial Coordinator with the National Heritage Council in May 2014. The aforementioned allegations were found 
to be true. The Department of Arts, Culture and Sports in Limpopo has since been notified of the outcomes of the aforementioned investigation and 
they indicated that they have instituted their own investigation. 

The NHC is still awaiting the outcome of the investigation of the department and considers the likelihood of the recovery of funds against the 
Provincial Coordinator being within the ambit and processes of the Department of Arts, Culture and Sports in Limpopo. 

The amount of the right could not be measured with sufficient reliability due to likelihood of the recovery of the funds.

CONTINGENT LIABILITIES 
 
An official was dismissed following a disciplinary hearing chaired by an Independent Chairperson in 2014/2015 financial year. The matter was 
referred to the CCMA by the former official and the Commissioner ordered the NHC to reinstate the applicant with backpay. 

The NHC has since referred the matter to the Labour Court for review. 

The outflow of economic benefits is outcome based. Thus the obligation could not be measured with sufficient reliability.
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2016
Names and Designations Honoraria

R’000
Travel
R’000

Total
R’000

Dr M Balintulo (Chairperson) 173 73 246

Ms A Damane (Deputy Chairperson) 79 5 84

Dr GM Tawane 38 38

Ambassador D Moopeloa 19 3 22

Mr F. Makhanya 13 1 14

Prof F.M Mathebula 9 1 10

Mr V. Bila 31 6 37

Ms S. Nhlumayo^^^ 5 5

Adv A. Botha 20 20

Mr B. Pelele 38 24 62

Chief L. Matsila 32 30 62

Mr M. Tyatyeka 16 4 20

Ms P. Kadi 53 3 56

Mr M. Makhweyane 14 1 15

Prof G. Mahlomaholo (resigned in 30 July 2015) #

Mr S. McKenzie##

Mr. J Sithole 2 2

114 5 119

196 86 282

78 4 82

930 246 1,176

*Independent Audit and Risk Committee member
** Independent Audit and Risk Committee member, and Chairperson of Risk Management Committee
# Resigned
##Lapsed
^^^Deceased
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2015

Names and Designations Honoraria
R’000

Travel
R’000

Total
R’000

Dr M Balintulo (Chairperson) ^^ 18 7 25

39 9 48

Ms A Damane (Deputy Chairperson) ^^ 9 9

Dr GM Tawane^^ 9 9

Ambassador D Moopeloa 27 4 31

Mr F. Makhanya 13 1 14

Prof F.M Mathebula 17 1 18

Mr V. Bila 24 5 29

Ms S. Nhlumayo 22 1 23

Mr R. Ledwaba^ 43 34 77

28 9 37

Mr T. Gwabeni^ 17 26 43

Adv A. Botha^ 15 15

Dr V. Khumalo^ 11 1 12

Prof S. Mokgoatšana^ 13 13

46 3 49

30 28 58

17 1 18

398 130 528

*Independent Audit and Risk Committee member
# Resigned
^ Term Expired 
^^ Appointed December 2014 
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31. MEMBERS EMOLUMENTS (EXECUTIVE) 

2016

Designation  Effective 
date 

Basic 
salary

R’000

Acting 
Allowance 

R’000

Travel 
allowance

R’000
Medical

R’000
Performance 

Bonuses
R’000

Provident 
fund

R’000
Total

R’000

Chief Executive Officer 1,321 150 49 441 260 2,221

General Manager: Heritage 962 151 191 192 1,496

Chief Financial Officer 1,115 22 189 190 1,526

Executive Manager 962 151 26 191 192 1,522

Company Secretary 852 117 36  166 164 1,335

5,212 117 452 133 1,178  998 8,090

2015

 Designation Effective 
date

Basic 
salary

R’000

Travel 
allowance

R’000

Acting 
Allowance 

R’000
Medical

R’000

Performance 
Bonuses

R’000

Provident 
fund

R’000

Total
R’000

Chief Executive Officer 1,197 150 38 471 238 2,095
General Manager: Heritage 869 151 164 180 1,364
Acting Chief Financial Officer 1,228 235 1,463
Deputy Chief Financial Officer 819 16 157 136 1,128
Executive Manager 957 63 17 157 180 1,374
Company Secretary 777 28 131 137 1,073

5,847 364 - 99 1,315 871 8,497

32.  COMPARISON OF RESULTS WITH THE APPROVED BUDGET

RECONCILIATION OF RESULTS WITH THE APPROVED BUDGET 
            R`000

Net surplus as per the statement of financial performance      1,886
Adjustments for:
Depreciation and amortisation                            819
Loss on disposal            11
Bad debt written off           6

Movement in deferred expenditure (Prepayments)       1,290
Movement in bonuses payable and leave accrual       110
Movement in interest received on conditional grants        113
2014/2015 Cash Deficit            (2,700)

Net surplus per approved budget          1,529

The budget was approved by the Council and submitted to the Executive Authority in terms of section 53 (1) of the PFMA
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33. IRREGULAR, FRUITLESS AND WASTEFUL EXPENDITURE 

                                                                                                     R`000      R`000

33.1 Details of Irregular Expenditure       

Opening Balance 6,966

Add: Irregular Expenditure current year 4,148 4,060

Less: Irregular Expenditure condoned/ recovered  (3,822)     (11,026)

326 -

Analysis of irregular expenditure condoned by the Accounting Authority per age classification:

Current Year 3,822 11,026

Prior years 21,845 10,819

25,667 21,845

Analysis of irregular expenditure per age classification awaiting condonation per classification:

Current Year 326

Prior years

326 -

Details of irregular expenditure – current year:

Incident

Non Compliance with PFMA and Treasury Regulations 3,822 1,546

Non Compliance with PFMA and Treasury Regulations – Operating contracts which are on a month to 
month basis

2,442

Non Compliance with PFMA and Treasury Regulations – Non submission of mandatory documents 72

326

4,148 4,060
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33. IRREGULAR, FRUITLESS AND WASTEFUL EXPENDITURE (Continued) 
                                                                                                                                                    R`000                  R`000
   33.2 Details of Fruitless and Wasteful Expenditure

 Opening Balance 186

 Add: Fruitless and wasteful expenditure current year 530 954

 Less: Fruitless and wasteful expenditure condoned / recovered (530) (1,140)

- -

Analysis of fruitless and wasteful expenditure condoned by the Accounting Authority per age 
classification:

Current Year 530 1,140

Prior years 3,269 2,129

3,799 3,269

Analysis of irregular expenditure per age classification awaiting condonation per classification:

Current Year

Prior years - -

Details of fruitless and wasteful expenditure

Incident
Disciplinary steps 
taken/Criminal 
proceedings

Accommodation)
28

Settlement Amount Paid Not Applicable 530 568

Unutilised additional office space Not Applicable 358

530 954
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34.  GOING CONCERN 

The annual financial statements have been prepared on the basis of accounting policies applicable to a going concern. This basis presumes that 
the funds will be available to finance future operations and that the realisation of assets and settlement of liabilities, contingent obligations 
and commitments will occur in the ordinary course of business. Nothing has come to the attention of the Accounting Officer and Accounting 

35. COMMITMENTS 

Amount 
2016
R’000

Amount 
2015
R’000

Funding Disbursements (Heritage Funded Projects) 1,197 1,228

Quotations and contracts (Excluding Finance and Operating Leases) 6,340 10,081

TOTAL 7,537 11,309

36.  CHANGES IN ACCOUNTING ESTIMATES 

lives to change. The effect of the change in accounting estimates has resulted in an increase of amortisation and depreciation amounting to 
R 23,995 and R 193,641 respectively for the current period. The effect on future periods could not reasonably be determined.
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  2016   2015

R’000 R’000
Revenue 63,919 65,838

Government grant/transfer 58,475 55,917

889 60

4,182 9,628

Other income 14 33

Interest received 359 200

Expenses (62,033) (57,934)

Operating expenses (19,156) (17,248)

Administrative expenses (14,796) (12,169)

Employment related costs (25,278) (25,671)

Operating lease expenses (1,910) (1,910)

Debt written off (6) (16)

Finance costs (68) (96)

Depreciation (755) (758)

Amortisation (64) (66)

SURPLUS FOR THE PERIOD 1,886 7,904
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  2016   2015

R’000 R’000

OPERATING EXPENSES      

Legal Fees 1,496 332

Heritage Projects and Programmes 17,230 16,674
    Funding disbursements (Heritage Funded Projects) 1,308 4,028
    Heritage Resource Centre 4
    Ubuntu in Nation building 20 35
    Heritage Strategic Programmes 2,118 154
    Heritage Engagement with Sector 3,201
    SATMA Awards 500 165
    Heritage Awards 1,599 200
    Support of Youth Heritage 332 247
    Heritage and Education Outreach Programme Project 649 217
    Work by Panel Members 358
    Publish Volumes of Heritage Books 160
 Compendium - 345
    Mandela Gun 4,000 5,000

182 4,628
    Home of Legends 889 60
    Heritage sites 2,269 1,237

Staff Training and Development 273 200
    Staff Training

143 143
    Subscriptions

130 57

Maintenance, Repairs and Running Costs 157 42
    Repairs and Maintenance 157 42

19,156 17,248
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  2016   2015

R’000 R’000

ADMINISTRATIVE EXPENSES      

General and Administrative Expenses 12,061 8,979
    Catering Meetings 65 30

    Audit Fees (Internal) 429 577

    Audit Fees (External) 1,277 1,236

    Advertising of Posts 43

    Marketing & Communication 1,605 1,592

360 154

    Bank Charges 21 17

    Consulting Fees 1,525 144

    Courier & Postage 18 38

    Electricity, Water & Refuse 494 216

    COIDA 49 155

    Honoraria                     988 430

    Insurance 96 54

    Staff Welfare 479 43

    Loss on disposal of assets    11

    Leasing & hire costs 2 2

14 7

    Motor Vehicle Expenses 84 120

    Printing & Stationery 404 284

    Rates & Taxes 159 251

    Publications 1,897 510

    Recruitment Cost 164 46

    Stakeholder Relations 505

    Workshops 185 137

    Sundry Expense (12) 23

    Telephone & Faxes 664 542

    Cell phone Accounts 623 762

    Temp Staff 140 312

    IT Support
    Service Charges 

196
124

749

Travel and Subsistence 2,735 3,190

14,796 12,169
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  2016   2015

R’000 R’000

EMPLOYMENT RELATED COSTS

Employment related costs

    Salaries 22,265 22,595

    Leave Pay 254 324

   Performance Bonus Pay 2,759 2,752

25,278 25,671
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SCHEDULES TO THE ANNUAL FINANCIAL STATEMENTS 
for the year ended 31 March 2016 (continued)
  2016   2015

R’000 R’000

EMPLOYMENT RELATED COSTS

Employment related costs

    Salaries 22,265 22,595

    Leave Pay 254 324

   Performance Bonus Pay 2,759 2,752

25,278 25,671

NOTES
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